FINANCE

WPS BUDGET INFORMATION

24-25 Budget Community Meeting
School

Tuesday, May 14th at the Westminster High
lecture hall (room C121).

24-25 Budget Scheduled Adoption Day
Tuesday, May 28th at the Westminster High School
lecture hall (C121).

Fun Fact: WPS still has the highest salary in the state! As
we look forward to the 24-25 School year we enter into
our second year of our two-year financial salary
agreement. Check out our Spring 2023 Money Matters
newsletter for all the details.
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CUMULATIVE LEAVE
DAYS

It's that time of year again!
Please remember to complete
your Cumulative Leave
Rollover Request form by June
15th. This will let payroll know
we can roll your unused
cumulative days to your
accrued leave days before they
get paid out. All wunused
cumulative leave days will be
paid out on the June 2024
payroll.

The  Cumulative  Leave
Rollover Request form can
be completed online on the
employee portal under MY
TASKS and then FORMS.



https://www.wps.org/fs/resource-manager/view/8e5f34b4-cc6f-411a-8949-e64402e97d06
https://www.wps.org/fs/resource-manager/view/8e5f34b4-cc6f-411a-8949-e64402e97d06

‘ﬁ COLORADO Don’t miss your chance to sign up for
PERA. this valuable coverage.
PERA OPEN
Financial protection for what matters most ENROLLMENT
Colorado PERA is pleased to offer members life insurance e 7 ’ PERA iS Current].y Offering
that you can buy in addition to your employer plan. f )
The benefits of the Colorado PERA life insurance plan are: Open EnrO].].ment for Llfe
- @ eed issue — no health questions or ex :
it 1 you envallwithin 90 deys of your il | Insurance through May
eligibility or during annual enrollment / . ; 3151: You can find
+ Accidental Death & Dismemberment benefit included - W/ : . . .
+ Coverage you can keep into retirement e : _::- ey / addltlonal lnformatlon or
+ Zfﬂgﬂf(;ﬁlli:;p;r;fems are automatically enrolled 2 : enI‘Oll by C].].Cklng here.
+ Affordable group rates i '
+ Convenient payroll deductions
Term Life Insurance and Accidental Death & Dismemberment
PERA ROTH OPTIONS
Westminster Public Schools offers several Tax-Shelter
g . =Vl S \v
Annuities with 401k, 403b, 457 and Roth plans to - \ 2 \

employees. However, as of January 2023, PERA started *
offering WPS employees a ROTH Tax-Shelter Annuity
called PERA Plus Roth. Roth options can help
participants save toward the future and may also
provide tax-free withdrawals at retirement. The best
part is you can enroll at any point in the year! To learn
more about PERA Plus Roth click here.

Fars

HELP US GROW

Westminster Public Schools is a declining enrollment district, currently we are
projected to have 7,000 students, a big difference from where we started back in
2016 when we had 9,500 students. In an effort to HELP US GROW WPS has
implemented the WPS Student Referral Program. WPS is offering any employee a
$500 recruitment bonus for every referral of a Pk-12 student to WPS who did not
attend our district in the 2023-2024 school year.

* Please note your name(employee) must be entered on the student online
registration application.


https://www.wps.org/fs/resource-manager/view/49b49283-c341-4c34-b821-3be95791ad06
https://www.copera.org/life-insurance-open-enrollment
https://www.copera.org/peraplus-401-k-457-plans
https://www.copera.org/peraplus-401-k-457-plans

VENDOR SPOTLIGH T

PS has partnered with Premier Members Credi
Union (PMCU)!

The flyer below shows the benefits WPS employees

receive when they open an account. please print or

forward the flyer to your building staff.

* The flyer and additional information is linked to the pictures below.

ARTISANS OF BANKING ARTISANS OF BANKING

WESTMINSTER PUBLIC SCHOOLS
HAS PARTNERED WITH
PREMIER MEMBERS CREDIT UNION (PMCU)

WHY CHOOSE PREMIER MEMBERS CREDIT UNION?

To start, we are not a bank, rather, Premier Members Credit Union (PMi
community, not the C-
stemming
FOR YOUR DIRECT DEPOSIT AND BANKING NEEDS. S

hool district and neighborhoods who
need it most. Tog'( ther, we all benefit because it's not about banking. It’s about belonging.

WHY CHOOSE A CREDIT UNION?

Choosing a credit union over a bank is one of the smartest financial de ns you can

Premier Members partners with and
gives back to all communities they serve.

WESTMINSTER PUBLIC SCHOOLS EMPLOYEES RECEIVE THE
FOLLOWING BENEFITS WHEN THEY OPEN AN ACCOUNT WITH PMCU:

mah Banks are for-profit institutions that serve the needs of shareholders and investors.
{ re not-for-profits with m s who have an equal say with credit
union initiatives. They share thei members in the form of lower loan

oo ©2 4 : ol ’ CC g4 AV < i F
« Free $25 deposited into checking and $5 into savings at time of e R eE

account opening
Your own personal banker at a convenient location CREDIT UNIONS VS. BANKS
A Health Savings Account (HSA) that earns .50% APY* with no fees ks rofit institutions.
Promotional CDs with competitive rates 7
among mmunities that w
Profits made by banks pay
_redit Union works for )

Low interest rates on loan products

7 2 dit Union tends to have higher savings rates and lower
When o ng an account online, you must select that you work at

ninster Public Schools to get the free money. e

housands of shared CO-OP branch locations and surcharge-free ATMs
remier Members Credit Union charges les .
If you have any questions,
please email BWoodman@pmcu.org.

Decisions made with members in mind.

To learn more about PMCU and their products,
check out pmeu.org.

PREMIER

MEMBERS

OPEN YOUR ACCOUNT
ONLINE HERE.

r » PREMIER
MEMBERS

FIND A BRANCH HERE OR
'OPEN YOUR ACCOUNT
ONLINE HERE.

?ihﬁ 3 ‘%

Thank you for all you do! As always feel free to reach out to your
friendly Finance Team with any questions.


https://www.wps.org/fs/resource-manager/view/57f2a4f1-9809-412b-a4ce-d529eec69a6c
https://www.wps.org/fs/resource-manager/view/ef47a249-4d89-41f0-999a-6070ab3a7a1f

