














Section 2. Compensation: 

Subd. 1. 

Effective July 1, 2023, employees will be paid as per the following schedule: 

Step FSl FSlA FS2 FS3 

1 $ 19.18 $ 17.17 $ 17.75 $ 15.83 

2 $19.94 $ 17.53 $ 18.44 $ 16.48 

3 $ 20.38 $ 17.91 $ 18.84 $ 16.80 

4 $ 20.81 $ 18.30 $ 19.25 $ 17.17 

5 $ 21.30 $ 18.68 $ 19.65 $ 17.52 

6 $ 21.78 $ 19.10 $ 20.07 $ 17.91 

7 $ 22.27 $ 19.51 $ 20.51 $ 18.29 

8 $ 22.73 $ 19.93 $ 20.94 $ 18.68 

9 $ 23.23 $ 20.37 $ 21.39 $19.10 

Effective July 1, 2024, employees will be paid as per the following schedule: 

Step 

1 

2 

3 

4 

5 

6 

7 

NS- NS- NS-
NS- ASSISTANT 

NS - ASSISTANT ELEMENTARY ELEMENTARY SECONDARY 
MANAGER 

MANAGER MANAGER 2 MANAGER 

$18.72 $ 17.56 $ 19.69 $ 20.49 $ 21.30 

$ 19.12 $ 17.94 $ 20.12 $ 20.93 $ 21.75 

$ 19.52 $ 18.31 $ 20.53 $ 21.40 $ 22.26 

$ 19.96 $ 18.72 $ 20.97 $ 21.86 $ 22.76 

$ 20.39 $19.11 $ 21.43 $ 22.38 $ 23.28 

$ 20.83 $ 19.52 $ 21.88 $ 22.82 $ 23.75 

$ 21.29 $ 19.96 $ 22.36 $ 23.31 $ 24.27 

Subd. 2. Placement on Schedule: Employees initially hired shall normally be placed on the first step of the 

appropriate wage column. The Director of Human Resources may, when placing new employees on the wage 

schedule, take into consideration previously related experience for up to seven years of service on the schedule. 

Subd. 3. Step Advancement: An employee may expect to advance on a performance basis one step on the wage 

schedule effective on the first day of each new school year. Recommendation for step advancement will be made 

by the Supervisor of Nutrition Services. Anyone receiving a promotion will be placed on a step in the new 

classification that is equal to their previous step. 

Subd. 4. Longevity Pay: Longevity Pay: Employees who have completed one year at the top step (step 7) 

will receive an additional $2.00 per hour, effective the following July 1st. Effective July 1st, 2024, 

employees who have also completed thirteen (13) years of service in the District will receive an 

additional $1.50 per hour, effective the following July 1st . 
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Section 2. Coordination of Medical-Hospitalization and Vision Care Insurance. Medical-hospitalization insurance and 

vision care insurance represent a package plan and may not be carried separately. 

Section 3. Medical-Hospitalization and Vision Care Insurance: For employees hired before 3/1/93 and eligible for medical 

hospitalization and vision care insurance as per Section 11,effective July 1, 2019 the school district will contribute 90% of the 

monthly premium for medical-hospitalization and vision care insurance to a maximum combined monthly premium not to 

exceed $605.00 for individual coverage and $1346.00 for dependent coverage for eligible employees employed by the 

school district who qualify for and are enrolled in the school district medical-hospitalization and vision care insurance plans. 

Effective July 1, 2020, the district will contribute $636.00 for single coverage and $1413.00 for dependent coverage. 

For employees hired after 3/1/93 and eligible for medical-hospitalization and vision care insurance as per Section 

11,effective July 1, 2019 the school district will contribute 80% of the monthly premium for medical-hospitalization and 

vision care insurance to a maximum combined monthly premium not to exceed $539.00 for individual coverage and 

$1198.00 for dependent coverage for eligible employees employed by the school district who qualify for and are enrolled in 

the school district medical-hospitalization and vision care insurance plans. Effective July 1, 2020, the district will contribute 

$566.00 for single coverage and $1258.00 for dependent coverage. 

Section 4. Health Insurance Plan - General Conditions: Employees may re enroll in insurance plans for which they qualify 

at the regular open enrollment period in any year, or in the instance of a qualifying event as provided in Section 5, may do 

so at any time by giving 30 days' notice. 

Section 5. Qualifying Event: Employees eligible for health insurance who wish to make a change in coverage can do so 

within thirty (30) calendar days of a qualifying event as allowable under IRS regulations and in conjunction with the health 

plan (i.e. birth, adoption, and change in marital status or loss of present coverage). 

Section 6. Dental Insurance: The school district shall make available to all employees a 100% employee paid dental insurance 

plan with employee contributions subject to payroll deductions. Effective July 1, 2020, the school district shall provide a 

dental plan and contribute $64.37 per month towards the cost of coverage. The balance of the premium shall be contributed 

by the employee and paid by payroll deduction. To be eligible for coverage employees must work at least twenty hours per 

week. 

Section 7. Life Insurance: The School District will provide $25,000 in term life insurance. Group insurance is subject to the 

terms of the life insurance policy. 

Section 8. Long-Term Disability Insurance: The School District will provide long-term disability insurance coverage for all 

employees equal to 70 percent of earnings, not to exceed $1,000.00 per month, and subject to the provisions and 

conditions of the insurance contract. Benefits begin after 60 consecutive calendar days of total disability. If return to work 

occurs within ninety {90) days of the date of disability the returning employee shall be reinstated in their former job. If the 

return to work is after ninety (90) days, the returning employee may be assigned to another job of identical pay and 

classification. 

Section 9. Claims Against the School District: The parties agree that any description of insurance benefits contained in this 

Article are intended to be informational only and the eligibility of any employee for benefits shall be governed by the terms of 

the insurance policy purchased by the School District pursuant to this Article. It is further understood that the School District's 

only obligation is to purchase an insurance policy and pay such amounts as agreed to herein and no claim shall be made 

against the School District as a result of a denial of insurance benefits by an insurance carrier. 

Section 10. Duration of Insurance Contribution: An employee is eligible for Board contributions from the first date of 

scheduled service to the first date of scheduled service the following school year as provided in this Article and as long as 

the employee is employed by Independent School District 622. Upon termination of employment during the school year, all 

Board participation and contribution shall cease effective at the end of the month in which the last working day occurs. 

Section 11. Insurance Restrictions: New employees hired after July 1, 1990 in classification Nutrition Services Assistant who 

work less than 5 (five) hours per day shall not be eligible for medical, vision care, and LTD insurance coverage. Employees hired 
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