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Cost Summary - 
BEA Articles 10, 
17 and payroll 
MOU
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● Article 10 $162,100,000

● Article 17 $200,000

● Payroll MOU $30,600,000



BEA Proposal Article 10 Impacts $162,100,000
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BSD Counter 
Proposal - 
Articles 18 & 19
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● Three-year COLA 
proposed at 3.5% each 
year

● Three-year health 
insurance cap increase 
$75/month each year 
($900/year)



Financial Forecast - Assumptions
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● Based on actuals and projections

● Assumes $10.2B SSF in 2023-2025, $11.12B in 2025-2027 (9% increase)

● Assumes enrollment declines based on demographer assumptions through 2025-26, flat after

● Includes step increases and 3.5% COLA each year (all groups)

● Includes staffing added or maintained in the 2024-25 Approved Budget

● Does not include SIA or HSS funds

● Based on the best information we have today



Financial Forecast Based on BSD Proposal
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Financial Forecast Differential
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Financial Forecast Differential Including 
BEA Articles 10, 17, Payroll MOU
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Reduction Scenario
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Questions & 
Comments?
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