
1 2 3 4 5 6 7 8 9

BA BA+15 BA+30

BA+45      

MA MA+15 MA+30 MA+45 MA+60

MA+75    

EDS/DOC

0 50,015 51,513 53,011 54,509 55,847 57,184 58,522 60,180 61,946

1 51,116 52,647 54,177 55,708 57,076 58,442 59,810 61,505 63,309

2 52,241 53,805 55,369 56,935 58,331 59,728 61,125 62,857 64,702

3 53,390 54,988 56,588 58,187 59,614 61,042 62,470 64,241 66,125

4 54,565 56,199 57,832 59,467 60,926 62,385 63,845 65,654 67,580

5 55,764 57,434 59,105 60,775 62,267 63,758 65,249 67,098 69,066

6 56,991 58,698 60,406 62,112 63,636 65,160 66,685 68,574 70,586

7 58,245 59,990 61,734 63,479 65,037 66,594 68,152 70,083 72,138

8 59,526 61,310 63,093 64,875 66,467 68,058 69,651 71,625 73,726

9 60,836 62,658 64,480 66,303 67,929 69,556 71,183 73,201 75,348

10 62,174 64,036 65,899 67,761 69,424 71,087 72,749 74,811 77,006

11 63,542 65,445 67,349 69,251 70,951 72,651 74,350 76,457 78,700

12 63,542 65,445 68,830 70,775 72,512 74,248 75,985 78,139 80,431

13 63,542 65,445 70,345 72,332 74,107 75,882 77,657 79,857 82,201

14 63,542 65,445 71,892 73,924 75,738 77,551 79,365 81,614 84,009

15 63,542 65,445 73,474 75,551 77,404 79,258 81,111 83,410 85,857

16 77,212 79,107 81,001 82,896 85,245 87,746

17 78,910 80,847 82,784 84,719 87,120 89,677

18 80,647 82,625 84,605 86,583 89,037 91,649

19 82,421 84,443 86,466 88,488 90,996 93,666

20 84,235 86,301 88,368 90,435 92,998 95,726

21 86,088 88,200 90,312 92,426 95,044 97,832

22 88,200 92,299 94,457 97,135 99,984

23 88,200 92,299 96,536 99,271 102,184

24 88,200 92,299 96,536 101,455 104,432

Step

Educational Lane

Mesa County Valley School District 51
Teacher/Counselor/Psychologist Salary Schedule

2024‐25

Annual Salaries based on 188‐day calendar



 
D. INITIAL SALARY PLACEMENT FOR NEWLY HIRED COVERED EMPLOYEES BEGINNING THE 2023-24 SCHOOL YEAR 

1. Vertical Step Placement for Experience - At the time of hire, Covered Employees will be placed on the appropriate step 
based on verified years of experience up to the maximum allowed. A Covered Employee who taught/served under 
contract for the entire second semester of a school year will be credited with one (1) experience year as outlined 
below. 
a. Teaching experience - A maximum of fifteen (15) years’ experience will be granted for prior contracted K-12 school 

experience if obtained within the past twenty (20) years immediately preceding the start date as a Covered 
Employee with the district.  

b. Career Center Vocational Teacher experience - trade experience required for vocational teachers may be credited 
in lieu of prior teaching experience. A maximum of fifteen (15) years’ experience will be granted for prior trade 
experience or contracted K-12 school experience if obtained within the past twenty (20) years immediately 
preceding the start date as a Covered Employee with the district. 

c. Counseling experience - A maximum of fifteen (15) years’ experience will be granted for prior contracted K-12 
school experience if obtained within the past twenty (20) years immediately preceding the start date as a Covered 
Employee with the district.  

d. School Psychologist experience – A maximum of fifteen (15) years’ experience will be granted for prior applicable 
licensed experience in the professional areas which directly relate to the School Psychologist job assignment if 
obtained within the past twenty (20) years immediately preceding the start date as a Covered Employee with the 
district. Prior experience considered can include intake, treatment, supervision of School Psychologists, and 
consultation in institutions such as mental health centers, psychiatric clinics, social service agencies, hospitals, 
juvenile probation agencies, and adoption agencies.    

 
2.  Horizontal Educational Lane Placement for Education 

a. Upon hire, the District shall grant credit for horizontal educational lane placement based on earned undergraduate 
or graduate credit obtained from a regionally accredited college or university as recorded on original, official 
transcripts. The Covered Employee has up to ninety (90) days following the Covered Employee’s start date to 
provide the District official transcripts to support further educational lane placement. Final approved salary 
placement shall be retroactive to the Covered Employee’s start date.  

b. At least 10 of the required 15 credits per educational lane must be made up of graduate credits.   
c. In the event transcripts list quarter hour credits, they shall be converted to semester hour credits. One (1) quarter 

hour credit is equal to two thirds (2/3) of one semester hour credit.  
d. In the instance of a double bachelor’s/master’s degree, additional credit recognition will be made if the two 

degrees were conferred at separate times.  Dual degrees with the same conferment date will reflect a single 
degree with no further credits.  

e. Juris doctorate degrees will be placed in the PhD column only when accompanied by a conferred master’s degree.  
f. Although master’s programs may have varying degrees of credit hours as offered by their specific university, 

master’s degree attainment will be accounted for in the same manner. 
g. Career Center Vocational Teachers Initial Educational Lane Placement - All teachers hired as vocational teachers at 

the Career Center who hold a maximum of an associate’s degree will be placed on the bachelor’s lane in 
accordance with placement procedures in section D.1.b. above. 

h. School Psychologists Initial Lane Placement - All School Psychologists who are hired as a School Psychologist will be 
placed on Educational Lane 9 MA+75, EDS/DOC in accordance with placement procedures in section D.1.d above. 

 
F. ADDITIONAL AVAILABLE STIPENDS  

1. National Board:  
a. Covered Employees who receive a National Board Certification from the National Board for Professional Teaching 

Standards, National Certified School Counselor Certification from the National Board for Certified Counselors, or a 
Nationally Certified School Psychologist Certification from the National Association of School Psychologists will 
receive an additional yearly stipend equivalent to five percent (5%) of educational lane 1, step 0. Covered 
Employees will receive the additional stipend as long as they continue to hold the National Board Certification.  

 
G.        ADDITIONAL PAY DETAILS & BENEFITS 

1. For the 2024-25 school year, a 7%  Cost of Living Adjustment (COLA) has been applied to the salary schedule 
2. Salary will be paid in twelve (12) monthly payments; the pay date will be the last business day of the month for work 

performed during that month.  
3. A direct deposit paycheck system will be utilized by the District for all Covered Employees. 
4. Salary and sick leave will be prorated for any Covered Employee employed after the beginning of the contract year.  
5. Day leave will be awarded as per the negotiated agreement Section 9.  
6.  Benefits - Depending on their position, Covered Employees may be eligible for one (1) or all of the following benefits: 

P.E.R.A., health insurance, dental insurance, life insurance, vision insurance, workmen's compensation, and various 
leaves. The Human Resources Department will inform Covered Employees of specific benefits when they are hired. 
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