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ROSSVILLE CONSOLIDATEDS

SCHOOL DISTRICT %
BOARD OF EDUCATION ¢

JUNE 4, 2024- 7:00 P.M.

Call to Order
Mr. Hufford
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SPOTLIGHT

The Indiana Department of Education announces Rossville Elementary
is one of twenty 2023-2024 STEM( science, technology, engineering and
mathematics) Certified Schools.

"STEM certified schools are committed to providing high-quality,
engaging experiences that not only support student in developing
problem-solving skills, but also prepare them for careers in emerging
industries. Ensuring every student in Indiana can meet the challenges
and opportunities of a constantly evolving workforce begins with high-
guality STEM education, and these schools are leaning in to meet the

" needs of Hoosier Students.”

- Dr. Katie Jenner, Indiana Secretary of Education

SPOTLIGHT

A comprehensive, randomly selected committee consisting of five parents, five staff members, and
four students was invited to participate in a community focus group as part of selecting a new
principal for Rossville Middle/Senior High School. Educational leaders from the consulting group
Administrator Assistance facilitated the process of identifying and prioritizing the key characteristics
and dispositions of a highly effective high school leader to meet the needs of the Rossville School
community.

The focus group’s first charge was to review and prioritize the standards and dispositions identified
by the Rossville School Board of Education as necessary for highly effective leadership in the

new principal. Additional ideas and suggestions were gathered as helpful information for use

in the principal selection process. Following the initial meeting, the committee met again to develop
and refine interview questions and review four candidates selected to be interviewed.

Thereafter, the committee met to interview candidates and provide the Board with candidates to
" consider. RCSD is extremely appreciative of this group and their efforts to work cohesively together
to select candidates for consideration.
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PU b||C Com mentS (Section 1300 - Meetings)

* This meeting is a meeting of the Board of Education in public for the purpose of
conducting the School Corporation’s business. The meeting is not to be considered a
public community meeting.

* A handout of the agenda items about to be presented to the Board were available at
the sign-in table for patrons to review.

* Aregistration form was provided at the sign-in table for patrons desiring the
opportunity to speak at the beginning of the meeting or on any agenda items.
Registration is required if you desire to speak.

* If anyone hasn’t turned in the registration form to address the Board please do so at
this time.

* The Board has established specific rules to guide the presiding officer. Those rules were
outlined on the registration form and will be followed.

PU b||C Com mentS (Section 1300 - Meetings)

* Participants must be recognized by the presiding officer and must preface their
comments by announcing their name, address, and the organization represented
(if applicable).

* Each statement made by a participant shall be limited to three (3) minutes
duration or as determined by the presiding officer. The presiding officer may limit
the total time allotment for comments.

* No participant may speak more than once on the same topic.

* All statements shall be directed to the presiding officer. No person may address
or question Board members individually. The Board is willing to hear to
comments at the meeting. The Board will listen but may not respond to questions
or inquiries.
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PU b||C Com mentS (Section 1300 - Meetings)

* No person may speak or discuss at any meeting of the Board of Education any charges
or complaints against employees of the school district without first presenting such
charges or complaints to the Board of Education through the Superintendentin
writing, signed and verified by the person or group making such a charge or complaint.
If the complaint is about the Superintendent, it shall be forwarded to the President of
the Board of Education.

The presiding officer may terminate any person's privilege of address for persistent
violations of rules or conduct and declare that person out of order for the above

violations of rules.

./ * The presiding officer will now call upon those registered for the general comments.
~ The Board will pause at each agenda group to take comments on those agenda items.

Approval of Minutes

Consideration of Claims & Payroll

YeApril g, 2024  Regular Session

Y*May 28, 2024  Executive Session

Board members received the claims docket, payroll claims, and minutes
in advance of the meeting.

**Fund and bank reports were supplied for review.

* Members were asked to contact Dr. Hanna with individual items for
which they had questions.

# | Motion made to approve the minutes, claims, and payrolls as presented.

Motion by: Nathan Root 2nd py: Jentry Pendleton
Motion Passed: Hufford, Root, McCullough, Mink, Pendleton
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New Business — Personnel Item
Consideration of Middle/Senior High School Principal

* A comprehensive, randomly selected committee consisting of five parents, five staff members, and four students
was invited to participate in a community focus group as part of selecting and hiring a new principal for Rossville
Middle/Senior High School.

On May 15, 2024, the committee met with two candidates for an hour-long interview and interviewed two
additional candidates the following night. The committee deliberated and provided their recommendation to the
Board for their consideration. Background and reference checks were conducted on the candidates. Thereafter, the
Board met in executive session and interviewed the candidate.
| am pleased to recommend Mr. Michael Hammons for the position of Principal at Rossville Middle/Senior High
School. Mr. Hammons is currently serving as the Assistant Principal at Benton Central Jr/Sr High School, where his
responsibilities include discipline, attendance, teacher evaluation, and event supervision. His role demands a high
level of organizational skills and the ability to manage multiple tasks effectively, and he has consistently
~~ demonstrated his capacity to excel in these areas.
" I recommend a 220-day contract at a base salary of $106,000 for the 2024-2025 school year. p

New Business — Personnel Item

Consideration of Middle/Senior High School
Assistant Principal

Individuals from the comprehensive, randomly selected Principal’s search committee were selected to
interview assistant principal candidates. The committee consisted of a parent, a teacher, a student, the
interim principal, the superintendent, and the candidate recommended for the principalship.

On May 29, 2024, the committee met with three candidates for an hour-long interview. The committee
deliberated and discussed each candidate's strengths and weaknesses.

| am pleased to recommend Mrs. Sierra Hall for the position of Assistant Principal at Rossville
Middle/Senior High School. Mrs. Hall is currently serving as the Assistant Principal at North Judson- San
Pierre School Corporation, where her responsibilities include discipline, attendance, teacher evaluation,
and serving as the corporation’s expulsion examiner.

| recommend a 200-day contract at a base salary of $82,500 for the 2024-2025 school year. p
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New Business — Personnel Item
Consideration of Job Description Update

The Rossville Middle/Senior High School Principal job description was updated to
transfer the 504 coordinator's responsibilities to the assistant principal’s position.

The Rossville Middle/Senior High School Assistant Principal job description was
updated to reflect current educational terminology and practices. The policy referred
to Response to Intervention (RTI), and Multi-Tier Systems of Supports (MTSS) that are
now used. The 504 coordinator's responsibility was also included as an assistant
principal's responsibility.

Updated the Extracurricular Accounts Treasurer’s position to remove the textbook
rental component which is no longer relevant due to change in Indiana Code. p

1

New Business — Personnel Item
Consideration of Job Description Update

* The Cafeteria Manager’s job description was updated to align with current responsibilities. The
changes include adding or revising the following:
*  QUALIFICATIONS:

1. Meet USDA Minimum Hiring Standards For Food Service Directors
* ESSENTIAL DUTIES:
1. Creates recipes compliant with the Department of Nutrition.

2. Create a Food Service Plan and ensure the plan stays updated with appropriate rules and regulations.
3. Prepare free/reduced lunch information and complete the annual submission of the curricular materials state

report.
4. Work with the Food Service Management program on problems that may arise. p
. Enter claim vouchers for monthly bills to be paid.

. Ensure compliance with all health department requlations and maintain an ongoing relationship with the local
health department.

. Prepare free and reduced lunch applications, direct certify applications, and perform verifications as needed.
12




New Business — Personnel Item
Consideration of Retirement

* Mrs. Theresa Urick has submitted her retirement notice. Her final
day was May 31, 2024.

New Business — Personnel Item
Consideration of Leave

* Mrs. Faith Miller is requesting FMLA leave from October 18, 2024,
until January 6, 2025. These dates are subject to change.

6/4/2024
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New Business — Personnel Item

Consideration of Resignations
* Natalie Thomas has submitted her resignation as the middle/senior high

school art teacher effective at the end of the 2023-2024 school year.

* Natalie McCoy has submitted her resignation as a mathematics teacher
effective at the end of the 2023-2024 school year.

Denisha Howell has submitted her resignation as a third-grade teacher. She
will not be returning for the 2024-2025 school year.

New Business — Personnel Item
Consideration of Resignations
Elizabeth Welty has submitted her resignation as a Preschool Instructional Assistant

effective April 26, 2024.

Christy Ummel has submitted her resignation as a Tier Il Instructional Assistant at
the end of the 2023-2024 school year.

* Faith Miller has submitted her resignation as the Rossville Middle School Student
Council Sponsor effective at the end of the 2023-2024 school year.

* Lisa Chase-Babcock has submitted her resignation as a Custodian effective
immediately.

n
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New Business — Personnel Item
Consideration of Resignations

* Kyle Stage has submitted his resignation as the eSports Coach at the end of
the 2023-2024 school year.

* Carla Elliott has submitted her resignation as the Cafeteria Manager
effective June 30, 2024.

* Nichole Bolinger has submitted her resignation as the Assistant Cafeteria
Manager effective at the end of the school year.

New Business — Personnel Item

Consideration of Change in Status/Appointments

+ Officer Frank Wells has resigned from his position as an RCSD Police Officer.
However, he is willing to be in the pool of officers available for coverage during
the school day and for school-related activities. These officers will be
compensated hourly and scheduled by Chief Tommy Dillingham.

Chief Dillingham recommends the following officers to provide services to the

Rossville Consolidated School District:

* Frank Wells

* Evan Hall

* Mitchell Cottrell

* Matthew Henley

Each of these officers are experienced working in school environments and will

be a valuable addition to our overall school safety program.
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New Business — Personnel Item
Consideration of Appointments
* Mr. Dennison is recommending Carrie Geheb and Kimberly Zink as the 2024 Title |

Summer School teachers.

* Title | Summer School will run from May 28 —June 10. Staff will work for 2.5 hour per
day and students will be served for 1.5 hour per day. The extra hour for staff will allow
time for them to plan for the daily activities.

* Title | funds will be utilized for staff. Teachers will be paid their base salary hourly rate
for the 2.5 hours per day.

.~ * Dr. Hanna is recommending retroactive approval of the Summer School program.

L

19

New Business — Personnel Item
Consideration of Appointments

* Dr. Hanna recommends continuing the contract with Natalie Kanaby for
Speech-Language Pathologist services for the 2024-2025 school year. Mrs.
Kanaby will work up to 16 hours per week at a pay rate of $65.00 per hour.

* Mr. Dennison recommends Mrs. Amanda Padgett for the open Preschool Tier
| Instructional Assistant. Mrs. Padgett began her duties on April 29, 2024.

* Mr. Dennison recommends Mrs. Danielle Adrian as a Tier | Instructional
Assistant for the 2024-2025 school year.

10



New Business — Personnel Item
Consideration of Appointments

Mr. Beeker and Mr. Burkle are submitting the following coaching
recommendations for the summer/fall sports seasons:

Boys Soccer
Evan North —Varsity Head Coach

Girls Golf
Kyle Stage —Varsity Head Coach

New Business — Personnel Item
Consideration of Appointments

 Mr. Dennison is recommending Mrs. Aubree Buck as a 4™
grade teacher for the 2024-2025 school year. Mrs. Buck
was unanimously selected out of field of 14 applicants by
the selection committee. Mrs. Buck’s base salary will be
$50,000.

6/4/2024
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New Business — Personnel Item
Consideration of Appointments

* Mr. Dennison is recommending Mrs. Kelly Mills for an extended
school year position to assist two students with their IEP goals.
Mrs. Mills will provide instruction for up to 6 hours per week for
one student and one hour per week for the other. This
appointment will begin on May 28 through July 22, 2024. Mrs.
Mills will be compensated her base salary hourly rate.

New Business — Personnel Item
Consideration of Appointments

Y Dr.Hannais recommending Mr. Marshall Crawford for the open
teaching position at Rossville Middle/Senior High School. The
interview committee selected Mr. Crawford based on their
evaluations of the candidates. Mr. Crawford will be compensated
at a base salary of $47,400 for the 2024-2025 school year.

& Mr. Gorbett is recommending Ben Seward as a Tier | Custodian.
Mr. Seward will begin his duties pending the background and
reference checks. p

24
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New Business — Personnel Item
Consideration of Appointments

* Dr. Hanna is recommending Mrs. Brenda Loveless for the position of
homebound instructor to support a high school student in English 11, Algebra
2, and BSD. Mrs. Loveless provided instruction for up to three hours per week.
Her duties began April 29 and concluded May 24, 2024.

* Dr. Hanna recommends Mr. Nicholas Warford as the eSports sponsor for the
2024-2025 school year.

New Business — Personnel ltem
Consideration of Appointments

*Mr. Dennison is recommending Michele Houser for the 2024-2026 Literacy Cadre
Cohort 3 - Literacy Coach. This new position will partially be funded through the
Literacy Cadre Grant.

*Dr. Hanna is recommending the addition of two Tier | Instructional Assistants. One
is for Rossville Middle/Senior High School and the other for Rossville Elementary.
The need was determined by the case conference committee for two individual
students.

*Dr. Hanna is recommending Tami Lynch and Karen Walker to detail the interior of
the corporation’s school buses and activity buses at a rate of $125 per bus.

26
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New Business — Personnel Item
Consideration of Classified Handbooks

Dr. Hanna is recommending the approval of the following 2024-2025 Handbooks for
Classified Staff:

¥ Cafeteria Manager ¥ Data Records Clerk

¥ Cafeteria ¥ Deputy Treasurer

¥ Chief of Police ¥ Director of Operations

¥ Childcare- Before & After School + Director of Technology

Y Computer Technician Y ECATreasurer & Secretaries

¥ Custodians Y Grounds Care

New Business — Personnel I[tem
Consideration of Classified Handbooks

Handbooks - cont'd

W Instructional Asst — ASL Interpreter ¢ Police Officer - SRO
W Instructional Assistants ¥ School Bus Driver — Midday Route

Y Maintenance Assistant Yo School Bus Driver
¥ Nurse — Part Time W Substitute Employees

¥ Nurse % Treasurer
% OT and PT

The handbooks will take effect July 1, 2024.

14



/ days, this would total $5,981.40.

6/4/2024

New Business — Personnel Item
Consideration of Compensation Adjustment

* The development of the Rossville Middle/Senior High School schedule presents
certain complexities. An additional period of Physical Education needs to be
accommodated to effectively implement this schedule, for which staff availability
is currently limited. Consequently, Dr. Hanna is proposing to compensate Mr.
Stephen Back for his preparation period for teaching this class.

* This proposal is not only a solution to our scheduling complexities but also aligns
perfectly with the strategic objectives of the school corporation. Therefore, Dr.
Hanna is recommending that Mr. Back be compensated at a rate of $33.23 per
hour, amounting to an additional hour per day. Over the course of 180 student

n

29

New Business — Personnel Item
Consideration of Compensation Adjustment

The RCSD Classified Handbook requires the Chief of Police to work 102 contracted days per
year. Officer Frank Wells was also scheduled for a 102-day contract but could only complete
76.5 days this school year. Consequently, Chief Dillingham worked 107.5 days to
accommodate these circumstances.

Dr. Hanna is proposing two changes to address this situation:

* For the additional 5.5 days he worked, Chief Dillingham's daily rate of $264.71 would be paid,
amounting to $1,455.91.

* Transition Chief Dillingham and other officers to hourly employees for the 2024-2025 school
year. This change will allow all officers to be compensated based on timecards, preventing
similar issues in the future.

Motion made to approve the personnel items as presented.

Motion by: Nathan Root 2nd by: Julia Mink
Motion Passed: Hufford, Root, McCullough, Mink, Pendleton

15
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New Business - Policy Item
Consideration of 1:1 Student Device Handbook

* The Rossville Consolidated School District 1:1 Student Devise Handbook
was updated to reflect the changes. Major changes included:

* Revised handbook language to be clear
* Removed any reference to a tech fee/textbook fee
* Revised the price table for replacement parts

New Business - Policy Item
Consideration of Rossville Elementary School
Parent/Student Handbook 2024-2025

* The Rossville Elementary Handbook was updated for the 2024-2025 school year. Those
changes included:

* Updated Board Policy 4210 - MEDICATION POLICY
» Updated Board Policy 4320 - Attendance Policy
» Updated Board Policy 4300 - Student Discipline Rules

* Reviewed and revised Student Discipline Framework
* Removed discipline K-2 and 3-5 charts
» Added new Level 1 and Level 2 framework developed by the RES PBIS committee

©  * Updated Special Education Service information

16
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New Business - Policy Item
Consideration of Rossville Middle/Senior High School
Parent/Student Handbook 2024-2025

* The Rossville Middle/Senior High School underwent major improvements to
enhance the readability and ease of access to information.

* The table of contents accurately reflects the sections of the handbook; an index
was added, and contents were changed to reflect recent changes in Indiana law.
Major changes included:

Wellness Policy Student Directory Information | Attendance Policy
Administration of Medications | National Honor Society Student Discipline Rules

Vaccination and Immunization | Extra/Co-curricular Use of Generative
School Enrollment Participation Artificial Intelligence
Programs

New Business — Policy Item
Consideration of Policy

The following policies are up for a first read:
Yo Section 1800 — Equal Opportunity Policy Retired
X Section 1800 - Legal Expense Reporting New Policy

Y Section 3540 —Teacher Appreciation Grants Revised

The Rossville Consolidated School District Board of Education must annually adopt the Teacher
Appreciation Grant Policy. The funds related to this policy are normally distributed in December.

* * Section 4018 —Transfer Students

* * Section 4200 — Student Wellness-Physical Activity
* * Section 4300 — Student Discipline Policy

* * Section 4320 —Attendance Policy

* Section 4322 — Habitual Truancy

s

* Section 4323 — Habitual Truancy

17
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New Business — Policy Item
Consideration of Policy

*Section 4350 — Social Media Use by Students New Policy

*Section 4402 —Use of Metal Detectors Recodified
*Section 5541 — Credit for Religious Instruction/Release Time New Policy
*Section 6405 — Cafeteria Charge — Payment Return Policy Revised

*Section 6421 — Student Lunch-Meal Accounts New Policy

Motion made to approve the policy items as presented.

Motion by: Jentry Pendleton 2nd by: Julia Mink
Motion Passed: Hufford, Root, McCullough, Mink, Pendleton

New Business - Financial ltem
Consideration of Transportation Cost/Fees

The Board approved the 2024-2025 Handbook for Classified Staff —
School Bus Driver, increasing the rate for School Activity Trips to
$17.00 per hour, with a minimum of 3 hours totaling $51.00. This rate
aligns with area districts.

Dr. Hanna is recommending increasing the second activity bus charge
from $40 to $50, and the excess mileage from 180 miles at $.50 to 200
miles at $1.50.

These increases will take effect on July 1, 2024.

18
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New Business - Financial ltem
Extracurricular Financial Report

Mrs. Goris has submitted the annual Extracurricular Financial Report
for the period of June 1, 2023 — May 31, 2024.

* This report is required by the State Board of Accounts as their final
financial report for the school year.

* This report will be subject to audit at a future date.

New Business — Financial Item
Consideration of Curricular Material

HEA 1001 prohibits Indiana schools from charging students for curricular
materials, which are defined in Indiana Code 20-18-2-2.7. The General Assembly
has allocated funds to eliminate textbook and curriculum fees.

Rossville Elementary and Middle/Senior High School have submitted the
projected course textbook, consumable, and fees that would have been charged
prior to this legislation.

Dr. Hanna is recommending the approval of the courses and additional curricular
material items, knowing that no fees will be charged as per Indiana law.

& * * Motion made to approve the financial items as presented.

Motion by: 2nd py:
Motion Passed:

19
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New Business - Miscellaneous Iltem
Consideration of Social-emotional learning (SEL)

* Mrs. Dillingham is requesting permission to purchase Second Step curriculum
for students in K-12.

* The curriculum is a framework for developing lifelong happiness, successful
careers, and healthier relationships.

* The curriculum analysis shows student improvement in social and emotional
skills, attitudes, and behavior, as well as gain in academic performance.

* The curriculum would be purchased using the Preventing Youth Suicide grant

|

funds.

New Business - Miscellaneous Item

Consideration of Summer Camps
* The following summer camps have been requested:

Girls Basketball April 29-May 2
Boys Basketball May 28-31
Boys Basketball June11
Wrestling June 10-13
Volleyball June 10-12
Boys Basketball June 18
Tennis June 17-20
Volleyball June 18-19
Volleyball June 18-19

Boys Basketball June 22

20
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Action Item- Miscellaneous Items
Consideration of 2024-2025 Fundraisers

* The Board Policy Manual requires all fundraising activities be approved
by the building principal.

* Thereafter, the list of activities and a proposed schedule is forwarded to
the Board for action.

* Dr. Hanna requests approval of the updated list of fundraising activities
for the 2024-2025 school year.

New Business - Miscellaneous Item
Consideration of Before & After School
Childcare Contract
* The Before & After School Childcare Program contract has been
reviewed, updated, and changed grammatical errors, clarifying

program descriptions, and pricing for each section of the care
provided.

* Dr. Hanna is recommending the approval of the new contract.

21
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New Business - Miscellaneous Item
Consideration of Use of Facility

* The Rossville Business Association has requested the use of
facilities for the parade lineup and the community worship
service during the Summer’s End Festival.

* Dr. Hanna is recommending approval.

New Business - Miscellaneous Iltem
Consideration of Pavement Drian Project

* The east parking lot has an issue with seeping asphalt seams and connecting to the
existing storm sewer. This area is just east of the first row of parking on the south edge.

* The area becomes hazardous, especially during winter months, due to a slick glaze of ice
ever present in the area.

* Therefore, F & K Construction has proposed a solution. Dr. Hanna recommends securing
their services to install 40 linear feet of 6” underdrain to repair the area.

* The cost of this project is $45,000 and would be paid from the Rainy Day Fund as there is
~  not a sufficient amount of appropriations in the operations fund.

22
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New Business - Miscellaneous Item
Consideration of the Sealcoating Project

* The parking lot needs sealcoated and crack sealing to maintain its integrity.

* The proposal is to seal coat 260,860 square feet of the parking lot, crack seal
9,500 linear feet of transverse and lateral asphalt pavement cracking, and
stripe consisting of repainting parking lot lines per the existing layout.

* The total cost of this project is $48,595.40 and will need to be paid from the
Rainy Day fund.

New Business - Miscellaneous Item
Consideration of Donation

* Rod and Sharla Miller donated $200 to the Rossville FFA in
support of the Farm Toy Show.

* Gibson Painting has donated $22,679 to the Rossville Athletic
Department for a pole vault system.

* Dr. Hanna is recommending approval and extends the District's
appreciation of the support from the community.

Vit
Vi e
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New Business - Miscellaneous Iltem
Consideration of Overnight Field Trip Request

* The Rossville Middle/Senior High School Cross Country team is
requesting the opportunity to camp at Lincoln State Park in
Lincoln City, Indiana, July 23-27, 2024.

* This has become an annual event for the team, and Dr. Hanna is
recommending approval.

New Business - Miscellaneous Item
Consideration of Overnight Conference Request

* Mr. Shadbolt and Mrs. Conklin request permission to attend the PowerSchool
User Group Midwest Annual Conference, October 6-9, 2024, in Michigan City,
Indiana.

* This conference updates users of changes and enhancements to the
PowerSchool system and state reporting/IDOE requirements. This allows Mr.
Shadbolt to customize PowerSchool for better workflow for all users.

* Dr. Hanna is recommending approval for an overnight stay for this
conference.

Vit
¥ 7
£
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New Business - Miscellaneous Item
Consideration of Overnight Conference Request

* Dr. Hanna is requesting permission to attend the Zonar Users
Conference, October 21 & 22, 2024, in Dallas, Texas.

* Dr. Hanna has been selected as one of twelve speakers to present at
the conference. Zonar will pay for flight and hotel costs for the trip.

* Dr. Hanna will speak about how Zonar has become a vital component
of the safe operation of our transportation system.

Action Item - Miscellaneous ltem
Consideration of Summer Camp Program

* Clinton County 4-H Extension along with Purdue Extension
Education will hold a 4-H welding workshop from June 3-7, 2024,
from g a.m. to noon. The workshop will be instructed by Mr.
Jesse Davis and be held in our Ag Dept.

* A certificate of insurance, listing the District as an additional
insured, has been secured for the event.

Vit
¥ 7
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New Business - Miscellaneous Item
Consideration of AWS Welding Certification

* The Learning Network & Clinton County Adult Education would like to offer an
AWS Welding Certification this fall at Rossville Middle/Senior High School.

* The training would span five weeks, from Sept. g through Oct. 11, 2024, and
meet up to three nights a week in order to get 40 hours of training completed.
Graduates would take a hands-on certification exam at the end leading to a
transferable workforce credential.

* The certification program will be instructed by Mr. Jesse Davis and be held in our
Ag Dept.

Motion made to approve the miscellaneous items as presented.

Motion by: Nathan Root 2nd by: Jentry Pendleton
Motion Passed: Hufford, Root, McCullough, Mink, Pendleton

Reports & Information
2—Hour Delay Waiver

* The Board of Education approved the 2—hour delay waiver
application at the board meeting on March 5, 2024.

* Dr. Hanna forwarded the waiver to the State for consideration.

* On May 9, 2024, Dr. Hanna received notice from the State the
waiver was granted.

Information Item

26
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Reports & Information

Compliance Report

* The Indiana Education Employment Relations Board is charged
with reviewing collective bargaining agreements between the
school corporation and the teachers’ association.

* On May 29, 2024, the school corporation received notice that the
Compliance Officer found all items reviewed to be compliant and
makes no finding of noncompliance.

Information Item p

Reports & Information
Field Trip Reports

Work Based April 10, 2024 Resume’ Workshop Frankfort
Learning Students
April 10, 2024 Area VIII Livestock Judglng Logansport
April 11, 2024 Explorlng STEM Lafayette
Top Ten Seniors April 16, 2024 Top Ten Luncheon Lafayette

Work Based April 17, 2024 Reverse Job Fair Frankfort
Learning Students
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Reports & Information
Field Trip Reports

Group Date of Trip Activity Location

6th Grade May 2, 2024 Shades State Park Waveland

AP Enviro Science May 3, 2024 Solid Waste Disposal Frankfort

Kindergarten May 7,2024 Zoo Circle - Columbian Park Lafayette
Mrs. Brantley’s West Lafayette Elementary - Mr.
Class MR & A0 Brantley’s 3 Grade Class Wit Letferieiie
May 8, 2024 Camp Cullom Frankfort

Reports & Information
Field Trip Reports

..
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Reports & Information
Conference Report

Staff Attending Date of Conference Title Location
Conference

%  Brittany Need March 19, 2024 ASEC 24000 Guest Speaker
* Kim Zink May 1, 2024 Notebook Circuits WVEC
> ¢ Carla Elliott May 9, 2024 Serv Safe Certification Delphi

¥ Nancy Conklin June 11-12, 2024 PowerSchool Users Group Noblesville
v Dustin Shadbolt
% Michael Feagans June 13, 2024 WVEC Administrator Academy West Lafayette

| Dustin Shadbolt July 15, 2024 Crisis Management for School- Logansport
' Based Incidents

Adjournment

* The Presiding Officer will ask for a motion to
adjourn the regular Board meeting.

Next Board Meeting
» Tuesday, July 9, 2024 — 7:00 p.m.
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Meeting Adjournment
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