
 

Dover School Committee 
 

Tuesday, June 4, 2024 

5:30 PM 

Dover-Sherborn Middle School Library 

Livestream via Dover-Sherborn Cable Television 

AGENDA 

 

1. Call to Order 

2. Welcome School Committee Member Kate Cook 

3. Reorganization 

4. Community Comments 

Zoom Link (Meeting ID: 828 0571 4017; Passcode: 318411) (Available for Community Comments only) 

5. Superintendents Comments   

6. Dover PTO  -  PTO president Betsy Police        

7. Financial Reports 

 Warrant Report 

 FY24 Monthly Report 

8. Discussion Items 

 2024-25 School Improvement Plan 1
st
 Read 

9. Action Items 

 2024-25 Proposed Changes to Student Handbook (2
nd

 Read)    A.R. 

 Donation – Hoops for Hyde Basketball Court      A.R. 

10. Consent Items 

 Approval of Minutes – April 2, 2024 

 Approval of Minutes – May 13, 2024 

11. Communication for Members 

 Subcommittee Assignments 

 Enrollment Report 

 Chickering Newsletter May 9, 2024 

 Chickering Newsletter May 15, 2024 

12. Adjourn 

 
NOTE: The listings of matters are those reasonably anticipated by the Chair, which may be discussed at the meeting. Not all items listed may, in 

fact, be discussed and other items not listed may also be raised for discussion to the extent permitted by law. 

 

The Public Schools of Dover and Sherborn do not discriminate on the basis of race, color, sex/gender, gender identity, religion, national origin, sexual orientation, 

disability, or homelessness. 

http://youtube.com/doversherborncabletv
https://us02web.zoom.us/j/82805714017?pwd=aC9VV0xrcklIb2I2N3FvR1VwSEdXZz09
https://drive.google.com/file/d/1InBWERGpMcJ3Kh1D4Ex6tvEii0smDaS6/view?usp=sharing
https://drive.google.com/file/d/1HQyFFInFsR5JJtIpfYWPrbe0hVYp8UOt/view?usp=sharing










DRAFT School Improvement Plan (SIP) for 2024-2025 

Chickering School, Dover MA  

Dover-Sherborn Public Schools 

DRAFT Goals for 2024-2025 

Updated 5/18/24 

Chickering is a place where children learn, laugh, grow, care and make a difference. 

 

 

1. Multi-Tiered System of Supports (MTSS) 

a. ELA: Refining assessments (Tier 1) 

i. DIBELS through grade 5 

ii. Additional phonics screeners in Kindergarten & 1 

b. Math: align assessments, utilize interventions and refine progress monitoring 

(Tier 2) 

c. Pilot Bridges curriculum for Intervention and WIN blocks. (Tier 2) 

d. Professional Development for Universal Design for Learning (UDL), (Tier 1) 

 

2. Math Professional Development, Curriculum and Instruction 

a. Implementation of new curriculum, Reveal 

i. Scheduling with coaches during some weekly Collaborative Planning 

Time (CPT) and four Wednesday afternoons for Math (staff) 

ii. Training with PLC leaders for math strategies  (staff) 

iii. Common assessments across the grades, within Reveal and using Bridges 

and IXL  (students) 

iv. Cross school collaboration between Pine Hill and Chickering  (staff) 

b. Full time Math Coach  (staff) 

 

3. Communication and Connection  

a. Implementation of Parentsquare 

i. Communication to families 

ii. Planning with teachers 

b. Parent Forums 

i. To include specific topics, such as Math, New to Chickering 

ii. vary monthly in-person, zoom 

c. Weekly Family newsletters 

d. Continue to grow our connections with COA 

i. Expand to include all fifth grade classes 

ii. Consider book clubs and service opportunities 

 

 

https://www.edutopia.org/article/4-principles-universal-design-learning-approach


Chickering School 

Handbook Changes for September 2024 

 

 

Feedback from our attorneys recommended two updates to the Family Handbook: 

 

1. Clear information and links to applications for Free and Reduced Lunch. Please 

see this updated link:  

 

https://www.schoolnutritionandfitness.com/index.php?sid=1534803154646 

 

2. Clear language regarding Suspension from school. Please note, suspensions are a 

last resort within our expectations for behavior, manners and civility. Please see added 

text:  

 

STUDENT DISCIPLINE File: JIC  

The School Committee believes that all students deserve every opportunity to achieve 

academic success in a safe, secure learning environment. Good citizenship in schools is 

based on respect and consideration for the rights of others. Students will be expected to 

conduct themselves in a way that the rights and privileges of others are not violated. 

They will be required to respect constituted authority, to conform to school rules and to 

those provisions of law that apply to their conduct.  

Each Principal shall include prohibited actions in the student handbook or other 

publication to be made available to students and parents.  

Principals and staff shall not use academic punishment of any form as a consequence to 

inappropriate behaviors/actions by students.  

The Principal may, as a disciplinary measure, remove a student from privileges, such as 

extracurricular activities and attendance at school-sponsored events, based on the 

student's misconduct. Such a removal is not subject to the remainder of this policy, law, 

or regulation.  

The Superintendent shall provide each Principal with a copy of the regulations 

promulgated by DESE and shall have each Principal sign a document acknowledging 

receipt thereof, which shall be placed in their personnel file.  

https://www.schoolnutritionandfitness.com/index.php?sid=1534803154646


 

 

Suspension  

In every case of student misconduct for which suspension may be imposed (except for 

offenses referenced in the note at the end of this policy), a Principal shall consider ways 

to re-engage the student in learning; and avoid using long-term suspension from school 

as a consequence until alternatives have been tried. Alternatives may include the use of 

evidence-based strategies and programs such as mediation, conflict resolution, 

restorative justice, and positive behavioral interventions and supports.  

Notice of Suspension:  

Except for emergency removal or an in-school suspension of less than 10 days, a 

Principal must provide the student and the parent oral and written notice, and provide 

the student an opportunity for a hearing and the parent an opportunity to participate in 

such hearing before imposing suspension as a consequence for misconduct. The 

Principal shall provide both oral and written notice to student and parent in English 

and in the primary language of the home if other than English. The notice shall include 

the rights enumerated in law and regulation. To conduct a hearing without a parent 

present, the Principal must be able to document reasonable efforts to include the parent.  

 

Emergency Removal A Principal may remove a student from school temporarily when 

a student is charged with a disciplinary offense and the continued presence of the 

student poses a danger to persons or property, or materially and substantially disrupts 

the order of the school, and, in the Principal's judgment, there is no alternative available 

to alleviate the danger or disruption.  

The Principal shall immediately notify the Superintendent in writing of the removal 

including a description of the danger presented by the student.  

The temporary removal shall not exceed two (2) school days following the day of the 

emergency removal, during which time the Principal shall: Make immediate and 

reasonable efforts to orally notify the student and the student's parent of the emergency 

removal, the reason for the need for emergency removal, and the other matters required 

in the notice as referenced in the applicable regulation; Provide written notice to the 

student and parent as required above; Provide the student an opportunity for a hearing 

with the Principal that complies with applicable regulations, and the parent an 



opportunity to attend the hearing, before the expiration of the two (2) school days, 

unless an extension of time for hearing is otherwise agreed to by the Principal, student, 

and parent; Render a decision orally on the same day as the hearing, and in writing no 

later than the following school day, which meets the requirements of applicable law and 

regulation.  

A Principal shall also ensure adequate provisions have been made for the student's 

safety and transportation prior to removal.  

In School Suspension - not more than 10 days consecutively or cumulatively  

The Principal may use in-school suspension as an alternative to short-term suspension 

for disciplinary offenses.  

The Principal may impose an in-school suspension for a disciplinary offense under this 

provision, provided that the Principal follows the process set forth in regulation and the 

student has the opportunity to make academic progress as required by law and 

regulation.  

 

Principal's Hearing - Short Term Suspension of up to 10 days  

The hearing with the Principal shall be to hear and consider information regarding the 

alleged incident for which the student may be suspended, provide the student an 

opportunity to dispute the charges and explain the circumstances surrounding the 

alleged incident, determine if the student committed the disciplinary offense, and if so, 

the consequences for the infraction.  

At a minimum, the Principal shall discuss the disciplinary offense, the basis for the 

charge, and any other pertinent information. The student also shall have an opportunity 

to present information, including mitigating facts, that the Principal should consider in 

determining whether other remedies and consequences may be appropriate as set forth 

in law and regulation.  

The Principal shall provide the parent, if present, an opportunity to discuss the 

student's conduct and offer information, including mitigating circumstances, that the 

Principal should consider in determining consequences for the student.  

The Principal shall, based on the available information, including mitigating 

circumstances, determine whether the student committed the disciplinary offense, and, 



if so, what remedy or consequence will be imposed.  

The Principal shall notify the student and parent of the determination and the reasons 

for it, and, if the student is suspended, the type and duration of suspension and the 

opportunity to make up assignments and such other school work as needed to make 

academic progress during the period of removal, as required by law and regulation. 

The determination shall be in writing and may be in the form of an update to the 

original written notice.  

If the student is in a public preschool program or in grades K through 3, the Principal 

shall send a copy of the written determination to the Superintendent and explain the 

reasons for imposing an out-of school suspension, before the short-term suspension 

takes effect.  

Principal's Hearing - Long Term Suspension of more than 10 days but less than 90 

days (consecutive or cumulative)  

The hearing with the Principal shall be to hear and consider information regarding the 

alleged incident for which the student may be suspended, provide the student an 

opportunity to dispute the charges and explain the circumstances surrounding the 

alleged incident, determine if the student committed the disciplinary offense, and if so, 

the consequences for the infraction.  

At a minimum, in addition to the rights afforded a student in a short-term suspension 

hearing, the student shall have the following rights: In advance of the hearing, the 

opportunity to review the student's record and the documents upon which the Principal 

may rely in making a determination to suspend the student or not; The right to be 

represented by counsel or a lay person of the student's choice, at the student's/parent's 

expense; The right to produce witnesses on his or her behalf and to present the student's 

explanation of the alleged incident, but the student may not be compelled to do so; The 

right to cross-examine witnesses presented by the school district; The right to request 

that the hearing be recorded by the Principal, and to receive a copy of the audio 

recording upon request. If the student or parent requests an audio recording, the 

Principal shall inform all participants before the hearing that an audio record will be 

made and a copy will be provided to the student and parent upon request.  

The Principal shall provide the parent, if present, an opportunity to discuss the 

student's conduct and offer information, including mitigating circumstances, that the 

Principal should consider in determining consequences for the student.  



The Principal shall, based on the evidence, determine whether the student committed 

the disciplinary offense, and, if so, after considering mitigating circumstances and 

alternatives to suspension as required by law and regulation, what remedy or 

consequence will be imposed, in place of or in addition to a long term suspension. The 

Principal shall send the written determination to the student and parent by hand 

delivery, certified mail, first-class mail, email to an address provided by the parent for 

school communications, or any other method of delivery agreed to by the Principal and 

the parent.  

If the Principal decides to suspend the student, the written determination shall: Identify 

the disciplinary offense, the date on which the hearing took place, and the participants 

at the hearing; Set out the key facts and conclusions reached by the Principal; Identify 

the length and effective date of the suspension, as well as a date of return to school; 

Include notice of the student's opportunity to receive education services to make 

academic progress during the period of removal from school as required by law and 

regulation; Inform the student of the right to appeal the Principal's decision to the 

Superintendent or designee, but only if the Principal has imposed a long-term 

suspension. Notice of the right of appeal shall be in English and the primary language 

of the home if other than English, or other means of communication where appropriate, 

and shall include the following information: The process for appealing the decision, 

including that the student or parent must file a written notice of appeal with the 

Superintendent within five (5) calendar days of the effective date of the long-term 

suspension; provided that within the five (5) calendar days, the student or parent may 

request and receive from the Superintendent an extension of time for filing the written 

notice for up to seven (7) additional calendar days; and that the long-term suspension 

will remain in effect unless and until the Superintendent decides to reverse the 

Principal's determination on appeal.  

If the student is in a public preschool program or in grades K through 3, the Principal 

shall send a copy of the written determination to the Superintendent and explain the 

reasons for imposing an out-of school suspension before the suspension takes effect.  

 

Superintendent's Hearing  

A student who is placed on long-term suspension following a hearing with the 

Principal shall have the right to appeal the Principal's decision to the Superintendent.  



The student or parent shall file a notice of appeal with the Superintendent within the 

time period noted above (see Principal's hearing - Suspension of more than 10 days). If 

the appeal is not timely filed, the Superintendent may deny the appeal, or may allow 

the appeal in his or her discretion, for good cause. The Superintendent shall hold the 

hearing within three (3) school days of the student's request, unless the student or 

parent requests an extension of up to seven (7) additional calendar days, in which case 

the Superintendent shall grant the extension.  

The Superintendent shall make a good faith effort to include the parent in the hearing. 

The Superintendent shall be presumed to have made a good faith effort if he or she has 

made efforts to find a day and time for the hearing that would allow the parent and 

Superintendent to participate. The Superintendent shall send written notice to the 

parent of the date, time, and location of the hearing.  

The Superintendent shall conduct a hearing to determine whether the student 

committed the disciplinary offense of which the student is accused, and if so, what the 

consequence shall be. The Superintendent shall arrange for an audio recording of the 

hearing, a copy of which shall be provided to the student or parent upon request. The 

Superintendent shall inform all participants before the hearing that an audio record will 

be made of the hearing and a copy will be provided to the student and parent upon 

request. The student shall have all the rights afforded the student at the Principal's 

hearing for long-term suspension.  

The Superintendent shall issue a written decision within five (5) calendar days of the 

hearing which meets the requirements of law and regulation. If the Superintendent 

determines that the student committed the disciplinary offense, the Superintendent may 

impose the same or a lesser consequence than the Principal, but shall not impose a 

suspension greater than that imposed by the Principal's decision. The decision of the 

Superintendent shall be the final decision of the school district with regard to the 

suspension.  

Expulsion  

Expulsion is defined as the removal of a student from school for more than ninety (90) 

school days, indefinitely, or permanently as allowed by law for possession of a 

dangerous weapon; possession of a controlled substance; assault on a member of the 

educational staff; or a felony charge or felony delinquency complaint or conviction, or 

adjudication or admission of guilt with respect to such felony, if a Principal determines 



that the student's continued presence in school would have a substantial detrimental 

effect on the general welfare of the school.  

Any student expelled from school for such an offense shall be afforded an opportunity 

to receive educational services and make academic progress.  

Academic Progress  

Any student who is expelled or suspended from school, whether in school or out of 

school, shall have an opportunity to receive education services and make academic 

progress toward meeting state and local requirements, through the school-wide 

education service plan.  The Principal shall develop a school-wide education service 

plan describing the education services that the school district will make available. The 

plan shall include the process for notifying such students and their parents of the 

services and arranging such services. Education services shall be based on, and be 

provided in a manner consistent with, the academic standards and curriculum 

frameworks established for all students under the law.  

The Principal shall notify the parent and student of the opportunity to receive education 

services at the time the student is expelled or suspended. Notice shall be provided in 

English and in the primary language spoken in the student's home if other than English, 

or other means of communication where appropriate. The notice shall include a list of 

the specific education services that are available to the student and contact information 

for a school district staff member who can provide more detailed information.  

For each student expelled or suspended from school, whether in-school or out-of-

school, the school district shall document the student's enrollment in education services. 

For data reporting purposes, the school shall track and report attendance, academic 

progress, and such other data as directed by the Department of Elementary and 

Secondary Education.  

Reporting  

The school district shall collect and annually report data to the DESE regarding in-

school suspensions, short- and long-term suspensions, expulsions, emergency removals, 

access to education services, and such other information as may be required by the 

DESE.  

The Principal of each school shall periodically review discipline data by selected 

student populations, including but not limited to race and ethnicity, gender, 



socioeconomic status, English language learner status, and student with a disability 

status in accordance with law and regulation.  

REVISED: APRIL 10, 2017; January 17, 2018  

SOURCE: MASC  

LEGAL REF: M.G.L. 71:37H; 71:37H 1⁄2; 71:37H 3⁄4; 76:17; 603 CMR 53.00  

NOTE: The DESE regulations on student discipline and this policy, consistent with law, 

set forth the minimum procedural requirements applicable to the suspension of a 

student for a disciplinary offense other than: possession of a dangerous weapon; 

possession of a controlled substance; assault on a member of the educational staff; or a 

felony charge or felony delinquency complaint or conviction, or adjudication or 

admission of guilt with respect to such felony, if a Principal determines that the 

student's continued presence in the school would have a substantial detrimental effect 

on the general welfare of the school, as provided in M.G.L. c. 71, S. 37H or 37H1⁄2. The 

Principal, pursuant to the previously referenced statute may remove a student who has 

committed any of the disciplinary offenses above referenced from school for more than 

90 days in a school year. Except that the removal from school for such offenses is subject 

to the provision of continuing educational services needed to make academic progress 

and, the requirement that all school districts regardless of the type of offense shall 

report school discipline data and analysis to DESE. Also, the prohibited actions above 

referenced are subject to the provision that allows the Commissioner to investigate each 

school that has a significant number of students suspended and expelled for more than 

10 cumulative days in a school year and to make recommendations thereon.  

 

Discipline of Students with Disabilities  

In general, if a student with a disability, whether under a 504 plan or an IEP, violates 

the Code of Conduct, the school may suspend or remove that student from his or her 

current educational placement for no more than ten (10) consecutive school days in any 

school year. Any time the school wishes to remove a student with a disability from his 

or her current educational placement for more than ten (10) consecutive school days in 

any school year, or if a student is removed for disciplinary reasons for more than a total 

of ten (10) days in any school year when a pattern of removal is occurring, this is a 

“change of placement”. A change of placement invokes certain procedural protections 

under federal special education law. Please see Appendix C for the comprehensive 

policy.  









Approved 5.13.24 

 

Sherborn School Committee and   

Dover School Committee 

Meeting of April 2, 2024 

 

Members Present: Dennis Quandt (remote)  Liz Grossman 

   Kristen Aberle    Jeff Cassidy 

   Christine Walsh   Jessica Hole 

   Rebecca Hammond   Martha Castle 

        Goli Sepehr 

Also Present: Beth McCoy, Superintendent 

 Denny Conklin, Assistant Superintendent 

   

1) Call to Order 
Liz Grossman called the meeting to order 5:30 pm. 

2) Community Comments - There were several comments from parents who opposed the 

adoption of Reveal Math and requested the decision be delayed so a public forum could be 

held allowing two way communication between community members, school committee 

members, and the administration. 

3) Math Curriculum Adoption - Denny Conklin gave a presentation on the findings of the two 

year pilot to vet a new K-5 math curriculum. The full presentation can be found here.  

After the thorough review of the research and data gathered and input from teachers and 

staff, the elementary leadership team and Assistant Superintendent recommend the adoption 

of Reveal Math.  

 

There were motions to adopt Reveal Math as the district’s K-5 math curriculum. 

DSC: motion by Jeff Cassidy, second by Martha Castle 

VOTE: 5 - 0 

SSC: motion by Becca Hammond, second by Kristen Aberle 

VOTE: 4 - 0 via roll call 

 

 

4) Request to Name a Bench in the Outdoor Classroom (Sherborn only) - the CSA is 

requesting dedication of a bench in the new Outdoor Classroom to Dr. Brown in honor of her 

retirement and all of her support in bringing the space to life. A bench will be placed along 

the side of the shed and a mosaic plaque will be hung above it.  

 

Becca Hammond made a motion to accept the gift. Kristen Aberle seconded. 

VOTE: 4 - 0 (via roll call) 

 

5) Adjournment at 7:11 pm. 

 

Respectfully submitted, 

Amy Davis 

https://www.doversherborn.org/teaching-learning/elementary-school-learning/elementary-math-pilot


DRAFT 

 

  Dover School Committee 

Meeting of May 13, 2024 

 

Members Present: Liz Grossman 

   Jeff Cassidy 

   Jessica Hole 

   Martha Castle 

   Goli Sepehr 

Also Present: Beth McCoy, Superintendent 

 Dawn Fattore, Business Manager 

   

1) Call to Order 
Liz Grossman called the meeting to order 6:30 pm. 

2) Community Comments - none. 

3) Superintendent Comments - Beth McCoy provided a brief update on recent and upcoming 

events in the District including the recent Challenge Success conference hosted by DS. 

4) Financial Reports 

• Warrant Report 

• FY24 Monthly Report as of April 30th 

- Salaries: there are no changes since the last report  

- Expenditures: there are no material variances to report. 

- Out of District: due to the level of our FY24 OOD expenditures in comparison with 

FY23 expenditures, Chickering qualified for a special one-time CB Reserve Relief 

reimbursement payment. Approximately $200,000 in additional reimbursement is 

anticipated. This payment reflects an early distribution of FY25 expected CB 

reimbursement versus additional reimbursement and will be deducted from next year’s 

payments.  

• FY25 Budgets - Chickering’s operating budget and the capital project budget were 

approved at the Annual Town Meeting. 

5) Discussion Items 

• Student Handbook: 1st read - the proposed changes were summarized and discussed. 

6) Action Items 

• Policy Manual Updates: 2nd read 

 

Jessica Hole made a motion to approve the changes to the Policy Manual. Jeff Cassidy 

seconded.  

24-09 VOTE: 5 - 0 

 

• Non-Resident Student Tuition Revolving Fund - the Connections Program (a special 

education program) is moving to Chickering next year and there is the potential for 

students from Pine Hill attending the program. As tuition will be collected for Sherborn 

students who do attend, the Administration recommends the establishment of a Non-

Resident Student Tuition Revolving Fund as provided in MGL Chapter 71, Section 71F. 



DRAFT 

 

Tuition payments received will be deposited into this fund and expenses incurred in 

connection with the education of these students may be appropriated from this fund. 

 

Goli Sepehr made a motion to establish a Non-Resident Student Tuition Revolving Fund as 

allowed un Chapter 71, Section 71F of the MA General Law. Jeff Cassidy seconded.  

24-10 VOTE: 5 - 0 

 

• FY25 Non-Resident Student Tuition - in anticipation of Pine Hill students attending the 

Connections Program, the Administration requested approval of the tuition rate for FY25. 

The rate is based on the most current per-pupil in-district costs (FY23) posted on DESE’s 

website.  

 

Jeff Cassidy made a motion to set the tuition rate for students attending Chickering Elementary 

School from outside the district, as approved by the Superintendent per School Committee Policy 

JFABE, at $21,822 for the 2024-2025 school year and that any additional support service costs 

be added to an individual student’s tuition based on a fair share of those additional services as 

computed by Administration. Jessie Hole seconded.  

24-11 VOTE: 5 - 0 

 

7) Consent Items 

• ACED Recommendation - 1.0 stipend for Chickering Rainbow Club leaders.  

• Approval of Minutes: March 14 & April 2, 2024 

 

Martha Castle made a motion to approve the Consent Agenda. Jeff Cassidy seconded. 

24-12 VOTE: 5 - 0 

 

8) Informational Items 

• Chickering Newsletters 

• Regional School Committee minutes of February 6 & March 5, 2024 

• Sherborn School Committee minutes of March 12, 2024 

9) Items for June 4, 2024 Meeting 

 

Liz Grossman was recognized and thanked for her years of commitment to the Dover School 

Committee.  

 

10) Adjournment at 7:03 pm. 

 

Respectfully submitted, 

Amy Davis 



DOVER SCHOOL COMMITTEE
(updated )

2024-25

Chair

Secretary

Finance

Warrants

Signs accounts payable and payroll warrants

Subcommittees

Superintendent's Evaluation

Coordinates evaluation of the superintendent per DESE
guidelines

Union #50
Three voting members (from each of the Dover and Sherborn
School Committees) responsible for employment of the
superintendent

Personnel

Reviews and approves sick bank requests

Negotiations
Participates in the collective bargaining process with the Dover
Sherborn Educational Association

Search Committees

Participates in search committees for administrative positions

as needed

Policy
Revises and proposes policies as needed for joint review by the
school committees; conducts periodic policy manual reviews;
identifies required policy review cycles

Buildings & Facilities

Collaborates with the Business Administrator and Director of

Facilities on annual approval of the Capital Plan

Liaisons

Serves as the key point of contact with each organization; attends meetings

as requested

Chickering PTO (meets monthly; contact Betsy Police & Claire Carey)



School Advisory Council (meets monthly; contact Betsy Police)

Challenge Success (meets monthly; contact Ellen Chagnon)

DS AIDE (meets as needed; contact Beth McCoy)

METCO (meets as needed; contact Monique Marshall Veale)

SEPAC (meets monthly; contact Kate McCarthy)

Wellness (meets annually; contact Ellen Chagnon)

Task Forces

Communication (meets as needed; contact Denny Conklin)

Sheriff's Task Force on Juvenile Substance and Mental Health



Chickering Elementary School Enrollment 6.1.24
As of: June 1

Pre-School

Keri Windsor 14

Molly Sullivan 10

PreK- Total 24

Kindergarten

Melissa Baker 16

Nancy Powers 15

Alisa Saunders 15

Alison Parker 16

K-Total 62

Grade 1

Jodi Emerson 19

Laurette Ulrich 19

Ashley Oleyer 19

Amy Cohn 19

1st-Total 76

Grade 2

Michelle Hugo 18

Renee Grady 18

Kim Delaney 18

Devon Vanaria 18

Laurie Moran 18

2nd-Total 90

Grade 3

Andrea Welch 17

Kristen Kraeutler 17

Alison Vetere 16

Leslie Loughlin 17

3rd-Total 67

Grade 4

Gioia Cianciarulo 19

Jim Keohane 20

Donna Power 20

Cathy Chiavarini 18

Meredith Merritt 19

4th-Total 96

Grade 5

Corinne Cummings 22

Jonathan Schenker 22

Tara Lowney 22

Christine Atkinson 22

5th-Total 88

TOTAL 503
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