
HEALTH CARE STAFFING AGREEMENT 

THIS AGREEMENT (“Agreement”) is made and entered into on May 31st, 2024, by and between 
INTERIM HEALTHCARE OF SOUTH PLAINFIELD (hereinafter “Provider”) and  
Union County Educational Services Commission (hereinafter “Customer”). 

RECITALS 

WHEREAS, Provider is in the business of providing home care and health care staffing services; 
and 

WHEREAS, Customer requires supplemental nursing personnel to work various shifts in 
Customer’s facility; and  

WHEREAS, Provider has the necessary personnel and is willing to provide such personnel to 
Customer, under the terms and conditions set forth herein. 

NOW THEREFORE, in consideration of the mutual agreements and covenants contained herein, 
Customer and Provider agree as follows: 

SECTION I – PROVIDER RESPONSIBILITIES 

1. Upon request by Customer, Provider will assign nursing personnel to supplement the 
services provided by personnel of Customer.  

1. Provider shall only provide personnel who meet the requirements of Customer.  

1. Provider shall maintain an employee file, on each of its employees, containing the 
following:  

(a) A completed application which includes skills, specialties and preferences. 
(b) Documentation of special education or training. 
(c) Two professional references which reflect satisfactory performance within the 
 job category. 
(d) Verification that evidence of professional licensure identification, as applicable, 
 have been seen and examined. 
(e) Evidence of health status. 
(f) Dates of employment and orientation. 
(g) Job Description. 
(h) Performance evaluation completed annually. 
(i) Verification of identity and work authority. 
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4. Provider is responsible for evaluating the skills and experience of its nursing 
personnel.  Provider will match the skills and experience levels of its employees to 
the specific needs of Customer. 

5. Provider shall provide orientation to Provider policies and procedures for all new 
employees. 

6. Provider employees, who are assigned to a Customer facility for the first time, shall 
report to the designated facility nursing supervisor before he/she begins working in 
such facility. 

7. Provider agrees that it will not actively solicit Customer employees for employment 
with Provider for the term of this Agreement. 

8. All personnel providing services pursuant to this Agreement shall, for all purposes 
under this Agreement, be considered employees of Provider.  Provider shall assume 
sole and exclusive responsibility for the payment of wages to personnel for services 
performed by them for Customer.  Provider shall, with respect to said personnel, be 
responsible for withholding federal and state income taxes, paying federal social 
security taxes, unemployment insurance and maintaining worker’s compensation 
insurance coverage in an amount and under such terms as required by each state in 
which services are provided by Provider. 

9. Supplemental nursing personnel provided by Provider will comply with all provisions 
of the licensing law under which he or she is licensed, with the regulations 
promulgated there under, and with nursing policies adopted by the Customer to 
protect the health and welfare of patients. 

10. Supplemental nursing personnel will report, on Provider provided occurrence 
reporting forms, any unexpected incidents, including errors, unanticipated deaths and 
other events, injuries and safety hazards related to the care and services provided by 
Provider.  

SECTION II – CUSTOMER’S RESPONSIBILITIES 

1. Provider shall be called for supplemental personnel on a priority basis. 

2. Customer shall provide sufficient information about its specific needs so that Provider 
may match the skills and experiences of its employees to those specific needs. 

3. Customer shall utilize assigned personnel only for the specific need requested. 
Customer shall not reassign (“float”) personnel to other areas within a Customer 
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facility unless Provider has first confirmed that such personnel have the requisite 
skills and experience. 

4. Customer agrees that Provider’s duty to fill assignments is subject to the availability 
of qualified personnel. 

5. Customer will not discriminate against former employees of Customer who go to 
work for Provider regarding future assignment at a Customer facility through 
Provider. 

6. During the term of this Agreement, Customer will not request through another 
service, those employees previously assigned by Provider to a Customer facility. 

7. It shall be the responsibility of Customer to provide Provider with Customer and 
Customer facility information and policies so that orientation of supplemental 
personnel may be given. 

8. Customer nursing staff supervisors will assist Provider, on a continuing basis, with 
evaluation of the competency of Provider personnel by providing performance 
information and/or access to clinical areas for observation by a Provider supervisor. 

9. Customer acknowledges that the supplemental personnel assigned to a Customer 
facility by Provider are employees of Provider, and Customer agrees to pay Provider 
a placement fee according to the following schedule if Customer directly hires an 
employee of Provider within 120 days of the last day worked by the employee at a 
Customer facility.  Payment of such placement fee will be made 30 days after direct 
employment with Customer. 

The Provider incurs considerable costs in advertising, recruiting and evaluation of 
our field staff, thus making a buyout agreement reasonable and necessary. 

10. Customer will immediately inform Provider of any problems regarding Provider 
employees. 

Discipline Fee

RN $ 9,000

LPN $ 7,000

CHHA or CNA $ 4,000
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SECTION III - MUTUAL RESPONSIBILITIES 

Both parties agree to: 

1. Comply with all federal, state and local laws and regulations including, but not 
limited to, Title VII of the Civil Rights Act, the Americans with Disabilities Act, the 
Age Discrimination in Employment Act, the Fair Labor Standards Act, the National 
Labor Relations Act and the Health Insurance Portability and Accountability Act of 
1996.  The parties shall execute the Business Associate Agreement attached to this 
Agreement as Attachment B. 

2. Not discriminate or permit discrimination against any employee, applicant or patient 
on the grounds of age, race, color, religion, disability, sex, national origin, citizenship 
status, veteran status, union affiliation, or other category protected by law. 

3. Maintain the confidentiality and privacy of patient records. 

4. Consult and cooperate on a continuing basis with each other in the establishment of 
mutually acceptable standards and procedures for selection, training and assignment 
of personnel, handling of requests for service, billing procedures and other matters 
incidental to the carrying out of the provisions and purpose of this Agreement. 

SECTION IV – COMPENSATION AND BILLING 

1. Provider will bill Customer weekly for its services in accordance with Attachment A.  
Customer wi1l remit net payment to Provider upon receipt of invoice.  Provider may 
impose a default charge of the lesser of eighteen percent (18%) per annum or the 
maximum amount permitted by law to all outstanding amounts unpaid for thirty (30) 
days or more of the invoice date. 

   
2. Prior to the annual anniversary of the effective date of this Agreement, the parties 

agree to negotiate, in good faith, an adjustment in the rates as set forth in Attachment 
A.  In the event the parties fail to agree upon an adjustment in rates by each 
anniversary, then effective on the first day of such anniversary, the rates as set forth in 
Attachment A shall increase by a percentage equal to the annual percentage increase 
in the HCFA HHA Occupational Wage Index.  Rate changes required by changes in 
minimum wage rates will become effective as required by law. 

SECTION V  INDEMNIFICATION AND INSURANCE 

1. Provider hereby indemnifies and agrees to hold Customer and its employees, 
successors and assigns harmless from and against all claims, liability, loss, damage, 
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cost or expense, including but not limited to reasonable attorney’s fees, arising out of, 
or in connection with, or as a result of the nursing services provided by Provider 
during the term of this Agreement. 

2. Customer hereby indemnifies and agrees to hold Provider, its employees, affiliates, 
successors and assigns, harmless from and against all claims, liability, loss, damage, 
cost or expense, including, but not limited to reasonable attorney fees, arising out of, 
or in connection with, or as a result of services (other than Provider’s services) 
provided by Customer during the term of this Agreement. 

3. Customer and Provider agree to maintain general, professional and blanket 
contractual liability insurance for their respective operations in an amount of not less 
than one million dollars ($1,000,000) per occurrence and three million dollars 
($3,000,000) in the aggregate during the term of this Agreement. 

SECTION VI – TERM OF AGREEMENT 

1. This Agreement shall take effect on July 1st, 2024, and remain in effect through June 
30, 2025, unless terminated earlier in accordance with the terms set forth herein. 

2. Either party may terminate this Agreement with or without cause upon thirty (30) 
days advance written notice to the other party.  

SECTION VII - MISCELLANEOUS 

1. To the extent required by Section 1395x (v) (1) (I) of Title 42, United States Code, the 
records access clauses therein contained are incorporated herein by reference with the 
same effect as though set forth herein in their entirety. 

2. This Agreement may only be amended by written instrument signed by the parties 
hereto. 

3. This Agreement shall be binding upon and inure to the benefit of the parties and their 
respective successors, assigns, estates, heirs, beneficiaries, and representatives. 

4. This Agreement and any attachments, exhibits and schedules attached hereto 
constitute the entire agreement of the parties with respect to the subject hereof, and 
supersede all prior understandings, agreements and oral representations and 
warranties of the parties with respect to the subject matter of this Agreement.  Any 
reference in this Agreement shall be deemed to include any attachments, exhibits or 
schedules. 
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5. This Agreement may be executed in any number of counterparts, each of which shall 
be deemed an original. 

6. Any notice, request, information or other document to be given hereunder to any of 
the parties by any other party shall be in writing and shall be (as elected by the person 
giving such notice) hand delivered by messenger or courier service, 
telecommunicated, or mailed (airmail, if international) by registered or certified mail 
(postage prepaid), return receipt requested, addressed to: 

  If to Provider addressed to: INTERIM HEALTHCARE OF SOUTH PLAINFIELD 
      295 DURHAM AVENUE, SUITE 204 
      SOUTH PLAINFIELD NJ 07080-2504 
      
  If to Customer addressed to:   

Any such notice shall be deemed delivered:   (a) on the date delivered if by personal 
delivery, (b) on the date telecommunicated, (c) on the date of transmission with 
confirmed answer back, and (d) on the date upon which the return receipt is signed or 
delivery is refused or the notice is designated by the postal authorities as not 
deliverable, as the case may be, if mailed. 

Any party may change the address to which notices under this Agreement are to be 
sent to it by giving written notice of a change of address in the manner provided in 
this Agreement for giving notice. 

7. This Agreement shall be governed by and construed in accordance with the laws of 
the State of Provider’s principal place of business applicable to contracts made and to 
be performed therein, without regard to conflicts of law principles thereunder. 

8. Any party to this Agreement may, in writing, extend the time for or waive the 
performance of any of the obligations of the other, or waive compliance by the other 
with any of the covenants or conditions contained in this Agreement.  No such waiver 
shall operate or be construed as a waiver of any subsequent act or omission of the 
parties. 

9. If at any time subsequent to the date of this Agreement, any provision of the 
Agreement shall be held by any court of competent jurisdiction to be illegal, void or 

Attn: Barbara Jones

Union County Educational Services Commission

45 Cardinal Drive

Westfield, NJ 07090
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unenforceable such provision shall be of no force and effect, but the illegality or 
unenforceability of such provision shall have no effect upon and shall not impair the 
enforceability of any other provision of this Agreement. 

10. No party shall assign its rights or delegate its duties hereunder without prior written 
consent of the other party. 

11. In the event that either party’s business or operations are substantially interrupted by 
acts of war, fire, labor strike, insurrection, riots, earthquakes or other acts of nature of 
any cause that is not that party’s fault or is beyond that party’s reasonable control, 
then that party shall be relieved of its obligations only as to those affected operations 
and only as to those affected portions of this Agreement for the duration of such 
interruption. 

12. Provider and Customer are separate entities independently contracting for purposes of 
this Agreement and in no event shall either party be considered the employee, agent, 
partner, or co-venturer of the other. 

13. It is expressly understood by the parties that Customer is not expected or required, 
either expressly or implicitly, to refer any patients to Provider for the provision of any 
goods, products or services provided by Provider, in anticipation of receiving any 
benefits or payments under this Agreement. 
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IN WITNESS WHEREOF, the parties have executed this Agreement on the date first above 
written. 

Interim HealthCare of South Plainfield       Union County Educational Services Commission 

By:                    By:      ______ 

Name:  Franklin Hogans, CEO         Name:      _______ 

Each Interim Healthcare office is an independently owned and operated franchise business. 
8



 
ATTACHMENT A 

Hourly Reimbursement Rates: 

• A four-hour minimum is required for each shift request 

• For any employee canceled within four (4) hours of the scheduled start time, or for an employee sent 
home upon arrival, Provider will bill Customer for one half (½) of that scheduled shift(s). 

• Overtime rates are charged after forty hours worked by the employee in one week.  Overtime charges 
are one and one half the regular hourly rate. 

• Provider is compensated at time and a half for the following holidays/shifts: 

RN $ 63.50

LPN $ 58.00

CNA or CHHA $ 36.00

Customer initials: _______

Interim HealthCare initials: FH

Holiday Shift Shift

New Years Eve 11-7

New Years Day 7-3 3-11

Memorial Day Eve 11-7

Memorial Day 7-3 3-11

July 4th Eve 11-7

July 4th 7-3 3-11

Labor Day Eve 11-7

Labor Day 7-3 3-11

Thanksgiving Eve 11-7

Thanksgiving Day 7-3 3-11

Christmas Eve 11-7

Christmas Day 7-3 3-11
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