Scott C. Klein, CFP»

Senior Partner

Dear Employee

With the new school year upon us. it is time to get back to business and start thinking about an important, yet often overlooked piece of your
benefits package. Many employees have heard of a 403(b) plan, but few know what it is. Section 403(b) of the Internal Revenue Code provides a
way for any district employee to defer a portion of their salary into a retirement account on a pre-tax basis.

There are generally three basic reasons employees use a 403(b) plan:
1. Tax Breaks:

e No federal taxation on contributions or any earnings; taxation is deferred until amounts are withdrawn or distributed*

e  Tax-deferred growth potential

e  Tax-deferred access using loan provisions provided in the plan

e  Similar to a 401(k) plan. but for public school employees

e Ifeligible, in 2023 you can contribute up to $22,500. Eligible employees may be able to contribute more using catch-up contribution

(8]

. Automatic Savings:

e (Convenient payroll deduction
e  Federal pre-tax basis contributions
e An easy way to save

. Supplement Your Retirement:
Generally, many people may live 20 or 30 years in retirement, you should consider a supplement to existing plans:
e Teacher’s Pension and Annuity Fund

(O8]

You can start a 403(b) plan with as little as $20 pre-tax dollars a paycheck. It's an easy way to work toward a better retirement. Financial
Professionals will be available throughout the school year to help you get started.

For more information regarding this plan, call or schedule a meeting with me today!

Scott C. Klein, CFP®
CERTIFIED FINANCIAL PLANNER™
(732) 452-7277 office / (732) 778-0898 cell

sklein@tpsfinancial.com

Marc Goldfarb Luke Britton

Financial Consultant Financial Professional
(732) 482-1352 (732) 266-1420
marc.goldfarb@equitable.com luke.britton@equitable.com

*Withdrawals are subject to normal income tax treatment and it made prior to age 39 /5.

Please be advised that this document is not intended as legal or tax advice. In addition, U.S. Treasury Regulations require us to inform vou that any tax intormation provided in this
document is not intended or written to be used. and cannot be used. by any taxpayer for the purpose of avoiding penalties that may be imposed on the taxpaver. The tax information
was written to support the promotion or marketing of the transaction(s) or matter(s) addressed an you should seek advice based on your particular circumstances from an independent
tax advisor
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a @ Mariboro, NJ 07746
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Saving a little more now
may mean a lot more later

Increasing your retirement plan contributions
today can add up over time

Every dollar you put in has the potential to grow
No matter where you’re starting from, small steps can add up to a big impact.

Your plan is designed with flexibility in mind — you can start or stop and increase
or decrease your contributions at any time. Take the next step in your retirement $888,763
journey by speaking to one of our financial professionals today.

$554,893
$332,230 $372,191
$232,336
$3,000 yearly contribution $5,000 yearly contribution $8,000 yearly contribution

» After 10 years ® After 20 years ® After 30 years

Interested in increasing your retirement plan contributions? Our team is here to help.

Please call or email to schedule an appointment.

Scott Klein, CFP

CERTIFIED FINANCIAL PLANNER™ professional
sklein@tpsfinancial.com

Tel: (732) 452-7277
https://www.tpsfinancial.com

Equitable Advisors, LLC | 9 N MAIN STREET, MARLBORO, NJ 07746
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Participating in your 403(b) plan is a smart choice. It can help close the
gap between your pension and the income you’ll need in retirement.

Decide how much Choose how you

to contribute want to invest

Contributions are automatically Develop your own investment You won't pay income taxes on your
deducted from your paycheck, and you strategy or get guidance from contributions or earnings until you
can change the amount at any time. a financial professional. make a withdrawal.

Don’t wait. Invest in your future with a 403(b).

Contact me to get started.

Scott Klein Marc Goldfarb Luke Britton

CERTIFIED FINANCIAL Financial Consultant Financial Professional
PLANNER marc.goldfarb@equitable.com luke.britton@equitable.com
sklein@tpsfinancial.com Tel: (732) 482-1352 Tel: (732) 266-1420

Tel: (732) 452-7277
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Equitable Advisors, LLC | 9 North Main Street, Marlboro, NJ 07746
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Simplify

retirement planning

by consolidating accounts

When looking for ways to make the most of your retirement savings, you may
want to consider rolling over retirement plan accounts from previous
employers into your current retirement plan. Eligible accounts include
401(k), 403(b), 457(b), IRAs and prior pension benefits.

Here’s why:

ﬁ‘ Easier account

@ More control
management over allocations

Use one website to ‘ , Receive fewer statements, Reduce expenses by
View your investments

access your account for a L . confirmations and notices having fewer accounts that
. . holistically to maintain a . . .
comprehensive picture of ) > . from multiple retirement potentially charge annual
. ) properly diversified portfolio . :
your retirement savings plan providers maintenance fees

Of course, you should work with your financial professional and tax and legal advisors to fully
compare your options to ensure that any rollover is appropriate, suitable and in your best interests.

Make planning for the future easier. Contact me to get started.

Scott Klein, CFP

CERTIFIED FINANCIAL PLANNER™ professional
sklein@tpsfinancial.com

Tel: (732) 452-7277

Equitable Advisors, LLC | 9 N MAIN STREET, MARLBORO, NJ 07746
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Variable deferred annuity investment options

Growth potential with some downside protection Guaranteed withdrawals for life

Structured Investment Option’ Personal Income Benefit™
S&P 500 Price Return Index MSCI EAFE Price Return Index PIB — EQ/AB Dynamic Moderate Growth
1-year: 10% Segment Buffer 1-year: 10% Segment Buffer PIB — EQ/Balanced Strategy
3-year: 20% Segment Buffer Russell 2000* Price Return Index PIB — EQ/Conservative Growth Strategy
5-year: 20% Segment Buffer 1-year: 10% Segment Buffer PIB — EQ/Conservative Strategy
3-year: 20% Segment Buffer PIB — EQ/Moderate Growth Strategy

5-year: 20% Segment Buffer

One-step portfolios

Portfolio name Portfolio name Portfolio name

Target Date Allocation Portfolios Asset Allocation EQ Strategic Allocation Portfolios
Target 2015 Allocation EQ/AB Dynamic Moderate Growth EQ/Balanced Strategy

Target 2025 Allocation EQ/Aggressive Allocation EQ/Conservative Growth Strategy
Target 2035 Allocation EQ/Aggressive Growth Strategy EQ/Conservative Strategy

Target 2045 Allocation EQ/AIl Asset Growth Allocation EQ/Moderate Growth Strategy
Target 2055 Allocation EQ/Conservative Allocation

EQ/Conservative-Plus Allocation
EQ/Moderate Allocation
EQ/Moderate-Plus Allocation
Equitable Conservative Growth MF/ETF
Equitable Growth MF/ETF

Equitable Moderate Growth MF/ETF

Build your own portfolio mix

Equity portfolio name Equity portfolio name Fixed income portfolio name

Large-cap growth stocks Small-cap stocks Bonds

1290 VT Socially Responsible 1290 VT GAMCO Small Company Value 1290 VT DoubleLine Opportunistic Bond
EQ/AB Sustainable U.S. Thematic 1290 VT Small Cap Value 1290 VT High Yield Bond

EQ/Large Cap Growth Index EQ/400 Managed Volatility EQ/Core Bond Index

EQ/Large Cap Growth Managed Volatility EQ/2000 Managed Volatility EQ/Core Plus Bond

EQ/T. Rowe Price Growth Stock EQ/AB Small Cap Growth EQ/PIMCO Global Real Return

MFS* Massachusetts Investors Growth Stock EQ/Franklin Small Cap Value Managed Volatility EQ/PIMCO Ultra Short Bond
Multimanager Aggressive Equity EQ/Small Company Index EQ/Quality Bond PLUS

Principal VC Equity Income Invesco V.I. Small Cap Equity American Funds Insurance Series The Bond Fund of America
Large-cap blend stocks International/Global stocks Delaware Ivy VIP High Income

EQ/500 Managed Volatility 1290 VT SmartBeta Equity ESG P S S i

Invesco V.1. High Yield

EQ/ClearBridge Select Equity Managed Volatility EQ/Global Egunty Managed Volatility - Multimanager Core Bond
EQ/Common Stock Index EQ/International Core Managed Volatility Teminleton Global Bond VIP
EQ/Equity 500 Index EQ/International Equity Index P

EQ/Fidelity” Institutional AM Large Cap EQ/International Managed Volatility Money market

EQ/Large Cap Core Managed Volatility EQ/International Value Managed Volatility EQ/Money Market

MFS*® Investors Trust EQ/Invesco Global Safety of principal
Large-cap value stocks A Internatfunal G’°.W”.‘ Guaranteed Interest Option
1290 VT Equity Income EQ/MF.S International Intrinsic Value

EQ/Invesco Comstock Emerging markets stocks

EQ/JPMorgan Value Opportunities EQ/Emerging Markets Equity PLUS

EQ/Large Cap Value Index EQ/Lazard Emerging Markets Equity

EQ/Large Cap Value Managed Volatility Sector/Specialty stocks

EQ/Value Equity
Fidelity* VIP Equity Income
Invesco V.I. Diversified Dividend

1290 VT Convertible Securities
EQ/Invesco Global Real Assets
EQ/MFS Technology

Mid-cap stocks EQ/MFS Utilities Series

EQ/American Century Mid Cap Value EQ/Wellington Energy

EQ/Goldman Sachs Mid Cap Value Multimanager Technology

EQ/Janus Enterprise PIMCO VIT Commodity RealReturn” Strategy
EQ/MFS Mid Cap Focused Growth VanEck VIP Global Resources

EQ/Mid Cap Index

EQ/Mid Cap Value Managed Volatility
Fidelity* VIP Mid Cap

Invesco V.I. Main Street Mid Cap
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Minimum age of 60,

no minimum service required.

Annual Benefit =
Years of Service + 55

| X Final Average (3 yrs.) Salary.

Collectable at age 60,
at least 10 years of
service required.
Annual Benefit =

Years of Service + 55
=

Minimum age of 60,
no minimum service required.
Annual Benefit =
Years of Service + 55
X Final Average (3 yrs.) Salary.

Collectable at age 60,
at least 10 years of
service required.

Annual Benefit =

Minimum age of 62,
no minimum service required.
Annual Benefit =

Years of Service + 55
X Final Average (3 yrs.) Salary.

Collectable at age 62,
at least 10 years of

Minimum age of 62,
no minimum service required.
Annual Benefit =

Years of Service + 60
X Final Average (5 yrs.) Salary.

Collectable at age 62,

Minimum age of 65,
no minimum service required.

Annual Benefit =
Years of Service + 60
X Final Average (5 yrs.) Salary.

X Final Average (3 yrs.) Salary.

At least 25 years of
service required.
Annual Benefit =
Years of Service + 55
X Final Average (3 yrs.) Salary.
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Years of Service + 55
X Final Average (3 yrs.) Salary.

At least 25 years of
service required.
Annual Benefit =

Years of Service + 55

service required.
Annual Benefit =
Years of Service + 55
X Final Average (3 yrs.) Salary.

At least 25 years of
service required.

at least 10 years of
service required.
Annual Benefit =
Years of Service + 60
X Final Average (5 yrs.) Salary

At least 25 years of

Collectable at age 65,
at least 10 years of
service required.
Annual Benefit =
Years of Service + 60
X Final Average (5 yrs.) Salary.

No minimum age; however, if
under age of 55, the benefit is
reduced 3 percent per year (1/4
of 1 percent per month) for each
year under age 55.

At least 25 years of service
at age 55 or older; or
at least 20 years of service
at age 60 or older.
Annual Benefit = 54.5 percent
X last year or highest 12

X Final Average (3 yrs.) Salary.
No minimum age; however, if under
age of 60, the benefit is reduced 1
percent per year (1/12 of 1 percent
per month) for each year under age
60 but over age 55; and 3 percent
per year (1/4 of 1 percent per month)
for each year under age 55.

At least 25 years of service
at age 55 or older; or
at least 20 years of service
at age 60 or older.

Annual Benefit =
Years of Service + 55
X Final Average (3 yrs.) Salary.
No minimum age; however, if under
age of 62, the benefit is reduced 1
percent per year (1/12 of 1 percent
per month) for each year under age
62 but over age 55; and 3 percent
per year (1/4 of 1 percent per month)
for each year under age 55.

At least 25 years of service
at age 55 or older; or
at least 20 years of service

service required.
Annual Benefit =
Years of Service + 60
X Final Average (5 yrs.) Salary.
No minimum age; however, if under
age of 62, the benefit is reduced 1
percent per year (1/12 of 1 percent
per month) for each year under age
62 but over age 55; and 3 percent
per year (1/4 of 1 percent per month)
for each year under age 55.

At least 25 years of service

At least 30 years of service
required.
Annual Benefit =
Years of Service + 60

X Final Average (5 yrs.) Salary.
No minimum age; however,
if under age of 65, the benefit is
reduced 3 percent per year
(1/4 of 1 percent per month) for

each year under age 65.

months of salary; or

At least 35 years of service
at age 55 or older.
Annual Benefit =

Years of Service + 55
X Highest 12 Months of Salary.

Annual Benefit = 54.5 percent
X last year or highest 12
months of salary; or

At least 35 years of service
at age 55 or older.

Annual Benefit =

Years of Service + 55

X Highest 12 Months of Salary.

at age 60 or older.

Annual Benefit = 54.5 percent
X last year or highest 12
months of salary; or

At least 35 years of service
at age 55 or older.

Annual Benefit =

Years of Service + 55

X Highest 12 Months of Salary.

at age 55 or older; or
at least 20 years of service
at age 60 or older.
Annual Benefit = 54.5 percent
X last year or highest 12
months of salary, or

At least 35 years of service
at age 55 or older.
Annual Benefit =

X Highest 12 Months of Salary.

At least 25 years of service
at age 55 or older; or
at least 20 years of service
at age 60 or older.
Annual Benefit = 54.5 percent
X last year or highest 12
months of salary; or

At least 35 years of service
at age 55 or older.

Annual Benefit =

Years of Service + 55

X Highest 12 Months of Salary.

Years of Service + 55
Tier 2 pursuant to Chapters 92 and 103, P.L 2007. Tier 3 pursuant to Chapter 89, P.L. 2008. Tier 4 pursuant to Chapters 1 and 3, P.L. 2010. Tier 5 pursuant to Chapter 78, P.L. 2011

As of 6/28/2011



