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Scott C. Klein, CFPo

Senior Partner

Dear Emplovee

With the new school year upon us. it is time to get back to business and start thinking about an important, yet often overlooked piece of your
benefits package. Many employees have heard of a 403(b) plan. but few know what it is. Section 403(b) of the lntemal Revenue Code provides a
way for any district employee to defer a portion of their salary into a retirement account on a pre-tax basis.

There are generally three basic reasons employees use a 403(b) plan

l. Tax Breaks:

No federal taxation on contributions or any eamings; taxation is deferred untilamounts are withdrawn or distributed*
Tax-deferred growth potential
Tax-deferred access using loan provisions provided in the plan

Similar to a 401(k) plan. but fbr public school employees
If eligible, in2023 you can contribute up to $22.500. Eligible employees may be able to contribute more using catch-up contribution

2. Automatic Savings:

Convenient payroll deduction
Federal pre-tax basis contributions
An easy way to save

3. Supplement Your Retirement:
Generally, many people may' live 20 or 30 years in retirement. you should consider a supplement to existing plans:
o Teacher's Pension and Annuiw Fund

You can start a 403(b) plan with as little as S20 pre-tax dollars a paycheck. It's an easy way to work toward a better retirement. Financial
Professionals will be available throughout the schooI year to help you get started.

For more information regarding this plan, call or schedule a meeting with me today!

Scott C. Klein, CFP@
CERTIFIED FTNANCIAL PLANNERTM
(732) 452-7277 office I (732) 778-0898 cell

sklein@tpsfi nancial.com
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Marc Goldfarb
Financial Consultant
(732) 182-1352

m a rc. gold fa rb@eq u ita trle.co m

Luke Britton
Financial Professional
(732) 266-1120

lu ke. britton@eq u ita ble.com

*Withdrawals are subject to normal incorne tar treatment and if made prior to age 59 l/r.

ta,\ advisor.

I Ncrlh Main Street I Hoba( i{ouse

Marthro NJ 07746

Tel: 1:45*.7tr Cell: 4r.18.0898 Fax: 6i8.S5.2026
rrklein @tpsfi nancial. corn

Securities offered througn tqurtab*e Advison.Ll0 (NY NY {212i31&4m}, memb€r FINRA, SIPC iEq{rrtable Financral Advrsors in Ml & Tli). jnvesrment advrsory
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Saving a little more now
may mean a lot more later
lncreasing your retirement plan contributions
today can add up over time

EQUITABLE
ADVISORS

Every dollar you put in has the potential to grow
No matter where you're starting from, small steps can add up to a big impact.

Your plan is designed with flexibility in mind - you can start or stop and increase

or decrease your contributions at any time. Take the next step in your retirement
journey by speaking to one of our f inancial professionals today.

$554,893

$332,230
$232,336

$139,059gI
$3,000 yearly contribution $S,OOO yearly contribution

o After 1O years

T

$888,763

$372,191

$121,554I
$8,000 yearly contribution

o After 20 years o After 30 years

lnterested in increasing your retirement plan contributions? Our team is here to help.

Scott Klein, CFP

CERTIFIED FINANCIAL PLANNER* professional

sklein@tpsfinancial.com
Tel: (732) 452-7277

https://www.tpsfi nancial.com

EquitableAdvisors, LLC | 9 N MAIN STREEI MARLBORO, NJ 07746
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Plan now
for this school

EQU ITAB LE
ADVTSORS@

J earV

Participating in your 4O3(bl plan is a smart choice. lt can help close the
gap between your pension and the income you'll need in retirement.

Contributions are automatically
deducted from your paycheck, and you
can change the amount at any time.

Develop your own investment
strategy or get guidance from
a financial professional.

You won't pay income taxes on your
contributions or earnings until you
make a withdrawal.

Don't wait. lnvest in your future with a AO3(b).

Named individral is a registered represeotalive who offerc securlties through Equitable Adyisors, LtC (HY, NY (212) 314-4600), member FINRA/SIPC {[quitable Financiat
Adviso:s in Ml & TN). and is an agent who otfers annuity and insurance producls through Equitablq Nelwork, LLC: whieh conducts business in CA as Equitsble Hetveork
lnsurance Agency of Calitornia, LLC: ir UT as [quitable Network lnsursnce Agency of Utah, LLCi and in PR as Equitable Network ol Puerto Rico, lnc. Iquitable Advisors and
Equatable I'letwork 8re otfiliated compsnaes and da not orfer tax or lesal advice and are not affiliated with any state agency or pension plan. Represertatives may trans6ci
business, which lnctudas olferin6products6nd seryices and/or respondingto inquiries, only in state{s) in R,hich theyera properly rsgistered and/or licensed.

Equltable is the brand name ot tha retirement and proleclion subsldlaries oi [quitable Hold,ngs, lnc., includlng Equitable Flnancial Life lrsurance Company (NY, NY]:
[quitab'e Financial Ljle lnsurance Company of America, an AZ stock company with main sdministrative headguarters in ]ersey City, NJ; and Eqjitable Oistributors, LLC.
Equatable Advisors is the brand name ot Equitable Adrisors, LLC {member FINRA, SIPC} (Equitable Financi6l Advisors in Ml & TN). The obligaiions ot Equitable Financial and
Equitable America are backed solely by their claims-paying abilities. lssuer: Iquitable Financial Life lnsurance Company (NY, NY). Dist.ibutors: Equitable Advlsors, LLC
(mernbar FINRA, SIPC) and Equilable Oistribrtors, LLC. Equitable Finenciel, Equitable Advisors and Equilable Distrlbutors 8re atfiliated companies.

i0 2022 lquitable Holdings, lrc. All rights rsserved. GE'4829468.1 (7172) {txp-t/2a} I Glf6900 i Cat. #164667 i/122}
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Choose how you
want to invest

Scott Klein
CERTIFIED FINANCIAL

PTANNER

sklein@tpsf ina ncial.com
Tel: (732) 452-7277

Marc Goldfarb
Financial Consultant
marc.goldfarb@equitable.com
Tel: 17321 482-L3s2

Luke Britton
Financial Professional
! u ke.britton@eq uita ble.com
Tel: (732) 266-L42O

tu.&*ihh

Equltable Advlsors, LLc | 9 North Main Street, Marlboro, N, 07746
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retircrment planning
by consolidating accounts
When looking for ways to make the most of your retirement savings, you may
want to consider rolling over retirement plan accounts from previous
employers into your current retirement plan. Eligible accounts include
4O1(k),403(b), 457(bl,lRAs and prior pension benefits.

EQU !TA B LE
ADVISORS

Simplify

I@

"<D

Here's why:

Use one website to
access your account for a

comprehensive picture of
your retirement savi ngs

View your investments
holistically to maintain a
properly diversif ied portfolio

Receive fewer statements,
confirmations and notices
from multiple retirement
plan providers

Reduce expenses by
having fewer accounts that
potentially charge annual
maintenance fees

Of course, you should work with your financial professional and tax and legal advisors to fully
compare your options to ensure that any rollover is appropriate, suitable and in your best interests.

Easier account
managementB @

More control
over allocations

Make planning for the future easier. Contact me to get started.

Scott Klein, cFP
CERTIFIED FINANCIAL PLANNER* professional
sklein@tpsfinancial.com
Tel: (732) 452-7277

EquitableAdvisors, LLC I 9 N MAIN STREET, MARLBORO, N,l 07746
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M EQUITABLE

Variable deferred annuity investment options

EQUI-VEST' Series 2O1

Guaranteed withdrawals lor lileGrowth potential with some downside protection

Structur.d lnY.3tm.nt Optioni

S&P 500 i Price Return lndex

1-year: 10% Segment Buffer
3-year: 20% Segment Buffer
5-year: 20% Segment Bufrer

One-step portfolios

MSCI EAFE Price Return lndex

1-year: 10% Segment Euffer
Russell 2000' Price Return lndex

1-year: 10% Segment Buffer
3-year; 20% Segment Buffer
S-year: 20% Segment Buffer

Perond lncolloBcncflt-
PIB - EQ/AB Dynamic Moderate Growth

PIB - EQ/Balanced Strategy

PIB - EQ/Conservative Growth Strategy

Pl8 - EQ/Conservative Strategy

PIB - EQ/Moderate Growth Strategy

Poltlolio namePortlolio name Portfolio name

Trr&t Drt3 A[oc.don Portlollor

Target 2015 Allocation
Target 2025 Allocation
Target 2035 Allocation
Target 2045 Allocation
Target 2055 Allocation

Build your own portfolio mix

A...tASc.Sdr
EQ/AB Dynamic Moderate Growth

EQ/Aggressive Allocation
EQ/Aggressive Growth Strategy

EQ/All Asset Growth Allocation
EQ/Conservative Allocation
EQ/Conservative-Plus Allocation
EQ/Moderate Allocation
EQ/Moderate-Plus Allocation
Equitable Conservative Growth MF/ETF

Equitable Growth MF/ETF

Equitable Moderate Growth MF/ETF

EQStlrt llc Allocrtkrn Portfolios

EQ/Balanced Strategy

EQ/Conservative 6rowth Strategy

EQ/Conservative Strategy

EQ/Moderate Growth Strategy

Equity portfolio neme Fa",rr""rtfrt'" r"* Fired income portfolio name

Lrrto-crp g?orth 3tocks

1290 VT Socially Responsible

EQ/AB Sustainable U.S. Thematic

EQ/Large Cap Growth lndex

EQ/Large Cap Growth Managed Volatility
EQ/T. Rowe Price Growth Stock

MFS' l\4assachusetts lnvestors Growth Stock

l\.4ultimanager Aggressive Equity

Principal VC Equity lncome

Large-cap hlend stock!

EQ/500 Managed Volatility
EQ/ClearBridge Select Equity Managed Volatility
EQ/Common Stock Index

EQ/Equity 500 lndex

EQ/Fidelity' lnstitutional AM Large Cap

EQ/Large Cap Core Managed Volatility
MFS'' lnvestors Trust

Lrrge-cap Yalu. stocls

1290 VT Equity lncome

EQ/lnvesco Comstock

EQ/JPMorgan Value 0pportunities
EQ/Large Cap Value lndex

EQ/Large Cap Value Managed Volatility
EQ/Value Equity

Fidelity' VIP Equity lncome

lnvesco V.l. Diversified Dividend

Illd.cap 3toaks

EQ/American Century Mid Cap Value

EQ/Goldman Sachs Mid Cap Value

EQ/.lanus Enterprise

EQ/MFS Mid Cap Focused Growth

EQ/Mid Cap Index

EQ/Mid Cap Value lVlanaged Volatility
Fidelity' VIP l\4id Cap

lnvesco V.l. Main Street Mid Cap

Small.c.pstocks

1290 VT GAMC0 Small Company Value

1290 VT Small Cap Value

EQi400 Managed Volatility
EQ/2000 i,,lanaged Volatility
EQ/AB Small Cap Growth

EQ/Franklin Small Cap Value Managed Volatility
EQ/Small Company lndex

lnvesco V.l. Small Cap Equity

lnternationel/Globd ctockg

1290 VT SmartBeta Equity ESG

EQ/Global Equity Managed Volatility
EQ/lnternational Core Managed Volatility
EQ/lnternational Equity lndex

EQ/lnternational Managed Volatility

EQ/lnternational Value Managed Volatility
EQ/lnvesco Global

EQ/MFS lnternational Growth

EQ/MFS lnternational lntrinsic Value

Emorglng merket6 stocks

EQ/Emerging irarkets Equity PLUS

EQI lazard Enrerging Markets Equity

Sector/Specirlty stocks

1290 VT Convertible Securities
EQ/lnvesco Global Real Assets

EQ/MFS Technology

EQ/MFS Utilities Series

EQ/Wellington Energy

Multimanager Technology

PllVlC0 VIT Com mod ity RealRetu rn ' Strategy

VanEck VIP Global Resources

Eonds

1290 VT DoubleLine Opportunistic Eond

1290 VT High Yield Bond

EQlCore Bond Index

EQ/Core Plus Bond

EQ/PlMC0 Global Real Return

EQ/Pll\,'lC0 Ultra Short Bond

EQlQuality Bond PLUS

American Funds lnsurance Series The Eond Fund of America

Delaware lvy VIP High lncome

Fidelity VIP lnvestment Grade Bond

lnvesco V.l. High Yield

Multimanager Core Bond

Templeton Global Eond VIP

llon€y market

EQ/Money Market

S.fety of principil

Guaranteed lnterest 0ption

ece is intende(l to
201 variai.lle anrrui
awal charees. stat

le investmellt e(lucation only. You should work with your financial professional before nraking any investflrent or purchasing decisions. The EQUI-VEST
)s contain additional charges, irrcluding a mortality risk and expense charge, annual adtninistration charge, charge for the enhanced death benefit.
nrium tax, plan operating expense, lltanagement fees. 12b-1 lees and operating expenses.
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Equitable is the brand name of the retirenrent and protection subsidiaries of Equitable Holdings,
lnc., including Equitable Financial Li{e lnsurance Company (NY NY); Equitable Financial Life
lnsurarrce Conpany cf America. an AZ stock cornpany; and Equitable Dislributors, LLC. Equitalrle
Advisors is ths brand i:ane of Equitahle Advisors, LLC (nrember FINRA. SIPC) (Equitable Financial
Advisors in l\,{l & TN).

9ss of:he Segment Buffer. there
rn ativar:ce notice. disconlinue,
ption prospectus corltains more

ell as expenses. The SVuctured
ting portfolio. Instaad. lt is an

rosed

nairon 0n I

trnent 0Dt

S&P500 PriceReturnlndex-lncludes500leadingcompaniesinleadingindrstries0ftheU.S.
economy.capt!ringapproximatelyE094coverageolU.S.equities.TheS&P500'PriceReturnlndex
does not include clividends declared by any of the companies included in this ;ndex. Larger, n'lore

established comparries may not j:e able to attain potentially higher growth |ates of smaller
contpanies, especially duringextentled periods of econonric expansion. S&P'. Starrdard & Poor's',
S&P 500" and Standard & Poor's 500' are trademarks of Standard & Poor's Financial Services LLC
(Standard & Poor s) arrd have imen licensed for use by Equitable. The Structured lnvestment 0ption
is not sponsored. endorsed, sold or promoted i:y Standard & Poor's. and Standenl & Pools does not
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Variable Life lnsurance:'ls Not a Deposit of Any Bank .ls Not FDIC lnsured .ls Not lnsured by Any Federal Governnrent Agency .

ls Not Guaranteed by Any Bank or Savings Association . May Go Down in Value

0 2023 Equitable Holdings, lnc. All rights reserved. GE-5466135.1 (2123) (Exp. 2125) I G2049600 I Cat. #150139 {2 23)
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PERS AND TPAF RETIREMENT BENEFITS BY MEMBERSHIP TIER

Minimum age of 60,
no minimum service required.

Annual Benefil =
Years of Service + 55

X Final Average (3 yrs.) Salary.

Minimum aga of 60,
no minimum service required.

Annual Benefit =
Years of Service + 55

X Final Average (3 yrs.) Salary.

Minimum age of 62,
no minimum service required.

Annual Benefit =
Years of Service . 55

X Final Average (3 yrs.) Salary

Minimum age ol 65,
no minimum service requirad.

Annual Benefit =
Years of Service + 60

X Final Average (5 yrs.) Salary.

Collectable at age 80,
at least 10 years of
service required.

Annual Benefit =
Years of Service * 55

X Final Average (3 yrs.) Salary.

Collectable at age 60,
at least t0 years of
service required.

Annual Benetil =
Years of Service " 55

X Final Average (3 yrs.) Salary

Collectable at ag6 62,
at least 1 0 years of

service required.

Annual Benefit =
Years of Servtce + 55

X Final Average (3 yrs.) Salary

Minimum age of 62,
no minimum service roqurred.

Annual Benefit =
Years of Service + 60

X Final Average (5 yrs ) Satary

Collectable at age 62,
at leasl 10 years of

sorvice required.

Annual Benefit =
Years of Service + 60

X Final Average (5 yrs. ) Salary

Collectable at age 65,
at least 10 years of
service required.

Annual Benefit =
Years of Service + 60

X Frnal Average (5 yrs.) Satary

At leasl 25 years of
service required.

Annual Benefit =
Years of Service * 55

X Final Average (3 yrs ) Salary.

No minimum age; however, if
und6r ag. of 55, the benelit ts
reduced 3 percent Wr yeat (114
of 1 percent p€r month) for each

year under age 55.

At least 25 years of
service required

Annual Benofit =
Years of Service * 55

X Fanal Average (3 yrs.) Salary.

No minimum age; ho\ryever, if undor
ego of60, the benefit is reducod 1

percont p€r yeat (1112 ot 1 percont
p€r month) for each year under age
60 but over age 55; end 3 percent

per year (114 ol 1 percent p€r month)
for each year under age 55.

At least 25 years of
service required

Annual Benefit =
Years of Service + 55

X Final Av€rag€ (3 yrs.) Salary.

No minimum age; however, rf under
ago of 82, the benefit is reduced 1

percent per year (1/12 of 1 porcent
per month) for each year under age
62 but over age 55; end 3 percent

per year (114 ol 1 percent p€r month)
for each year under age 55.

At least 25 years of
service required.

Annual Benefit =
Years of Service + 60

X Final Av€rage (5 yrs.)Satary.

No minimum age; howev€r, if undor
age of 62, the benefit is reduced 1

percent per yeat (1112 of 1 percent
per month) for each year under age
62 but over age 55; and 3 percent

per year (1/4 of 1 percenl per month)
tor each year under age 55.

At least 30 years of service
required.

Annual Benefit =
Years of Service + 60

X Final Average (5 yrs.) Salary,

No minimum age; however,
if undor ago of 65, the benefit is

reduced 3 percent per year
(1/4 of 1 percent p€r month) for

each year under age 65.

At least 25 years of service
at age 55 or older; or

at least 20 years of service
at age 60 or older.

Annual Benefit = 54.5 percent
X last year or highest 1 2

months of salary, or
At least 35 years of service

at age 55 or older.
Annual B€nofit =

Years of Service * 55
X Highest 12 Months of Salary.

At least 25 years of service
at age 55 or older; or

at least 20 years of service
at age 60 or older.

Annual Benefit = il.s perc€nt
X last year or high€st 12

months of salary; or
Al least 35 years of service

at age 55 or older,
Annual Benefit =

Years of Sarvice + 55
X Highest 12 Months ot Salary

At least 25 years of service
at age 55 or old€r; or

al least 20 years ol sewice
at age 60 or older.

Annual Benefit = 54.5 percent
X last year or highest 12

months of salary; or
At least 35 years of service

at age 55 or older.
Annual Benefil =

Years of Service * 55
X Highest 12 Months of Salary

At least 25 yeats o, servtce
at age 55 or older; or

at least 20 years of service
at age 60 or older.

Annual Benefit = 54.5 percent
X last year or highest 12

months of salary; or
At least 35 years of service

at age 55 or older.
Annual Benefit =

Years of Service * 55
X Highest 12 Months of Salary.

At leasl 25 years of service
at age 55 or older; or

at l€ast 20 yean of service
at age 60 or older.

Annual Benefit = 54.5 percent
X lasl year or highest 12

months of salary; or
At least 35 years ot service

at age 55 or older.
Annual Benefit =

Years of Service * 55
X Highest 12 Months of Salary.

Tier2pursuantlochapters92andl03,P.LawT. Tl.t3pursuanttochapter89.P.L.2008. Tl.r{pursuanttochapters'1 and3,p.L.2010 Tlcr5pursuanttochaptetTg,p.L.2oll As of 6/281201 1
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