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Special Meeting 
 

 

 

 

Notice is hereby given that on August 15, 2017 the Board of Education of the Fort Worth 

Independent School District will hold a Special meeting beginning at 5:30 PM at the Fort Worth 

Independent School District Board Complex, 2903 Shotts Street, Fort Worth, Texas.  The subjects 

to be discussed or considered or upon which any formal action may be taken are listed on the 

agenda which is made a part of this notice.  Items do not have to be taken in the order shown on 

this meeting notice. 
 

FORT WORTH INDEPENDENT SCHOOL DISTRICT 

 

AGENDA 

 

1. 5:30 P.M. - CALL REGULAR MEETING TO ORDER - BOARD ROOM 

 

 

2. PLEDGES  

 

 

3. PUBLIC HEARING ON PROPOSED 2017-2018 BUDGET AND TAX RATES 

 

 

4. PUBLIC COMMENT ON PROPOSED 2017-2018 BUDGET AND TAX RATES 

 

 

5. CLOSE PUBLIC HEARING 

 

 

6. PUBLIC COMMENT 

 

 

7. RECESS - RECONVENE IN REGULAR SESSION - BOARD CONFERENCE 

ROOM 

 

 

8. DISCUSSION OF AGENDA ITEMS 

 

 

9. CONSENT AGENDA ITEMS 

(Action by the Board of Education in adopting the "Consent Agenda" means that all 

items appearing herein are adopted by one single motion, unless a member of the Board 

requests that such item be removed from the "Consent Agenda" and voted upon 

separately.) 

 

A. Board of Education Meeting Minutes  

1. July 18, 2017 - Regular Meeting 4 

B. Acceptance of Bids/Proposals, Single Source, and Agreement Purchases $50,000 and 

More 

 

1. Approval of Career Exploration System 

 

 

14 



2. Approve the Purchase of the College Board SAT School Day, PSAT/NMSQT 

and PSAT 8 College Readiness Assessment Testing Materials for the 2017-2018 

Academic School Year 

17 

3. Approve Purchase of Box Trucks 39 

4. Approve Purchase of School Buses with Funds from 2013 Capital Improvement 

Program and Texas Clean Fleet Program 

54 

5. Approve Renewal of Eduphoria Premium Suite and Related Services Interlocal 

Agreement 

63 

6. Approve Additional Architectural Services for the New Division of Technology 

Center and Approve Resolution Expressing Official Intent to Reimburse General 

Fund 

68 

C. Approve First Reading (TASB Update) - Revision to Board Policy DEC (LOCAL) 80 

D. Approve First Reading and Waive Second Reading - Revision to Board Policy 

BBFA (LOCAL) "Ethics-Conflict of Interest Disclosure" 

120 

E. Approve Second Reading - Revision to Board Policy EIC (LOCAL) "Academic 

Achievement: Class Ranking" 

130 

F. Approve Memorandum of Understanding Between TCU College Advising Corps 

and Fort Worth Independent School District 

137 

G. Approve the AVID College Readiness System Services and Products Agreement 

Between Fort Worth Independent School District and the AVID Center for the 2017-

2018 Academic School Year 

146 

H. Approve the Service Contract Between Fort Worth Independent School District and 

Legacy Partners International to Purchase the Renzulli Learning System User 

Licenses 

171 

I. Approve FWISD Board Committees for the 2017-2018 School Year 176 

J. Approve Vacation and Plat at De Zavala Elementary School for the 2013 Capital 

Improvement Program 

179 

K. Approve Budget Amendment Transferring Funds from Completed Safety and 

Security Projects to Program Contingency and a Safety and Security Contingency 

Account for the 2013 Capital Improvement Program 

181 

L. Approve Budget Increase for Bid Package 017 (RFP #15-036) in the 2013 Capital 

Improvement Program 

187 

M. Approve Budget Increase for Bid Package 018 (RFP #15-036) in the 2013 Capital 

Improvement Program 

190 

N. Approve Budget Increase for Bid Package 027 (RFCSP 17-002) in the 2013 Capital 

Improvement Program 

 

193 

10. LONE STAR GOVERNANCE 

 

 

11. RECESS - RECONVENE IN BOARD CONFERENCE ROOM FOR 

EXECUTIVE SESSION 

 

 

 

 



 

 

12. EXECUTIVE SESSION  

A. Seek the Advice of its Attorneys Concerning Pending or Contemplated Litigation or 

Other Matters that are Exempt from Public Disclosure Under Article X, Section 9 of 

the Texas State Bar Rules and as Authorized by Section 551.071 of the Texas 

Government Code. 

 

1. 2017-2018 Student Code of Conduct  

B. Personnel Matters (Section 551.074)  

C. Security Implementation (Section 551.076)   

D. Real Property (Section 551.072) 

 

 

13. RECONVENE IN REGULAR SESSION - BOARD ROOM 

 

 

14. ACCEPT CONSENT AGENDA 

 

 

15. ACTION ITEMS  

A. Item/Items Removed from Consent Agenda  

B. Personnel 

 

 

16. ACTION AGENDA ITEMS  

A. Approve Lone Star Governance Quarter Two Self Evaluation 196 

B. Approve Ordinance Adopting 2017-2018 Tax Rates 198 

C. Approve Order Calling a Tax Ratification Election 203 

D. Approve Order Calling a Bond Election 

 

 

17. COMMENTS BY BOARD MEMBERS OR SUPERINTENDENT ON CURRENT 

DISTRICT ACTIVITIES AND ANNOUNCEMENTS 

 

A. National School Boards Association (NSBA) 2nd Annual Equity Retreat - Jacinto 

Ramos 

 

B. 2017 Texas Institute for School Boards - Anael Luebanos  

C. Council of the Great City Schools Summer Executive Committee Meeting - Ashley 

Paz 

 

D. Honor John Church, Nancy Hawa and Brian Sinclair by Tobi Jackson 

 

 

18. ADJOURN  

 



Form Version 2015-07-09   

CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: BOARD OF EDUCATION MEETING MINUTES 

 

 

BACKGROUND: 

 

The Open Meetings Act (the “Act”) was adopted in 1967 with the sole intent of making 

governmental decision-making accessible to the public.  (It was codified without substantive 

change as Government Code Chapter 551.)  The “Act” requires meetings of governmental bodies 

(school district board of trustees) to be open to the public, except for expressly authorized closed 

sessions, and to be preceded by public notice of the time, place and subject matter of the 

meeting. 

 

Section 551.021 of the Texas Government Code states that (a) A governmental body shall 

prepare and keep minutes of each open meeting of the body with the minutes containing the 

subject of each deliberation and indicating action taken on each vote, order or decision.  Section 

551.022 provides the minutes are public records and shall be available for public inspection and 

copying on request to the governmental body’s chief administrative officer or designee. 

 

In order to maintain compliance with Texas Code chapter 551 and the Texas Open Meetings Act, 

the Board must approve each set of minutes presented.  Upon approval, the minutes can then be 

made available to the public as an official record of a given meeting. 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve the Board Of Education Meeting Minutes  

2.  Decline to Approve the Board Of Education Meeting Minutes  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve The Board Of Education Meeting Minutes  

 

 

4
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FUNDING SOURCE 

 

No Cost 

 

Additional Details 

 

      

 

 

COST: 

 

None 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Board of Education 

 

 

RATIONALE: 

 

Approval of the attached Board of Education minutes allows the District to provide the public with 

an official record of any given meeting. 

 

 

INFORMATION SOURCE: 

 

Sammy Monge 
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Form Version 20 16-08-12  
 
 

CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 
 

 
 

TOPIC: APPROVAL OF CAREER EXPLORATION SYSTEM 
 

 
 

BACKGROUND: 

 
Career Cruising for K-12 is a comprehensive career development program that begins with learning 

resources in kindergarten and transitions through middle and high school. Students who use the 

program become self-aware and are able to understand their future opportunities and build actionable 

plans to get there. This happens via a continuum of intentional, carefully-sequenced career 

development activities. Career Cruising for K-12 helps to: 

• Connect student passion, interests and aspirations in a meaningful way to academic plans 

• Infuse career development school-wide to demonstrate academic relevance 

• Improve academic performance when students are sel [-aware and engaged 

• Save time and resources by leveraging technology to automate course and college planning 

The Career Cruising curriculum will also be utilized to implement the college & career readiness 

requirements of House Bill 18 and American School Counselor Association (ASCA) standards. 

Career Cruising for K-12 is available to students, parents and educators 24/7. 
 

 

STRATEGIC  GOAL: 

 
1-Increase Student Achievement 

ALTERNATIVES: 

  1. Approve Career  Explora t ion Sys tems  

2. Decline to Approve Career  Explora t ion Sys tems  

3. Remand to staff for further study 

 
SUPERINTENDENT'S  RECOMMENDATION: 

 
Approve Career  Explorat ion  Sys tems  

 

 

FUNDING SOURCE Additional Details 

 
General Fund 199-31-6399-001-999-99-152-000000 

 

 

COST: 

 

$99,000.00

14



 

 
 

 

VENDOR:   

 

Career Cruising 
 

 

PURCHASING  

MECHANISM 

 
Bid/Proposal Statistics 

Bid Number: 17-013 

Number of Bid/Proposals received: 1 

HUB Firms: 0 

Compliant Bids: 1 

 

The above bid/proposal has been evaluated in accordance with the Texas Education Code 

section 44.031 (b) regarding specifications, pricing, performance history, etc.  The vendor 

listed above has been selected for this purpose.   
 

 

Purchasing Support Documents 

Needed: 

• Bid- Bid Summary I 
Evaluation 

• Inter-Local (IL)- Price Quote and IL Contract Summary 

Required 

• Sole Source- Price Quote and Notarized  FWISD Sole Source Affidavit 

• Emergency- Price Quote and Emergency  

Affidavit 
 

 

PARTICIPATING   

SCHOOL/DEPARTMENTS 

 
All schools - grades K - 12 

 

 

RATIONAL

E: 

 
Career Cruising for K-12 is a web-based self-exploration and planning program that drives 

students to recognize their full potential in school, career, and life. Students start by building 

awareness of career options and pathways. Through exploration, they identify personal interests 

and preferences. The concepts of self-advocacy and career readiness are introduced early and 

reinforced throughout the process, along with the importance of achievement, purpose and 

participation in developmentally-appropriate experiences. This in turn keeps students engaged 

in academics by continually making the connection between their goals and current school 

work. Career Cruising curriculum is aligned to the curriculum requirements of House Bill 18 

and the American School Counselor Association (ASCA) standards for college & career 

readiness. 

 

INFORMATION SOURCE: 

 
Charles Carroll 

Sara Arispe  

Anita Perry 15
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE THE PURCHASE OF THE COLLEGE BOARD SAT SCHOOL 

DAY, PSAT/NMSQT AND PSAT 8 COLLEGE READINESS ASSESSMENT 

TESTING MATERIALS FOR THE 2017-2018 ACADEMIC SCHOOL 

YEAR  

 

 

BACKGROUND: 

 

Fort Worth ISD annually administers the PSAT/NMSQT to all 10th and 11th grade students, 

PSAT 8 to all 8th grade students and the SAT School Day Test to all 11th grade students as a 

component of College Board’s college readiness assessment suite.  The early participation 

program provides student exposure to exam format and free, personalized practice materials.  

Also, data provided grants access to an identifying tool utilized to determine student AP 

potential. Specifically, the SAT 11th grade School Day Test allows juniors to acquire SAT 

college entrance exam scores in the spring of the junior year, which supports early college 

admissions.  This participation program and suite of assessments provide students with an 

opportunity for early exposure, access to free study aids and practice materials and a competitive 

option for college admission.  In addition, these assessments provide data on the strengths and 

weaknesses of the district’s curriculum. 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve the Purchase of The College Board SAT School Day, PSAT/NMSQT and PSAT 8 

College Readiness Assessment Testing Materials for the 2017-2018 Academic School Year  

2.  Decline to Approve the Purchase of The College Board SAT School Day, PSAT/NMSQT and 

PSAT 8 College Readiness Assessment Testing Materials for the 2017-2018 Academic School 

Year  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve the Purchase of The College Board SAT School Day, PSAT/NMSQT and PSAT 8 

College Readiness Assessment Testing Materials for the 2017-2018 Academic School Year  
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FUNDING SOURCE 

 

General Fund 

Additional Details 

 

199-31-6339-001-999-99-378-000000 

 

 

COST: 

 

$258,201.00 

 

 

VENDOR: 

 

The College Board 

 

 

PURCHASING MECHANISM 

 

Bid/Proposal Statistics 

Bid Number: 15-129 

 

The above bid/proposal has been evaluated in accordance with the Texas Education Code section 

44.031 (b) regarding specifications, pricing, performance history, etc.  The vendor listed above has 

been selected to support this purchase. 

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

8th Grade Students - PSAT 8 

10th and 11th Grade Students - PSAT/NMSQT 

11th Grade Students - SAT School Day 

 

 

18



RATIONALE: 

 

The College Board redesigned the suite of assessments for the 2015-2016 academic year, making 

exposure and practice most critical.  FWISD students were the first student cohorts in the state and 

nation to have exposure to this format of College Board’s newly designed suite of college readiness 

assessments.  The new site of assessments will have a construct of evidence based reading and 

writing while mathematics will require skills in problem solving, data analysis and acquired skills 

in advanced mathematical equations.  The redesigned suite is aligned to the skills needed to 

succeed in advanced placement, college writing assignments, college and career training.  

Research (“College Board’s District Integrated Summary Report”) indicates that FWISD 

graduating participation in the SAT as evidenced in the “College Bound Senior Report” has 

increased from 2009-2010 with 1,864 participating seniors to 3,888 participants in 2015-2016.  

This growth has been a direct result of early participation and consistent exposure.  Also, the 

district’s involvement with the School Day SAT has reached regional and national participation.  

FWISD assisted with the SAT School Day Supervisor’s Planning Guide, utilized by all SAT Site 

Coordinators, participated in a College Board Regional SATSD Focus Group and FWISD students 

were featured in a national SAT School Day campaign and video produced by the College Board 

to promote the importance and impact of early exposure on equitable college opportunity and 

admission. 

 

 

INFORMATION SOURCE: 

 

Charles Carroll 

Brenda Carter 

 

19



20



21



22



23



24



25



26



27



28



29



30



31



32



33



34



35



36



37



38
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE PURCHASE OF BOX TRUCKS 

 

 

BACKGROUND: 

 

The District received $253,000.00 from the Texas Clean Fleet Program grant (contract number 

582-17-71620-2586) to help purchase six liquid propane gas (LPG) box trucks.  The grant will 

be used to replace six diesel box trucks in our current fleet, four in the general warehouse and 

two in the textbook warehouse.   We will purchase five 16’ and one 24’ long truck for a total cost 

of $573,200.  The District will use $320,200 of local funds to complete the purchase.  The price 

of the 16’ trucks is $95,342 each plus a one-time BuyBoard fee of $400.  The 24’ truck is 

$95,690 plus a BuyBoard fee of $400.  With this purchase, the District will reduce its fuel 

emissions and will save on the cost of operation by using LPG.  The trucks require less 

maintenance, do not need fuel additives and the cost for LPG is currently less than diesel.  The 

old fleet will have to be destroyed under the Texas Commission on Environmental Quality Clean 

Fleet Grant Program. 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve  Purchase of Box Trucks  

2.  Decline to Approve Purchase of Box Trucks  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Purchase of Box Trucks  

 

 

FUNDING SOURCE 

 

General Fund 

Special Revenue 

                                 

 

 

Additional Details 

 

199-51-6631-001-999-99-437-000000             $320,200.00 

429-51-6631-001-999-99-301-000000-17272  $253,000.00  
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COST: 

 

$573,200.00 

 

 

VENDOR: 

 

Rush Bus Centers 

 

 

PURCHASING MECHANISM 

 

Interlocal Agreement  

This purchase is in accordance with the Texas Education Code section 44.031 (j) regarding school 

district purchases made through an Interlocal contract.  Pricing obtained through the Buyboard, 

Contract 521-16.  Supporting documentation is attached.  The recommended vendor is listed 

above.  

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Auxiliary Services    

Textbook Warehouse 

 

 

RATIONALE: 

 

Replacing fleet that has aged out of its useful life cycle will improve the efficiency and 

effectiveness of the participating departments by eliminating production loss due to faulty 

equipment.  Purchasing propane vehicles will allow the District to secure advantageous fuel 

pricing and reduced emissions. 

 

 

INFORMATION SOURCE: 

 

Art Cavazos 

Carl Alfred 
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE PURCHASE OF SCHOOL BUSES WITH FUNDS FROM 2013 

CAPITAL IMPROVEMENT PROGRAM AND TEXAS CLEAN FLEET 

PROGRAM 

 

 

BACKGROUND: 

 

The District received $945,000 from the Texas Clean Fleet Program grant (contract number 582-

17-71620-2586) to help purchase 20 liquid propane gas (LPG) school buses.  The grant will be 

used to replace fifteen 77-passenger and five 53-passenger diesel buses for a total cost of 

$2,042,955.  The District will use $1,097,955.00 of Capital Improvement Program (CIP) funds 

from the 2013 bond authorization to complete the purchase.  The purchase price for each 77-

passenger bus is $102,845 plus a one-time BuyBoard fee of $800.  Each 53-passenger bus with a 

wheelchair lift is $99,736.00 plus a one-time BuyBoard fee of $800 - utilizing BuyBoard contract 

430-13 and vendor Rush Bus Centers.  The buses will replace 2001 diesel models.  With this 

purchase, the District will reduce it fuel emissions and will save on the cost of operation by using 

LPG.  The LPG buses require less maintenance, do not need fuel additives and the cost for LPG is 

currently less than diesel.  The old fleet will have to be destroyed under the Texas Commission on 

Environmental Quality Clean Fleet Grant Program. 

 

All buses will meet the new Senate Bill 693 requiring three-point seat belts on buses that 

transport school children.   

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Purchase of School Buses with Funds from 2013 Capital Improvement Program and 

Texas Clean Fleet Program  

2.  Decline to Approve Purchase of School Buses with Funds from 2013 Capital Improvement 

Program and Texas Clean Fleet Program  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Purchase of School Buses with Funds from 2013 Capital Improvement Program and 

Texas Clean Fleet Program  

 

 

54



Form Version 2016-08-12   
 

FUNDING SOURCE 

 

CIP 

 

Special Revenue 

 

Additional Details 

 

683-34-6631-001-999-99-000-000000            $838,475.00 

683-34-6631-001-999-23-000-000000            $259,480.00 

429-34-6631-001-999-99-301-000000-17272 $705,000.00 

429-34-6631-001-999-23-301-000000-17272 $240,000.00 

 

COST: 

 

$2,042,955.00 

 

VENDOR: 

 

Rush Bus Centers 

 

PURCHASING MECHANISM 

 

Interlocal Agreement 

This purchase is in accordance with the Texas Education Code section 44.031 (j) regarding school 

district purchases made through an Interlocal contract.  Pricing obtained through the Buyboard, 

Contract 459-14.  Supporting documentation is attached.  The recommended vendor is listed 

above.  

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Transportation 

 

RATIONALE: 

 

Replacing fleet that has aged out of its useful life cycle will improve the efficiency and 

effectiveness of the transportation department fleet by eliminating production loss due to faulty 

equipment.  Purchasing propane vehicles will allow the District to secure advantageous fuel 

pricing and reduced emissions. 

 

INFORMATION SOURCE: 

 

Art Cavazos 

Carl Alfred 
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE RENEWAL OF EDUPHORIA PREMIUM SUITE AND 

RELATED SERVICES INTERLOCAL AGREEMENT  

 

 

BACKGROUND: 

 

Eduphoria! is an omnibus system that includes STRIVE, AWARE, Facilities & Events, 

FormSpace, and TEKSbank, which provide campuses with a Web-based solution for T-TESS; a 

Web-based professional development scheduling and tracking system; customizable access to 

student level assessment data; a place to schedule facilities for professional learning; a tool for 

creating small surveys and entry forms, and access to assessment items and questions. Prior to 

2014-2015 the district scheduled and tracked professional development, managed teacher 

evaluations, and housed teacher/campus accessible student assessment data on separate systems. 

In 2014-2015, the district purchased the services of Eduphoria! Premium Suite to consolidate 

these services while saving resources compared to purchasing the separate legacy systems. The 

integration through Eduphoria! Premium Suite also provides teachers and instructional personnel 

access to these services through one portal, with integration and consistent navigation.

 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve Renewal Of Eduphoria Premium Suite And Related Services Interlocal Agreement  

2.  Decline to Approve Renewal Of Eduphoria Premium Suite And Related Services Interlocal 

Agreement  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Renewal Of Eduphoria Premium Suite And Related Services Interlocal Agreement  

 

 

FUNDING SOURCE 

 

General Fund 

Additional Details 

 

199-31-6239-001-999-99-114-0000  
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COST: 

 

291,415.00 

 

 

VENDOR: 

 

Region 11 Education Service Center 

 

 

PURCHASING MECHANISM 

 

Interlocal Agreement 

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All elementary school, middle school, high school, and specialty campuses 

 

 

RATIONALE: 

 

The district uses these systems to manage professional learing for all FWISD employees,  to 

manage the T-TESS (Evaluation) of all teachers and instructional staff, and to allow teachers and 

instructional staff to access, monitor, and analyze all the student assessment data of their students. 

The tracking of professional learning is essential to growth for all staff, not to mention compliance 

of state and federal requirements, certification renewal, stipend hours, and other distictrict-required 

training. T-TESS is a state requirement, and the management of this process is critical to ensure 

accuracy for compliance, as well as an avenue for timely and accessible feedback for teachers. 

Accessible student level data is essential in adjusting instructional focus. The intergration of these 

processes within one system increases effeciency and effectiveness.  

 

64



INFORMATION SOURCE: 

 

Charles Carroll 

Cynthia Rincon 

Sara Arispe 

Yassmin Lee 

Lezley Lewis 

Chad Davis 
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Please contact Shari King at 817-740-7633 with any questions or changes to this quote.  
 

1451 South Cherry Lane White Settlement, TX 76108  •  817-740-3600  •  www.esc11.net 

 
 

Data Analysis Services and Support Quote 
Fort Worth ISD 

2017-2018 
 
April 11, 2017 
 
 
The table below represents Fort Worth ISD’s requested Data Analysis services and estimated costs 
for the 2017-2018 school year. Listed are: Eduphoria Premium Suite; which includes Aware, 
Forethought, Helpdesk, Facilities and Events, Form Space, and Strive, and district access for the 
TEKSbank item bank. All services will be effective September 1, 2017 – August 31, 2018. This 
quote is strictly for budget planning purposes only.  
 

Service contracts will still be required for service activation. 
 
 
 

Component Fee Explanation Fee 
Eduphoria Premium Suite $1995.00 x 137 campuses  

+ $3,100 Technical Assistance Fee*. 
 

*This fee includes 6 people at any Eduphoria Region 
11 trainings, 3 visits to the district, and unlimited 

support via phone and e-mail. 

$276,415.00 

TEKSbank $15,000 for District $15,000.00 

 
Total 

 
$291,415.00 

 
 
 

 

66



 

 
 
Date:  July 12, 2017 
To:   Jonathan Bey  
Subject:  PURCHASE ORDERS OVER $50,000 
 
INDENTIFYING INFORMATION 
 
 Vendor: Region XI 
 Funding: Local 
 Category: INTERLOCAL AGREEMENT 
 
NEED:  The continued use of an integrated system for T-TESS, professional learning management, and 
student assessment data reporting will increase student learning and staff efficiency.  
 
TARGET GROUP:  All teachers, campus administrators, central administrators. 
 
RESEARCH BASE FOR CONSIDERATION:  The ability to integrate systems and data enhances the 
information being provided from the systems. For example, linking T-TESS with professional development to 
student assessment data provides a more focused strategy for reviewing instructional outcomes. Furthermore, 
the integration allows teachers more time to focus on other needs, not to mention the cost savings of integrated 
systems.  
 
EVIDENCE OF SUCCESS:  Eduphoria Premium Suite provided through Region XI allows administrators 
and teachers a web-based system for T-TESS tied to professional learning and student outcomes, which 
ultimately enables timely feedback for teachers. Eduphoria also allows teachers and campus staff to access 
student assessment data and produce reports in a timely manner. Finally, Eduphoria provides a system for 
scheduling, managing, and monitoring professional learning across the district.  
 
IMPLEMENTATION:  This is continued implementation of a system from 2013-2014 through 2016-2017. 
 
COST:  $291,415 
 
MONITORING: Jointly monitored by PLI, ADQ, and HCM. 
 
Approved:___________________________ 
  Charles Carroll 
  Chief Academeic Officer 

 
Chad Davis 
Director, Data Analysis and Reporting – Accountability and Data Quality 
OFFICE 817-814-1623 
chad.davis1@fwisd.org 
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE ADDITIONAL ARCHITECTURAL SERVICES FOR THE NEW 

DIVISION OF TECHNOLOGY CENTER AND APPROVE RESOLUTION 

EXPRESSING OFFICIAL INTENT TO REIMBURSE GENERAL FUND 

 

BACKGROUND: 

 

The Division of Technology (DoT) is moving to 1050 Bridgewood due to the new Visual and 

Performing Arts and Science, Technology, Engineering and Math Academy being constructed at 

their former I.M. Terrell location. On August 9, 2016 the Board approved utilizing Hahnfeld, 

Hoffer, and Stanford for architectural services for this project under RFQ #12-126. Architectural 

plans for renovations were drawn up, but due to the need to reduce construction costs the project 

was redesigned and will now be funded and constructed in two phases.   

 

Phase one includes a location for the network servers and offices for various departments that are 

temporarily being housed at the Metro High School building.  Phase two, which will be funded 

in a future year, will add the training rooms and amenities to accommodate a teacher training and 

innovation center and include computer training labs.  Hahnfeld, Hoffer, and Stanford has 

adapted the original plan into two phases at a cost of $45,910.  

 

This project will be funded with the general fund. In accordance with the lawful provisions of 

Section 1.150-2 of the Treasury Regulations, the District may reimburse itself for such payments 

at such times as it issues obligations to finance projects. The reimbursement rules apply to capital 

expenditures which may be reimbursed with future bond proceeds.  

 

STRATEGIC GOAL: 

 

Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Additional Architectural Services for the New Division of Technology Center and 

Approve Resolution Expressing Official Intent to Reimburse General Fund.  

2.  Decline to Approve Additional Architectural Services for the New Division of Technology 

Center and Approve Resolution Expressing Official Intent to Reimburse General Fund.  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Additional Architectural Services for the New Division of Technology Center and 

Approve Resolution Expressing Official Intent to Reimburse General Fund.  
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FUNDING SOURCE 

 

General Fund 

 

Additional Details 

 

199-81-6629-001-999-99-455-000000 

 

COST: 

 

$45,910 

 

VENDOR: 

 

Hahnfeld, Hoffer, and Stanford Architects 

 

PURCHASING MECHANISM 

 

Bid/RFP/RFQ

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

District Operations 

Division of Technology 

 

RATIONALE: 

 

The renovation of the Bridgewood building will provide necessary accommodations for the new 

location of the Division of Technology. 

 

INFORMATION SOURCE: 

 

Art Cavazos 

Kyle Davie 

Elsie Schiro 

Gil Griffin 
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STATEMENT EXPRESSING 

OFFICIAL INTENT TO REIMBURSE 

EXPENDITURES WITH THE PROCEEDS OF FUTURE DEBT 

 

 
Whereas, the Fort Worth Independent School District (the “District”), a political subdivision of 

the State of Texas, expects to pay expenditures in connection with architectural services for renovations 

to the property at 1050 Bridgewood to accommodate the Division of Technology.  Architectural plans that 

had been drawn up for this project need to be converted into multiple phases prior to the issuance of 

obligations by the District in connection with the financing of the Project from available funds, particularly 

funds of the District’s general fund; 

 

Whereas, the District finds, considers, and declares that the reimbursement of the District for the 

payment of such expenditures will be appropriate and consistent with the lawful objectives of the District, 

and, as such, chooses to declare its intention, in accordance with the provisions of Section 1.150-2 of the 

Treasury Regulations, to reimburse itself for such payments at such time as it issues obligations to finance 

the Project; 

 

THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE FORT WORTH 

INDEPENDENT SCHOOL DISTRICT THAT: 

 

Section 1.  The District reasonably expects it will incur debt, as one or more series of obligations, 

with an aggregate maximum principal amount not to exceed $46,000 for the purpose of paying the 

aggregate costs of the Project. 

 

Section 2.  All costs to be reimbursed pursuant hereto will be capital expenditures.  No tax-exempt 

obligations will be issued by the District in furtherance of this Statement after a date which is later than 

18 months after the later of (a) the date the expenditures are paid or (b) the date on which the property, 

with respect to which such expenditures were made, is placed in service. 

 

Secion 3.  The foregoing notwithstanding, no tax-exempt obligation will be issued pursuant to this 

Statement more than three years after the date any expenditure which is to be reimbursed is paid. 

 

Date:  _______________, 2017 
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_____________________________________ 

                                                       Tobi Jackson       

                                  President 

                                                   Fort Worth Independent School District 

 

SEAL 

 

 

 

ATTEST: 

 

 

 

_________________________________ 

Anael Luebanos 

Secretary of the Board of Education 

Fort Worth Independent School District 
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE FIRST READING (TASB UPDATE) - REVISION TO BOARD 

POLICY DEC (LOCAL) 

 

 

BACKGROUND: 

 

The Texas Association of School Boards (TASB) assists school districts by ensuring proper 

standards are met in regards to state and federal guidelines by supporting and navigating through 

policy and regulation updates and changes. School districts with localized policy manuals 

receive several major policy updates per year called numbered updates. They are called 

“numbered updates” because they are numbered sequentially.  These updates respond to changes 

in state and federal law, court cases, and decisions by the Attorney General and by the 

Commissioner of Education.  In numbered updates TASB only makes recommendations where 

the district’s local policies are concerned. The Board of Trustees always has the final say 

regarding which policies go in the manual. 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve first reading (TASB Update) - revision to Board Policy DEC (LOCAL).  

2.  Decline to Approve first reading (TASB Update) - revision to Board Policy DEC (LOCAL). 

3.  Remand to staff for further study. 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve first reading (TASB Update) - revision to Board Policy DEC (LOCAL). 

 

FUNDING SOURCE 

 

No Cost 

Additional Details 

 

Not Applicable 

COST: 

 

Not Applicable 
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VENDOR: 

 

Not Applicable 

 

PURCHASING MECHANISM 

 

Not a purchase

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All schools and departments. 

 

RATIONALE: 

 

The approval of these policies will update the language as recommended by TASB. 

 

INFORMATION SOURCE: 

 

Sammy Monge 

Mia Hall 
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This introductory page outlines the contents of the District’s leaves 
and absences policy.  Topics are addressed sequentially as fol-
lows: 

Topics Page

General Information 2

State Personal Leave  6

District Local Sick Leave 7

Bereavement Leave 8

Family and Medical Leave 9

Local Pregnancy/Childbirth/Adoption Leave 11

Temporary Disability Leave 12

Assault Leave (State) 14

Workers’ Compensation 15

Court Appearances/Subpoenaed Witness Leave 16

Regular Leave of Absence 17

Military Leave (Long-Term) 19

Military Leave (Short-Term) 20

Vacations and Holidays 21
 

For reporting leaves and absences, see General Information, in 
this policy. 
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GENERAL INFORMATION 

Leave for the current year shall be available for use at the begin-
ning of the school year.  Should the employee use more days than 
earned and ceased to be an employee, the cost of unearned leave 
shall be deducted from the employee’s final paycheck.  If insuffi-
cient funds exist in the last paycheck, the employee shall be re-
quired to refund the overpayment. 

The term “immediate family” shall include: 

1. Spouse; 

2. Son or daughter, including a biological, adopted, or foster 
child, a current son- or daughter-in-law, a stepchild, a legal 
ward, or a child for whom the employee stands in loco paren-
tis; 

3. Parent, stepparent, current parent-in-law, or other individual 
who stands in loco parentis to the employee; 

4. Sibling, stepsibling, brother-in-law or sister-in-law; and 

5. Grandparent, grandchild, and spouse’s grandparent. 

For purposes of the Family and Medical Leave Act (FMLA), the 
definitions of “immediate family” includes only spouse, parent, son 
or daughter, and next of kin are found in DECA (LEGAL) child.  
[See section titled Family and Medical Leave Act] 

The term “family emergency” shall be limited to disasters and life-
threatening situations involving the employee or a member of the 
employee’s immediate family. 

All District employees (not substitute or temporary) in the event of 
the death of a member of the employee’s immediate family. 

 

A “workday leave day” for purposes of earning accumulation, use, 
or recording of leave shall mean the number of hours per day 
equivalent to the employee’s usual assignment, whether full-time 
or part-time. 

“Paid Time Off” (PTO) is defined as a bank of days in which Fort 
Worth ISD pools state, local, and vacation that allows employees to 
use the days as need or desire arises. 

 

The District shall make state personal leave, local leave and vaca-
tion leave for the current year available for use at the beginning of 

DEFINITIONS 

FAMILY 

FAMILY 
EMERGENCY 

BEREAVEMENT 
LEAVE 

WORKDAY  LEAVE 
DAY 

PAID TIME OFF 
(PTO) 

AVAILABILITY 

Commented [MS1]: Reworded and moved to Page 3 
under “Leave Proration”. 

Commented [MS2]: Operational procedures dealing 
with bereavement leave has been moved to DEC (Reg-
ulation). 
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the school year.  To be eligible to use vacation leave, employees 
must have worked a minimum of six months.  When an employee 
is on a leave of absence, all leave balances will be kept current 
(accrued as earned) until the employee returns to work. 

An employee shall not earn any local leave when he or she is in 
unpaid status.  An employee using full or proportionate paid leave 
shall be considered to be in paid status. 

 

The District shall not approve paid leave for more leave days than 
have been accumulated in prior years plus leave currently availa-
ble.  Any unapproved scheduled PTO absence for which the em-
ployee did not obtain approval from an authorized supervisor or ab-
sences beyond accumulated and available paid leave shall result 
in deductions from the employee’s pay. 

 

If an employee separates from employment with the District before 
his or her last duty day of the year, or begins employment after the 
first duty day, state personal leave and local leave shall be prorated 
based on the actual time employed. 

 

If an employee separates from employment before the last duty 
day of the school year, the employee’s final paycheck shall be re-
duced for: 

1. State personal leave the employee used beyond his or her pro 
rata entitlement for the school year; 

2. Local leave the employee used but had not earned as of the 
date of separation; 

3. Any additional paid leave the employee received under this pol-
icy including Pregnancy/Parenting/Adoption Leave.  

 

 

If an employee uses more local leave than he or she earned and 
remains employed with the District through his or her last duty day, 
the District shall deduct the cost of the excess leave days from the 
employee’s pay. 

 

EARNING LOCAL 
LEAVE 

DEDUCTIONS – 
LEAVE WITHOUT 
PAY 

LEAVE PRORATION 

EMPLOYED FOR        
LESS THAN FULL   
YEAR 

EMPLOYED FOR 
FULL YEAR 

84



Fort Worth ISD  
220905  
  
COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL) 

DATE ISSUED: 9/25/2012   4 of 27
LDU 2012.10 
DEC(LOCAL)-X  

For purposes of personal illness, illness in the immediate family, 
family emergency, or bereavement beyond the first day, available 
leave shall be used in the following order: 

Earned compensatory time shall be used before any available 
PTO.  Available PTO shall be used before deducting from em-
ployee’s pay. [See DEA]. 

Unless an employee requests a different order, available paid state 
and local leave shall be used in the following order: 

 

1. District l Local sick leave;. 

2. State sick leave accumulated before the 1995-96 school year. 
, District local sick leave accrued prior to May 30, 1995; 

3. Current year s State personal leave. ; and 

4. Vacation previous. Accrued state personal leave. 

5. Vacation current. 

 

Leave shall be recorded as follows: 

1. Leave shall be recorded in whole or half-day increments for all 
employees. 

2. If the employee is taking intermittent FMLA leave, leave shall 
be recorded in one-hour increments. 

Planned leaves shall be recorded in whole workdays only, except 
in accordance with provisions for intermittent leave in the FMLA, or 
when coordinated with workers’ compensation benefits as provided 
in the policy.  Unplanned emergency absences may be recorded in 
half workdays. 

The following shall apply. 

With the exception of a regular leave of absence, all District em-
ployees shall use the automated absence reporting system to re-
port all absences.  In addition, employees shall also notify their 
principal or designee or immediate supervisor or designee if it is 
necessary to be late for work or absent for any reason.  Notification 
shall be made as soon as an absence is known, especially if a sub-
stitute is required to cover an employee’s responsibilities.  In the 
event of an emergency, notification should be made at the earliest 
practical time. 

USE AND 
RECORDING 
ORDER OF USE 

RECORDING 

REPORTING 
ABSENCES FROM 
DUTY 

Commented [MS3]: This paragraph has been re-
worded and moved to DEC (Regulation) under “Report-
ing Absences From Duty”.
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Corrections to leaves and absences after the payroll period ends 
shall be reported on absence from duty report form 925 within 
three days of reporting back to work. 

If an employee will be out on leave for ten consecutive days or 
more, except for vacation, the employee shall contact the em-
ployee relations division in the human resources department for 
the application procedure. 

When an absent employee is eligible for FMLA leave, the District 
shall designate the absence a FMLA leave. 

The District shall require the employee to use temporary disability 
leave and all other paid leave, including compensatory time, con-
currently with FMLA leave. 

When an employee is absent ten or more consecutive workdays 
for medical reasons, the District shall require the employee to re-
quest a leave of absence. 

An employee receiving workers’ compensation income benefits 
may be eligible for paid or unpaid leave.  An absence due to a 
work-related injury or illness shall be designated as FMLA leave, 
temporary disability leave, and/or assault leave. 

 

An employee on temporary disability leave, family and medical 
leave, or regular leave of absence for the employee’s serious 
health condition, or that of a spouse, parent, or child, shall provide 
medical certification of the disability or illness at 30 calendar-day 
intervals. 

In the determination of any medical fact, an administrator from the 
human resources department or health services department may 
direct that the employee obtain additional medical certification.  
The employee shall be required to submit to a medical examination 
by a health care provider as designated by the District.  The cost of 
this examination and the report from the health care provider shall 
be paid by the District. 

An employee shall submit medical certification of the need for 
leave if: 

1. The employee is absent more than three consecutive work-
days because of personal illness or illness in the immediate 
family; 

2. The District requires medical certification due to a questiona-
ble pattern of absences. 

CONCURRENT USE OF 
LEAVE 

CERTIFICATION OF 
ILLNESS 

SECOND OPINION 

MEDICAL 
CERTIFICATION 

Commented [MS4]: This paragraph has been re-
worded and moved to DEC (Regulation) under “PTO 
Exceeding Ten Days”.

Commented [MS5]: This section has been reworded 
and moved to DEC (Regulation) under “Certification of 
Illness”. 

Commented [MS6]: Use to be two consecutive work-
days. 
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3. The employee requests FMLA leave for the employee’s seri-
ous health condition or that of a spouse, parent, or child; 

4. The employee requests FMLA leave for military caregiver pur-
poses; 

5. The employee requests paid Pregnancy Leave under this pol-
icy for a pregnancy-related illness, injury, or medical condi-
tion; or 

6. The employee requests Parenting or Adoption Leave under 
this policy to care for a newborn or newly-adopted child with a 
serious health condition. 

_____________________________________________________ 

Note:  For District contribution to employee insurance during 
leave, see CRD (LOCAL). 

_____________________________________________________ 

Employees who take an unpaid leave of absence may continue 
their health, medical, and dental insurance benefits at their own ex-
pense, for the period specified in the District’s group health insur-
ance plan.  Thereafter, the employee may continue the benefits 
through COBRA.  If an employee is not actively at work, life insur-
ance benefits paid for by the employee shall not exceed 12 
months.  Health care benefits for employees on family and medical 
leave (FMLA) shall be paid by the District in the amount paid when 
the employee was at work.  The District does not make benefit con-
tributions for employees who are not on active payroll status. 

To minimize the impact on the educational program and other dis-
trict operations, the Board requires employees to differentiate the 
manner in which discretionary leave is taken (e.g., Scheduled 
PTO):  

All district employees (not substitute or temporary) are entitled to 
five days earned prorated consistent with their work schedule, with 
no limit of accumulation and no restrictions on transfer among dis-
tricts. State Leave is available for use at the beginning of the 
school year. 

Each employee that contributes to TRS (not pyramid substitutes, 
substitutes, or temporary employees), including retire rehires in a 
permanent full-time position, shall earn paid local leave days each 
school year, based on the number of months of service normally 
required for the employee’s position: 

 Months normally required Local leave days per year 

UNPAID LEAVE OF 
ABSENCE 
(INSURANCE 
BENEFITS) 

SCHEDULED PTO 

STATE PERSONAL 
LEAVE 

LOCAL LEAVE 
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  10    5 

  11    6 

  12    7 

Local leave shall accumulate without limit and is available for use 
at the beginning of the school year. 

Paid time off (PTO) shall include time taken for:  

1. Employee’s own illness or injury, which prevents the em-
ployee from fulfilling his or her assigned duties; 

2. Care of the employee’s newborn child, the employee’s 
adoption of a child, or placement of a child with the em-
ployee for foster care;  

3. Illness or death in the employee’s immediate family;  

4. Leave for the same reasons and in the same manner as 
state sick leave accumulated before May 30, 1995 [see 
DEC (LEGAL)]; 

5. Leave related to birth or placement of child and taken in the 
first year after the child’s birth, adoption, or foster place-
ment; and  

6. Leave at the individual employee’s discretion, subject to 
limitations set out below.  

 

Discretionary use of leave is at the individual employee’s discre-
tion, subject to limitations set out below. Although PTO may be 
taken for any and all purposes as stated above, state, local, and 
vacation leave shall remain separated for accumulation and order 
of use purposes as deemed appropriate by employees.  

If a An employee who has exhausted all available PTO whether 
from his or her state leave, personal or sick leave, District local sick 
leave, and vacation leave may apply for  additional leave days 
through the may be available by application pursuant to the Dis-
trict’s sick leave program (SLP).  Leave days granted from the SLP 
shall be in accordance with the Board-approved bylaws, which are 
available in the health services office. 

An employee who is absent more than two days but fewer than ten 
consecutive days because of personal illness must submit a written 
statement or release from a qualified health care provider confirm-
ing the specific dates of the illness, date able to return to work, and 
fitness to perform the work.  An employee absent more than two 

PTO REASONS 

PTO DESIGNATION 

SICK LEAVE 
PROGRAM 

RETURN TO WORK 
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consecutive days because of illness in the immediate family shall 
present, upon return to work, medical certification of the family 
member’s illness. 

An employee granted leave for a personal medical reason shall re-
port to and receive clearance from the health services department 
before returning to work.  The employee shall have a health care 
provider’s written statement or release confirming the specific 
dates of the illness, restrictions, if any, and date the employee may 
return to work.  The health services department shall notify the em-
ployee relations division in human resources of all employees who 
have been released to return to work. 

Failure to provide documentation shall result in loss of pay. 

 

 

Absences during inclement weather shall be governed by the fol-
lowing provisions: 

Any employee who fails to report to his or her assignment, on time, 
when school and other District facilities have been declared open, 
shall use a personal day or vacation day for each day absent.  Em-
ployees who do not have personal days or vacation days available 
shall have their salaries adjusted for each day of absence. 

Exceptions to the above provision may be made only at the discre-
tion of the Superintendent. 

Abuse of leave policies, misrepresentation of the need to use 
leave, or falsification of the document from a health care provider 
shall constitute grounds for appropriate disciplinary action, up to 
and including a recommendation for termination in accordance with 
District policies.  [See DCD and DF series] 

Leave categories speak for themselves and shall be used accord-
ingly; e.g., sick leave cannot be used for travel or for any other rea-
son not related to illness. 

When an employee’s absences become a concern or a pattern of 
absences becomes established, the principal/supervisor shall re-
view with the employee the reason for such absences.  Such ab-
sences may be subject to verification. 

INCLEMENT WEATHER 

ABUSE OF LEAVE 

Commented [MS7]: This paragraph has been re-
worded and moved below under the heading of “Medi-
cal Certification”. 

Commented [MS8]: This paragraph has been moved 
to DEC (Regulation) under “Return to Work”. 

Commented [MS9]: This section has been moved to 
DEC (Regulation). 

Commented [MS10]: This paragraph has been moved 
to DEC (Regulation) under the heading of “Abuse of 
Leave”. 

Commented [MS11]: This paragraph has been de-
leted completely. 

Commented [MS12]: This paragraph has been moved 
to DEC (Regulation) under the heading of “Abuse of 
Leave”. 
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STATE PERSONAL LEAVE  

All District employees (not substitute or temporary).  Employees 
are entitled to days earned prorata consistent with their work 
schedule. 

To be used at the employee’s discretion for any purpose, e.g., per-
sonal or family illness, family emergency, or bereavement leave. 

A notice of request for state personal leave, except for personal or 
immediate family illness, family emergency, or bereavement, shall 
be submitted to the principal/designee or immediate supervisor/de-
signee three days in advance of the anticipated absence.  Leave 
shall be granted on a first-come, first-served basis with a maximum 
of ten percent of campus or departmental employees in each cate-
gory permitted to be absent at the same time for personal leave.  
Use of leave shall be considered granted unless the principal or 
supervisor notifies the employee to the contrary within 24 hours of 
the requested absence. 

Earned at a rate of five days per year with no limit on accumula-
tion, prorated consistent with an employee’s work schedule. 

The reasons for which personal leave may be used shall not be 
limited by the District.  To protect the instructional program and the 
best interests of the District, no more than two consecutive days of 
state personal leave shall be used without prior written approval of 
the appropriate cabinet member/designee. 

Use of state personal leave, used at the employee’s discretion, 
shall not be permitted on the day before a school holiday, the day 
after a school holiday, days scheduled for end-of-semester or end-
of-year exams, days during the first or last two weeks that schools 
are in session, or days scheduled for state-mandated assess-
ments, except in extenuating circumstances as determined by the 
appropriate cabinet member or designee. 

There is no loss of pay for the use of accumulated state personal 
leave days. 

EMPLOYEE 
ELIGIBILITY 

PURPOSE 

APPLICATION 
PROCEDURE 

DURATION 

LIMITATIONS ON 
DURATION 

PAY STATUS 

Commented [MS13]: This section has been reworded 
and placed above. 

Commented [MS14]: These areas have been re-
worded and moved to DEC (Regulation) under “Sched-
uled PTO.” 
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DISTRICT LOCAL SICK LEAVE 

All District employees (not substitute or temporary).  Earned at a 
minimum rate of one-half day per month (full-time).  Employees in 
positions normally requiring ten months of service, five days; em-
ployees in positions normally requiring 11 months of service, six 
days; employees in positions normally requiring 12 months of ser-
vice, seven days.  Unlimited accumulation is permitted.   

Accumulated totals of state sick leave accrued prior to May 30, 
1995 shall remain available to employees for use under local sick 
leave. 

District local sick leave may be used for: 

7. Employee’s illness or injury preventing employee from ful-
filling his or her usual duties; 

8. Child care following birth or adoption of an employee’s child 
or placement of the child with employee for foster care; or  

9. Illness or death in the immediate family.  [See GENERAL IN-
FORMATION] 

This leave may continue until the employee exhausts all accumu-
lated sick leave.  If applicable, the employee may qualify for leave 
under the FMLA. 

An employee failing to report to work on the first day of the school 
year or the reporting day of his or her contract is limited to usage of 
previously accumulated earned sick leave.  If the employee has a 
medical excuse for the first day or start of school, the employee 
can access days to be earned in the current year. 

There is no loss of pay, and the employee remains in full-pay sta-
tus during the leave as long as leave days are available.  Should 
the employee use more days than earned and ceased to be an 
employee, the cost of unearned leave days shall be deducted from 
the final paycheck. 

EMPLOYEE 
ELIGIBILITY 

ACCUMULATED STATE 
SICK LEAVE 

PURPOSE 

DURATION 

LIMITATIONS ON 
DURATION 

PAY STATUS 

Commented [MS15]: This section has been reworded 
and moved above. 
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BEREAVEMENT LEAVE 

All District employees (not substitute or temporary) are entitled to a 
maximum of two days per occurrence. 

To be used in the event of death in the immediate family.  [See 
GENERAL INFORMATION DEC (Regulation)] 

The employee may use up to five workdays per occurrence, sub-
ject to the approval of the District.  However, only two workdays 
shall be permitted at no loss of state personal or District local sick 
leave.  This paid leave shall be limited to five occurrences in a two-
year cycle. 

The employee may choose to begin the two paid workdays on the 
day the death occurred or on any day after, up to and including the 
day of the funeral. 

There is no loss of pay for two workdays.  If the leave exceeds two 
workdays, leave shall be charged to the employee’s accumulated 
available leave.  Additional use of state leave and/or District sick 
leave shall be in accordance with District policies. 

For employees who have no available leave at the time of death in 
the immediate family, the District shall subsidize the employee’s 
pay, less the cost of appropriate substitute pay, up to three days 
per year. 

Appropriate documentation must be provided for all bereavement 
leave.  The documentation shall be kept on file by the principal/de-
signee or immediate supervisor/designee and a copy sent to the 
payroll office. 
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FAMILY AND MEDICAL LEAVE 

All employees who have been employed by the District for at least 
12 months and have worked for 1,250 hours during the previous 
12-month period. 

For one or more of the following reasons: 

1. Birth of a child or care of the newborn child; 

2. Placement with the employee of a child for adoption or foster 
care, and care of the newly placed child; 

3. To care for an employee’s immediate family member with a 
serious health condition.  The definition of immediate family 
member for purposes of FMLA is:  An employee’s spouse, 
children (son or daughter), and parents.  The term “parent” 
does not include “in-law.”  The terms son or daughter do not 
include individuals age 18 or over unless they are “incapable 
of self-care” because of mental or physical disability that limits 
one or more of the “major life activities;” 

4. A “serious health condition” that makes the employee unable 
to perform the essential functions of the job, in accordance 
with 29 U.S.C. 2611(2), 2612(a); or 

To care for an employee’s spouse, son, daughter, parent or next of 
kin who is a member of the Armed Forces, including the National 
Guard or Reserves, who is undergoing medical treatment, recuper-
ation, or therapy, who is otherwise in outpatient status, or who is on 
the temporary disability retired list, for a serious injury or illness. 

An employee shall notify his or her principal or designee or imme-
diate supervisor or designee and contact the employee relations di-
vision in the human resources department for application proce-
dure. 

 The employee is entitled to 12 workweeks of leave during the Dis-
trict’s fiscal year, September 1st through August 31st taken either 
in blocks, intermittently, or on a reduced-leave schedule under cer-
tain circumstances. 

For employees under FMLA for the care of eligible family members 
in the Armed Forces, National Guard, or Reserves, the duration pe-
riod is up to 26 workweeks. 

If both spouses are employed by the District, the District shall limit 
FMLA leave  family and medical leave for the birth, adoption, or 
placement of a child, or to care for a parent with a serious health 
condition is limited to a combined total of 12 weeks. as determined 
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by the needs of the District. The District shall limit military caregiver 
leave to a combined total of 26 weeks.  [See DECA (LEGAL)] 

 

The District shall permit use of intermittent or reduced schedule 
FMLA leave under certain circumstances.   

 

If an employee requests leave, the employee shall provide certifi-
cation, as required by FMLA regulations, of the need for leave. 
[See DECA (LEGAL)] 

If an employee takes FMLA leave due to the employee’s own se-
rous health condition, the employee shall provide, before resuming 
work, a fitness-for-duty certification. 

If a teacher takes leave near the end of the semester, the District 
may require the teacher to continue leave until the end of the se-
mester. [See DECA (LEGAL), LEAVE AT THE END OF A SEMES-
TER] 

The District shall require employees to use family and medical 
leave concurrently with any approved leave. 

No loss of any employment benefits accrued prior to the beginning 
of the leave. 

If, at the expiration of FMLA leavethe family and medical leave, the 
employee is able to return to work but chooses not to do so, the 
District shall require reimbursement of premiums paid the em-
ployee benefits contribution made by the District during the period 
in which such leave was taken as unpaid leave. [See DECA (LE-
GAL) RECOVERY OF BENEFIT COST] 

All employees returning to work after using family and medical 
leave shall be entitled to be restored to the position held when the 
leave commenced or to an equivalent position with equivalent em-
ployment benefits, pay, and other terms and conditions of employ-
ment. 
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LOCAL PREGNANCY/PARENTING CHILDBIRTH/ADOPTION 
LEAVE 

All District employees (not substitute or temporary). 

To grant a leave of absence to any employee who suffers disabili-
ties caused by pregnancy or childbirth, or who adopts and cares for 
a child up to two years of age. 

The employee shall notify her principal or designee or immediate 
supervisor or designee and contact the employee relations division 
in the human capital management resources department for the 
application procedure. 

Local pregnancy/parenting/adoption leave shall be for a maximum 
of Up to six consecutive calendar weeks as measured from the 
date of childbirth or adoption, or the first official date of medical 
leave, whichever occurs first. 

The District shall require the employee to use any paid leave, in-
cluding compensatory time, concurrently with an unpaid local preg-
nancy/parenting/adoption leave of absence.  

If an employee who has been employed by the District for one year 
has insufficient available paid leave to cover the entire leave of ab-
sence, the District shall grant a maximum of 20 consecutive work-
days of paid leave subject to deduction of the daily rate of a substi-
tute for the employee’s positon for each day used, whether or not a 
substitute is employed. 

The combined total of paid leave days shall not exceed six consec-
utive calendar weeks. 

If both spouses are employed by the District, the District shall limit 
the local pregnancy/parenting/adoption leave to a combined total of 
six weeks and the combined total of paid leave, beyond the em-
ployee’s available paid leave, shall not exceed 20 consecutive 
workdays. 

The District shall require the employee to use local pregnancy/par-
enting/adoption leave concurrently with FMLA leave, as applicable. 

Limitations on duration are defined by the FMLA. 

Without compensation except to the extent that the employee may 
be entitled to vacation, state personal leave, and/or District sick 
leave.  Any holiday or nonworking day shall not result in the loss of 
any state personal leave and/or District sick leave.  After one year 
of service to the District, if the employee does not have a sufficient 
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number of accumulated vacation, state personal leave, and/or Dis-
trict sick leave days to cover the absence from duty, the employee 
is subject to sub-dock pay and shall be granted daily rate less the 
cost of a substitute for up to four consecutive weeks.  

The combination of vacation, state personal leave, and District sick 
leave days and those days at loss of appropriate substitute pay 
shall not exceed six consecutive calendar weeks. 

Up to an additional six workweeks may be taken under the FMLA, 
if the employee was employed at least 1,250 hours during the Dis-
trict’s fiscal year, September 1st through August 31st. 

MISCELLANEOUS 
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TEMPORARY DISABILITY LEAVE 

All District employees (not substitute or temporary). 

For temporary disability at any time that the employee’s condition 
interferes with the performance of regular duties.  The term “tempo-
rary disability” includes the condition of pregnancy when such con-
dition interferes with the performance of regular duties.  Disabilities 
caused by or contributed to by pregnancy, miscarriage, abortion, 
childbirth, and recovery therefrom will be treated the same as any 
other disability. 

The employee shall notify his or her principal/designee or immedi-
ate supervisor/designee.  In addition, a written request must be 
made to the human resources department; the request will be ac-
companied by a health care provider’s statement confirming the 
employee’s inability to work.  The health care provider’s statement 
will also state the date such disability commenced or will com-
mence and the probable date when the employee’s condition will 
no longer interfere with the performance of regular duties. 

The maximum length of temporary disability leave shall be 180 cal-
endar days.  The leave is inclusive of the 12-week provision al-
lowed by the FMLA. 

This leave is for no longer than 180 calendar days except to the 
extent that the employee might be entitled to available District sick 
leave.  It is limited to the actual number of days that the em-
ployee’s condition interferes with the performance of regular duties, 
as certified by the employee’s health care provider. 

If leave extends beyond FMLA, educators shall be assigned or re-
assigned in accordance with statutory guidelines in Education 
Code 21.409. 

If leave extends beyond FMLA, other employees may be assigned 
or reinstated to employment subject to the availability of a position 
for which the employee is qualified.  The employee’s salary shall 
be commensurate with the position to which he/she is assigned. 

There is no compensation except to the extent that the employee 
may have accumulated available leave. 

Benefits normally provided by the District for which an employee 
qualifies will continue to the end of the month in which the leave is 
approved.  If the employee desires to continue health insurance or 
optional life insurance beyond the above grace period, the em-
ployee must pay the required total premium by the regular payday 
immediately prior to the first day of each month for which he or she 

EMPLOYEE 
ELIGIBILITY 

PURPOSE 

APPLICATION 
PROCEDURE 

DURATION 

LIMITATIONS ON 
DURATION 

ASSIGNMENTS / 
REASSIGNMENTS 

EDUCATORS 

OTHER 
EMPLOYEES 

PAY STATUS 

INSURANCE 
BENEFITS 

Commented [MS26]: This section has been moved to 
DEC (Regulation) under “Temporary Disability Leave”. 

Commented [MS27]: These areas have been moved 
to DEC (Regulation) under “temporary Disability 
Leave”. 

97



Fort Worth ISD  
220905  
  
COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL) 

DATE ISSUED: 9/25/2012   17 of 27
LDU 2012.10 
DEC(LOCAL)-X  

desires continuing coverage.  If a total premium payment is not 
made, the employee will be removed from the insurance rolls.  The 
employee shall pay the total insurance premium for the month in 
which he or she returns to work from temporary disability leave. 

For those employees entitled to FMLA benefits, the portion of 
health insurance premiums normally paid by the District shall con-
tinue to be paid by the District during the FMLA benefit period.  
This is contingent upon payment by the employee of the em-
ployee’s share of the premium.  [See CRD] 

An employee may be placed involuntarily on temporary disability if, 
in the judgment of human resources and health services in consul-
tation with an independent physician who has performed the medi-
cal exam, the employee’s condition interferes with the performance 
of regular duties.  [See DBB(LOCAL)] 

MISCELLANEOUS 
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ASSAULT LEAVE (STATE) 

All District employees (not substitute or temporary) who are physi-
cally assaulted during the performance of regular duties. 

To recuperate from physical injuries sustained as a result of an as-
sault.  [See DEC(LEGAL)] 

The assault shall be reported at once to the principal or designee 
or to the immediate supervisor or designee. 

At an employee’s written request, the District shall immediately as-
sign the employee to assault leave.  The employee must submit 
the request within a reasonable amount of time following the inci-
dent.  The employee must also provide medical certification indicat-
ing the amount of time off necessary to recuperate from physical 
injuries sustained as a result of the assault within ten working days 
of the request. 

A physician’s medical report, documenting the physical injury recu-
peration, shall be provided to the human resources department for 
review every four weeks in cases of prolonged absences. 

The employee is entitled to the number of days necessary to recu-
perate from physical injuries resulting from the assault. 

The leave shall not exceed two years from the date of the assault. 

There is no loss of pay and days of assault leave shall not be de-
ducted from accrued sick leave or personal leave. 

On investigation of the claim, the District may change the assault 
leave status and charge the leave against the employee’s accrued 
sick leave or against the employee’s pay if insufficient accrued sick 
leave is available. 

Assault leave benefits shall be coordinated with temporary income 
benefits due from workers’ compensation so the employee’s total 
compensation from temporary income benefits and assault leave 
policy benefits will equal 100 percent of the employee’s weekly rate 
of pay.  Assault leave shall be designated as leave under the 
FMLA, if eligible. 
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WORKERS’ COMPENSATION 

The District provides workers’ compensation benefits to employees 
who suffer a work-related illness or who are injured on the job.  
Benefits may pay for medical treatment and replace part of the in-
come lost by the employee while recovering.  Specific benefits are 
prescribed by law, depending on the circumstances of each case.  
All work-related accidents or injuries shall be reported at once to 
the principal or designee or to the immediate supervisor or de-
signee.  Employees who are unable to work due to a work-related 
injury shall be notified of their rights and responsibilities under the 
Texas Labor Code by the state Workers’ Compensation Commis-
sion after the appropriate injury reports have been submitted. 

An employee receiving workers’ compensation wage benefits shall 
be assigned to family and medical leave, if eligible.  The employee 
shall inform the appropriate administrator whether he or she 
chooses to use available paid leave while receiving workers’ com-
pensation wage benefits.  [See CRE(LEGAL)] 

An employee who chooses to use paid leave shall have his or her 
weekly workers’ compensation wage benefits supplemented up to 
the pre-injury regular weekly wage.  The District shall charge the 
employee’s leave proportionately until the available leave is ex-
hausted.  [See CRE(LEGAL)]  

Workers’ compensation is not a form of leave.  The workers’ com-
pensation law does not require the continuation of the District’s 
contribution to health insurance. [See CRD (LOCAL) regarding 
payment of insurance contribution during employee absences]. 

An absence due to a work-related injury or illness shall be desig-
nated as FMLA leave, temporary disability leave, and/or assault 
leave. [See DEC (Regulation) for application procedures] 

An employee eligible for workers’ compensation income benefits, 
and not on assault leave, may elect in writing to use available par-
tial-day increments of paid leave to make up the difference be-
tween the employee’s income benefits and the pre-injury wage.  
[See CRE]. 
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COURT APPEARANCES/SUBPOENAED WITNESS LEAVE 

All District employees (not substitute or temporary). 

To serve official petit jury duty, or to enable the employee to comply 
with a valid subpoena to appear in a civil, criminal, legislative, or 
administrative proceeding that is not pursuant to an employee’s 
personal business or personal reasons. 

The employee shall notify his or her principal or designee or imme-
diate supervisor or designee upon receipt of the summons. 

Leave extends as long as the employee is officially serving on a 
petit jury, or for the duration of the subpoena, which must be pre-
sented for verification. 

The employee reports to duty on the day he or she is released 
from official petit jury duty, or from the court proceeding, if four or 
more hours remain in the workday, and the absence is not for an 
employee’s personal business.  Employees on jury duty must verify 
their service by presenting appropriate documentation and shall be 
allowed to retain any compensation received. 

There is no loss of pay or loss of accumulated District leave for ab-
sences incurred because the employee complies with a jury sum-
mons or a valid subpoena.  A copy of the jury summons or sub-
poena or other documentation shall be sent to the payroll office. 

Absences for voluntary court appearances or subpoenas related to 
an employee’s personal business or personal reasons shall be de-
ducted from the employee’s accrued leave (a whole day must be 
taken) or shall be taken by the employee as leave without pay. 

Service on the grand jury must be approved in advance by the im-
mediate supervisor.  The service is voluntary and shall be deducted 
from the employee’s accrued leave or taken as leave without pay, 
at the option of the employee. 

Absences to serve official petit jury duty, grand jury, or to comply 
with a valid subpoena shall be fully compensated by the District 
and shall not be deducted from the employee’s pay or leave bal-
ance.  Court appearances related to an employee’s personal busi-
ness not related to a valid subpoena are deducted from leave bal-
ances or deducted from the employee’s pay. [See DEC 
(Regulation)] 

The employee shall be allowed to retain any compensation re-
ceived for jury service. 
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The employee shall notify his or her principal or other immediate 
supervisor or designee upon receipt of the summons and shall 
submit to the payroll office a copy of the jury summons, the sub-
poena, or other appropriate documentation. 
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REGULAR LEAVE OF ABSENCE 

All District employees, (not substitute or temporary), after comple-
tion of three years of service in the District.  The Superintendent or 
designee may give consideration to a year’s leave of absence for 
employees who have completed less than three years of service. 

This leave may be granted only if the employee is not eligible for 
any other leave. 

This leave may be granted for any of the following reasons except 
for the pursuit of gainful employment: 

1. Serious illness of the employee; 

2. Serious illness of members of the employee’s immediate fam-
ily; 

3. Child care; 

4. Personal hardship, facts justifying request shall be submitted; 

5. For study in an institution of higher learning (verification of ac-
ceptance required); 

6. Extensive travel that may be considered of equal educational 
value to training or research in an institution of higher learn-
ing; and 

7. For special service related to education at an approved col-
lege or university, Texas Education Agency, governmental 
agencies, exchange teaching, recognized professional organi-
zations, Peace Corps, Job Corps, or elective office. 

All applications for the beginning of the following school year must 
be made in writing to human resources by May 1.  Exceptions may 
be granted in cases of emergencies or extenuating circumstances 
after the May 1 deadline, by written request to human resources at 
the earliest practical time. 

Leaves of absence shall not be granted more often than once in 
seven years, except on approval of the Superintendent. 

The leave extends for one school year or the remainder of one 
school year.  (School year shall be determined by District-approved 
work schedule). 

Should the employee on leave desire to return to regular employ-
ment, he or she must notify the human resources department in 
writing not later than the 45th day before the first day of instruction 
for the following school year.  Notice of intent to return does not 
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guarantee employment.  The employee shall be assigned or reas-
signed subject to availability of a position for which the employee is 
qualified. 

Failure to provide notice of intent to return by the 45th day may re-
sult in a recommendation for termination or nonrenewal of employ-
ment in accordance with appropriate Board policies.  [See DFBA, 
DFBB, DCD and DCE] 

This leave is without compensation, except to the extent leave is 
available under conditions for medical reasons. 

All health and life insurance benefits normally provided by the Dis-
trict for which an employee qualifies shall continue to the end of the 
first month in which the extended leave is approved.  If the em-
ployee desires to continue hospitalization or optional life insurance 
beyond the above grace period, the employee must pay the re-
quired total premium by the regular payday immediately prior to the 
first day of each month for which he or she desires continuing cov-
erage.  If a total premium payment is not made, the employee shall 
be removed from the insurance rolls.  The employee shall pay the 
total insurance premium for the month in which he or she returns to 
work from extended leave. 
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MILITARY LEAVE (LONG-TERM) 

All District employees (not substitute or temporary) who leave a 
District position to enter active military service. 

To provide reemployment in accordance with the reinstatement 
rights conferred by federal and state law. 

The employee shall notify his or her principal or designee or super-
visor or designee by presenting a copy of the order, directive no-
tice, or other document(s) requiring the employee’s absence from 
work for military training or service. 

The application must be made in writing to the assistant superin-
tendent of human resources and have attached to it evidence of 
the veteran’s discharge separation or release from military services 
under honorable conditions. 

This leave lasts no longer than the fifth anniversary after the date 
of induction, enlistment, or call to active military service. 

To be reemployed, the applicant must apply for reemployment not 
later than the 90th day after the date of discharge or release from 
active military service.  The applicant must be physically and men-
tally qualified to perform the duties of the position. 

The leave is without District pay and without accrual of any leave 
benefits.  However, an employee with available personal leave, in-
cluding sick days and vacation days, is entitled to use the leave for 
compensation during a term of active military service. 

“Military service” means service as a member of the regular or re-
serve Armed Forces of the United States, the Texas National 
Guard, or the Texas State Guard.  [Gov’t Code 613.001(2)] 

A person reemployed after active military service shall not be dis-
charged without cause before the first anniversary of the date of 
the reemployment.  [Gov’t Code 613.005] 

An employee who cannot perform the duties of the position be-
cause of a disability sustained during military service is entitled to 
reemployment in the District in a position that the employee can 
perform and that has like seniority, status, and pay as the former 
position or the nearest possible seniority, status, and pay.  [Gov’t 
Code 613.003] 
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MILITARY LEAVE (SHORT-TERM) 

All employees of the District (not substitute or temporary) who are 
members of the state military forces or of the reserve components 
of the United States Armed Forces. 

For authorized training or duty ordered or authorized by proper au-
thority. 

The employee shall notify his or her principal or designee or super-
visor or designee by presenting a copy of the order, directive no-
tice, or other document(s) requiring the employee’s absence from 
work for military training or service. 

The leave is not to exceed 15 days. 

The leave is not to be used more than once in a federal fiscal year, 
October 1st through September 30th. 

There is no loss of time, efficiency rating, vacation time, or salary 
on all days during which the employee is engaged in authorized 
training or duty. 

An employee who is ordered to duty by proper authority shall be 
restored, when relieved from duty, to the position held when or-
dered to duty. 
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VACATION LEAVE 

All full-time District employees (not substitute or temporary), in po-
sitions normally filled for 240 or 260 days. 

To be used to take care of personal matters and/or to relax and en-
joy time off from work. 

The number of vacation days is based on service with the District: 

Two weeks per year during the first ten years. 

Three weeks per year after ten years of service. 

Four weeks per year after 20 years of service. 

The following executive staff positions are eligible for 20 days va-
cation per year; deputy superintendents, division chiefs, associate 
superintendents, assistant superintendents, and the attorney. 

Vacations will be earned as follows: 

An employee entitled to ten days vacation will earn vacation time at 
the rate of .8333 days per month worked. 

An employee entitled to 15 days vacation will earn vacation time at 
the rate of 1.25 days per month worked. 

An employee entitled to 20 days vacation will earn vacation time at 
the rate of 1.66 days per month worked. 

Personnel entering employment during the first 15 days of the 
month will receive credit for a full month.  Employees entering em-
ployment on or after the 16th day of the month shall not receive 
credit for that month. 

To be eligible to use earned vacation, an employee must have 
worked a minimum of six months. 

All employees shall make vacation schedules subject to the ap-
proval of their immediate supervisors. 

An employee who terminates employment before the end of the fis-
cal year will be required to refund a day’s pay for each day of un-
earned vacation taken. 

Vacations earned in one fiscal year must be taken before Au-
gust 31 of the following year.  With the approval of the Superinten-
dent, vacation days may be carried forward to a date determined 
by the Superintendent. 

When an employee resigns or retires from the District, the final 
paycheck will reflect all compensation for salary, vacation leave not 
to exceed 40 days, or any adjustment or balance that may be owed 
the District. 
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MISCELLANEOUS 

Commented [MS38]: This whole section has been re-
worded and reformatted and moved to DEC (Regula-
tion) under the heading of “Vacation Leave”.  No major 
changes have been done. 
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If an employee does not return to work within 181 calendar days of 
being out on a leave of absence, the district shall provide the em-
ployee with written notice that the maximum allotted district leave 
time has been exhausted and the employee will be terminated re-
gardless of the reason for the absence. The employee’s eligibility 
for reasonable accommodations, as required by the Americans 
with Disabilities Act (ADA) [see DAA (LEGAL)], shall be considered 
before termination. If paid leave has been exhausted, the em-
ployee shall remain on unpaid leave during the ADA consideration 
period. If terminated, the employee may apply for reemployment 
with the District.  

See DEC (LEGAL) for provisions on Assault leave. 

 

See DECB (LEGAL) for provisions on Military Leave. 
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The term “immediate family” shall include: 

1. Spouse; 

2. Son or daughter, including a biological, adopted, or foster 
child, a current son- or daughter-in-law, a stepchild, a legal 
ward, or a child for whom the employee stands in loco paren-
tis; 

3. Parent, stepparent, current parent-in-law, or other individual 
who stands in loco parentis to the employee; 

4. Sibling, stepsibling, brother-in-law or sister-in-law; and 

5. Grandparent, grandchild, and spouse’s grandparent. 

For purposes of the Family and Medical Leave Act (FMLA), the 
definitions of spouse, parent, son or daughter, and next of kin are 
found in DECA (LEGAL). 

The term “family emergency” shall be limited to disasters and life-
threatening situations involving the employee or a member of the 
employee’s immediate family. 

All District employees (not substitute or temporary) in the event of 
the death of a member of the employee’s immediate family. 

A “leave day” for purposes of earning, use, or recording of leave 
shall mean the number of hours per day equivalent to the em-
ployee’s usual assignment, whether full-time or part-time. 

“Paid Time Off” (PTO) is defined as a bank of days in which Fort 
Worth ISD pools state, local, and vacation that allows employees to 
use the days as need or desire arises. 

The District shall make state personal leave, local leave and vaca-
tion leave for the current year available for use at the beginning of 
the school year.  To be eligible to use vacation leave, employees 
must have worked a minimum of six months.  When an employee 
is on a leave of absence, all leave balances will be kept current 
(accrued as earned) until the employee returns to work. 

An employee shall not earn any local leave when he or she is in 
unpaid status.  An employee using full or proportionate paid leave 
shall be considered to be in paid status. 

The District shall not approve paid leave for more leave days than 
have been accumulated in prior years plus leave currently availa-
ble.  Any unapproved scheduled PTO absence for which the em-
ployee did not obtain approval from an authorized supervisor or ab-
sences beyond accumulated and available paid leave shall result 
in deductions from the employee’s pay. 
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If an employee separates from employment with the District before 
his or her last duty day of the year, or begins employment after the 
first duty day, state personal leave and local leave shall be prorated 
based on the actual time employed. 

If an employee separates from employment before the last duty 
day of the school year, the employee’s final paycheck shall be re-
duced for: 

1. State personal leave the employee used beyond his or her pro- 
rata entitlement for the school year; 

2. Local leave the employee used but had not earned as of the 
date of separation; 

3. Any additional paid leave the employee received under this pol-
icy including Pregnancy/Parenting/Adoption Leave.  

If an employee uses more local leave than he or she earned and 
remains employed with the District through his or her last duty day, 
the District shall deduct the cost of the excess leave days from the 
employee’s pay. 

Earned compensatory time shall be used before any available 
PTO.  Available PTO shall be used before deducting from em-
ployee’s pay. [See DEA]. 

Unless an employee requests a different order, available paid state 
and local leave shall be used in the following order: 

1. Local leave. 

2. State personal leave. 

3. Vacation previous. 

4. Vacation current. 

Leave shall be recorded as follows: 

1. Leave shall be recorded in whole or half-day increments for all 
employees. 

2. If the employee is taking intermittent FMLA leave, leave shall 
be recorded in one-hour increments. 

When an absent employee is eligible for FMLA leave, the District 
shall designate the absence a FMLA leave. 

The District shall require the employee to use temporary disability 
leave and all other paid leave, including compensatory time, con-
currently with FMLA leave. 

LEAVE PRORATION 
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When an employee is absent ten or more consecutive workdays 
for medical reasons, the District shall require the employee to re-
quest a leave of absence. 

An employee receiving workers’ compensation income benefits 
may be eligible for paid or unpaid leave.  An absence due to a 
work-related injury or illness shall be designated as FMLA leave, 
temporary disability leave, and/or assault leave. 

An employee shall submit medical certification of the need for 
leave if: 

1. The employee is absent more than three consecutive work-
days because of personal illness or illness in the immediate 
family; 

2. The District requires medical certification due to a questiona-
ble pattern of absences. 

3. The employee requests FMLA leave for the employee’s seri-
ous health condition or that of a spouse, parent, or child; 

4. The employee requests FMLA leave for military caregiver pur-
poses; 

5. The employee requests paid Pregnancy Leave under this pol-
icy for a pregnancy-related illness, injury, or medical condi-
tion; or 

6. The employee requests Parenting or Adoption Leave under 
this policy to care for a newborn or newly-adopted child with a 
serious health condition. 

_____________________________________________________ 

Note:  For District contribution to employee insurance during 
leave, see CRD (LOCAL). 

_____________________________________________________ 

To minimize the impact on the educational program and other dis-
trict operations, the Board requires employees to differentiate the 
manner in which discretionary leave is taken (e.g., Scheduled 
PTO):  

All district employees (not substitute or temporary) are entitled to 
five days earned prorated consistent with their work schedule, with 
no limit of accumulation and no restrictions on transfer among dis-
tricts. State Leave is available for use at the beginning of the 
school year. 
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Each employee that contributes to TRS (not pyramid substitutes, 
substitutes, or temporary employees), including retire rehires in a 
permanent full-time position, shall earn paid local leave days each 
school year, based on the number of months of service normally 
required for the employee’s position: 

 Months normally required Local leave days per year 

  10    5 

  11    6 

  12    7 

Local leave shall accumulate without limit and is available for use 
at the beginning of the school year. 

Paid time off (PTO) shall include time taken for:  

1. Employee’s own illness or injury, which prevents the em-
ployee from fulfilling his or her assigned duties; 

2. Care of the employee’s newborn child, the employee’s 
adoption of a child, or placement of a child with the em-
ployee for foster care;  

3. Illness or death in the employee’s immediate family;  

4. Leave for the same reasons and in the same manner as 
state sick leave accumulated before May 30, 1995 [see 
DEC (LEGAL)]; 

5. Leave related to birth or placement of child and taken in the 
first year after the child’s birth, adoption, or foster place-
ment; and  

6. Leave at the individual employee’s discretion, subject to 
limitations set out below.  

Although PTO may be taken for any and all purposes as stated 
above, state, local, and vacation leave shall remain separated for 
accumulation and order of use purposes as deemed appropriate by 
employees.  

An employee who has exhausted all available PTO whether from 
state leave, local sick leave, and vacation leave may apply for  ad-
ditional leave days through the District’s sick leave program (SLP).  
Leave days granted from the SLP shall be in accordance with the 
Board-approved bylaws, which are available in the health services 
office. 
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BEREAVEMENT LEAVE 

All District employees (not substitute or temporary) are entitled to a 
maximum of two days per occurrence. 

To be used in the event of death in the immediate family.  [See 
DEC (Regulation)] 

The employee may use up to five workdays per occurrence, sub-
ject to the approval of the District.  However, only two workdays 
shall be permitted at no loss of state personal or District local sick 
leave.  This paid leave shall be limited to five occurrences in a two-
year cycle. 

For employees who have no available leave at the time of death in 
the immediate family, the District shall subsidize the employee’s 
pay, less the cost of appropriate substitute pay, up to three days 
per year. 
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FAMILY AND MEDICAL LEAVE 

All employees who have been employed by the District for at least 
12 months and have worked for 1,250 hours during the previous 
12-month period. 

If both spouses are employed by the District, the District shall limit 
FMLA leave or the birth, adoption, or placement of a child, or to 
care for a parent with a serious health condition to a combined total 
of 12 weeks. The District shall limit military caregiver leave to a 
combined total of 26 weeks. [See DECA (LEGAL)] 

The District shall permit use of intermittent or reduced schedule 
FMLA leave under certain circumstances.   

 

If an employee requests leave, the employee shall provide certifi-
cation, as required by FMLA regulations, of the need for leave. 
[See DECA (LEGAL)] 

If an employee takes FMLA leave due to the employee’s own se-
rous health condition, the employee shall provide, before resuming 
work, a fitness-for-duty certification. 

If a teacher takes leave near the end of the semester, the District 
may require the teacher to continue leave until the end of the se-
mester. [See DECA (LEGAL), LEAVE AT THE END OF A SEMES-
TER] 

If, at the expiration of FMLA leave, the employee is able to return to 
work but chooses not to do so, the District shall require reimburse-
ment of premiums paid by the District during the leave. [See DECA 
(LEGAL) RECOVERY OF BENEFIT COST] 

EMPLOYEE 
ELIGIBILITY 

COMBINED LEAVE 
FOR SPOUSES 

INTERMITTENT OR 
REDUCED 
SCHEDULED LEAVE 

CERTIFICATION OF 
LEAVE 

FITNESS- FOR- 
DUTY 
CERTIFICATION 

END OF SEMESTER 
LEAVE 

FAILURE TO RETURN 

114



Fort Worth ISD  
220905  
  
COMPENSATION AND BENEFITS DEC
LEAVES AND ABSENCES (LOCAL) 

DATE ISSUED: 9/25/2012   7 of 11
LDU 2012.10  
DEC(LOCAL)-X   

LOCAL PREGNANCY/PARENTING/ADOPTION LEAVE 

All District employees (not substitute or temporary). 

To grant a leave of absence to any employee who suffers disabili-
ties caused by pregnancy or childbirth, or who adopts and cares for 
a child up to two years of age. 

The employee shall notify her principal or designee or immediate 
supervisor or designee and contact the employee relations division 
in the human capital management department for the application 
procedure. 

Local pregnancy/parenting/adoption leave shall be for a maximum 
of six consecutive calendar weeks as measured from the date of 
childbirth or adoption, or the first official date of medical leave, 
whichever occurs first. 

The District shall require the employee to use any paid leave, in-
cluding compensatory time, concurrently with an unpaid local preg-
nancy/parenting/adoption leave of absence.  

If an employee who has been employed by the District for one year 
has insufficient available paid leave to cover the entire leave of ab-
sence, the District shall grant a maximum of 20 consecutive work-
days of paid leave subject to deduction of the daily rate of a substi-
tute for the employee’s positon for each day used, whether or not a 
substitute is employed. 

The combined total of paid leave days shall not exceed six consec-
utive calendar weeks. 

If both spouses are employed by the District, the District shall limit 
the local pregnancy/parenting/adoption leave to a combined total of 
six weeks and the combined total of paid leave, beyond the em-
ployee’s available paid leave, shall not exceed 20 consecutive 
workdays. 

The District shall require the employee to use local pregnancy/par-
enting/adoption leave concurrently with FMLA leave, as applicable. 
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TEMPORARY DISABILITY LEAVE 

All District employees (not substitute or temporary). 

For temporary disability at any time that the employee’s condition 
interferes with the performance of regular duties.  The term “tempo-
rary disability” includes the condition of pregnancy when such con-
dition interferes with the performance of regular duties.  Disabilities 
caused by or contributed to by pregnancy, miscarriage, abortion, 
childbirth, and recovery therefrom will be treated the same as any 
other disability. 

The maximum length of temporary disability leave shall be 180 cal-
endar days.  The leave is inclusive of the 12-week provision al-
lowed by the FMLA. 

If leave extends beyond FMLA, educators shall be assigned or re-
assigned in accordance with statutory guidelines in Education 
Code 21.409. 
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WORKERS’ COMPENSATION 

Workers’ compensation is not a form of leave. The workers’ com-
pensation law does not require the continuation of the District’s 
contribution to health insurance. [See CRD (LOCAL) regarding 
payment of insurance contribution during employee absences]. 

An absence due to a work-related injury or illness shall be desig-
nated as FMLA leave, temporary disability leave, and/or assault 
leave. [See DEC (Regulation) for application procedures] 

An employee eligible for workers’ compensation income benefits, 
and not on assault leave, may elect in writing to use available par-
tial-day increments of paid leave to make up the difference be-
tween the employee’s income benefits and the pre-injury wage.  
[See CRE]. 

WORKERS’ 
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COURT APPEARANCES 

Absences to serve official petit jury duty, grand jury, or to comply 
with a valid subpoena shall be fully compensated by the District 
and shall not be deducted from the employee’s pay or leave bal-
ance.  Court appearances related to an employee’s personal busi-
ness not related to a valid subpoena are deducted from leave bal-
ances or deducted from the employee’s pay. [See DEC 
(Regulation)] 

The employee shall be allowed to retain any compensation re-
ceived for jury service. 

The employee shall notify his or her principal or other immediate 
supervisor or designee upon receipt of the summons and shall 
submit to the payroll office a copy of the jury summons, the sub-
poena, or other appropriate documentation. 
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If an employee does not return to work within 181 calendar days of 
being out on a leave of absence, the district shall provide the em-
ployee with written notice that the maximum allotted district leave 
time has been exhausted and the employee will be terminated re-
gardless of the reason for the absence. The employee’s eligibility 
for reasonable accommodations, as required by the Americans 
with Disabilities Act (ADA) [see DAA (LEGAL)], shall be considered 
before termination. If paid leave has been exhausted, the em-
ployee shall remain on unpaid leave during the ADA consideration 
period. If terminated, the employee may apply for reemployment 
with the District.  

See DEC (LEGAL) for provisions on Assault leave. 

See DECB (LEGAL) for provisions on Military Leave. 
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE FIRST READING AND WAIVE SECOND READING - 

REVISION TO BOARD POLICY BBFA (LOCAL) "ETHICS-CONFLICT 

OF INTEREST DISCLOSURE" 

 

 

BACKGROUND: 

 

On April 25, 2017, the Board approved the second reading of the updated Board Policy BBFA 

(LOCAL). The policy had been in place since June 14, 2007 and had served the Board well. This 

item is to revert back to the old policy and to have the Board Policy Review Committee to revisit 

what changes, if any, are needed that are not covered in BBFA (LEGAL). 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve first reading and waive second reading - revision to Board Policy BBFA (LOCAL) 

“Ethics-Conflict of Interest Disclosure.”  

2.  Decline to Approve first reading and waive second reading - revision to Board Policy BBFA 

(LOCAL) “Ethics-Conflict of Interest Disclosure.” 

3.  Remand to staff for further study. 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Board decision. 

 

FUNDING SOURCE 

 

No Cost 

Additional Details 

 

Not Applicable 

COST: 

 

Not Applicable 

 

VENDOR: 

 

Not Applicable 
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PURCHASING MECHANISM 

 

Not a purchase

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Not Applicable. 

 

RATIONALE: 

 

Reverting back to the old policy will give the Board Policy Review Committee an opportunity to 

revisit changes that may be needed.  

 

INFORMATION SOURCE: 

 

FWISD School Board of Trustees  
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Each Board member shall provide to the District in a timely manner 
information necessary for the District’s annual financial manage-
ment report. [See CFA] 

 

A “conflict of interest” shall be defined as any circumstance that 
could cast doubt on a Board member’s ability to act with total ob-
jectivity with regard to the District’s interests.  A Board member’s 
loyalty to the District must be free from any conflicting interests. 

The implications from the appearance of a conflict of interest is just 
as important as the implications from a real conflict.  If an outside 
independent party might question the intent of a transaction or rela-
tionship, such transaction or relationship is deemed to impact the 
appearance of a conflict, and therefore, should be avoided. 

A “duty of loyalty” is the principle of decision making conducted by 
putting the District’s interests ahead of any other interest. 

A conflict arises when the Board member, or any member of the 
Board member’s family or an organization that employs or is about 
to employ a Board member or a member of the Board member’s 
family, has a substantial financial or other interest in the firm se-
lected for an award.  [See BBFA(LEGAL) and Local Government 
Code 171.002 for definition of substantial or other interest.] 

As used herein, “Board member’s family” shall include persons re-
lated to the Board member by consanguinity (i.e., blood) within the 
third degree or by affinity (i.e., marriage) within the second degree. 

An individual’s relatives within the third degree by consanguinity 
are the individual’s: 

1. Parent or child (i.e., first degree); 

2. Brother, sister, grandparent, or grandchild (i.e., second de-
gree); and 

3. Great-grandparent, great-grandchild, aunt or uncle who is a 
sibling of a parent of the individual, nephew or niece who is a 
child of a brother or sister of the individual (third degree). 

Two persons are related to each other by affinity if they are married 
to each other or if the spouse of one of the persons is related by 
consanguinity to the other person.  This provision shall also include 
any Board member’s partner or any other person who resides in 
the same household. 

As used herein, the term “entity” shall apply to any individual, sole 
proprietorship; business; board; organization; nonprofit corporation; 
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religious, educational, or nongovernmental organizations; political 
action committees; organized labor group and governmental insti-
tutions, whether incorporated or not, and their related officers, key 
employees, and/or other authorized representatives or agents, that 
a Board member knows, or has reason to know, has, is interested 
in, or is likely to become interested in, any financial interest such 
as contract, purchase, payment, claim, or transaction with or 
against the District.  Entity herein refers to either a single individual 
or a collective group of individuals. 

A Board member is considered to have a conflict of interest when: 

 The Board member, or any member of the Board member’s 
family, has a substantial or other interest as a result of the 
Board member’s position with the District; 

 The Board member has the opportunity to influence the Dis-
trict's business, administrative, or other material decision in a 
manner that leads to personal gain or advantage to the Board 
member, the Board member’s family member, or affiliated or-
ganization; or  

 The Board member has any existing or potential financial in-
terest, or other significant interest, that impairs the Board 
member’s independence in the discharge of the Board mem-
ber’s responsibilities to the District. 

Board members have a duty of loyalty to the District.  The duty of 
loyalty requires Board members to put the interests of the District 
before all other interests including personal interests or external or-
ganizations of which Board members may be affiliated.  The Board 
and District recognize and encourage interactions with other enti-
ties, elected officials, external employment, additional public ser-
vice leadership, or volunteer service on boards that are interested 
in furthering the goals and objectives of the District, provided that 
such interaction does not interfere with the Board member’s duty of 
loyalty responsibilities.  Any conflict of interest set forth in this pol-
icy, including, but not limited to, employment or volunteer leader-
ship service with any organization or board, whether incorporated 
or not, shall be subject to the disclosure, recusal, and abstention 
requirements. 

A Board member shall disclose a campaign contribution or loan 
and recuse himself or herself from voting on a contract, agreement, 
or any other District transaction with any entity financially inter-
ested in the outcome of a Board proceeding, including nonprofit or-
ganizations, if the entity and its related officers, key employees, 
and/or other authorized representatives or agents have provided 
campaign contributions or loans to the Board member during the 

CAMPAIGN 
CONTRIBUTIONS BY 
VENDORS OR 
OUTSIDE 
ORGANIZATIONS 
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preceding 12-month period in excess of $2,000.  Further, an entity 
that is financially interested in the outcome of a contract or the out-
come of a competitive bidding or purchasing process may not 
make a campaign contribution or loan to a Board member at any 
time during the code of silence period, until execution of an 
awarded contract by all required parties.  [See CAA] 

Except as provided herein, Board members are prohibited from ac-
cepting anything of value or benefit including, but not limited to, en-
tertainment, sports tickets, travel, food, and lodging from any entity 
the Board member knows or has reason to know, has, is interested 
in, or is likely to become interested in any contract, purchase, pay-
ment, claim, or transaction with or against the District beyond an 
aggregate from any entity greater than $50 in any preceding 12 
months to an individual Board member or the Board member’s 
family member.  Board members shall disclose all instances where 
acceptance of more than $50 in benefits from any entity the Board 
member knows or has reason to know, has, is interested in, or is 
likely to become interested in any contract, purchase, payment, 
claim, or transaction with or against the District and shall abstain 
from any vote or decision related to that entity as provided herein.  
[See ABSTENTION, below.  See CAA for specifics related to E-
Rate.] 

This provision shall not apply to: 

 Gifts, things of value, or benefits received because of kinship, 
or personal, professional, or business relationship independ-
ent of the official status of the official (Penal Code 36.10(a)(2)  
[see BBFB(LEGAL)]); 

 Benefits or things of value to which the Board member or the 
Board member’s family member is lawfully entitled; 

 Benefits or things of value for which the Board member gives 
legitimate consideration in a capacity other than as a Board 
member; 

 Official functions of the District; 

 Official functions during a formal education conference; 

 Functions of nonprofit organizations that are raising funds for 
the benefit of District students; and 

 Honoraria or expenses.  [See BBFB(LEGAL)] 

Each Board member shall, by 5:00 p.m. on January 15 and July 15 
of each year, file with the District’s board of education office a 
Board-approved form Disclosure of Interest Related to the Fort 

BOARD MEMBER 
GIFTS OR 
GRATUITIES 

DISCLOSURE 
REQUIREMENTS 
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Worth Independent School District.  [See BBFA(EXHIBIT)]  The 
January 15 report shall cover activities during the preceding six 
months of July 1 through December 31, and the July 15 report 
shall cover activities during the preceding six months of January 1 
through June 30.  The form shall provide, among other matters, 
conflict of interest disclosure of all direct and indirect interests re-
lated to the District, as well as gifts, honorarium, and other pay-
ments that are unrelated to services performed or goods furnished 
by the Board member from any party that does business with the 
District or that is interested in doing business with the District.  
Board member disclosures shall be posted on the District’s website 
under Board members. 

The completion of the Disclosure of Interest Report is independent 
of a Board member’s legal responsibility to file political contribution 
reports under Title 15 of the Election Code. 

Additionally, as soon as a Board member learns of a potential con-
flict of interest as defined herein, but in no event not less than five 
days from the posting of the notice of the meeting at which the 
Board is to take action on a contract that includes a conflict of inter-
est, the Board member shall disclose the conflict by filing with the 
District’s board of education office an updated statement identifying 
the contract in which the Board member or the Board member’s 
family has a substantial interest.  [See BBFA(EXHIBIT)] 

At regularly scheduled Board meetings, the Board President shall 
remind Board members of the conflict of interest requirements and 
shall request disclosure for any matters under consideration on 
that day’s agenda.  Furthermore, the Board member shall excuse 
himself or herself and abstain from all discussions and votes per-
taining to the contract. 

In addition to disclosing all conflicts in writing, a Board member 
with a conflict of interest, including a conflict related to the duty of 
loyalty, shall disclose the conflict and refrain from participating in 
any discussion regarding any contract, proposed contract, or trans-
action that will provide a monetary benefit to any entity in which the 
Board member has a conflict of interest. 

In addition to disclosure and recusal from any discussion of a con-
tract or transaction in which a Board member has a conflict, the 
Board member shall also abstain from any vote or decision on any 
matter involving the conflict. 

[See BBE regarding Board actions regarding questions, concerns, 
or issues related to Board member conflict of interest disclosures, 

RECUSAL 

ABSTENTION 
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Board member voting on contract awards, and/or any related ques-
tions regarding conflicts among Board members as well as provi-
sions for complaints against Board members.] 

If a Board member discloses that he or she has a conflict of inter-
est in a matter before the Board and has properly recused himself 
or herself, the remaining Board members, if determined appropri-
ate, may inquire and review all material facts related to the transac-
tion to confirm that the transaction is a benefit to the District.  The 
Board may make inquiries to determine the following: 

 Whether the Board member with a conflict attempted to or did 
exercise influence over District staff members to encourage 
the District to proceed with the matter. 

 For contracts or procurement, whether District staff members 
employed best practices and complied with District policies 
related to competitive bidding.  This includes ensuring staff 
members complied with competitive bidding advertising and 
proposal solicitation requirements; have documented that 
their selection was made in accordance with the criteria pub-
lished in the Request for Proposal or Invitation to Bid; and 
have attested that the decision-making process was free from 
undue influence from Board members and other administra-
tive staff. 

 Whether the benefit provided to the conflicted organization 
under consideration, or directly or indirectly to the disqualified 
Board member, exceeds the value of the consideration re-
ceived by the District. 

 For grants, whether the District used specific criteria pub-
lished in advance to weigh the merits of various applicants 
and to make decisions about grants that are in the best inter-
ests of the District’s students. 

The Board may request the assistance of the District’s internal au-
dit department and/or legal counsel in making its inquiries to en-
sure that it is receiving an objective opinion and that the facts un-
der consideration are not biased. 

If the Board determines, after reasonable inquiry under the circum-
stances, that the District could not have obtained best value in ac-
cordance with the established criteria from another vendor or or-
ganization, and that the proposed transaction or contract meets the 
Board’s requirement to exercise oversight over the prudent and ac-
countable use of District resources, the Board may then approve 
the transaction or contract by a majority vote (without the disquali-
fied Board member) of those Board members present and voting. 
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Board members shall submit copies of each potential campaign 
contribution to board services prior to formal acceptance or cash-
ing such funds.  Submissions shall be made within seven business 
days of check date, or prior to any vote on any related contracts for 
contributions from an entity associated with the District, whichever 
occurs first.  Where the contributor is determined to be an entity 
associated with the District, the cumulative amounts for each re-
spective entity taken as a whole shall be accumulated for the pre-
ceding 12-month period.  Results shall be provided to the respec-
tive Board member, Board President, and Superintendent.  The 
Board members shall have final authority to accept or reject each 
contribution.  Once the threshold is reached as detailed in this pol-
icy, the applicable Board member, Board President, and Superin-
tendent shall be informed that the maximum campaign receipt limit 
has been reached and the Board member is no longer eligible to 
vote on any contract with such vendor/service provider.  [See 
CAMPAIGN CONTRIBUTION BY VENDORS OR OUTSIDE OR-
GANIZATIONS, above]  Actions resulting from the Board meeting 
shall be recorded in the minutes. 

Failure by a Board member to disclose such interest may result in 
the debarment, for 24 months, of any such vendor.  Nothing in this 
policy excuses a vendor from strict compliance with policy CHE. 

In the event of an inadvertent failure by a Board member to dis-
close such conflict, the Board, by a majority vote (without the dis-
qualified Board member) of those Board members present and vot-
ing, may reinstate a vendor’s eligibility to be considered as 
providing best value in accordance with the established criteria for 
a transaction or contract.  

The use of District funds or assets for any unethical purpose is pro-
hibited. 

All contracts executed prior to the effective date of this policy shall 
continue to be in full force and effect.  Upon termination of the cur-
rent contract term, this policy shall be applied to any contract re-
newal. 

Each Board member shall provide to the District in a timely manner 
information necessary for the District’s annual financial manage-
ment report in accordance with the reporting procedures estab-
lished by the commissioner of education.  [See CFA] 

In the case of E-Rate matters, governance provided at CAA super-
sedes requirements herein. 

MONITORING 
CAMPAIGN RECEIPTS 

CONSEQUENCES OF 
FAILURE TO DISCLOSE 

REMEDY FOR 
INADVERTENT 
FAILURE TO DISCLOSE 

FINANCIAL INTEGRITY 

GRANDFATHERED 
CONTRACTS 

ANNUAL FINANCIAL 
REPORT 

E-RATE MATTERS 

CANDIDATES 
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Candidates who have filed for election to the Board are subject to 
the limitations herein after the date on which the candidate has 
filed for office. 
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Each Board member shall provide to the District in a timely manner 
information necessary for the District’s annual financial manage-
ment report. [See CFA] 
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Form Version 2016-08-12   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE SECOND READING - REVISIONS TO BOARD POLICY EIC 

(LOCAL) "ACADEMIC ACHIEVEMENT:  CLASS RANKING" 

 

 

BACKGROUND: 

 

As a result of multiple study sessions over the course of the school year with parents, students, 

teachers, principals, and campus and central office personnel, administration recommends the 

following changes to EIC (LOCAL). 

 

 Currently, all courses that a student takes in high school, with the exception of local credit 

courses or courses taken in a distance-learning environment, are included in the calculation 

of grade point average (GPA). 

 

GPA points are assigned to courses based on Tiers.  Tier I courses include Advanced 

Placement (AP), Dual Credit, and International Baccalaureate (IB) courses. Tier II courses 

include Pre-AP, Pre-IB, and Honors courses, and Tier III courses include on-level courses. 

 

Parents, students, and teachers have expressed concerns that student enrollment in areas of 

special talents and interests drop because students forfeit taking those special interest courses 

in favor of higher tiered courses.   

 

The District wants to encourage students to continue to pursue their areas of special talents 

and interests.  Therefore, administration proposes that beginning with the graduating class of 

2021, junior and senior students be allowed to take up to two semesters of courses each year 

on a GPA-exempt basis. 

 

GPA-exempt courses will be available in all content areas and will include such courses as 

junior and senior level band, orchestra, mariachi, choir; junior and senior level CTE courses; 

junior and senior level JROTC, athletics, and health courses; junior and senior level world 

languages, debate, journalism, and broadcasting courses; junior and senior level special 

topics in social studies, among others. 

 

A student will select, prior to enrolling in the course, whether he wants to include the grade 

he receives in the calculation of GPA.  If a student elects to take a course on a GPA-exempt 

basis, the student will still receive a grade in the course, the grade will be reported on the 

student’s report card and transcript, but the grade will not be used in the calculation of GPA. 

 

Districts across the state report that allowing junior and senior students to select courses to 

take on a GPA-exempt basis has increased enrollment in those special interest courses. 
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Furthermore, 100 % of parents, 85% of students, 83% of principals, and 78% of teachers who 

participated in the study sessions recommend that this option be available to students. 

 

 The valedictorian and salutatorian from each high school are the students at the high school 

with the highest and next-highest class rank who have also been enrolled at the school for at 

least two years. 

 

Also, the State of Texas awards a highest-ranking graduate certificate to the student from 

each high school who has the highest rank.  That student receives free tuition for one year to 

any Texas public college or university. 

 

There have been instances when a student is the valedictorian but is not the highest-ranking 

graduate.  This can occur when a student transfers to a campus during the student’s junior or 

senior year with a higher GPA than any other student at that school. 

 

Therefore, beginning with the graduating class of 2021, administration proposes that the 

student with the honor of valedictorian also receive the highest-ranking graduate certificate 

from the state of Texas.   

 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve Second Reading - Revisions to Board Policy EIC (LOCAL) "Academic Achievement:  

Class Ranking"  

2.  Decline to Approve  Second Reading - Revisions to Board Policy EIC (LOCAL) "Academic 

Achievement:  Class Ranking"  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve  Second Reading - Revisions to Board Policy EIC (LOCAL) "Academic Achievement:  

Class Ranking"  

 

 

FUNDING SOURCE 

 

No Cost 

                                 

                                 

 

 

Additional Details 
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Form Version 2016-08-12   
 

 

COST: 

 

Not Applicable 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All high school campuses 

 

 

RATIONALE: 

 

Changes to the proposed policy will encourage eligible students to continue taking courses in their 

areas of talent and interest. 

 

Also, by changing the criteria for the awarding of the Highest Ranking Graduate Certificate to the 

student who is also the Valedictorian, may prevent students from potentially 'shopping' high 

schools and transferring to a school where the student would be the highest ranked, thus displacing 

the current highest-ranked student from the certificate and scholarship. 

 

 

INFORMATION SOURCE: 

 

Charles Carroll 

Maria Phillips 
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE MEMORANDUM OF UNDERSTANDING BETWEEN TCU 

COLLEGE ADVISING CORPS AND FORT WORTH INDEPENDENT 

SCHOOL DISTRICT 

 

 

BACKGROUND: 

  

The TCU College Advising Corps is housed in the Center for Public Education at the TCU 

College of Education. The program places its recent college graduates as college advisers in high 

schools. Advisers work in collaboration with school counselors, teachers, college and career 

readiness coaches and administrators to increase college-going enrollment rates in schools that 

they serve. Advisers primarily provide admissions and financial aid advising to students and their 

families through one-on-one and group sessions that help students identify colleges that will 

serve them well; complete their admissions and financial aid applications; and enroll successfully 

at the schools they eventually choose. The College Advising Corps has three main aims: to 

increase the college-going rate at partner schools; to expand the range of colleges and 

universities to which students apply and in which they enroll; and to assist principals, counselors, 

teachers and college and career readiness coaches foster a college-going culture. 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve Memorandum of Understanding Between TCU College Advising Corps and Fort 

Worth Independent School District  

2.  Decline to Approve Memorandum of Understanding Between TCU College Advising Corps 

and Fort Worth Independent School District  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Memorandum of Understanding Between TCU College Advising Corps and Fort Worth 

Independent School District  

 

 

FUNDING SOURCE 

 

General Fund 

 

Additional Details 

 

199-31-6299-001-999-99-152-000000 
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COST: 

 

$130,000 

 

VENDOR: 

 

TCU 

 

PURCHASING MECHANISM 

 

Not a Purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Academic Advisement Department 

Grants and Development 

 

RATIONALE: 

 

The reason for this MOU is for The Advising Corps, the District, and the Schools to work 

collaboratively to develop and implement programs and services that foster access to 

postsecondary education, include all students who wish to participate and who work in good faith 

to do so, outline current school-based efforts to foster access to postsecondary education; review 

Advising Corps programs and services to ensure that they complement and do not duplicate these 

existing efforts, and to establish clear and mutually agreeable for the implementation of Advising 

Corps programs and services. The District agrees to provide matching fund, in the amount of 

$130,000 to support the costs associated with providing one full-time Advising Corps college 

adviser at each of the following District High Schools: Arlington Heights, Amon Carter-Riverside, 

Diamond Hill-Jarvis, Paul Laurence Dunbar, Eastern Hills, North Side, R.L. Paschal, Polytechnic, 

South Hills, Southwest, Green B. Trimble Technical, Western Hills, and O.D. Wyatt High Schools 

during the term of this agreement.   

 

INFORMATION SOURCE: 

 

Charles Carroll 

Anita Perry 

Tracy Marshall  
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE THE AVID COLLEGE READINESS SYSTEM SERVICES AND 

PRODUCTS AGREEMENT BETWEEN FORT WORTH INDEPENDENT 

SCHOOL DISTRICT AND THE AVID CENTER FOR THE 2017-2018 

ACADEMIC SCHOOL YEAR 

 

 

BACKGROUND: 

 

AVID is a school-wide college-readiness system designed to insure that all students complete a 

study path which will (a) provide college-career readiness for AVID students, and (b) increase 

the achievement level of all students.  The focus of AVID classes is primarily to support students 

who would be first-generation college students.  Additionally, all students who use the AVID 

strategies in their classes achieve at a higher level.  AVID is currently in its 16th year in the Fort 

Worth ISD.  This is a contract renewal which includes the site membership fees for 29 existing 

sites. There are no campus additions for the 2017-18 academic year. 

 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve the AVID College Readiness System Services and Products Agreement between Fort 

Worth Independent School District and the AVID Center for the 2017-2018 Academic School 

Year.  

2.  Decline to Approve the AVID College Readiness System Services and Products Agreement 

between Fort Worth Independent School District and the AVID Center for the 2017-2018 

Academic School Year.  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve the AVID College Readiness System Services and Products Agreement between Fort 

Worth Independent School District and the AVID Center for the 2017-2018 Academic School 

Year.  
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FUNDING SOURCE 

 

General Fund 

                                 

                                 

 

 

Additional Details 

 

199-11-6299-0WV-XXX-24-378-000000 

 

 

 

COST: 

 

$93,641.00 

 

 

VENDOR: 

 

AVID Center 

 

 

PURCHASING MECHANISM 

 

Sole Source

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 
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PARTICIPATING SCHOOL/DEPARTMENTS 

 

Amon Carter-Riverside HS                                               Daggett MS 

Arlington Heights HS                                                        Forest Oak MS 

Benbrook MS/HS                                                              Handley MS 

Diamond Hill-Jarvis HS                                                    Jacquet MS 

Eastern Hills HS                                                                JP Elder MS 

Green B. Trimble Technical HS                                        Meadowbrook MS 

Marine Creek Early College HS                                        Riverside MS 

North Side HS                                                                    Rosemont MS 

Oscar Dean Wyatt HS                                                        Meacham MS 

Paul Laurence Dunbar HS                                                  Monnig MS 

Polytechnic HS                                                                   Stripling MS 

R.L. Paschal HS                                                                 Wedgwood MS 

South Hills HS                                                                    McClung MS 

Southwest HS                                                                     Morningside MS 

Tarrant County College South/Fort Worth ISD Collegiate HS 

 

 

RATIONALE: 

 

This program increases the number of minority and first generatoin college-bound students who 

will be prepared to succeed in college and who will enroll in four-year universities.  This is a 

nationally used program.  Strengths include providing support, tutoring, college planning and time 

management training to students in the academic middle (2.5 - 3.5 GPA) who desire to go to 

college.  AVID has a close relationship with College Board and school-wide metrics that correlate 

with the college readiness pathway (RediStep, PSA, Sat) of the College Board. 

 

 

INFORMATION SOURCE: 

 

Charles Carroll 

Brenda Raymond 
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE THE SERVICE CONTRACT BETWEEN FORT WORTH 

INDEPENDENT SCHOOL DISTRICT AND LEGACY PARTNERS 

INTERNATIONAL TO PURCHASE THE RENZULLI LEARNING 

SYSTEM USER LICENSES 

 

 

BACKGROUND: 

 

Renzulli Learning, is a web-based learning system that is integrated into the gifted differentiation 

component of the curriculum framework as a supplementary resource.  This is a renewal of a 

contract for services that we have been using since 2006.  Renzulli Learning assists in the 

development of students’ personal and academic strengths in order to increase engagement and 

ultimately close achievement gaps.  Accessible to all teachers, it enables them to maximize 

resources to take advantage of Renzulli Learning’s web-based, cross curricular offerings.  

Teacher productivity is increased and their ability to use more resources with diverse student 

populations increases students’ self-direction. 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve the Service Contract between Fort Worth Independent School District and Legacy 

Partners International to purchase the Renzulli Learning System User Licenses   

2.  Decline to Approve the Service Contract between Fort Worth Independent School District and 

Legacy Partners International to purchase the Renzulli Learning System User Licenses   

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve the Service Contract between Fort Worth Independent School District and Legacy 

Partners International to purchase the Renzulli Learning System User Licenses   

 

 

FUNDING SOURCE 

 

General Fund 

 

 

Additional Details 

 

199-11-6399-0WB-XXX-21-378-000000 
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COST: 

 

$142,492.00 

 

 

VENDOR: 

 

Legacy Partners International 

 

 

PURCHASING MECHANISM 

 

Sole Source

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All elementary and middle schools 

 

 

RATIONALE: 

 

For more than 40 years, Dr. Joseph Renzulli and Dr. Sally Reis of the University of Connecticut's 

Neag School of Education and the National Research Center for the Gifted and Talented have 

engaged in the research and development of enrichment teaching and learning theories and models.  

Based on this research, they have developed learning materials to promote high levels of 

achievement, motivation, creativity and student engagement.  Their findings demonstrate that 

students achieve at higher levels when they pursue topics and activities of personal interest and 

that the enrichment can be provided to all students through the use of technology.  Student 

achievement improves when enrichment opportunities, resources, and encourgement are provided 

and the general curriculum is differentiated for the individual student. 

 

 

172



INFORMATION SOURCE: 

 

Charles Carroll 

Michael Calder 
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                                                  Quote 
837 Whalley Avenue  Quote Date: 7/26/2017 

New Haven, CT  06515 Quote #: O6UJ9A00000Z 
+1 203.680.8301  Account: Fort Worth Isd 

Prepared For: Michael Calder 
Quote Year: Academic Year 2017-18 

Total Price Quantity Unit Price Product 

 20,000 $7.12 Renzull Learning System User License $142,492.00 

$142,492.00 Total 

Accepted By: 

Date: Signature: 

Print Name: Phone Number: 

Infrastructure - The services are supported by commercially reasonable redundant infrastructure including 
 

• Power infrastructure that includes redundant sources (multiple power feeds, generators, battery backups), multiple power distribution systems, and redundant power supplies; 

• Environmental controls that include highly available precision HVAC systems, humidity controls, and water detection systems; 

• Network infrastructure that includes multiple Internet Service Providers, redundant edge routers, firewalls, and switches; 

• Hardware and software redundancy in support of virtualized and physical servers; and 

• Storage solutions that provide redundant back end data storage. 

• Renzulli Learning maintains a disaster recovery site where Licensee’s data is replicated on a regular basis. 
 

Technical Change Management - Renzulli Learning maintains change management system to ensure review and controlled implementation of changes that Renzulli Learning may make from 
time to time in the support of the services.  Changes require both a risk analysis and a peer review before being implemented in Renzulli Learning infrastructure. 
 

Security & Privacy - Renzulli Learning takes great care to protect non-public information provided to us by our customers.  Renzulli Learning may have access to non-public information from 
multiple sources that include: 
 

• Directly from use of one of Renzulli Learning hosted applications. 

• Directly from a customer’s designated service representative or indirectly via batch data transfers. 

• In the course of transactional activities as information is updated or processed by a Renzulli Learning hosted application, or through data maintenance activities. 

• Other sources as defined by one of our solutions. 
 

Renzulli Learning has implemented a defense-in-depth strategy to protect non-public information.  This strategy is based upon best-practices designed to comply with applicable laws and 
regulations and is based upon widely accepted industry standards. Our security management system is based on the following: 
 

• Security Policies:  We require that all employees be responsible for the security of non-public information and follow the practices defined within the Information Security Management 
System. 

• Information Security Organization:  Renzulli Learning management is committed to security and has established an organization responsible for the security of non-public information.  

• Asset Management:  All assets are strictly controlled and all information is classified in order to determine the appropriate controls required for access and handling. 

• Human Resources Security Practices:  In the US, Renzulli Learning conducts a comprehensive background check and screening at the time each employee is hired and requires that 
employees maintain familiarity and compliance with security responsibilities.  When employees leave, a formal process is established to remove their physical and virtual access to the 
Renzulli Learning infrastructure. 

• Physical and Environmental Security: Renzulli Learning places critical components in physically controlled spaces with best-practices in place to secure infrastructure. Physical and 
environmental security measures include card and/or biometric access controls, and limited access to secure locations based on job function.   

• Communication and Operations Management:  Renzulli Learning has implemented strong operational procedures to protect information. Our controls surrounding system planning, 
protection from malicious code, backup processes, network security, media handling and exchange of information are constantly being analyzed and monitored to insure they provide 
reasonable protection for your data. Third party service providers with access to confidential information are required to adhere to security and privacy requirements that are consistent with 
and at least as restrictive as Renzulli Learning own policies and procedures regarding the protection of confidential information.   
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CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE FWISD BOARD COMMITTEES FOR THE 2017-2018 SCHOOL 

YEAR 

 

BACKGROUND: 

 

School board committees can divide the labor of governing into manageable categories, enabling 

board members to delve into governing matters in greater detail than is possible at the full board 

level. As such, board members are better prepared for full board meetings. This ultimately 

improves the quality of board decision making. In-depth committee work builds governing 

expertise among board members, while also strengthening their sense of ownership and 

commitment. Board decisions that are supported by detailed standing committee work are firmer 

because of the ownership that is built at the committee level.   

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve FWISD Board Committees for the 2017-2018 school year.  

2.  Decline to Approve FWISD Board Committees for the 2017-2018 school year. 

3.  Remand to staff for further study. 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

FWISD Board decision. 

 

FUNDING SOURCE 

 

No Cost 

Additional Details 

 

Not Applicable 

COST: 

 

Not Applicable 

 

VENDOR: 

 

Not Applicable 
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PURCHASING MECHANISM 

 

Not a purchase

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

FWISD Board of Trustees 

 

RATIONALE: 

 
From Board Policy BDB (LOCAL): “The Board, meeting in a study session, shall review matters 
pending before special or standing committees that pertain to the business and educational 
policies of the District. The Board President shall appoint members to special committees created 
by the Board to fulfill specific assignments, unless otherwise provided by Board action.  These 
committees may include District personnel and citizens.  The function of committees shall be 
fact-finding, deliberative, and advisory, but not administrative.  Special and standing committees 
shall report their findings to the Board and shall be dissolved upon completion of the assigned 
task or vote of the Board.” 

Approving the FWISD Board Committees for the 2017-2018 school year will achieve the above 
board policy. 

 

INFORMATION SOURCE: 

 

Tobi Jackson, School Board President 
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FWISD Board Committees 

 

 Anael 
Luebanos 

Tobi 
Jackson 

Christene 
Moss 

Judy 
Needham 

Ashley 
Paz 

Jacinto 
Ramos 

Norman 
Robbins 

T.A. 
Sims 

Ann 
Sutherland 

Sum of 
Committee’s 

Members 

Audit 
C 

*6.13.17 
2 years 

  
x 

*6.13.17 
1 year 

x 
Expires 
9.2017 

 
x 

*6.13.17 
2 years 

  4 

Athletics  x     x C  3 

Racial Equity   C  x x x   4 

Facilities x   x  C  x  4 

Oil & Gas  C    x  x  3 

Board Policy   x  C   x x 4 

Finance / Bond   x CB  x   CF 4 
Assignments per 
Board Member 2 2 3 3 3 4 3 4 2  

 

*Date of Official Board Appointment 
C=Chair 
CB=Chair of Bond 
CF=Chair of Finance 
x=Member of Committee 
MBK is included in Racial Equity with the same members: Jacinto Ramos, Ashley Paz, and Christene Moss, who are all members of 
the Racial Equity Committee. 
 

*Audit Committee must be voted upon by the FWISD Board of Trustees. 
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Form Version 2016-08-12   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE VACATION AND PLAT AT DE ZAVALA ELEMENTARY 

SCHOOL FOR THE 2013 CAPITAL IMPROVEMENT PROGRAM 

 

 

BACKGROUND: 

A scheduled kitchen/cafeteria addition at De Zavala Elementary School will require the 

installation of new underground utilities as well as the expansion of the building’s footprint.  The 

Capital Improvement Program (CIP) requests approval from the Board Of Education (BOE) to 

authorize the Superintendent to execute the vacation agreement and to present the plat for Lot 1, 

Block 1, De Zavala Elementary School, City Of Fort Worth, Tarrant County, Texas.  

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Final Vacation and Plat at De Zavala Elementary School For The 2013 Capital 

Improvement Program  

2.  Decline to Approve Final Vacation and Plat at De Zavala Elementary School For The 2013 

Capital Improvement Program  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Final Vacation and Plat at De Zavala Elementary School For The 2013 Capital 

Improvement Program  

 

 

FUNDING SOURCE 

 

CIP 

                                 

                                 

 

 

Additional Details 

 

Not Applicable 

 

 

 

179



COST: 

 

Not Applicable 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Capital Improvement Program 

 

 

RATIONALE: 

 

The expansion of the building footprint requires vacation of existing easements and a plat recorded 

with Tarrant County in order to satisfy county and City Of Fort Worth requirements and must be 

on file in order to get a Certificate Of Occupancy. 

 

 

INFORMATION SOURCE: 

 

Vicki D. Burris 

Elsie Schiro 
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Form Version 2016-08-12   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE BUDGET AMENDMENT TRANSFERRING FUNDS FROM 

COMPLETED SAFETY AND SECURITY PROJECTS TO PROGRAM 

CONTINGENCY AND A  SAFETY AND SECURITY CONTINGENCY 

ACCOUNT FOR THE 2013 CAPITAL IMPROVEMENT PROGRAM   

 

 

BACKGROUND: 

On January 14, 2014, the Board of Education (BOE) approved the budget for the 2013 Capital 

Improvement Program.  This budget included funds for Safety & Security improvements 

throughout the district.  On May 23, 2017, the BOE approved the final procurement for this scope 

of work.  Therefore, CIP is requesting to transfer the remaining balance to program contingency, 

campuses where construction costs surpassed allocated funds and an identified Safety and Security 

Contingency (SSC) as noted in the table below.  The intent of the Safety and Security Contingency 

is to allow for unforeseen conditions in Safety and Security projects currently underway. 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Budget Amendment Transferring Funds From Completed Safety And Security 

Projects To Program Contingency and a Safety and Security Contingency for the 2013 Capital 

Improvement Program   

2.  Decline to Approve Budget Amendment Transferring Funds From Completed Safety And 

Security Projects To Program Contingency and a Safety and Security Contingency for the 2013 

Capital Improvement Program   

3.  Remand to staff for further study 

 

Description Amounts Encumbrances Balance 
Safety & Security Budget $12,120,000 $0 $12,120,000 
Scope Of Work $12,120,000 ($9,962,531.72) $2,158,468.28 
Transfer to Program 

Contingency 
$2,158,468.28 ($1,500,000) $658,468.28 

Transfer to Campuses $658,468.28 ($56,131.27) $602,337.01 
Safety & Security Contingency $602,337.01 ($602,337.01) $0 
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SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Budget Amendment Transferring Funds From Completed Safety And Security Projects 

To Program Contingency and a Safety and Security Contingency for the 2013 Capital 

Improvement Program   

 

 

FUNDING SOURCE 

 

CIP 

                                 

                                 

 

 

Additional Details 

 

681-52-6396-B39-XXX-99-000-000000 

681-81-6629-XXX-XXX-99-000-000000 

681-81-6629-B47-999-99-000-000000 

681-81-6629-SSC-999-99-000-000000 

 

 

 

COST: 

 

The adjustment of budget between school locations and program contingency will be made as 

indicated on the attached spreadsheet. 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Capital Improvement Program 
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RATIONALE: 

 

The intent of this agenda item is to present to the Board Of Education the transfer of unused project 

funds to program contingency, campuses where construction costs surpassed allocated funds and 

an identified Safety and Security Contingency (SSC) account to allow for unforeseen conditions 

in Safety and Security projects currently underway. 

 

 

INFORMATION SOURCE: 

 

Vicki D. Burris 

Elsie Schiro 

Randy Cofer 
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As of 07/18/17 As of 08/08/17

Proposition I

Contingency Balance

Proposition I 

Contingency

Balance

3,259,203$                4,759,203$                *

John T. White Elementary School 15,000$                      

Rosemont Elementary School 9,800$                        

Meadowbrook Elementary 66,000$                      

90,800$                     

4,850,003$                

Kitchen Projects

Charles E. Nash ES (FS) (642,192)$                  **

Versia L. Williams ES (FS) (1,189,855)$               **

Como Montessori School (220,040)$                  **

Morningside Middle School (FS) (1,203,298)$               **

E.M. Daggett Elementary School (FS) (195,968)$                  **

(3,451,353)$              

(3,451,353)$              

Estimated Contingency Balance Total $1,398,650

As of 07/18/17 As of 08/08/17

Proposition II

Contingency Balance

Proposition II 

Contingency

Balance

2,100,000$                2,100,000$                ***

Estimated Contingency Balance Total $2,100,000

BOE 08/08/17 Proposed Items 

No items proposed this period

-$                                                                    

BOE 08/08/17 Proposed Items 

Potential Future Transfers to Contingency:

Sub-Total

Potential Future Use of Contingency on Pending Projects:

Sub-Total

Transfer to Program Contingency

1,500,000$                                                        

 Potential funds transfer from substantially completed and/or deferred projects 

2013 Capital Improvement Program

Contingency Summary

As of 08/08/17

     * Excludes FFE, ADA and Safety/Security Contingencies

  ** Project Costs are based on AE Cost Estimates

*** Applicable to VPA/STEM or related projects Updated on 7/28/2017
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Form Version 2016-08-12   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE BUDGET INCREASE FOR BID PACKAGE 017 (RFP 15-036) 

IN THE 2013 CAPITAL IMPROVEMENT PROGRAM 

 

 

BACKGROUND: 

On December 13, 2016 the Board of Education (BOE) approved the authorization to negotiate and 

enter into a contract with a Construction Manager At-Risk (CMAR) for the 2013 Capital 

Improvement Program CMAR Package #003 (RFP 15-036) Bid Package 017 Phase III. 

Negotiations with Bartlett Cocke General Contractors, LLC were completed and a contract was 

issued and executed between the District and Bartlett Cocke General Contractors, LLC for 

$2,469,356.  Additional costs at TEA 171 Tanglewood Elementary School have been estimated at 

a not-to-exceed amount of $30,000.  This includes the removal and relocation of existing kitchen 

equipment.  CIP is requesting a budget increase for this GC contract in an amount not-to-exceed 

$30,000 to execute a change order for the item noted above.  This change order can be funded 

from within the project budget and therefore does not require the use of program contingency.  

 

 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Budget Increase for Bid Package 017 (RFP 15-036) in the 2013 Capital Improvement 

Program  

2.  Decline to Approve Budget Increase for Bid Package 017 (RFP 15-036) in the 2013 Capital 

Improvement Program  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Budget Increase for Bid Package 017 (RFP 15-036) in the 2013 Capital Improvement 

Program  

 

 

Bid Package Current Construction 

Contract  

Amount 

Requested 

Revised Construction 

Contract 

017 Phase III $2,469,356 $30,000 $2,499,356 
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Form Version 2016-08-12   
 

FUNDING SOURCE 

 

CIP 

                                 

                                 

 

 

Additional Details 

 

681-81-6629-B39-171-99-000-000000 - $  30,000 

 

 

 

COST: 

 

Not to Exceed $30,000 

 

 

VENDOR: 

 

Bartlett Cocke General Contractors, LLC 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Capital Improvement Program 

 

 

RATIONALE: 

 

A budget increase is needed to fund a change order in a not-to-exceed amount of $30,000 which 

cannot be covered with the available funds within the General Contractor's Agreement.  This 

change order will be funded from within the campus budgets and therefore does not require the 

use of Program Contingency. 
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INFORMATION SOURCE: 

 

Vicki D. Burris 

Elsie Schiro 

Randy Cofer 
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Form Version 2016-08-12   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE BUDGET INCREASE FOR BID PACKAGE 018 (RFP 15-036) 

IN THE 2013 CAPITAL IMPROVEMENT PROGRAM 

 

 

BACKGROUND: 

On October 25, 2016, the Board of Education (BOE) approved the authorization to negotiate and 

enter into a contract with a Construction Manager At-Risk (CMAR) for the 2013 Capital 

Improvement Program CMAR Package #005 (RFP 15-036) Bid Package 018. Negotiations with 

Bartlett Cocke General Contractors, LLC were completed and a contract was issued and executed 

between the District and Bartlett Cocke General Contractors, LLC for $7,840,105.  Additional 

costs at TEA 003 South Hills High School and TEA 043 Wedgwood 6th Grade are estimated at a 

not-to-exceed amount of $235,000 - $205,000 at South Hills HS and $30,000 at Wedgwood.  At 

South Hills High School, additional costs include the rental of a portable building and retrofit 

required to accommodate a cafeteria serving line.  At Wedgwood 6th Grade School, additional 

costs are needed for a temporary parking lot.  CIP is requesting a budget increase for this GC 

contract in an amount not-to-exceed $235,000 to execute change orders for the items noted above.  

These change orders can be funded from within the project budgets and therefore do not require 

the use of program contingency.  

 

 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Budget Increase for Bid Package 018 (RFP 15-036) in the 2013 Capital Improvement 

Program  

2.  Decline to Approve Budget Increase for Bid Package 018 (RFP 15-036) in the 2013 Capital 

Improvement Program  

3.  Remand to staff for further study 

 

Bid Package Current Construction 

Contract  

Amount 

Requested 

Revised Construction 

Contract 

018 $7,840,105 $235,000 $8,075,105 
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SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Budget Increase for Bid Package 018 (RFP 15-036) in the 2013 Capital Improvement 

Program  

 

 

FUNDING SOURCE 

 

CIP 

                                 

                                 

 

 

Additional Details 

 

681-81-6629-B39-003-99-000-000000 - $  205,000 

681-81-6629-B39-043-99-000-000000 - $   30,000 

 

 

 

COST: 

 

$235,000 

 

 

VENDOR: 

 

Bartlett Cocke General Contractors, LLC 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Capital Improvement Program 
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RATIONALE: 

 

A budget increase is needed to fund change orders in a not-to-exceed amount of $235,000 which 

cannot be covered with the available funds within the General Contractor's Agreement.  These 

change orders will be funded from within the campus budgets and therefore do not require the use 

of Program Contingency. 

 

 

INFORMATION SOURCE: 

 

Vicki D. Burris 

Elsie Schiro 

Randy Cofer 
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Form Version 2016-08-12   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE BUDGET INCREASE FOR BID PACKAGE 027 (RFCSP 17-

002) IN THE 2013 CAPITAL IMPROVEMENT PROGRAM 

 

 

BACKGROUND: 

On October 25, 2016, the Board of Education (BOE) approved the authorization to negotiate and 

enter into a contract with a General Contractor for the 2013 Capital Improvement Program Bid 

Package 027 (RFCSP 17-002). Negotiations with Sedalco Construction Services were completed 

and a contract was issued and executed between the District and Sedalco Construction Services 

for $5,211,600.  Additional costs at TEA 004 Diamond Hill-Jarvis High School and TEA 044 J.P. 

Elder Middle School have been estimated at a not-to-exceed amount of $150,000 -  $75,000 at 

Diamond Hill-Jarvis HS and $75,000 at J.P. Elder MS.  For kitchen and proximity areas at both 

schools, additional costs include removal of existing concrete, cleaning of all applicable structural 

steel members to identify strength integrity issues, replacement and/or reinforcement of the 

structure and installation of concrete, as well as additional structural remediation on roof and other 

structural members.  CIP is requesting a budget increase for this GC contract in an amount not-to-

exceed $150,000 to execute change orders for the items noted above.  These change orders can be 

funded from within the project budgets and therefore do not require the use of program 

contingency.  

 

 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Budget Increase for Bid Package 017 (RFCSP 17-002) in the 2013 Capital 

Improvement Program  

2.  Decline to Approve Budget Increase for Bid Package 017 (RFCSP 17-002) in the 2013 Capital 

Improvement Program  

3.  Remand to staff for further study 

 

Bid Package Current Construction 

Contract  

Amount 

Requested 

Revised Construction 

Contract 

027 $5,211,600 $150,000 $5,361,600 
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SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Budget Increase for Bid Package 017 (RFCSP 17-002) in the 2013 Capital Improvement 

Program  

 

 

FUNDING SOURCE 

 

CIP 

                                 

                                 

 

 

Additional Details 

 

681-81-6629-B39-004-99-000-000000 - $    75,000 

681-81-6629-B39-044-99-000-000000 - $    75,000 

 

 

COST: 

 

Not to Exceed $150,000 

 

 

VENDOR: 

 

Sedalco Construction Services 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Capital Improvement Program 
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RATIONALE: 

 

A budget increase is needed to fund change orders in a not-to-exceed amount of $150,000 which 

cannot be covered with the available funds within the General Contractor's Agreement.  These 

change orders will be funded from within the campus budgets and therefore do not require the use 

of Program Contingency. 

 

 

INFORMATION SOURCE: 

 

Vicki D. Burris 

Elsie Schiro 

Randy Cofer 
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Form Version 2015-07-09   
 

ACTION AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

 

TOPIC: APPROVE LONE STAR GOVERNANCE QUARTER TWO SELF 

EVALUATION 

 

BACKGROUND: 

 

The intention of Lone Star Governance is to provide a continuous improvement model for 

governing teams (School Boards in collaboration with their Superintendents) that choose to 

intensively focus on one primary objective, improving student outcomes. In addition,  Lone Star 

Governance provides a system for governing legal and fiscal responsibilities of the Board.

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve Lone Star Governance Quarter Two Self Evaluation.  

2.  Decline to Approve Lone Star Governance Quarter Two Self Evaluation.  

3.  Remand to staff for further study. 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Lone Star Governance Quarter Two Self Evaluation. 

 

FUNDING SOURCE 

 

No Cost 

Additional Details 

 

Not Applicable 

COST: 

 

Not Applicable 

 

VENDOR: 

 

Not Applicable 

 

PURCHASING MECHANISM 

 

Not a purchase
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Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All Fort Worth ISD schools, departments, and communities. 

 

RATIONALE: 

 

Approval of the Quarter Two Self Evaluation will ensure Fort Worth ISD is in compliance with 

the Lone Star Governance Texas Framework. 

 

INFORMATION SOURCE: 

 

Dr. Kent Paredes Scribner 

FWISD Board of Trustees 

Sammy Monge 

 

197



 

ACTION AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

TOPIC:    ORDINANCE ADOPTING THE 2017-2018 TAX RATES 

 

BACKGROUND: 

 

The Board adopted the District’s 2017-2018 budgets at the June 27, 2017, Board meeting.  The 

proposed budgets were developed with a proposed Tax Rate of $1.04 for Maintenance and 

Operations and $.3120 for Interest and Sinking for a Total Tax Rate of $1.3520.  The District is 

recommending that the Board adopt a Maintenance and Operations Tax Rate of $1.06 and an 

Interest and Sinking Tax Rate of $.2920 for a Total Tax Rate of $1.3520.  The recommended 

Maintenance and Operations Tax Rate of $1.06 exceeds the Maintenance and Operations 

Rollback Tax Rate of $1.04 and will require a Tax Ratification Election.  If the Tax Ratification 

Election is successful, the General Operating Fund and the Debt Service Fund budgets will be 

amended.  The Notice of Public Meeting on the proposed tax rates was advertised as required by 

law for the August 15, 2017, Board meeting. 

 

Section 26.05(a) of the Tax Code requires that the governing body adopt an ordinance setting tax 

rates to fund adopted budgets.  Section 26.05(b) states “A taxing unit may not impose property 

taxes in any year until the governing body has adopted a tax rate for that year, and the annual tax 

rate must be set by ordinance, resolution, or order, depending on the method prescribed by law 

for adoption of a law by the governing body.  The vote on the ordinance, resolution, or order 

setting the tax rate must be separate from the vote adopting the budget.” 

 

ALTERNATIVES: 

 

1. Adopt an Ordinance setting the 2017-2018 Tax Rates of $1.06 for Maintenance and 

   Operations and $.2920 for Interest and Sinking. 

2. Decline to adopt an Ordinance setting the 2017-2018 Tax Rates of $1.06 for  

   Maintenance and Operations and $.2920 for Interest and Sinking. 

3. Remand to staff for further study. 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Adopt an Ordinance setting the 2017-2018 Tax Rates of $1.06 for Maintenance and Operations 

and $.2920 for Interest and Sinking. 

 

COST: 

 

Not applicable. 

 

RATIONALE: 

 

The Tax Code requires the District to adopt tax rates for the current tax year and to notify the 

assessor of the adopted rates no later than September 30th annually.  The adoption of tax rates is 

also required to generate revenue that will fund the 2017-2018 adopted budgets. 
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INFORMATION SOURCES: 

 

Elsie Schiro 

Lori Boswell 
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FORT WORTH INDEPENDENT SCHOOL DISTRICT 
 

AUGUST 15, 2017 

 

ORDINANCE ADOPTING 2017-2018 TAX RATES 
 

 

 WHEREAS, The Board adopted the 2017-2018 budgets at the June 27, 2017, Board 

meeting. The proposed budgets were developed with a proposed tax rate of $1.04 for 

Maintenance and Operations and $.3120 for Interest and Sinking for a total tax rate of $1.3520.  

The District is recommending that the Board adopt a Maintenance and Operations Tax Rate of 

$1.06 and an Interest and Sinking Tax Rate of $.2920 for a Total Tax Rate of $1.352.  The 

Notice of Public Meeting on the proposed budgets and tax rates was advertised as required by 

law for the August 15, 2017, Board meeting. 

 

WHEREAS, Section 26.05(a) of the Tax Code requires the governing body to adopt an 

ordinance setting tax rates to fund the adopted budgets.  Section 26.05(b) states “A taxing unit 

may not impose property taxes in any year until the governing body has adopted a tax rate for 

that year, and the annual tax rate must be set by ordinance, resolution, or order, depending on the 

method prescribed by law for adoption of a law by the governing body.  The vote on the 

ordinance, resolution, or order setting the tax rate must be separate from the vote adopting the 

budget.” 

 

WHEREAS, The Maintenance and Operations Tax Rate of $1.06 exceeds the Maintenance and 

Operations Rollback Rate of $1.04 and will require voter approval through a Tax Ratification 

Election.  Following the approval of this Ordinance, the Board will consider a separate “Order 

Calling a Tax Ratification Election.”   

  

AND WHEREAS,  upon Motion duly made by ______________________ and seconded by 

_______________________ to approve an ad valorem Maintenance and Operations Tax Rate of 

One Dollar and Six Cents ($1.0600) per $100.00 valuation of property and an ad valorem 

Interest and Sinking Tax Rate of Zero Dollars and Twenty-Nine and Two Hundredths Cents 

($0.2920) per $100.00 valuation of property, with a vote of _________ votes “FOR” and 

___________ votes “AGAINST,”  representing a majority of votes “FOR” the Motion.   

 

BE IT, THEREFORE, ORDERED by the Board of Education of the Fort Worth Independent 

School District on this 15th day of August, 2017, that there be and is hereby levied for the year 

2017 on all real property situated, and all property owned within the limits of Fort Worth 

Independent School District, except so much thereof as may be exempted by the Constitution 

and laws of this State or United States, the following tax rates: 

 

  

$1.0600 – Maintenance and Operations  

         .2920 – Interest and Sinking 

$1.3520 – Total Tax Rate 

 

 

200



 

THIS TAX RATE WILL RAISE MORE TAXES FOR MAINTENANCE AND 

OPERATIONS THAN LAST YEAR’S TAX RATE 

 

BE IT FURTHER ORDERED that the President of the Board of Education be, and he is 

hereby, authorized and directed in accordance with the terms of the Act of the Legislature 

creating the Fort Worth Independent School District, to certify the above and foregoing tax rates 

to the Assessor and Collector of Taxes for the County of Tarrant. 

 

 

The voting being recorded as outlined above, the Ordinance is hereby adopted and 

approved this 15th day of August 2017. 

 

           

      Tobi Jackson  

      President, Board of Education 

      Fort Worth Independent School District 

 

ATTEST: 

 

     

Anael Luebanos 

Secretary, Board of Education 

Fort Worth Independent School District 

 

    

THE STATE OF TEXAS 

 

COUNTY OF TARRANT 

  

 I, Faye Daniels, Executive Secretary to the Board of Education of the Fort Worth 

Independent School District, do hereby certify that the above and foregoing is a true and correct 

copy of the Ordinance levying taxes for the 2017 year. 

 

 I further certify that said Ordinance was duly passed, adopted and approved by the Board 

of Education of the Fort Worth Independent School District at a legally called meeting on 

August 15, 2017, and that said Ordinance is now of record in the Minutes of said Board of 

Education. 

 

 WITNESS my hand and seal of Fort Worth Independent School District this 15th day of 

August 2017. 

 

     ______________________________________ 

Faye Daniels 

Executive Secretary to the Board of Education 

Fort Worth Independent School District 
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Lori Boswell, Senior Officer 

Fort Worth Independent School District 

100 N. University, Suite NE140C 

Fort Worth, Texas 76106 

 

Date: August 15, 2017 

 

To: Mr. Ron Wright 

Assessor and Collector of Taxes 

County of Tarrant 

 

From: Lori Boswell, Senior Officer 

 

 

Dear Mr. Wright: 

 

 This is to certify that the instrument hereto attached is a true copy of the Ordinance duly 

passed, adopted and approved by the Board of Education of the Fort Worth Independent School 

District at a legally called meeting of such Board held on the 15th day of August, 2017.  Said 

Board of Education has levied taxes for 2017 as expressed in said Ordinance, as follows:  

Maintenance and Operations Tax Rate of One Dollar and Six Cents ($1.0600) per $100.00 

valuation of property and an ad valorem Interest and Sinking Tax Rate of Zero Dollars and Twenty-

Nine and Two Hundredths Cents ($0.2920) per $100 valuation of property for a Total Tax Rate of 

$1.352 per $100.00 valuation of property. 

 

 In accordance with Section 26.05 of the Tax Code, this letter serves as notification to you, 

as the Assessor, of the rates adopted for 2017 for Fort Worth Independent School District. 

 

 

APPROVED: 

 

________________________________________                                                                           

Tobi Jackson. 

President, Board of Education 

Fort Worth Independent School District 

 

Enclosure 
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ACTION AGENDA ITEM 

BOARD MEETING 

August 15, 2017 

 

TOPIC:    APPROVE ORDER CALLING A TAX RATIFICATION ELECTION 

 

BACKGROUND: 

 

The Board of Education of Fort Worth Independent School District deems it advisable to call an 

election to ratify District taxes pursuant to Section 26.08 of the Property Tax Code.  The Tax 

Ratification Election will be held on November 7, 2017.  The attached Order Calling Tax 

Ratification Election is hereby set forth as if outlined herein verbatim, and is hereby requested to 

be approved and enacted.   

 

ALTERNATIVES: 

 

1. Approve Order Calling a Tax Ratification Election; 

    

2. Decline to Approve Order Calling a Tax Ratification Election 

   

3. Remand to staff for further study. 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Order Calling a Tax Ratification Election 

 

COST: 

 

Cost of Election to be Determined. 

 

RATIONALE: 

 

Approving the Order Calling for a Tax Ratification Election is authorized by Section 26.08 of the 

Property Tax Code and will generate additional revenue to the Maintenance and Operations Budget 

over the coming years. 

 

INFORMATION SOURCES: 

 

Elsie Schiro 

Lori Boswell 

 

203



 

mpxipbr1.foe.doc 1 

 

ORDER CALLING A TAX RATIFICATION ELECTION 
 

 

THE STATE OF TEXAS                                                                          

TARRANT COUNTY                                                      

FORT WORTH INDEPENDENT SCHOOL DISTRICT                       

 

WHEREAS, the Board of Education of the Fort Worth Independent School District 

(the "District") deems it advisable to call an election to ratify District taxes pursuant to Section 

26.08 of the Property Tax Code, as hereinafter ordered; and 

 
WHEREAS, the District is contracting with Tarrant County, Texas (the "County") for 

the administration of the Election pursuant to an interlocal agreement with the County (the 

"Election Contract"); and 

 

WHEREAS, it is hereby officially found and determined that the meeting at which this 

Order was adopted was open to the public, and public notice of the time, place, and purpose of 

the meeting was given, all as required by the Texas Government Code, Chapter 551. 

 
THEREFORE, BE IT ORDERED BY THE BOARD OF EDUCATION OF THE 

FORT WORTH INDEPENDENT SCHOOL DISTRICT: 

 
Section  1.  Recitals.  The statements contained in the preamble of this Order are true 

and correct and adopted as findings of fact and operative provisions hereof. 

 

Section 2.  Proposition. That a tax ratification election ("Election") be held in the 

District on November 7, 2017 ("Election Day").  At the Election the following PROPOSITION 

shall be submitted in accordance with law, and the official ballots for the Election shall be 

prepared in accordance with the Texas Election Code so as to permit the electors to vote 

"FOR" or "AGAINST" the PROPOSITION, which shall be expressed as follows: 
 
 

FORT WORTH INDEPENDENT SCHOOL DISTRICT SPECIAL ELECTION 

FORT WORTH INDEPENDENT SCHOOL DISTRICT PROPOSITION A
 
 

FOR            _____ 

  

AGAINST  _____  

)  

)  

)  

) 

)  

Approving the ad valorem tax rate of $1.3520 per $100 

valuation in Fort Worth Independent School District for the 

current year, a rate that is $0.02 higher per $100 valuation than 

the school district rollback tax rate, for the purpose of 

maintenance and operations.  
 

Section 3.  Election Ordered; Polling Places. The Election shall be held in the 

District between the hours of 7:00 a.m. and 7:00 p.m. on November 7, 2017.  Election Day 

and early voting shall be administered by the County, as provided by Chapter 271 of the 

Texas Election Code (the "Code") and the Election Contract.  Voting for the Election on 

Election Day shall occur during the hours and at the designated polling places as set forth in 

Exhibit "A" attached hereto, which exhibit is hereby made a part hereof for all intents and 

purposes.  Exhibit "A" shall be modified to include additional or different Election Day 

polling places required to conform to the Election Contract and the Code. 
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Section 4.  Early Voting.  Early voting by personal appearance shall begin on 

October 23, 2017 and conclude on November 3, 2017, and will be conducted at the early 

voting locations on the dates and at the times, and to be conducted by the judge and clerk, all 

as specified in Exhibit "A" attached hereto.  The early voting polling places shall remain 

open during such hours for early voting by personal appearance for any registered voter of 

the District at such voting place.  Exhibit "A" shall be modified to include additional or 

different early voting polling places, dates and times required to conform to the Election 

Contract and the Code. 

 

Section 5. Voting by Mail.  District residents of the County must submit applications 

for voting by mail no later than the close of business on October 27, 2017.  Applications for 

voting by mail shall be e-mailed including a completed, signed with the voter’s original 

signature and scanned application to votebymail@tarrantcounty.com, faxed to (817) 831-

6118, or mailed to: 

 

Early Voting Clerk 

PO Box 961011 

Fort Worth, Texas 76161 

 

If application to vote by mail is made by personal delivery, the application must be delivered 

by the close of business on October 27, 2017 to Tarrant County Elections, 2700 Premier 

Street, Fort Worth, Texas 76111. 

 

 Section 6.  Early Ballot Board.  An early ballot board is hereby created to process 

early voting results, and the individual designated by the County is hereby appointed the 

presiding judge of said board. The presiding judge shall appoint at least two other members of 

the board. 

 

 Section 7.  Qualified Voters. All resident, qualified electors of the District shall be 

entitled to vote at the Election. 
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IT IS SO RESOLVED. 

 APPROVED AND ENACTED by the Board of Education of the Fort Worth 

Independent School District, Fort Worth, Texas, on the ___ day of August, 2017. 

 

       ________________________ 

       Tobi Jackson, President 

       Board of Education 

       Fort Worth Independent School District 

 

ATTEST:  

 

________________________  

Anael Luebanos, Secretary  

Board of Education  

Fort Worth Independent School District 
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EXHIBIT A 

POLLING LOCATIONS AND HOURS 

Election Day Voting 

 

Election Day is November 7, 2017 

Election Day Polls are open from 7:00 A.M. and 7:00 P.M. 

 

Polling Place Address City Precinct(s) 

Tarrant County Plaza Building  201 Burnett Street Fort Worth 1001, 1376, 4458, 4494 

Van Zandt-Guinn Elementary School  501 Missouri Avenue Fort Worth 1005, 1444, 1677, 4006 

Versia L. Williams Elementary School  901 Baurline Street Fort Worth 1008, 1544, 1550 

Redeemer Lutheran Church 4513 Williams Road Fort Worth 1009 

Community Christian Church Education 

Building 
1720 Vickery Boulevard East  Fort Worth 1010 

Handley-Meadowbrook Community Center  6201 Beaty Street Fort Worth 1012 

Harlean Beal Elementary School  5615 Forest Hill Drive Fort Worth 1013 

Edge Park United Methodist Church  5616 Crowley Road Fort Worth 1014, 1237, 1594 

Texas Academy of Biomedical Sciences  3813 Valentine Street Fort Worth 1015, 1684 

Andrew "Doc" Session Community Center  201 South Sylvania Avenue Fort Worth 1019, 1476 

City of Benbrook Municipal Complex  911 Winscott Road Benbrook 1021 

St. Matthew's Lutheran Church  5709 Wedgwood Drive Fort Worth 1022 

Jefferson Davis 9th Grade Center  615 Townley Drive Everman   
1025, 1244, 1439, 1578, 

1621 

I. M. Terrell Elementary School  1411 I. M. Terrell Circle Fort Worth 1056 

Antioch Missionary Baptist Church  1063 East Rosedale Street Fort Worth 1059 

Greenway Church  1816 Delga Street Fort Worth 1061 

E. M. Daggett Elementary School  958 Page Avenue Fort Worth 
1062, 1455, 1457, 1608, 

1611, 4077, 4096 

Christ Cathedral Church  3201 Purington Avenue Fort Worth 
1066, 1236, 1479, 1617, 

1672 

D. McRae Elementary School  3316 Avenue N Fort Worth 1074 

Sycamore Recreation Center  2525 East Rosedale Street Fort Worth 1075, 1011 

Lily B. Clayton Elementary School  2000 Park Place Avenue Fort Worth 1076 

Pilgrim Rest Missionary Baptist Church  960 East Baltimore Avenue Fort Worth 1079, 1090 

Greater Harvest Church of God in Christ  2900 Mitchell Boulevard Fort Worth 1080 

St. Stephen Presbyterian Church  2700 McPherson Avenue Fort Worth 1081, 1095 

Riverside Community Center  3700 East Belknap Street Fort Worth 1082, 1198 

Beth Eden Missionary Baptist Church  3208 Wilbarger Street Fort Worth 1083 

207



 

mpxipbr1.foe.doc 5 

 

Rosemont Middle School 1501 West Seminary Drive Fort Worth 1085 

Sagamore Hill Elementary School  701 South Hughes Avenue Fort Worth 1088, 1415 

Morningside Elementary School  2601 Evans Avenue Fort Worth 1089, 1078, 1619 

Lena Pope Home  3200 Sanguinet Street Fort Worth 1094, 1472, 1674 

S. S. Dillow Elementary School  4000 Avenue N Fort Worth 1098 

First Baptist Church of Crowley   400 Eagle Drive South Crowley 1103, 1348 

Bradley Center  2601 Timberline Drive Fort Worth 1104 

Grace Temple Seventh-day Adventist Church  4200 East Berry Street Fort Worth 1106 

R. L. Paschal High School  3001 Forest Park Boulevard Fort Worth 
1108, 1298, 1408, 1434, 

1633 

Fort Worth Harvest Baptist Church  620 North Chandler Drive Fort Worth 1109, 1416, 1473 

HighRidge Church 10100 Rolling Hills Drive Fort Worth 1111 

McLean 6th Grade School  3201 South Hills Avenue Fort Worth  1117, 4498 

Westminster Presbyterian Church  7001 Trail Lake Drive Fort Worth 1119 

JPS Health Center Viola M. Pitts/Como  4701 Bryant Irvin Road North Fort Worth 1120, 1676 

First Jefferson Unitarian Universalist Church  1959 Sandy Lane Fort Worth 1126 

Martin Luther King Community Center  5565 Truman Drive Fort Worth 1127 

Griffin-Poly Sub-Courthouse  3212 Miller Avenue Fort Worth 1132 

St. Christopher’s Episcopal Church 3550 Southwest Loop 820 Fort Worth 1133, 1445 

Bruce Shulkey Elementary School  5533 Whitman Avenue Fort Worth 1142 

Eastern Hills High School  5701 Shelton Street Fort Worth 
1146, 1099, 1407, 1414, 

1491 

W. M. Green Elementary School  4612 David Strickland Road  Fort Worth 1149, 1184, 2600, 2601 

New Hope Fellowship  6410 South Freeway Fort Worth 1150, 1543, 1549, 1559 

Forest Hill Civic & Convention Center  6901 Wichita Street  Forest Hill 1153, 1301  

Carter Park Elementary School  1204 East Broadus Avenue Fort Worth 
1154, 1555, 1576, 1597, 

1652, 4495 

Victory Temple Worship Center  2001 Oakland Boulevard Fort Worth 1170 

St. Francis Village  4125 St. Francis Village Road Crowley 1186 

Paul Laurence Dunbar High School 5700 Ramey Avenue Fort Worth 1188 

Edgecliff Village Community Center  1605 Edgecliff Road Edgecliff Village 1189 

River Trails Elementary School  8850 Elbe Trail Fort Wort 1197, 1064 

Benbrook Fire Station  528 Mercedes Street Benbrook 1206 

Southwest Sub-Courthouse  6551 Granbury Road Fort Worth 1207 

Restoration Family Church  10201 Jerry Dunn Parkway   Benbrook 1208, 4480 

Sunrise-McMillian Elementary School 3409 Stalcup Road  Fort Worth 1211 
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Pantego Bible Church  8001 Anderson Boulevard Fort Worth 1227, 1437, 1490 

Trinity Cumberland Presbyterian Church  7120 West Cleburne Road Fort Worth 1238 

Grace Lutheran Church  7900 McCart Avenue Fort Worth 1255 

Fort Worth Education Association  6021 Westcreek Drive Fort Worth 1257, 1004, 1167 

Southwest Community Center  6300 Welch Avenue Fort Worth 1264, 1105 

Genesis United Methodist Church  7635 South Hulen Street Fort Worth 1265 

Handley United Methodist Church  2929 Forest Avenue Fort Worth 1270, 2419 

El Buen Pastor Baptist Church  4800 Merida Avenue Fort Worth 1273, 1165 

East Fort Worth Montessori Academy 501 Oakland Boulevard Fort Worth  
1277, 1151, 1199, 1622, 

4632 

New Life Baptist Deaf Fellowship  6917 Brentwood Stair Road Fort Worth 1278 

Atwood McDonald Elementary School  1850 Barron Lane Fort Worth 1279 

Highland Hills Community Center  1600 Glasgow Road Fort Worth 1291 

Forest Hill United Methodist Church  6401 Hartman Road Forest Hill 1293 

Crowley Community Center   900 East Glendale Street Crowley 1294, 1501 

Everman City Hall Annex  213 North Race Street Everman 1295, 1084, 1577 

St. Peter's Antiochian Orthodox Church  7601 Bellaire Drive South Fort Worth 1296, 1423 

A. M. Pate Elementary School  3800 Anglin Drive Fort Worth 1297 

St. Luke Cumberland Presbyterian Church  1404 Sycamore School Road Fort Worth 1300 

St. Matthew United Methodist Church  2414 Hitson Lane Fort Worth 1311 

Trinity Chapel 6610 Southwest Boulevard Benbrook 1339 

Brighter Outlook Center  4910 Dunbar Street Fort Worth 1346 

Mary Harris Intermediate School 8400 West Cleburne Road Fort Worth 1347 

Fort Worth Presbyterian Church  6251 Oakmont Trail Fort Worth 1377, 1071 

Parkway Elementary School 1320 West Everman Parkway Fort Worth 1378 

Southwood Baptist Church  2633 Altamesa Boulevard Fort Worth 1440, 1292 

Christ United Methodist Church  3301 Sycamore School Road Fort Worth 1459 

East Regional Library  6301 Bridge Street Fort Worth 1460, 1679 

Glen Park Elementary School  3601 Pecos Street Fort Worth 1477, 1482 

Bill J. Elliott Elementary School 2501 Cooks Lane  Fort Worth 1489, 1518, 1651 

Hallmark Baptist Church  4201 West Risinger Drive Fort Worth 1639 

North Crowley High School   9100 South Hulen Street Fort Worth 1641, 1424 

Berta May Pope Elementary School 901 Chestnut Drive   Arlington 2003, 1605, 2303, 2606 

Arlington First Church of the Nazarene 1301 West Green Oaks Boulevard   Arlington 2220, 1514 

Shackelford Junior High School 2000 North Fielder Road   Arlington 2228, 1420, 1607 
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Center of Community Service Junior League  

of Arlington  
4002 West Pioneer Parkway Arlington 2310 

Ruth Ditto Elementary School 3001 Quail Lane Arlington 2319, 2464 

Kennedale Community Center   316 West 3rd Street  Kennedale  2474, 1427, 1515, 2029 

St. Vincent de Paul Catholic Parish 5819 West Pleasant Ridge Road Arlington  2556, 1610, 2173, 2609 

South Hi Mount Elementary School  4101 Birchman Avenue Fort Worth 4016, 4350 

West Freeway Church of Christ  8000 Western Hills Boulevard White Settlement 4020 

M. G. Ellis Early Childhood School  215 Northeast 14th Street Fort Worth 4048, 4051 

Harvest United Methodist Church  2804 Prospect Avenue Fort Worth 4050 

Trinity Terrace  1600 Texas Street Fort Worth 4057, 4492, 4493, 4634 

De Zavala Elementary School  1419 College Avenue Fort Worth 4060 

All Saints Catholic Church Parish Hall 200 Northwest 20th Street Fort Worth 4067 

Rosen Heights Baptist Church Family Life 

Center 
2519 Prairie Avenue  Fort Worth 4068, 4685 

Lost Creek Golf Course  4101 Lost Creek Boulevard Aledo 4069 

Southwest YMCA  4750 Barwick Drive Fort Worth 4070, 1241 

Connell Baptist Church  4736 Bryce Avenue Fort Worth 4086 

Northside Family Resource Center  2011 Prospect Avenue Fort Worth 4087, 4092 

Sheriff's Office North Patrol Division  6651 Lake Worth Boulevard Lake Worth 4091 

Diamond Hill Community Center  1701 Northeast 36th Street Fort Worth 4093 

George C. Clarke Elementary School 3300 South Henderson Street Fort Worth 4097, 4312, 4475, 4478 

Knights of Columbus  3809 Yucca Avenue Fort Worth 4101 

Moose Lodge 1889 Haltom City  5001 Bernice Street Haltom City  
4102, 1430, 1623, 1625, 

4483, 4485 

Worth Heights Community Center  3551 New York Avenue Fort Worth 4107, 1412 

Northside Community Center  1100 Northwest 18th Street Fort Worth 4110, 4563 

Westover Hills Town Hall  5824 Merrymount Road Westover Hills 4115 

North Hi Mount Elementary School  3801 West 7th Street Fort Worth 4116, 4496 

Azle Avenue Baptist Church  2901 Azle Avenue Fort Worth 
4122, 4017, 4073, 4397, 

4565, 4568, 4688, 4689 

Decatur Avenue Baptist Church  3715 Decatur Avenue Fort Worth 4123 

Calvary Cathedral  1701 Oakhurst Scenic Drive Fort Worth 4124, 4573 

Trinity Baptist Church  620 Churchill Road Fort Worth 4125, 4512, 4592, 4687 

Splash Dayz 8905 Clifford Street White Settlement 4128 

Congregation Ahavath Sholom  4050 South Hulen Street Fort Worth 4130 

Western Hills Church of Christ   8800 Chapin Road  Fort Worth 4135, 1337 

Agape Baptist Church  3900 Southwest Boulevard  Fort Worth 4136, 4129, 4630 
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Jo Kelly School  201 North Bailey Avenue Fort Worth 4137 

Sansom Park City Hall   5705 Azle Avenue Sansom Park 

4138, 4285, 4400, 4487, 

4593, 4595, 4686, 4690, 

4691, 4692, 4693 

Westworth Village City Hall  311 Burton Hill Road Westworth Village 4144, 4252 

Grace Fellowship Baptist Church  3801 McCart Avenue Fort Worth 4155 

Riverside Applied Learning Center  3600 Fossil Drive Fort Worth 4162, 4245, 4596, 4682 

Southcliff Baptist Church  4100 Southwest Loop 820 Fort Worth 4163 

Brookdale Ridgmar  2151 Green Oaks Road Fort Worth 4178 

R. D. Evans Community Center  3242 Lackland Road Fort Worth 4179 

Tanglewood Elementary School  3060 Overton Park Drive West  Fort Worth 4182 

Richard J. Wilson Elementary School  900 West Fogg Street Fort Worth 4195 

Worth Heights Elementary School  519 East Butler Street Fort Worth 4201 

Country Inn & Suites  2730 South Cherry Lane Fort Worth 4203 

Bethel United Methodist Church  5000 Southwest Boulevard  Fort Worth 4230 

Diamond Hill/Jarvis Branch Library  1300 Northeast 35th Street Fort Worth 4231 

Southside Church of Christ  2101 Hemphill Street Fort Worth 4233, 4370, 4432 

Lake Patrol Headquarters  7501 Surfside Drive Fort Worth 4242, 4373 

Faith, Hope and Love Ministries 6154 Meandering Road Fort Worth 4243, 4113 

American Paint Horse Association Office  2800 Meacham Boulevard  Fort Worth 4250, 4604 

Towne Place Suites Fort Worth Downtown 805 East Belknap Street Fort Worth 
4253, 1678, 4572, 4615, 

4640, 4683 

Hubbard Heights Elementary School  1333 West Spurgeon Street Fort Worth 4256, 1351, 1481, 1628 

Grace Baptist Church  1501 Jim Wright Freeway Fort Worth 4272 

Faith Lutheran Church  4551 Southwest Boulevard Fort Worth 4342 

Arborlawn United Methodist Church Annex 

Building 
4917 Briarhaven Road  Fort Worth 4343, 1366 

Arlington Heights Christian Church  4629 Bryce Avenue Fort Worth 4344 

Lighthouse Fellowship  7200 Robertson Road Fort Worth 4375 

Harvest Fort Worth United Methodist Church  6036 Locke Avenue Fort Worth 4456, 4118 

Birchman Baptist Church  2700 Dale Lane Fort Worth 4497 

Springdale Baptist Church  3016 Selma Street Fort Worth 4503 

Northwest Baptist Church  5500 Boat Club Road Fort Worth 4551, 4053 

Macedonia Missionary Baptist Church  2712 South Freeway  Fort Worth 4587, 4288 
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Early Voting Locations and Hours 

 

Early voting will be held at the locations below on the following dates and hours: 
 

October 23 – 27 Monday - Friday  8:00 A.M. - 5:00 P.M. 

October 28 Saturday  7:00 A.M. - 7:00 P.M. 
October 29 Sunday 11:00 A.M. - 4:00 P.M. 
October 30 – 31 
November 1 – 3 

Monday - Tuesday 
Wednesday - Friday 

 7:00 A.M. - 7:00 P.M. 
 7:00 A.M. - 7:00 P.M. 

 Polling Place Address City Zip Code 

Elzie Odom Athletic Center 1601 NE Green Oaks Boulevard Arlington 76006 

Center for Community Service 

 Junior League of Arlington 
4002 West Pioneer Parkway Arlington 76013 

South Service Center 1100 SW Green Oaks Boulevard Arlington 76017 

Tarrant County Sub-Courthouse in 

Arlington  
700 E Abram Street Arlington 76010 

Tarrant County College Southeast 

Campus 

EMB – C Portable Building  

2100 Southeast Parkway Arlington 76018 

B J Clark Annex 

Room 4 
603 Southeast Parkway Azle 76020 

Bedford Public Library 2424 Forest Ridge Drive Bedford 76021 

Benbrook Community Center 228 San Angelo Avenue Benbrook 76126 

Colleyville City Hall 100 Main Street Colleyville 76034 

Crowley Recreation Center 405 S Oak Street Crowley 76036 

Euless Public Library 201 North Ector Drive Euless 76039 

Forest Hill Civic and Convention Center 6901 Wichita Street Forest Hill 76140 

All Saints Catholic Church Parish Hall 200 N.W. 20th Street Fort Worth 76164 

Diamond Hill/Jarvis Library 1300 Northeast 35th Street Fort Worth 76106 

Griffin Sub-Courthouse 3212 Miller Avenue Fort Worth 76119 

Handley-Meadowbrook Community 

Center 
6201 Beaty Street Fort Worth 76112 

JPS Health Center Viola M. Pitts/Como 

Lower Level – Suite 100 
4701 Bryant Irvin Road N. Fort Worth 76107 

Longhorn Activity Center 5350 Basswood Boulevard Fort Worth 76137 

Rosemont Middle School 1501 West Seminary Drive Fort Worth 76115 

Southside Community Center 959 East Rosedale Street Fort Worth 76104 

Southwest Community Center 6300 Welch Avenue Fort Worth 76133 

Tarrant County Elections Center 

Main Early Voting Site 
2700 Premier Street Fort Worth 76111 

Tarrant County Plaza Building 201 Burnett Street Fort Worth 76102 
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Villages of Woodland Springs Amenity 

Bldg. 
12209 Timberland Boulevard Fort Worth 76244 

Worth Heights Community Center 3551 New York Avenue Fort Worth 76110 

Asia Times Square 
2615 W. Pioneer Parkway 

(Corner Pioneer Pkwy and Great Southwest Pkwy) 
Grand Prairie 75051 

Lake Park Operations Center 5610 Lake Ridge Parkway Grand Prairie 75052 

The REC of Grapevine 1175 Municipal Way Grapevine 76051 

Haltom City Northeast Center 3201 Friendly Lane Haltom City 76117 

Hurst Recreation Center 700 Mary Drive Hurst 76053 

Northeast Courthouse 645 Grapevine Highway Hurst 76054 

Keller Town Hall 1100 Bear Creek Parkway Keller 76248 

Kennedale Community Center 316 West 3rd Street Kennedale 76060 

Sheriff’s Office North Patrol Division 6651 Lake Worth Boulevard Lake Worth 76135 

Mansfield Sub-Courthouse 1100 East Broad Street Mansfield 76063 

Dan Echols Center 6801 Glenview Drive N Richland Hills 76180 

Richland Hills Public Library 6724 Rena Drive Richland Hills 76118 

Eagle Mountain-Saginaw ISD 

Administration 

Building 6 – Training Room 

1200 Old Decatur Road Saginaw 76179 

Southlake Town Hall 1400 Main Street Southlake 76092 

White Settlement Public Library 8215 White Settlement Road White Settlement 76108 

 

 

 

 

213


	Agenda
	5:30 P.M. - CALL REGULAR MEETING TO ORDER - BOARD ROOM
	PLEDGES 
	PUBLIC HEARING ON PROPOSED 2017-2018 BUDGET AND TAX RATES
	PUBLIC COMMENT ON PROPOSED 2017-2018 BUDGET AND TAX RATES
	CLOSE PUBLIC HEARING
	PUBLIC COMMENT
	RECESS - RECONVENE IN REGULAR SESSION - BOARD CONFERENCE ROOM
	DISCUSSION OF AGENDA ITEMS
	CONSENT AGENDA ITEMS(Action by the Board of Education in adopting the "Consent Agenda" means that all items appearing herein are adopted by one single motion, unless a member of the Board requests that such item be removed from the "Consent Agenda" and voted upon separately.)
	Board of Education Meeting Minutes
	July 18, 2017 - Regular Meeting
	BOE MEETING MINUTES.docx
	BOE MEETING MINUTES Revision 02.pdf


	Acceptance of Bids/Proposals, Single Source, and Agreement Purchases $50,000 and More
	Approval of Career Exploration System
	CAREER EXPLORATION Revision 3.docx
	CAREER EXPLORATION Quote.pdf

	Approve the Purchase of the College Board SAT School Day, PSAT/NMSQT and PSAT 8 College Readiness Assessment Testing Materials for the 2017-2018 Academic School Year
	SAT PSAT ETC Revision 3.docx
	SAT, PSAT, ETC Back up Docs.pdf
	SAT PSAT ETC Sole Source Doc.pdf

	Approve Purchase of Box Trucks
	BOX TRUCKS Revision 2.docx
	BOX TRUCKS Back up Docs.pdf
	BOX TRUCKS Buyboard Contract.pdf

	Approve Purchase of School Buses with Funds from 2013 Capital Improvement Program and Texas Clean Fleet Program
	BUSES PURCHASE Revision 3.docx
	BUSES PURCHASE Back up Docs.pdf
	BUSES PURCHASE Buyboard Contract.pdf

	Approve Renewal of Eduphoria Premium Suite and Related Services Interlocal Agreement
	EDUPHORIA Revision 4.docx
	EDUPHORIA Back up Docs.pdf

	Approve Additional Architectural Services for the New Division of Technology Center and Approve Resolution Expressing Official Intent to Reimburse General Fund
	ARCHITECTURAL SERVICES FOR DOT Revision 2.docx
	ARCHITECTURAL SERVICES FOR DOT Statement of Intent.docx
	ARCHITECTURAL SERVICES FOR DOT Additional Back up Docs.pdf


	Approve First Reading (TASB Update) - Revision to Board Policy DEC (LOCAL)
	FIRST READING DEC (LCOAL).docx
	FIRST READING DEC (LCOAL) Actual Policy.pdf

	Approve First Reading and Waive Second Reading - Revision to Board Policy BBFA (LOCAL) "Ethics-Conflict of Interest Disclosure"
	FIRST READING WAIVE SECOND BBFA (LOCAL) Revision 1.docx
	FIRST READING WAIVE SECOND FFBA (LOCAL)  Actual Policy.pdf

	Approve Second Reading - Revision to Board Policy EIC (LOCAL) "Academic Achievement: Class Ranking"
	SECOND READING EIC Revision 1.docx
	SECOND READING EIC Actual Policy.pdf

	Approve Memorandum of Understanding Between TCU College Advising Corps and Fort Worth Independent School District
	MOU TCU COLLEGE ADVISING Revision 3.docx
	MOU TCU COLLEGE ADVISING Actual MOU.pdf

	Approve the AVID College Readiness System Services and Products Agreement Between Fort Worth Independent School District and the AVID Center for the 2017-2018 Academic School Year
	AVID Revision 3.docx
	AVID - Contract and Sole Source.pdf

	Approve the Service Contract Between Fort Worth Independent School District and Legacy Partners International to Purchase the Renzulli Learning System User Licenses
	RENZULLI Revision 3.docx
	RENZULLI Quote from Stella.pdf
	RENZULLI Sole Source from Stella.pdf

	Approve FWISD Board Committees for the 2017-2018 School Year
	BOARD COMMITTEES Revision 1.docx
	BOARD COMMITTEES Back up Docs.pdf

	Approve Vacation and Plat at De Zavala Elementary School for the 2013 Capital Improvement Program
	VACATION AND PLAT DE ZAVALA.docx

	Approve Budget Amendment Transferring Funds from Completed Safety and Security Projects to Program Contingency and a Safety and Security Contingency Account for the 2013 Capital Improvement Program
	BUDGET AMEND TRANSFER FROM COMPLETED SAFETY TO CONTINGENCY Revision 3.docx
	BUDGET AMEND TRANSFER FROM COMPLETED SAFETY TO CONTINGENCY Actual budget amend Revision 2.pdf
	BUDGET AMEND TRANSFER FROM COMPLETED SAFETY TO CONTINGENCY Summary.pdf

	Approve Budget Increase for Bid Package 017 (RFP #15-036) in the 2013 Capital Improvement Program
	Bid 017 Revision 1.docx

	Approve Budget Increase for Bid Package 018 (RFP #15-036) in the 2013 Capital Improvement Program
	Bid 018 Revision 1.docx

	Approve Budget Increase for Bid Package 027 (RFCSP 17-002) in the 2013 Capital Improvement Program
	Bid 027 Revision 1.docx


	LONE STAR GOVERNANCE
	RECESS - RECONVENE IN BOARD CONFERENCE ROOM FOR EXECUTIVE SESSION
	EXECUTIVE SESSION
	Seek the Advice of its Attorneys Concerning Pending or Contemplated Litigation or Other Matters that are Exempt from Public Disclosure Under Article X, Section 9 of the Texas State Bar Rules and as Authorized by Section 551.071 of the Texas Government Code.
	2017-2018 Student Code of Conduct

	Personnel Matters (Section 551.074)
	Security Implementation (Section 551.076) 
	Real Property (Section 551.072)

	RECONVENE IN REGULAR SESSION - BOARD ROOM
	ACCEPT CONSENT AGENDA
	ACTION ITEMS
	Item/Items Removed from Consent Agenda
	Personnel

	ACTION AGENDA ITEMS
	Approve Lone Star Governance Quarter Two Self Evaluation
	LONE STAR QUARTER TWO SELF EVAL Revision 1.docx

	Approve Ordinance Adopting 2017-2018 Tax Rates
	ORDINANCE ADOPTING THE 2017-2018 TAX RATES.pdf

	Approve Order Calling a Tax Ratification Election
	Order calling a Tax Ratification  Action Item Cover.docx
	Order calling a Tax Ratification Election (Nov 2017).doc

	Approve Order Calling a Bond Election

	COMMENTS BY BOARD MEMBERS OR SUPERINTENDENT ON CURRENT DISTRICT ACTIVITIES AND ANNOUNCEMENTS
	National School Boards Association (NSBA) 2nd Annual Equity Retreat - Jacinto Ramos
	2017 Texas Institute for School Boards - Anael Luebanos
	Council of the Great City Schools Summer Executive Committee Meeting - Ashley Paz
	Honor John Church, Nancy Hawa and Brian Sinclair by Tobi Jackson

	ADJOURN

