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Regular Meeting 
 

 

 

 

Notice is hereby given that on February 14, 2017 the Board of Education of the Fort Worth 

Independent School District will hold a Regular meeting beginning at 5:30 PM at the Fort Worth 

Independent School District Board Complex, 2903 Shotts Street, Fort Worth, Texas.  The subjects 

to be discussed or considered or upon which any formal action may be taken are listed on the 

agenda which is made a part of this notice.  Items do not have to be taken in the order shown on 

this meeting notice. 
 

FORT WORTH INDEPENDENT SCHOOL DISTRICT 

 

AGENDA 

 

1. 5:30 P.M. - CALL REGULAR MEETING TO ORDER - BOARD ROOM 

 

 

2. PLEDGES - Springdale Elementary School 

 

 

3. RECOGNITIONS  

A. Recognition of Students Performing and Greeting Prior to the Meeting  

B. Black History Month 

 

 

4. PUBLIC COMMENT 

 

 

5. CALL TO ORDER THE PUBLIC HEARING TO DISCUSS THE ANNUAL 

REPORT OF THE 2015-2016 TEXAS ACADEMIC PERFORMANCE REPORT 

(TAPR) 

 

 

6. DISCUSSION ON RESPONSE TO REPORT 

 

 

7. PUBLIC COMMENT - Public Hearing 

 

 

8. CLOSE PUBLIC HEARING 

 

 

9. RECESS - RECONVENE IN REGULAR SESSION - BOARD CONFERENCE 

ROOM 

 

 

10. DISCUSSION OF AGENDA ITEMS 

 

 

11. CONSENT AGENDA ITEMS 

(Action by the Board of Education in adopting the "Consent Agenda" means that all 

items appearing herein are adopted by one single motion, unless a member of the Board 

requests that such item be removed from the "Consent Agenda" and voted upon 

separately.) 

 



A. Board of Education Meeting Minutes 4 

1. January 17, 2017 - Board Workshop 6 

2. January 24, 2017 - Regular Meeting 10 

B. Acceptance of Bids/Proposals, Single Source, and Agreement Purchases $50,000 and 

More 

 

1. Approve Purchase and Installation of Batting Cages, Shot Put Rink and Discuss 

Rink at Benbrook Middle/High School and Reimburse Expenditures with the 

Proceeds of Future Debt 

19 

2. Approve Locker Room Renovations and a Building to House Restrooms,  

Concession Stand and Storage at Benbrook Middle/High School and the 

Reimbursement Resolution to Reimburse Expenditures with the Proceeds of 

Future Debt 

28 

C. Approve the Amended Funds Transfer Agreement Between Child Care Associates 

and Fort Worth Independent School District for Childcare Services for the 2016-

2017 School Year 

72 

D. Approve First Reading (TASB Update) - Revision to Board Policy BQB (LOCAL), 

CAA (LOCAL), CH (LOCAL), CKE (LOCAL), DBA (LOCAL), DEA (LOCAL), 

DEAA (LOCAL), DEAB (LOCAL), EB (LOCAL), EEH (LOCAL), FD (LOCAL), 

FEA (LOCAL), FNC (LOCAL), and FO (LOCAL) 

78 

E. Approve Proclamation Recognizing February 2017 as Black History Month in Fort 

Worth ISD 

167 

F. Approve Second Reading:  I.M. Terrell and Van Zandt Guinn Elementary School 

Boundary Adjustment 

170 

G. Approve Second Reading:  South Hills & Southwest High Schools Boundary 

Adjustment 

173 

H. Approve Second Reading:  Daggett & Alice Contreras Elementary School Boundary 

Adjustment 

176 

I. Approval of Child Nutrition Budget Amendment for the Period Ended January 31, 

2017 

179 

J. Approval of Budget Amendment for the Period Ended January 31, 2017 182 

K. Approval of the License Agreement with Texas Christian University for the 2017 

Graduation Ceremonies of Paschal High School, South Hills High School, Trimble 

Technical High School, North Side High School and Arlington Heights High School 

185 

L. Approve the Minutes for the October 24, 2016, November 7, 2016, November 14, 

2016, November 28, 2016 and December 19, 2016 Racial Equity Committee 

Meetings 

 

204 

12. RECESS - RECONVENE IN BOARD CONFERENCE ROOM FOR 

EXECUTIVE SESSION 

 

 

13. EXECUTIVE SESSION  

A. Seek the Advice of its Attorneys Concerning Pending or Contemplated Litigation or 

Other Matters that are Exempt from Public Disclosure Under Article X, Section 9 of  

 

 



 

the Texas State Bar Rules and as Authorized by Section 551.071 of the Texas 

Government Code. 

B. Personnel Matters (Section 551.074)  

1. Director III, Compensation  

C. Security Implementation (Section 551.076)   

D. Real Property (Section 551.072) 

 

 

14. RECONVENE IN REGULAR SESSION - BOARD ROOM 

 

 

15. ACCEPT CONSENT AGENDA 

 

 

16. ACTION ITEMS  

A. Item/Items Removed from Consent Agenda  

B. Personnel 

 

 

17. ACTION AGENDA ITEMS  

A. Authorize Superintendent to Negotiate and Execute Required Contracts and 

Agreements for Fire Station No. 10 Between the City of Fort Worth and Fort Worth 

Independent School District 

220 

B. Approval of the District of Innovation Committee 223 

C. Approve the First Reading of the Fort Worth ISD Racial and Ethnic Equity Policy 

AE (LOCAL) 

227 

D. Approve District-Wide Racial Equity Training and Program Services 

 

231 

18. COMMENTS BY BOARD MEMBERS OR SUPERINTENDENT ON CURRENT 

DISTRICT ACTIVITIES AND ANNOUNCEMENTS 

 

 

19. ADJOURN  
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CONSENT AGENDA ITEM 

BOARD MEETING 

February 14, 2017 

 

 

TOPIC: BOARD OF EDUCATION MEETING MINUTES 

 

 

BACKGROUND: 

 

The Open Meetings Act (the “Act”) was adopted in 1967 with the sole intent of making 

governmental decision-making accessible to the public.  (It was codified without substantive 

change as Government Code Chapter 551.)  The “Act” requires meetings of governmental bodies 

(school district board of trustees) to be open to the public, except for expressly authorized closed 

sessions, and to be preceded by public notice of the time, place and subject matter of the 

meeting. 

 

Section 551.021 of the Texas Government Code states that (a) A governmental body shall 

prepare and keep minutes of each open meeting of the body with the minutes containing the 

subject of each deliberation and indicating action taken on each vote, order or decision.  Section 

551.022 provides the minutes are public records and shall be available for public inspection and 

copying on request to the governmental body’s chief administrative officer or designee. 

 

In order to maintain compliance with Texas Code chapter 551 and the Texas Open Meetings Act, 

the Board must approve each set of minutes presented.  Upon approval, the minutes can then be 

made available to the public as an official record of a given meeting. 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve the Board Of Education Meeting Minutes  

2.  Decline to Approve the Board Of Education Meeting Minutes  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve The Board Of Education Meeting Minutes  
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FUNDING SOURCE 

 

No Cost 

 

Additional Details 

 

      

 

 

COST: 

 

None 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Board of Education 

 

 

RATIONALE: 

 

Approval of the attached Board of Education minutes allows the District to provide the public with 

an official record of any given meeting. 

 

 

INFORMATION SOURCE: 

 

Sammy Monge 
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CONSENT AGENDA ITEM 

BOARD MEETING 

January 24, 2017 

 

 

TOPIC: APPROVE PURCHASE AND INSTALLATION OF BATTING CAGES, 

SHOT PUT RINK, AND DISCUS RINK AT BENBROOK 

MIDDLE/HIGH SCHOOL AND REIMBURSE EXPENDITURES WITH 

THE PROCEEDS OF FUTURE DEBT 

 

 

 

BACKGROUND: 

 

Benbrook Middle/High School used to be a middle school and never had batting cages, a shot 

put rink, or discus rink.  The school has now been converted to include a high school and needs 

these amenities for baseball practice and expanding the athletic program.  We will add batting 

cages to the practice field and also add a shot put rink and discus rink.  We have selected 

Paragon Sports Constructors, LLC to provide the athletic amenities in the amount of 

$178,329.00.  They are a member of BuyBoard, Contract number 476-15.  

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Purchase and Installation of Batting Cages, Shot Put Rink, and Discus Rink at 

Benbrook Middle/High School and Reimburse Expenditurs with the Proceeds of Future Debt  

2.  Decline to Approve Purchase and Installation of Batting Cages, Shot Put Rink, and Discus Rink 

at Benbrook Middle/High School and Reimburse Expenditurs with the Proceeds of Future Debt  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Purchase and Installation of Batting Cages, Shot Put Rink, and Discus Rink at Benbrook 

Middle/High School and Reimburse Expenditurs with the Proceeds of Future Debt  
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FUNDING SOURCE 

 

General Fund 

                                 

                                 

 

 

Additional Details 

 

199-51-6299-001-071-99-455-000000 

 

 

COST: 

 

$178,329.00 

 

 

VENDOR: 

 

Paragon Sports Constructors, LLC 

 

 

PURCHASING MECHANISM 

 

Interlocal Agreement 

 

This purchase is in accordance with the Texas Education Code section 44.031 (j) regarding school 

district purchases made through an interlocal contract.  Pricing obtained through the Buyboard, 

Contract 476-15.  Supporting documentation is attached.  The recommended vendor is listed 

above.  

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Benbrook Middle/High School 

 

 

RATIONALE: 

 

It will provide batting practice for the baseball athletic program and other amenities. 
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INFORMATION SOURCE: 

 

Art Cavazos 

Gil Griffin 
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STATEMENT EXPRESSING 

OFFICIAL INTENT TO REIMBURSE 

EXPENDITURES WITH THE PROCEEDS OF FUTURE DEBT 

 

 
Whereas, the Fort Worth Independent School District (the “District”), a political subdivision of 

the State of Texas, expects to pay expenditures in connection with expanding the athletic program at 

Benbrook Middle/High School by adding batting cages to the practice field, shot put rink and a discus 

rink prior to the issuance of obligations by the District in connection with the financing of the Project from 

available funds, particularly funds of the District’s general fund; 

 

Whereas, the District finds, considers, and declares that the reimbursement of the District for the 

payment of such expenditures will be appropriate and consistent with the lawful objectives of the District, 

and, as such, chooses to declare its intention, in accordance with the provisions of Section 1.150-2 of the 

Treasury Regulations, to reimburse itself for such payments at such time as it issues obligations to finance 

the Project; 

 

THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE FORT WORTH 

INDEPENDENT SCHOOL DISTRICT THAT: 

 

Section 1.  The District reasonably expects it will incur debt, as one or more series of obligations, 

with an aggregate maximum principal amount not to exceed $178,329.00 for the purpose of paying the 

aggregate costs of the Project. 

 

Section 2.  All costs to be reimbursed pursuant hereto will be capital expenditures.  No tax-exempt 

obligations will be issued by the District in furtherance of this Statement after a date which is later than 

18 months after the later of (a) the date the expenditures are paid or (b) the date on which the property, 

with respect to which such expenditures were made, is placed in service. 

 

Section 3.  The foregoing notwithstanding, no tax-exempt obligation will be issued pursuant to 

this Statement more than three years after the date any expenditure which is to be reimbursed is paid. 

 

Date:  _______________, 2017 
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_____________________________________ 

                                                                   Jacinto Ramos, Jr.       

                                  President 

                                                   Fort Worth Independent School District 

 

SEAL 

 

 

 

ATTEST: 

 

 

 

_________________________________ 

Norman Robbins 

Secretary of the Board of Education 

Fort Worth Independent School District 
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CONSENT AGENDA ITEM 

BOARD MEETING 

February 14, 2017 

 

 

TOPIC: APPROVE  LOCKER ROOM RENOVATIONS AND A BUILDING TO 

HOUSE RESTROOMS, CONCESSION STAND AND STORAGE AT 

BENBROOK MIDDLE/HIGH SCHOOL AND THE REIMBURSEMENT 

RESOLUTION TO REIMBURSE EXPENDITURES WITH THE 

PROCEEDS OF FUTURE DEBT   

 

 

BACKGROUND: 

 

Improvements need to be made to Benbrook Middle/High School to further facilitate its 

conversion and growth from having been a middle school to its current use as a middle/high 

school.   The locker rooms for both males and females need to be renovated in order to 

accommodate all of the students.  Additionally, the school is in need of a building to house 

restrooms, concession stand and storage so athletic events at the school can be supported.  There 

will be seven (7) restroom stalls for females and three (3) restroom stalls and two (2) urinals for 

males.   Ed A. Wilson, Inc. has been selected to do both projects - the locker room renovation in 

the amount of $289,284.35, and the building to house restrooms, concession stand and storage in 

the amount of $482,650.47, for a total cost of $771.934.82.  The vendor is a member of 

BuyBoard, Contract Number 520-16 and has been used in the past with satisfactory results. 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Locker Room Renovations and A Building to House Restrooms, Concession Stand 

and Storage at Benbrook Middle/High School and Reimburse Expenditures with the Proceeds of 

Future Debt  

2.  Decline to Approve Locker Room Renovations and A Building to House Restrooms, 

Concession Stand and Storage at Benbrook Middle/High School and Reimburse Expenditures with 

the Proceeds of Future Debt   

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Locker Room Renovations and A Building to House Restrooms, Concession Stand and 

Storage at Benbrook Middle/High School and Reimburse Expenditures with the Proceeds of 

Future Debt    

 

28



 

FUNDING SOURCE 

 

General Fund 

                                 

 

Additional Details 

 

199-81-6629-001-071-99-455-000000    $289,284.35 

199-81-6629-001-071-99-455-000000    $482,650.47 

 

COST: 

 

$771,934.82 

 

 

VENDOR: 

 

Ed A. Wilson, Inc. 

 

 

PURCHASING MECHANISM 

 

Interlocal Agreement 

 

This purchase is in accordance with the Texas Education Code section 44.031 (j) regarding school 

district purchases made through an interlocal contract.  Pricing obtained through the Buyboard, 

Contract 520-16..  Supporting documentation is attached.  The recommended vendor is listed 

above.  

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Benbrook Middle/High School 

 

RATIONALE: 

 

Locker room renovations will provide necessary accommodations for students and constructing a 

building to house restrooms, concessions and storage will support athletic events at the school. 
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INFORMATION SOURCE: 

 

Art Cavazos 

Gil Griffin 
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STATEMENT EXPRESSING 

OFFICIAL INTENT TO REIMBURSE 

EXPENDITURES WITH THE PROCEEDS OF FUTURE DEBT 

 

 
Whereas, the Fort Worth Independent School District (the “District”), a political subdivision of 

the State of Texas, expects to pay expenditures in connection with the renovation of the male and female 

locker rooms and the construction of a building to house restrooms, concession stand and storage to 

support the athletic program at Benbrook Middle/High School prior to the issuance of obligations by the 

District in connection with the financing of the Project from available funds, particularly funds of the 

District’s general fund; 

 

Whereas, the District finds, considers, and declares that the reimbursement of the District for the 

payment of such expenditures will be appropriate and consistent with the lawful objectives of the District, 

and, as such, chooses to declare its intention, in accordance with the provisions of Section 1.150-2 of the 

Treasury Regulations, to reimburse itself for such payments at such time as it issues obligations to finance 

the Project; 

 

THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE FORT WORTH 

INDEPENDENT SCHOOL DISTRICT THAT: 

 

Section 1.  The District reasonably expects it will incur debt, as one or more series of obligations, 

with an aggregate maximum principal amount not to exceed $771,934.82 for the purpose of paying the 

aggregate costs of the Project. 

 

Section 2.  All costs to be reimbursed pursuant hereto will be capital expenditures.  No tax-exempt 

obligations will be issued by the District in furtherance of this Statement after a date which is later than 

18 months after the later of (a) the date the expenditures are paid or (b) the date on which the property, 

with respect to which such expenditures were made, is placed in service. 

 

Section 3.  The foregoing notwithstanding, no tax-exempt obligation will be issued pursuant to 

this Statement more than three years after the date any expenditure which is to be reimbursed is paid. 

 

Date:  _______________, 2017 
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_____________________________________ 

                                                                   Jacinto Ramos, Jr.       

                                  President 

                                                   Fort Worth Independent School District 

 

SEAL 

 

 

 

ATTEST: 

 

 

 

_________________________________ 

Norman Robbins 

Secretary of the Board of Education 

Fort Worth Independent School District 
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Form Version 2016-08-12   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

February 14, 2017 

 

 

TOPIC: APPROVE THE AMENDED FUNDS TRANSFER AGREEMENT 

BETWEEN CHILD CARE ASSOCIATES AND FORT WORTH 

INDEPENDENT SCHOOL DISTRICT FOR CHILDCARE SERVICES FOR 

THE 2016-2017 SCHOOL YEAR 

 

 

BACKGROUND: 

 

For a number of years, the District has transferred funds to Child Care Associates for the provision 

of childcare services for identified teen parents who are enrolled in Fort Worth ISD. 

 

Child Care Associates (CCA) administers the Child Care Management Services (CCMS) under 

contract with the local Workforce Solutions Board.  The CCMS manages multiple funding sources 

which are used to subsidize childcare costs for eligible populations, including teen parents.  

Childcare providers become vendors with the CCMS and are paid by the CCMS.  By referring 

teen parents who need care to the CCMS, the District is able to maximize and expand our funding 

for childcare services. 

 

On August 02, 2016, the Commission issued a state-wide freeze of child care assistance to 

everyone in the state which includes our teen parents. As of January 11, 2017, Tarrant County 

CCMS is not anticipating they will be able to provide child care assistance for the remainder of 

this school year. As a result of the freeze, Fort Worth ISD will need to pick up the cost of care 

that CCMS would have otherwise assisted with so that our teen parents can remain in school. 

The average monthly rate of child care assistance is approximately $600 a month per child in 

care. Our current budget of approximately $23,000 for child care assistance is now projected to 

increase to $50,000; an additional $27,000.   

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve The Amended Funds Transfer Agreement Between Child Care Associates And Fort 

Worth Independent School District For Childcare Services For The 2016-2017 School Year  

2.  Decline to Approve The Amended Funds Transfer Agreement Between Child Care Associates 

And Fort Worth Independent School District For Childcare Services For The 2016-2017 School 

Year  

3.  Remand to staff for further study 
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SUPERINTENDENT’S RECOMMENDATION: 

 

Approve The Amended Funds Transfer Agreement Between Child Care Associates And Fort 

Worth Independent School District For Childcare Services For The 2016-2017 School Year  

 

 

FUNDING SOURCE 

 

Special Revenue 

    

 

General Fund             

Additional Details 

 

481-32-6299-001-999-24-548-000000-17L87 

$10,000.00 

 

199-32-6299-001-999-24-460-000000 

$17,000.00 

 

 

COST: 

 

$23,000 + additional $27,000 = $50,000 

 

 

VENDOR: 

 

Child Care Associates 

 

 

PURCHASING MECHANISM 

 

Interlocal Agreement

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

The participating department is Adolescent Pregnancy Services which provides district-wide 

services to pregnant and parenting students who are enrolled in their home schools and in Project 

Reach. 
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RATIONALE: 

 

Child Care Associates administers the Child Care Management Services (CCMS) which has 

multiple funding sources to subsidize childcare costs for various populations including teen 

parents.  The District funds are being used to pay childcare costs for teen parents who are not 

eligible for subsidized childcare assistance.  The District is paying these childcare costs so that 

these teen parents can continue their education to graduation. 

 

The lack of available, accessible, quality childcare services is the major reason why parenting 

students drop out of the educational setting.  By referring teen parents to Child Care Associates, 

the District is providing childcare services so these students can remain in school to graduation.  

Their children also receive infant stimulation while their readiness for school is greatly enhanced. 

 

 

 

INFORMATION SOURCE: 

 

Charles Carroll 

Michael Steinert 

Leticia M. Guerrero 
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CONSENT AGENDA ITEM 

BOARD MEETING 

February 14, 2017 

 

 

TOPIC: APPROVE FIRST READING (TASB UPDATE) - REVISION TO BOARD 

POLICY BQB (LOCAL), CAA (LOCAL), CH (LOCAL), CKE (LOCAL), 

DBA (LOCAL), DEA (LOCAL), DEAA (LOCAL), DEAB (LOCAL), EB 

(LOCAL), EEH (LOCAL), FD (LOCAL), FEA (LOCAL), FNC (LOCAL), 

AND FO (LOCAL)  

 

 

BACKGROUND: 

 

The Texas Association of School Boards (TASB) assists school districts by ensuring proper 

standards are met in regards to state and federal guidelines by supporting and navigating through 

policy and regulation updates and changes. School districts with localized policy manuals 

receive several major policy updates per year called numbered updates. They are called 

“numbered updates” because they are numbered sequentially.  These updates respond to changes 

in state and federal law, court cases, and decisions by the Attorney General and by the 

Commissioner of Education.  In numbered updates TASB only makes recommendations where 

the district’s local policies are concerned. The Board of Trustees always has the final say 

regarding which policies go in the manual. 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve first reading (TASB Update) – revision to Board Policy BQB (LOCAL), CAA 

(LOCAL), CH (LOCAL), CKE (LOCAL), DBA (LOCAL), DEA (LOCAL), DEAA (LOCAL), 

DEAB (LOCAL), EB (LOCAL), EEH (LOCAL), FD (LOCAL), FEA (LOCAL), FNC (LOCAL), 

AND FO (LOCAL).  

2.  Decline to Approve first reading (TASB Update) – revision to Board Policy BQB (LOCAL), 

CAA (LOCAL), CH (LOCAL), CKE (LOCAL), DBA (LOCAL), DEA (LOCAL), DEAA 

(LOCAL), DEAB (LOCAL), EB (LOCAL), EEH (LOCAL), FD (LOCAL), FEA (LOCAL), FNC 

(LOCAL), AND FO (LOCAL). 

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve first reading (TASB Update) – revision to Board Policy BQB (LOCAL), CAA (LOCAL), 

CH (LOCAL), CKE (LOCAL), DBA (LOCAL), DEA (LOCAL), DEAA (LOCAL), DEAB 
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(LOCAL), EB (LOCAL), EEH (LOCAL), FD (LOCAL), FEA (LOCAL), FNC (LOCAL), AND 

FO (LOCAL).   

 

 

FUNDING SOURCE 

 

No Cost 

Additional Details 

 

Not Applicable 

 

 

COST: 

 

Not Applicable 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All schools and departments. 

 

 

RATIONALE: 

 

The approval of these policies will update the language as recommended by TASB. 

 

 

INFORMATION SOURCE: 

 

Sammy Monge 

Mia Hall 
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Board Policy Proposal 

 
 
 
 
 

OCTOB016 

 

 
 

  BQB(LOCAL): PLANNING AND DECISION MAKING PROCESS – CAMPUS LEVEL 
 
 
 

RATIONALE: 
Historically, campus administration has found it challenging to host eight meetings 
annually due to the limitations of the school calendar and the manner in which members 
are acquired. The policy has been amended to reflect two less required meetings per year. 
Additionally, a provision has been included mandating the principal or his/her designee to 
provide documentation in accordance with the reporting guidelines and procedures 
established by the District department responsible for monitoring SBDM compliance. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MIA HALL, DIRECTOR 
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Fort Worth ISD 
220905 

PLANNING AND DECISION-MAKING PROCESS
CAMPUS-LEVEL 

BQB
(LOCAL)

DATE ISSUED: 2/17/2011 
LDU 2011.01 
BQB(LOCAL)-X 

1 of 4

 

 

 

 
 

CAMPUS-LEVEL 
COMMITTEE 

 
 
 
 
 
 
 
 
 
 
 
CAMPUS 
PERFORMANCE 
OBJECTIVES 

 
 
 
 
 
 
 
 
 
WAIVERS 

 
 
 
 
 
 
 
 
 
 
 
COMMUNICATIONS 

A site-based decision-making team (SBDM) shall be established on 
each campus to assist the principal. The team shall meet as is 
mandated by statute for the purpose of implementing planning pro- 
cesses and site-based decision making in accordance with Board 
policy and administrative procedures and shall be co-chaired by 
the principal. 
 

The team shall serve exclusively in an advisory role except that 
each campus team shall approve the portions of the campus edu- 
cational improvement plan that address staff development needs. 
 

Each principal shall be responsible for the development of campus 
performance objectives. These objectives shall be formulated an- 
nually in accordance with a time line established by the District, 
shall support the District’s educational goals and objectives, and 
shall be specific to the academic achievement of students served 
at the campus, including, but not limited to students in special pop- 
ulations, such as special education, bilingual, gifted and talented, 
at risk, and Title I. The Board shall review and approve campus 
performance objectives. 
 

The principal/teacher-director shall be responsible for ensuring that 
no campus-initiated decision violates rule, law, or policy, unless the 
campus has obtained a waiver. 
 

Except as prohibited by law, a campus may apply to the Board for 
a waiver of a local policy. An application for a waiver must state 
the achievement objectives of the campus and the reasons for re- 
questing the waiver. The application must include written com- 
ments from the site-based decision-making team. 
 

The principal or designee shall ensure that the site-based decision- 
making team obtains broad-based community, parent, and staff 
input and provides information to those persons on a systematic 
basis. Communications shall include, but not be limited to, the fol- 
lowing: 
 

1. Periodic meetings to gather input and provide information on 
the work of the team. Meetings shall be advertised in the Dis- 
trict or campus publications; 

 

2. Articles in District or campus publications regarding the work 
of the team; 

 

3. Periodic reports on the work of the team that may be posted 
on campus bulletin boards; and 

 

4. Agendas and minutes of team meetings. 
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COMPOSITION 
 
 
 
 
 
 
 
 
 
 

 
PARENTS 

 
 
 
 
 
 
 
 
 
 
COMMUNITY 
MEMBERS 

 
 
 
 
 
 
 
 
 
BUSINESS 
REPRESENTATIVES 

 

 
 
 
 
 
 
 
 
CLASSROOM 
TEACHERS 

 
 
 
 
 
CAMPUS-BASED 
NONTEACHING 
PROFESSIONALS 

The site-based decision-making team shall be composed of the 
principal/teacher-director and 13 other members who represent 
campus-based professional staff, parents, businesses, and the 
community. Two-thirds of the District and campus staff shall be 
classroom teachers. The remaining one-third shall be District- and 
campus-level professional staff.  For the purposes of this policy, 
District-level professional staff shall be defined as professionals 
who have responsibilities at more than one campus, including but 
not limited to central office staff. 
 

The site-based decision-making team shall include at least three 
parents of students currently enrolled within the District, elected by 
parents (with the election to be supervised by the predominant 
parent group). They shall be representative of the community’s 
diversity. The principal shall, through a variety of channels, inform 
all parents of campus students about the team’s duties and com- 
position and solicit the names of volunteers to be placed on the 
ballot. 
 

The site-based decision-making team shall include at least two 
community members selected by the principal/teacher-director and 
the elected representatives of the team. They shall be representa- 
tive of the community’s diversity. The principal shall use several 
methods of communication to ensure that community representa- 
tives are informed of the team and are provided the opportunity to 
participate. Community member representatives must reside in the 
District. 
 

The site-based decision-making team shall include at least two 
business representatives selected by the principal/teacher-director 
and the elected representatives of the team. They shall be repre- 
sentative of the community’s diversity. The principal shall use sev- 
eral methods of communication to ensure that business represent- 
atives are informed of the team and are provided the opportunity to 
participate. Business representatives need not reside in nor oper- 
ate businesses in the District. 
 

Four classroom teachers shall be nominated and elected by class- 
room teachers with the election to be supervised by the principal 
and members of the SBDM team. A classroom teacher is one who 
is involved in direct instructional responsibilities at least four hours 
per day. 
 

One campus-based nonteaching professional shall be nominated 
and elected by nonteaching professionals assigned to that campus 
with the election to be supervised by the principal and members of 
the SBDM team. 
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TERM 

 
 
 
 
 
VACANCY 
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REPORTING 

 

 
 
 
ORGANIZATION 

One District-level professional staff member shall be nominated 
and elected by all professional staff assigned to that campus with 
the election to be supervised by the principal and members of the 
SBDM team. A District-level professional staff member is one who 
serves multiple campuses. 
 

An employee’s affiliation or lack of affiliation with any organization 
or association shall not be a factor in either the nomination or elec- 
tion of representatives on the site-based decision-making team. 
Nominated employees shall give their consent to serve on the 
team before they are eligible for election. Nominations and elec- 
tions shall be supervised by the principal and members of the 
SBDM team. 
 

Additional members to the site-based decision-making team may 
be added by the 14 members of the core team in order to reflect 
the diversity of the community and the needs of the school. 
 

Schools may choose to specify in their bylaws staggered terms for 
site-based decision-making team members. Those schools choos- 
ing to implement staggered terms must provide for the election of 
at least one teacher and one parent each year. 
 

A vacancy during a term shall be filled for the remainder of the term 
by election or selection as appropriate for the category. 
 

The site-based decision-making team shall meet at the call of the 
principal with a minimum of  eight  six meetings per year. The prin- 
cipal shall set the agenda for each meeting. All meetings shall be 
held outside the regular school day. 
 

Agendas, sign-in sheets, meeting minutes and all documents dis- 
seminated during the meeting shall be reported in accordance with 
the guidelines established by the supervising District department. 
 

Each site-based decision-making team shall develop and agree on 
an organizational structure, including bylaws and procedures, for 
addressing decisions in the areas of planning, budgeting, curricu- 
lum, staffing patterns, campus curriculum, and school organization, 
which include: 
 

1. Establishing processes (such as quality circles, ad hoc com- 
mittees, task forces, and/or subcommittees) to examine is- 
sues in depth, develop recommendations, and make deci- 
sions; 

 

2. Establishing decision-making procedures and/or processes 
for reaching agreement; and 
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3.   Establishing processes for submission of issues to the team 
for consideration and for communication  with all members of 
the school community about the team's activities. 
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Board Policy Update #103 
 

 
 

  CAA(LOCAL): FISCAL MANAGEMENT GOALS AND OBJECTIVES ‐ FINANCIAL 

ETHICS 
 

RATIONALE: 
Revisions to this local policy on financial ethics are recommended as a result of revised 
federal regulations governing all federal grants and awards, known as the new 
Education Department General Administrative Regulations (EDGAR). 

 

 
The standards of conduct in CAA(LOCAL), which require individuals involved in district 
financial transactions to act with integrity and diligence and prohibit those individuals 
from engaging in fraud or financial impropriety, have been broadened to include 
"agents," as referred to in EDGAR conflict of interest provisions. 

 
For further clarification, new text affirmatively states that FRAUD AND FINANCIAL 
IMPROPRIETY includes the failure to comply with requirements for state and federal 
awards (item 14) and the failure to provide financial records as required by federal 
entities (item 10). At FEDERAL AWARDS DISCLOSURE, text reiterates the legal 
requirement for a district to disclose in writing to the federal awarding agency or pass‐ 
through entity (TEA) any violations of federal criminal law involving fraud, bribery, or 
gratuity violations potentially affecting a federal grant award. 

 
 

Please note that we have retained, unchanged, your locally developed provisions that 
direct to your chief internal auditor or the fraud hotline any REPORTS related to 
FRAUD PREVENTION and that assign responsibility to your chief internal auditor for 
FRAUD INVESTIGATIONS and, at RESPONSE, for informing the superintendent and 
board and for referring applicable fraud matters to law enforcement. The required 
provisions addressing the FALSE CLAIMS ACT also remain unchanged. 

 
 
 
 
 
 
 
 

MIA HALL, DIRECTOR 
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All Trustees, employees, vendors, contractors , a ge n t s, 
consultants, volunteers, and any other parties who are involved in 
the District’s financial transactions shall act with integrity and 
diligence in duties involving the District’s fiscal resources. 

 

 
Note: See the following policies and/or administrative regula- 

tions regarding conflicts of interest, ethics, and financial 
oversight: 

 

 Code of ethics: 
for Board members—BBF 
for employees—DH 

 

 Financial conflicts of interest: 
for public officials—BBFA 
for all employees—DBD 
for vendors—CHE 

 

 Compliance with state and federal grant and award 
requirements:  CB, CBB 

 

 Financial conflicts and gifts and gratuities regard- 
 in g  involving federal funds:  CB , CBB 

 

 Systems for monitoring the District’s investment 
program:  CDA 

 

 Budget planning and evaluation: CE 
 

 Compliance with accounting regulations:  CFC 
 

 Activity fund management: CFD 
 

 Criminal history record information for employees: 
DBAA, DC 

 

 Disciplinary action for fraud by employees: DCD, 
DCE, and DF series 

 

 

FRAUD AND 
FINANCIAL 
IMPROPRIETY 

 
 

DEFINITION 

The District prohibits fraud and financial impropriety, as defined be- 
low, in the actions of its Trustees, employees, vendors, contractors, 
 a ge n t s,  consultants, volunteers, and others seeking or 
maintaining a business relationship with the District. 
 

Fraud and financial impropriety shall include but not be limited to: 
 

1. Forgery or unauthorized alteration of any document or ac- 
count belonging to the District. 

 

2. Forgery or unauthorized alteration of a check, bank draft, or 
any other financial document. 
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FINANCIAL CONTROLS 
AND OVERSIGHT 

 

 
 
 
FRAUD PREVENTION 

 

 
 
 

REPORTS 

3. Misappropriation of funds, securities, supplies, or other Dis- 
trict assets, including employee time. 

 

4. Impropriety in the handling of money or reporting of District fi- 
nancial transactions. 

 

5. Profiteering as a result of insider knowledge of District infor- 
mation or activities. 

 

6. Unauthorized disclosure of confidential or proprietary infor- 
mation to outside parties. 

 

7. Unauthorized disclosure of investment activities engaged in or 
contemplated by the District. 

 

8. Accepting or seeking anything of material value from contrac- 
tors, vendors, or other persons providing services or materials 
to the District, except as otherwise permitted by law or District 
policy.  [See  CB,  DBD] 

 

9. Inappropriately destroying, removing, or using records, furni- 
ture, fixtures, or equipment. 

 

10.   Failure to provide financial records required by federal, state, 
or local entities. 

 

11.   Failure to disclose conflicts of interest as required by law or 
District policy. 

 

12.   Knowingly submitting a false or fraudulent claim to obtain pay- 
ment from the United States government. 

 

13.   Any other dishonest act regarding the finances of the District. 
 

14.   Failure to comply with requirements imposed by law, the 
awarding agency, or a pass-through entity for state and fed- 
eral awards. 

 

Each employee who supervises or prepares District financial re- 
ports or transactions shall set an example of honest and ethical be- 
havior and shall actively monitor his or her area of responsibility for 
fraud and financial impropriety. 
 

The Superintendent or designee shall maintain a system of internal 
controls to deter and monitor for fraud or financial impropriety in 
the District. 
 

Any person who suspects fraud or financial impropriety in the Dis- 
trict shall report the suspicions immediately to the Superintendent 
or chief internal auditor. The Internal Audit’s Fraud Hotline shall 
also be available for reporting fraud. 
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PROTECTION 
FROM 
RETALIATION 

 
FRAUD 
INVESTIGATIONS 

 
RESPONSE 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FEDERAL AWARDS 
 DI SCLO SURE 

 

 
 
 
FALSE CLAIMS ACT 

Reports of suspected fraud or financial impropriety shall be treated 
as confidential to the extent permitted by law. Limited disclosure 
may be necessary to complete a full investigation or to comply with 
law. All employees involved in an investigation shall be advised to 
keep information about the investigation confidential. 
 

Neither the Board nor any District employee shall unlawfully retali- 
ate against a person who in good faith reports perceived fraud or 
financial impropriety. [See DG] 
 

The chief internal auditor shall promptly investigate reports of po- 
tential fraud or financial impropriety. 
 

If an investigation substantiates a report of fraud or financial impro- 
priety, the chief internal auditor shall promptly inform the Superin- 
tendent and the Board of the report, the investigation, and any re- 
sponsive action taken or recommended by the administration. 
 

If an employee is found to have committed fraud or financial impro- 
priety, the Superintendent or designee shall take or recommend 
appropriate disciplinary action, which may include termination of 
employment.  If a contractor or vendor is found to have committed 
fraud or financial impropriety, the District shall take appropriate ac- 
tion, which may include cancellation of the District’s relationship 
with the contractor or vendor. 
 

When circumstances warrant, the chief internal auditor shall refer 
matters to appropriate law enforcement or regulatory authorities. 
In cases involving monetary loss to the District, the District may 
seek to recover lost or misappropriated funds. 
 

The final disposition of the matter and any decision to file a criminal 
complaint or to refer the matter to the appropriate law enforcement 
or regulatory agency for independent investigation shall be made in 
consultation with the chief legal counsel and the Superintendent. 
 

The District shall disclose, in a timely manner in writing to the 
federal awarding agency or pass-through entity, all violations of 
federal criminal law involving fraud, bribery, or gratuity violations 
potentially affecting a federal grant award. [See CBB] 
 

The Superintendent or designee shall ensure that employees, ven- 
dors, and contractors with any responsibilities for services to be re- 
imbursed through Medicaid are informed of the False Claims Act 
and the District’s prohibition on knowingly submitting a false or 
fraudulent claim for payment, federal administrative remedies for 
false claims and statements, and state laws on false claims and 
statements. 
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ANALYSIS OF FRAUD 

The District’s procedures shall include information regarding re- 
porting suspected violations as provided at REPORTS, above, as 
well as reports to the State Office of Inspector General at 1-800- 
436-6184 or  h t tp s: // o ig. hh sc. st a te . t x. u s/  . 
 

After any investigation substantiates a report of fraud or financial 
impropriety, the Superintendent or designee shall analyze condi- 
tions or factors that may have contributed to the fraudulent or im- 
proper activity. The Superintendent or designee shall ensure that 
appropriate administrative procedures are developed and imple- 
mented to prevent future misconduct. These measures shall be 
presented to the Board for review. 
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All Trustees, employees, vendors, contractors, agents, consultants, 
volunteers, and any other parties who are involved in the District’s 
financial transactions shall act with integrity and diligence in duties 
involving the District’s fiscal resources. 

Note:  See the following policies and/or administrative regula-
tions regarding conflicts of interest, ethics, and financial 
oversight: 

 Code of ethics: 
for Board members—BBF 
for employees—DH 

 Financial conflicts of interest: 
for public officials—BBFA 
for all employees—DBD 
for vendors—CHE 

 Compliance with state and federal grant and award 
requirements:  CB, CBB 

 Financial conflicts and gifts and gratuities regarding 
federal funds:  CB, CBB  

 Systems for monitoring the District’s investment 
program:  CDA 

 Budget planning and evaluation:  CE 

 Compliance with accounting regulations:  CFC 

 Activity fund management:  CFD 

 Criminal history record information for employees:  
DBAA, DC 

 Disciplinary action for fraud by employees:  DCD, 
DCE, and DF series 

The District prohibits fraud and financial impropriety, as defined be-
low, in the actions of its Trustees, employees, vendors, contractors, 
agents, consultants, volunteers, and others seeking or maintaining 
a business relationship with the District. 

Fraud and financial impropriety shall include but not be limited to: 

1. Forgery or unauthorized alteration of any document or ac-
count belonging to the District. 

2. Forgery or unauthorized alteration of a check, bank draft, or 
any other financial document. 

FRAUD AND 
FINANCIAL 
IMPROPRIETY 

DEFINITION 
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3. Misappropriation of funds, securities, supplies, or other Dis-
trict assets, including employee time. 

4. Impropriety in the handling of money or reporting of District fi-
nancial transactions. 

5. Profiteering as a result of insider knowledge of District infor-
mation or activities. 

6. Unauthorized disclosure of confidential or proprietary infor-
mation to outside parties. 

7. Unauthorized disclosure of investment activities engaged in or 
contemplated by the District. 

8. Accepting or seeking anything of material value from contrac-
tors, vendors, or other persons providing services or materials 
to the District, except as otherwise permitted by law or District 
policy.  [See CB, DBD] 

9. Inappropriately destroying, removing, or using records, furni-
ture, fixtures, or equipment. 

10. Failure to provide financial records required by federal, state, 
or local entities. 

11. Failure to disclose conflicts of interest as required by law or 
District policy. 

12. Knowingly submitting a false or fraudulent claim to obtain pay-
ment from the United States government. 

13. Any other dishonest act regarding the finances of the District. 

14. Failure to comply with requirements imposed by law, the 
awarding agency, or a pass-through entity for state and fed-
eral awards. 

Each employee who supervises or prepares District financial re-
ports or transactions shall set an example of honest and ethical be-
havior and shall actively monitor his or her area of responsibility for 
fraud and financial impropriety. 

The Superintendent or designee shall maintain a system of internal 
controls to deter and monitor for fraud or financial impropriety in 
the District. 

Any person who suspects fraud or financial impropriety in the Dis-
trict shall report the suspicions immediately to the Superintendent 
or chief internal auditor.  The Internal Audit’s Fraud Hotline shall 
also be available for reporting fraud. 

FINANCIAL CONTROLS 
AND OVERSIGHT 

FRAUD PREVENTION 

REPORTS 
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Reports of suspected fraud or financial impropriety shall be treated 
as confidential to the extent permitted by law.  Limited disclosure 
may be necessary to complete a full investigation or to comply with 
law.  All employees involved in an investigation shall be advised to 
keep information about the investigation confidential. 

Neither the Board nor any District employee shall unlawfully retali-
ate against a person who in good faith reports perceived fraud or 
financial impropriety.  [See DG] 

The chief internal auditor shall promptly investigate reports of po-
tential fraud or financial impropriety. 

If an investigation substantiates a report of fraud or financial impro-
priety, the chief internal auditor shall promptly inform the Superin-
tendent and the Board of the report, the investigation, and any re-
sponsive action taken or recommended by the administration. 

If an employee is found to have committed fraud or financial impro-
priety, the Superintendent or designee shall take or recommend 
appropriate disciplinary action, which may include termination of 
employment.  If a contractor or vendor is found to have committed 
fraud or financial impropriety, the District shall take appropriate ac-
tion, which may include cancellation of the District’s relationship 
with the contractor or vendor. 

When circumstances warrant, the chief internal auditor shall refer 
matters to appropriate law enforcement or regulatory authorities.  
In cases involving monetary loss to the District, the District may 
seek to recover lost or misappropriated funds. 

The final disposition of the matter and any decision to file a criminal 
complaint or to refer the matter to the appropriate law enforcement 
or regulatory agency for independent investigation shall be made in 
consultation with the chief legal counsel and the Superintendent. 

The District shall disclose, in a timely manner in writing to the 
federal awarding agency or pass-through entity, all violations of 
federal criminal law involving fraud, bribery, or gratuity violations 
potentially affecting a federal grant award.  [See CBB] 

The Superintendent or designee shall ensure that employees, ven-
dors, and contractors with any responsibilities for services to be re-
imbursed through Medicaid are informed of the False Claims Act 
and the District’s prohibition on knowingly submitting a false or 
fraudulent claim for payment, federal administrative remedies for 
false claims and statements, and state laws on false claims and 
statements. 

PROTECTION 
FROM 
RETALIATION 

FRAUD 
INVESTIGATIONS 

RESPONSE 

FEDERAL AWARDS 
DISCLOSURE 

FALSE CLAIMS ACT 

96



Fort Worth ISD  
220905  
  
FISCAL MANAGEMENT GOALS AND OBJECTIVES CAA
FINANCIAL ETHICS (LOCAL)

 

DATE ISSUED: 11/2/2015   ADOPTED: 4 of 4
UPDATE 103 
CAA(LOCAL)-X 

 

The District’s procedures shall include information regarding re-
porting suspected violations as provided at REPORTS, above, as 
well as reports to the State Office of Inspector General at 1-800-
436-6184 or https://oig.hhsc.state.tx.us/. 

After any investigation substantiates a report of fraud or financial 
impropriety, the Superintendent or designee shall analyze condi-
tions or factors that may have contributed to the fraudulent or im-
proper activity.  The Superintendent or designee shall ensure that 
appropriate administrative procedures are developed and imple-
mented to prevent future misconduct.  These measures shall be 
presented to the Board for review. 

 

 

 

 

 

 

 

 

 

 
 

ANALYSIS OF FRAUD 
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The Board delegates to the Superintendent or designee the author-
ity to determine the method of purchasing, in accordance with CH 
(LEGAL), and to make budgeted purchases. 

However, any purchase or contract that exceeds $50,000 shall re-
quire Board approval and the issuance of a purchase order before 
a transaction may take place. 

No District employee with purchasing authority may authorize the 
purchase of anything from any person or from any firm that is con-
trolled, owned, or operated by that employee or from a relative 
within the second degree by blood or marriage of the employee.  
[See BBFA and BBFB for Board members] 

District employees shall not be permitted to make purchases for 
personal use through the District’s business office.  [See also CMB] 

The procurement function is assigned to the chief financial officer. 

The purchasing department shall supervise the purchase of all ma-
terials, supplies, equipment, and services for the District. 

All purchase commitments shall be made by the Superintendent or 
designee by purchase order in accordance with administrative pro-
cedures, including the District’s purchasing procedures. 

District procurements shall be made according to: 

1. Applicable law, and 

2. District administrative regulations, purchasing procedures and 
grant requirements when more restrictive than law.  

Bids or proposals that the District has chosen to accept through 
electronic transmission shall be administered in accordance with 
Board-adopted rules.  Such rules shall safeguard the integrity of 
the competitive procurement process; ensure the identification, se-
curity, and confidentiality of electronic bids or proposals; and en-
sure that the electronic bids or proposals remain effectively uno-
pened until the proper time. 

Any contract for greater than $25,000 shall require the signature of 
the Superintendent or designee.   

The District seeks to increase the pool of qualified firms competing 
for contracts by providing small and local firms, and historically un-
derutilized businesses (HUB) owned or operated by minorities or 
women with information and access to compete for construction, 
architecture, engineering and professional services contracts; and 

PURCHASING 
AUTHORITY 

BOARD APPROVAL 

PROCUREMENT 
RESTRICTION 

PERSONAL 
PURCHASES 

PROCUREMENT 
FUNCTION 

PURCHASE 
COMMITMENTS 

GENERAL 
PROCUREMENT 
REQUIREMENTS 

ELECTRONIC BIDS 
OR PROPOSALS 

AUTHORITY TO 
SIGN CONTRACTS 

ENCOURAGEMENT OF 
SMALL AND LOCAL 
FIRMS 
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referral services to technical assistance, financial, bonding and in-
surance, and certification services that promote the long-term com-
petitive capacity of such firm. 

The District will develop and maintain procedures to ensure that 
small and local firms, and firms owned or operated by minorities or 
women are afforded an equitable opportunity to compete on all Dis-
trict contracts.  Such procedures may include, but not be limited to, 
attending pre-bid and pre-proposal conferences and conducting 
seminars and training workshops to assist HUB-designated ven-
dors become an active participant in District contracting opportuni-
ties. 

Nothing herein shall be construed to authorize or require expendi-
ture of funds for goods and services apart from normal statutory 
purchasing processes. 

A HUB is defined as a business formed for the purpose of making 
a profit in which at least 51 percent of the business is owned, oper-
ated, and controlled by one or more of the following: 

1. “Minority-Owned Business Enterprise (MBE)” is defined for 
the purposes of this policy to mean a business enterprise that 
is at least 51 percent owned by a minority individual or group; 
or in the case of any publicly owned business, at least 51 per-
cent of the stock of which is owned by one or more minority 
groups and whose management and daily operations are con-
trolled and operated by one or more of these individuals. 

2. “Minority individual” is defined for purposes of this policy to in-
clude Black Americans, Hispanic Americans, Asian Ameri-
cans, Asian-Pacific Americans, Native Americans or persons 
with a disability. 

3. “Woman-Owned Business Enterprise (WBE)” is defined for 
purposes of this policy as a business enterprise that is at least 
51 percent owned by a woman or women; or in the case of 
any publicly owned business, at least 51 percent of the stock 
of which is owned by one or more women and whose man-
agement and daily business operations are controlled and op-
erated by one or more women. 

4. “Small Business Enterprise” is defined for purposes of this 
policy as one that, at the time of contract award meets the fol-
lowing requirements: 

 Is independently owned and operated, is not dominant in 
the field of operation in which it is proposing, has its prin-
cipal place of business located in the United States and 
is organized for profit; 

IMPLEMENTATION 

HISTORICALLY 
UNDERUTILIZED 
BUSINESS 
ENTERPRISES 

105



Fort Worth ISD  
220905  
  
PURCHASING AND ACQUISITION CH
 (LOCAL) 

DATE ISSUED: 12/22/2014   3 of 5
UPDATE 101  
CH(LOCAL)-X   

 Is at least 51 percent owned, or in the case of a publicly 
owned business, at least 51 percent of its voting stock is 
owned by United States citizens or lawfully fully admitted 
permanent resident aliens; and 

 Has, including its affiliates, a number of employees or 
annual receipts not exceeding the regulatory require-
ments found in 13 C.F.R. Part 121.  Size standards have 
been established for types of economic activity, or indus-
try, generally under the North American Industrial Classi-
fication System (NAICS). 

The Board’s expectation is that a minimum of 25 percent of all Dis-
trict work advertised for competitive procurement for capital im-
provement program construction projects will be performed by his-
torically underutilized business enterprises as prime contractors or 
as subcontractors.  However, nothing in this policy shall operate in 
violation of law, including the provisions of the revised civil statutes 
of Texas, Texas Education Code Section 44.031, or any other pro-
vision of state or federal law. 

Any business wishing to be identified by the District as a small, 
women-owned, or minority business shall be certified as such by 
the City of Fort Worth, Tarrant County, the state of Texas, the North 
Central Texas Regional Certification Agency, the U.S. Small Busi-
ness Administration (SBA) or any other recognized certification 
agency.  

When a contract or purchase order for professional and consulting 
services exceeds $25,000, these services shall be formally, com-
petitively acquired using the Professional Services Procurement 
Act, Texas Government Code Chapter 2254, or Texas Education 
Code 44.031 as applicable. 

The Board delegates the authority to make emergency purchases 
where school equipment or facilities are destroyed, severely dam-
aged, or experience a major unforeseen operational or structural 
failure, to the Superintendent or division chief. Any such emer-
gency purchase over $50,000 shall be ratified by the Board at its 
next regular scheduled meeting.  

The Board reserves the right to allow the purchasing department to 
issue purchasing cards to District personnel in lieu of a purchase 
order in accordance with District administrative regulations and 
purchasing procedures. 

 

In the event that a small, infrequent purchase in an amount of $150 
or less is required on short notice in order to conduct a group 
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meeting or similar District-related activity, such a purchase may be 
made by a District employee using his or her personal funds.  Such 
a purchase, properly receipted and authorized, shall be reimbursed 
by the accounting department.  Under no circumstances may these 
exceptional procedures be used to circumvent normal purchasing 
procedures and practice. 

The Board shall assume responsibility for debts incurred in the 
name of the District so long as those debts are for purchases made 
in accordance with the adopted budget, state law, Board policy, 
and the District’s administrative or purchasing procedures.  [See 
CE] The Board shall not be responsible for debts incurred by per-
sons or organizations not directly under Board control.  Persons 
making unauthorized purchases shall assume full personal respon-
sibility for all such debts. 

Notwithstanding anything in this policy to the contrary, the Board 
reserves the right to reject any and all bids and proposals, to award 
contracts that appear to be advantageous to the District, and to 
waive all formalities in bidding. 

Any party who believes they are aggrieved in connection with a 
procurement action may protest to the chief financial officer.  The 
protest shall be submitted in writing within ten business days after 
the award by the Board or issuance of a purchase order if Board 
approval is not required.   

In the event of a timely protest, the responsible office shall not pro-
ceed further with the procurement unless the chief financial officer 
makes a determination that the purchase is necessary to protect 
substantial interests of the District. 

The chief financial officer shall convene a hearing committee of at 
least three administrators to review the protest.  Members of the 
committee shall not be from the campus/department requesting the 
purchase nor the purchasing department. The protest hearing shall 
follow the District’s administrative procedures as established by the 
chief financial officer and these procedures shall be provided to the 
protesting vendor. 

Following the hearing, the chief financial officer shall issue a deter-
mination relating to the protest within the timeframe outlined in ad-
ministrative procedures.  The determination shall: 

1. State the reasons for the action taken, if any; and 

2. Inform the protesting party of the right to appeal the determi-
nation to the Board in accordance with Board policy GF(LO-
CAL). 
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Board Policy Update #103 
 

 
 

  CKE(LOCAL): SAFETY PROGRAM/RISK MANAGEMENT – SECURITY 

PERSONNEL 
 

 
RATIONALE 

As explained at CKE(LEGAL), HB 2684 requires districts of a certain size at which a school 
resource officer (SRO) provides law enforcement to adopt a policy requiring the SRO to 
complete the model training curriculum for SROs developed by the Texas Commission on 
Law Enforcement (TCOLE). 

 

 
The new text at TRAINING now requires SROs to receive at least the minimum amount of 
education and training required by law. This text was broadly drafted to meet the new 
policy requirement and any other current or future training requirements and is suitable 
for districts of any size that use SROs. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MIA HALL, DIRECTOR 
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SCHOOL RESOURCE 
OFFICERS 

 
 
 
 
 

TRAINING 

To implement the District’s comprehensive safety programs, the 
District has entered into an agreement with a local law enforce- 
ment agency for school resource officers. School resource officers 
shall provide services consistent with the terms of the agreement, 
the comprehensive safety programs, and Board policy. 
 

All school resource officers shall receive at least the minimum 
amount of education and training required by law. 
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To implement the District’s comprehensive safety programs, the 
District has entered into an agreement with a local law enforce-
ment agency for school resource officers.  School resource officers 
shall provide services consistent with the terms of the agreement, 
the comprehensive safety programs, and Board policy. 

All school resource officers shall receive at least the minimum 
amount of education and training required by law. 

SCHOOL RESOURCE 
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Board Policy Update #105 
 

 
 

  DBA(LOCAL): EMPLOYMENT REQUIREMENTS AND RESTRICTIONS 

CREDENTAIL AND RECORDS 
 

 
RATIONALE: 

 

DBA (LEGAL): ESSA deleted the federal requirement for teachers and paraprofessionals 

to be "highly qualified," prompting Policy Service to remove those provisions and make 

other conforming adjustments to this legally referenced policy on credentials and 

records. ESSA requires a school that receives Title I funds to provide a parent notice 

when the parent's child has been assigned or taught for four or more consecutive 

weeks by a teacher who does not meet state certification or licensure requirements for 

the grade level and subject area in which the teacher has been assigned. 
 

New provisions from ESSA at FEDERAL REQUIREMENTS FOR TEACHERS AND 

PARAPROFESSIONALS, on page 4, include the requirement for teachers and 

paraprofessionals working in Title I, Part A programs to meet applicable state 

certification and licensure requirements. The FEDERAL REQUIREMENTS FOR SPECIAL 

EDUCATION TEACHERS under ESSA require state certification as a special education 

teacher, with no waiver of requirements, and a bachelor’s degree. 

At FORMER EMPLOYEES, on page 7, a revision from amended Administrative Code 

rules effective January 7, 2016, allows a scanned version of an original service record 

to be considered official if one employing district sends it directly to another 

employing district. 
 
 
 
 
 

 
(continued on next page) 

 

 
MIA HALL, DIRECTOR 
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(continued) 
 

 
DBA (LOCAL): As mentioned above at DBA(LEGAL), ESSA deleted the federal 

requirement for teachers and paraprofessionals to be "highly qualified." As a 

result, we recommend deletion of the text on parent notification where a regular 

teacher is not "highly qualified." Provisions excepting notification when a highly 

qualified home campus teacher of a secondary student assigned to DAEP was the 

teacher of record have also been deleted from the policy, as these provisions 

were based on TEA's interpretation of the former federal "highly qualified" 

requirements. 

Please note: State law requires a district to notify a parent if his or her child is in a 

classroom for which the district has assigned an inappropriately certified or 

uncertified teacher for more than 30 consecutive instructional days during the 

school year. See DBA(LEGAL) for this and federally required notice provisions. 
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PARENT 
NOTIFICATION 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
UPDATING 
CREDENTIALS 

 
 
 
 
 
 
 
 
FALSIFICATION OF 
RECORDS 

 
 

 
MISREPRESENTATION 

 
 
 
 
 
 
 
 
 
 
 
CONTRACT 
PERSONNEL 

The District shall notify parents of students in classrooms in which 
 t h e re gu la r  te ache r is  no t  “h ig h ly qu a lif ied , ” a s  requ 
ire d  b y  la w.  
 

Notification shall not be required, however, when: 
 

1.  The home campus teacher of a secondary school student as- 
signed to a DAEP is considered the teacher-of-record; and 

 

2.  The home campus teacher: 
 

a.  Is highly qualified, 
 

b. Assigns and evaluates the student’s coursework, 
 

c. Provides substantially the same coursework and uses 
the same grading standards as in the regular classroom, 

 

d. Has final authority on the coursework grades and the fi- 
nal grade for the course, and 

 

e. Is regularly available for face-to-face consultation with 
the student and the DAEP teacher; and 

 

3. The DAEP teacher meets all applicable SBEC certification 
requirements. 

 

All employees who have earned certificates, endorsements, or de- 
grees of higher rank since the previous school year shall file with 
the Districthuman resources department: 
 

1. An official college transcript showing the highest degree 
earned and date conferred. 

 

2. Proof of the certificate or endorsement. 
 

Any applicant or employee who knowingly revises, changes, or al- 
ters any teacher’s certificate, diploma, or other instrument having 
the force of a teacher’s certificate shall be subject to disciplinary 
action by the District and the state.  [See DFAA, DFBA, DFBB] 
 

Any applicant or employee who knowingly gives false information 
on an application for employment, transcripts, references, federal 
I-9 forms, or who represents himself or herself as having a degree 
from a college or university accredited by an appropriate agency 
for the purpose of District policies regarding certification, salaries 
or salary increments/stipends, foundation school programs, or job 
placement and advancement, and that college or university is not 
accredited by an appropriate agency, shall be subject to discipli- 
nary action by the District. 
 

The Superintendent or designee shall ensure that contract person- 
nel possess valid credentials before issuing contracts. 
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SOCIAL SECURITY 
NUMBER 

The District shall not use an employee’s social security number as 
an employee identifier, except for tax purposes [see DC]. In ac- 
cordance with law, the District shall keep an employee’s social se- 
curity number confidential. 
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All employees who have earned certificates, endorsements, or de-
grees of higher rank since the previous school year shall file with 
the District: 

1. An official college transcript showing the highest degree 
earned and date conferred. 

2. Proof of the certificate or endorsement. 

Any applicant or employee who knowingly revises, changes, or al-
ters any teacher’s certificate, diploma, or other instrument having 
the force of a teacher’s certificate shall be subject to disciplinary 
action by the District and the state.  [See DFAA, DFBA, DFBB] 

Any applicant or employee who knowingly gives false information 
on an application for employment, transcripts, references, federal 
I-9 forms, or who represents himself or herself as having a degree 
from a college or university accredited by an appropriate agency 
for the purpose of District policies regarding certification, salaries 
or salary increments/stipends, foundation school programs, or job 
placement and advancement, and that college or university is not 
accredited by an appropriate agency, shall be subject to discipli-
nary action by the District. 

The Superintendent or designee shall ensure that contract person-
nel possess valid credentials before issuing contracts. 

social security number. The District shall not use an employee’s so-
cial security number as an employee identifier, except for tax pur-
poses [see DC].  In accordance with law, the District shall keep an 
employee’s social security number confidential.   
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The Superintendent shall recommend an annual compensation 
plan for all District employees.  The compensation plan may in-
clude wage and salary structures, stipends, benefits, and incen-
tives.  [See also DEAA] The recommended plan shall support Dis-
trict goals for hiring and retaining highly qualified employees.  The 
Board shall review and approve the compensation plan to be used 
by the District.  The Board shall also determine the total compensa-
tion package for the Superintendent.  [See BJ series] 

The Superintendent shall implement the compensation plan and 
establish procedures for plan administration consistent with the 
budget.  The Superintendent or designee shall classify each job ti-
tle within the compensation plan based on the qualifications, du-
ties, and market value of the position.   

 Salaried employees hired at the beginning of the school year who 
work all days allocated for their position, shall be paid over 12 
months in equal, monthly or bimonthly installments regardless of 
the number of months employed during the school year. Salaried 
employees hired during the school year shall be paid in accord-
ance with administrative regulations. 

The Superintendent shall recommend to the Board an amount for 
employee pay increases as part of the annual budget.  The Super-
intendent or designee shall determine pay adjustments for individ-
ual employees, within the approved budget following established 
procedures.   

To be eligible for a pay increase, an employee must have a satis-
factory evaluation from the prior school year and must have 
worked and been paid for at least four and one-half months, a full 
semester or more than four calendar months, or 90 actual working 
days in the current year. An employee may combine days worked 
in another school district, or other accredited entity recognized by 
the Texas Education Agency (TEA) in the current year with days 
worked in the District in the current year to satisfy this requirement, 
provided the service rendered previously is evaluated as creditable 
according to state and local regulations regarding service credit. 

A contract employee’s pay may be increased after performance on 
the contract has begun only if authorized by the compensation plan 
of the District or there is a change in the employee’s job assign-
ment or duties during the term of the contract that warrants addi-
tional compensation.  Any such changes in pay that do not conform 
with the compensation plan shall require Board approval.  [See 
DEA(LEGAL) for provisions on pay increases and public hearing 
requirements] 
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The Superintendent may grant a pay increase to a noncontract em-
ployee after duties have begun because of a change in the em-
ployee’s job assignment or to address pay equity.  The Superinten-
dent shall report any such pay increases to the Board at the next 
regular meeting. 

The Board may authorize programs to pay a signing incentive to 
teachers upon such terms and conditions as the Superintendent 
may recommend, to encourage early employment commitments, 
and to meet critical subject area and other critical needs of the Dis-
trict.  Fulfillment of a minimum of one year of service under such 
contracts where incentives are paid is a requirement to fully earn 
such an incentive.  The District shall seek restitution or reimburse-
ment for incentives paid but not earned, unless such reimburse-
ment is waived by the Superintendent for good cause. 

If the Board chooses to pay employees during an emergency clo-
sure for which the workdays are not scheduled to be made up at a 
later date, then that authorization shall be by resolution or other 
Board action and shall reflect the purpose served by the expendi-
ture.  [See EB for the authority to close schools] 
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Board Policy Update #102 
 

 
 

  DEAA(LOCAL): COMPENSATION PLAN – INCENTIVES AND STIPENDS 
 

 
 

RATIONALE: 
As part of the reexamination of the DEA series, we have recommended several changes to 
this local policy on incentives and stipends: 

 Due to lack of funding for a master teacher program, provisions on master teacher 
stipends are recommended for deletion. 

 We have recommended a new sentence to require the superintendent to include 
a STIPEND pay schedule as part of the compensation plan described at DEA. 

 Moved from DEA is the provision authorizing the superintendent to assign 
noncontractual supplemental duties to exempt employees. 

 In response to changes in state incentive programs, specifically the Educator 
Excellence Innovation Program, we have revised the relevant policy text giving the 
superintendent the authority to submit plans and grant applications for incentive 
and “innovation” programs and submit those documents to TEA “or other granting 
organizations.” 

 Any locally developed incentive programs must be addressed in the district’s 
compensation plan. 

 
 
 
 

 
DEAA (LEGAL) COMPENSATION PLAN INCENTIVES AND STIPENDS 

 
As part of the reorganization of the DEA series, the title of this policy has been changed to 
Compensation Plan, with the subtitle remaining Incentives and Stipends. 

 
 
 
 
 
 
 

MIA HALL, DIRECTOR 
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STIPEND 
 

 
 
 
MASTER TEACHER 
STIPENDS 

 

SUPPLEMENTAL 
DUTIES 

 
 
 
 
 
 
 
 
 
 
 
 
 

LOCAL CRITERIA 
 
 
 

 
EDUCATOR 
INCENTIVE  AND 
INNOVATION 
PROGRAMS 

 Th e S up e rint en de n t sha ll re co mme nd a  st ip en d pa y  
sch ed u le  a s  
 p a rt of   At  the  a nn ua l co mpe n sa t ion p la n  e nd  of the  
Dist rict .   [S ee  
 DE A ] 
 

 Th e S up e rint en de n t o r d e sig ne e  ma y a ssign n on co n 
t ra ct ua l  su p -  
 p le men t a l du t ie s no t  re la t ed t o t he  p rima ry  jo b a ssig 
n men t  t o p e r- 
 so nn e l e xe mp t u nd e r t he  Fa ir L ab o r S t an da rd s A ct  
(FL SA ),  as  
 n ee de d .  [S ee  DK (LO CAL )]  Th e e mp lo yee  scho o l ye a 
r,  a  ma ste r  
 t e a ch e r  shall be  co mp en sat ed  pa id  the  st ipen d  for these 
assign- 
 me n t s a cco rd ing  to  an y  mo n th  in wh ich  the  co mpen sa t 
io n  p lan  of  
 t e a ch e r p e rf o rmed   the  Dist rict.  prescribed duties for more 
than ten 
 d a ys.   [S ee  DBA ]  
 

If the number of master teachers exceeds the grants allocated, the 
District shall first fund the stipends for master teachers in their sec- 
ond or third year in the master program, as required by law. The 
District shall distribute the remaining funds among newly assigned 
 ma st e r  tea che rs  ba sed  o n :  
 

1.Length of time teaching in the subject area. 
 

2.Seniority in the District, as measured from the employee’s most 
recent date of hire. 

 

The Superintendent shall have authority to submit incentive plans 
and grant applications for incentive and innovation programs to 
TEA or other granting organizations, on behalf of the Board.  In cen 
-  
 t ive  The incentive plans shall address teacher eligibility, 
including any exclusions. 
 

Locally developed incentive programs, if any, shall be addressed in 
the compensation plan of the District.[See also DEA regarding sti- 
pends for noncontractual supplemental duties.] 
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The Superintendent shall recommend a stipend pay schedule as 
part of the annual compensation plan of the District.  [See DEA] 

The Superintendent or designee may assign noncontractual sup-
plemental duties not related to the primary job assignment to per-
sonnel exempt under the Fair Labor Standards Act (FLSA), as 
needed.  [See DK(LOCAL)] The employee shall be compensated 
for these assignments according to the compensation plan of the 
District. 

The Superintendent shall have authority to submit plans and grant 
applications for incentive and innovation programs to TEA or other 
granting organizations on behalf of the Board.  Incentive plans 
shall address teacher eligibility, including any exclusions. 

Locally developed incentive programs, if any, shall be addressed in 
the compensation plan of the District. 
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  DEAB(LOCAL): COMPENSATION PLAN – WAGE AND HOUR LAWS 
 

 

RATIONALE: 
Provisions on the Fair Labor Standards Act (FLSA), except for a provision on assigning 
supplemental duties, have been moved from DEA to this new local policy on wage and 
hour laws with the following revisions. 

 
Some NONEXEMPT employees paid on a salary basis are scheduled to work less than a 40‐ 
hour work week. For example, it is common for some salaried employees to work 37.5 
hours per week. However, as the revised policy text clarifies, the salary is intended to 
cover any time worked “up to and including” 40 hours in a week without obligating the 
district to pay the employee additional compensation if the employee works 40 hours or 
less that week. If an employee works more than 40 hours in a week, FLSA overtime 
provisions will apply. 

 
At COMPENSATORY TIME, ACCRUAL, the current policy text states that nonexempt 
employees may not accrue compensatory time over the number of hours stated in policy. 
If an employee exceeds that number of hours, the district will require the employee to use 
the compensatory time, or the district can decide to pay the employee for the 
compensatory time. For consistency in this paragraph and at USE, we have revised the text 
to refer to “compensatory time” rather than “overtime.” 

 
At USE, we have changed a reference from “fiscal” year to “duty” year for consistency 
within the paragraph. The policy requires an employee to use any compensatory time 
within the duty year in which it is earned. The district must pay the employee for any 
unused compensatory time remaining at the end of the “duty” year, previously “fiscal” 
year. 

 

 
DEAB(LEGAL) COMPENSATION PLAN WAGE AND HOUR LAWS 
As part of the reorganization of the DEA series, the title of this policy has been changed to 
Compensation Plan, and the subtitle has been changed to Wage and Hour Laws. The 
legally referenced text on wage and hour laws, previously at DEA, has been moved 
unaltered to this code. 

 
 
 
 

MIA HALL, DIRECTOR 
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CLASSIFICATION OF 
POSITIONS 

 

 
 
 

EXEMPT 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

NONEXEMPT 
 
 
 
 
 
 
 
 
 
 
 
 

WORKWEEK 
DEFINED 

 

 
COMPENSATORY 
TIME 

 

 
 
 

ACCRUAL 
 
 
 
 
 
 

 
USE 

The Superintendent or designee shall determine the classification 
of positions or employees as “exempt” or “nonexempt” for purpos- 
es of payment of overtime in compliance with the Fair Labor 
Standards Act (FLSA). 
 

The District shall pay employees who are exempt from the over- 
time pay requirements of the FLSA on a salary basis. The salaries 
of these employees are intended to cover all hours worked, and 
the District shall not make deductions that are prohibited under the 
FLSA. 
 

An employee who believes deductions have been made from his or 
her salary in violation of this policy should bring the matter to the 
District’s attention, through the District’s complaint policy. [See 
DGBA] If improper deductions are confirmed, the District will reim- 
burse the employee and take steps to ensure future compliance 
with the FLSA. 
 

Nonexempt employees may be compensated on an hourly basis or 
on a salary basis. Employees who are paid on an hourly basis 
shall be compensated for all hours worked. Employees who are 
paid on a salary basis are paid for up to and including a 40-hour 
workweek. 
 

A nonexempt employee shall have the approval of his or her su- 
pervisor before working overtime. An employee who works over- 
time without prior approval is subject to discipline but shall be 
compensated in accordance with the FLSA. 
 

For purposes of FLSA compliance, the workweek for District em- 
ployees shall begin at 12:00 a.m. Saturday and end at 11:59 p.m. 
Friday. 
 

At the District’s option, nonexempt employees may receive com- 
pensatory time off, rather than overtime pay, for overtime work. 
The employee shall be informed in advance if overtime hours will 
accrue compensatory time rather than pay. 
 

Compensatory time earned by nonexempt employees may not ac- 
crue beyond a maximum of 60 hours. If an employee has a bal- 
ance of more than 60 hours of compensatory time, the District shall 
require the employee to use the compensatory time, or at the Dis- 
trict’s option, the District shall pay the employee for the compensa- 
tory time. 
 

An employee shall use compensatory time within the duty year in 
which it is earned. If an employee has any unused compensatory 
time remaining at the end of a duty year, the District shall pay the 
employee for the compensatory time. 
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Compensatory time may be used at either the employee’s or the 
District’s option. An employee may use compensatory time in ac- 
cordance with the District’s leave policies and if such use does not 
unduly disrupt the operations of the District.  [See DEC(LOCAL)] 
The District may require an employee to use compensatory time 
when in the best interest of the District. 

132



Fort Worth ISD  
220905  
  
COMPENSATION PLAN DEAB
WAGE AND HOUR LAWS (LOCAL)

 

DATE ISSUED: 5/29/2015   1 of 2
UPDATE 102 
DEAB(LOCAL)-A 

 

The Superintendent or designee shall determine the classification 
of positions or employees as “exempt” or “nonexempt” for pur-
poses of payment of overtime in compliance with the Fair Labor 
Standards Act (FLSA). 

The District shall pay employees who are exempt from the over-
time pay requirements of the FLSA on a salary basis.  The salaries 
of these employees are intended to cover all hours worked, and 
the District shall not make deductions that are prohibited under the 
FLSA. 

An employee who believes deductions have been made from his or 
her salary in violation of this policy should bring the matter to the 
District’s attention, through the District’s complaint policy.  [See 
DGBA] If improper deductions are confirmed, the District will reim-
burse the employee and take steps to ensure future compliance 
with the FLSA. 

Nonexempt employees may be compensated on an hourly basis or 
on a salary basis.  Employees who are paid on an hourly basis 
shall be compensated for all hours worked.  Employees who are 
paid on a salary basis are paid for up to and including a 40-hour 
workweek.   

A nonexempt employee shall have the approval of his or her super-
visor before working overtime.  An employee who works overtime 
without prior approval is subject to discipline but shall be compen-
sated in accordance with the FLSA. 

For purposes of FLSA compliance, the workweek for District em-
ployees shall begin at 12:00 a.m. Saturday and end at 11:59 p.m. 
Friday. 

At the District’s option, nonexempt employees may receive com-
pensatory time off, rather than overtime pay, for overtime work.  
The employee shall be informed in advance if overtime hours will 
accrue compensatory time rather than pay. 

Compensatory time earned by nonexempt employees may not ac-
crue beyond a maximum of 60 hours.  If an employee has a bal-
ance of more than 60 hours of compensatory time, the District shall 
require the employee to use the compensatory time, or at the Dis-
trict’s option, the District shall pay the employee for the compensa-
tory time.   

An employee shall use compensatory time within the duty year in 
which it is earned.  If an employee has any unused compensatory 
time remaining at the end of a duty year, the District shall pay the 
employee for the compensatory time.   

CLASSIFICATION OF 
POSITIONS 

EXEMPT 

NONEXEMPT 

WORKWEEK 
DEFINED 

COMPENSATORY 
TIME 

ACCRUAL 

USE 
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Compensatory time may be used at either the employee’s or the 
District’s option.  An employee may use compensatory time in ac-
cordance with the District’s leave policies and if such use does not 
unduly disrupt the operations of the District.  [See DEC(LOCAL)] 
The District may require an employee to use compensatory time 
when in the best interest of the District. 
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Board Policy Update #101 
 

 
 

  EB(LOCAL): SCHOOL YEAR 
 
 
 

RATIONALE: 
Revisions are recommended to this local policy addressing the school year. The policy has 
been reorganized to address the superintendent’s authority to act in two critical 
situations: approving variations from the board‐adopted school calendar, when necessary, 
and closing schools for reasons of public health and safety. These provisions ensure that 
the superintendent has the authority to act when an immediate need arises. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
MIA HALL, DIRECTOR 
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EMERGENCIES 

 

 
 
 
SCHOOL CLOSURE 

The Superintendent  annually shall recommend a school calendar 
that complies with legal requirements for approval by the Board by 
the second February Board meeting. Once approved, the school 
calendar shall be  made available to students, staff, and parents. 
 

A District master calendar shall be established and shall be the re- 
sponsibility of the associate superintendent for human resources 
and instructional support so that major events will not conflict. 
Once approved, the master calendar shall be made available to 
students, staff, parents, and the community. 
 

The calendar shall contain dates for the following items: 
 

1.  Teacher preparation days 
 

2.  Te a ch e rs’  rep o rt  f o r  d u ty  
 

3. Opening and closing of school 
 

4. Grade reporting periods/exam days 
 

5. Semester beginnings and endings 
 

6. Scheduled holidays 
 

7. PTA Council dates 
 

8. Scheduled staff development activities 
 

The Superintendent is authorized to approvemake decisions re- 
garding variations from the Board-adopted school calendar, as 
necessary. 
 

The Board delegates in case of emergencies, subject to  the Super- 
intendent the authority to close schools for reasons of public health 
and safety. Board ratification of such changes. 
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SCHOOL CALENDAR. The Superintendent shall be authorized to 
approve variations from the Board-adopted school calendar, as 
necessary. 

The Board delegates to the Superintendent the authority to close 
schools for reasons of public health and safety.   

SCHOOL CLOSURE 

137



 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

Board Policy Update #104 
 

 
 

  EEH(LOCAL): INSTRUCTIONAL ARRANGEMENTS – HOMEBOUND 

INSTRUCTION 
 

 
RATIONALE: 

The 2015–16 TEA Student Attendance Accounting Handbook (SAAH) explains that a 
student who receives special education services is eligible to be placed in a special 
education homebound instructional setting if the student is expected to be confined 
for a minimum of four weeks to a hospital or homebound setting. However, the four 
weeks need not be consecutive if the student is chronically ill and if permitted by local 
district policy. To address the local policy requirement, recommended text at SPECIAL 
EDUCATION designates the ARD committee of a chronically ill student to determine 
whether the weeks of confinement need to be consecutive, since this decision would 
typically be made on a case‐by‐case basis. Other recommendations include 
clarification that in determining the type and amount of instruction, the ARD 
committee should do so in accordance with law and, if applicable, will determine the 
length of the transition period to the school‐based setting based on current medical 
information. 

 
Eligibility for GENERAL EDUCATION homebound services also requires confinement for 
a minimum of four weeks, which do not need to be consecutive, as clarified in the new 
sentence recommended for inclusion in the policy. Other recommended revisions at 
this margin note are to improve sentence structure and flow. 

 
A recommended change at DOCUMENTATION OF SERVICES requires that 
documentation of homebound services be maintained in accordance with the SAAH 
and a student's IEP, if applicable, in addition to any other administrative procedures 
the district may have. 

 
 
 
 
 

MIA HALL, DIRECTOR 
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GENERAL 
EDUCATION 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SPECIAL EDUCATION 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
DOCUMENTATION OF 
SERVICES 

Consistent with TEA’s Student Attendance Accounting Handbook 
(SAAH), a student  may be eligible for general education home- 
bound services if the student is  to be confined for a minimum of 
four weeks to a hospital or homebound setting for medical reasons 
specifically documented by a physician licensed to practice in the 
United States. The weeks of confinement need not may be con- 
secutive.eligible for general education homebound services.  The 
parent’s request for services shall be  submitted tomade through 
the principal in accordance with TEA’s SAAH and administrative 
procedures. 
 

The principal or designee shall convene a placement committee 
composed of at least a campus administrator, a teacher of the stu- 
dent, and the parent or guardian of the student to consider the ne- 
cessity of providing general education homebound instruction to 
the student.  If the committee determines that such instruction is 
appropriate, the committee shall determine the type and amount of 
instruction to be provided and,  if applicablewhen the student is able 
to return to the regular educational setting, the length of the transi- 
tion period to the school-based setting based on current medical 
information. 
 

Consistent with state rule and the SAAH, aA student  receiving spe- 
cial education services may be eligible for special education 
homebound services if the student is  to be confined for a minimum 
of four weeks to a hospital or homebound setting for medical rea- 
sons specifically documented by a physician licensed to practice in 
the United States.  If a student is chronically ill, the student’s may 
be eligible for special education homebound services, or may be 
 e lig ib le un de r  circu mstan ce s a s de t e rmine d b y TEA’s  
SA A H  a nd  
the admission, review, and dismissal (ARD) committee. The par- 
 e n t ’s  re qu e st f o r se rvice s  shall  determine whetherbe 
made through the weeks of confinement need to be 
consecutiveprincipal in ac- 
 co rd an ce wit h TEA’s  S AA H a nd  ad min ist ra t ive p roce du 
re s  . 
 

If the ARD committee determines that homebound instruction is 
appropriate, the committee shall determine the type and amount of 
instruction to be provided in accordance with law, and, if applica- 
ble, the length of the transition period to the school-based setting 
based on current medical information. 
 

The District shall maintain  , in accordance with administrative pro- 
cedures, full documentation about students receiving homebound 
services, in accordance with administrative procedures, the SAAH, 
 a nd  a st ud en t ’s  in d ividu a lize d e du ca tion program 
(IEP), as appli- cable.. 
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Consistent with TEA’s Student Attendance Accounting Handbook 
(SAAH), a student may be eligible for general education home-
bound services if the student is to be confined for a minimum of 
four weeks to a hospital or homebound setting for medical reasons 
specifically documented by a physician licensed to practice in the 
United States.  The weeks of confinement need not be consecu-
tive.  The parent’s request for services shall be submitted to the 
principal in accordance with TEA’s SAAH and administrative proce-
dures. 

The principal or designee shall convene a placement committee 
composed of at least a campus administrator, a teacher of the stu-
dent, and the parent or guardian of the student to consider the ne-
cessity of providing general education homebound instruction to 
the student.  If the committee determines that such instruction is 
appropriate, the committee shall determine the type and amount of 
instruction to be provided and, if applicable, the length of the transi-
tion period to the school-based setting based on current medical 
information. 

Consistent with state rule and the SAAH, a student receiving spe-
cial education services may be eligible for special education home-
bound services if the student is to be confined for a minimum of 
four weeks to a hospital or homebound setting for medical reasons 
specifically documented by a physician licensed to practice in the 
United States.  If a student is chronically ill, the student’s admis-
sion, review, and dismissal (ARD) committee shall determine 
whether the weeks of confinement need to be consecutive. 

If the ARD committee determines that homebound instruction is ap-
propriate, the committee shall determine the type and amount of in-
struction to be provided in accordance with law, and, if applicable, 
the length of the transition period to the school-based setting 
based on current medical information. 

The District shall maintain full documentation about students re-
ceiving homebound services, in accordance with administrative 
procedures, the SAAH, and a student’s individualized education 
program (IEP), as applicable. 

 

 GENERAL 
EDUCATION 

SPECIAL EDUCATION 

DOCUMENTATION OF 
SERVICES 
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  FD(LOCAL): ADMISSIONS 
 

RATIONALE: 
The 2015–16 TEA Student Attendance Accounting Handbook (SAAH) requires districts 
to maintain written local board‐adopted policies that provide detailed information on 
the district's attendance accounting system and that include the district's written 
policy for documentation to establish student residency. Informal guidance from TEA 
would allow districts to continue the common practice of the superintendent 
maintaining in administrative regulations a list of documents that may be used to 
verify residency. However, districts will need to provide auditors with the district's list 
of documents that may be used to establish residency. Recommended local policy text 
aligns with this practice and requires the parent to present proof of residency in 
accordance with administrative regulations. The text also allows the district to 
investigate stated residency as necessary. 

 
To better accommodate the completion of REGISTRATION FORMS electronically, the 
reference to a signature is recommended for deletion. The requirement to complete 
registration forms can incorporate either a written signature on paper forms or an 
electronic acknowledgment or affirmation on an electronic form. 

 
 
 
 
 
 

(continued on next page) 
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New provisions are also recommended to clarify TRANSFER OF CREDIT from 
accredited and nonaccredited schools and are broad enough to replace the current 
local policy provisions, which are limited to transfer of credit from nonaccredited 
schools. In accordance with state rule and as reflected in the recommended text, 
the district must accept credits for state graduation requirements earned in an 
accredited public school district in Texas. However, before recognizing credits 
earned in any other school, including an accredited nonpublic school, an accredited 
school outside of Texas, or a nonaccredited school, a district must evaluate the 
records or transcripts and may use a variety of methods to verify course content. 
The recommended local policy text also clarifies that the district may require the 
student to demonstrate mastery of the course content. 

 

 
The definition of "accredited" that was already included in the policy has been 
moved to the beginning of the section addressing transfer students, since this 
definition is relevant to placement decisions as well as transfer of credit. 

 

 
Revisions at WITHDRAWAL reflect that a parent wishing to withdraw a student 
presents a statement of withdrawal rather than a request. 

 

 
 
 
 

FD(LEGAL): 

To assist districts in determining residency of students seeking admission to district 
schools, a definition of "residence" has been added from a U.S. Supreme Court case 
at PROOF OF ELIGIBILITY. The definition provides that residence requires living in 
the district and having the present intention to remain there. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MIA HALL, DIRECTOR 

143



Fort Worth ISD 
220905 

ADMISSIONS FD
(LOCAL)

DATE ISSUED: 3/17/20168/28/2013
UPDATE 104LDU 2013.07 
FD(LOCAL)-X 

ADOPTED: 1 of 3

 

 

 

 
 

PERSONS 
AGEPERSONS AGE 21 
AND OVERAND OVER 
REGISTRATION 
FORMS 

 

 
 
 

PROOF OF 
RESIDENCY 

 
 
 
 
 
 
RESIDENCY 

 

 
 
 
 
 
 
 
 
RESIDENCES ON 
DISTRICT BOUNDARY 
LINES 

 
 
 
 
 
 
 
 
 
 

MINOR LIVING APART 

PERSON STANDING 
IN PARENTAL 
RELATION 

 
 
 

MISCONDUCT 

EXCEPTIONS 

The District shall not admit into its public schools any person age 
21 or over unless otherwise required by law. 
 

The student’s parent, legal guardian, or other person having lawful 
control shall annually complete  and sign registration forms. A stu- 
dent who has reached age 18 shall be permitted to complete and 
sign these forms. 
 

At the time of initial registration and on an annual basis thereafter, 
the parent, guardian, or other person having lawful control of the 
student under order of a court shall present proof of residency in 
accordance with administrative regulations developed by the Su- 
perintendent. The District may investigate stated residency as 
necessary. 
 

For purposes of this policy, a person is considered to reside in the 
District if the true, primary, physical place where the person lives 
with the intent to remain for a considerable period of time is within 
the boundaries of the District. A person’s residence is the fixed, 
permanent, and principal place of habitation that is the center of 
the person’s domestic, social, and civic life. A person can reside in 
only one place at a time. 
 

A school-aged child residing on property bisected by the District’s 
boundary  linelines shall be eligible to attend school within the Dis- 
trict if the following conditions exist: 
 

1. Any portion of the property is taxed by the District; 
 

2. The student’s parent, guardian, or other person having sworn 
educational authority resides on the property; 

 

3. The property is a single-family residence; and 
 

4. The student’s parent, guardian, or other person having sworn 
educational authority enrolls the student in the District. 

 

A minor student residing in the District but whose parent, guardian, 
or other person having lawful control under a court order does not 
reside in the District shall present a power of attorney or an author- 
ization agreement as provided in Chapter 34 of the Family Code 
assigning responsibility for the student in all school-related matters 
to an adult resident of the District. 
 

A minor student living apart who has engaged in misconduct that 
results in any of the consequences found in Education Code 
25.001(d) shall not be permitted to attend a District school. 
 

Based on an individual student’s circumstance, the Superintendent 
shall have authority to grant exceptions to the requirement for a 
power of attorney or authorization agreement and to the exclusion 
for misconduct. 
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EXTRACURRICULAR 
ACTIVITIES 

 
 
NONRESIDENT 
STUDENT IN 
GRANDPARENT’S 
AFTER-SCHOOL CARE 

 
 
 
 
 
 
 
 “ACCREDI T ED” 
DEFINED 

 

 
 
 
GRADE-LEVEL 
PLACEMENT 

 

ACCREDITED 
SCHOOLS 

 
 
 
 
 
 
 
 
 
 

 
NONACCREDITED 
SCHOOLS 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

TRANSFER OF 
CREDIT 

The Superintendent shall determine whether a minor student living 
apart is present in the District for the primary purpose of participat- 
ing in extracurricular activities. 
 

The parent and grandparent of a nonresident student requesting 
admission under Education Code 25.001(b)(9) shall provide to the 
Superintendent the required information on the grandparent’s resi- 
dency and complete a form provided by the District describing the 
extent of after-school care to be provided by the grandparent. 
 

The Superintendent shall have authority to approve or deny such 
admissions requests in accordance with criteria approved by the 
Board. 
 

For the purposes of this policy, “accredited” shall be defined as ac- 
creditation by TEA, an equivalent agency from another state, or an 
accrediting association recognized by the commissioner of educa- 
tion. 
 

The parent, guardian, or other person having lawful control of a 
student enrolling in a District school from an accredited public, pri- 
vate, or parochial school shall provide evidence of the prior school- 
ing outside the District. The student shall be placed initially at the 
grade level reached elsewhere, pending observation by the class- 
room teacher, guidance personnel, and the principal.  On the basis 
of these observations and results of tests that may be administered 
by appropriate District personnel, the principal shall determine the 
final grade placement. 
 

For the purposes of this policy, “accredited” shall be defined as ac- 
creditation by TEA, an equivalent agency from another state, or an 
accrediting association recognized by the Commissioner. 
 

A student enrolling in a District school from a nonaccredited public, 
private, or parochial school, including a homeschool, shall be 
placed initially at the discretion of the principal, pending observa- 
tion by classroom teachers, guidance personnel, and the principal. 
Criteria for placement may include: 
 

1. Scores on achievement tests, which may be administered by 
appropriate District personnel. 

2. Recommendation of the sending school. 

3. Prior academic record. 

4. Chronological age and social and emotional development of 
the student. 

5. Other criteria deemed appropriate by the principal. 

Credit toward state graduation requirements earned in an accredit- 
ed public school district in Texas shall be transferable and recog- 
nized by the District. 
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OTHER 
ACCREDITED OR 
NONACCREDITED 
SCHOOLS 

 

 
 
 
 
 
 
 
 
 
WITHDRAWAL 

Before recognizing credit in a course earned in an accredited non- 
public school, an accredited school outside of Texas, or a nonac- 
 cre d it ed  sch oo l, a pp rop ria t e pe rson ne l sha ll e va lua t e  
a  st ud en t ’s  
records and transcript. The District may require the student to 
demonstrate mastery of the content or use alternative methods to 
verify course content for the award of credit.  [See EI] 
 

Before granting credit, the District shall validate, by testing or other 
evidence, that any course taken by a student at a nonaccredited 
public, private, or parochial school meets State Board require- 
ments. [See EHDB] 
 

A parent or guardian wishing to withdraw a minor student shall pre- 
sent a signed statement that includesrequest stating the reason for 
the withdrawal. A student who is 18 or older may submit arequest 
withdrawal statement without a parent’s or guardian’s signature. 
 

[For District withdrawal of students no longer in attendance, see 
FEA(LOCAL).]   )] 
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The District shall not admit into its public schools any person age 
21 or over unless otherwise required by law. 

The student’s parent, legal guardian, or other person having lawful 
control shall annually complete registration forms.  A student who 
has reached age 18 shall be permitted to complete these forms. 

At the time of initial registration and on an annual basis thereafter, 
the parent, guardian, or other person having lawful control of the 
student under order of a court shall present proof of residency in 
accordance with administrative regulations developed by the Su-
perintendent.  The District may investigate stated residency as nec-
essary.   

RESIDENCY For purposes of this policy, a person is considered to 
reside in the District if the true, primary, physical place where the 
person lives with the intent to remain for a considerable period of 
time is within the boundaries of the District.  A person’s residence 
is the fixed, permanent, and principal place of habitation that is the 
center of the person’s domestic, social, and civic life.  A person can 
reside in only one place at a time. 

A school-aged child residing on property bisected by the District’s 
boundary line shall be eligible to attend school within the District if 
the following conditions exist: 

1. Any portion of the property is taxed by the District; 

2. The student’s parent, guardian, or other person having sworn 
educational authority resides on the property; 

3. The property is a single-family residence; and 

4. The student’s parent, guardian, or other person having sworn 
educational authority enrolls the student in the District. 

A minor student residing in the District but whose parent, guardian, 
or other person having lawful control under a court order does not 
reside in the District shall present a power of attorney or an author-
ization agreement as provided in Chapter 34 of the Family Code 
assigning responsibility for the student in all school-related matters 
to an adult resident of the District. 

A minor student living apart who has engaged in misconduct that 
results in any of the consequences found in Education Code 
25.001(d) shall not be permitted to attend a District school. 

Based on an individual student’s circumstance, the Superintendent 
shall have authority to grant exceptions to the requirement for a 
power of attorney or authorization agreement and to the exclusion 
for misconduct. 

PERSONS AGE 21  
AND OVER 

REGISTRATION 
FORMS 

PROOF OF 
RESIDENCY 

RESIDENCES ON 
DISTRICT BOUNDARY 
LINES 

MINOR LIVING APART 

PERSON STANDING 
IN PARENTAL 
RELATION 

MISCONDUCT 

EXCEPTIONS 
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The Superintendent shall determine whether a minor student living 
apart is present in the District for the primary purpose of participat-
ing in extracurricular activities. 

The parent and grandparent of a nonresident student requesting 
admission under Education Code 25.001(b)(9) shall provide to the 
Superintendent the required information on the grandparent’s resi-
dency and complete a form provided by the District describing the 
extent of after-school care to be provided by the grandparent. 

The Superintendent shall have authority to approve or deny such 
admissions requests in accordance with criteria approved by the 
Board. 

For the purposes of this policy, “accredited” shall be defined as ac-
creditation by TEA, an equivalent agency from another state, or an 
accrediting association recognized by the commissioner of educa-
tion. 

The parent, guardian, or other person having lawful control of a 
student enrolling in a District school from an accredited public, pri-
vate, or parochial school shall provide evidence of the prior school-
ing outside the District.  The student shall be placed initially at the 
grade level reached elsewhere, pending observation by the class-
room teacher, guidance personnel, and the principal.  On the basis 
of these observations and results of tests that may be administered 
by appropriate District personnel, the principal shall determine the 
final grade placement. 

A student enrolling in a District school from a nonaccredited public, 
private, or parochial school, including a homeschool, shall be 
placed initially at the discretion of the principal, pending observa-
tion by classroom teachers, guidance personnel, and the principal.  
Criteria for placement may include:  

1. Scores on achievement tests, which may be administered by 
appropriate District personnel. 

2. Recommendation of the sending school. 

3. Prior academic record. 

4. Chronological age and social and emotional development of 
the student. 

5. Other criteria deemed appropriate by the principal. 

Credit toward state graduation requirements earned in an accred-
ited public school district in Texas shall be transferable and recog-
nized by the District.  

EXTRACURRICULAR 
ACTIVITIES 

NONRESIDENT 
STUDENT IN 
GRANDPARENT’S 
AFTER-SCHOOL CARE 

“ACCREDITED” 
DEFINED 

GRADE-LEVEL 
PLACEMENT 

ACCREDITED 
SCHOOLS 

NONACCREDITED 
SCHOOLS 

TRANSFER OF 
CREDIT 
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Before recognizing credit in a course earned in an accredited non-
public school, an accredited school outside of Texas, or a nonac-
credited school, appropriate personnel shall evaluate a student’s 
records and transcript.  The District may require the student to 
demonstrate mastery of the content or use alternative methods to 
verify course content for the award of credit.  [See EI] 

A parent or guardian wishing to withdraw a minor student shall pre-
sent a signed statement that includes the reason for the with-
drawal.  A student who is 18 or older may submit a withdrawal 
statement without a parent’s or guardian’s signature. 

[For District withdrawal of students no longer in attendance, see 
FEA(LOCAL).]   

 

 

OTHER 
ACCREDITED OR 
NONACCREDITED 
SCHOOLS 

WITHDRAWAL 
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Board Policy Update #103 
 

 
 

  FEA(LOCAL): ATTENDANCE – COMPULSORY ATTENDANCE 
 
 
 

RATIONALE: 
As explained in FEA(LEGAL), HB 2398 extends compulsory attendance to students through 
age 18 and requires a student who voluntarily attends or enrolls after his or her 19th 
birthday to attend school for the entire period the program of instruction is offered. A 
district can no longer make a truancy referral against a student age 19 or older who is 
voluntarily enrolled, but who fails to attend school. Because the law already requires these 
students to attend school through the end of the school year, we recommended deletion 
of the local policy provision to the same effect. 

 

 
Also based on the above change to the age of compulsory attendance, we have revised 
the district's provisions at WITHDRAWAL FOR NONATTENDANCE to make them applicable 
to students under the age of 19 and adjusted the reference to FEA(LEGAL) for withdrawal 
of students age 19 or older. 

 

 
For better context of the district's local provisions on EXCUSED ABSENCES for HIGHER 
EDUCATION VISITS and EARLY VOTING OR ELECTION CLERKS, we have added an 
acknowledgment that these absences are in addition to the excused absences required by 
law. 

 
 
 
 

MIA HALL, DIRECTOR 
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HIGHER 
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STUDENTS AGE 18 
AND OVER 
HIGHER ED 
VISITS 

 
 
 
 
 

EARLY VOTING OR 
ELECTION CLERK 

 

EARLY VOTING OR 
ELECTION CLERK 

 
 
 
WITHDRAWAL FOR 
NONATTENDANCE 

 
 
 
 
 
 
 
 
 
 
 
STUDENTS IN 
HOMESCHOOLS 

Students in violation of the compulsory attendance law shall be re- 
ported to the District attendance officer, who may institute court 
action as provided by law. 
 

In addition to excused absences required by law, the District shall 
excuse absences for the following purposes. 
 

 A st ud en t  wh o  vo lun ta rily a t te nd s  sch oo l  af te r th e  
st u de nt ’s  18th birthday shall be required to attend school 
until the end of the school year. 
 

The District shall excuse a student for up to two days during the 
student’s junior year and up to two days during the student’s senior 
year to visit an accredited institution of higher education. A student 
shall be required to submit verification of such visits in accordance 
with administrative regulations. 
 

The District shall excuse a student for up to two days per school 
year to serve as an early voting or election clerk. A student shall 
be required to submit verification of service in accordance with 
administrative regulations. 
 

[For extracurricular activity absences, see FM.] 
 

The District may initiate withdrawal of a student under the age of 
1918 for nonattendance under the following conditions: 
 

1. The student has been absent ten consecutive school days; 
and 

 

2. Repeated efforts by the attendance officer and/or principal to 
locate the student have been unsuccessful. 

 

[For District-initiated withdrawal of students 1918 or older, see 
FEA(LEGAL).]). 
 

When the District becomes aware that a student is being or will be 
homeschooled, the Superintendent or designee may request in 
writing a letter of notification from the parents of their intention to 
homeschool using a curriculum designed to meet basic education 
goals of reading, spelling, grammar, mathematics, and a study of 
good citizenship. 
 

If the parents refuse to submit a letter of notification or if the District 
has evidence that the school-age child is not being homeschooled 
within legal requirements, the District may investigate further and, if 
warranted, shall pursue legal action to enforce the compulsory at- 
tendance law. 

 

 
 
 
 

DATE ISSUED: 11/2/201520/2013 ADOPTED: 1 of 1 
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Students in violation of the compulsory attendance law shall be re-
ported to the District attendance officer, who may institute court ac-
tion as provided by law. 

In addition to excused absences required by law, the District shall 
excuse absences for the following purposes. 

The District shall excuse a student for up to two days during the 
student’s junior year and up to two days during the student’s senior 
year to visit an accredited institution of higher education.  A student 
shall be required to submit verification of such visits in accordance 
with administrative regulations. 

The District shall excuse a student for up to two days per school 
year to serve as an early voting or election clerk.  A student shall 
be required to submit verification of service in accordance with ad-
ministrative regulations. 

[For extracurricular activity absences, see FM.] 

The District may initiate withdrawal of a student under the age of 
19 for nonattendance under the following conditions: 

1. The student has been absent ten consecutive school days; 
and 

2. Repeated efforts by the attendance officer and/or principal to 
locate the student have been unsuccessful. 

[For District-initiated withdrawal of students 19 or older, see 
FEA(LEGAL).] 

When the District becomes aware that a student is being or will be 
homeschooled, the Superintendent or designee may request in 
writing a letter of notification from the parents of their intention to 
homeschool using a curriculum designed to meet basic education 
goals of reading, spelling, grammar, mathematics, and a study of 
good citizenship. 

If the parents refuse to submit a letter of notification or if the District 
has evidence that the school-age child is not being homeschooled 
within legal requirements, the District may investigate further and, if 
warranted, shall pursue legal action to enforce the compulsory at-
tendance law. 
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Board Policy Update #102 
 

 
 

  FNC(LOCAL): STUDENT RIGHTS AND RESPONSIBILITIES – STUDENT 
CONDUCT 

 

 
 

RATIONALE: 
This local policy is recommended for deletion. The provisions on rules of conduct have 
been moved to FO, Student Discipline, see explanatory note below, where extracurricular 
standards of behavior are also addressed in more detail. The material on harassment is 
currently addressed at FFH, Freedom From Harassment, and the Student Code of Conduct. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
MIA HALL, DIRECTOR 
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STUDENT HANDBOOK 
 —  STUDENT CODE 
OF CONDUCT 

 

 
 
 

EXTRACURRICULAR 
ACTIVITIES: 
STANDARDS OF 
BEHAVIOR 

 

 
PROHIBITED 
HARASSMENT 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
BEHAVIORAL 
STANDARDS 

 Th e  Dist rict ’s  ru le s of  co nd uct a nd  d iscip lin e,  ma inta in 
ed  in t he  st u -   dent handbook and/or the Board-adopted 
Student Code of Con- duct, are established to achieve and maintain 
order in the schools, and to teach respect toward others and 
responsible behavior. [See FO series] 
 

With the approval of the principal and Superintendent, a sponsor or 
a coach of an extracurricular activity may develop and enforce 
standards of behavior that are higher than the District-developed 
Student Code of Conduct and may condition membership or partic- 
ipation in the activity on adherence to those standards. [See FO] 
 

A student shall not engage in prohibited harassment, including 
sexual harassment, of: 
 

1.  Another student, as defined at FFH. 
 

2.  A District employee, as defined at DIA. 
 

While subject to the disciplinary control of the District, a student 
shall not engage in prohibited harassment, including sexual har- 
assment, of another person, including a Board member, vendor, 
contractor, volunteer, or parent. 
 

A student who violates this prohibition shall be subject to appropri- 
ate discipline in accordance with the Student Code of Conduct. 
 

The following specific policies address student conduct in the are- 
as of: 
 

1.  Use of District technology resources —  CQ 
 

2.  Attendance —  FEC 
 

3.  Bullying —  FFI 
 

4.  School-sponsored publications  —  FMA 
 

5.  Appropriate attire and grooming —  FNCA 
 

6.  Damage to school property — FNCB 
 

7.  Prohibited organizations and hazing —  FNCC 
 

8.  Tobacco use —  FNCD 
 

9.  Use of personal telecommunications devices and other elec- 
tronic devices — FNCE 

 

10.   Drug and alcohol use — FNCF 
 

11.   Weapons —  FNCG 
 

12.   Assault —  FNCH 
 

13.   Disruptions  — FNCI, GKA 
 

DATE ISSUED: 5/26/2011 ADOPTED: 1 of 1 
UPDATE 90 
FNC(LOCAL)-A 
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The District’s rules of conduct and discipline, maintained in the stu-
dent handbook and/or the Board-adopted Student Code of Con-
duct, are established to achieve and maintain order in the schools, 
and to teach respect toward others and responsible behavior.  [See 
FO series] 

With the approval of the principal and Superintendent, a sponsor or 
a coach of an extracurricular activity may develop and enforce 
standards of behavior that are higher than the District-developed 
Student Code of Conduct and may condition membership or partic-
ipation in the activity on adherence to those standards.  [See FO] 

A student shall not engage in prohibited harassment, including sex-
ual harassment, of: 

1. Another student, as defined at FFH. 

2. A District employee, as defined at DIA. 

While subject to the disciplinary control of the District, a student 
shall not engage in prohibited harassment, including sexual har-
assment, of another person, including a Board member, vendor, 
contractor, volunteer, or parent. 

A student who violates this prohibition shall be subject to appropri-
ate discipline in accordance with the Student Code of Conduct. 

The following specific policies address student conduct in the ar-
eas of: 

1. Use of District technology resources — CQ 

2. Attendance — FEC 

3. Bullying — FFI 

4. School-sponsored publications  — FMA 

5. Appropriate attire and grooming — FNCA 

6. Damage to school property — FNCB 

7. Prohibited organizations and hazing — FNCC 

8. Tobacco use — FNCD 

9. Use of personal telecommunications devices and other elec-
tronic devices — FNCE 

10. Drug and alcohol use — FNCF 

11. Weapons — FNCG 

12. Assault — FNCH 

13. Disruptions  — FNCI, GKA 

STUDENT HANDBOOK 
— STUDENT CODE OF 
CONDUCT 

EXTRACURRICULAR 
ACTIVITIES:  
STANDARDS OF 
BEHAVIOR 

PROHIBITED 
HARASSMENT 

BEHAVIORAL 
STANDARDS 
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COMMENTS: 

 

 

 

 

 

 

 

 

 

 

 

 APPROVED: “Delete” FNC(Local) as “proposed” by TASB. 

 NOT APPROVED: “Do not delete” FNC(Local).  
(Please provide an explanation in the comments section above.) 

 

 
Signature: 

 

 

Michael Steinert, Assistant Superintendent 
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Board Policy Update #102 
 

 
 

  FO(LOCAL): STUDENT DISCIPLINE 
 
 
 

RATIONALE: 
An important revision recommended at PHYSICAL RESTRAINT clarifies that a district 
employee can restrain a student who receives special education services only in 
accordance with the specific laws that apply to these students. The rules are found at 
FOF(LEGAL). 

 

 
Other recommendations reorganize the material so that the general provisions on the 
Student Code of Conduct that establish the rules of discipline are at the beginning of the 
policy. To emphasize its importance, we have moved to the beginning of the policy a 
nondiscrimination provision previously applicable only to standards of behavior for 
extracurricular activities and broadened the statement to indicate that rules of conduct 
and discipline shall not have the effect of discriminating against students based on legally 
protected categories. 

 

 
We recommend nonsubstantive revisions throughout the policy for consistency with 
policy style and for clarity. However, we have retained your unique provisions emphasizing 
the authority of the Student Code of Conduct, requiring principals to give students verbal 
instruction about the Student Code of Conduct each year, and requiring students and 
parents to provide a written ACKNOWLEDGMENT of receipt of the Student Code of 
Conduct. The policy continues to reflect your district’s unique provisions giving principals 
and chiefs of elementary and secondary leadership the authority to approve 
EXTRACURRICULAR STANDARDS OF BEHAVIOR and reiterating the authority of principals 
and site‐based teams to develop CAMPUS RULES AND REGULATIONS. 

 

 
 
 
 
 
 
 
 
 

MIA HALL, DIRECTOR 
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SUPERVISION 
 

 
 
 
 
 
 
 
 
 

GENERAL GUIDELINES 

A DISTRICT TEACHER 
OR ADMINISTRATOR 
SHALL ADHERE TO 
THE FOLLOWING 
GENERAL GUIDELINES 
WHEN IMPOSING 
DISCIPLINE:STUDENT 
CODE OF CONDUCT 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
REVISIONS 

 
 
 
 
 

ACKNOWLEDG- 
MENT 

The schools are not responsible for the supervision of students 
who arrive at school before the designated time in the morning or 
who are not involved in a supervised activity and remain after the 
designated time in the afternoon. The principal shall notify stu- 
dents and parents of the time before and after school when the 
students are not supervised.  This does not affect the authority of a 
principal or teacher to discipline students for violations of the Stu- 
dent Code of Conduct before and after school. 
 

The District’s rules of discipline are maintained in the Board- 
adopted Student Code of Conduct and are established to support 
an environment conducive to teaching and learning. 
 

Rules of conduct and discipline shall not have the effect of discrim- 
inating on the basis of gender, race, color, disability, religion, eth- 
nicity, or national origin. 
 

When approved, the District Student Code of Conduct shall consti- 
tute an extension of Board policy. Violation of conduct provisions 
contained in this document shall result in disciplinary action. 
 

At the beginning of the school year and throughout the school year 
as necessary, the Student Code of Conduct shall be: 
 

1. Posted and prominently displayed at each campus or made 
available for review in the principal’s office, as required by 
law; and 

 

2. Made available on the District's websiteon the District’s Web 
site and/or as a hard copy to students, parents, teachers, ad- 
ministrators, and  to others on request. 

 

At the beginning of the school year, principals or designees shall 
give verbal instruction on the District Student Code of Conduct to 
all students. 
 

Revisions to the Student Code of Conduct approved by the Board 
during the year shall be made available promptly to students and 
parents, teachers, administrators, and others. Such revisions shall 
become effective upon distribution. 
 

Each student and parent, upon  receiptissue of the District Student 
Code of Conduct or any revision, shall sign a statement that they 
have received and read it. A principal shall document any parent’s 
refusal to sign.  At the beginning of the school year, principals or 
designees shall give verbal instruction on the District Student Code 
of Conduct to all students.  REVISIONS 
 

Control an irrational stud 
 

3. Protect property from serious damage.EXTRACURRICULAR 
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STANDARDS OF 
BEHAVIOR FOR 
EXTRACURRICULAR 
ACTIVITIES 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
CAMPUS RULES AND 
REGULATIONS 

With the approval of the principal and the assistant superintendents 
of school leadership appropriate chief of schools or designee, 
sponsorsSponsors and coaches of extracurricular activities, includ- 
ing interscholastic athletics and marching band, may develop and 
enforce standards of behavior that are highermore stringent than 
the District-developed Student Code of Conduct and may condition 
membership or participation in the activity on adherence to those 
standards. Extracurricular activity  standards of behavior may take 
into consideration conduct that occurs at any time,outside the 
schools’ usual jurisdiction. Provisions of extracurricular activity 
standards of behavior shall not discriminate on  the basis of gender, 
race, disability, religion, ethnicity,  or off school property.  national 
origin. 
 

Such standards shall be approved by the principal and the assis- 
tant superintendents of school leadership and shall be consistent 
with all procedures and policies of the District before they are is- 
sued or communicated to students. 
 

A student shall be informed of any extracurricular behavior stand- 
ards at the beginning of each school year or when the student first 
begins participation in the activity. A student and his or her parent 
shall sign and return to the sponsor or coach a statement that they 
have read the extracurricular behavior standards and consent to 
them as a condition of participation in the activity. 
 

Standards of behavior for an extracurricular activity are independ- 
ent of the Student Code of Conduct. Violations of these standards 
of behavior that are also violations of the Student Code of Conduct 
may result in independent disciplinary actions. 
 

Extracurricular activity standards of behavior may include discipli- 
nary measures related to participation in the activity, including re- 
moval or suspension from participation. If the conduct for which a 
student is removed or suspended from the activity is also conduct 
that violates the District Student Code of Conduct and the conduct 
occurs while the student is under the school’s jurisdiction, the stu- 
dent shall also be subject to appropriate disciplinary action. 
 

A student may be removed from participation in extracurricular ac- 
tivities or may be excluded from school honors for violation of  ex- 
tracurricularorganizational standards of behavior forof an activity or 
for violation of the Student Code of Conduct. 
 

Principals and site-based decision-making teams, consistent with 
District policy, may develop campus rules and regulations as part 
of a campus student handbook.  These rules and regulations shall 
be approved by the appropriate deputy superintendent chief of 
schools or designee. 
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‘PARENT’ DEFINED 

 

 
 
 
GENERAL DISCIPLINE 
GUIDELINES 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
CORPORAL 
PUNISHMENT 

 

 
 
 
PHYSICAL RESTRAINT 

The District Student Code of Conduct and campus rules and regu- 
lations shall be binding and enforceable upon all students and par- 
ents, whether or not they are acknowledged. 
 

Throughout the Student Code of Conduct and discipline policies, 
 t h e t e rm  “pa re nt ”  in clud es  a pa ren t,  leg a l g ua rd ian,  o 
r  o t he r  pe rson  
having lawful control of the child. 
 

A District employee shall adhere to the following general guidelines 
when imposing discipline: 
 

4.1.  A student shall be disciplined when necessary to improve the 
student’s behavior, to maintain order, or to protect other stu- 
dents, school employees, or property. 

 

5.2.  A student shall be treated fairly and equitably. Discipline shall 
be based on an assessment of the circumstances of each 
case. Factors to consider shall include: 

 

a. The seriousness of the offense; 
 

b. The student’s age; 
 

c. The frequency of misconduct; 
 

d. The student’s attitude; 
 

e. The potential effect of the misconduct on the school en- 
vironment; 

 

f. Requirements of Chapter 37 of the Education Code; and 

g. The Student Code of Conduct adopted by the Board. 

6.3.  Before a student under 18 is assigned to detention outside 
regular school hours, notice shall be given to the student’s 
parent to inform him or her of the reason for the detention and 
permit arrangements for necessary transportation. 

 

The Board prohibits the use of corporal punishment in the District. 
Students shall not be spanked, paddled, or subjected to other 
physical force as a means of discipline for violations of the Student 
Code of Conduct. 
 

Within the scope of an  e mp lo ye e ’s d u t ie s,  a District 
employee may physically restrain a student if the employee 
reasonably believes restraint is necessary in order to: 
 

7.1.   Protect a person, including the person using physical re- 
straint, from physical injury. 

 

8.2.  Obtain possession of a weapon or other dangerous object. 
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VIDEO AND AUDIO 
MONITORING 

 

 
 
 

NOTICE 
 
 
 
 
 

USE OF 
RECORDINGS 

 

 
 
 

ACCESS TO 
RECORDINGS 

 
 
 
 
 
SUPERVISION 

 
 
 
 
 
 
 
 
 
 
DISCIPLINARY 
RECORDS 

9.3.   Remove a student refusing a lawful command of a school 
employee from a specific location, including a classroom or 
other school property, in order to restore order or to impose 
disciplinary measures. 

 

10.4.Control an irrational student. 
 

5. Protect property from serious damage. 
 

A District employee may restrain a student with a disability who re- 
ceives special education services only in accordance with law. 
[See FOF(LEGAL)] 
 

Video and audio recording equipment shall be used for safety pur- 
poses to monitor student behavior on buses and in common areas 
on District campuses,  with the approval of the Superintendent or 
chief of operations. 
 

The District shall post signs notifying students and parents about 
the District’s use of video and audio recording equipment. on 
school buses and campuses.  Students shall not be notified when 
the equipment is turned on. 
 

District staff and law enforcement officials shall review recordings 
as needed, and evidence of student misconduct shall be docu- 
mented. A student found to be in violation of the District’s Student 
Code of Conduct shall be subject to appropriate discipline. 
 

Recordings shall remain in the custody of the District and shall be 
maintained as required by law. A parent of a student who wishes to 
view a video recording in response to disciplinary action taken 
against the student may request such access under the proce- 
dures set out by law.  [See FL(LEGAL)] 
 

The schools are not responsible for the supervision of students 
who arrive at school before the designated time in the morning or 
who are not involved in a supervised activity and remain after the 
designated time in the afternoon. The principal shall notify stu- 
dents and parents of the time before and after school when the 
students are not supervised.  This shall not affect the authority of a 
principal or teacher to discipline students for violations of the Stu- 
dent Code of Conduct before and after school. 
 

Records pertaining to student discipline shall be maintained by 
teachers and principals in accordance with the requirements of law. 
Such records shall include date and time of the offense, a descrip- 
tive statement of the infraction, and the action taken. These rec- 
ords shall be maintained for at least two years.  [See FL] 
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REVERSAL OF 
DECISIONS 

 

 
 
 
CRIMINAL OFFENSES 

Should a decision by a teacher or administrator be reversed by the 
next administrative level, the individual who alters the decision 
shall notify in writing all persons affected by the ruling within seven 
working days. 
 

The District shall report to the proper authority for disposition, any 
suspected violation of any criminal statute as prescribed in the 
Texas Penal Code or municipal ordinance by any individuals (in- 
cluding students) over whom the District has jurisdiction. Any such 
reporting by school officials shall be in addition to any disciplinary 
actions imposed by District or campus officials. 
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The District’s rules of discipline are maintained in the Board-
adopted Student Code of Conduct and are established to support 
an environment conducive to teaching and learning. 

Rules of conduct and discipline shall not have the effect of discrimi-
nating on the basis of gender, race, color, disability, religion, ethnic-
ity, or national origin. 

When approved, the District Student Code of Conduct shall consti-
tute an extension of Board policy.  Violation of conduct provisions 
contained in this document shall result in disciplinary action. 

At the beginning of the school year and throughout the school year 
as necessary, the Student Code of Conduct shall be: 

1. Posted and prominently displayed at each campus or made 
available for review in the principal’s office, as required by 
law; and 

2. Made available on the District's website and/or as a hard copy 
to students, parents, teachers, administrators, and others on 
request. 

At the beginning of the school year, principals or designees shall 
give verbal instruction on the District Student Code of Conduct to 
all students. 

Revisions to the Student Code of Conduct approved by the Board 
during the year shall be made available promptly to students and 
parents, teachers, administrators, and others.  Such revisions shall 
become effective upon distribution. 

With the approval of the principal and the appropriate chief of 
schools or designee, sponsors and coaches of extracurricular ac-
tivities may develop and enforce standards of behavior that are 
higher than the District-developed Student Code of Conduct and 
may condition membership or participation in the activity on adher-
ence to those standards.  Extracurricular standards of behavior 
may take into consideration conduct that occurs at any time, on or 
off school property.   

A student shall be informed of any extracurricular behavior stand-
ards at the beginning of each school year or when the student first 
begins participation in the activity.  A student and his or her parent 
shall sign and return to the sponsor or coach a statement that they 
have read the extracurricular behavior standards and consent to 
them as a condition of participation in the activity. 

Standards of behavior for an extracurricular activity are independ-
ent of the Student Code of Conduct.  Violations of these standards 

STUDENT CODE OF 
CONDUCT 

REVISIONS 

ACKNOWLEDG-
MENT 

EACH STUDENT AND 
PARENT, UPON 
RECEIPT OF THE 
DISTRICT STUDENT 
CODE OF CONDUCT 
OR ANY REVISION, 
SHALL SIGN A 
STATEMENT THAT 
THEY HAVE RECEIVED 
AND READ IT.  A 
PRINCIPAL SHALL 
DOCUMENT ANY 
PARENT’S REFUSAL 
TO SIGN.   
STANDARDS OF 
BEHAVIOR 
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of behavior that are also violations of the Student Code of Conduct 
may result in independent disciplinary actions. 

A student may be removed from participation in extracurricular ac-
tivities or may be excluded from school honors for violation of ex-
tracurricular standards of behavior for an activity or for violation of 
the Student Code of Conduct. 

Principals and site-based decision-making teams, consistent with 
District policy, may develop campus rules and regulations as part 
of a campus student handbook.  These rules and regulations shall 
be approved by the appropriate chief of schools or designee. 

The District Student Code of Conduct and campus rules and regu-
lations shall be binding and enforceable upon all students and par-
ents, whether or not they are acknowledged. 

Throughout the Student Code of Conduct and discipline policies, 
the term “parent” includes a parent, legal guardian, or other person 
having lawful control of the child. 

A District employee shall adhere to the following general guidelines 
when imposing discipline:  

1. A student shall be disciplined when necessary to improve the 
student’s behavior, to maintain order, or to protect other stu-
dents, school employees, or property. 

2. A student shall be treated fairly and equitably.  Discipline shall 
be based on an assessment of the circumstances of each 
case.  Factors to consider shall include: 

a. The seriousness of the offense; 

b. The student’s age; 

c. The frequency of misconduct; 

d. The student’s attitude; 

e. The potential effect of the misconduct on the school en-
vironment; 

f. Requirements of Chapter 37 of the Education Code; and 

g. The Student Code of Conduct adopted by the Board. 

3. Before a student under 18 is assigned to detention outside 
regular school hours, notice shall be given to the student’s 
parent to inform him or her of the reason for the detention and 
permit arrangements for necessary transportation. 

CAMPUS RULES AND 
REGULATIONS 

‘PARENT’ DEFINED 
 
 

GENERAL DISCIPLINE 
GUIDELINES 
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The Board prohibits the use of corporal punishment in the District.  
Students shall not be spanked, paddled, or subjected to other 
physical force as a means of discipline for violations of the Student 
Code of Conduct. 

Within the scope of an employee’s duties, a District employee may 
physically restrain a student if the employee reasonably believes 
restraint is necessary in order to:  

1. Protect a person, including the person using physical re-
straint, from physical injury. 

2. Obtain possession of a weapon or other dangerous object. 

3. Remove a student refusing a lawful command of a school em-
ployee from a specific location, including a classroom or other 
school property, in order to restore order or to impose discipli-
nary measures. 

4. Control an irrational student. 

5. Protect property from serious damage. 

A District employee may restrain a student with a disability who re-
ceives special education services only in accordance with law.  
[See FOF(LEGAL)] 

Video and audio recording equipment shall be used for safety pur-
poses to monitor student behavior with the approval of the Superin-
tendent or chief of operations. 

The District shall post signs notifying students and parents about 
the District’s use of video and audio recording equipment.  Stu-
dents shall not be notified when the equipment is turned on. 

District staff and law enforcement officials shall review recordings 
as needed, and evidence of student misconduct shall be docu-
mented.  A student found to be in violation of the District’s Student 
Code of Conduct shall be subject to appropriate discipline. 

Recordings shall remain in the custody of the District and shall be 
maintained as required by law.  A parent of a student who wishes 
to view a video recording in response to disciplinary action taken 
against the student may request such access under the proce-
dures set out by law.  [See FL(LEGAL)] 

The schools are not responsible for the supervision of students 
who arrive at school before the designated time in the morning or 
who are not involved in a supervised activity and remain after the 
designated time in the afternoon.  The principal shall notify stu-

CORPORAL 
PUNISHMENT 

PHYSICAL RESTRAINT 

VIDEO AND AUDIO 
MONITORING 

NOTICE 

USE OF 
RECORDINGS 

ACCESS TO 
RECORDINGS 

SUPERVISION 
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dents and parents of the time before and after school when the stu-
dents are not supervised.  This shall not affect the authority of a 
principal or teacher to discipline students for violations of the Stu-
dent Code of Conduct before and after school. 

Records pertaining to student discipline shall be maintained by 
teachers and principals in accordance with the requirements of law. 
Such records shall include date and time of the offense, a descrip-
tive statement of the infraction, and the action taken.  These rec-
ords shall be maintained for at least two years.  [See FL] 

Should a decision by a teacher or administrator be reversed by the 
next administrative level, the individual who alters the decision 
shall notify in writing all persons affected by the ruling within seven 
working days. 

The District shall report to the proper authority for disposition, any 
suspected violation of any criminal statute as prescribed in the 
Texas Penal Code or municipal ordinance by any individuals (in-
cluding students) over whom the District has jurisdiction.  Any such 
reporting by school officials shall be in addition to any disciplinary 
actions imposed by District or campus officials.  

 

 

 

 

DISCIPLINARY 
RECORDS 

REVERSAL OF 
DECISIONS 

CRIMINAL OFFENSES 

166



Form Version 2015-07-09   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

FEBRUARY 14, 2017 

 

 

TOPIC: APPROVE PROCLAMATION RECOGNIZING FEBRUARY 2017 AS 

BLACK HISTORY MONTH IN FORT WORTH ISD 

 

 

BACKGROUND: 

 

Black History Month is an annual observance in the United States to recognize the achievement 

by African Americans throughout our history.  

 

Black History month had its beginnings in 1926 when the second week of February was 

observed as Black History week. This week was chosen because it marked the birthday of both 

Frederick Douglass and Abraham Lincoln.  

 

STRATEGIC GOAL: 

 

3-Enhance Family and Community Engagement 

 

ALTERNATIVES: 
 

1.  Approve Proclamation Recognizing February 2017 as Black History Month in Fort Worth ISD  

2.  Decline to Approve Proclamation Recognizing February 2017 as Black History Month in Fort 

Worth ISD  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Proclamation Recognizing February 2017 as Black History Month in Fort Worth ISD  

 

 

FUNDING SOURCE 

 

No Cost 

                                 

                                 

 

 

Additional Details 

 

Not Applicable 
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COST: 

 

Not Applicable 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

District-wide 

 

 

RATIONALE: 

 

The Board of Education of the Fort Worth Independent School District seeks to declare February 

2017 as Black History month within our District.  

 

 

INFORMATION SOURCE: 

 

Sammy Monge 
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WHEREAS, Americans began observing Black History Week on February 12, 1926, to coincide 
with the birthdays of Frederick Douglass and Abraham Lincoln; and

WHEREAS, in 1976, Black History Week was expanded to create Black History Month, an annual 
recognition of achievements by African Americans throughout our nation’s history; and

WHEREAS, African Americans, while struggling for freedom and equality, played a vital role in 
the development of the city of Fort Worth and the state of Texas; and 
 
WHEREAS, African American graduates of the Fort Worth Independent School District have 
contributed greatly to education, science, the arts, business, sports, and other endeavors; and
 
WHEREAS, student diversity continues to enrich our District and community; 

THEREFORE, be it resolved by the Board of Education of the Fort Worth Independent School 
District, that February 2017 will be observed as Black History Month within our District;

Dated this 14th day of February 2017.

Proclamation

Jacinto Ramos Jr., President

Ann Sutherland, Second Vice President

  Tobi Jackson 

T. A. Sims Sr.

Matthew Avila

Ashley Paz, First Vice President

Norman Robbins, Secretary 

Christene Moss  

 Judy Needham
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CONSENT GENDA ITEM 

BOARD MEETING 

FEBRUARY 14, 2017 

 

 

TOPIC: APPROVE SECOND READING: I.M. TERRELL AND VAN ZANDT 

GUINN ELEMENTARY SCHOOL BOUNDARY ADJUSTMENT  

 

 

BACKGROUND: 

 
Voters approved the VPA/STEM concept during the 2013 Capital Improvement Program campaign. 

The District broke ground for a new performance hall at the Academy site in December 2015.  The 

plan calls for the students currently attending I M Terrell Elementary School to relocate to the new 

Van Zandt Guinn Elementary School beginning in August of 2017 to make way for the remodeling 

of the I M Terrell campus. 

 

In accordance with FWISD Facilities Master Plan Guideline Principle 1.6 “Optimal Asset 

Utilization”, it is recommended that the attendance zone boundary for Van Zandt Guinn Elementary 

be extended to include the IM Terrell Elementary attendance boundary.  This shift impacts 

approximately 240 FWISD students in grades PK-5.   

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Second Reading: I.M. Terrell And Van Zandt Guinn Elementary School Boundary 

Adjustment   

2. Decline to Second Reading: I.M. Terrell And Van Zandt Guinn Elementary School Boundary 

Adjustment   

  

3. Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Reading: I.M. Terrell And Van Zandt Guinn Elementary School Boundary 

Adjustment   
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FUNDING SOURCE 

 

 

                                 

                                 

 

 

Additional Details 

 

Not Applicable  

 

 

COST: 

 

No Cost  

 

 

VENDOR: 

 

Not Applicable  

 

 

PURCHASING MECHANISM 

 

Not a Purchase 

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Van Zandt Guinn Elementary and IM Terrell Elementary  

 

 

RATIONALE: 

 

The building of the VPA/Stem School at the IM Terrell site will result in the elementary students 

to relocate to the newly built facility for Van Zandt Guinn Elementary.   
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INFORMATION SOURCE: 

 

Art Cavazos 

Karen Molinar 

Mike Naughton 
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CONSENT AGENDA ITEM 

BOARD MEETING 

FEBRUARY 14, 2017  

 

 

TOPIC: APPROVE SECOND READING:  SOUTH HILLS & SOUTHWEST HIGH 

SCHOOLS BOUNDARY ADJUSTMENT      

 

 

BACKGROUND: 

 

The Fort Worth Independent School District Board of Trustees approved the creation of a special 

committee to help in the development of a Facilities Master Plan.  The purpose of the Facility 

Master Plan is to provide a fact-based planning tool for future facility related decision making 

that is consistent with and supportive of the academic mission.   The Board adopted guiding 

principles for this committee on January 12th, 2016. 

 

Changes in enrollment trends and neighborhood demographic patterns in the South Hills and 

Southwest areas of FWISD have resulted in disparities between the number of students residing 

within each school zone and the capacity of the respective schools to serve those students.   

Although the schools are similarly sized, Southwest’s current boundary zone includes 

approximately 1,300 students while neighboring South Hills boundary zone includes more than 

2,600.  Enrollment at South Hills High School has correspondingly grown at a rate that is not 

sustainable and has led to an over-reliance on classrooms in temporary buildings. 

 

In accordance with FWISD Facilities Master Plan Guiding Principle 1.6 “Optimal Asset 

Utilization”, it is recommended that the existing choice zone between South Hills High School 

and Southwest High School be modified and that two additional choice zones be created. 

 

The following recommended adjustments (map attached) will impact upcoming 8th grade 

residents (9th graders in 2017-18).  FWISD students currently in grades 9-12 will not be affected.   

The results of these changes will be monitored and reconsidered for the following years as will 

district-wide boundary concerns as part of the Facilities Master Planning process. 

 

Area A – Shift the default “home” school in the existing choice zone (established 1998) to 

Southwest HS and the “choice” school to South Hills HS. 

 

Area B – Create a new choice zone bounded by Altamesa, Mc Cart, South Meadow Dr, and 

Brookhaven Trail.  The default “home” school will be Southwest HS. The “choice” school will 

be South Hills HS. 

 

Area C – Create a new choice zone represented by the South Hills Elementary School area.  The 

default “home” school will be South Hills HS.  The “choice” school will be Southwest HS. 
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These recommendations improve operational efficiency in the following ways: 

1. Provides overcrowding relief to South Hills HS 

2. Improves utilization of classroom space at Southwest HS 

 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Second Reading:  South Hills & Southwest High Schools Boundary Adjustment   

2.  Decline to Approve Second Reading:  South Hills & Southwest High Schools Boundary 

Adjustment   

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Second Reading:  South Hills & Southwest High Schools Boundary Adjustment   

 

 

FUNDING SOURCE 

 

No Cost 

                                 

                                 

 

 

Additional Details 

 

Not Applicable 

 

 

COST: 

 

Not Applicable 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase
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Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Operations 

Facilities Planning 

Secondary Leadership 

 

 

RATIONALE: 

 

The boundary adjustment will provide overcrowding relief to South Hills HS and help improves 

utilization of classroom space at Southwest HS 

 

 

 

INFORMATION SOURCE: 

 

Art Cavazos 

Cherie Washington 

Mike Naughton 
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CONSENT AGENDA ITEM 

BOARD MEETING 

FEBRUARY 14, 2017 

 

 

TOPIC: APPROVE SECOND READING: DAGGETT & ALICE CONTRERAS 

ELEMENTARY SCHOOL BOUNDARY ADJUSTMENT  

 

 

BACKGROUND: 

 

The Fort Worth Independent School District Board of Trustees approved the creation of a special 

committee to help in the development of a Facilities Master Plan.  The purpose of the Facility 

Master Plan is to provide a fact-based planning tool for future facility related decision making 

that is consistent with and supportive of the academic mission.   The Board adopted guiding 

principles for this committee on January 12th, 2016. 

 

In accordance with FWISD Facilities Master Plan Guiding Principle 1.6 “Optimal Asset 

Utilization”, it is recommended that the attendance zone boundary between Daggett Elementary 

School and Alice Contreras Elementary School be moved two blocks south from W Lowden St 

to Berry St.  This shift impacts approximately 50 FWISD students in grades PK-5. 

 

The recommendation improves operational efficiency in the following ways: 

1. Provides overcrowding relief to Alice Contreras ES 

2. Establishes Berry St as a natural boundary 

3. Reduces transportation requirements 

 

UPDATE:  The contiguous middle school attendance boundary line is similarly recommended 

for adjustment, for the same reasons as described above.  If approved, the move would impact 

approximately 25 students.  The home middle school for the neighborhood area north of Berry St 

would shift from Rosemont 6th/MS to Daggett MS. 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Second Reading: Daggett & Alice Contreras Elementary School Boundary 

Adjustment   

2.  Decline to Approve Second Reading: Daggett & Alice Contreras Elementary School 

Boundary Adjustment  

3.  Remand to staff for further study 
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SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Second Reading: Daggett & Alice Contreras Elementary School Boundary 

Adjustment   

 

 

FUNDING SOURCE 

 

No Cost 

                                 

                                 

 

 

Additional Details 

 

Not Applicable 

 

 

COST: 

 

Not Applicable 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Operations  

Facilities Planning  

Elementary Leadership 
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RATIONALE: 

 

The recommendation will help provide overcrowding relief to Alice Contreras ES, establish 

Berry St as a natural boundary and help reduces transportation requirements. 

 

 

INFORMATION SOURCE: 

 

Art Cavazos 

Karen Molinar 

Mike Naughton 
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CONSENT AGENDA ITEM 

BOARD MEETING 

February 14, 2017 

 

 

TOPIC: APPROVAL OF CHILD NUTRITION BUDGET AMENDMENT FOR THE 

PERIOD ENDED JANUARY 31, 2017 

 

 

BACKGROUND: 

 

The 2016-2017 Child Nutrition Service budget was initially adopted on June 28, 2016 and no 

budget amendments have occurred during July through December 2016.  Child Nutrition agreed 

to contribute additional funds to the Capital Improvement Program for proposed CIP kitchen 

projects.  The request is to increase expenditures in the CNS funds to support the purchase of 

kitchen equipment upgrades that are part of the CIP kitchen expansion projects.  Child Nutrition 

funds are adequate to sustain the budget increase for the 2016-2017 school year. Once amendments 

have Board approval, they will be posted to the CNS funds. 

 

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve of Child Nutrition Budget Amendment for The Period Ended January 31, 2017  

2.  Decline to Approve of Child Nurtition Budget Amendment For The Period Ended January 31, 

2017   

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve of Child Nutrition Budget Amendment for the Period Ended January 31, 2017  

 

 

FUNDING SOURCE 

 

Food Service Fund 

                                 

                                 

 

 

Additional Details 

 

701-35-6398-001-999-99-540-000000-          $1,000,000 

701-35-6639-001-999-99-540-000000-          $3,000,000 
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COST: 

 

Not Applicable 

 

 

VENDOR: 

 

N/A 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Charles E. Nash Elementary #148 

Versia L. Williams Elementary #159 

E.M. Daggett Elementary School #119 

Como Montessori School #063 

East Handley Elementary School #126 

Morningside Middle School #054 

Rosemont 6th Grade #067 

 

 

RATIONALE: 

 

Education Code 44.006(b) and the State Board of Education’s Financial Accounting and Reporting 

Resource Guide require amendment, if needed, of the annual budget by official Board action.  The 

proposed revision comply with legal requirements. The approval will help support the purchase of 

new kitchen equipment as part of the CIP kitchen expansion projects for the specified schools.   

 

 

INFORMATION SOURCE: 

 

Art Cavazos 

Glenn Headlee 
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Food Service Fund 701
2016-2017

Budget at January 31, 2017

Food Service 
Fund 701 
2016-2017 
Budget at 
7/31/2016 Adjustments

Food Service 
Fund 701 2016-
2017 Budget at 

01/31/2017
REVENUE & OTHER SOURCES

Local Revenue $3,578,000 $3,578,000
State Revenue 250,000 250,000
Federal Revenue 48,467,000 48,467,000
Other Sources 0 0

Total Revenue & Other Sources $52,295,000 $0 $52,295,000

EXPENDITURES

35 Food Services $59,598,950 $4,000,000 $63,598,950

51 Plant Maintenance and Operations $879,630 $0 $879,630

52 Security and Monitoring Services $4,000 $0 $4,000

81 Facilities Acouisition and Construction $0 $0 $0

Total Budgeted Expenditures $60,482,580 $4,000,000 $64,482,580

Excess Revenue/Appropriations and Change 
in Fund Balance ($8,187,580) ($4,000,000) ($12,187,580)

Beginning Fund Balance (Audited)) 13,729,511 13,729,511

Fund Balance-Ending (Unaudited) $5,541,931 ($4,000,000) $1,541,931
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CONSENT AGENDA ITEM 

BOARD MEETING 

FEBRUARY 14, 2017 

 

 

TOPIC: APPROVAL OF BUDGET AMENDMENT FOR THE PERIOD ENDED 

JANUARY 31, 2017 

 

 

BACKGROUND: 

 

The 2016-2017 General Fund Budget was initially adopted on June 28, 2016 and last amended 

through the period ended December 31, 2016.  During the month of January 2017, requests were 

made by campuses and departments to transfer funds between functions, as reflected on the 

spreadsheet provided, which are necessary in the normal course of District operations.   

 

Once amendments have Board approval, they will be posted to the General Ledger.

 

STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Approve Budget Amendment for the period ended January 31, 2017  

2.  Decline to Approve Budget Amendment for the period ended January 31, 2017  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve Budget Amendment for the period ended January 31, 2017  

 

 

FUNDING SOURCE 

 

General Fund 

                                 

                                 

 

 

Additional Details 

 

Not Applicable 

 

 

COST: 

 

Not Applicable 
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VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Campuses and Departments as necessary 

 

 

RATIONALE: 

 

Education Code 44.006(b) and the State Board of Education's Financial Accounting and Reporting 

Resource Guide require amendment, if needed, of the annual budget by official Board action.  The 

proposed revision comply with legal requirements. 

 

 

INFORMATION SOURCE: 

 

Elsie Schiro 

Lori Boswell 

Patricia Young 
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                            GENERAL FUND

ORIGINAL ADD/
SUBTRACT

REVISED
7/31/16

ADD/
SUBTRACT

REVISED
8/31/16

ADD/
SUBTRACT

REVISED
9/30/16

ADD/
SUBTRACT

REVISED
10/11/16

ADD/
SUBTRACT

REVISED
10/31/16

ADD/
SUBTRACT

REVISED
11/15/16

ADD/
SUBTRACT

REVISED
11/30/16

ADD/
SUBTRACT

REVISED
12/31/16

ADD/
SUBTRACT

REVISED
1/31/17

Resources (inflows):
5700 Local and Intermediate Sources $334,295,989 $334,295,989 $334,295,989 $334,295,989 ($6,028,871) $328,267,118 $328,267,118 $328,267,118 $328,267,118 $328,267,118 $328,267,118
5800 State Program Revenues $384,148,332 $384,148,332 $384,148,332 $384,148,332 $6,516,168 $390,664,500 $390,664,500 $390,664,500 $390,664,500 $390,664,500 $390,664,500
5900 Federal Program Revenues $9,800,000 $9,800,000 $9,800,000 $9,800,000 $2,839,837 $12,639,837 $12,639,837 $12,639,837 $12,639,837 $12,639,837 $12,639,837
7900 Other Financing Sources

        Amounts Available for Appropriation 728,244,321 728,244,321 728,244,321 728,244,321 3,327,134 731,571,455 731,571,455 731,571,455 731,571,455 731,571,455 731,571,455

Charges to Appropriations (Outflows)   
     11 Instruction 439,217,520 439,217,520 (700,438) 438,517,082 120,199 438,637,281 438,637,281 3,133,418 441,770,698 441,770,698 (28,185) 441,742,514 (27,539) 441,714,975 (15,558) 441,699,417
     12 Instructional Resources and Media Services 10,625,412 10,625,412 14,105 10,639,517 (4,148) 10,635,370 10,635,370 23,894 10,659,263 10,659,263 508 10,659,771 5,516 10,665,287 4,140 10,669,427
     13 Curriculum Development and Instructional 8,328,372 8,328,372 130,328 8,458,700 (9,349) 8,449,351 8,449,351 (388,343) 8,061,008 8,061,008 (4,357) 8,056,651 (8,983) 8,047,668 40,131 8,087,799
           Personnel Development
     21 Instructional Administration 14,730,387 14,730,387 (493,039) 14,237,348 (70,930) 14,166,418 14,166,418 381,680 14,548,098 14,548,098 5,200 14,553,298 5,000 14,558,298 2,577 14,560,875
     23 School Administration 48,457,742 48,457,742 2,979 48,460,721 553 48,461,274 48,461,274 6,738 48,468,012 48,468,012 16,778 48,484,790 (15,473) 48,469,317 4,749 48,474,066
     31 Guidance and Counseling Services 38,141,679 38,141,679 551,791 38,693,470 (99,042) 38,594,428 38,594,428 14,526 38,608,954 38,608,954 (1,174) 38,607,780 (500) 38,607,280 (2,183) 38,605,097
     32 Attendance and Social Work Services 4,615,378 4,615,378 342,000 4,957,378 4,957,378 4,957,378 4,957,378 4,957,378 4,957,378 4,957,378 4,957,378
     33 Health Services 9,481,942 9,481,942 9,481,942 9,481,942 9,481,942 12,590 9,494,532 9,494,532 2,050 9,496,582 (100) 9,496,482 300 9,496,782
     34 Student (pupil) Transportation 20,175,333 20,175,333 37,025 20,212,358 20,212,358 20,212,358 (3,270,300) 16,942,058 16,942,058 16,942,058 16,942,058 60,000 17,002,058
     35 Food Services 247,583 247,583 247,583 3,000 250,583 250,583 (766) 249,817 249,817 (3,914) 245,903 (1,100) 244,803 (3,791) 241,012
     36 Cocurricular/Extracurricular Activities 14,472,275 14,472,275 (600) 14,471,675 42,116 14,513,791 14,513,791 12,472 14,526,263 14,526,263 8,384 14,534,647 1,000 14,535,647 6,859 14,542,506
     41 General Administration 18,729,032 18,729,032 18,729,032 (13,320) 18,715,712 18,715,712 18,715,712 450,000 19,165,712 950 19,166,662 100 19,166,762 19,166,762
     51 Plant Maintenance and Operations 81,595,350 81,595,350 28,338 81,623,688 29,091 81,652,779 81,652,779 (189,241) 81,463,538 81,463,538 633 81,464,171 1,044 81,465,215 (62,650) 81,402,565
     52 Security and Monitoring Services 11,918,642 11,918,642 1,000 11,919,642 (24,200) 11,895,442 11,895,442 84,762 11,980,204 11,980,204 3,125 11,983,329 717 11,984,046 3,766 11,987,812
     53 Data Processing Services 12,731,373 12,731,373 12,731,373 9,110 12,740,483 12,740,483 (18,297) 12,722,186 12,722,186 12,722,186 7,668 12,729,854 (38,540) 12,691,314
     61 Community Services 5,138,608 5,138,608 86,512 5,225,120 16,920 5,242,040 5,242,040 2,200 5,244,240 5,244,240 5,244,240 32,650 5,276,890 (1,250) 5,275,640
    71 Debt Service
     81 Facilities Acquisition & Construction 7,664,357 7,664,357 (1) 7,664,356 7,664,356 3,200,000 10,864,356 194,668 11,059,024 (450,000) 10,609,024 2 10,609,026 10,609,026 1,450 10,610,476
     95 Juvenile Justice Alternative Education 350,000 350,000 350,000 350,000 350,000 350,000 350,000 350,000 350,000 350,000
     97 Tax Increment Financing
     99 Other Intergovernmental Charges 2,600,000 2,600,000 2,600,000 2,600,000 2,600,000 2,600,000 2,600,000 2,600,000 2,600,000 2,600,000

       Total Charges to Appropriations 749,220,985 749,220,985 749,220,985 749,220,985 3,200,000 752,420,985 752,420,985 752,420,985 752,420,985 752,420,985 752,420,985

            Net Change in Fund Balance (20,976,664) (20,976,664) (20,976,664) (20,976,664) 127,134 (20,849,530) (20,849,530) (20,849,530) (20,849,530) (20,849,530) (20,849,530)

Fund Balance-Beginning (Unaudited) 158,806,960 158,806,960 158,806,960 158,806,960 158,806,960 158,806,960 183,731,006 183,731,006 183,731,006 183,731,006

Fund Balances-Ending (Unaudited) $137,830,296 $137,830,296 $137,830,296 $137,830,296 $127,134 $137,957,430 $137,957,430 $162,881,476 $162,881,476 $162,881,476 $162,881,476

FORT WORTH INDEPENDENT SCHOOL DISTRICT

SUMMARY OF 2016-2017 BUDGET AMENDMENTS

184



Form Version 2016-08-12   
 

CONSENT AGENDA ITEM 

BOARD MEETING 

February 14, 2017 

 

 

TOPIC: APPROVAL OF THE LICENSE AGREEMENT WITH TEXAS 

CHRISTIAN UNIVERSITY FOR THE 2017 GRADUATION 

CEREMONIES OF PASCHAL HIGH SCHOOL, SOUTH HILLS HIGH 

SCHOOL, TRIMBLE TECHNICAL HIGH SCHOOL, NORTH SIDE HIGH 

SCHOOL AND ARLINGTON HEIGHTS HIGH SCHOOL 

 

 

BACKGROUND: 

 

Texas Christian University will be the location of the 2017 Graduation Ceremonies of  

Paschal High School on June 2, 2017,  

South Hills High School and Trimble Technical High School on June 3, 2017,  

North Side High School and Arlington Heights High School on June 4, 2017. 

Arena Rental Fee:  $11,000.00 per graduation 

TCU Security Fee: $625 per graduation 

Video Board Usage Fee: $300 per graduation 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve License Agreement with Texas Christian University for the 2017 Graduation 

Ceremonies of Paschal High School, South Hills High School, Trimble Technical High School, 

North Side High School and Arlington Heights High School  

2.  Decline to Approve License Agreement with Texas Christian University for the 2017 

Graduation Ceremonies of Paschal High School, South Hills High School, Trimble Technical High 

School, North Side High School and Arlington Heights High School  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve License Agreement with Texas Christian University for the 2017 Graduation Ceremonies 

of Paschal High School, South Hills High School, Trimble Technical High School, North Side 

High School and Arlington Heights High School  

 

 

FUNDING SOURCE 

 

General Fund 

Additional Details 

 

199-11-6266-001-698-11-349-000000  
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COST: 

 

$59,625.00 

 

 

VENDOR: 

 

Texas Christian University 

 

 

PURCHASING MECHANISM 

 

Interlocal Agreement 

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

Paschal High School, South Hills High School, Trimble Technical High School, North Side High 

School and Arlington Heights High School 

 

 

RATIONALE: 

 

The facility has all accommodations which include, convenient location, space, and parking for 

our  these events. 

 

 

INFORMATION SOURCE: 

 

Cherie Washington 

David Saenz 
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CONSENT AGENDA ITEM 

BOARD MEETING 

FEBRUARY 14, 2017 

 

 

TOPIC: APPROVE THE MINUTES FOR THE OCTOBER 24, 2016, NOVEMBER 7, 

2016, NOVEMBER 14, 2016, NOVEMBER 28, 2016, AND DECEMBER 19, 

2016 RACIAL EQUITY COMMITTEE MEETINGS 

 

 

BACKGROUND: 

 

The Fort Worth Independent School District Board of Trustees approved the creation of the 

special equity committee. The purpose of the Equity Committee is to develop policy, recommend 

priorities for addressing equity concerns, and review progress toward agreed upon targets.  The 

Equity Committee will also work with the community and businesses in a broader discussion and 

examination of the impact of issues of race, language, and culture on the local workforce, 

economy, and community. 

 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve the Minutes for October 24, 2016, November 7, 2016, November 14, 2016, November 

28, 2016, and December 19, 2016 Racial Equity Committee Meetings.  

2.  Decline to Approve the Minutes for October 24, 2016, November 7, 2016, November 14, 2016, 

November 28, 2016, and December 19, 2016 Racial Equity Committee Meetings.  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve the Minutes for October 24, 2016, November 7, 2016, November 14, 2016, November 

28, 2016, and December 19, 2016 Racial Equity Committee Meetings.  

 

 

FUNDING SOURCE 

 

No Cost 

                                 

                                 

 

 

Additional Details 
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COST: 

 

None 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All Departments and Campuses in FWISD 

 

 

RATIONALE: 

 

Approval of the attached Equity Committee minutes allows the District to provide the public with 

an official record of any given meeting.  

 

 

INFORMATION SOURCE: 

 

Racial Equity Committee 
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ACTION AGENDA ITEM 

BOARD MEETING 

February 14, 2017 

 

 

TOPIC: AUTHORIZE SUPERINTENDENT TO NEGOTIATE AND EXECUTE 

REQUIRED CONTRACTS AND  AGREEMENTS FOR FIRE STATION NO. 

10 BETWEEN THE CITY OF FORT WORTH AND FORT WORTH 

INDEPENDENT SCHOOL DISTRICT 

 

 

BACKGROUND: 

 

Fire Station No. 10 Community Center is a two-story brick building located at 2500 Lipscomb 

Street that is currently owned by the City of Fort Worth, and occupied by FWISD’s Adult 

Education Department.  On May 24, 2016, the Board approved an agreement with the City of Fort 

Worth whereby the City would provide FWISD with a grant of $400,000 to make improvements 

to the City’s Fire Station No. 10 for FWISD’s Adult Education Department use.  The proposal 

included a 5-year lease to FWISD for $1.00 per year and at the end of 5 years’ ownership, the 

property would be transferred to FWISD.  Due to the Community Development Block Grant 

program regulations and the City’s requirements, the proposed transaction will need to be 

restructured.   

  

Under the revised structure, the City will presently sell the real estate and improvements as well 

as two adjacent lots to FWISD for a total consideration of $2.00, subject to a redevelopment 

contract and loan from the City.  The redevelopment will include the installation of an ADA 

accessible elevator, renovation of an existing restroom, playground equipment and the conversion 

of green space for additional parking.  The costs of the redevelopment will be funded with 

$400,000 of Community Development Block Grant Funds, administered by the City, which funds 

will be provided to FWISD in the form of a forgivable loan from the City.  The loan will be 

evidenced by a promissory note and secured by a deed of trust.  A separate construction contract 

covering the redevelopment project and requirements will be executed between the City and 

FWISD.  Under the terms of the redevelopment construction contract and loan, the $400,000 note 

will be forgiven after five years if the CDBG minimum objectives have been met on annual basis 

over the five year reporting period.  If the objectives are not met, then FWISD would be obligated 

to return to the City up to the entire loan amount as may be required by HUD.  The specific purpose 

of this project is to provide a long-term public use for the property in support of education of the 

general public including low and moderate income city residents in southeast Fort Worth.   

 

Under applicable state law, title and right to possession of the property will revert to the City if 

FWISD ever ceases to use the land in carrying out the public purpose.  Because of this limitation, 

it appears that the property can never be sold by FWISD as surplus property.  

 

The final form of the contract and agreements will be negotiated and executed by the 

superintendent. 
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STRATEGIC GOAL: 

 

2-Improve Operational Effectiveness and Efficiency 

 

ALTERNATIVES: 
 

1.  Authorize Superintendent to Negotiate and Execute Required Contracts and Agreements for 

the Fire Station No. 10 Between the City of Fort Worth and Fort Worth Independent School 

District.  

2. Authorize Superintendent to Negotiate and Execute Required Contracts and Agreements for the 

Fire Station No. 10 Between the City of Fort Worth and Fort Worth Independent School District.  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Authorize Superintendent to Negotiate and Execute Required Contracts and Agreements for the 

Fire Station No. 10 Between the City of Fort Worth and Fort Worth Independent School District.  

  

 

FUNDING SOURCE 

 

General Fund 

Additional Details 

 

199-51-6266-001-999-99-456-000000 

 

 

COST: 

 

Estimated total cost of $2.00 

 

 

VENDOR: 

 

City of Fort Worth 

 

 

PURCHASING MECHANISM 

 

Interlocal Agreement 

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 
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PARTICIPATING SCHOOL/DEPARTMENTS 

 

Adult Education 

 

 

RATIONALE: 

 

The redevelopment of Fire Station No. 10 Community Center will benefit the low and moderate 

income city residents in southeat Fort Worth, as well as students participating in the Adult 

Education Program. 

 

 

INFORMATION SOURCE: 

 

Art Cavazos 

Sherry Breed 

Ed Spears 

 

222



Form Version 2015-07-09   
 

ACTION AGENDA ITEM 

BOARD MEETING 

FEBRUARY 14, 2017 

 

 

TOPIC: APPROVAL OF THE DISTRICT OF INNOVATION COMMITTEE 

 

BACKGROUND: 

 

A District of Innovation (DOI) is a concept passed by the 84th Legislative Session in House Bill 

(HB) 1842 that allows traditional independent school districts to consider most of the flexibilities 

available to Texas’ open enrollment charter schools. There are several steps that must be 

followed in order for a district to become a DOI. The Fort Worth Independent School District 

has already taken the following first steps: 

 

 On October 11, 2016 the Board approved a resolution of the Fort Worth ISD Board of 

Trustees to initiate the process of designation of a District of Innovation under HB 1842 

 On October 25, 2016 the Board held a public hearing on considering designation of the 

District as a District of Innovation under HB 1842 

 On November 15, 2016 the Board approved the formation of a District of Innovation 

committee 

 

The next step in the process is to determine who should serve on the DOI Committee. The DOI 

Committee will consider a DOI plan dealing solely with the school calendar for the 2017-2018 

school year. The Board cannot approve a DOI plan until the plan has been posted online for 30 

days, the Commissioner has been notified, the District Advisory Committee (DAC) has held a 

public meeting to consider the plan, and the DAC has approved the plan by a majority vote. The 

DOI Committee will consider amending this plan in the future to include other flexibilities that 

will not take effect until the 2018-2019 school year. The DOI Committee will not consider any 

exemptions from the Texas Education Code that will negatively impact our students, staff, or 

parents.

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve the District of Innovation Committee.  

2.  Decline to Approve the District of Innovation Committee.  

3.  Remand to staff for further study. 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve the District of Innovation Committee.  
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FUNDING SOURCE 

 

No Cost 

                                 

                                 

Additional Details 

 

Not Applicable 

 

COST: 

 

Not Applicable 

 

VENDOR: 

 

Not Applicable 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All schools and departments. 

 

RATIONALE: 

 

The Board has already participated in the first three steps required to designate the Fort Worth ISD 

as a District of Innovation under the guidelines set forth in HB 1842. This action item allows the 

DOI Committee to engage in looking for ways the district can do things more efficiently and more 

creatively. This process, paired with the work currently underway with Engage2Learn and our 

Facilities Master Plan activities, should provide both the Board and Administration with a wealth 

of information from our community to move forward in ways that are flexible and appropriate for 

our local needs. 

 

INFORMATION SOURCE: 

 

Sammy Monge 

Charles Carroll 
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District of Innovation Committee  
 

The District of Innovation (DOI) Committee will consist of all members of the District 
Advisory Committee and members of Administration listed below. In addition, each Board 
Member may appoint one additional member to serve on this committee. Pending Board 
approval, the DOI Committee will hold their first meeting on Thursday, February 16, 2017 
at 4:30 p.m. to consider a DOI plan dealing solely with the school calendar.  
 

Name Title  
Charles Carroll Chief Academic Officer  

Art Cavazos  Chief of District Operations 

Karen Molinar Chief of Elementary Schools 

Sammy Monge Chief of Policy and Planning 

Cynthia Rincón Chief of HCM 

Elsie Schiro Chief Financial Officer 

Cherie Washington Chief of Secondary Schools 

Lori Boswell Senior Officer, Budget and Finance 

Kyle Davie Chief Technology Officer 

Ramona Soto Attorney 

Khechara Bradford Assistant Superintendent, Curriculum and Instruction 

Arcelia Leon Executive Director, Literacy 

Lezley Lewis Executive Director, Professional Learning and Innovation 

Jerry Moore Executive Director, Strategic Planning and Continuous Improvement 

David Saenz Executive Director, CTE 

Priscila Dilley Leadership Director, Elementary Schools 

Clint Bond Director, External and Emergency Communications 

Lisa Durbin Director, Customer Experience, Division of Technology 

Pamela Smith (DAC) Member, elementary school teacher 

Sharon Pate (DAC) Member, elementary school teacher 

José Méndez Monge (DAC) Member, elementary school teacher 

Brandi Pace (DAC) Member, elementary school teacher 

Patrick Wentworth (DAC) Member, middle school teacher  

Andrea Robins (DAC) Member, middle school teacher 

Angela Groves (DAC) Member, middle school teacher 

Larry Glenn Boston (DAC) Member, high school teacher 

Jayme M. Rodriguez (DAC) Member, high school teacher 

Berty Magaña (DAC) Member, at-large, non-teaching position 

Ellen Starr (DAC) Member, elementary school administrator 

Ehrica Martin (DAC) Member, middle school administrator 

Precious Poullard (DAC) Member, high school administrator 

Carin “CJ” Evans (DAC) Member, elementary school parent 

Rosalinda Martinez (DAC) Member, middle school parent 

Brent Beasley (DAC) Member, high school parent 

225



 
 

Name Title 

Lisa Saucedo (DAC) Member, high school parent 

Cristina Ayala (DAC) Member, special education parent 

Cade Lovelace (DAC) Member, POC/SOC parent 

Ricky Riddle (DAC) Member, POC/SOC parent 

Sara Murphy (DAC) Member, community representative 

Steven Poole (DAC) Member, community representative 

Joe Greenslade (DAC) Member, community representative 

Daphne Brookins (DAC) Member, community representative 

Shajine Blake (DAC) Member, community representative 

Patrick Winfield (DAC) Member, business representative 

Casey Tounget (DAC) Member, business representative  

Sue Buratto (DAC) Member, business representative 

 Board appointed member  

 Board appointed member  

 Board appointed member  

 Board appointed member  

 Board appointed member  

 Board appointed member  

 Board appointed member  

 Board appointed member  

 Board appointed member  
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ACTION AGENDA ITEM 

BOARD MEETING 

FEBRUARY 14, 2017 

 

 

TOPIC: APPROVE THE FIRST READING OF THE FORT WORTH ISD RACIAL 

AND ETHNIC EQUITY POLICY AE (LOCAL) 

 

 

BACKGROUND: 

 

The Fort Worth Independent School District Board of Trustees approved the creation of the 

Racial Equity Committee.  The purpose of the committee is to recommend priorities for 

addressing concerns regarding equity, and to review progress toward agreed upon targets.  After 

review of district data, the Racial Equity Committee began work to develop a Racial and Ethnic 

Equity Policy for district employees to use as a guide as they work to achieve our district’s 

mission of preparing all students for success in college, career and community leadership. 

 

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve the First Reading of the Fort Worth ISD Racial and Ethnic Equity Policy AE (LOCAL)  

2.  Decline to Approve the First Reading of the Fort Worth ISD Racial and Ethnic Equity Policy 

AE (LOCAL)  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve the First Reading of the Fort Worth ISD Racial and Ethnic Equity Policy AE (LOCAL)  

 

 

FUNDING SOURCE 

 

No Cost 

                                 

                                 

 

 

Additional Details 
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COST: 

 

None 

 

 

VENDOR: 

 

Not Applicable 

 

 

PURCHASING MECHANISM 

 

Not a purchase

 

Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All Departments and Campuses in FWISD 

 

 

RATIONALE: 

 

The mission of Fort Worth ISD is to prepare all students for success in college, career, and 

community leadership. To achieve this mission, students deserve a safe and respectful learning 

environment in which ALL students receive an education that maximizes his/her potential.  The 

Racial Equity committee has developed a racial and ethnic equity policy.  The policy is aimed at 

advancing racial and  ethnic equity, and ultimately improving achievement for all students. 

 

 

INFORMATION SOURCE: 

 

Sherry Breed 

Racial Equity Committee 
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Preparing all students for success in college, career, and communi-
ty leadership. 

The District recognizes that our nation has had major historical 
and societal factors impact the inequity that exists within public 
schools. Purposeful   action c a n  b e  t a k e n  t o    identify, 
acknowledge   and overcome racial and ethnic disparities between 
students.   The responsibility for addressing these disparities 
among students rests with the adults, not with the students. 
 
District s tuden ts  deserve a safe and respectful learning  envi-
ronment in which all students shall receive an education that max-
imizes their potential for success in college, a career, and communi-
ty leadership.  The District shall focus on improving its practices in 
order to ensure equity in education.  A n y achievement gap b e -
t w e e n  w h i t e  s tuden ts  a n d  s t u d e n ts  o f  co l or  ( historical-
ly defined as the racial and ethnic student groups made up of 
Black or African Americans, Africans, American Indian or Alaska Na-
tive, Asians, Latinos, Native Hawaiian or Pacific Islander), is unaccepta-
ble. 
 
In order to advance racial and ethnic equity and improve student 
achievement   for   all   students   in   District   schools, the   Board 
establishes the following goals: 
 

1. The District shall provide every student with equitable ac-
cess to high quality, culturally and personally relevant in-
struction, curricula, support, facilities, and other education-
al resources, even when this means differentiating 
resources to accomplish this goal. 

2. The    District   shall   actively    monitor    practices, includ-
ing assessment practices, in special education.  The Dis-
trict shall analyze  and   present   annually   the   data   
regarding   the representation   and a c h i e v e m e n t    of 
a l l  s t u d e n t s    receiving special education services, re-
gardless of race or ethnicity. 

3. The District shall actively monitor and work to eliminate 
losing instructional t im e  due to discip l inary r e f e r -
r a l s .   The District shall ana l yze  and present a n n u -
a l l y  t h e  data regarding t h e  number   of s t u d e n t s    
who   lose   instructional   time   due   to disciplinary r e f e r -
r a l s  to ensure equitable practices regardless of race or 
ethnicity. 

4. The   District s h a l l    actively   work   to   encourage   ad-
vanced academic opportunities.  The District shall exam-
ine enrollment process and data annually to ensure no in-
equitable impact on students of color. 

MISSION STATEMENT 

DISTRICT RACIAL AND 
ETHNIC EQUITY POLI-
CY 
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5. All employees and all students shall be given the oppor-
tunity to develop critical racial, ethnic and cultural com-
petence so that they may understand the contexts in 
which they teach, work, and learn. 

6. The District shall create opportunities for all students 
and families-including families   of   students   of   
color, with opportunities being found for those whose first 
language may not be     English-for    leadership     
development     and empowerment as   partners.  in   
education, planning   and decision-making. 

7. The District shall create welcoming environments that re-
flect support for racial and ethnic diversity. 

8. The District shall include partners who have demon-
strated culturally specific expertise in meeting educational 
outcomes. 

9. The District shall develop employees' personal, profes-
sional, and organizational skills and knowledge, in order 
to empower employees to address race and ethnic dispar-
ities. 

10. The District shall not tolerate lower academic achieve-
ment for any student racial and/or ethnic group compared 
to peers. 

11. The District shall model racial and ethnic equity in busi-
ness and operational practices. 

12. The District shall include cultural responsiveness in re-
views of the  curriculum, instructional   practices, and   
assessment design. 

13. The D i s t r i c t  shall repo r t  annually on the re c r u i t -
i n g , employment, placement, and retention of persons 
from underrepresented  racial    and    ethnic    
groups    at    all organizational levels. 
 

The Board shall hold the Superintendent, central staff, cam-
pus staff, and Board members accountable for implementation 
of this policy.  The Superintendent shall develop procedures to 
implement this policy and metrics to measure achievement of the 
stated goals and shall report on progress at the beginning, mid-
dle, and end of each academic year. 

 
 

230



Form Version 2016-08-12   
 

ACTION AGENDA ITEM 

BOARD MEETING 

February 14, 2017 

 

 

TOPIC: APPROVE DISTRICT-WIDE RACIAL EQUITY TRAINING AND 

PROGRAM SERVICES 

 

 

BACKGROUND: 

 

In order to support the success of ALL Fort Worth ISD students and to ensure all students are 

prepared for College, Career, and Community Leadership, the Superintendent has established the 

Division of Equity and Excellence.  The Division will ensure equity in all practices and at all 

organizational levels in FWISD by providing professional development that will offer staff the 

opportunity to engage in thoughtful dialogue about race and equity, and its impact on student 

achievement. These systemic professional development opportunities will provide the knowledge, 

skills and capacity to achieve district-wide equity transformation.   

 

This work requires comprehensive knowledge and experience in large-scale systemic racial equity 

advancement, as well as experience working with marginalized communities, including but not 

limited to Latino, African American, African and other diaspora.  Therefore, a Request for 

Proposals was posted according to FWISD guidelines. 

 

Initial proposals were reviewed by FWISD representatives and two vendors stood out as meeting 

all criteria and being able to address the needs of our large district.  A committee of FWISD campus 

and central office staff then reviewed the finalists’ proposals and recommended Pacific 

Educational Group.    

 

STRATEGIC GOAL: 

 

1-Increase Student Achievement 

 

ALTERNATIVES: 
 

1.  Approve District-wide Racial Equity Training and Program Services  

2.  Decline to Approve District-wide Racial Equity Training and Program Services  

3.  Remand to staff for further study 

 

SUPERINTENDENT’S RECOMMENDATION: 

 

Approve District-wide Racial Equity Training and Program Services  
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FUNDING SOURCE 

 

Special Revenue 

General Fund

Additional Details 

 

255-13-6299-0PD-999-24-528-000000-17F28  $75,000.00 

199-13-6299-001-999-99-336-000000               $69,700.00 

        $144,700.00 

 

           (For year one only) 

 

It is anticipated that in years 2 through 5 of this agreement that the costs associated with the funding 

will be a joint partnership with the General Fund and Federal Special Revenue Funding.  However, 

since federal funding is allocated annually, it is unknown at this time the annual amount that will 

be contributed to this purchase from the general fund and federally funded special revenue. 

 

COST: -  

 

Year 1/2016-17 $   144,700.00  

Year 2/2017-18 $   333,700.00 

Year 3/2018-19 $   391,500.00 

Year 4/2019-20 $   331,500.00 

Year 5/2020-21 $   177,850.00 

Total Cost:    $1,379,250.00  

 

 

VENDOR: 

 

Pacific Educational Group (PEG) 

 

 

PURCHASING MECHANISM 

 

Bid/RFP/RFQ

 

Proposal Statistics 

Number 17-051 

Number of Proposals received: 5 

HUB Firms: 1 

Complaint Proposals: 5  

 

This purchase is in accordance with the Texas Education Code section 44.031 (b) regarding 

specifications, pricing, performance history, etc.  The Request for Proposal asked each vendor for 

a 3-5 year plan/timeline to develop district-wide systemic racial equity program and include a 

summary of fees and total projected cost.  The recommended vendor is listed above. 
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Purchasing Support Documents Needed: 

 Bid – Bid Summary / Evaluation 

 Inter-Local (IL) – Price Quote and IL Contract Summary Required 

 Sole Source – Price Quote and Notarized FWISD Sole Source Affidavit 

 Emergency – Price Quote and Emergency Affidavit 

 

 

PARTICIPATING SCHOOL/DEPARTMENTS 

 

All FWISD Departments and Campuses. 

 

RATIONALE: 

 

FWISD recognizes that major historical and societal factors have impacted the inequity in student 

achievement that exists within our schools.  Purposeful action must be taken to acknowledge and 

overcome the disparities that students face throughout their educational career.  Specific training 

for employees at all levels of the organization is required to eliminate these disparities and 

disproportionalities. 

 

Pacific Educational Group will provide professional development services for the purpose of 

developing organizational capacity to engage in sustainable systemic equity transformation and 

eliminate racial educational disparities in FWISD. 

 

While the overall investment is significant, it does not supersede the investment in our students’ 

academic achievement.   

 

   
 

 

 

INFORMATION SOURCE: 

 

Kent P. Scribner 

Sherry Breed 
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