
 

 

 

 

 

 

 

 

UPPER ST. CLAIR SCHOOL DISTRICT 

 

BOARD OF SCHOOL DIRECTORS 
       Mr. Phillip J. Elias, President • Dr. Daphna Gans, Vice-President  
Mrs. Barbara L. Bolas • Mr. Patrick A. Hewitt • Mr. Louis P. Mafrice, Jr.  

Mr. Michael R. Mascaro  • Mrs. Angela B. Petersen • Mrs. Jennifer A. Schnore • Dr. Danielle Z. Wetzel 
      Dr. John T. Rozzo, Superintendent • Mrs. Jocelyn P. Kramer, Solicitor     

 
         

SCHOOL BOARD REORGANIZATION & BOARD MEETING MINUTES 
Monday, December 6, 2021 @ 7:00pm  

District Administration Building 
 

Notice having been advertised and posted and members duly notified, a Board meeting of the Board of 
School Directors was held on December 6, 2021 in the District Administration Board Room. 

School Board Members: 
Mr. Phillip J. Elias, President (in-person)  
Dr. Daphna Gans, Vice-President (telephone, stayed for beginning part of meeting only) 
Mrs. Barbara L. Bolas (in-person) 
Mr. Patrick A. Hewitt (in-person) 
Mr. Michael R.	Mascaro (in-person) 
Mrs. Angela B. Peterson (in-person) 
Mrs. Jennifer A. Schnore (in-person) 
Dr. Danielle Z.	Wetzel (in-person) 

School Personnel: 
Dr. John T. Rozzo, Superintendent (in-person) 
Dr. Sharon K. Suritsky, Assistant/Deputy Superintendent (virtual) 
Mrs. Amy Pfender, Assistant Superintendent (in-person) 
Mr. Ray Carson, Senior Director of Operations & Administrative Services (virtual) 
Mr. Scott Burchill, Director of Business & Finance (in-person) 
Dr. Lou Angelo, Director of Operations & Facilities (virtual) 
Mr. Raymond Berrott, Director of Technology (in-person) 
Dr. Judith Bulazo, Director of Curriculum and Development (in-person) 
Mrs. Cassandra Doggrell, Director Special Education (virtual) 
Dr. Lauren Madia, Assistant Director of Pupil Services (in-person) 
Mr. Bradley Wilson, Director of Strategic Initiatives (in-person) 
Mrs. Jocelyn Kramer, Solicitor (in-person) 
Mrs. Sarah MacDonald, Board Stenographer (in-person) 
R.J. Shontz, Student Board Representative (not in attendance) 

DocuSign Envelope ID: DEE23B4C-2918-46E6-8702-D3BA3E06A61D



 

 
 

Upper St. Clair School District   School Board Reorganization & Board Meeting Minutes   December 6, 2021  2 

 

Ashvita Saxena, Student Board Representative (not in attendance) 
 

 

SCHOOL BOARD REORGANIZATION MEETING 

 

Call to Order & Pledge of Allegiance 
(Hewitt, School Board President) 
 

Mr. Hewitt called the meeting to order at approximately 7:11pm. 
 

Moment of Silence 
Ms. Yvonne Gipson, Baker Elementary School Librarian 

(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo gave a moment of silence for Ms. Yvonne Gipson, Baker Elementary School Librarian, who 
recently passed away. 
 

Meeting Procedures 
(Kramer, Solicitor)   
 

Dr. Rozzo advised that the January 10, 2021 Committee Meeting would be moved to a larger venue at 
Boyce Theatre. He noted that the Administration and Board will continue to evaluate the need to relocate 
subsequent meetings to a different location on a per-meeting basis.  
 

Mrs. Kramer advised that during the meeting there would be two separate meetings: a Board 
Reorganization meeting and a Board meeting. She reported that the Board Room does not have public 
seating, as there are more Administrators in attendance and the room is full. She explained that during 
resident comment, which there will be two opportunities, the public will be invited into the Board Room 

to give their comments. She noted that the District is still operating under the state mask mandate, as the 
Supreme court has reinstated the mask mandate, with arguments scheduled to be heard in December.  
 

Dr. Rozzo noted that two new Board members will be sworn in during the Reorganization meeting.  He 
advised that because some of the items to be voted on during the Board meeting have been previously 
discussed in meetings and Executive sessions, so the new Board members may choose to abstain from 

voting, as they may not be privy to all of the content related to the Agenda item.   
 

Mr. Hewitt advised that Dr. Gans is joining us by phone and is currently on the line.  
 

Nomination / Election of Temporary President 
(Hewitt, School Board President) 
 

Mr. Elias nominated Mrs. Bolas for Temporary President. There were no other nominations. 
 

MOTION: By	Elias:	I move that Mrs.	Bolas be elected as Temporary President of  
this meeting. The	motion	passed	by	unanimous	voice	vote.	 
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Reading of the Mission: 
(Bolas,	Temporary School Board President) 
 

Ms. Schnore read the following Mission: 
 

Developing lifelong learners and responsible citizens for a global society is the mission of the Upper St. 
Clair School District, served by a responsive and innovative staff who in partnership with the community 
provides learning experiences that nurture the uniqueness of each child and promotes happiness and 
success. 
 

Reading of the Shared Belief Statement #9 from Strategic Plan: 
(Bolas,	Temporary School Board President) 
 

Mrs. Petersen read the following Shared Belief statement: 
 

We Believe that: 
 

Children are our community’s most valuable asset, each child has intrinsic worth.  
 

Reading of Certificates of Election/Oath of Office 
(The Honorable Arnold Klein) 
 

a. Dr. Daphna Gans 
b. Mr. Michael Mascaro 
c. Mrs. Jennifer Schnore 
d. Dr. Danielle Wetzel 

 

Judge Klein read the certificates of election and gave the Oath of Office to 
Mr. Mascaro, Ms. Schnore, and Dr. Wetzel.  
 

Dr. Gans completed her Oath of Office prior to the Board meeting, as she was not in attendance in-
person. 
 

Recognition of Mr. Patrick A. Hewitt, 2021 School Board President 
(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo recognized Mr. Hewitt for his year of service as Board president. He noted that the past year 
presented many unique challenges, and on behalf of the Administration and Board, it was a pleasure 
working with Mr. Hewitt and he appreciated all of his hard work and time.  
 

Mr. Hewitt thanked his fellow Board members for their support, noting it has been a privilege to be 
President of the Board and support the community. He thanked everyone for their professionalism and 
dedication to the District and students in the District.  
 

Mrs. Bolas thanked Mr. Hewitt.   
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Election of Officers  
(Bolas,	Temporary School Board President) 
 

a. Election of President 
(Bolas,	Temporary School Board President) 
 

 NOMINATIONS: By	Hewitt: I nominate Mr.	Elias	as President of the  
                                Board of School Directors. There	were	no	other		
																																																		nominations.	Mr.	Elias	was	unanimously	nominated. 
 

          MOTION:  By	Bolas:	I move that the nominations be closed and the  
                                Secretary be instructed to cast a unanimous ballot for  
                                the election of Mr.	Elias	as President of the Board of  
                                School Directors.	The	motion	was	seconded	by	Hewitt	and		
																																																	carried	by	unanimous	voice	vote.	 

 

b. Election of Vice President 
(Elias,	School Board President) 
 

 NOMINATIONS: By	Schnore:	I nominate Dr.	Gans	as Vice President of the  
   Board of School Directors. There were no other  
                                nominations. Dr.	Gans	was	unanimously	nominated. 

 

MOTION:  By	Hewitt:	I move that the nominations be closed and         
the Secretary be instructed to cast a unanimous ballot 
for the election of Dr.	Gans	as Vice President of the 
Board of School Directors. The	motion	was	seconded	by	
Schnore	and	carried	by	unanimous	voice	vote.	 
 

 

Approval of 2022 Board & Committee Meeting Dates 
(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo reviewed the 2022 Board and Committee Meeting dates. He reported that meeting relocations 
and special meetings will be advertised as needed. He noted that the January 10, 2021 Committee 
Meeting will be advertised as a location change from the District Administration Building to Boyce 
Theatre. He also explained that due to scheduling conflicts for residents and Board members, there will 
be no more 8:00am meetings, all meetings will have a 7:00pm start-time.  
 

 MOTION: By	Wetzel:	I move that the Board approve the 2022 Committee and Board  
                                Meeting dates, as listed below. The	motion	was	seconded	by	Mascaro	and	carried		
																																																		by	unanimous	voice	vote.		
	
	
 

 

Upper St. Clair Board of School Directors be held each month in the District Administration Building 
Board Room at 7:00pm prevailing time as follows:  
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January 24 
February 21 
March 21 
April 25 
May 23 
June 27  
August 22 
September 19 
October 24 
November 21 
December 5 - Reorganization / Board Meeting 
 

The Board reorganization meeting will be held on Monday, December 5, 2022 at 7:00pm in the District 
Administration Board Room.  
 

No regular meetings will be scheduled for the month of July.   
 

Special meetings will be called as needed. 
 

The Committee of the Whole meetings of the Upper St. Clair Board of School Directors will be held, as 
listed below, in the District Administration Building Board Room at 7:00pm prevailing time as follows: 
 

January 10 - Curriculum Committee Meeting 
Fast Track Curriculum Recommendations Presentation @ 7pm 

April 4 - Budget Committee Meeting 
May 9 - Budget Committee Meeting 
June 6 - Budget and Curriculum Committee Meeting 
Spring Curriculum Recommendations Presentation @ 7pm 

August 9 - Tuesday 
Back to School Committee Meeting 
 

The Board Secretary is authorized to advertise the schedule of the 2022 regular Board and Committee 
meetings as set forth above and to include in the advertisement that at all such meetings the Board may 
vote on all matters of general purpose coming before the Board. 
 

Adjournment 
(Elias,	School Board President) 
 

Mr. Elias adjourned the meeting at approximately 7:27pm. 
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SCHOOL BOARD MEETING 

Call to Order 
(School Board President) 
 

Mr. Elias called the meeting to order at approximately 7:28pm. 
 

 

Resident’s Comments - (Regarding Agenda items only) 
(School Board President) 
 

Note: As per Guidelines for Resident's Comments, please state your name and address and limit your 
comments to three minutes. All attendees must comply with the State mask order.  
 

There were no resident comments at this time. 
 

Approval of Agenda 
(Elias,	School Board President) 
 

 MOTION: By	Petersen:	I move that the Board approve the Agenda, as presented. The		
																																																	motion	was	seconded	by	Bolas	and	carried	by	unanimous	voice	vote.	 
 

Approval of Minutes 
(Elias,	School Board President) 
 

 MOTION:         By	Bolas:	I move that the Board approve the Meeting Minutes of the  
                               November 22, 2021 Board Meeting, as attached. The	motion	was	seconded	by		
																																																Hewitt	and	carried	by	unanimous	voice	vote.		
	
																																																Dr.	Gans,	Dr.	Wetzel,	and	Mr.	Mascaro	abstained	from	the	vote.	 
   

 

Nominations and Appointment of Vacant School Board Director Seat 
(School Board President) 
 

Mr. Elias solicited nominations for the Vacant School Board Director seat.  
 

Mr. Hewitt nominated Mr. Louis Mafrice. There were no other nominations.  
 

Mr. Elias asked Dr. Rozzo if had received any interest for the vacant seat from residents. Dr. Rozzo 
advised that any interested residents were instructed to forward their names to the Board Stenographer. 
To date, the Board Stenographer received no interested residents. Mr. Elias asked if any other Board 
members received resident names. The Board members advised they had not received any names of 
residents interested in the vacant seat. 
 

NOMINATIONS: By	Hewitt:	I nominate Mr.	Mafrice	to fill the vacant School Board Director  
seat. 
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MOTION:  By	Schnore:	I move that the nominations be closed and the Secretary be  
instructed to cast a unanimous ballot for the election of Mr.	Mafrice	to fill 
the vacant School Board Director seat. The	Motion	was	seconded	by	Bolas	
and	carried	by	unanimous	voice	vote.		

 

Superintendent’s Report 
(Rozzo, Superintendent of Schools) 
 

a. District Update 
(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo gave several updates on the District. First, he welcomed and 
congratulated the two new Board members – Dr. Wetzel and Mr. Mascaro. He 
noted he is confident both will be great members of the team. He congratulated 
Ms. Schnore and Dr. Gans on their re-election. He advised he is looking forward 
to working with everyone in the new year and beyond. He gave updates on the 
school calendar, advising it will be available for a first look at the January 10th 
Committee meeting. He also reported on winter break and the newly released 
parameters for contact tracing and quarantining.  He asked Dr. Madia to 
elaborate on the new parameters. Dr. Madia advised that the County Health 
Department has a new program – Test to Stay. This new program will allow 

students the opportunity to obtain tests to remain in school. She noted she is 
very excited about the program and will be providing more information and 
communication to families very soon. Dr Rozzo added that testing is an 
individual decision for families to make and Dr. Madia will be providing more 
details soon. 
 

b. Approval of Fee Agreement with Weiss, Burkardt, Kramer LLC 
(School Board President) 
 

 MOTION: By	Mascaro:	I move that the Board approve the Fee  
                                Agreement with Weiss, Burkardt, Kramer LLC, at rate of  
                                $175 per hour. The	motion	was	seconded	by	Schnore	and		
																																																		carried	by	unanimous	voice	vote.	 
 

c. Approval of Staffing Resolution, Nutrition Center 
(Resolution 2021-25) 
(Burchill, Director of Business & Finance) 
 

 Increase: 1.0 Eisenhower Part-Time Nutrition Center Worker  
   (4.75 hours/day) 
 

Mr. Burchill reviewed Staff Resolution 2021-25. He advised that one additional 
nutrition center worker is needed at Eisenhower elementary school. He noted 
that each of the elementary schools have three nutrition center workers, but 
Eisenhower needs a fourth worker, as they have approximately 82 more 
students than the other elementary schools. 
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 MOTION: By	Hewitt:	I move that the Board approve the Staffing  
                                Resolution 2021-25, Increase 1.0 Eisenhower Part-Time  
                                Nutrition Center Work (4.75 hours/day). The	motion		
																																																	was	seconded	by	Wetzel	and	carried	by	unanimous	voice		
																																																	vote.	 
 

d. Approval of Personnel Listings 
(Carson, Senior Director of Operations & Administrative Services) 
 

Mr. Carson reviewed the Personnel Listings, which included a Baseball and girls 
Lacrosse coach, as well as ECAs for the Spring musical and two retirements 
(custodian and part-time bus driver). 
 

 MOTION: By	Bolas:	I move that the Board approve the Personnel  
                                listing as presented, subject to all required pre- 
                                employment history reviews and clearance  
                                requirements. The	motion	was	seconded	by	Hewitt	and		
																																																		carried	by	unanimous	voice	vote.	 
 

e. Approval of Salary Adjustments and Compensation for Non-Represented 

Employees Consistent with Compensation Plans and Employment 
Agreements 
(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo reviewed the salary adjustments and compensation for non-
represented employees. He advised this is the annual salary increase for 35 
employees including: admin support at central office, tech support positions, and 
school police. He noted this item was previously discussed, and the new Board 
members can certainly abstain from the vote if they wish. 
 

 MOTION:      By	Petersen:	I move that the Board approve the total  
                                annual salary adjustments and compensation for all  
   non-represented employees consistent with applicable  
                                compensation plans and employment agreement(s). The		
																																																		motion	was	seconded	by	Schnore	and	carried	by		
																																																		unanimous	voice	vote.	 

 

Dr.	Wetzel	and	Mr.	Mascaro	abstained	from	the	vote.	 
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f. Approval of Act 93 Administrators Compensation Plan 

(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo reviewed the Act 93 Administrators Compensation Plan. He noted that 
the District is required to have an Agreement with the Administrators that 
identifies fringe benefits. He noted this item was previously discussed, and the 
new Board members can certainly abstain from the vote if they wish. 
 

 MOTION: By	Schnore:	I move that the Board approve the Act 93  
   Administrators Compensation Plan, as presented. The		
																																																	motion	was	seconded	by	Hewitt	and	carried	by	unanimous		
																																																		voice	vote.	 
   

Dr.	Wetzel	and	Mr.	Mascaro	abstained	from	the	vote.	
 

g. Approval to Contract with an Engineering Firm to Manage Boyce Paving 
Project 
(Angelo, Director of Operations & Facilities) 
 

Dr. Angelo reviewed the contract with Gateway Engineers to manage the Boyce 
Paving project. He advised the rate would not exceed $26,000. 
 

 MOTION: By	Bolas:	I move that the Board approve contracting  
                                with and executing necessary documents with an  
                                Engineering firm to manage the Boyce Paving project, at  
                                a rate not to exceed $26,000, subject to final terms and  
   conditions acceptable to the Superintendent and  
   Solicitor. The	motion	was	seconded	by	Petersen	and		
																																																	carried	by	unanimous	voice	vote.		
 

h. Approval of Contract with Music Theatre International for the Spring 2022 
Musical 
(Pfender, Assistant Superintendent) 
 

Mrs. Pfender reviewed the contract with Music Theatre International for the 
Spring 2022 Musical, at an amount not to exceed $8,000. 
 

 MOTION: By	Wetzel:	I move that the Board approve the contract  
                                with Music Theatre International for the performance  
   licensing for the Spring 2022 Musical, at an amount  
   not to exceed $8,000, subject to final terms and  
   conditions acceptable to the Superintendent and  
   Solicitor. The	motion	was	seconded	by	Mascaro	and		
																																																	carried	by	unanimous	voice	vote.	 
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i. Approval of Agreement with InterCare for Psychiatry Services 
(Madia, Director of Pupil Services) 
 

Dr. Madia reviewed the Agreement with InterCare for Psychiatry Services. 
 

 MOTION: By	Hewitt:	I move that the Board approve the Agreement  
                                with InterCare for Psychiatry Services, for a term of  
   December 7, 2021 through September 30, 2022, at  
   A rate of $800 per evaluation and $300 per hour for  
   consultations, subject to final terms acceptable to the  
   Superintendent and Solicitor. The	motion	was	seconded		
																																																	by	Wetzel	and	carried	by	unanimous	voice	vote.	 

 

Business & Finance 
(Burchill, Director of Business & Finance) 
 

a. Approval of Treasurer’s Report - 12.06.21 
Including Supplemental Report - 12.06.21 
(Burchill, Director of Business & Finance) 
 

Mr. Burchill reviewed the Treasurer’s Report and the supplemental report, 
including: the General Fund, Capital Reserve Fund, Construction Fund, and School 
Lunch Fund. 
 

 MOTION:  By	Bolas:	I move that the Board approve the Treasurer’s  
                                Report including approval of total Bill List and Check  
                                File Listing, as follows.	The	motion	was	seconded	by		
																																																		Schnore	and	carried	by	unanimous	voice	vote: 

 Fund 10 (General Fund) - $423,928.32 
 Fund 31 (Capital Reserve Fund) - $0.00 
 Fund 36 (Construction Fund) - $0.00 

Fund 50 (School Lunch Fund) - $1,350.00 

b. Approval of Expenses between December 6, 2021 through January 24, 2022 
to be Ratified at the January 24, 2022 Board Meeting 
(Burchill, Director of Business & Finance) 
 

Mr. Burchill reviewed the approval of expenses, noting they are for general 
payments during the time that elapses between the December 6, 2021 and 
January 24, 2022 Board meetings.  
 

 MOTION: By	Schnore:	I move that the Board authorize the normal,  
   customary and regular payments of salaries, benefits,  
   and other expenses between December 6, 2021  
   through January 24, 2022 to be considered for  
   approval/ratification at the January 24, 2022 Board  
                                meeting. The	motion	was	seconded	by	Mascaro	and		
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																																																	carried	by	unanimous	voice	vote. 
 

Holiday Resolution 

(School Board President) 

MOTION: By	Mascaro:	I move that the Board adopt the following Resolution: 
 

   BE IT RESOLVED, that the Board of School Directors of Upper St.  
   Clair wishes everyone an enjoyable holiday season as you observe   
   your celebrations and traditions at this special time of the year.  May  
   good fortune and warm memories surround you and your loved ones  
   and may each of you have a very healthy and happy new year. The		
																																																motion	was	seconded	by	Wetzel	and	carried	by	unanimous	voice	vote.	 

Resident’s Comments - (Regarding Any Item) 
(School Board President) 
 

Note: As per Guidelines for Resident's Comments, please state your name and address and limit your 
comments to three minutes. All attendees must comply with the State mask order.  
 

There were two resident’s comments at this time: 
 

Daniel Cooper – Welcome and Thanks 
Max Thomas – Student Issues, COVID-19 
 

Committee Reports 
(School Board President) 
 

There were no Committee reports at this time 
 

Matters of Information/Other 
(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo advised that there were no Matters of Information at this time. He did however, wish all of the 
District’s families a Happy Holiday season. He noted that as the District receives information regarding 
health and safety, he will certainly share it with families. 
 

Adjournment 
(School Board President) 
 

Mr. Elias announced that Executive Session was held before the Board Meeting on December 6, 2021 for 
personnel matters.  
 

Mr. Elias adjourned the meeting at approximately 8:01pm. 
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Philip	J.	Elias, President  
BOARD OF SCHOOL DIRECTORS  
 

 

 

 

 

Scott P. Burchill, Secretary  
BOARD OF SCHOOL DIRECTORS  

 

 

 

 

Submitted by: Sarah MacDonald  
SCHOOL BOARD STENOGRAPHER 
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UPPER ST. CLAIR SCHOOL DISTRICT 

 

BOARD OF SCHOOL DIRECTORS 
Mr. Patrick A. Hewitt, President • Mr. Phillip J. Elias, Vice President • Vacant Seat   

Mrs. Barbara L. Bolas • Mrs. Jennifer L. Bowen • Dr. Daphna Gans • Mr. Louis P. Mafrice, Jr.  
Mrs. Angela B. Petersen • Mrs. Jennifer A. Schnore       

      Dr. John T. Rozzo, Superintendent • Mrs. Jocelyn P. Kramer, Solicitor     
 

 

SCHOOL BOARD MEETING MINUTES 
Monday, November 22, 2021 @ 7:00pm  

Executive Session @ 6:00pm (Personnel, Litigation) 
District Administration Building Board Room 

 

Notice having been advertised and posted and members duly notified, a Board meeting of the Board of 
School Directors was held on November 22, 2021 in the District Administration Board Room. 

School Board Members: 
Mr. Patrick A. Hewitt, President (in-person) 
Mr. Phillip J. Elias, Vice-President (in-person) 
Mrs. Barbara L. Bolas (in-person) 
Mrs. Jennifer L. Bowen (virtual) 
Dr. Daphna Gans (not in attendance) 
Mr. Louis P. Mafrice Jr. (virtual) 
Mrs. Angela B. Peterson (in-person) 
Mrs. Jennifer A. Schnore (in-person) 

School Personnel: 
Dr. John T. Rozzo, Superintendent (in-person) 
Dr. Sharon K. Suritsky, Assistant/Deputy Superintendent (virtual) 
Mrs. Amy Pfender, Assistant Superintendent (virtual) 
Mr. Ray Carson, Senior Director of Operations & Administrative Services (virtual) 
Mr. Scott Burchill, Director of Business & Finance (virtual) 
Dr. Lou Angelo, Director of Operations & Facilities (virtual) 
Mr. Raymond Berrott, Director of Technology (virtual) 
Dr. Judith Bulazo, Director of Curriculum and Development (virtual) 
Mrs. Cassandra Doggrell, Director Special Education (not in attendance) 
Dr. Lauren Madia, Assistant Director of Pupil Services (virtual) 
Mr. Bradley Wilson, Director of Strategic Initiatives (virtual) 
Mrs. Jocelyn Kramer, Solicitor (in-person) 
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Mrs. Sarah MacDonald, Board Stenographer (virtual) 
R.J. Shontz, Student Board Representative (not in attendance 
Ashvita Saxena, Student Board Representative (virtual) 
Ms. Lena Hannah, PSBA Member Services Manager, Southwest (virtual) 
Ms. Amy C. Lewis, Maher Duessel (virtual) 
Ms. Madeline King, Maher Duessel (virtual) 
Ms. Natalie Caponi, Maher Duessel (virtual) 
 

Please note that Mrs. Amy Billerbeck’s name has been removed from the Board of School Directors list at 
the top of the Board Report and Meeting Minutes, as she vacated her seat at the November 8, 2021 
meeting. 

    

Call to Order & Pledge of Allegiance 
(Hewitt, School Board President) 
 

Mr. Hewitt called the meeting to order at approximately 7:21pm. 
 

Meeting Procedures 
(Kramer, Solicitor)   
 

Mrs. Kramer reviewed the meeting procedures including the procedures for giving resident’s comments. 
She also advised that the District is still operating under the state mask mandate and that an update 
regarding mask litigation will be given during the District Update. 
 

Reading of the Mission: 
(Hewitt, School Board President) 
 

Mrs. Bowen read the following Mission: 
 

Developing lifelong learners and responsible citizens for a global society is the mission of the Upper St. 
Clair School District, served by a responsive and innovative staff who in partnership with the community 
provides learning experiences that nurture the uniqueness of each child and promotes happiness and 
success. 
 

Reading of the Shared Belief Statement #8 from Strategic Plan: 
(Hewitt, School Board President) 
 

Mr. Elias read the following Shared belief statement: 
 

We Believe that: 
 

A safe learning environment is a right and responsibility for all stakeholders.  
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Approval of Agenda 
(Hewitt, School Board President) 
 

 MOTION: By Bolas: I move that the Board approve the Agenda, as presented. Seconded by  
                                Elias and carried by unanimous voice vote.  
 

Approval of Minutes 
(Hewitt, School Board President) 
October 25, 2021  
November 8, 2021  
 

 MOTION:  By Schnore: I move that the Board approve the Meeting Minutes of the  
                               October 25, 2021 and November 8, 2021 Board Meetings, as attached.  
                               Seconded by Bolas and carried by unanimous voice vote.  
    

Resident’s Comments - (Regarding Agenda items only) 
(Hewitt, School Board President) 
 

Note: As per Guidelines for Resident's Comments, please state your name and address and limit your 
comments to three minutes. All attendees must comply with the State mask order.  
 

The following resident comments occurred at this time: 
 

Louis Oliverio	–	Meeting Location 
Daniel Cooper	–	Meeting Location, Vacant Board member seat 
Heidi Chakos	–	Meeting Location 
Alexis Madden	–	Meeting Location 
Sidd Mukherjee	–	Thanked the Board 
 

Report from Student Board Representatives 
R.J. Shontz & Ashvita Saxena 
(Rozzo, Superintendent of Schools) 
 

Ashvita gave her student board report, covering athletics, arts, and academics. Ashvita covered athletics 
for R.J. as he was unable to attend the meeting. 
 

PSBA Honor Roll School Board Service Presentation 

Mr. Louis P. Mafrice, School Board Director 
(Rozzo, Superintendent of Schools / Ms. Lena Hannah, PSBA Member Services Manager, Southwest) 
 

Dr. Rozzo introduced Ms. Lena Hannah, PSBA Member Services Manager.  
 

Ms. Hannah honored and recognized Mr. Louis P. Mafrice, for his 12 years of service as an Upper St. Clair 
School District School Board Director. She noted that Mr. Mafrice has served as a Board President, Vice-
President and PSBA Liaison. She congratulated Mr. Mafrice and advised that he will certainly be missed 
on the Board.  
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Mr. Mafrice thanked Ms. Hanna and PSBA for their recognition. He noted that it has been an honor to 
serve three consecutive terms on the Board and that he looks back fondly on his years of service.  
 

Ms. Hannah thanked everyone and wished them a healthy and happy Thanksgiving.  
 

Presentation Regarding Annual Audit for Year Ending June 30, 2021 
(Burchill, Director of Business & Finance / Ms. Amy Lewis, Maher Duessel) 
 

Presentation 
 

Financial Statement   Single Audit 
Management Letter   Communications with those Charged with Governance 
 

Mr. Burchill introduced Ms. Amy Lewis from Maher Duessel. Ms. Lewis was joined by Ms. Madeline King 
and Ms. Natalie Caponi, both from Maher Duessel Ms. Lewis gave the Audit presentation. 
 

Ms. Lewis advised that the Maher Duessel team is still finalizing audit statements for fiscal year 2021 and 
should be finished soon. However,  she noted that the team is far enough along to be able to present the 
main points and financial highlights of the audit. 
 

The presentation covered the following areas: Required Audit Communications, Pension and OPEB 

Liabilities, Financial Highlights: Fiscal Year 2021, Fund Balance, General Fund Revenues, General fund 
Expenditures, Annual Debt Service Requirements, Future Consolidations: Considerations/Changes for Next 
year (Continued impact of covid19, covid related funding to be spent, cybersecurity risks, pending 
accounting standards (leases fiscal year 2022). 
 

Mr. Hewitt thanked Ms. Lewis for her presentation.   
 

Approval to Accept Annual Audit for Year Ending June 30, 2021 
(Burchill, Director of Business & Finance) 
 

 MOTION: By Petersen: I move that the Board approve the Annual Audit for Year Ending  
                                June 30, 2021. Seconded by Schnore and carried by unanimous voice vote. 
 

Discussion - Vacant School Board Director Seat 
(Hewitt, School Board President) 
 

Mr. Hewitt opened the discussion regarding the vacant Board Director seat. He advised that even though 
Dr. Gans is not in attendance, she communicated to him that her preference would be for Mr. Mafrice to 
be selected to continue Mrs. Billerbeck’s term for another two years.  
 

Mr. Hewitt also expressed his opinion, noting that the Board will have two new members and Mr. Mafrice 
has a lot of experience to bring to the table. He also mentioned that PSBA recommends that Boards 
select a prior School Board member with experience to finish a term of a resigning member. He advised 
that he has worked with Mr. Mafrice for several years and that Mr. Mafrice is very honorable, willing to 
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compromise, and doesn’t have an agenda. He reported that he thinks it makes a lot of sense to look at 
Mr. Mafrice to fill Mrs. Billerbeck’s vacant seat.  
 

Mrs. Bolas asked Mrs. Kramer questions regarding her experience with what other School District School 
Boards have done to fill vacant seats and if a Superintendent can fill vacated Board seats. Mrs. Kramer 
advised that there is not one process and the process varies with each District. She reported that some 
Districts have opened vacancies for applicants to apply and have conducted interviews, while other 
Districts have filled the vacancy with a former Board member. She noted that she thinks it is more 
common during an election year, with new Board members joining the Board, to fill the vacant spot with 
a former Board member. Mrs. Kramer also explained that Superintendents cannot fill vacant Board seats, 
only the majority of the remaining Board members have the authority to fill the vacant seat.  
 

Mrs. Petersen stated that her confidence has been restored in PSBA since they resigned from the National 
School Boards Association and she finds their advice to be sound. She reported that she had a lengthy 
conversation with Mr. Mafrice and worked closely with him when he first came on the Board during a 
difficult period of history. She noted that is also a difficult time in history and the District has challenges 
that require historical background. She advised that she is confident and supports Mr. Mafrice filling Mrs. 
Billerbeck vacant seat. 
 

Mrs. Schnore stated that when she applied for Mr. Plutko’s vacant seat, she felt very qualified for the 
position, as she is a lawyer and was very involved in the District’s parent organization groups. She noted 
that she is still learning every single day and she thinks it would behoove the Board to keep some 
experienced members on the Board. She explained that she has really looked to experienced Board 
members for guidance and she would be very interested in seeing Mr. Mafrice fill Mrs. Billerbeck’s 
vacated seat.  
 

Mr. Elias asked Mrs. Kramer if there are any rules from the State on how to fill the vacancy. Mrs. Kramer 
advised that the School Code is silent on the process of filling a vacant seat, it only requires the majority 
of the remaining Board members to fill the seat within 30 days. Mr. Elias asked if there are any District 
level policies that advise the Board on how to fill the seat. Mrs. Kramer reported that there are not, as 
the District policies mirror the school code language.  
 

Mr. Hewitt wrapped up the discussion by stating that he and Mr. Mafrice have had their share of 
differences, but he fully supports him in filing the seat.  
 

Superintendent’s Report 
(Rozzo, Superintendent of Schools) 
 

a. District Update 
(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo reported that he realizes the deadline for posting the Agenda online is 7pm on 
Sunday, however the individual posting the Agenda had technical issues and was not able to 
post the Agenda until 7:30pm. He apologized that the Agenda was posted late.  
 

At this time, he allowed Solicitor Kramer to give updates on the events of the last couple of 
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weeks, in relation to the mask mandate. Mrs. Kramer reviewed the recent litigation related to 
masking, advising that in the past month there have been several developments. Ultimately, 
the mask mandate is set to lift on January 17th, although it may be lifted earlier depending 
on a pending supreme court ruling.  She also reported that the Department of Education will 
be issuing new directives for School Districts, as well as the Health Department issuing new 

updates to contact tracing and quarantine requirements. She noted that there are many 
unknowns and everyone is working as fast as they can to adjust.  
 

Dr. Rozzo advised that the mask mandate process if very complicated, and the District is 
pressing those in authority to give clarity, as there are many unknowns. He noted some of it 
will be decided in the courts. He explained that many things have changed since August, 
including students of all ages now having access to get vaccinated. However, he stated that 
the District does not take a position on vaccines, it is a decision individuals should have with 
their health care provider. He reported that the District is waiting for additional guidance 
and he will update the Board and community as he learns more.  
 

Mrs. Bowen asked Mrs. Kramer if the District will revert back to its approved Health and 
Safety plan once the mask mandate is lifted and if the plan requires masks in all District 
buildings. Mrs. Kramer said that yes, the District will revert back to the approved Health and 
Safety plan and it will requires masks in K-12 District buildings and that although the 
Superintendent has some leeway, it will be a local decision on how to move forward. 
 

b. Approval of Personnel Listings 
(Carson, Senior Director of Operations & Administrative Services) 
 

Mr. Carson reviewed the Personnel Listing, advising that it is a short listing with the 
exception of a few long-term substitutes. He reported that the District continues to search for 
additional substitutes.  
 

 MOTION: By Mafrice: I move that the Board approve the Personnel listing as  
                          presented, subject to all required pre-employment history reviews and  
                          clearance requirements. Seconded by Petersen and carried by unanimous  
                          voice vote.  
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c. Approval of MOU with AIU for an Agreement for Translation Services 
(Rozzo, Superintendent of Schools) 
 

Dr. Rozzo turned this Agenda item over to Dr. Madia.  
 

Dr. Madia reported this Agreement is for translation services for the District’s families whose 
first language is not English. She noted there is no increase in cost from last year to this 
year.  
 

 MOTION: By Elias: I move that the Board approve the MOU with the AIU for an  
                          Agreement for translation services, for a term of February 10, 2022  
                          through February 10, 2023, at rates listed on the Agreement. Seconded  
                          by Mafrice and carried by unanimous voice vote.  
 

d. Approval to Extend Approved Agreement with Wesley Family Services for Psychological 
Services 
(Madia, Director of Pupil Services) 
 

Dr. Madia advised that the Board previously approved an Agreement with Wesley to provide 
services while a District staff member is on leave. She noted that there is a clause in the 
Agreement that the District can exercise an extension of the Agreement and she is requesting 
that extension. 
 

 MOTION: By Bolas: I move that the Board approve the extension of the previously- 
                          approved Agreement with Wesley Family Services for psychological  
                          services, to be provided at the rate of $95 per hour, as detailed in the  
                          initial Agreement, subject to final terms acceptable to the Superintendent  
                          and Solicitor. Seconded by Elias and carried by unanimous voice vote.  
  

e. Approval of Revisions to the Master Agreement with Maxim Healthcare Staffing 
(Pfender, Assistant Superintendent) 
 

Mrs. Pfender advised that the District has a long-standing relationship with Maxim to provide 
individualized nursing for students. She noted that the District approved the rate with Maxim 

in August. However, changes have also been made to the 2018 Master Agreement and this 
approval is for those revisions to the master Agreement.  
 

 MOTION: By Schnore: I move that Board approve the revisions to the Master  
   Agreement with Maxim for to the 2021-2022 school year and annual  
                          renewals thereafter, subject to final terms and conditions acceptable to  
                          the Superintendent and Solicitor. Seconded by Bolas and carried by  
                          unanimous voice vote.  
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f. Approval to Waive First Reading and Adopt Revisions to Policy 121 Field Trips 
(Pfender, Assistant Superintendent / Kramer, Solicitor)  
 

Mrs. Pfender reviewed revisions to Policy 121 Field Trips and requested waiving the first 
reading and adopting the revisions. She noted that the change is a slight revision, with the 
addition of the sentence “the Board authorizes the Superintendent or Designee to approve all 
trips as outlined within the policy.” 
 

 MOTION: By Petersen: I move that the Board approve waiving the First Reading  
                          and Adopting Revisions to Policy 121 Field Trips. Seconded by Schnore  
                          and carried by unanimous voice vote.  
 

g. Approval to Declare Technology Equipment Surplus/Obsolete 
(Berrott, Director of Technology) 
 

Mr. Berrott reviewed the items to declare obsolete. 
 

 MOTION: By Mafrice: I move that the Board declare this equipment surplus  
   that the administration be authorized to sell, exchange, dispose, or  
                          donate in accordance with the provisions in Board Policy #706.1 - Sale  
                          or Disposal of Surplus, Equipment, Supplies and Textbooks. Seconded by  
                          Petersen and carried by unanimous voice vote.  
 

h. Approval of Commendations and Recognitions 
(Suritsky, Deputy/Assistant Superintendent) 
 

Dr. Suritsky read the commendations and recognitions. 
 

 MOTION: By Elias: I move that the Board approve the Commendations  
   and Recognitions, as presented. Seconded by Mafrice and carried by  
                          unanimous voice vote.  
 

Consent Agenda 
(Rozzo, Superintendent of Schools) 
 

 MOTION: By Bowen: I move that the Board approve the following Consent Agenda  
   items, contingent upon documentation acceptable to the Superintendent and  
                                Solicitor, as attached to the permanent record of the minutes of this meeting.  
                                Seconded by Elias and carried by unanimous voice vote.  
 

a. Approval to Recognize Booster Organizations and Club Sports Contingent 
upon Compliance with Board Policies and Health and Safety Protocols 
(Rozzo, Superintendent of Schools / Burchill, Director of Business & Finance) 
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b. Approval of Title I Non-Public School Agreement with the Allegheny 
Intermediate Unit to provide Reading and Math Instructional Services at 
Ave Maria - Bethel Park Campus, and St. Louise de Marillac, for a term of 
August 16, 2021 through June 30, 2022. 
(Bulazo, Director of Curriculum and Professional Development) 
 

c. Approval of Joint Purchasing Resolution Agreement with Allegheny 
Intermediate Unit (AIU) for the 2022-2023 School Year 
(Burchill, Director of Business & Finance) 
 

d. Approval of Snow and Ice Removal Agreement with Upper St. Clair 
Township, for three consecutive winter seasons November 1, 2021 through 

April 30, 2024, at fees listed on Agreement 
(Burchill, Director of Business & Finance) 
 

e. Approval of the Treasurer’s Report -11.8.2021 
Including Supplemental Report -11.22.2021 
(Burchill, Director of Business & Finance) 
 

Approval of the Treasurer’s Report, including approval of total Bill List and 
Check File Listing, as follows: 
 

i. Approval of Budget Transfers, Credit Card and Bill List for  
2021-2022 

     Fund 10 (General Fund) - $2,555,965.55 
     Fund 31 (Capital Reserve Fund) - $0.00 
     Fund 36 (Construction Fund) - $34,792.64 
     Fund 50 (School Lunch Fund) - $175,292.33 

Resident’s Comments - (Regarding Any Item) 
(Hewitt, School Board President) 
 

Note: As per Guidelines for Resident's Comments, please state your name and address and limit your 
comments to three minutes. All attendees must comply with the State mask order.  
 

The following resident comments occurred at this time: 
 

Todd Ennarino	–	Student Matter 
Andrew Baldasare	–	Meeting Location, Video availability, Thanked Mrs. Bowen 
Allison Feldman	–	Thank-you notes from high school students 
 

Committee Reports 
(Hewitt, School Board President) 
 

Mrs. Bolas gave an update from her position as a PSBA Liaison. Updates included Act 84 and Act 87, 
Opposition of a House Bill, Independent Regulatory Committee, Green School Awards and new School 
Director training. She advised that there is more information on the PSBA website.   
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Mrs. Schnore reported that she has applied for and was chosen to participate in the PSBA Innovation and 
Policy Institute. She noted that she hopes the Institute will be help her learn more about how to be the 
best School Board Director that she can be and she is looking forward to the remaining six meetings.  

Matters of Information/Other 
(Rozzo, Superintendent of Schools) 
 

a. Dr. Rozzo thanked Mrs. Bowen and Mr. Mafrice for their service, as this was the last official 
meeting of their term. He noted that these recent years have been very difficult and their 
time spent as a School Board Director has been a big commitment. He explained it has been 
wonderful to work with both of them and he wished them both well in all of their future 
endeavors.  
 

Mrs. Bowen thanked Dr. Rozzo and advised it has been a pleasure work with both him and 
the Board during her time on the Board. She noted it has been an honor to serve on the 
Board and it is bittersweet to leave, however family and work commitments have spread her 
too thin. She discussed her many experiences on the Board and explained it is a hard job, 
but everyone is working together for the students. 
 

Mr. Mafrice also thanked everyone and advised he is remembering the lighter moments of 
being on the Board. He noted that it is a harder job than many can imagine and it has been a 
learning experience as well as a fun one. He thanked everyone for allowing him to be a part 
of the Board.  

Announcement Regarding Executive Session 

(Hewitt, School Board President) 
 

Mr. Hewitt announced the following Executive Session: 
 

a. Executive Session was held @ 6:00pm for Litigation and Personnel 
 

Adjournment 
(Hewitt, School Board President) 
 

Mr. Hewitt noted that this is his last meeting as Board President; he thanked the Board members for 
their support.  
 

Mr. Hewitt adjourned the meeting at approximately 8:46pm on a motion, which was seconded. 
 

 

 

 

 

DocuSign Envelope ID: DEE23B4C-2918-46E6-8702-D3BA3E06A61D



 

 
 

 Upper St. Clair School District     School Board Meeting Minutes       November 22, 2021        11 

 

Patrick A. Hewitt, President  
BOARD OF SCHOOL DIRECTORS  
 

 

 

 

 

Scott P. Burchill, Secretary  
BOARD OF SCHOOL DIRECTORS  

 

 

 

 

Submitted by: Sarah MacDonald  
SCHOOL BOARD STENOGRAPHER 
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Personnel List

Board Meeting

December 6, 2021

ELECTION
Staff Name Location New Assignment New Assignment 

Status
Effective Date

DelMastro, 
Corey

Ft. Couch Assistant Coach: Wrestling Volunteer 11-19-21 through 02-19-22

Donati, Jeff High School Head Coach: Baseball ECA 03-07-22 through 05-12-22

Evans, Donna Substitute Substitute Teacher (ETC) Substitute 12-01-21

Michaels, 
Leonard

High School 1.0 Custodian FT 11-15-21

Medice, Leslie Substitute Substitute Teacher (ETC) Substitute 12-02-21

Nobile, Jason Bus Garage 1.0 Bus Attendant PT 12-06-21

Nobile, Jordan Bus Garage 1.0 Van Driver PT 12-06-21

Nolf, Caroline Substitute Substitute Teacher (ETC) Substitute 12-02-21

Tencer, Tracy High School Substitute Teacher Aide Substitute 11-29-21

Zobian, Emily High School Head Coach: Girls Lacrosse ECA 03-07-22 through 05-12-22

CHANGE OF STATUS
Staff Name Location Current Assignment Current 

Assignment 
Status

New Assignment New 
Assignment 
Status

Effective Date

Beechy, Megan Ft. Couch Annual Weekly 
Substitute

Substitute 1.0 Math Teacher (LTS 
for K. Gibson)

LTS 11-03-21 through
LDTR

Brewer, Edward Ft. Couch 1.0 Industrial Arts 
Teacher

FT  Leave Leave 12-21-21 through
01-14-22

Gipson, Yvonne Baker 1.0 Librarian Leave Last Day Work N/A 11-23-21

Giran, Maureen Eisenhower N/A LTS Annual Weekly 
Substitute

Substitute 01-03-22 through
06-19-21

Polinski, Amy Ft. Couch Annual Weekly 
Substitute (AWS) 
Teacher

Substitute 1.0 Communications 
Teacher (LTS for C. 
Leonard)

LTS 01-18-22 through
LDTR
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REAPPOINTMENT
Staff Name Location Current Assignment Current Assignment 

Status
Effective Date

Binkley, Michael High School Spring Musical: Assistant Producer ECA 12-13-21 through 03-21-22

Blazek, 
Deborah

High School Spring Musical: Musical Assistant 
(Make-Up)

ECA 12-13-21 through 03-21-22

Corona, Cara High School Spring Musical: Musical Assistant 
(Costumes)

ECA 12-13-21 through 03-21-22

Dodd, Charles High School Spring Musical: Set Construction ECA 12-13-21 through 03-21-22

Dodd, Jane High School Spring Musical: Assistant Producer ECA 12-13-21 through 03-21-22

Ferrari-Engel, 
Rachel

High School Spring Musical: Musical Assistant 
(Technical Director)

ECA 12-13-21 through 03-21-22

Gibson, Connie High School Spring Musical: Assistant Producer ECA 12-13-21 through 03-21-22

Henderson, 
Matthew

Boyce Spring Production: Technical Director ECA Spring 2022

Hestwood, 
Christine

High School Spring Musical: Musical Assistant (Pit 
Orchestra Conductor)

ECA 12-13-21 through 03-21-22

Hunsberger, 
Thomas

High School Spring Musical: Producing Artistic 
Director

ECA 12-13-21 through 03-21-22

Jones, Holly Boyce Choral/Musical Co-Director ECA 2021-2022 School Year

Milovac, 
Lorraine

High School Spring Musical: Musical Assistant 
(Vocal Director)

ECA 12-13-21 through 03-21-22

Schetley, 
Jennifer

Boyce Choral/Musical Co-Director ECA 2021-2022 School Year

Toth, Zoltan Ft. Couch Head Coach: Wrestling ECA 11-19-21 through 02-19-22

Wallace, Amy High School Spring Musical: Musical Assistant 
(Choreographer)

ECA 12-13-21 through 03-21-22

Werner, Mary 
Elizabeth

High School Spring Musical: Musical Assistant 
(Scenic Painter)

ECA 12-13-21 through 03-21-22

RETIREMENT
Staff Name Location Current Assignment Current 

Assignment 
Status

Effective Date

Martin, John Eisenhower 1.0 Custodian FT 01-03-22

Wolf, Robert Bus Garage Bus Driver PT 12-02-21
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RESIGNATION
Staff Name Location Current Assignment Current 

Assignment 
Status

Effective Date

Carrol, Roxanne Substitute Substitute Bus Driver Substitute 11-29-21

Pennington, 
Raymond

Substitute Substitute Bus Driver Substitute 08-18-21

OTHER
EE ID #1710 Approve initiation of disciplinary process per discipline file resolution for employee

INFORMATION ONLY
Autieri, Tonia (Boyce - School Counselor) Return to Work 11-29-21

Gibson, Kathryn (Ft. Couch - 1.0 Math Teacher)  Leave  FROM 11-30-21 through LDTR TO 11-09-21 through 
LDTR

Hamel, Michelle (Boyce - 1.0 Resource Math Teacher)  Leave  FROM TBD to 11-30-21 through 5-13-22

Rudzke, Jennifer (DAB - 1.0 Psychologist) Leave  FROM 8-30-21 through 11-30-21 TO 8-30-21 through 
12-22-21
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Approval of Salary Adjustments for Non-Represented 
Employees 

 
December 6, 2021 

 
 

Base salary increases and market adjustments for all eligible non-represented 
employees (35 employees), not exceed the total amount of $55,000. 
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As Approved by the USCSD 
School Board on December 6, 2021 
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UPPER ST. CLAIR TOWNSHIP SCHOOL DISTRICT 
ADMINISTRATIVE COMPENSATION PLAN 

Act 93 Plan 

Effective January 1, 2022 through June 30, 2027 

I. Upper St. Clair School District Administrators are provided the following. Other 
benefits, such as leaves, will be the same as those listed in the USC teachers' collective 
bargaining agreement ("CBA"). 

A. Hospitalization and Prescription Insurance. The School District shall 
provide the ACSHIC Community Blue Flex PPO Flex Plan or the 
ACSHIC Community Blue EPO Flex Plan, or any successor plans, with 
Administrators making the same contributions as are applicable to 
professional employees at Step 15+ under the CBA. 

Administrators shall be responsible for all co-payments and deductibles. 
Should a less costly insurance plan option become available during the life 
of this Agreement, the administrators shall have the option of selecting the 
less costly plan, subject to any restrictions of the insurance carrier. 

B. Dental Insurance/Vision Insurance 
The School District shall provide at no cost to the employee the same 
dental and vision coverage as provided under the teachers' CBA. 
Administrators shall be responsible for all co-payments and deductibles. 

C.   Summary Description to Employees. The Board shall make available to 
each administrator a Summary Description of the above Health Care 
Insurance and Dental coverage provided as soon as possible during the 
school year; it shall include a clear description of conditions and limits 
of coverage as listed. 

D. Disability. Administrative employees shall be provided Group Long Term 
Disability Insurance. The monthly benefits payable shall be 2/3 of the 
present salary or $10,000, whichever is the lesser amount. The monthly 
benefit shall continue at least until the employee's 65th birthday. (See 
Schedule of Benefits.) 

The monthly benefit payable shall become payable only after 60 days or 
the end of accumulated sick leave, whichever is longer. 
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In all cases, benefits described above are subject to the terms and 
conditions of the master insurance policy. The School District shall not be 
liable for payment or failure of payment by the carrier. 

E. Workers Compensation. Employees eligible for Workers Compensation 
shall suffer no loss in pay or reduction in sick leave for the first month of 
disability. After the first month, the District will pay one-third (1/3) of the 
salary. Employees shall receive no more than full pay. 

 Sick Leave. Administrative employees shall be allotted twelve (12) days 
of sick leave per year with unlimited accumulation in accordance with 
the School Code. A maximum of five (5) sick days per year may be used 
for the serious illness of a child, spouse or parent. 

G. Vacation. 

(1) Administrative employees shall be allotted vacation days according 
to the schedule on Attachment A. Eligibility for vacation 
entitlement is determined as of July I of each year for the preceding 
year of service. Employees resigning during the fiscal year (July I 
to June 30) will receive a pro-rata vacation payment at the time of 
termination. Pro-rata will be computed on a 260-day work year. 

(2) Administrative employees may apply unused vacation days / 
personal days to sick days used during the fiscal year. Example: If 
an administrator had not used five (5) vacation days by June 30 and 
had used three (3) sick days during the year, three (3) of the five 
(5) vacation days are applied to sick leave and the administrator 
loses two (2) vacation days unless carried over. 

(3) Administrative employees may carryover up to five (5) unused 
vacation days for use in the next school year, with the approval of 
the Superintendent. 

(4) Administrators have the option to sell back vacation days according 
to the schedule on Attachment A and to be paid at the 
administrator's per diem rate for each vacation day sold. The 
election to sell back days in a school year must be made by no 
earlier than July 1 and no later than June 1 of the applicable school 
year. The form (Attachment B) is to be used to apply for the sell 
back. 

H. Liability Insurance. Administrative employees shall be provided liability 
insurance coverage under the District School Leaders Errors and 
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Omissions Policy. The current limit of liability is $1,000,000 inclusive of 
defense costs, charges and expenses. Administrative employees are also 
covered by an Excess Liability policy. If that policy is discontinued, the 
administrative employees will be notified of that change. 

 I. Term Life Insurance. Administrative employees shall be provided Term 
Life Insurance based on two times his/her annual salary, rounded down 
to the nearest $1,000, with an option to purchase supplemental insurance 
in the amount of one times their annual salary or two times their annual 
salary rounded down to the nearest $1,000. 

 Professional Memberships. Annual paid membership to one state and one 
national professional organization. The Superintendent, or his designee, 
shall approve the payment. In addition, with the approval of the 
Superintendent, an administrator may participate in "group memberships" 
with other administrators in organizations that further District goals. 

K. Tuition Reimbursement. Reimbursement at the annual rate of 100% for 
the tuition cost for a course(s) taken for additional certification or 
doctorate. The administrator must provide the Superintendent, or his 
designee, with a copy of his/her individual Program of Studies and course 
selections, for approval prior to each semester. To receive payment, the 
administrator must provide the Superintendent, or his designee, with a 
copy of the fee statement and a copy of the grade report. A grade of B or 
its equivalent is required. The Superintendent, or his designee, approves 
the payment. An official transcript from the office of the registrar must 
also be on file in the Superintendent's office. Reimbursement will be made 
at the end of each semester. 

In addition, the District shall pay a one-time stipend of $2,000 upon 
successful completion of a doctorate degree in a program approved by the 
Superintendent. 

If an administrator resigns from the District after the tuition 
reimbursement and/or the doctorate completion stipend is paid, 
repayment of the tuition reimbursement and/or the doctorate completion 
stipend shall be made to the District according to the following schedule: 
 
Resignation Date After Conclusion of Semester    
in Which the Tuition Reimbursement/Doctorate  
Stipend is Paid :     Percentage Repaid: 
Less than 1 Year     100% 
1 Year or More, but Less Than 2 Years  75% 
2 Years or More, but Less Than 3 Years  50% 
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3 Years or More, but Less Than 4 Years  25% 
 
        

L. Personal Days. Annually a minimum of three (3) personal days shall be 
available. The Superintendent may grant additional days for good cause. 

M. Administrative Stipend. There will be an annual Administrative Stipend 
in the amount listed on Attachment A. This stipend constitutes additional 
earnings related to the services provided by the administrators. The 
Administrative Stipend will be added to each Administrator's salary, 
divided equally over the 24 pays of each fiscal year. 

N. Salary Continuance. An Administrator's salary will be continued for a 
period of up to 10 days, without use of sick days, if an Administrator 
suffers a physical injury directly caused by an intervention in a 
disturbance involving one or more students which prevents the 
Administrator from working. In order to be eligible for salary 
continuance, the Administrator must be determined by the Superintendent 
to have acted in the best interest of the District and the Administrator must 
provide medical certification as may be requested. 

II. Retirement Benefits. 

A. Retiring Administrators with less than 10 years of District service shall 
receive the sum of $9,500. Retiring Administrators with more than 10 
years of District service shall receive the sum of $12,500. 

B. Administrators with less than 10 years of District service shall also receive 
$100 per year of service in the Pennsylvania State Employees Retirement 
System (PSERS). Retiring Administrators with more than 10 years of 
District service shall receive $200 per year of service in PSERS. 

C. In addition, unused sick leave reimbursement in the amount of: $90 per 
day for administrators who have up to 10 years of PSERS Credit Years 
(service earned in the Pennsylvania School Employees Retirement 
System); $100 per day for administrators who have over 10 years but less 
than 21 years of PSERS Credit Years; and $125 per day for administrators 
who have 21 years of service or more with the PSERS Credit Years. 

D. Retirees will be eligible to obtain one-third year for each whole year of 
service earned in the Pennsylvania School Employees Retirement System 
or until the retiree becomes eligible for Medicare, whichever is earlier, 
medical insurance through the plan applicable to current active District 
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professional employees. The District's contribution at each level of 
coverage is capped at the amount paid by the District (not including the 
employee contribution) during the retiree's last school year worked. 
Retirees are also responsible for all copayments and deductibles. 

After the Administrator's eligibility under the above matrix expires, the 
administrator will be eligible to participate in the benefit plan by paying 
the full cost of coverage until Medicare eligible, provided such 
participation is allowed under the terms of the Plan. 

The ability of spouses and dependents to obtain and maintain coverage 
through the retiree is further conditioned upon substantially similar 
medical insurance being unavailable at substantially similar cost through 
the spouse's place of employment. 

If the retiree's level of coverage changes during retirement (e.g., family to 
husband and wife), the District's contribution will be adjusted to reflect the 
amount paid by the District (not including the employee contribution) for 

that level of coverage during the retiree's last school year worked. In the 
event the retiree dies before eligibility terminates, the retiree's spouse and 
dependents, if covered through the retiree's policy at the time of death, may 
continue to receive coverage (provided they are eligible for coverage under 
the terms of the insurance plan) until the spouse is eligible for Medicare 
benefits, remarries or, through the spouse's place of employment, the 
spouse (and his/her dependents) is eligible for substantially similar medical 
insurance benefits at substantially similar cost. The spouse and dependents 
shall be responsible for any deductibles and co-pays. 

For Administrators with 25 or more years of District service, their spouses 
shall continue to be eligible for medical, dental, and vision insurance at the 
same premium contribution rates applicable to current active District 
professional employees for an additional three (3) years after the retiree 
becomes eligible for Medicare or the spouse becomes Medicare eligible, 
whichever should first occur. 

For retirees living outside of the geographic area covered by the medical 
insurance plan applicable to District professional employees, the School 
District may make managed care options, such as the Highmark PPO, 
available to such retirees along the same terms and conditions applicable 
to retirees living in the geographic area, as set forth in this Plan. 

E. A retiree and his or her eligible dependents may continue in the dental plan 
and vision plan with no monthly contribution until the retiree becomes 
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eligible for Medicare, provided such participation is allowed under the 
terms of the Plan. The retiree will be responsible for deductibles and co-
pays. For retirees with more than 25 years of service, dental and vision 
coverage at the rates applicable to current active District professional 
employees shall be available to the retiree’s spouse for up to three (3) 
additional years after the retiree becomes eligible for Medicare or the 
spouse becomes Medicare eligible, whichever should first occur. 

   Retirees will be provided a term life insurance policy in the amount of 
$100,000 with the premium paid by the School District until the retiree 
becomes eligible for Medicare. Retirees may elect to continue coverage 
without interruption paying full cost of the policy, provided such 
participation is allowed under the terms of the policy. 

III. Performance Evaluation & Salary 

 On a calendar year basis beginning on July 1, 2022, salary adjustments for 
administrators will be allotted by the Board based on merit, which includes the 
individual administrator's job performance as determined by the superintendent, 
job experience, knowledge, placement within the AIU salary ranges, and the 
financial status of the District. Minimum salaries are set forth on Attachment A. 

IV. Act 93 Positions: 

This Agreement shall cover and be applicable to only those employees meeting 
the definition of  "school administrator" as set forth in Act 93 (24 P.S. § 11-1164). 
In the event an employee is no longer qualifies for coverage under this Agreement, 
the District shall prepare an appropriate contract. 

Adopted: July 6, 1984 
Amended: December 10, 1984  
Amended: September 8, 1986  
Amended: December 14, 1987  
Amended: December 12, 1988  
Amended: November 13, 1989 
Amended: November 26, 1990 
Amended: November 25, 1991 
Amended: February 22, 1993 
Amended: February 28, 1994 
Amended: August 22, 1994 
Amended: March 27, 1995  
Amended: July 1, 2001 
Amended: January 1, 2004 
Amended: November 12, 2007 
Amended: June 28, 2010 
Amended: August 15, 2016 
Amended: December 6, 2021  
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ATTACHMENT A 

 
2022-2027 

*Years at USC Vacation Days Sell-Back Days Stipend 

0 to 4 23 8 $5,700 

5 to 9 24 9 $6,600 

10 or more 25 10 $7,500 
*Years as Professional Employee at USC. 

Minimum Salaries 

High School Principal  $125,000 

High School Assistant Principal $105,000 

Middle School Principal $120,000 

Middle School Assistant Principal $100,000 

Elementary Principal $120,000 

Central Office Administrators $100,000 
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ATTACHMENT B 

Vacation Sell Back Election Form 

To be submitted no earlier than July 1 and no later than June 1 of 
each fiscal year. 

Fiscal Year:  
Name:  
Date:  

Number of days to be sold 
back to the District: 

 

Approved by:                 
(Superintendent or Assistant Superintendent) 

Payment for the vacation days (at your per diem rate) will be included in your 
paycheck within 30 days following receipt and processing of this request. 
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USC SCHOOL DISTRICT 

Memo        
To: USC Board of School Directors, Dr. Rozzo & Mr. Carson 

From: Dr. Lou Angelo 

Date: November 30, 2021 

RE: Recommended Engineering Firm - Boyce Middle School Repairs 

The administration is requesting permission to enter into an agreement with Gateway Engineers Inc. to 
provide professional engineering services for the Boyce Middle School repair project. 
 
At approximately 1:30 a.m. on  Friday, August, 27, 2021, a Township police officer discovered a 
ruptured six inch main water line that feeds Boyce Middle School. A representative of the water 
company responded and turned the water off at approximately 2:45 a.m., but not before significant 
damage had occurred. To assess the integrity of the parking lot, Intertek-PSI conducted a proof-roll of 
the surface. It was determined that sub-base material washed out from beneath the surface, causing 
some instability to the parking lot. In addition, the water caused some areas of the pavement to buckle. 
As a result of the water damage, a portion of the lot was barricaded to eliminate vehicular and 
pedestrian traffic.  
 
The Boyce Middle School parking lot was last renovated in 2011. Because of the damage caused by the 
broken water line and the age of the lot, the administration is requesting permission to enter into an 
agreement with Gateway Engineers Inc. to provide professional engineering services for the Boyce 
Middle School repair project.  
 
Gateway Engineering Inc. was selected out of the five firms we interviewed. Gateway Engineering is 
currently the engineer working on the Truxton hillside project, and we have had a favorable experience 
working together. In addition, Gateway Engineering has served the Township of Upper St. Clair for 
more than forty years and is recommended. The scope of experience, size of the company and civil 
department, reliability, resources, and positive experience working together have all contributed to the 
selection of Gateway Engineering Inc. The cost for the engineering services is not to exceed $26,000. 
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USC School District 

Memo 
To: Dr. Rozzo, USC Board of Directors 

From: Tom Hunsberger 

cc: Amy Pfender, Tim Wagner 

Date: December 6, 2021 

Re: Upper St Clair High School Spring Musical 

 

I request approval for a contract with Music Theatre International for the performance license 
(streaming royalties, music materials, etc.) for the Upper St. Clair High School Spring musical.   

Anticipated costs range from $6,000 to $8,000 dependent upon final casting and materials.   

 

Approval of contracts will be contingent upon documentation acceptable to the Superintendent 
and Solicitor. 
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Memo        
 

To: Dr. John Rozzo, Superintendent of Schools 

 Board of School Directors 

From: Dr. Lauren Madia, Director of Pupil Services 

 Mrs. Cassandra Doggrell, Director of Special Education 

Date: December 6, 2021 

RE: Student Support Services Agreement 

 
We request approval of the following: 

• Agreement with InterCare Psychiatric Services to provide psychiatric screenings and 
evaluations at the rate of $800 per evaluation and consultation at the rate of $300 per hour as 
requested by the Student Support Services Department. 

Approval of contracts/agreements will be contingent upon documentation acceptable to the 
Superintendent and Solicitor. 

USC SCHOOL DISTRICT 
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