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School Director’s Agenda
Regular Meeting
Thursday, November 10, 2022
Start Time: 6:00pm

Capital Projects:

(360) 709-7005
Financial Services:
(360) 709-7010
Human Resources:
(360) 709-7020
Payroll/Benefits:
(360) 709-7029
Student Learning:
(360) 709-7030
Special Services:
(360) 709-7040

Location: District Office and YouTube
621 Linwood Ave. SW Tumwater, WA 98512

Please Note: Public Comment is only available to those who have signed up in advance by

6:00pm

6:01pm
6:02pm

6:03pm

6:04pm

6:05pm

6:20pm

filling out the Public Comment Form by 12 PM on the day of the meeting.

Please see our website for more information.

Call Regular Meeting to Order (President Taylor)
» Recognition/Flag Salute

Public Comment Reminder (President Taylor)

Agenda Discussion/Approval (President Taylor/Superintendent Meyer)

Meeting Minutes Review
e October 27, 2022 Regular Meeting

Consent Agenda

e Personnel Report

e Payroll and Vouchers

e Budget Status Report

e Capital Projects — Contract Change Order

e Public School Employees (PSE)/TSD Negotiated Agreement

Student Rep Reports
o Ameiya Brown, THS

e Jocelyn Hepp, CHS
e Alex Loveless, BHHS

Public Comment-in the interest of maintaining the integrity of the published agenda,

individual speakers are asked to limit their comments to not more than 3 minutes. A maximum of 30 minutes
will be reserved on the agenda for all public comment.

e Speakers-Agenda and Non-Agenda ltems (Becky Parsons)

BOARD OF DIRECTORS
JILLADAMS MELISSA BEARD DARBY KAIKKONEN  SCOTT KILLOUGH  CASEY TAYLOR

“Continuous Student Learning in a Caring, Engaging Environment”



6:50pm Reports to the Board
» 18t Reading, Policy 2030 ~ Service Animals in Schools (Chris Halladay)
* Panorama Survey Data (Andra Kelley-Batstone)
» Strategic Priorities — ABCS (Shawn Batstone)

7:50pm Action ltems
s 2™ Reading and Recommended Approval — Policy 5117, Civility (Beth
Scouller)

7:55pm Superintendent’s Report (Superintendent Meyer)

8:10pm Board Committee Reports
e Legislative Update — TSD Platform Recommendations (Director Kaikkonen)
»  WIAA Update (President Taylor)

8:25pm Board Comments

8:40pm Adjourn Regular Meeting

NEXT BOARD MEETING: Regular Board Meeting on December 7, 2022,

The Board may also schedule additional special or emergency meetings consistent with RCW 28A.343.380.




MEETING MINUTES
o October 27, 2022 Regular Board Meeting




Dr. Carole Meyer

Interim Superintendent

b Tumwater
School District

621 Linwood Avenue SW Tumwater, WA 98512-6847
(360) 709-7000 www.tumwater.k12.wa.us

Tumwater School District

School Board Meeting Minutes
Location: District Office & YouTube
621 Linwood Ave. SW
Tumwater, WA 98512
October 27, 2022
6:00 pm

Capital Projects:
(360) 709-7005
Financial Services:
(360) 709-7010
Human Resources:
(360) 709-7020
Payroll/Benefits:
(360) 709-7029
Student Learning:
(360) 709-7030
Special Services:
(360) 709-7040

Board Members Present: Casey Taylor, Scott Killough, Melissa Beard, Darby

Kaikkonen, Jill Adams, Dr. Carole Meyer (Secretary)

President Taylor called the meeting to order at 6:00 pm and acknowledged that the
Tumwater School District sits on the ancestral land of the Nisqually, Squaxin Island
and Chehalis people, thanking the caretakers of the land who have lived on and
continue to live on the land since time immemorial. He then led everyone in the
flag salute.

Public Comment Reminder:
» President Taylor outlined how the Public Comment portion of the meeting
works.

Administer Oath:
» Superintendent Meyer swore in Jill Adams as a new Board Member of
District 1. She will serve in this position until the next election cycle in
November 2023.

Agenda Discussion/Approval:
» Agenda Changes: Superintendent Meyer shared that there were no
changes/additions to the previously published version of the agenda. No
motion is necessary. The agenda was approved as presented.

Review of Minutes:

The Board has reviewed the September 22, 2022 Regular Board Meeting minutes
and the October 13, 2022 Special Meeting minutes and there were no changes.
No motion is necessary. The minutes were approved as presented.

Consent Agenda
» No motion is necessary. The Consent Agenda was unanimously
approved as follows:
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» Personnel Report:

e e e g

Kailie Storm Coach BHHS Effective September 21, 2022

Jamie Crews Coach ' THS  Effective September 22, 2022 N/A

Travis Larson Coach THS Effective September 22, 2022 N/A

Julie O'Hara Counselor TMS 1.0 FTE, One Year Only (2022- TEA
2023), effective September
23,2022

Richard Scott Coach BHHS Effective September 23, 2022 ' N/A

Jedidiah Haney Paraprofessional THS Continuing (2022-2023), TAP
effective September 27, 2022

Elizabeth Armour Paraprofessional Special One Year Only (2022-2023), TAP

Services effective September 23, 2022

Elizabeth Hott-Smith Paraprofessional BLE One Year Only (2022-2023), TAP
effective September 27, 2022

William Garrow Coach THS Effective September 21,2022  N/A

Janice Houghton Paraprofessional BMS Continuing (2022-2023), TAP
effective September 30, 2022

lovani Rbdriguez Perez  Coach THS Effective September 29,2022 N/A

Curtis Clay Coach THS Effective September 29, 2022 N/A

Brandi Murphy Substitute Custodian B&G Effective October 24, 2022 PSE

Tania Montarbo Paraprofessional BHHS One Year Only (2022-2023), TAP
effective October 3, 2022

Patricia Manor Paraprofessional LRE Temporary (2022-2023), TAP
effective October 4, 2022

Emily Fourtner Paraprofessional BHHS Continuing (2022-2023), TAP
effective October 3, 2022

Amanda Curtis Human Resource Specialist|  Human Continuing Position, effective = NON-

Resources October 17, 2022 REP

Crystal Piper Bus Driver Trainee Transportation  Effective October 24,2022 ' PSE

John Fesenbek Substitute Maintenance B&G Effective October 12, 2022 PSE

Emily Hoeschen Paraprofessional BLE One Year Only (2022-2023), TAP
effective October 19, 2022

Camron Keator Bus Driver Transportation Effective November 1, 2022 PSE

Savannah Mains Paraprofessional TMS One Year Only (2022-2023), TAP
effective October 31, 2022

Maria Cumache Medina Paraprofessional MTS One Year Only (2022-2023), TAP

effective October 24, 2022
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Jamie Escober

. Adjusted:“ W

Teacher

1 THS

November 4, 2022

Karlee Pearson Teacher EOE One Year Only (2022-2023) TEA
1.0 FTE, effective October 10,

Samantha Johnson Teacher MTS 0.2 FTE, Continuing {(2022- TEA |
2023), effective October 17,
2022 _

Michera Roos Paraprofessional EOE One Year Only (2022-2023), | TAP
effective October 20, 2022

Cecilia Hernandez Teacher TMS Leave Replacement, One TEA
Year Only (2022-2023),
effective October 24, 2022

Rebecca Goad Registered Nurse Special 0.2 FTE, One Year Only TEA

Services (2022-2023), effective

Involuntary transfer from
TVA to THS for the
2022/2023 school year,
effective September 26, 2022

TEA

Saura Moore

Office Profeséional 6

MTS

Azar Salazar

“Charles Chandier

| Custodian

Custodian

B&G

| From Evening Custodian

From 7 hours/day to 7.5
hours/day, effective
September 6, 2022

TOPA |

(NMSC) to Day Custodian
(Variable Site}, effective
October 10, 2022

PSE

I NMSC

From TMS to NMSC, effective
October 5, 2022

PSE

Lisa Richardson

Paraprofessional

James Kross

Substitute Bus Driver

PGS

From 3.0 hours {THE) to 6.5
hours {(PGS), effective
October 10, 2022

TAP

Transportation

From Bus Driver to Substitute
Bus Driver, effective
September 1, 2022

PSE
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Tammy Vanderlugt

Teacher

EOE

Teacher

LRE

| effective October 3, 2022 |
TVA to LRE for the 2022/2023

Involuntary transfer from
THE to EOE for the
2022/2023 school year,

schoaol year, effective

September 19, 2022

TEA

TEA |




Joy Lower

Tricia Smith

Jessica Juergens

Barret Daniels

Steve Wickstrom

Linda Dalzell

Jody Halterman

Katie Burbidge

Randi Mills

Joshua Alnes

Suzan Rixe

Benjamm McGray

Teresa Anderson

Tanya Baker
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Counselor

Teacher

Counselor

Leave Replacement Teacher

Bus Driver

Assistant Cook/Substitute
Bus Driver

Principal

Paraprofessional

Speech Language
Pathologist

Evening Custodian

Teacher

Paraprofessional

Teacher

CP Manager

EOE

LRE

PGS

LINCS

Transportation

BMS/
Transportation

TVA/CHS

BMS

Special
Services

TMS

LRE

LINCS

DO

0.4 FTE Involuntary transfer
from TVA to EOE for the
2022/2023 school year,
effective September 26, 2022

Super FTE 0.2 one year only
for the 2022/2023 school
year, effective September 19,
2022

Add 0.1 continuing FTE
effective October 4, 2022

From TWEC to LINCS,
effective September 26, 2022

From Substitute Bus Driver to
Bus Driver, effective October
4,2022

From Substitute Food
Services to Assistant Cook,
effective October 10, 2022,
maintaining Substitute Bus
Driver position

From 1.0 TVA to 0.5 TVA and
0.5 CHS, effective July 1,
2022

From THS to BMS, effective
October 20, 2022

Add 0.2 Super FTE for 2022-
2023 1st Semester, effective
October 3, 2022

From MTS to TMS, effective
October 31, 2022

From Teacher to Dean of
Students effective October
21, 2022, to December 16,
2022

Leave of Absence beginning
September 26, 2022,
returning for the 2023-2024
school year

Leave of Absence beginning
September 19, 2022,
returning October 3, 2022

Leave of Absence beginning
December 19, 2022,
returning January 9, 2023

TEA

TEA

TEA

TEA

PSE

PSE

ADMIN

TAP

TEA

' PSE

TEA

TA

TEA

NON-
REP



Lee Giske

Counselor

LRE

Intermittent leave starting
October 3, 2022, returning
January 3, 2023

TEA

Andrew Caffey

' Kim Lund

Paraprofessional

| Office Professional 3

| THE

THS

| Leave of Absence beginning

October 10, 2022, returning
October 28, 2022

TAP

‘Sﬁ‘e"ri“heese

Office P't"dféssional 6

THS

Leave of Absence beginning
September 29, 2022,
returning October 17, 2022

Leave of Absencénbeginning '
October 3, 2022, returning
October 14, 2022

I 'TopPa

‘-J.l:l-l-:lhe Nicol

Teacher_m '

Jennifer Monson

Paraprofessional

FOE

Leave of absence beginning -

September 30, 2022,
returning October 10, 2022

TEA

1 PGS

Christine 'éﬁéngler

Paraprofessional

PGS

Leave of Absence beginning
October 10, 2022, returning
October 17, 2022

ap

| Leave of Absence beginning

November 7, 2022, returning
February 13, 2023

TAP

Teresa Anderson

Heather Cooley

Teacher

LINCS

Leave of Absence heginning
October 5, 2022, returning
January 3, 2023

TEA

Transportation
Tech/Router

Nicole Rakoi

Transportation

Leave of Absence begiﬁrifng
November 3, 2022, returning
November 17, 2022

PSE

Counselor

BMS

| Leave of Absence Beginning ”

January 3, 2023, returning
April 10, 2023

TEA

‘Amanda Cooper

‘Cooper Johnson

‘ RésignationSﬁ S
Darlene Beecroft

Teacher

BMS

Leave of Absence beginning
March 1, 2023, returning
2023/2024 school year

TEA

e

bénﬁa Wé’is“e\r"i—bu rg

Asher Mann

Jedidiah Haney |
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| Assistant Cook BMS Effective September 21, PSE
2022, resigning assistant
cook position only
Assistant Wrestling Coach | THS Effective September 28, 2022
Paraprofessional EOE | Effective October 4, 2022 Tap
Teacher ~ UTVA | Effective October 12, 2022 TEA
Paraprofessional | THS | Effective October 21,2022




Rebecca Doane Assistant Girls Basketball THS Effective October 12, 2022 N/A

Coach
e A R e
Christian Dilworth Assistant Cook Involuntary Termination,

Effective October 26, 2022

e e T e s

Kate Ayers Drama Director BHHS Effective September 21, 2022 N/A
Danielle Bentow SpEd Mentor Stipend SS Effective 2022-2023 school TEA
year
Karlie Pasion Split Class Stipend MTS Effective 2022-2023 schoal TEA
year
Mary Beth Mahugh Split Class Stipend MTS Effective 2022-2023 school TEA
_ year
Caroline Grimm Split Class Stipend MTS Effective 2022-2023 school TEA
year
Mary McEvoy Split Class Stipend LRE Effective 2022-2023 school TEA
year
Ryan Fiedler Split Class Stipend EOE Effective 2022-2023 school TEA
year
Melissa Mailhot Assistant Girls Basketball T™MS Effective October 20, 2022 N/A
Coach
Matthew Bellmer Assistant Girls Basketball T™S Effective October 20, 2022 N/A
Coach
Todd Venable Assistant Girls Basketball ™S Effective October 20, 2022 N/A
Coach
Whitney Lowe Assistant Girls Soccer BMS Effective September 15, N/A
Coach 2022 _
Georgia Duff Head Girls Basketball BMS Effective October 19, 2022 N/A
Coach

Recommend approval to issue Rebecca Goad a conditional certificate for her role as a School Nurse
Recommend approval to increase Principal salary schedule, effective the 2022/2023 school year

» Payroll & Vouchers:

FUND NAME WARRANTS (INCLUSIVE) AMOUNT
GENERAL FUND:
Payroll
Payroll Taxes h) 1,326,277.76
Direct Deposit $ 3,643,080.63
Payroll Benefit
Wire Transfer $ 1,168,873.78
Accounts Payable
-Payroll 72805908 to 72805915  § 19,378.46
Accounts Payable 72220358 to 72220368 § 36,472.14
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Accounts Payable 72220370 to 72220370 % 3,604.00
Accounts Payable 72220371 to 72220378 % 72,661.35
Accounts Payable 72220379 to 72220379 % 61.75
Accounts Payable 72220380 to 72220397 § 213,663.66
Accounts Payable 72220398 to 72220398 % 12,300.00
Accounts Payable 72220399 to 72220404  $ 180,922.88
Accounts Payable 72220405 to 72220414 % 23,293.19
Accounts Payable 72220415 to 72220416 % 968.91
Accounts Payable 72220417 to 72220417  § 5048
Accounts Payable 72220418 to 72220435 § 1,152.008.62
Accounts Payable 72220436 to 72220450  § 42,231.15
Accounts Payable
ACH $ 74,684.06
Accounts Payable
ACH b 1,487,689.17
Accounts Payable
ACH b 198,840.18
Accounts Payable
ACH ¥ 307,617.19
Accounts Payable
ACH $ 360,079.48
Accounts Payable
ACH $ 26,580.26
ACH Rejection
Voided Warrants
Accounts Payable
- COMP TAX $ 461.92
TOTAL GENERAL FUND: § 10,351,801.02
CAPITAL PROJECTS FUNID:
Accounts Payable 72012558 to 72012561  § 172,625.78
Accounts Payable 72012562 to 72012563 § 4045417
Accounts Payable 72012564 fo 72012566  § 200,358.61
Accounts Payable 72012567 to 72012576 % 209,345.43
Accounts Payable
ACH $ 76,677.05
Accounts Payable $
ACH (77,176.18)
Accounts Payable
ACH 5 140,170.44
Accounts Payable
ACH B 24,121.18
Accounts Payable
ACH $ 392.50
Accounts Payable
ACH 5 197 985.53
Voided Warrants
Accounts Payable
- COMP TAX
TOTAL CAPITAL PROJECTS
FUND: § 984,954.51
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ASSOCIATED STUDENT BODY

FUND:
Accounts Payable 72442077 1o 72442082  § 7,295.79
Accounts Payable 72442083 to 72442086  § 5,392.59
Accounts Payable 72442087 o 72442087  § 4,595.00
Accounts Payable
ACH $ 10,298.95
Accounts Payable
ACH $ 2,406.70
Accounts Payable
ACH $ 4,914.44
Accounts Payable
ACH $ 4,537.62
Accounts Payable
ACH 3 26,949.05
Voided Warrants
Accounts Payable
- COMP TAX $ 539.75
TOTAL ASSOCIATED STUDENT BODY FUND: $§ 66,929.89
PRIVATE
PURPOSE FUND:
Accounts Payable 72700576 to 72700576
Accounts Payable
ACH
Voided Warrants
Accounts Payable
- COMP TAX
TOTAL PRIVATE PURPOSE
FUND: § -
TRANSPORTATIO
N VECHILE FUND:
Accounts Payable 72900030 to 72900030
TOTAL TRANSPORTATION
VYECHILE FUND: § -
» Budget Status Report
> Capital Projects — Acceptance of Contracts as Complete — BHHS Exterior

Painting, BHHS Boilers & Chiller Replacement and PGS Solar System Install.
Career and Technical Education (CTE) 5 Year Action Plan, 2022-2026
Highly Capable Program FP217

Extended Field Trip Request - THS Band/Orchestra to Athol, ID Silverwood
Theme Park

YV VYV V¥
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Student Rep Reports

» Ameiya Brown (THS) — Pioneer Bowl is happening on Friday and the school is
excited! A lot of the students are happy that they have extra time that is like T-Bird
time. There is also a raffle happening that is motivating kids to be in classrooms
and not wandering the halls. They are also happy not to have Naviance. She
shared that there is a T-Bird News video played in homeroom which keeps
students informed about activities and events. She mentioned that BHHS and THS
students will be performing the play “Romeo and Juliet” which will take place in
November. It's also tech week!

Recess Regular Meeting
> 2022-2028 Capital Facilities Plan Hearing — The Regular Meeting recessed at 6:15
PM. Mel Murray presented the 2022-2028 Capital Facilities Plan. There was no
public comment.

Reconvene Regular Meeting
» The Regular Meeting reconvened at 6:24 PM.

Recognition
> Maverick Collins, BHHS Student — Maverick was recognized for murals he
designed and painted at Michael T. Simmons Elementary and Tumwater Middle
School.
» Best of South Sound 2022 Winners — EOE, TMS & BHHS - Staff was recognized
for their BOSS awards.

Public Comment
> Agenda and Non-Agenda ftems: Becky Parsons stated that 1 person signed up to
address the Board. Ralph Smithson spoke about competitive wages for qualified
maintenance staff.

Reports to the Board

School Resource Officer (SRO) Presentation. Shawn Batstone presented.

BHHS Wrestling Barn Donation. Don Farler presented.

LINCS Portable Update. Mel Murray presented.

1% Reading, Policy 1630 — Evaluation of the Superintendent. Superintendent

Meyer presented. Director Beard/Director Kaikkonen Motioned/Seconded (M/S) to

approve Policy 1630 as presented. This passed unanimously.

1%t _Reading, Policy 1810 — Annual Governance Goals and Objectives.

Superintendent Meyer presented. Director Beard/Director Killough M/S to approve

Policy 1810 as presented. This passed unanimously.

» 1%t Reading, Policy 1822 — Training and Professional Development for Board
Members. Superintendent Meyer presented. Director Beard/Director Kaikkonen
M/S to approve Policy 1822 as presented. This passed unanimously.

> 1%t Reading, Policy 2029 — Animals as Part of the Instructional Program. Shawn
Batstone presented. Director Killough/Director Beard M/S to approve Policy 2029
as presented. This passed unanimously.

VV VY

v
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> 1%t Reading, Policy 6625 — Private Vehicle Transportation. Shawn Batstone
presented. Director Beard/Director Killough M/S to approve Policy 6625 as
presented. This passed unanimously.

> 1%t Reading, Policy 3112 — Social Emotional Climate. Shawn Batstone presented.
Director Beard/Director Kaikkonen M/S to approve Policy 3112 as presented. This
passed unanimously.

» 18tReading, Policy 2190 — Highly Capable Programs. Shawn Batstone presented.
Director Beard/Director Adams M/S to approve Policy 2190 as presented. This
passed unanimously.

> 13 Reading, Policy 5117 — Civility. Beth Scouller presented.

Action Items

» Recommended Approval of Resolution 03-22-23, 2022-2028 Capital Facilities
Plan. Mel Murray presented. No motion necessary. The 2022-2028 Capital
Faclilities Plan was approved as presented.

» Recommended Approval of the Tumwater Education Association (TEAYTSD
Negotiated Agreement. Beth Scouller presented. Superintendent Meyer asked
for a roll-call vote:
¢ President Taylor - Yes
¢ Vice-President Killough — Recused himself because his spouse is a TEA

member and it would be a conflict of interest if he voted.
¢ Director Beard - Yes

Director Kaikkonen - Yes
¢ Director Adams — Yes

The TEA/TSD negotiated agreement was approved as presented with a majority vote.

Superintendent’s Report

Superintendent's Report: She reminded everyone about the district’s strategic pillars
and the work that is happening, to include our SRO data that Shawn Batstone will
continue to bring forward. She also talked about the TSD critical response team training
that happened this week. She continues to work with our new administrators and
interns. The Ad Council also met this week. She shared about the Homeroom pringipal
and teacher evaluation tool that the district is piloting. A few principals are also using
this tool to evaluate their teachers, This has been a huge lift and she’s very proud of
this project.

Board Committee Reports
> Legislative Update: Director Kaikkonen presented. She mentioned that sometime
between tonight and another meeting, we will be taking a look at the TSD 2023
district legislative priorities.
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Board Member Comments

> President Taylor: He welcomed Jill to the Board. He congratulated Maverick and
thanked his family; he looks forward to great work from him in the future. He also
congratulated the BOSS recipients. He shared his frustration that the Tumwater
City Council has not yet adopted the SRO contract and calls upon them to approve
it. He reminded everyone that the Pioneer Bowl is tomorrow and he appreciates
the spirit both schools bring. The proceeds will be donated in Sally Otton’s name
to the Michael J. Fox Foundation for Parkinson’'s Research. He attended the
Watch Dog event at PGS which supports male father figures in schools and it had
a great turnout. He thanked Stephanie Spriggs, Heidi Center and Madison St.
John for their hard work.

> Director Kaikkonen: She welcomed Jill. She has spent some time at events and
is looking forward to the Tumwater Education Foundation breakfast tomorrow
morming which supports Tumwater schools. She’s attended a TMS/BMS football,
soccer and volleyball games. The one she was most excited about was the girls’
swim meet. She looks forward to more events. In the future, she would like to see
highly capable academic results and she would like to revisit community service
hours.

> Director Beard: She acknowledged our SROs, Ross Rollman and Tyler Boling.
This program works because of them and their belief about kids and what their
roles are ~ help kids first. She also attended and enjoyed the BHHS/THS volleyball
game. Games between these schools are her favorite to watch. She mentioned
how coach Pat Alexander talks about the benefits of having more than one high
school in a district; there are more oppottunities for everything. She appreciates
that forward thinking.

» Director Killough: He thanked Ameiya for a job well done tonight. He welcomed
Jill to the team. He enjoyed Maverick and his family and commented on how
talented Maverick is; he looks forward to seeing his future work. He wishes there
were more months to honor the principals! He also thanked Mr. Smithson for his
public comment. He stated that SROs play a huge part in relationships and culture.
He gave a shout out to community for building the wrestling facility and tomorrow
we will come together to remember Sally Otton as two teams play in a game that
she loved to watch. ‘

» Director Adams: She thanked everyone for the warm welcome. She commends
the district's policy update efforts. She is always impressed with the capital
facilities’ team and the job they are doing to keep district buildings looking great.
She keeps hearing that there is money at the state for emotional support and thinks
that we should take advantage of every opportunity because there is a lot of anxiety
as a result of COVID for staff and students.

> Ameiya Brown: She’s happy to be able to be a student rep again this year and is
excited about the WSSDA conference. She is paying more attention and feels
more prepared to ask questions.
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Adjourn Regular Meeting:

With no further business coming before the Board, the Regular Board Meeting adjourned
at 8:27 PM.

Recorded by:
Becky Parsons

Signed this 10th day of November 2022.

Board Member Board Secretary
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CONSENT AGENDA

O

O
O
o

Personnel Report: Questions can be directed to Beth Scouller.

Payroll and Vouchers: Questions can be directed to Melissa Richter.

Budget Status Report: Questions can be directed to Melissa Richter.

Capital Projects Contract Change Order — EOE and THE lliness Rooms

Renovation: Questions can be directed to Mel Murray.

Public School Employees (PSE)YTSD Negotiated Agreement: Questions can be

directed to Beth Scouller.




Tumwater
School District

621 Linwood Avenue SW, Tumwater, WA 98512-6847 Financial Services:

(360) 709-7000 www.tumwater.k12.wa.us (360) 709-7010
Human Resources:
(360) 709-7020
Payroll/Benefits:

Carole Meyer
Superintendent

November 10, 2022 (360) 709.7029

Special Services:
TO: School Board (360) 709-7040
FROM: Beth Scouller Capital Projects:

(360) 705-7005
SUBIJECT: Personnel Report

Preliminary
Mm__m
Annette Hampton Substitute Food Service Worker Food Services  Effective October 31, 2022
Emily Choppin Paraprofessional ™S Continuing (2022-2023), effective TAP

November 1, 2022
Sara St. Clair Lopez Paraprofessional BMS Continuing (2022-2023), effective TAP
October 27, 2022
Riley Prentice Coach THS Effective November 14, 2022 N/A
Nathan Buchhiet Coach THS Effective November 14, 2022 N/A
Veronica Carpenter Bus Driver Trainee Transportation  Effective November 2, 2022 PSE
Brittany Mundwiler Paraprofessional BLE Temporary (2022-2023), effective TAP
November 7, 2022
Linda Doughty Substitute Food Service Worker Food Services  Effective November 7, 2022 PSE
Leslie Hayden Teacher TWEC 1.0 FTE, Continuing (2022-2023), TEA
effective November 10, 2022
Sheri Griggs Paraprofessional TMS One Year Only (2022-2023), effective  TAP

November 4, 2022

————

Sheila Nordqu:st Paraprofessional From 6 hours to 6.5 hours, effective TAP
October 3, 2022

Jenifer Slemp Paraprofessional THE From 6.5 hours to 7 hours, effective TAP
September 7, 2022

Katrin Steil Paraprofessional BLE From 6.25 hours to 6.5 hours, effective TAP
September 6, 2022

Jesse Hadley Assistant Supervisor Transportation From one-year-only to continuing and ADMIN

from Transportation Manager/HR
Liaison to Assistant Supervisor
effecctive September 7, 2022

Frances Nickell Evening Custodian B&G From Substitute Custodian to Evening PSE
Custodian, effective November 7, 2022

BOARD OF DIRECTORS
MELISSA BEARD CASEY TAYLOR SCOTT KILLOUGH DARBY KAIKKONEN  JILL ADAMS
"Continuous Student Learning in a Caring, Engaging Environment"
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iclub Stibe‘n‘d -

Bl i < B

YRR TSR T,

‘Iskilled Mechanic

' Assu;ta nt Girls

ngh School Cou nselor

Department Head

S RN

pa raprofess|0na| e et e st R

o Transpo rtatlon

18, 2022, returning November 7, 2022

{Leave of Absence beginning November

1, 2022, returning February 15, 2023

{Intermittent Leave of Absence |

beginning October 25, 2022, returning

June 1,2023

B September 5,2023

Intermittent Leé&ié ofAbsence
begihning October 20, 2022, returning

A A

Partial reélgnatron of 6. 5 hours per

iNon-Renewal of Assistant Girls 1

Basketball Coach Position, effective

- October 31 2022

Asmstént Girls Basketball Coach

“1ssistant Boys Basketball Coach {THS'

Director Vocal

Club Stlpend

BMS

AR WA LI e e S e

R TR TR T LA BT e

Resrgnmg effective

 IResigning effective November 3, 2022 |\

"[Resigning effective October 14, 2022

o Effectlve November 1,2022 B
Resignmg effectwe October 13 2022

R ST R AT T

2/2

7 Effectlve Novernber4 2022

week, effectlve October 17 2022 -

Effective October 31,2022 IN

Juleyder Teacher BLE . Leave of Absence beglnnmg October TEA
31, 2022, returning lanuary 2, 2023

Leave of Absence beginning October {TEA

Board Report - November 10, 2022




Tumwater School District

Affidavit covering payment of payroll, involces, and volds for General Fund, Capital Projects Fund,
Associated Student Body Fund, Private Purpose Trust Fund and Transportation Vehicle Fund for
the month of October 2022.

DATE: November 10, 2022

THIS I8 TO CERTIFY, under penaity of perjury, that the undersigned has examined the attached vouchers and
payroll, and that each of the invoices and vouchers were duly certified o have been received and checked as to price
and quantity and have been duly certified by the ¢laithant, as required by law; that the extensions and additions of said
invoices and vouchers have been checked by Financial Services Office staff and were found to be correct.

Melissa Richter, Executive Director of Financial Services

THIS IS TO CERTIFY that the warrants and electronic transfers of the Tumwater School District No, 33, Thurston
County, Washington, as listed below, have been allowed by the School Board of this district.

FUND NAME WARRANTS (INCLUSIVE) AMOUNT
GENERAL FUND:
Payroll
Payroll Taxes 3 1,195,955.10
Direct Deposit $ 3.434,796.98
Payroll Benefit Wire Transfer 3 1,075,504 78
Accounts Payable -Payroll 72805928 to 72805936 % 18,333.32
Accounts Payable 72220451  to 72220473 % 58,518.66
Accounts Payable 72220474 w 72220489 § 235,639.61
Accounts Payable 72220490  to 72220490 § 11,931.09
Accounts Payable 72220491  to 72220491 § 4,679.00
Accounts Payable 72220492 72220505 § 148,631.48
Accounts Payable 72220506 to 72220524 § 1,084,743.24
Accounis Payable 72220525 o 72220542 % 90,110.12
Accounts Payable ACH ¥ 146,904.19
Accounts Payable ACH § 195,831.89
Accounts Payable ACH _$ 162,564.96
Acgounts Payable ACH b 357,218.85
Accounts Payable ACH I 27,771.60
ACH Rejection -

Veided Warrants

Acgounts Payable - COMP TAX $ 905.64

TOTAL GENERAL FUND: § 8,250,130.51

CAPITAL PROJECTS FUND:
Accounts Payable 72012574 to 72012575 § 4,325.88
Accounts Payable 72012576 to 72012579 § 47,553.81
Accounts Payable ACH $ 225.00
Accounts Payable ACH 3,224,99
Accounts Payable ACH § 103,339.88
Accounts Payable ACH 164.83
Voided Warrants -
Accounts Payable - COMP TAX $ 294.50
TOTAL CAPITAL PROJECTS FUND: § 159,128,89
ASSOCTATED STUDENT BODY FUND:
Accounts Payable 72442088 o 72442090 _§ 2,668.10
Accounts Paysble 72442091  to 72442096 § 3,218.76
Accounts Payeble 72442097 o 72442099 § 2000 61583
Accounts Payahle ACH § $,949.90
Accounts Payable ACH 3 137,763.74
Accounts Payable ACH $ 20,720.06
Agcounts Payable ACH % 91599
Accounts Payable ACH 19,811.77
Accounts Payable - COMP TAX K 316,05
TOTAL ASSOCIATED STUDENT BODY FUND: § 194,980,20
PRIVATE PURPOSE FUND:
Accounts Payablz 72700579 to 72700579 § 1,500.00
Accounts Payable 72700580 to 72700580 § 17.00
Agcounts Payable ACH 3 177.65
Voided Warrants
Accounts Payable - COMDP TAX
TOTAL PRIVATE PURPOSFE. FUND: § 1,694.65

TRANSPORTATION VECHILE FUND:
Accounts Payable 72900030 to 72500030
TOTAL TRANSPORTATION VECHILE FUND: § -

Boaril of Directers of Tunnwater School Disirlet No. 33

L, Carole Meyer, being duly swomn, depose and say; That [ am the Secretary to the Boand of Tumwater School District No. 33, Thurston County,
Washington, and thal the above signatories arc persenally known to me and have signed these statements in my presence.

Carole Meyer, Secrefary to the Board




Dr. Carole Meyer
Interim Superintendent

DATE:

TO:

FROM:

Tumwater
School District

621 Linwood Avenue SW Tumwater, WA 98512-6847
(360) 709-7000 www.tumwater.k12.wa.us

MEMORANDUM

November 4, 2022

School Board
Dr. Carole Meyer, Superintendent

Becky Parsons, Executive Assistant

Consent Agenda
Budget Status Report

Capital Projects:

(360) 709-7005
Financial Services:
(360) 709-7010
Human Resources:
(360) 709-7020
Payroll/Benefits:
(360) 709-7029
Student Learning:
(360) 709-7030
Special Services:
(360) 709-7040

The remaining finance documents, along with October’s budget status report, will be included in
the information provided November 9th to the Board to allow for balancing with the Treasurer.

Please let me know if you have any questions.

Thank you.

BOARD OF DIRECTORS
JILLADAMS  MELISSA BEARD DARBY KAIKKONEN ~ SCOTT KILLOUGH  CASEY TAYLOR

“Continuous Student Learning in a Caring, Engaging Environment”



10
Tumwater
School District

DATE: November 10, 2022
TO: Tumwater School District Board of Directors
FROM: Mel Murray, Director of Facilities

SUBJECT: Consent Agenda
Capital Projects Contract Change Order

ek

Change Order #1 for the EOE & THES Iliness Rooms Renovation contract ig attached.

This change order is recommended for approval. Please contact me with any questions,

Fodesesfesk




CHANGE ORDER

TGFrchitecture

PROJECT NAME:! Illness Room Renovatlon (IRR) Projects CHANGE ORDER
Package 2 NO.: 1
C.0. DATE: 10/28/2022
TO CONTRACTOR: Adroit Contractors, Ine. CONTRACT DATE:; 611712022
1001 § Evergreen PK DR §W
Olymipia, WA 98502-6082
THE OWNER! Tumwater School District #33 ARCHITECT'S
PROJECT NO.: 2022-005
THE ARCHITECT; TCF Architecture PLLC
The Contract is changed as follows:
ITEM DESCRIPTION ARD OR DEDUCT AMOUNT
CCD-001R1 Existing Mnterial Rense-R1 DEDUCT ($1,400.00)
CCD-002 Ceiling Reuse DEDUCT $0.00
CCDAON3 Framing Revisions ADD $2,652.89
CCD-004 Unforeseen VWC . ADD $1,114.23
CCD-005 Trap Primer Revision ADD $123.65
CCDL006 Casework Credit DEDUCT {$241.00)
CCD007 Sliding Door Revisions-R1 ADD $216.34
CCD-008 Hardware Core Credit DEDUCT ($200.00)
CCD-00Y Unforeseen Plastic Laminate Condition ADD $939.90
CCD-010 Relocate Window Blind at THES Room M2b ADD $363.81
TOTAL AMOUNT FOR THIS CHANGE ORDER ADD $3,769.82
SUMMARY
The original Contract Sum was $173,398.00
Net change by previously authorized Change Orders $0.00
Tho Contract Sum prior to this Change Order was $173,398.00
The Contract Sum will be increased by this chunge order $3,769.82
The new Contract Sum including this Change Order will be $177,167.82
The Contract Time will be unchangsd per this Change Order
ARCHITECT OWNER CONTRACTOR
TCF Architecture PLLC Turmwater School District Adroit Cantractors, Inc,
902 N 2nd Street 621 Linwood Ave SW 1001 8§ Bvergreen PK TH#108-345
Tacome, WA 98403 Tomwater, WA 98512 Olympig, WA 98502-6082
By: By: By:
Steve Andersen Mel Murray Stuart M. Drebick
Date: Date: Date:
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tsd Tumwater

School District

Dr. Carole Meyer 621 Linwood Avenue SW Tumwater, WA 98512-6847
Interim Superintendent (360) 709-7000 www.tumwater.k12.wa.us
MEMORANDUM

November 4, 2022

TO: Tumwater School District

Capital Projects:
(360) 709-7005
Financial Services:
(360) 709-7010
Human Resources:
(360) 709-7020
Payroll/Benefits:
(360) 709-7029
Student Learning:
(360) 709-7030
Special Services:
(360) 709-7040

FROM:

RE:

Board of Directors
Beth Scouller, Executive Director Human Resources

PSE/TSD Negotiated Agreement

The District recommends Board approval of a one year (2022-23) negotiated agreement
between Public School Employees (PSE) and Tumwater School District (TSD). This
tentative agreement represents a one-year contract which will expire August 31, 2023 and
was ratified by PSE on November 2, 2022 with close to a 90% majority vote.

During negotiations, salary surveys showed a number of disparities between Tumwater pay
and other districts in our region. Most notably, these disparities were focused on wages
earned by our most experienced PSE employees. Based on that information, as well as
recruitment and retention challenges, adjustments were made to targeted positions and
salary cells.

Substantive changes to the expiring collective bargained agreement are:

Variable and targeted, instead of across-the-board, increases to the PSE salary
schedule based on average wages within our region;

Differential pay for Drivers who volunteer to drive on the Rotating (Late) Roster;
Improved language related to TSD Van use, storage and driver pay;

Improved language regarding bus trips that are cancelled without timely notification;
Increased opportunities to earn longevity compensation for our long-term
employees;

Establishment of a Grounds Coordinator;

Compressed experience steps from 1 - 20 years to 1 - 10 years; and,

Alignment of all anniversary dates to September 1 or February 1 (this alignment
assists with Human Resources and Payroll functions and contract management).

If you have any questions, please don’t hesitate to contact me at

beth.scouller@tumwater.k12.wa.us or (360)709-7020.

BOARD OF DIRECTORS
JILLADAMS  MELISSA BEARD DARBY KAIKKONEN ~ SCOTT KILLOUGH  CASEY TAYLOR

“Continuous Student Learning in a Caring, Engaging Environment”



REPORTS TO THE BOARD
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15t Reading, Policy 2030 — Service Animals In Schools (REVISEDY: Questions

can be directed to Chris Halladay.
Panorama Survey Data: Questions can be directed to Andra Kelley-Batstone.

Strategic Priorities - ABCS: Questions can be directed to Shawn Batstone.




Policy No. 2030
Instruction

Tumwater School District
Board Policy

SERVICE ANIMALS IN SCHOOLS

The Tumwater School District Board of Directors acknowledges its responsibility to
permit students and/or adults with disabilities to be accompanied by a “service animal”
as required by federal laws and Washington State’s law against discrimination. This
policy governs the presence of service animals in the schools, on school property,
including school buses and at school activities.

A “service anlmal” means an—anmai any dog or m|n|ature horse that is |nd|v1dually
trained b :

meﬂtaJ—erhyyeal—érsabH#y to do Work or perform tasks for the beneﬁt of an mdlwdual
with a disability, including a physical, sensory, psychiatric, intellectual, or other mental
disability. The work or tasks performed by the service animal must be directly related to
the individual's disability.

Examples of work or tasks include, but are not limited to the following:

e Assisting individuals who are blind or have low vision with navigation and other
tasks,

e Alerting individuals who are deaf or hard of hearing to the presence of people or
sounds,

Providing nonviolent protection or rescue work,

Pulling a wheelchair,

Assisting an individual during a seizure,

Alerting an individual to the presence of allergens,

Retrieving items, such as medicine or the telephone,

Providing physical support and assistance with balance and stability to
individuals with mobility disabilities, and

e Helping persons with psychiatric and neurological disabilities by preventing or
interrupting impulsive or destructive behaviors.

The crime deterrent effects of an animal’'s presence and the provision of emotional
support, well-being, comfort, or companionship do not constitute work or tasks.

It is a civil infraction to misrepresent an animal as a service animal. The parent/guardian
of a student who believes the student needs to bring a service animal to school or an
employee who wishes to bring a service animal to school, must submit a written request
to the building principal. The building principal, in consultation with the Section 504
coordinator or director of special services, as appropriate, will determine whether or not
to permit the service animal in school. The principal shall not ask about the nature or
extent of a person’s disability, but may make two inquires to determine whether an
animal qualifies as a service animal. The principal may ask if the animal is required

Policy 2030 — Page 1 of 2



Policy No. 2030
Instruction

because of a disability and what work or task the animal has been trained to perform.
The principal shall not require documentation, such as proof that the animal has been
certified, trained, or licensed as a service animal, or require that the service animal
demonstrate its task. The principal may not make these inquiries about a service
animal when it is readily apparent that an animal is trained to do work or perform tasks
for a person with a disability.

The superintendent will develop procedures to implement the policy.

Cross References: 5010 - Nondiscrimination and Affirmative Action
3210 - Nondiscrimination

2162 - Education of Students With Disabilities Under
Section 504 of the Rehabilitation Act of 1973

2161 - Special Education and Related Services for Eligible
Students

2029 - Animals as Part of the Instructional Program

American Disabilities Act (ADA), Revised Title Il
Regulations, §35 Service animals

Section 504 of the Rehabilitation Act of 1973
RCW 28A.642 Discrimination Prohibition
RCW 49.60.040 Definitions

WAC 162-26 Public accommodations, disability
discrimination

WAC 392-145-021(3) General operating requirements

WAC 392-172A-01035 Child with a disability or student
eligible for special education

WAC 392-172A-01155 (3) Related services

WAC 392-190 Equal education opportunity - Unlawful
discrimination prohibited

Legal References:

Management Resources: 2018 - December 2018 - December Policy Issue

ADOPTION DATE: March 27, 2014

Policy 2030 — Page 2 of 2
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What is your relationship to your child?

Family Response Demographics
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Student SEL Response Demographics, Grades 3-5

Gracdes K-5

| hide breakdown
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Student SEL Response Demographics, Grades 6-12

Grades 6-12

% Save as PI
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Student Equity Response Demographics, Grades 6-12

What language do you mostly speak at home?
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ACTION ITEMS

o 2M Reading and Recommended Approval - Policy 5117, Civility: Questions can
be directed to Beth Scouller.




Policy No. 5117

Personnel
Tumwater School District revised ( T
Board Policy | o
| St roe ;m}
CIVILITY

The Tumwater School District believes that a safe, civil environment is essential to high
student and staff achievement, to the free exchange of ideas central to a quality educa-
tional process, and to the development of youth as thoughtful participants in our democ-
racy. Conversely, uncivil conduct, like other forms of disruptive behavior, interferes with
a student's ability to learn and a school's ability to educate its students.

The Tumwater School District Board of Directors encourages administrators, faculty, staff,
students, volunteers, and other community members to participate in maintaining a clear
expectation of civil conduct and problem-solving throughout the school district.

In support of this policy, the Board expects its members and all stakeholders to:
* Treat each other and students with dignity and respect;

Exercise reasonable judgment in handing interpersonal disputes;

Demonstrate respect for the cultural background of others;

Refrain from use of abusive language;

Reduce actions which might provoke fear and alienation;

Address incivility when it is observed; and,

Seek to understand others’ points of view and perspective.

Definition of Uncivil Conduct
For the purposes of this policy, "uncivil conduct" may include, but not be limited to, the
following:

o Directing vulgar, obscene or profane gestures or words at another individual:

e Taunting, jeering, or inciting others to taunt or jeer at an individual; repeatediy-of

e Using personal epithets or slurs;

e Gesturing in a manner that puts another in fear for his/her personal safety, includ-
ing physically blocking an individual's exit from a room or location or remaining in
a classroom or school area after a teacher or administrator in authority has directed
one to leave or other similar disruptive conduct; and,

* Violating the privacy of another individual's belongings, except for lawful searches
by district officials conducted in connection with the administration of district rules
and applicable laws;

Uncivil conduct does not include the expression of controversial or differing viewpoints
that may be offensive to some persons, so long as:

Policy 5117 - Page 1 of 2



1. The ideas are presented in a respectful manner and at a time and place that are
appropriate, and

2. Such expression does not materially disrupt, and may not be reasonably antici-
pated to disrupt, the educational process. Thus, this policy is not intended to de-
prive any person of his/her right to freedom of expression.

Additionally, uncivil conduct does not include regular supervisory-subordinate interac-
tions, including but not limited to, corrective action, discipline, unsatisfactory evalua-
tions, plans of improvement or probation.

Strategies when addressing Uncivil Conduct include:

* Calmly caution any speaker who is engaged in uncivil conduct. If the conduct
does not cease, calmly end the conversation.

e [f feasible, attempt to resolve differences in a private conversation. If that is not
successful or feasible, request the assistance of an appropriate administrator.

e Resolve personal or professional complaints by requesting a problem-solving
conference. Such conference may include an impartial third party or Association
represeniative.

e Report uncivil behavior to an appropriate administrator in order to reduce in-
stances and communicate the impact of that behavior.

Individuals who have demonstrated uncivil conduct shall be subject to the appropriate
administrative action in accordance with school district policy/procedures, law, student
rights and responsibilities, and/or any applicable collective bargaining agreements.

No retaliation will be tolerated against individuals for working in good faith under this pol-
icy and its related procedures to resolve concerns.

If any part of this policy or its related procedures is found to be unlawful or unenforceable
by a court of competent jurisdiction, the remaining provisions shall remain in full force and
effect to the full extent permitted by law.

ADOPTION DATE:
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Policy No. 5117
Personnel

Tumwater School District
Board Policy

CIVILITY

The Tumwater School District believes that a safe, civil environment is essential to high
student and staff achievement, to the free exchange of ideas central to a quality educa-
tional process, and to the development of youth as thoughtful participants in our democ-
racy. Conversely, uncivil conduct, like other forms of disruptive behavior, interferes with
a student's ability to learn and a school's ability to educate its students.

The Tumwater School District Board of Directors encourages administrators, faculty, staff,
students, volunteers, and other community members to participate in maintaining a clear
expectation of civil conduct and problem-solving throughout the school district.

For the purposes of this policy, "uncivil conduct" may include, but not be limited to, the
following: directing vulgar, obscene or profane gestures or words at another individual;
taunting, jeering, or inciting others to taunt or jeer at an individual; repeatedly or in a sub-
stantially disruptive manner, interrupting another individual who is speaking at an appro-
priate time or place; gossiping about others when such gossip is detrimental to the work
environment; using personal epithets; gesturing in a manner that puts another in fear for
his/her personal safety; physically blocking an individual's exit from a room or location:
remaining in a classroom or school area after a teacher or administrator in authority has
directed one to leave; violating the privacy of another individual's belongings, except for
lawful searches by district officials conducted in connection with the administration of dis-
trict rules and applicable laws; or other similar disruptive conduct.

Uncivil conduct does not include the expression of controversial or differing viewpoints
that may be offensive to some persons, so long as:

1. The ideas are presented in a respectful manner and at a time and place that are
appropriate, and

2. Such expression does not materially disrupt, and may not be reasonably antici-
pated to disrupt, the educational process. Thus, this policy is not intended to de-
prive any person of his/her right to freedom of expression.

Individuals who have demonstrated uncivil conduct shall be subject to the appropriate
administrative action in accordance with school district policy/procedures, law, student
rights and responsibilities, and/or any applicable collective bargaining agreements.

No retaliation will be tolerated against individuals for working in good faith under this pol-
icy and its related procedures to resolve concerns.
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If any part of this policy or its related procedures is found to be unlawful or unenforceable
by a court of competent jurisdiction, the remaining provisions shall remain in full force and
effect to the full extent permitted by law.

ADOPTION DATE:
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