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I. CALL TO ORDER/ADOPTION OF AGENDA- 

 
II. INVOCATION AND PLEDGE OF ALLEGIANCE- Pam Shiver 
 

C O M M E N T S / D I S C U S S I O N  I T E M S  
 

III. NINA M MARKS-SUPERINTENDENT 
 

IV. BOARD MEMBERS 
 

V. BARBARA SANDERS-BOARD ATTORNEY  
A. Denton Cove Offer 
 

VI. PUBLIC/VISITOR COMMENTS 
The Franklin County School Board welcomes you to this meeting. This is time set aside for the 
Citizens of Franklin County to address the School Board. Your participation is welcomed and 
appreciated 

B O A R D  A C T I O N  I T E M S  
VII. CONSENT ITEMS 

A. Bills-060916 $362,105.74 
B. Bills-062716 $131,984.94 
C. Minutes-06-20-16 FCSB Workshop 
D. Minutes-06-20-16 Regular Meeting 
 

VIII. NINA M. MARKS-SUPERINTENDENT 
A. 2016-17 12-Month Personnel Holidays 
 

IX. KRIS BRAY-FCS  PRINCIPAL 
  NO ACTION ITEMS 
 

X. SONJA BUFFIN-TRANSPORTATION MANAGER 
  NO ACTION ITEMS 

 
XI. TERRY HILTON-FOOD SERVICE DIRECTOR 

NO ACTION ITEMS 
 

XII. NICK O’GRADY-CURRICULUM & FEDERAL PROGRAMS DIRECTOR 
A. In-Service Program-Florida Gifted Reading Endorsement 
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XIII. KAREN PEDDIE-HUMAN RESOURCES DIRECTOR 

A. Additional Attendance Assistant-Postponed 06/20/16 
B. 2016-17 Position Control Document-Postponed 06/20/16 
C. 2016-17 Position Control Document-Revised 06/28/16 
D. Supervisor of Management Information Systems and Assessments Recommended Salary 

Schedule 
E. Request to Hire-C Franklin 
F. Request to Hire-G Ringo 
G. Request to Hire-M Sizemore 
H. Resignation-H Brock 

 
XIV. BUD STRANGE-MAINTENANCE & OPERATIONS MANAGER 

NO ACTION ITEMS 
 

XV. SUE SUMMERS-SPECIAL PROGRAMS DIRECTOR 
A.  2016-17 Accelify, LLC Letter of Agreement FCSD (FFS&SDAC) 
B.  2016-17 School Psychological Services Agreement 

 
XVI. SHANNON VENABLE-FINANCIAL SERVICES DIRECTOR 

A. May Superintendent’s Financial Report and Budget Amendment #7 
B. 2016-17 Salary Schedule 

 
XVII. ADJOURNMENT  



mmoron
Typewritten Text
APPROVED
JUL 05 2016
FRANKLIN COUNTY
SCHOOL BOARD































































mmoron
Typewritten Text
APPROVED
JUL 05 2016
FRANKLIN COUNTY
SCHOOL BOARD



















FRANKLIN COUNTY SCHOOL BOARD 
WORKSHOP 

WILLIE SPEED BOARD ROOM 

JUNE 20, 2016 

5:30 PM 

MINUTES 
 

BOARD MEMBERS PRESENT: Pam Shiver-Chair, George Thompson-Vice Chair, Stacy Kirvin, 
 Pam Marshall and Teresa Ann Martin  
 
OTHERS PRESENT: Nina Marks-Superintendent, Donna Duncan-Board Attorney and  
Monica Moron-Administrative Assistant    
 
OTHERS ABSENT: Barbara Sanders-Board Attorney 

 

[1] 
 

I. CALL TO ORDER- Chair shiver called the workshop to order at 5:03 p.m. and then 
turned over to Superintendent Marks.  Superintendent Marks lead the discussion on 
the following items.   

 
II. BOARD INFORMATION COMMENTS/DISCUSSION ITEMS  

1.  Graduation Rate:  
The projected Graduation Rate is 66%. Which is a substantial improvement from 2015.  The 
Florida Department of Education will release the official rate at a later time. Dr. Summers 
elaborated on this item indicating the rate has and will continue to improve. The Board and 
Dr. Summers discussed the impacts of students attending home school versus adult education 
and the negative factors impacting graduation rates.   
 
2.  Discipline/Attendance:  Was there any improvement from first semester to second semester 
on discipline/attendance?  How well did the Alternative Program work?  The Board would like 
to provide better support in this area.  Suggestions? 
 
 The Board and Mr. O’Grady discussed the following report.  

 
Alternative Education January 2016-May 27th, 2016 

 
Franklin County begin services in the School Franklin County Alternative School January, 2016: 
Data: total students serviced was 14 student 

Number Students withdrawn by parents or sent home to finish 
academic work: 11.  a.   Parents pull student out to do work at 
home: 6 (42%) 
b. Alternative School administration sent student home because of non-compliance:5 
(35%) 

 
14% (2) students finished the term, only 1 student finished their work and graduated 
 
14% (2) students were assigned to adult education and will continue in that program and not 
return to the alternative school or regular school in 2016-1017. 
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Total number of students who must begin school in the Alternative School for the 2016-2017 
school year is 8. All parents were advised at the time of withdrawal that their child had to return 
to the Franklin County Alternative School and complete their successful 18 week program. 
 
If parents try and transfer to another school. I will notify that school district that the child was 
in our Alternative School. When districts are advised of that information they can do one of 
three things: the school could accept the student, very small chance that will happen, or they 
will return the student, or place them in their own alternative school. 
 
Mr. O’Grady and the Board discussed expanding the adult education the program, better 
alternative education oversight of enrolled students and reducing the amount of discipline 
programs options.   
 
Attendance Data reveals that we may have a handful of students with 15 or more days with 
unexcused absences while the number of students with 30 days of excused absences is 
huge.  We need to address the way we excuse absences.  Parent notes will be limited to 5 
days and a doctor's note will be required for any absence for the remainder of a nine week 
school period.  
Superintendent Marks and the Board discussed changing the type of parent notes accepted by 
teacher excusing students from school.  The Board discussed tracking the correlation between 
teachers and students attendance.   Superintendent Marks discussed a handout with the 
Board about upgrading and utilizing a guard house on the main campus.   
 
3.  Discipline and Credit Recovery:  In 2015, FCS provided several classes for Credit Recovery and 
Leveled Discipline.  What role did each of these classes provide and is there a way to 
consolidate these classes to maximize the student-teacher ratio? 
 
Superintendent Marks discussed revisions of the Credit Recovery Program for 2016-2017.    
 
Mr. O’Grady, Curriculum Director discussed in detail the Home and Virtual School and the 
Adult Education reports.   
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Home School & Virtual Schools report (O’Grady) 

Presently Franklin Contracts with three vendors: 

 

A.   The Florida Virtual School {home school students 

B. PAEC/Florida  

Virtual School 

 

Fuel Education, which consists of: 

1.  K-12 (Home School students) 

2.    Homebound program (Alternative School) 

3.    A+ Credit Recovery 

There may be others used by the school or that home school parents have contracted with on their own. 

At the present time Franklin County has approximately 25 student's register as home school students. 

Approximately 20% are students who have never attended a Franklin County School. The only reports I 

get form them is a certified letter signed by a certified teacher that they have reviewed the students work 

and recommends that they should be promoted and/or retained in their present grade. 

 

Most of the other home school students are doing it online through one of the above virtual school. 

 

I will have all three virtual school contracts on the agenda at the June 27, meeting. I have talked with 

Mrs. Sanders and she is expecting the contracts this week and has made arrangements for their review. 

 
2016-2017 Adult Education: (O’Grady) 

I am in the process of expanding our Adult education program. Interest in the community has 

afforded me the opportunity to expand our program for the coming school year. 

Reasons we should expand: 

1.  Workforce is at the end of financing their current tutoring program. With that said, 

 Work Source came to me and wants to participate with us in aiding our adult education 

 program; thus, helping us increase enrollment. Work Source will no longer need the 

 current room at the district so I am targeting that classroom for a day program for the 
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 numerous students walking the streets in Franklin County.  Work Source will abide by  

 supporting the students with the fee for tutoring and test cost. 

 Franklin County will supply the classroom+ instructor, all of this is financed through our 

 Adult Education funds. All fees will be deposited in our Adult Education fund. 

2.  Our current program consist of classroom tutoring (2) night programs at the Franklin 

 County K12 school and a jail program which is be held at the jail4 days a week. 

3.  The additional day program while enhance our students abilities to get a GED which is 

 the minimum you need to get a good paying job. I have not made a schedule as yet, nor 

 have I advertised for this position; however, the word is out and several teachers have 

 an interest. 

4.  The testing center has had numerous testing sessions the past month. I feel with the 

 expansion of the program, having our own testing center will increase student’s 

 enthusiasm to complete the program. 

 
The development of separate Discipline codes for Elementary, Middle Grades, and High 
School should help with the referrals.  Each grade level will develop common expectations 
and consistently implement the expectations, such as behaviors in the hallways, breezeways, 
lunchroom, and transitioning to other locations on campus/class changes 
Classroom Management:  Bell To Bell beginning with Classroom Teacher documenting first 3 
calls to parents for absence, older students reporting to ISS for Tardy to class/Zero Grade, 
then reporting to next scheduled class period.  Superintendent Marks remarked in the first 5 
minutes of class teachers do have the time to make the 3 calls regarding absences because 
parents need to be hearing from teachers.    
 
4.  Transportation:  This is the largest non-reimbursed expense to the budget.  The Board needs 
ideas for cost-saving solutions. 
 
 The Florida Department of Education provides dollars for Transportation to each district, 
annually.  Franklin has received $ 358,193.00.  The Apalachicola Bay Charter School will 
receive $40,000-$45,000 of the Transportation dollars.  
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Superintendent Marks reviewed this report with the Board; Mrs. Buffkin was not in 
attendance.   

Transportation: 

This is our largest, unreimbursed expense and we need cost-saving solutions! We need to review 

data that may be beneficial to our discussion and we need ideas. 

We are allotted monies for the purchase of one (1) school bus each year. At this time we are due 

five (5) buses. It would be more cost effective to purchase these five (5) buses than to continue 

operating the buses we have in service at this time. Out of the 23 buses this district has all but 

four are more than 10 years old. Some of those buses are almost 20 years old. Our 10 plus year 

old buses get 4 to 6 mpg. Newer buses get 10 to 14 mpg. The buses that we are operating at this 

time are has inadequate seating compared to student ratio, are not fuel efficient, we have 

several buses on our inventory that are not in service at this time due to costly repairs needed. 

Such as, engine overhaul that would cost approximately $17,000 (#30, #34 and #36) and one 

with injection pump needed with cost of approximately $8000.00 (#35). Apalachicola and 

Carrabelle are at capacity. Superintendent Marks also reported on the delivery date of District 

Vans and athletic coaches becoming certified to drive school buses.  The Board and 

Superintendent Marks discussed bus driving a coaching requirement and the penalties 

associated with a refusal to drive.  

5.  Staffing:  Are there any consolidations of positions or eliminations of positions, while 
management prepares for the upcoming school year, 2016-2017? Superintendent Marks 
reported that beginning teachers up through third year teachers have been signed up via 
PAEC to participate in Teacher Induction and Mentor Support Programs which will be funded 
through Mr. O’Grady’s Title II funds.  Superintendent Marks explained to the Board that the 
District is down 1 position attributed to credit recovery staff.   

6.  Programs:  A rumor has circulated regarding the loss of the Shop Elective.  Other options for 
trades to assist our students in the workforce in our community can be explored. The Board and 
Mr. O’Grady discussed implementing various types of trade programs for the school.   
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The Board continued the discussion on attendance changes for the upcoming school year, 
using the dual enrollment students in a mentoring program, making September attendance 
month and how to deal with in school and out of school suspensions.     

Superintendent Marks reported to the Board about a possible ROTC program for FCS.   

 

Chair Shiver adjourned the workshop at 5:58 p.m.   
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I. CALL TO ORDER/ADOPTION OF AGENDA- Chair Shiver called the meeting to order at 6:03 p.m.    
Superintendent Marks requested the following agenda changes: 
Adding the name to item XIV-B: Eagletree Technology  
 
Motion by Marshall, seconded by Martin to adopt the agenda; Motion carried 5-0 
 

II. INVOCATION AND PLEDGE OF ALLEGIANCE- Stacy Kirvin 
 

C O M M E N T S / D I S C U S S I O N  I T E M S  
 

III. NINA M MARKS-SUPERINTENDENT 
Superintendent Marks announced the start of the 2015-16 audit by the Auditor’s General office 
 

IV. BOARD MEMBERS 
Mr. Kirvin:  Discussed the hiring of a new persons on the old salary schedule 

Mrs. Marshall: Suggested naming the school library after Mrs. Carol Davis  

Ms. Martin: Discussed getting buses ready and serviced for next year.   
   Discussed lawn maintenance at the old bus barns.   

Mr. Thompson: Had nothing to bring before the Board 
 
Chair Shiver: Discussed assigning Board members tasks to oversee different areas of the 

school.   
 Martin-Raptor program and volunteers 
 Thompson-Graduation Rates 
 Marshall-Student attendance 
 Kirvin-Transportation department cost saving measures and Eastpoint Water & 

Sewer 
 Shiver-Will work with Superintendent on employee attendance, head lice 

policies, social media policies, life insurance policies for retirees and creation of a 
community outreach committee.   

  
Mr. David Alderstein, Apalachicola Times addressed the Board.  He complimented the column  
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Ms. Elinor Mount-Simmons regularly submitted to the newspaper and asked that some continue 
 to provide this detailed information to the newspaper.  
 
Chair Shiver asked the Board members to be prepared to report on their areas at the next meeting.   
 
A. Board Topics: *Safety 

Ms. Martin discussed the distractions faced by bus drivers and suggested getting 
bus monitors for all buses 

   *Discipline 
Dr. Summers asked for clarification on several topics regarding the completion of 
the code of conduct.  The Board agreed to the following 

 No cell phones at all 

 No more than 5 parent notes 

 No more than 5 unexcused absences per semester 
 

*Transportation-The Board discussed ordering 5-years’ worth of buses now and 
if they are now ordered what is the safety impact on students.   
 

Motion by Martin, seconded by Thompson to approve ordering 3 more buses; Motion carried 
 5-0 

 
Mr. Thompson requested Superintendent Marks provide him with the total senior dual enrollment 

hours and the amounts of the Rue and Gulf Coast Foundation scholarship funds awarded at Senior 

Recognition night.  Mr. Thompson discussed teacher hiring.    

 The Board agreed to have a special meeting to hire teachers on June 28th at 5:30 p.m.   

V. BARBARA SANDERS-BOARD ATTORNEY  
Attorney Duncan had nothing to bring before the Board.   
 

VI. PUBLIC/VISITOR COMMENTS 
Liz Sisung-Franklin County Resident addressed the Board to announce that CQED was working on a 
project to continue the positive communication between the District and community.  In addition 
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she asked if all scholarship available to students could be made readily available to parents.   
Mr. Paul, FCS Paraprofessional and middle school girls’ basketball coach addressed the Board to 
discuss coaches driving buses and the pay associated with that duty.  He also shared his suggestions 
for consequences regarding in school suspension (ISS) and out of school suspension (OSS).   

 

B O A R D  A C T I O N  I T E M S  
VII. CONSENT ITEMS 

A. Minutes-06-06-16 FCSB Workshop 
B. Minutes-06-06-16 Regular Meeting 

Motion by Martin, seconded by Kirvin to approve items VII-A and B; Motion carried 5-0 
 

VIII. NINA M. MARKS-SUPERINTENDENT 
A. Forestry Scholarship-with revisions 
B. Adopt New Policies 

 
Mr. Clint Davis, Operations Administrator of Tate’s Hell State Forest addressed the Board to discuss 
the scholarship and answer questions.    
   

Approve item VIII-A with the following revisions;  

 6-month timeline for employment 

 Interest rate for repayment of loan  

 Job relocation with in the state 
 And approve item VIII-B (no revisions); Motion carried 5-0 

 
IX. HAROLYN WALKER-FCS ASSISTANT PRINCIPAL 

  NO ACTION ITEMS 
 

X. SONJA BUFFIN-TRANSPORTATION MANAGER 
  NO ACTION ITEMS 
 
 

 
XI. TERRY HILTON-FOOD SERVICE DIRECTOR 
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A. P/O Over $10,0000-Designs, Furnishing & Equipment-$12,252.49 

Motion by Kirvin, seconded by Martin to approve item XI-A; Motion carried 5-0 

Chair Shiver and Superintendent Marks discussed making changes to the agenda.  Chair Shiver 
asked Superintendent Marks to list Mr. Richard Herrington, Coordinator of Assessment and 
Technology on the agenda and requested he do a monthly report.   Chair Shiver requested monthly 
reports from directors and supervisors.    
 

XII. MELONIE INZETTA-NEST 
NO ACTION ITEMS 

 
XIII. NICK O’GRADY-CURRICULUM & FEDERAL PROGRAMS DIRECTOR 

A. Florida Virtual School-Virtual Learning Lab-MOU 
B. Florida Virtual School-Blended Learning-MOU 
C. FuelEducation Virtual School-K-12 program for Virtual School Students 
D. FuelEducation Virtual School-Homebound for Alternative School Students 
E. FuelEducation Virtual School-Invoice 

Mr. O’Grady explained the different programs to the Board.   

Motion by Marshall, seconded by Kirvin to approve items XIII-A, B, C, D and E; Motion carried 5-0 
 

XIV. KAREN PEDDIE-HUMAN RESOURCES DIRECTOR 
A. 06/06/16 Agenda Item Correction 

Motion by Martin, seconded by Marshall to approve item XIV-A; Motion carried 5-0 
 

B. 2016-17 Information Technology/Maintenance Service Contract 

Motion by Kirvin, seconded by Thompson to approve item XIV-B with the insertion of the name 
Eagletree Technology; Motion carried 5-0 

 
C. Extended School Year Employee Revisions/Additions 

Motion by Marshall, seconded by Kirvin to approve item XIV-C; Motion carried 5-0 

 
D. Reinstatement of Reading Coach Position 
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Mrs. Marshall was of the opinion that the District did not need this positon and preferred hiring a bi-
lingual teacher.  Mr. Kirvin was of the opinion that the reading coach position was important and 
suggested the position work with students.  Dr. Summers remarked that could not be done due to the 
source funding.  Mr. O’Grady explained in detail the need for a reading coach.  The Board discussed 
this matter further.   

 
Motion by Martin, seconded by Kirvin to approve item XIV-D; Motion carried 4-1 (Marshall opposed) 

E. Additional Attendance Assistant (action on this item taken out of order, after item I) 
 

Dr. Summers explained that based on feedback from the community workshops, she realized the need 
for an additional attendance assistant.  Chair Shiver was of the opinion the Board should wait until the 
MIS person is hired for his feedback on the need for this position.  Dr. Summers and the Board 
discussed the need for this position in detail.   

 
Motion by Chair Shiver, seconded by Marshall to postpone items XIV-E and J until the June 28th 
special meeting; Motion carried 4-1 (Thompson opposed) 

 
F. Resignation-H. Walker 
G. Resignation-J. Wilson 
H. Retirement-M. Humble 

Motion by seconded by Thompson to approve item XIV-F, G and H; Motion carried 5-0 
 

I. Job Description-Supervisor of MIS & Assessment(New) 
The Board and Dr. Summers discussed the combination of the two job descriptions.  The Board 
and Superintendent Marks discussed who oversaw MIS responsibilities in the past and the 
proposed salary schedule for this position. The Board discussed this matter further.     

Motion by Kirvin, seconded by Thompson to approve item XIV-I position only; Motion carried 5-0 
 

J. 2016-17 Position Control Document (see item E for action taken) 
 

XV. BUD STRANGE-MAINTENANCE & OPERATIONS MANAGER 
NO ACTION ITEMS 
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XVI. SUE SUMMERS-SPECIAL PROGRAMS DIRECTOR 
A.  2016-17 IDEA Grant Part B-Entitlement & Preschool 
B.  2016-17 Statewide School Readiness Provider Contract 
C.  2016-17 Agreement for Vision Impairment Services 

Dr. Summer explained the items being presented to the Board for approval.   

Motion by Martin, seconded by Marshall to approve item XVI-A, B and C; Motion carried 5-0 

 
XVII. SHANNON VENABLE-FINANCIAL SERVICES DIRECTOR 

A. 2016-17 FCSD Payroll Calendar 
B. Property Deletions 

Motion by Martin, seconded by Thompson to approve item XVII-A and B; Motion carried 5-0 
 

XVIII. ADJOURNMENT  

Motion by Marshall, seconded by Martin to adjourn; Motion carried 5-0.   

Meeting adjourned at 7:54 p.m.   
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George Thompson          Pam Marshall            Teresa Ann Martin                Stacy Kirvin              Pam Shiver 
                                Vice Chair                                                                                                                                                        Chair 

  
An Equal Opportunity Employer 
www.franklincountyschool.org 

  

Administrative Offices 
85 School Road Suite 1 

Eastpoint FL 32328 
(850) 670-2810-Phone (850) 670-8579-Fax 

 

DATE: June 28, 2016 

TO: Franklin County School Board 

FROM: Nina M. Marks, Superintendent 

RE: Additional Holidays for 12-month personnel 

In the last eight years the total amount of 12-month positions have decreased and those duties distributed to 

others with minimal or no increase in salary or benefits.  Those tasked with the additional responsibilities work 

tirelessly to keep this District going. Furthermore they do this all with a fantastic attitude and willing 

disposition.   

It is my recommendation that we give our 12-month employees the additional vacation days in essence giving 

them a raise.  Our custodians, maintenance, mechanics, bookkeepers, secretaries, accountants, specialists, 

and administrative assistants are often overlooked but are no less valuable to the overall well-being of our 

students, parents and staff.   I truly believe this is a way to show these workers their true value to our 

organization and how much of an integral part they are to our success as an educational system.   

Research indicates that vacation/time off actually increases productivity in employees! Giving them additional 

time during the holiday seasons to spend with family relaxing will help our employees to come back feeling 

valued and appreciated.   
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FRANKLIN COUNTY  
SCHOOL DISTRICT 

TWELVE MONTH PERSONNEL 

2016-2017 HOLIDAYS 
 

 

 

 

4TH OF JULY     Monday     July 4, 2016* 

LABOR DAY     Monday     September 5, 2016* 

THANKSGIVING HOLIDAYS  Wednesday     November 23, 2016 

      Thursday     November 24, 2016* 

      Friday      November 25, 2016* 

 

CHRISTMAS &    Friday      December 23, 2016* 

NEW YEAR’S HOLIDAYS   Monday     December 26, 2016* 

      Tuesday     December 27, 2016 

      Wednesday     December 28, 2016 

      Thursday     December 29, 2016 

      Friday      December 30, 2016* 

      Monday     January 2, 2017* 

         

MARTIN LUTHER KING DAY  Monday     January 16, 2017* 

SPRING HOLIDAYS    Monday     March 20, 2017 

      Tuesday     March 21, 2017 

      Wednesday     March 22, 2017 

      Thursday     March 23, 2017 

      Friday      March 24, 2017 

 

MEMORIAL DAY    Monday     May 29, 2017 

  

*Current Board approved holidays=9 

Additional Holidays requested=10 

Total 12 month employee Holidays=19 
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12 Month Holiday Proposal_061416

2015/2016 9 6,059                        54,533        

Proposed 2016/2017 19 6,059                        115,125      

60,592        Increase

Salary and Benefits 

Expense per Holiday

# of 

Holidays Total Cost



 

 

 

LIBERTY COUNTY SCHOOL BOARD 

2016-2017 

TWELVE MONTH CALENDAR 

 

Beginning Date – July 1, 2016 

 

Ending Date – June 30, 2017 

 

*HOLIDAYS* 

 

 
Independence Day          * July 4, 2016 - Monday 

 

Labor Day       *September 5, 2016 - Monday 

 

Veteran’s Day       *November 11, 2016 – Friday 

 

Fall Break/Thanksgiving                     November 21 - 25, 2016  

           Monday-Friday 

 

Christmas Break           December 26-30, 2016  

               Monday - Thursday 

 

Christmas Day    *December 26, 2016 Monday 

 

New Year’s        *January 2, 2017 - Monday 

 

Martin Luther King Day        January 16, 2017 – Monday 

 

 

Spring Break              March 27 – 31, 2017  

             Monday-Friday 

 

Memorial Day           *May 29, 2017- Monday 

 

 

            

*6 Paid Holidays       = 246 Working Day 

 

 

Board Approved:  March 8, 2016 
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* Their salaries are divided by 246 days rather than 260.  So when looking at their 
annual salary, it may appear comparable, but their daily rate is higher.  
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 July 2016 

August 2016 

September 2016 

October 2016 

November 2016 

December 2016 

January 2017 

February 2017 

March 2017 

April 2017 

May 2017 

June 2017 

Sun Mo Tue We Thu Fri Sat 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

Sun Mo Tue We Thu Fri Sat 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    

Sun Mo Tue We Thu Fri Sat 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  

Sun Mo Tue We Thu Fri Sat 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      

Sun Mo Tue We Thu Fri Sat 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

Sun Mo Tue We Thu Fri Sat 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

Sun Mo Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     

Sun Mo Tue Wed Thu Fri Sat 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28     

Sun Mo Tue Wed Thu Fri Sat 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  

Sun Mo Tue We Thu Fri Sat 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30       

Sun Mo Tue We Thu Fri Sat 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    

Sun Mo Tue We Thu Fri Sat 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  

WAKULLA COUNTY SCHOOL CALENDAR 
2016-2017 

July 
04 Independence Day Holiday 
 

August 
05-10 Pre-Planning (10 & 9 1/2 Month Personnel) 
11 Students and 9 Month Personnel Return/Early Release 
 

September 
05 Labor Day Holiday 
14 Professional Development Day (No Students) 
22, 23 Progress Reports 
 

October 
13  End of 1st Nine Weeks  
14  Teacher Planning Day 
20  Report Cards Issued 
26  Early Release (Professional Development) 
 

November 
11 Veterans’ Day Holiday 
14, 15 Progress Reports 
21-25 Thanksgiving Holidays (10, 9 1/2 & 9 Mo. Personnel) 
 

December 
16, 19 Exams 
20 Exams/Early Release/End of 2nd Nine Weeks/ End of 
 Semester 1 
21 Christmas Holidays Begin 
 

January 
03 Teacher Planning Day (10 & 9 1/2 Mo. Personnel Return) 
04 Students and 9 Month Personnel Return 
10 Report Cards Issued 
16 Martin Luther King, Jr. Holiday 
 

February 
01 Early Release (Professional Development) 
6, 7 Progress Reports 
20 Presidents’ Day Holiday (10, 9 1/2 & 9 Month Personnel) 
 

March 
10 End of 3rd Nine Weeks 
13-17 Spring Break (begins at the end of the day on 3/10) 
20 Teacher Planning Day (10 & 9 1/2 Mo. Personnel Return) 
21 Students and 9 Month Personnel Return 
24 Report Cards Issued 
 

April 
20, 21 Progress Reports 
 

May 
23, 24  Exams 
25  Exams/Early Release 
26  Exams/Early Release/End of 4th Nine Weeks/ End of 
  Semester 2 
26  GRADUATION 
29  Memorial Day Holiday 
30, 31  Post Planning 
    PAID 12 MONTH PERSONNEL HOLIDAYS 

Independence Day 7/4 Christmas 12/22, 23, 29, 30 

Labor Day 9/5 New Year’s 1/2 

Veterans’ Day 11/11 Martin Luther King, Jr.  1/16 

Thanksgiving 11/21-25 Memorial Day 5/29 

PAID TEACHER HOLIDAYS 

Labor Day 9/5 Christmas 12/26 

Veterans’ Day 11/11 New Year’s 1/2 

Thanksgiving 11/24 Martin Luther King, Jr.  1/16 

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Highlight

mmoron
Typewritten Text
15Days

mmoron
Typewritten Text

mmoron
Typewritten Text



      
 

TWELVE MONTH PERSONNEL 

2016-2017 HOLIDAYS  

 

 

 

INDEPENDENCE DAY MONDAY JULY 4, 2016 

 

LABOR DAY 

 

MONDAY 

 

SEPTEMBER 5, 2016 

 

THANKSGIVING HOLIDAYS 

 

THURSDAY 

 FRIDAY                                                  

 

NOVEMBER 24, 2016 

NOVEMBER 25, 2016 

 

CHRISTMAS/NEW YEARS 

HOLIDAYS 

 

TUESDAY 

WEDNESDAY 

THURSDAY 

FRIDAY 

MONDAY 

TUESDAY 

WEDNESDAY 

THURSDAY 

FRIDAY 

MONDAY 

 

DECEMBER 20, 2016 

DECEMBER 21, 2016 

DECEMBER 22, 2016 

DECEMBER 23, 2016 

DECEMBER 26, 2016 

DECEMBER 27, 2016 

DECEMBER 28, 2016 

DECEMBER 29, 2016 

DECEMBER 30, 2016 

JANUARY 2, 2017 

 

MARTIN LUTHER KING DAY 

 

MONDAY 

 

JANUARY 16, 2017 

 

SPRING HOLIDAYS 

 

MONDAY 

TUESDAY 

 

MARCH 13, 2017 

MARCH 14, 2017 

 

MEMORIAL DAY 

BOARD APPROVED 

MARCH 8, 2016 

 

 

 

MONDAY 

 

MAY 29, 2017 
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INSERVICE PROGRAM 
 

FOR ADDING AN ENDORSEMENT IN 
 

FLORIDA GIFTED 
 

TO A FLORIDA EDUCATOR'S CERTIFICATE 
 
 
 
 
 

Developed by the 
 

Panhandle Area Educational Consortium 
Professional Development Center 

753 West Boulevard 
Chipley, Florida 32428 
Phone: (850) 638-6131 
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I. TITLE 
 In-service Program for adding an endorsement in Florida Gifted 

 
II. RATIONALE/PURPOSE 

The responsibility of providing a Florida Gifted program prompts the Panhandle Area 
Educational Consortium, on behalf of its member school districts, to make available to 
practicing educators those courses which will provide for them the skills and 
competencies necessary to teach gifted education curricula. 

 
Specialization requirements for the Florida Gifted endorsement, as specified in Florida 
State Board of Education Rule 6A-4.01791, are: 

I. A bachelor's or higher degree with certification in an academic class coverage, and 
II. Fifteen (15) semester hours in gifted education to include three (3) semester hours in 

each area specified below:  
a. Nature and needs of gifted students to include student characteristics; cognitive, 

social, and emotional needs; and history and current research;  
b. Curriculum and instructional strategies for teaching gifted students to include 

modification of curriculum content, instructional process, student products, and 
learning environment;  

c. Guidance and counseling of gifted students to include motivation, self-image, 
interpersonal skills, and career options for gifted students;  

d. Educating special populations of gifted students such as minorities, 
underachievers, handicapped, economically disadvantaged, and highly gifted to 
include student characteristics and programmatic adaptations; and  

e. Theory and development of creativity to include elements of creativity such as 
fluency, flexibility, originality, and elaboration.  

III. This rule shall take effect July 1, 1992.  

Specific Authority 1001.02, 1012.55, 1012.56 FS. Law Implemented 1001.02, 1012.54, 1012.55, 
1012.56 FS. History–New 7-1-92. 

III. PROGRAM OBJECTIVE 
The primary objective of this program is to make available to practicing educators those 
courses which will provide for them the skills and competencies to teach gifted 
education. This program will meet the Gifted Endorsement requirements for State Board 
Rule 6A-4.01791 through in-service training. 

 
The specific competencies to be gained by the teachers are identified in the in-service 
components within the proposal.  See Appendix A. 

 
IV. ADMISSION REQUIREMENTS 

Certified teachers who plan to add the endorsement to their current certificate. 
 

 In recognition of the fact that teachers may desire to take courses from multiple providers 
while working to earn the Florida Gifted Endorsement, credit for completed coursework 
will be accepted by PAEC and the participant’s professional development director under 
the following conditions: 
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1. Participant obtains approval to register for the course, PRIOR to enrolling, from the 

PAEC Program Consultant and/or the participant’s district professional development 
director 

2. The course is taught by an instructor who meets the Instructor Qualifications as 
listed in section VIII. 

3. The course provider provides authentic transcript of completed coursework with 
authorized signature affixed 

4. The provider is able to provide a course description and completion requirements, 
upon request. 

 
Note:  Acceptance of coursework completion under conditions stated above shall go into 
effect on October 1, 2010.  Those who completed coursework prior to October 1, 2010 
shall be “grandfathered” in and receive credit as long as work was done no earlier than 
2000.  Credit awarded from different providers prior to January 1, 2000 will not be 
accepted. 

 
V. PROGRAM REQUIREMENTS 

Individuals endeavoring to add the Florida Gifted Endorsement to the Florida Educator's 
Certificate must earn a total of 300 in-service points (equivalent to 15 credit hours of 
college credit) by successfully completing the prescribed set of in-service components 
included in this program. 

 
Candidates for the Florida Gifted Endorsement must earn the 300 total points by 
completing a specified number of points in each area as follows: 

 
1. 60 points – Curriculum Development for the Gifted 
2. 60 points – Theory and Development of Creativity  
3. 60 points – Education of Special Populations of Gifted Students 
4. 60 points - Guidance and Counseling for the Gifted Student 
5. 60 points – Nature and Needs of Gifted Students 

 
These in-service points may be earned under the following components of the District's 
Master In-service Plan: 

 
1. Component # 2-106-540 - Curriculum Development for the Gifted 
2. Component # 2-106-543 - Theory and Development of Creativity  
3. Component # 2-106-512 – Education of Special Populations of Gifted Students 
4. Component # 2-106-542 - Guidance and Counseling for the Gifted Student 
5. Component # 2-106-511 - Nature and Needs of Gifted Students 

 
Successful completed college work may be transferred into this endorsement program. 
Courses to be transferred must be equivalent to the number of credits listed in Section II -
Rationale, and must match the content in the components listed in the In-service 
Components of this document. Candidates for the Florida Gifted Endorsement must 
complete and submit a written request to the district’s Professional Development director 
with a current teacher certificate showing a bachelor's or higher degree with certification 
in another area. An official college transcript must be forwarded to the district’s 
Professional Development director if the applicant is transferring college course credit. 
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A district-level program specialist or program director will be designated by the 
superintendent to review the requests and assess the appropriateness of each transfer into 
the endorsement program. The director of Professional Development will also review and 
act on each of the requests for transfer of credit. 
 
In recognition of the fact that teachers may desire to take courses from multiple providers 
while working to earn the Florida Gifted Endorsement, credit for completed coursework 
other than college or through PAEC will be accepted under the guidance of the PAEC 
Professional Development Center Advisory Council and the PAEC course instructor. 
 

VI. PROGRAM COMPLETION/CERTIFICATION PROCEDURE 
Successful completion of at least 300 in-service points consistent with the program 
requirements section of this document and other prerequisites, as indicated by district in-
service records, shall constitute program completion. A designated PAEC representative 
will verify course completion by signing the Verification of Completion form and 
returning it to the District office.   The participant’s district office will submit completed 
documentation to the Florida Department of Education.  
 
For participants that choose to take online courses for inservice credit, verification of 
completion will be recorded in an electronic systems database for reporting purposes. 

 
VII. PROGRAM EVALUATION 

To the satisfaction of the instructor, each participant will: 
1. Complete assigned activities 
2. Demonstrate increased competency on at least 80% of the objectives as determined 

by a pre- and post-assessment or by other valid means of measurement, in 
compliance with Florida Statutes and Rules 
 

VIII. REQUIRED INSTRUCTOR QUALIFICATIONS 
Instructors used in the training of certified educators in the Florida Gifted Endorsement 
are as follows: 

 
1. Bachelor’s degree or higher in the area of Gifted/ESE education 
2. Three (3) years of successful experiences in teaching Gifted/ESE education 

(preferred) 
3. Knowledge of Florida Department of Education requirements regarding Gifted/ESE 

education 
4. Knowledge of the Florida Department of Education requirements for Gifted Add-on 

Endorsement program 
 
IX. ADVISEMENT 

1. Component information for each course is provided on the PAEC website  
2. The District Director of Professional Development will sign an application form for 

each individual identifying the need for the participant 
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X. MANAGEMENT 
1. District Director of Professional Development: 

The Director of Professional Development Services is designated by the 
Superintendent of Schools for monitoring the implementation of the Florida Gifted 
Endorsement Program and has the responsibility for submitting an evaluation transfer 
credit, and coordinating the delivery of the program's in-service components. 

2. Master In-service Plan: 
The Florida Gifted Add-On Endorsement Program is a part of the District's Master In-
service Plan. 

3. Records: 
a. Participant - The district will maintain a file on each program participant 

containing performance, advisement, transfer, component completion, and all 
other necessary data.  Records are also maintained through the PAEC ePDC 

b. Component - The district will maintain a file for each component offered 
containing performance and other evaluative data, instructor personnel data, and 
other necessary information. 

c. Program - District records will be in compliance with the standards of the add-on 
endorsement program and applicable state board rules. 

 
XI. PROGRAM MANAGEMENT FORMS 

A set of forms has been prepared to facilitate the management of the program for adding 
the Florida Gifted Endorsement to a Florida Educator's Certificate. These forms are 
located in Appendix B of this document. 

 
XII. IN-SERVICE COMPONENTS 

The Master In-service Plan components that have been developed for use in this 
endorsement program are implemented to include: 

 
1. A list of competencies to be attained by each participant. 
2. The assessment procedure to be followed in the attainment of competencies and the 

associated criteria for successful component completion. 
 

Included in Appendix A of this document is a set of components that will be offered to 
meet the requirements established for the program. 

 
XIII. SCHOOL BOARD APPROVAL 

The completed School Board approval form is found in Appendix B. 
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Appendix A 
 

COMPONENTS
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FLORIDA GIFTED ENDORSEMENT 
 

Instructional Strand:  Program Area Specialization Competencies 
Component Title:  Curriculum Development for the Gifted 
Identifier Number:  2-106-540 
Number of Points:  60  
Target Group: Teachers Assigned Out-of-Field in Gifted and Other Certified 

Personnel 
 

Description of Activity 
This component is designed for educators holding valid teaching certificates to develop and 
demonstrate the ability to plan and implement curriculum appropriate for gifted students.  
Training under this component may be delivered by the distance learning process through 
instructional television and electronic professional development connections (ePDC) system, 
face-to-face sessions, and/or Adobe Connects. 
 

General Objectives 
This module infuses the NAGC-CEC Teacher Preparation Standards in Gifted Education (2007) 
in its objectives, as presented by the National Association of Gifted and Talented Children and 
the Council for Exceptional Children.  
 
Participants will be able to demonstrate modifications in the content, process, product, affect, 
and learning environment of classroom and curricula as they relate to gifted students.  
Ultimately, course participants will design units of instruction that are powerful, aligned, 
engaging, authentic, and challenging.   
 

Specific Objectives 
1. Identify characteristics of students identified as gifted with a focus on the implications for 

learning and curricular issues. 
2. Justify the need to differentiate or adapt instruction to respond to the needs of the student 

who is gifted. 
3. Demonstrate understanding of terminology used in the development of curriculum for 

students who are gifted, including such terms as acceleration, enrichment, and 
differentiation. 

4. Demonstrate knowledge of the role of current state/national standards of the general 
education curriculum and the implications for the education of students who are gifted. 

5. Demonstrate knowledge of the Florida’s Frameworks for K-12 Gifted Learners and the 
ability to use them to guide planning instruction and assessment.   

6. Demonstrate knowledge of the national teacher preparation standards in gifted education.  
7. Demonstrate knowledge of the principles of differentiation for students who are gifted. 
8. Appreciate the role of assessment as an instructional strategy. 
9. Demonstrate the ability to evaluate models for teaching gifted curriculum. 
10. Develop an understanding of the issues of equity and excellence as they related to 

students who are gifted. 
11. Demonstrate knowledge of research-based, effective instructional strategies and the role 

of the teacher in implementing these strategies. 
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12. Demonstrate the ability to identify and select challenging, multicultural gifted curriculum 
and appropriate instructional strategies. 

13. Identify the impact of Response to Intervention (RtI) as it pertains to students who are 
gifted. 

14. Demonstrate awareness and knowledge of appropriate resources and materials for 
developing curriculum and facilitating learning for students who are gifted. 

15. Develop a basis for the evaluation of technical, physical, and human resources to 
facilitate student achievement. 

16. Demonstrate the ability to match instructional strategies and materials to individual needs 
of students. 

17. Demonstrate the ability to develop a unit of instruction aligning curricular components—
including objectives, introduction, teaching strategies, learning activities, products, 
resources, and assessments—to meet the cognitive and affective needs of students who 
are gifted. 

18. Demonstrate knowledge of a continuum of services to support the needs and interests of 
students who are gifted. 

19. Demonstrate the ability to identify student outcomes, evaluate student progress, and 
develop an appropriate Educational Plan (EP). 

20. Demonstrate the ability to effectively communicate and work in partnerships with 
students, families, and school personnel in the interest of students who are gifted. 

21. Demonstrate understanding of terminology related to differentiated assessment strategies. 
22. Identify various types of assessment strategies used before, during and after instruction 

that provide evidence of student growth and understanding. 
23. Justify the need to differentiate assessment in order to respond to the needs of the student 

who is gifted. 
24. Use alternative assessments and technologies to evaluate student learning. 
25. Establish criteria to evaluate the effectiveness of the gifted programs at local, district, and 

state levels based on research-based, valid approaches.  
26. Identify area in which to assess gifted programs based on the parameters defining gifted 

services as set by state and national standards, laws, rules, and policies.  
27. Identify areas in which to assess gifted programs based on the unique needs of students 

who are gifted. 
28. Identify effects of culture and environment as well as family and key stakeholders in 

gifted programming. 
 

Evaluation  
To the satisfaction of the consultant, each individual will: 

1. Complete assigned activities. 
2. Demonstrate increased competency on at least 80% of the objectives as determined by a 

pre- and post- assessment or by other valid means of measurement, in compliance with 
Section 231.608(1), Florida Statues and Rule 6A-5.07(5), FAC 

 
In addition, each individual will complete an evaluation of the effectiveness of both component 
and consultant. 
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DISTRICT MASTER INSERVICE PLAN 
ADD-ON TRAINING COMPONENT 

FLORIDA GIFTED ENDORSEMENT 
 

Instructional Strand:  Program Area Specialization Competencies 
Component Title:  Theory and Development of Creativity for the Gifted 
Identifier Number:  2-106-543 
Number of Points:  60  
Target Groups: Teachers Assigned Out-of-Field in Gifted and Other                        

Certified Personnel 
 

Description of Activity 
This component is designed for educators holding valid teaching certificates to develop and 
demonstrate knowledge of attitudes and strategies that develop the creative process in gifted 
students.  Training under this component may be delivered by the distance learning process 
through instructional television, electronic professional development connections (ePDC) sytem, 
face-to-face sessions, and/or Adobe Connects online sessions. 

 
General Objectives 

The course will provide an overview of the theory, research, practical strategies and resources on 
creativity, with an emphasis on classroom applications in the gifted classroom. 
 

Specific Objectives 
1. Identify the role that creativity plays in personal development. 
2. Describe the impact of creativity on personal growth and self-actualization. 
3. Identify the elements of creativity. 
4. State several definitions of creativity and compare and contrast these definitions. 
5. Identify contemporary and historical examples of people who have demonstrated 

creativity in various domains and cultural settings. 
6. Identify myths and misunderstandings associated with creativity. 
7. State several definitions of creativity and compare and contrast these definitions. 
8. Identify specific personal, socio-cultural and educational experiences and opportunities 

that facilitate/inhibit the development of creativity. 
9. Examine and analyze the dynamics of individual creativity and collaborative creativity. 
10. Demonstrate an understanding of the elements of creative thinking (e.g., fluency, 

flexibility, originality, and elaboration). 
11. Identify critical points in the development of creativity from early childhood through 

adulthood. 
12. Identify controversies concerning the nature of creativity to understand why a universally 

accepted definition of creativity has not been attained. 
13. Identify cognitive and personal characteristics associated with creativity across cultures 

and throughout time. 
14. Recognize how culture, economics, environment, and time impact the expression of 

creativity. 
15. Understand the role of assessment in determining creativity and the use of tests and 

inventories. 
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16. Describe, compare, and evaluate different instruments for measuring creativity. 
17. Identify ways to establish a classroom environment that fosters the development and 

expressions of creativity. 
18. Consider role of emotion, physical aspects, exploration/discovery, experimentation, 

unpredictability, and ambiguity in creativity. 
19. Analyze the creative learning environment from 3 perspectives: personal, sociocultural, 

educational. 
20. Describe the importance, implications, and benefits of creative thinking for students in 

today’s schools and society. 
21. Examine organizational and managerial structures and practices that facilitate/inhibit the 

development and expression of creativity. 
22. Discuss the nature of innovation and the process of change relative to creative outcomes. 
23. Identify examples of how creative thinking can be used to address problems in society. 
24. Identify tools for generating ideas and focusing thought with overview of relevant 

programs. 
25. Identify programs or curricula that can serve as initiatives for fostering creativity 

(Odyssey of the Mind, Future Problem Solving, Invent America, Artifacts Box, 
mentoring, SCAMPER). 

26. Demonstrate an understanding of the process of invention and identify the steps of 
moving from an idea through the patent process. 

27. Discuss the value of creativity in an era of educational accountability. 
28. Examine the role of self-assessment, including portfolio development, in the evaluation 

of creative processes and products. 
29. Describe characteristics and appropriate criteria used to assess creative outcomes and 

products.  
30. Develop plans to integrate creativity within and across the content areas focusing on 

process and product. 
31. Design and implement a personal plan for establishing a classroom environment to 

nurture and develop creativity.  
32. Create pathways/opportunities for developing individual student creativity (mentorship, 

community resources, contests, clubs, special lessons/classes, dual enrollment, distance 
learning). 
 

Evaluation 
 

To the satisfaction of the consultant, each individual will: 
1. Complete assigned activities. 
2. Demonstrate increased competency on at least 80% of the objectives as determined by a 

pre- and post-assessment or by other valid means of measurement, in compliance with 
Section 231.608(1), Florida Statutes and Rule 6A-5.075(5), FAC 

 
In addition, each individual will complete an evaluation of the effectiveness of both component 
and consultant. 
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DISTRICT MASTER INSERVICE PLAN 
ADD-ON TRAINING COMPONENT 

FLORIDA GIFTED ENDORSEMENT 
 

Instructional Strand:  Program Area Specialization Competencies 
Component Title:  Educating Special Population of Gifted Students  
Identifier Number:  2-106-541 
Number of Points:  60  
Target Group: Teachers Assigned Out-of-Field in Gifted and Other Certified 

Personnel 
 

General Objectives 
 

This component is designed for educators holding valid teaching certificates to develop and 
demonstrate the knowledge of the special populations of gifted and identify appropriate 
identification, and techniques for educating special populations of gifted students. 
 

Specific Objectives 
 

1. Examine the nature of giftedness in relation to multicultural principles and underserved 
populations. 

2. Acquire knowledge of diversity focus of national standards in gifted education. 
3. Justify the need to modify and differentiate the curriculum in terms of the needs of these 

special populations. 
4. Examine personal cultural competencies. 
5. Within the broad spectrum of giftedness in the general population, identify sub groups 

and underserved populations.   
6. Understand the learning needs and challenges of diverse types of gifted students. 
7. Identify the unique needs of gifted girls, culturally diverse, rural, disabled, 

underachieving, highly gifted, young gifted students, and disadvantaged gifted. 
8. Examine challenges of finding gifted students from underserved populations. 
9. Justify the need to modify and differentiate the curriculum in terms of the needs of these 

special populations. 
10. Demonstrate knowledge of Plan B State Board of Education Rules, 6A-6.03019, Special 

Instructional Programs for Students Who Are Gifted. 
11. Demonstrate knowledge of alternative assessments and non-traditional screening and 

evaluation appropriate for use with students from special populations. 
12. Match appropriate screening and identification procedures with the needs of the special 

populations. 
13. Understand the impact of global diversity issues in education of gifted students from 

diverse ethnic perspectives. 
14. Examine the rights and perspectives of diverse ethnic religions of gifted students and first 

amendment issues. 
15. Identify the characteristics of specific ethnic groups of gifted students. 
16. Develop an awareness of and demonstrate teaching strategies for addressing the needs of 

specific ethnic groups. 
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17. Understand the characteristics and needs of linguistic minority gifted students. 
18. Appreciate and incorporate the cultural and linguistic perspectives of gifted students who 

are bilingual or multilingual into curriculum. 
19. Examine policies and procedures for working with gifted LEP (Limited English 

Proficient) or ELL (English Language Learners) students. 
20. Examine ways to identify high potential linguistic minority students. 
21. Identify strategies to effectively work with linguistically diverse students and those who 

are classified as LEP or as ELL students. 
22. Examine the impact of cultural, ethical, and educational norms and expectations on 

underachievement in gifted students. 
23. Understand the individual characteristics, attitudes, and circumstances that can affect the 

achievement of a gifted student from diverse populations. 
24. Explore ways to identify gifted students from special populations who are unsuccessful in 

school. 
25. Examine the characteristics and needs of these students. 
26. Identify strategies to assist these students. 
27. Clarify and define diverse types of exceptional gifted students. 
28. Demonstrate knowledge, characteristics, and needs of students who are both gifted and 

hearing impaired/ deaf, visually impaired/blind, and orthopedically disabled. 
29. Identify the reasons that gifted students with disabilities are underrepresented in gifted 

programs. 
30. Discuss strategies and programming needs for gifted students who are twice – 

exceptional. 
31. Identify ADD and ADHD. 
32. Identify the differences and similarities between the ADD /ADHD and giftedness. 
33. Identify Asperger’s Syndrome and its occurrence in gifted students. 
34.  Examine the characteristics and needs of these students. 
35. Discuss classroom strategies for creating a classroom supportive of gifted students with 

behavioral / emotional disorders. 
36. Define the types of gifted learning disabled students. 
37. Describe the procedures for identifying a gifted learning disabled student. 
38. Understand program designs for gifted students with learning disabilities. 
39. Identify and plan instructional strategies for teachers of gifted learning disabled students. 
40. Identify and describe low socio-economic status populations that are underserved. 
41. Examine the nature of giftedness as masked by socio-economic and educational 

disadvantages. 
42. Identify inhibiting socio-economic factors that have prevented services for low income 

gifted children who have had inadequate learning opportunities. 
43. Identify key research on identification of disadvantaged students from underserved 

populations.  Examine alternative, contextual or process – oriented forms of assessment 
as promising ways to identify low-income gifted students. 

44. Examine methods and strategies that challenge the unique needs of disadvantaged gifted 
children. 

45. Research promising programs and services for poor gifted. 
46. Examine methods and strategies that challenge the unique needs of disadvantaged gifted 

children. 
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47. Research promising programs and services for poor gifted children that would 
accommodate their unique needs for skill – development, exposure to relevant 
experiences, mentoring opportunities, and access to resources in the community. 

48. Identify and describe the impact of non-traditional experiences, values, and cultural 
expectations on the development and educational experiences of gifted students. 

49. Identify the unique characteristics and needs of gifted students from diverse family 
structures. 

50. Identify strategies for stimulating personal growth of students from diverse families. 
51. Identify community support systems for diverse families of gifted students. 
52. Examine concepts of age – appropriate development in relation to concepts of giftedness. 
53. Understand the needs and characteristics of very young gifted students. 
54. Examine ways to identify very young gifted students in early childhood education and 

support their educational and personal needs. 
55. Understand the needs and characteristics of highly gifted students. 
56. Identify problems and challenges and present options for developing skills in highly 

gifted students. 
57. Examine exemplary practices and programs for meeting the needs of the highly gifted 

student. 
58. Examine gender stereo-typing and prejudice that impacts gifted girls; boys; and lesbian, 

gay, bisexual, transgender students. 
59. Examine the impact of culture and ethnicity on gender expectations for gifted students 

from minority groups. 
60. Demonstrate knowledge of how gender issues can affect achievement and aspirations of 

gifted students. 
61. Explore the contribution of mentorships in their education. 
62. Identify and describe criteria of effective programs. 
63. Examine theories of giftedness in the socio-cultural perspective in relation to goals for 

gifted programs. 
64. Identify instructional methods that accommodate the needs of special populations. 
65. Identify key research on programs for special populations. 
66. Communicate and consult with school personnel to evaluate effectiveness of programs in 

local schools /districts.  
 

Evaluation 
To the satisfaction of the consultant, each individual will: 

1. Complete assigned activities. 
2. Demonstrate increased competency on at least 80% of the objectives as determines by a 

pre- and post-assessment or by other valid means of measurement, in compliance with 
Section 231.608(1), Florida Statutes and Rule 6A-5.075(5), FAC 

 
In addition, each individual will complete an evaluation of the effectiveness of both component 
and consultant. 
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DISTRICT MASTER INSERVICE PLAN 
ADD-ON TRAINING COMPONENT 

FLORIDA GIFTED ENDORSEMENT 
 

Instructional Strand:  Program Area Specialization Competencies 
Component Title:  Nature and Needs of Gifted Students 
Identifier Number:  2-106-511 
Number of Points:  60  
Target Group: Teachers Assigned Out-of-Field in Gifted and Other                    

Certified Personnel 
 

Description of Activity 
This component is designed for educators holding valid teaching certificates to develop and 
demonstrate knowledge of cognitive, social, and emotional characteristics common to 
individuals who are gifted along with strategies that can be used to meet the academic needs of 
different categories of students who are gifted.  Training under this component may be delivered 
by the distance learning process through instructional television, electronic professional 
development connections (ePDC) sytem, face-to-face sessions, and/or online Adobe Connects. 

 
General Objectives 

The Nature and Needs of the Gifted Students module provides an overview of gifted education 
on the national, state, and local level.  Cognitive, social, and emotional characteristics common 
to individuals who are gifted are identified, along with strategies that can be used to meet the 
academic needs of different categories of students who are gifted. 
 

Specific Objectives 
1. Identify and describe cognitive and affective behaviors, which lead to referrals to 

screening and testing for giftedness. 
2. Identify the role that creative thinking/process/products play in the identification of 

giftedness. 
3. Identify characteristics of giftedness and discuss the needs and problems associated with 

these characteristics. 
4. Demonstrate understanding of the difference between potential vs. performance as it 

relates to giftedness. 
5. Understand the relationship between high academic achievement and giftedness. 
6. Compare and contrast the theories of intelligence that pertain to gifted education. 
7. Develop an awareness of existence of special populations. 
8. Identify the incidence of identified gifted students at the local, state, and national levels.  

Discuss how the prevalence of gifted students varies based on various definitions of 
giftedness in terms of culture, socio-economic level, location, and other factors. 

9. Identify emerging national and state trends in the identification of students who may be 
gifted. 

10. Demonstrate understanding of major historical and contemporary trends that influence 
gifted education. 

11. Demonstrate knowledge of the changing nature of state and national definitions of gifted. 
12. Develop an awareness of existence of special populations. 

14 



13. Describe how gifted education is organized at the state and local levels. 
14. Describe traditional/alternative assessment instruments/techniques used to screen and 

identify students who are gifted.  Discuss the advantages and disadvantages of these 
instruments/techniques. 

15. Define the criteria for gifted eligibility and placement. 
16. Identify the laws that directly impact gifted students and programs in Florida, including 

the relationship between ESE and gifted programs. 
17. Understand the relationship between gifted programming and identification criteria. 
18. Identify and interpret current research findings and recommendations that impact gifted 

education, e.g. NAGC Program Standards. 
19. Explain the referral and identification process in your district.  Consider the roles of 

students, parents, and school personnel. 
20. Describe different types of service delivery models for gifted programs. 
21. Discuss the relationship of the level of need to placement in a continuum of services. 
22. Describe how gifted services differ from general education services with regard to 

curriculum, instruction, assessment, conceptual orientation, grouping and environment. 
23. Discuss the advantages and disadvantages of labeling gifted students. 
24. Recognize the implications of cultural and socioeconomic differences on programming. 
25. Identify the social and emotional needs of gifted students and discuss their implications 

in determining services. 
26. Demonstrate knowledge of normal and advanced (typical and atypical) child 

development. 
27. Exhibit an understanding of the procedural safeguards for students who are gifted. 
28. Understand the role of the parent, teacher and student in the advocacy process.  
29. Recognize the need for and benefits of parent involvement in the delivery of gifted 

program services. 
30. Understand the positive and negative perceptions of various stakeholders regarding gifted 

education and compare to the perspectives presented in the federal report, National 
Excellence: A Case for Developing America’s Talent. 

31. Describe the characteristics of an effective teacher of the gifted. 
 

Evaluation 
To the satisfaction of the consultant, each individual will: 

1. Complete assigned activities. 
2. Demonstrate increased competency on at least 80% of the objectives as determined by a 

pre- and post-assessment or by other valid means of measurement, in compliance with 
Section 231.608(1), Florida Statutes and Rule 6A-5.075(5), FAC. 

 
In addition, each individual will complete an evaluation of the effectiveness of both component 
and consultant. 
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DISTRICT MASTER INSERVICE PLAN 
ADD-ON TRAINING COMPONENT 

FLORIDA GIFTED ENDORSEMENT 
 

Instructional Strand:  Program Area Specialization Competencies 
Component Title:  Guidance and Counseling for the Gifted Student 
Identifier Number:  2-106-542 
Number of Points:  60   
Target Group: Teachers Assigned Out-of-Field in Gifted and Other Certified 

Personnel 
 

Description of Activity 
This component is designed for educators holding valid teaching certificates to develop and 
demonstrate knowledge of the social and emotional development of gifted students.  Training 
under this component may be delivered by the distance learning process through instructional 
television, electronic professional development connections (ePDC) system, face-to-face 
sessions, and/or Adobe Connects. 

 
General Objectives 

The Guidance and Counseling for the Gifted module provides an overview of the theory, 
research, practical strategies, and resources on guidance and counseling, with an emphasis on 
classroom application in the gifted classroom. 
 

Specific Objectives 
1. Identify common attitudes, biases, and pre-conceived expectations held about gifted 

children by teachers, parents, age-related peers, and throughout American society. 
2. Identify multiple ways attitudes and myths affect the everyday lives of gifted children, 

and impact educational services available to them. 
3. Identify at least 5 current definitions of giftedness.  Note the impact each definition has in 

school, home, and society at large. 
4. Attain a developmental understanding of gifted individuals across the life span from 

infancy to adulthood incorporating a holistic perspective. 
5. Describe how the interaction between the environment and innate capabilities affects 

productivity throughout life. 
6. Understand the inner experience of children who are gifted. 
7. Become familiar with Dabrowski’s Theory of Positive Disintegrations and the 

importance of Developmental Potential and Overexcitabilities. 
8. Become cognizant of personality variables that affect the social and emotional well-being 

of gifted children. 
9. Understand strengths and vulnerabilities of a gifted individual that originates from within 

the self. 
10. Understand vulnerabilities that ate due to another’s reaction to giftedness. 
11. Understand vulnerabilities that are due to a specific circumstance. 
12. Realize that, by definition, a person who has an IQ four or more stand deviations above 

the norm will have greater difficulty finding peers and will be misunderstood by others. 
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13. Recognize that a person with an IQ four or more standard deviations above the norm is as 
holistically different from the norm as a person with an IQ four more standard deviations 
below the norm is holistically different from the norm. 

14. Understand that any grouping of traits for profoundly gifted individuals is merely for 
convenience of presentation. 

15. Describe the different social and emotional needs of gifted students form special 
population.  Include gender, ethnicity and culture, socio-economic status, twice 
exceptional and under-achieving students. 

16. Realize the need for additional or different assessment tools to identify special population 
students. 

17. Learn how to recognize, understand, and support gifted children with multiple 
differences. 

18. Identify risk factors and resiliency as related to students who are gifted. 
19. Enumerate what you can do as a teacher to help students at risk. 
20. List symptoms in children and adults of addiction and physical or sexual abuse. 
21. Read Templeton National Report on Acceleration:  A nation deceived: How schools hold 

back America’s brightest students. 
22. Understand two categories of acceleration- grade based and subject based- and list 

acceleration options. 
23. Recognize home-schooling as a positive option for some gifted students and families. 
24. Be aware of myths, fears, and expectations of teachers and administrators that hold back 

students and the research that responds to these concerns. 
25. Understand the need for supportive services for gifted individuals due to the complexity 

and sensitivity of their nature. 
26. Recognize that a counselor, therapist, or psychologist must be amply educated in gifted 

field so not to misdiagnosis common characteristics of gifted individuals as pathology. 
27. Realize counseling provides empathy and partnership in times of need. 
28. Identify activities and resources to assist students who are gifted in planning for further 

education, career, or life choices. 
29. Recognize that guidance and career counseling support gifted individuals in decision-

making for positive life choices. 
30. Help students develop social skills and inspire leadership. 
31. Support gifted children’s experience of global interconnectedness and personal 

responsibility to take action. 
32. Realize that a primary need in life is to belong. 
33. Help gifted children to understand that their profound sensitivity and empathy can be 

channeled to help humankind. 
34. Recognize that perceptivity, empathy, ethics, values, integrity, and leadership are related. 
35. Acquire and refine the knowledge and skills needed to advocate for gifted learners. 
36. Identify how parent, teacher, and educational advocates can positively affect gifted 

services and programming. 
37. Identify advocacy issues, needs, resources, educational laws, skills, and strategies. 
38. Support the necessity of self-advocacy by gifted students. 
39. Understand that gifted children naturally have unique needs that parents are challenged to 

address daily. 
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40. Recognize that parents of gifted children need guidance and support to respond suitably 
to additional needs and demands. 

41. Realize that parents of gifted children may experience isolation from other parents due to 
lack of understanding societal expectations and myths; completion; lack of acceptance 
that gifted children have special needs. 

42. Understand the significance of quote form Mr. Rogers: “The best thing parents can do for 
children is listen to them.” 

43. Realize a person can be emotionally or spiritually gifted and not intellectually gifted, or 
intellectually gifted and not emotionally or spiritually gifted.  

 
Evaluation 

 
To the satisfaction of the consultant, each individual will: 

1. Complete assigned activities. 
2. Demonstrate increased competency on at least 80% of the objectives as determined by a 

pre and post-assessment or by other valid means of measurement, in compliance with 
Section 231.608(1), Florida Statues and Rule 6A-5.075(5), FAC 

 
In addition, each individual will complete an evaluation of the effectiveness of both component 
and consultant. 

 
 

INSTRUCTOR QUALIFICATIONS 
 
Instructors used in the training of certified educators in the Florida Gifted Endorsement are as 
follows: 
 

1. Bachelor’s degree or higher in the area of Special Ed/Gifted Ed 
2.  Five (5) years of successful experiences in Special Ed/Gifted Ed preferred. 
3.  Knowledge of state requirements regarding Special Ed/Gifted Ed 
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FLORIDA GIFTED ENDORSEMENT 
ADD-ON ENDORSEMENT APPLICATION FORM (Form A) 

 
 
NAME ____________________________________   SSN __________________________ 
 
SCHOOL _________________________________     DISTRICT ____________________ 
 
I am planning to add Florida Gifted Endorsement to my current Florida teaching certificate.  I 
understand that I will need to complete the five courses covering the topics prescribed by the 
State Board of Education Rule 6A-4.0131.  I also understand that I am responsible for 
verification of college credits, when appropriate.  To receive credit for components, I understand 
that I must earn the full 60 points available for each component. 
 
I have completed the following activities (give dates) which I believe should be considered 
within this program: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
Please give a brief statement of your reason(s) for pursuing this endorsement. 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
 
 
_____________________________________________          ____________________________ 
Signature   Date 
 
 
_____________________________________________  
Position   
 
 
*Please note: 
Applicants must return this completed form to the District Professional Development Director. 
District Professional Development Director must send a copy of this form to the PAEC 
Professional Development Center. 
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VERIFICATION OF POINTS 

APPLICABLE TOWARD ADD-ON CERTIFICATION 
FLORIDA GIFTED ENDORSEMENT (Form B) 

 
 
1. Name ______________________________________________________________ 
 
2. School ______________________________________________________________ 
 
3. Social Security No. ________________________ 4.  Points on file: _____________ 
 

(1)  Curriculum Development for the Gifted 
  (60 points minimum) 
(2)  Theory and Development of Creativity 
  (60 points minimum) 
(3)  Educating Special Population of Gifted Students  
  (60 points minimum) 
(4) ______ Guidance and Counseling for the Gifted Student 
  (60 points minimum) 
(5) _____ Nature and Needs of Gifted Students 
  (60 points minimum) 

 
College courses may be substituted for any of the above components for which the course 
descriptions match the _______________________ County Master In-service Plan Components. 
 
6. Verification of Requirements: 

Points Required Points Verified  Deficiency District Initials  
     

Requirement #1 Min.  60     
Requirement #2 Min.  60     
Requirement #3 Min.  60     
Requirement #4 Min.  60     
Requirement #5 Min.  60     

        Total Required    300 Hours 
 
______________________           __________________________________________________ 
Date                                 Program Coordinator for Professional Development, PAEC 

 
 

FOR ___________________________ DISTRICT OFFICE of CERTIFICATION USE ONLY 
 

Status of Application: 
 
_______Send to Florida Dept. of Education      _____Returned for Additional Verification 
 
Date  ___________________     By   ______________________________________ 
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FLORIDA GIFTED ENDORSEMENT 
_______________________ COUNTY ENDORSEMENT 

TRANSFER OF COLLEGE CREDIT (Form C) 
 

 
1. Name __________________________________________________________________ 
 
2. School ____________________________________  District ______________________ 
 
3. Social Security No. __________________________ 4.DOE No.___________________ 
 
 
The attached college transcripts are submitted as part of the Florida Gifted endorsement program.  
These courses meet the requirements of the following component(s) in the approved 
_______________________ County program for Florida Gifted endorsement. 
 
Program area: 
 
 Component # and Title  College Course Title 
    
1)    
    
2)    
    
3)    
  

 
FOR DISTRICT OFFICE of CERTIFICATION USE ONLY 

 
No. Points Approved _______________   No. Points Not Approved ________________ 
 
COMMENTS: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
 
____________                             __________________________________________ 
Date   District Professional Development Director 
 
 
*Please note: 
Professional Development Directors must submit a copy of this form to the PAEC Professional Development 
Center. 
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Inservice Program 

For Add-On Endorsement 

In the Area of 

FLORIDA GIFTED 

 
 

Professional Development Center 
Panhandle Area Educational Consortium 

753 West Boulevard 
Chipley, Florida 32428 

(850) 638-6131 
 
 
 
 
 
 
 

Recommended to the ________________ District School Board on __________________, 20__ 
 
 

____________________________________________ 
                                                                    Superintendent 
 
 
 
 
Approved by the __________________ District School Board on ____________________, 20__ 
 
 

      
 ____________________________________________ 

                                                                    Chairman of the Board 
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FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016117 

Class Size Reduction Ratio perFS 

FRANKLIN CO. SCHOOLS K-12 (0091) Units Principal's Approval: 
Position Allocated Names Contract Type 

PrinciOai 1.00 1.00 BRAY, K 2nd vear of 2 Year Principal 
1 "0 

Assistant Principal 1.00 -----1.ool·e 
1. 

Dean of Students 1.00 1.00 ·e· 

Dean of Students 1.00 1.00 THOMPSON, C j_Renewal Annual Teacher 

Media 1.00 1.00 CREAMER, P Professional Teacher 

Guidance 1.oo I 1.00IROBINSON, R I Renewal Annual Teacher 
Guidance 

Princioal's Secretarv 
School Bookkeeper 
School Bookkeeper 
Data Entrv CIOfk 
Coordinator of Assessmont and Instructional TechnoJoav 
Anendanoe Officer 
Attendance Officer 
10 Month Secretary 

ESE Liaison Staffing Specialist 

Reading Coach 

1.00 

1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 

1.00 

I 1.00 

!.' 
1.00 
l tv' 

1.00 
1 00 

2.00l'J!P 

1.00 JOHNSON, J 12-Month Staff union 
2.00 TOWNS, J 12-Month Staff union 
3.00 SAWYER, C 12-Month Staff union 
4.00 WEST, M 12-Month Staff union 
5.00 HARRINGTON, R Renewal Supervisor 
6.00 CHIPMAN, L 1 0-Month Staff union 
7.00 raQ 

8.00 BANKSTON. C 1 0-Month Staff union 

CLARK. L Professional Teacher 

ClaSSl'OOm Teacher I 62.oo 1.00 ALLEN, C Renewal Annual Teacher 

~---------- --- -----------+-
~-------- - ----------------~~ 

------- - -----------------~-
j - . - -----------------

- -- ---------------------- - - ---- ------ t 1-- - ---- ----------- .. 
----------------- ---4± 

1- ---------- - --------------+--
--·-------------------

2.00 ANDERSON, S Renewal Annual Teacher 
3.00 BARBER. D Professional Teacher 
4.00 BASS. SHERRY Professional Teacher 
5.00 BILLINGSLEY, E Renewal Annual Teacher 

_ t-------~6~.00~B~R~O~C~K~,H~----------------tR~e~n~e~w~a~IA=n~n~u~a~IT~e~a~ch~e~r-------; 

• 1-------~7~.00~B~R~O~C~K~, ~R~---------------iiR~en=e~w~a~I~A=nn=u~aTI T~e~a=c~he~r~------i 1 8.00 BRUSH, L Renewal Annual Teacher 
9.00 BURT, G Renewal Annual Teacher 

10.00 CADWALLADER, K Professional Teacher 
11.00 CANAS, C Renewal Annual Teacher 

12.00 COCHRAN. D Renewal Annual Teacher 
13.00 COLLINS, D.S. Renewal Annual Teacher 

-+-----~~~~~~-----------r~~~~~~~----~ 

t=---------j:_-_-_-_-_-_-___ ,;;.::,::t.~~~t~~~~:~~~~~R~Y:;:D:.:;MA'-'':.:M~N-.:..:L~-=--=--=--=--=--=--=--=--=--=--=--=-~"::.::::.::::.~~:~:~:t: A:.:A:"~~~~~~:"-:~~t:~:~~=:~~:~;-::_-::_-::.-::.-::.-::.-::.~ 
16.00 CREAMER, J Renewal Annual Teacher 1-- -------·-----··---

- - -------·------- 17.00 DEMPSEY. P Professional Teacher 
18.00 DEVAUGHN, S Renewal Annual Teacher 
19.00 DUHART. J Professional Teacher 

1--· ---------------- i 
r---------~--- ---------
1-----------------------1..- _ +-----'2,_,o,.o,ot'D':'U"-N"-F"E":E'-'. D"---------tP:'r"'o"feo::s:::csi':'on"'a"'I-'T"e:':ac:'h"'e":r-----; 

21.00 EDWARDS, J Renewal Annual Teacher --------------- f 22.00 FLETCHER, 0 Renewal Annual Teacher 

~ ··t-----'2~3~.00~GA~V~IG~A~N~·~K~-------~P~r"'o"re"'s"si"o"'na~I-'T~e"ac~h"'e~r ____ ~ ·- --·-------------
------~------- -- - -J.-
________________________ -+1-
-------------l 

- --- ·---- 25.00 HAM. K Professional Teacher 
26.00 HARDEN. A Renewal Annual Teacher 
27.00 HARDY, K Renewal Annual Teacher 

24.00 GUNTNER, J Renewal Annual Teacher 

------- --------·!'"--- 28.00 HATHCOCK. K Renewal Annual Teacher 

-------- ··----------L 29.00 HOWARD, T Renewal Annual Teacher _:_ _ ---------------+-'- 30.00 HUMBLE, M Professional Teacher 
•• ------------------- ------------f-·----~---~3~1~.00~J~O~N~E~S,~S~H~O~W~Z:E _ _________ tP~r~o~re=s~sl~on~a~I~T~ea~c~h~e~r----~ 

----·--+I_ 32.00 JUSTICE, CHARLES Renewal Annual Teacher 
I 33.00 KEUCHEL. A Professional Teacher 

-----------------------
------------------------------~ f------- -----------1' ----------------------

~~--~===--==--~~~~~~~~~~--~----r -
.------------------- ---

34.00 KING, L Professional Teacher 

35.00 KLINK, T Renewal Annual Teacher 

36.00 LESTER. K Professional Teacher 
37.00 LUOUlS, J Renewal Annual Teacher 

38.00 MALCOLM, K Renewal Annual Teacher 

39.00 MCWHORTER, K Renewal Annual Teacher 

40.00 MESSER. s Professional Teacher 
41.00 MITCHELL, AB. Renewal Annual Teacher 

42.00 NICHOLS. C Professional Teacher 
43.00 PENNVCUFF, N Renewal Annual Teacher 

~----·--t-------~~~.OO~P~E~NT~Z~E~R~·~S~--------------t.R~e=n~ew~ai~A~n7n~ua~I~T~e~ac~h~e~r------~ 
45.00 SMITH. L Professional Teacher 

t---

--- ·--------·-------

·---;· =----~-----~-~.=-=-=--=-=-_ =-=--=-----:=_--~--- =~t~-
------·------- - - - -+-­________________ ~ 

46.00 STANLEY, A Professional Teacher 
47.00 STANTON, H Renewal Annual Teacher 

48.00 TODD. M Professional Teacher 
49.00 VAUSE, B Renewal Annual Teacher 
50.00 WALKER, D Professional Teacher 
51 .00 WILLIAMS, M Professional Teacher 

-t----~5~2~.oo~w~o~o~D~·~C~A~------------~P~r~of7e7ss~io~n~a~I ~Te~a~c~h~er~~~-.--~ 
-+---.....:::53"'.o:::O'ff· __ _ Firsl Annual Probatlonary Teacher 
·+----:;54;:;·:::oo:f ___ First Annual Probalion~ Teacher 

55.00 " ~--~--- First Annual Probationary Teacher 
56.00 i ... First Annual Probationary Teacher 
57.00 '"'j!'f r _ , ........ _ FirstAnnuaiProbation?_ry_Teacher 

58.00 ---------------------. - -~ 
----· --- - :.. -+----'~:':'9::'::3 or 

- - - 1----:'6-"'1.00:::1 ~:.... 

Firsl Annual Probationary Teacher 
First Annual Proballonary Teacher 

----------1~F~im~t~A~n~n~ua~I~P~ro~b"'a~tio~n~a~~T~e~a~c7h~er~ _ _ . _ First Annual Probationary Teacher 
First Annual Probation~ Te acher ~--------------~~~~--~~~~~ · ~~;-----~62~.oo~~ .. ,P ~~ 

Total# Positions Reported This Sile_!:79~.00~.....L---'....., ..... -"i"'----------- - -f 
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FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

FRANKLIN CO. SCHOOLS K-12 (0091) Units 
Position Allocated Names 

Paraprofessional 17.00 1.00 BANKSTON,P 
2.00 BENJAMIN, R 
3.00 BRANNAN,W 

~ 4.00 BUZIER, J 
5.00 COLLINS, Y 
6.00 CROOM, D 
7.00 HOUSHOLDER, M 
8.00 KULICK, P 
9.00 MCQUAGGE, LINDA 

10.00 MURRAY, L 
11.00 PUTNAL, D 
12.00 SEGREE, T 
13.00 SEWELL, B 
14.00 SHIVER, A 
15.00 THOMAS, M 
16.00 WILSON, J 
17.00 WOOD, VJ 

1700 
Lead Pre-Kinderqarten Teacher 1.00 1.00 SASNETT,T 

1 00 
Custodial Staff 9.00 1.00 JETION,A 

2.00 JONES, J 
3.00 FARMER, D 
4.00 THOMPSON, J 
5.00 LANGLEY, B 
6.00 MCINTYRE, C 
7.00 RAY,M 
8.00 ROCHELLE, V 
9.00 SANDERS, L 

9.00 
Total# Positions Reported This Site 27.00 

3 of9 

Contract Type 
1 0-Month Staff (union) 
1 0-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 

VPK 1 0-Month Staff-(union) 
10-Month Staff (union) 

VPK 10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (unioriY 
1 0-Month Staff I union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 

1 0-Month Staff( union) 

12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 



FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

Class Size Reduction Ratio per FS 

FRANKLIN CO. ALTERNATIVE SCHOOL (0101) Units Principal's Approval: 
Position Allocated Names Contract Type 

Classroom Teacher 1.00 IREESE, S First Annual Probationary Teacher 
1 001 

Total# Positions Reported This Site 1.00 



FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

0-Month 

t-------- - - --------+----+-7-=:-;+:..=.::::=-:-:'-::,...:.-=------110-Month Staff (union) 
t------------------+---4-...::..:..:~:,:.:..:::,:....:::::,;::~------110-Month Staff (union) 
t-------------------+----t-=-"'3=:-7'=7'~~:-:-:::--:--:-:---i 1 0-Month Staff (union) 

10-Month Staff (union) 
10-Month Staff (union) 
1 0-Month Staff 
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FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

FRANKLIN COUNTY SCHOOL DISTRICT (9001) Units 
Position Allocated Names Contract Type 

Superintendent 1 1.00 MARKS,N 
1.00 

Director of Curriculum & Vocational Education 1 1.00 O'GRADY,N Renewal District Administrator 
1.00 

Director of Human Resources 1 1.00 PEDDIE, K Initial District Administrator 
1.00 

Director of Financial Services 1 1.00 VENABLE, S Renewal District Administrator 
1.00 

Director of Special Programs 1 1.00 SUMMERS, S Initial District Administrator 
1 00 

Administratrive Assistant to Superintendent 1 1.00 MORON, M 12-Month Staff (non-union) 
Certification Specialist & Secretary for District Instructional Svcs 1 2.00 MALONE,J 12-Month Staff (non-union) 
Accountant 1 3.00 MILLENDER, C 12-Month Staff (non-union) 
Payroll/Insurance Specialist 1 4.00 CURRY, D 12-Month Staff (non-union) 
Personnel Records Specialist 1 5.00 CHIPMAN, A 12-Month Staff (non-union) 
Accounts Payable/Property Specialist 1 6.00 RILEY, D 12-Month Staff (non-union) 

-

-
Project Coordinator (21st Century Grant) 1 7.00 INZETTA, M. Renewal Supervisor 

7.00 
Total # Positions Reported This Site 12 



FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

FRANKLIN COUNTY SCHOOL DISTRICT (9001) Units 
Position Allocated Names 

Board Members 5 1.00 KIRVIN, S 
2.00 MARSHALL, P 
3.00 MARTIN,T 
4.00 THOMPSON,G 
5.00 SHIVER, P 
5.00 



FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

MAINTENANCE (9007) Units 
Position Allocated Names 

MAINTENANCE MANAGER 1 1 STRANGE, B 
1 

MAINTENANCE STAFF 3 1 PADGETT, D 
1 VENABLE, L 
1 WILLIAMS, E 
3 

Total# Positions Reported This Site 4 

TRANSPORTATION (9004) Units 
Position Allocated Names 

TRANSPORTATION MANAGER 1 1 BUFFKIN,S 
1 

MECHANIC 1 1 LUBERTO,M 
1 

BUS DRIVERS 15 1 BYRD,H 
2 HENDERSON, S 
3 DASHER. J. 
4 DAVIS, F 
5 FRYE,C 
6 GOLDEN,P 
7 HOLLENBECK, P 
8 JONES, B 
9 MARTIN, L 

10 NORRIS, M 
11 POPE, C 
12 TAYLOR, L 
13 THARPE, J 
14 WHITE, A 
15 

15.00 
Total# Positions Reported This Site 17.00 

8of9 

Contract Type 
Initial Supervisor 

12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 

Contract Type 
Initial Supervisor 

12-Month Staff (union) 

1 0-Month Staff (union) 
1 0-Month Staff (union) 
1 0-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
1 0-Month Staff (union) 
1 0-Month Staff (union) 
1 0-Month Staff (union) 
10-Month Staff (union) 
1 0-Month Staff (union) 
10-Month Staff (union) 
1 0-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 



COST CENTER 

0101 

0091 

0091 

9001 

9001 

9003 

9004 

9007 

2016-17 

2015-16 

2014-15 

2013-14 

2012-13 

2011-12 

2010-11 

FRANKLIN COUNTY SCHOOL BOARD 

School Staffing Document School Year 2016/17 

SITE 

FCS • ALTERNATIVE SCHOOL 

FCS-INSTRUCTIONAL 

FCS-NON-INSTRUCTIONAL 

DISTRICT AND SUPERINTENDENT 

SCHOOL BOARD MEMBERS 

FOOD SERVICE 

TRANSPORTATION 

MAINTENANCE 

TOTAL INSTRUCTIONAL 72.00 

TOTAL NON-INSTRUCTIONAL 86.00 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

9 of9 

#OF EMPLOYEES 

1.00 

71.00 

35.00 

12.00 

5.00 

13.00 

17.00 

4.00 

158.00 

152.50 

146.50 

154.50 

165.50 

167.00 

172.00 



FRANKLIN COUNTY SCHOOL BOARD 

POSITION CONTROL DOCUMENT 

FISCAL YEAR 2016-17 

Prepared by the Human Resource office and submitted 

to Superintendent Nina M. Marks. 

Effective July 1, 2016 

DRAFT 06.28.2016 

1 of 9 

mmoron
Highlight

mmoron
Typewritten Text
APPROVED
JUL 05 2016
FRANKLIN COUNTY
SCHOOL BOARD

mmoron
Typewritten Text

mmoron
Typewritten Text



FRANKLIN CO. SCHOOLS K·12 {OOg1 

Ptinc' al 

Assbl.ant Princ~al 

O.an of Sludent.s 
Dean of SbJdents 

O~idance 

Guid~l'tte 

PrincipafsSDa"etary 

School Bookkeeoer 
School Bookkeeper 

Data EntrvCierk 

Position 

FRANKLIN COUNlY SCHOOL BOARD 

School Staffing Document School Year 2016117 
Class Siu Reduction Ratio par FS 

Units 
Allocated 

1.00 

Principal'• Approv•l: 

100 

1 .00 

1 .00 

1 .00 

1.00 
1()0 

1.00 
1.00 
1.00 
1.00 

1 00 

'•o 

2 00 ... 
100 

1.00 

1.00 

1.00 

1.00 

1 00 

1.00 
2.00 

1.00 
2.00 
3.00 
4.00 

BRAY, K 

Till 

Del 
THOMPSON,C 

CREAMER. P 

ROBINSON, R 
OUHART, J 

JOHNSON,J 

TOWNS,J 

SAWYER.C 

WEST,M 

Nama a 

Coordine\or of A~ssmenl and Instructional Teehnoloav 1.00 5.00 HARRINGTON, R 
Altendance Officer 
Attendance Officer 
10 Month Seeretarv 

ESE liaison Staffina S ecialist 

Readi'lg Coach 

Ctassroom T aacMer 

1.00 
1.00 
1.00 

1.00 

1.00 

es.oo 

Totalft Po&ilion& Repar1ad This Site 82.00 

... 
1 .00 
ID<t 
1.00 .. 

6.00 CHIPMAN.l 

7.00 IIIID 
8.00 BANKSTON, C 

CLARK. L 

WALKER, H 

1.00 ALLEN. C 

2.00 ANDERSON. S 
3.00 BARBER. D 

4.00 BASS. SHERRY 

5.00 BM..LINGSLEY, E 
o.oo BOWEN, T 
7.00 BROCK, R 

8.00 BRUSH, L 

9.00 BURT, G 

10.00 CADWALLADER, K 

11 .00 CANAS, C 

12.00 CARRINO 

13.00 COCHRAN, D 

14.00 COCHRANE K 

15,00 COLliNS, D.S. 
10.00 CONSENZA 

17.00 COPELAND, M 

18.00 COUNTRYMAN, L 

1 Q.OO CREAMER. J 
:?.00 DEMPSEY, P 

21 .00 DEVAUGHN, S 

22.00 DOURAL 

23.00 DUNFEE. 0 
24.00 EDWARDS, J 

25.00 FLETCHER, 0 
26.00 FRANKLIN. C 

27.00 FRANKLIN C 
28.00 GAVIGAN. K 

29.00 GUNTNER, J 
30.00 HAM. K 

31.00 HARDEN, A 

32 00 HARDY. K 

33.00 HATHCOCK, K 

34.00 HOWARD. T 

35.00 JONES, S HOWZE 

36.00 JUSTICE. CHARLES 

37.00 KEUCHEL. A 
.:., .00 KING, l 

39.00 KLINK, T 
40.00 LESTER, K 

41.00 LUOUIS. J 

42.00 MALCOLM, K 

43.00 MATTHEWS 

44.00 MC\\oHORTER. K 

45.00 MESSER. S 

48.00 MITCHELL. A.B. 

47.00 NICHOLS, C 

48.00 PENNYCUFF, N 

49.00 PENTZER. S 

50.00 RINGO. G 
51.00 SIZEMORE M 

52.00 SMITH. L 

53.00 STANLEY. A 

54.00 STANTON, H 

55.00 TOOD. M 

56.00 VAUSE, 8 
57.00 WALKER, D 

58.00 WilliAMS. M 
5!WO WOOD. CA. 
60.00 YATES 
61.00 YOEMANS 
62.00 K 
6300!11:--.11·& 
64.0<>-~EI.A 
f!S.OOIPt .... 

Contract Type 

2nd ~ar of 2 Year PrWx:~l 

Renewal Annual Teacher 

Professional Teacher 

Renewal Annual Teacher 

Professional Teacher 

12-Month Staff union 
12-Month Staff union 
12-Month Staff union 
12-Month Staff union 
Renewal Supervisor 
10-Month Staff union 

10-Month Staff union 

Profe$Sional Teacher 

Renewal Annual Teacher 

Renewal Annual Teacher 

Renewal Annual Teacher 
Professional Teacher 
Professional Teacher 

Renewal Annual Teacher 

First Annual Probatlona_ry_T eacher 

Renewal Annual Teccher 
Reoewo1l Annual Teacher 
Renewal Annual Teacher 

Professional Teacher 

Renewal Annual Teacher 
Fnt Ann\131 Probationary Teacher 

Renewal Annual Teacher 
First Annual Probationary Teacher 

Renewal Annual Teacher 

First Annual Probationary Teacher 
Renewal Annua l Teacher 

Renewal Annual Teacher 

Renewal Annual Teacher 
Profes.sional Teacher 
Renewal Annual Teacher 

First Annual Probationary Teacher 
Professional Teacher 

Renewal Annual Teacher 

Renewal Annual Teacher 
First Annual Probationary Teacher 
First Annual Probationary Teacher 
Professional Teacher 

Renewal Annual Teacher 
Professional Teacher 

Renewal Annual Teacher 

Renewal Annual Teacher 

Renewal Annual Teacher 

Ren ewal Annual Te.lcher 
Professional Teacher 

Renewal Annual Teacher 
Professbnal Teacher 
Profes-sional Teacher 
Renewal Annual Teacher 
Professbnal Teacher 

Renewal Annual Te.lcher 

Renewal Annual Teacher 
First Annual Probationa_!Y_Teacher 

Renewal Annual Teacher 
Professional Teacher 

Renewal Annual Teacher 
Professional Teacher 

Renewal Annual Teacher 

Renewal Annual Teccher 

First Annual ProbaUona Teacher 
First Annual ProbatKmary Teacher 
Professional Teacher 
Professional Teacher 

Renewal Annual Teacher 
Professional Teacher 

Renewal Annual Teacher 
Professional Teacher 
Professional Teacher 
Professional Teacher 
First Annual Probations T eachcr 
First Annual Probalionary T eachcr 
First Annual Probationa Teacher 
Arst Annual Probalionory Teacher 
First Annual Probationa Teacher 
First Annual Probationary Teacher 

2of9 



FRANKLIN COUNTY SCHOOL BOARD 

School Staffing Document School Year 2016/17 

FRANKLIN CO. SCHOOLS K-12 (0091) Units 

Position Allocated Names 

Paraprofessional 17.00 1.00 BANKSTON,P 
2.00 BENJAMIN, R 

' 3.00 BRANNAN, W 
4.00 BUZIER, J 
5.00 COLLINS, Y 
6.00 CROOM, D 
7.00 HOUSHOLDER,M 
8.00 KULICK, P 
9.00 MCQUAGGE, LINDA 

10.00 MURRAY, L 
11.00 PUTNAL, D 
12.00 SEGREE, T 
13.00 SEWELL, B 
14.00 SHIVER. A 
15.00 THOMAS. M 

16.00 WILSON, J 
17.00 WOOD. VJ 

17.00 
Lead Pre-Kindergarten Teacher 1.00 1.00 SASNETT, T 

1.00 
Custodial Staff 9.00 1.00 JETTON, A 

2.00 JONES, J 
3.00 FARMER, D 
4.00 THOMPSON, J 
5.00 LANGLEY, 8 
6.00 MCINTYRE, C 
7.00 RAY,M 
8.00 ROCHELLE, V 
9.00 SANDERS, L 

9 00 
Total# Positions Reported This Site 27.00 

3 of9 

Contract Type 
1 0-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
1 0-Month Staff (union) 
10-Month Staff (union) 

VPK 10-Month Staff (union) 
10-Month Staff (union) 

VPK 10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 

1 0-Month Staff (union) 
1 0-Month Staff (union) 

10-Month Staff (union) 

12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 



FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

Class Size Reduction Ratio per FS 

FRANKLIN CO. ALTERNATIVE SCHOOL (0101) Units Principal's Approval: 
Position Allocated Names Contract Type 

Classroom Teacher 1.00 !REESE, S First Annual Probationary Teacher 
1.001 

Total# Positions Reported This Site 1.00 



Total# Positions 

FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 
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FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016117 

FRANKLIN COUNTY SCHOOL DISTRICT (9001) Units 
Position Allocated Names Contract Type 

Superintendent 1 1.00 MARKS,N 
1.00 

Director of Curriculum & Vocational Education 1 1.00 O'GRADY,N Renewal District Administrator 
1.00 

Director of Human Resources 1 1.00 PEDDIE, K Initial District Administrator 
~ 1.00 

Director of Financial Services 1 1.00 VENABLE,S Renewal District Administrator 
1.00 

Director of Special Pr~grams 1 1.00 SUMMERS, S Initial District Administrator 
1.00 

Administratrive Assistant to Superintendent 1 1.00 MORON,M 12-Month Staff (non-union) 
Certification Specialist & Secretary for District Instructional Svcs 1 2.00 MALONE,J 12-Month Staff (non-union) 
Accountant 1 3.00 MILLENDER, C 12-Month Staff (non-union) 
Payroll/Insurance Specialist 1 4.00 CURRY, D 12-Month Staff (non-union) 
Personnel Records Specialist 1 5.00 CHIPMAN, A 12-Month Staff (non-union) 
Accounts Payable/Property Specialist 1 6.00 RILEY, D 12-Month Staff (non-union) 

Project Coordinator (21st Century Grant) 1 7.00 INZETIA, M. Renewal Supervisor 
7.00 

Total# Positions Reported This Site 12 



FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

FRANKLIN COUNTY SCHOOL DISTRICT (9001) Units 
Position Allocated Names 

Board Members 5 1.00 KIRVIN, S 
2.00 MARSHALL, P 
3.00 MARTIN,T 

- 4.00 THOMPSON,G 
5.00 SHIVER, P 
5.00 



FRANKLIN COUNTY SCHOOL BOARD 
School Staffing Document School Year 2016/17 

MAINTENANCE (9007) Units 
Position Allocated Names 

MAINTENANCE MANAGER 1 1 STRANGE, B 
1 

MAINTENANCE STAFF 3 1 PADGETT. D 
1 VENABLE, L 
1 WILLIAMS, E 
3 

Total# Positions Reported This Site 4 

TRANSPORTATION (9004) Units 
Position Allocated Names 

TRANSPORTATION MANAGER 1 1 BUFFKIN,S 
1 

MECHANIC 1 1 LUBERTO,M 
1 

BUS DRIVERS 15 1 BYRD, H 
2 HENDERSON, S 
3 DASHER, J. 
4 DAVIS, F 
5 FRYE, C 
6 GOLDEN, P 
7 HOLLENBECK, P 
8 JONES, B 
9 MARTIN, L 

10 NORRIS, M 
11 POPE, C 
12 TAYLOR, L 
13 THARPE, J 

14fHITE, A 
~ 15 

15.00 
Total# Positions Reported This Site 17.00 

8 of 9 

Contract Type 
Initial Supervisor 

12-Month Staff (union) 
12-Month Staff (union) 
12-Month Staff (union) 

Contract Type 
Initial Supervisor 

12-Month Staff {union} 

10-Month Staff (union) 
1 0-Month Staff Junion) 
10-Month Staff (union) 
10-Month Staff (union) 
1 0-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff (union) 
10-Month Staff {union) 
~10-Month Staff (union) 



COST CENTER 

0101 

0091 

0091 

9001 

9001 

9003 

9004 

9007 

2016-17 

2015-16 

2014-15 

2013-14 

2012-13 

2011-12 

2010-11 

FRANKLIN COUNTY SCHOOL BOARD 

School Staffing Document School Year 2016/17 

SITE 

FCS- ALTERNATIVE SCHOOL 

FCS-INSTRUCTIONAL 

FCS-NON-INSTRUCTIONAL 

DISTRICT AND SUPERINTENDENT 

SCHOOL BOARD MEMBERS 

FOOD SERVICE 

TRANSPORTATION 

MAINTENANCE 

TOTAL INSTRUCTIONAL 75.00 

TOTAL NON-INSTRUCTIONAL 86.00 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

TOTAL EMPLOYEES 

9 of 9 

# OF EMPLOYEES 

1.00 

74.00 

35.00 

12.00 

5.00 

13.00 

17.00 

4 .00 

161 .00 

152.50 

146.50 

154.50 

165.50 

167.00 

172.00 
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Proposed
Salary

2016-2017
MIS

Coordinator
PAY TYPE 3
MONTHS 12

DAYS 260
HOURS/DAY 8

Place ICC00
0 59,610           
1 59,811           
2 60,037           
3 60,279           
4 60,526           
5 60,772           
6 61,020           
7 61,271           
8 61,525           
9 61,779           

10 62,033           
11 62,288           
12 62,547           
13 62,810           
14 63,066           
15 63,331           
16 63,595           
17 63,861           
18 64,129           
19 64,392           
20 64,666           
21 64,938           
22 65,217           
23 65,489           
24 65,767           
25 66,043           
26 66,504           
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Form: Request to Hire-2015-16  
Revised-02/12/16 

 
 

APPLICANT INFORMATION 

  

APPLICANT NAME: WALKER     HAROLYN        
                                                               LAST                                                                 FIRST                                                   M.I.                        

JOB TITLE:    Teacher                                                          

 Instructional        Non-Instructional  

 

 New Position                   Replacement           

 

 Salary          Hourly 

 

 Full-Time                     Part-Time    

 

Start Date:     JULY 1, 2016                     Placement Level: IMA24                Starting Salary: $  61,570 

*ALL NEW HIRES WILL START AT STEP 0 PENDING VERIFICATION OF EXPERIENCE 

 

Comments:   

 

 
 

 
 

 
SUPERVISOR SIGNATURE:           07/04/16 
                      DATE 
 
RECOMMENDED:                                                                                                                                                             07/05/16 

  FINANCE DIRECTOR                     DATE 
 

RECOMMENDED:            06/28/16 
  HUMAN RESOURCE DIRECTOR                     DATE 

 
RECOMMENDED:                                                                                                                                                              07/05/16 
                                                                                     SUPERINTENDENT                                                                                 DATE 

 

Pre-Employment Procedures:  All new employees MUST satisfactorily complete and submit all personnel and payroll 

requirements, which specifically include the following: 

 

► Verification of Eligibility 

► Fingerprinting & Background Screening 

► Drug Screening  
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Phone: 888.9ACCELIFY     Fax: 877.9ACCELIFY 
www.accelify.com 

 

- Page 1 of 7 - 

  

 
 

 

20859 Central Avenue E, RM-G20 
 Duplicate Original 

 

June 21, 2016 
 
 
 
 
Sue Summers  
Director of Special Programs 
Franklin County School District 
85 School Road 
Eastpoint, FL  32328 
 
 
 RE: “Letter-of-Agreement” 
 
 
Dear Ms. Summers: 
 
 I am writing in order to confirm the applicable terms and conditions concerning the various 
products, services and technical assistance that Accelify, LLC (“Accelify”)  will be providing to the Franklin 
County School District (the “school district”) throughout the term of this “Letter-of-Agreement”.  In this 
regard, those terms and conditions are as follows: 
 

1. Duties and Responsibilities of Accelify: In conjunction with this “Letter-Of-Agreement”, 
Accelify will do the following: 
(a) Provide all of the products, services and/or technical assistance that are necessary in 

order for the school district to be able to submit appropriate claims to the State of 
Florida’s Title XIX/Medicaid Program and, if/as applicable, its Title XXI/State Children’s 
Health Insurance Program (“SCHIP”) with  respect to  the costs it incurs in providing  
claimable health-related services to its Exceptional Student Education (“ESE”) students 
pursuant to appropriate “Individual Education Plans” (i.e., “Fee-For-Service”/“FFS” 
claims) for the prospective period that is covered by this “Letter-Of-Agreement” and for 
any applicable retroactive  period (Note: In doing so, Accelify will utilize the latest version 
of its Web-based billing software, which has been designed to facilitate the claims 
development process – and the claims submission process – per the applicable policies 
and procedures that have been established by the U.S. Department of Health and Human 
Services’ (“DHHS”) Centers for Medicare and Medicaid Services (“CMS”) and the State of 
Florida’s Agency for Health Care Administration (“AHCA”);   
 

(b) Provide all of the products, services and/or technical assistance that are necessary in 
order for the school district to be able to submit appropriate claims to the State of 
Florida’s Title XIX/Medicaid Program with respect to the costs that it incurs in providing 
administrative outreach services for the Medicaid program (i.e., “School District 
Administrative Claims”/“SDAC”) for the prospective period that is covered by this “Letter-
Of-Agreement” (Note: In doing so, Accelify will utilize the latest version of its Web-based 
Random Moment Time Study (“RMTS”) software, which has been designed to facilitate 
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the claims development process– and the claims submission process – per the applicable 
policies and procedures that have been established by DHHS/CMS and AHCA); 

 
(c) Provide the school district with a copy of all of its FFS claims and SDAC claims – and with 

Compact Discs (“CDs”) that contain electronic copies of those claims and all of the 
applicable back-up information/source documents concerning those claims (Note: The 
school district  will retain the originals of all such back-up information/source 
documents); 

 
(d) Store electronic copies of all of the school district’s FFS claims and SDAC claims – and all 

of the applicable back-up information/source documents concerning those claims – in  a 
protected, archival environment;  

 
(e) Implement any modifications/upgrades in its processes and/or systems that are required 

as the result of any changes in the policies and/or procedures of DHHS/CMS and/or AHCA 
with respect to FFS claiming or SDAC claiming; 

 
(f) Provide appropriate training, on an “as needed/as requested” basis, in order to ensure 

that the school district’s affected staff are able to comply with all of the applicable 
regulations, rules, etc. of DHHS/CMS and AHCA with respect to  FFS claiming or SDAC 
claiming; 

 
(g) Provide “Help Desk” support throughout the term of this “Letter-of Agreement” (Note: In 

conjunction with this activity, Accelify will make available a toll-free number that can be 
utilized by the school district’s staff to contact Accelify’s “Help Desk” personnel); 

 
(h) Establish and maintain a Website that can be accessed by the school district’s staff on an 

“as needed” basis (Note: This Website will include, at a minimum, the following 
information: the names, telephone numbers and E-mail addresses for all of the Accelify 
staff who will be providing services to the school district; copies of the curricula – and/or 
materials – that are utilized in conjunction with Accelify’s “Training Programs”; copies of 
informational materials concerning FFS claiming; and links to related Websites; etc.);  

 
(i) Inform the school district if/as problems, delays or adverse conditions occur that will 

materially impact Accelify’s ability to provide products, services and/or technical 
assistance to the school district (Note: In doing so, Accelify will provide the school district 
with a report of any action taken, or contemplated, by Accelify – and any assistance that 
will be required by the school district – in conjunction with any such problems, delays or 
adverse conditions); 
 

(j) Provide the school district with periodic “Progress Reports” concerning the FFS claims and 
SDAC claims that Accelify has developed on behalf of the school district (Note: These 
“Progress Reports” will list all of the FFS claims and SDAC claims that Accelify has 
developed for the school district – and the status of same: i.e., Paid, Pending or Denied); 

 
(k) Ensure that all of its staff who enter upon the school district’s properties have been 

properly cleared per the requirements of the Jessica Lunsford Act – including, as 
applicable, registration and background checks with Level II fingerprint clearance;  and 
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(l) Provide other reasonable assistance as requested by the school district. 

 
 

2. Duties and Responsibilities of the School District: In conjunction with this “Letter-Of-
Agreement”, the school district will do the following: 
(a)  Assign a Project Liaison to Accelify who has decision-making authority – or who reports 

directly to someone who had such decision-making authority – with respect to all matters 
concerning this “Letter-of-Agreement”; 
 

(b)  Furnish copies, either electronically or in paper format, of all of the data and/or 
documents that Accelify will need in order to meet all of its obligations with respect to 
this “Letter-of-Agreement” (Note: These copies will contain accurate and complete 
information – and they will be provided by the school district without charge to Accelify);  

 
(c)  Be responsible for the performance of its employees and agents – and for the accuracy 

and completeness of all of the data and/or documents that they provide to Accelify 
(Note: Accelify will return any forms that are missing requisite signatures and/or required 
information – and, after it receives back the completed/corrected forms, Accelify will 
process them in its next claims processing cycle); 

 
(d)  Execute, if/as necessary, “Inter-agency Agreements” – and/or any similar contractual 

documents – with  applicable departments or agents of the State of Florida that provide 
for cooperation with respect to any matters that are essential to this “Letter-of-
Agreement”; 

 
(e) Provide,  on an “as needed/as requested” basis,  temporary workspace and telephones in 

the school district’s offices during normal business hours on those days that Accelify is 
performing on-site services per this “Letter-of-Agreement” (Note: Accelify will be 
responsible for all of its own clerical services, IT needs, and long-distance charges with 
respect to this temporary workspace); 

 
(f) Provide Accelify with copies of all of its Service Providers’ Certificates, Licenses, etc.; 

 
(g) Have its applicable staff utilize Accelify’s Web-based application – or fill out “Service 

Delivery Logs” – in order to record claimable time for reimbursable services; 
 

(h) Have its applicable staff utilize Accelify’s Web-based application – or  fill out paper  
“Random Moment Time Study Forms” – in order to record appropriate information 
concerning their activities during the requisite quarterly “Time Study” process;  

 
(i) Provide appropriate facilities for Accelify to provide “Training Programs” for any of the 

school district’s staff who will be utilizing Accelify’s Web-based applications, filling out 
“Service Delivery Logs”, or completing “Random Moment Time Study Forms”; 

 
(j) Provide – and/or assist Accelify with obtaining access to and/or copies of – any data 

and/or documents that are necessary for Accelify to perform its obligations per this 
“Letter-of-Agreement”; 
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(k) Provide other reasonable assistance as requested by Accelify. 

 
3. Compliance:  Accelify will ensure that all of the FFS claims and SDAC claims that it develops 

for the school district are in full compliance with all of the applicable policies and procedures 
that have been established by DHHS/CMS and AHCA.   In addition, Accelify will keep the school 
district fully informed with respect to any changes that occur with respect to those policies 
and procedures. 
 

4. Confidentiality: During the term of this “Letter-of-Agreement”, Accelify may divulge 
confidential and/or proprietary information – including, but not necessarily limited to, its 
trade secrets and methodologies – to agents, consultants, contractors, employees, members, 
etc. of the school district. In this regard, the school district agrees not to disclose any such 
information to any third party entity without the prior written consent of Accelify, except as 
otherwise ordered by a court of competent jurisdiction or in conjunction with a properly filed 
Freedom of Information Act (“FOIA”) request.   

 
In addition to the above, the school district also agrees not to disclose the terms and 
conditions of this “Letter-of-Agreement” to any third party entity unless it has obtained, in 
advance and in writing, Accelify’s permission to do so.  The only exceptions to this obligation 
will occur if the school district is ordered by a court of competent jurisdiction to make such a 
disclosure – or if it is obligated to make such a disclosure per a properly filed FOIA request.  
 
The school district also agrees to inform all of its agents, consultants, contractors, employees, 
members, etc. who will be working with Accelify per this “Letter-of-Agreement” about the 
above-cited confidentiality and non-disclosure provisions.  In addition, the school district 
agrees to immediately notify Accelify if/as it becomes aware of any violations of those 
confidentiality and/or non-disclosure 

 
5. Limitation Of Liability: Accelify’s maximum liability for any matter arising under – or related 

to – this “Letter-of-Agreement” may not exceed, in total, the amount of fees that Accelify has 
received in conjunction with same (Note: This maximum liability will include any payments 
from any of Accelify’s applicable insurance policies).  Similarly, the school district’s maximum 
liability for any matter arising under – or related to – this “Letter-of-Agreement” may not 
exceed, in total, the amount of Medicaid funds that it has received in conjunction with same 
(Note: This maximum liability will include any payments from any of the school district’s 
applicable insurance policies). 

 
6. Meetings: Representatives from Accelify and the school district will meet on an “as needed/as 

requested” basis.  These meetings will take place, as appropriate, in-person, via Conference 
Calls, or via Tele-Conferences. 

 
7. Fees: In return for the products, services and technical assistance to be provided hereunder 

by Accelify, the school district will pay Accelify an all-inclusive fee of $1,600 per quarter.  These 
quarterly fees are the only amounts that Accelify will be entitled to receive in conjunction 
with the products, services, and technical assistance that it provides to the school district per 
this “Letter-of-Agreement”. 
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8. Invoices and Payments: Accelify will submit appropriate “Invoices” to the school district on a 
quarterly basis – and those “Invoices” will be payable upon the school district’s receipt of 
same. In this regard, the school district will notify Accelify within five (5) days of its receipt of 
each such “Invoice” if any additional information will be needed before it will process the 
“Invoice” for payment. 

 
9. Term: This “Letter-of-Agreement” will remain in full force and effect from July 1, 2016  

through June 30, 2017. Notwithstanding the above, either party may unilaterally cancel this 
“Letter-of-Agreement” for cause at any point during the initial term of this “Letter-of-
Agreement” by giving ninety (90) days advance written notice to the other party. 

 
10. Expiration/Termination: Upon the expiration of this “Letter-of-Agreement” – or upon its 

receipt of a “Notice-of-Termination” from the school district – Accelify will cease working as 
of the applicable date and preserve all of its records and documents concerning the products, 
services and/or technical assistance that it had been providing to the school district.  
Thereafter, upon receipt of its final payment from the school district, Accelify will transfer all 
such records and documents to the school district (Note: Accelify will have the right to retain 
copies of all such records and documents).  In order to ensure an orderly and non-disruptive 
business continuance, each party will help the other in the orderly close-out of this “Letter-
of-Agreement”. 

 
Notwithstanding the expiration or termination of this “Letter-of-Agreement”, the obligation 
of the school district to make payments to Accelify for work-in-process, claims submitted, and 
claims pending as of the effective date of the expiration or termination will continue in full 
force and effect.  Similarly, Accelify will be obligated to provide all of the specified services, 
products and technical assistance to the school district through the effective date of the 
expiration of – or the termination of – this “Letter-of-Agreement”. 
 
Notwithstanding the above, should this “Letter-of-Agreement” expire or be terminated at a 
point in time when certain FFS claims and/or SDAC claims are in the process of being 
completed, Accelify will be allowed to finish its work on those claims – and will be entitled to 
receive its specified fee from the school district if/when those claims are paid.  In this regard, 
both parties will work cooperatively to ensure that all such “in process” claims are developed 
– and submitted to the State of Florida – in a timely manner. 

 
11. Waivers:  Accelify hereby waives any claims against the school district – and agrees not to 

hold the school district liable for any personal injury or property damages incurred by it or its 
staff in conjunction with this “Letter-of-Agreement” – unless the school district is found, in a 
court of competent jurisdiction, to be directly responsible for such injury or damages as a 
result of the gross negligence, or malicious intentional misconduct of one or more of its 
agents, consultants, contractors, employees, members, etc. who were acting within their 
scope, duties and responsibilities.  Similarly, the school district hereby waives any claims 
against Accelify – and agrees not to hold Accelify  liable for any personal injury or property 
damages incurred by it or its staff in conjunction with this “Letter-of-Agreement” – unless 
Accelify is found, in a court of competent jurisdiction, to be directly responsible for such injury 
or damages as a result of the gross negligence, or malicious intentional misconduct of one or 
more of its agents, consultants, contractors, employees, members, etc. who were acting 
within their scope, duties and responsibilities. 
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12. Amendment:  This “Letter-of-Agreement” can only be amended via a written “Amendment” 

that is signed by both of the parties hereto.  The terms and conditions that are set forth in 
any such “Amendments” will take precedence over the terms and conditions that are set forth 
herein – and the terms and conditions that are set forth in each succeeding “Amendment” 
will take precedence over the terms and conditions of any prior “Amendment”. 

 
13. Arbitration: Any controversy or claim arising out of or related to this “Letter-of-Agreement” 

– or any breach thereof – must be settled via arbitration that is administered in accordance 
with the rules of the American Arbitration Association.  Any subsequent award that is 
rendered by the selected arbitrator(s) may be entered into any court that has proper 
jurisdiction over the parties hereto – and the subject matter hereof – this “Letter-of-
Agreement”. 
 

14. Miscellaneous:  
(a) Accelify will provide all of its products, services and technical assistance in accordance 

with the generally accepted professional standards for this type of work; and 
(b) Accelify will provide its products, services and/or technical assistance at such locations as 

the school district and Accelify mutually deem to be appropriate. 
 
 
 Please acknowledge your understanding of – and your agreement with – all of the terms and 
conditions that are set forth in this “Letter-of-Agreement” by signing below where indicated and returning 
this document to me (Note: A Duplicate Original is enclosed for your files).  In addition, please feel free to 
contact me if you have any questions and/or if I can provide you with any further information concerning 
this matter. 
 
 
 
 
 
 
 
 
 
 
 
 
Sincerely, 
 
 
 
Alex Brecher 
Chief Operating Officer 
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                                             ACKNOWLEDGMENT 
 
 
On behalf of the Franklin County School District, I, Nina M. Marks, hereby acknowledge that I understand 

 and that I am in agreement with  all of the terms and conditions that are set forth in this “Letter-of-

Agreement”. In this regard, I hereby indicate that understanding  and that agreement  as follows: 
 

 

________________________________________ __06/21/16___________________________ 

Nina M. Marks       Date 
Superintendent 



Services Agreement 

 
This Services Agreement (“Agreement”) is entered into on_June 6, 2016_ by and between _Kevin H. 

Haeusser_(“Contractor”) and, Franklin County School District (“District”) 85 School Road, Eastpoint, 

FL 32328 (Collectively “Parties”). For valuable consideration to be paid by the District to provide 

School Psychological Services; and in exchange of the mutual promises and covenants contained in this 

Agreement, the Parties agree as Follows: 

 
1.   Term:  The term of this contract is the remainder of the 2016-2017 school year. 

2.   Billing. On a bi-weekly basis, the Contractor will submit to the District’s Finance Department 

time sheets prescribed by the District and signed by the appropriate supervisor to the Director of 

Special Programs for the total hours worked weekly.  The time sheets shall detail the work done 

for the hours billed. 

3.   Price of Services. District will pay _Kevin H. Haeusser the applicable hourly bill rate of $_51.50 

for each hour. 

4.   Workplace Rules, Supervision, and Evaluation. Contractors will conduct themselves in 

accordance with the Franklin County District policies. Director of Special Programs is 

responsible for directing and supervising each Contractor and will provide competence 

evaluations for each Contractor. The caseload/workload of the Contractor will be: 

June 6, 2016 – June 30, 2016 7.25 hours Monday through Thursday 

August 8 2016 – May 27, 2017 9.25 hours Monday – Friday 

June 5, 2017 – June 30, 2017 7.25 hours Monday - Thursday 
5.   Contractor shall only perform such tasks as specified in writing by the Director of Special 

Programs. 

6.   Termination. This Agreement may be terminated by Franklin County School District or the 

Contractor, with or without cause, upon written notice to the other. Upon termination by either 

party, Franklin County School District will pay for all services rendered by the contractor to the 

date of termination. 

7.   Confidentiality. The parties agree that all personally identifiable student information is 

confidential and shall not be disclosed except to the student or parent or guardian of the student 

and such school personnel as may be required in order for Contractor to render services. 

8.   Notices. All notices and correspondence required hereunder shall be given in writing via U.S. 

Mail, email, or recognized national express courier, addressed to the applicable party. 

9.   Amendment. This Agreement may not be amended, except in writing executed by both parties. 

IN WITNESS WHEROF, the Agreement has been executed as to the date and year first set forth above. 

Contractor Franklin County School District, 
 

 
 

 

By: _Kevin H. Haeusser  By: Pam Shiver, Chair   
 
Date:   Date: 07/05/16  
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POSITION

PROJECT COORDINATOR PT 02 FICA/MED 7.65%

HEALTH INS $6,307

RETIREMENT 7.52%

LEAD TEACHER/CERTIFIED TEACHER/SITE DIRECTORS PT 18 FICA/MED 7.65%

PARENT LIASON PT 18 FICA/MED 7.65%

ENRICHMENT LEADER PT 18 FICA/MED 7.65%

MUSIC INSTRUCTOR PT 18 FICA/MED 7.65%

CUSTODIAN PT 18 FICA/MED 7.65%

NON-INSTRUCTIONAL SUBSTITUTES, OPS EMPLOYEES, and PART-TIME EMPLOYEES  - Paid according to Step 0 of the salary position being filled.

MINIMUM WAGE TEMPORARY EMPLOYEES  - Minimum wage is paid at the prevailing rate established by the Federal Government, or the

State of Florida, whichever is greater. 

RETIREMENT AND SOCIAL SECURITY BENEFITS - Retirement benefits are paid for temporary employees who work for more than 6 consecutive months. 

Social Security and Medicare benefits are paid for all employees regardless of length of service.

HOSPITALIZATION, MEDICAL*, DENTAL, AND LIFE INSURANCE BENEFITS  - Benefits are not applicable to miscellaneous pay types.

*The Affordable Care Act may allow participation in Medical Benefits.

SECURITY GUARD (NCN00) - To be paid at a rate established by the School Board.

FRANKLIN COUNTY SCHOOL DISTRICT
SALARY SCHEDULE

FYE 06/30/17

POSITION SALARIES FUNDED BY FEDERAL GRANTS

FRINGE BENEFITS

MISCELLANEOUS PAY

190-2242A-2CCC1 

190-2242A-2CCC1 

$17-25/HOUR

GRANT TITLE - 21ST CENTURY SALARY RANGE

$12-18/HOUR

$17-21/HOUR

$10-12/HOUR

190-2242A-2CCC1 $2,000 - 3,800/MONTH

190-2242A-2CCC1 

190-2242A-2CCC1 

190-2242A-2CCC1 

$10-14/HOUR
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NEW HIRE INSTRUCTIONAL STAFF

ARE PLACED ON THIS SCHEDULE

BACHELOR MASTER SPECIALIST DOCTORATE

PAY TYPE 20,21,22 20,21,22 20,21,22 20,21,22

MONTHS 10 10 10 10

DAYS 196 196 196 196

HOURS/DAY 7.5 7.5 7.5 7.5

Supplement Supplement Supplement

Place IBB IMB* Code ISB* Code IDB* Code

0 34,438           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

1 34,438           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

2 34,438           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

3 34,745           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

4 35,054           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

5 35,691           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

6 36,335           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

7 36,994           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

8 38,347           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

9 39,045           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

10 40,444           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

11 41,208           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

12 41,963           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

13 42,738           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

14 43,499           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

15 44,293           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

16 45,098           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

17 45,922           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

18 46,756           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

19 47,607           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

20 48,478           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

21 50,262           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

22 51,181           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

23 52,112           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

24 53,086           2,700     SUGMA 3,900                      SUGSA 5,200           SUGDA

*Incremental amounts of each degree level to be added to bachelor base amounts as of the 2013-14 year.

Experienced Teachers newly hired to the district shall have initial placement on the salary schedule in a salary slot not greater than 

a Franklin County Teacher with the same years of experience. 

 For the 2016/2017 schoo year, initial experience placement is reduced by four years. 

CERTIFIED TEACHER TUTORING AND SUMMER POSITIONS - Paid according to Instructional Hourly Rate of Pay, including advanced degrees.

NON-CERTIFIED TEACHER POSITION - Base Rate of $11.83 per hour (NCI00)

SUBSTITUTE TEACHER PAY (PAY TYPE 23): PER HOUR PER 7.5 HOUR DAY

STA00 High School $8.67 $65.02

STA02 AA Degree, or equivalent is a degree or successful completion of not less than 60 credit hours. $9.26 $69.47

STA04 BA or MA Degree $9.85 $73.91

STA05 BA/MA with Certification, or BA/MA with FDOE statement of eligibility $10.45 $78.35

SCHOOL HEALTH AIDE (PAY TYPE 23) - Paid according to the Substitute Teacher Pay Hourly Rate.  (per hour according to student attendance)

2016/2017

Group Benefits $6,306.72



NON-INSTRUCTIONAL SALARY SCHEDULE

Mechanic/ Regular 12 Month Attendance Officer/ Food Service Food Service Food Service

Maintenance Bus Driver Secretary Custodian 10 Month Secretary Manager Asst. Manager Worker Base 1 Yr College NCLB (1) Lead Pre-K

PAY TYPE 65 45 11 7 14 35 36 37 25, 29 25, 29 25, 29 25, 29

MONTHS 12 10 12 12 10 10 10 10 10 10 10 10

DAYS 260 260 260 260 205 189 187 187 195 195 195 195

HOURS/DAY 8 4 7.5 8 7.5 7 7 6.5 7 7 7 7

Place NMT00 NBD00 NST00 NCU00 NSC00 NFT00 NFA00 NFS00 NAD00 NAA00 NAB00 NAC00

0 33,683 12,352 24,460 22,001 19,571 19,845 17,017 14,265 16,157 16,660 17,237 27,638

1 33,839 12,459 24,654 22,174 19,730 20,043 17,187 14,382 16,291 16,799 17,374 27,904

2 34,016 12,579 24,873 22,369 19,915 20,244 17,359 14,515 16,440 16,954 17,531 28,173

3 34,204 12,709 25,101 22,572 20,103 20,446 17,533 14,653 16,593 17,114 17,690 28,445

4 34,397 12,842 25,336 22,781 20,297 20,651 17,708 14,790 16,753 17,277 17,852 28,720

5 34,588 12,974 25,574 22,992 20,494 20,857 17,885 14,932 16,912 17,441 18,017 28,997

6 34,782 13,168 25,814 23,205 20,692 21,066 18,064 15,074 17,076 17,610 18,185 29,277

7 34,978 13,366 26,054 23,422 20,892 21,277 18,245 15,219 17,240 17,778 18,354 29,559

8 35,175 13,564 26,298 23,640 21,091 21,489 18,427 15,365 17,406 17,949 18,525 29,845

9 35,373 13,764 26,544 23,860 21,284 21,704 18,611 15,513 17,571 18,121 18,697 30,134

10 35,571 13,963 26,794 24,083 21,482 21,921 18,797 15,660 17,742 18,296 18,872 30,425

11 35,770 14,161 27,047 24,308 21,681 22,140 18,985 15,809 17,912 18,472 19,047 30,719

12 35,972 14,360 27,300 24,534 21,881 22,362 19,175 15,961 18,084 18,650 19,227 31,016

13 36,177 14,498 27,558 24,762 22,083 22,585 19,367 16,115 18,260 18,830 19,405 31,316

14 36,376 14,631 27,816 24,994 22,287 22,811 19,561 16,268 18,434 19,011 19,588 31,620

15 36,582 14,764 28,079 25,227 22,494 23,039 19,756 16,425 18,611 19,194 19,770 31,926

16 36,788 14,897 28,342 25,465 22,703 23,270 19,954 16,583 18,792 19,380 19,957 32,235

17 36,995 15,030 28,609 25,702 22,914 23,503 20,153 16,743 18,972 19,565 20,140 32,547

18 37,205 15,162 28,878 25,943 23,127 23,738 20,355 16,903 19,155 19,755 20,331 32,863

19 37,409 15,293 29,152 26,185 23,341 23,975 20,558 17,066 19,341 19,946 20,522 33,182

20 37,623 15,425 29,428 26,432 23,558 24,215 20,764 17,228 19,527 20,139 20,714 33,503

21 37,835 15,558 29,705 26,680 23,778 24,457 20,972 17,395 19,716 20,333 20,909 33,828

22 38,052 15,693 29,986 26,929 24,000 24,701 21,181 17,562 19,910 20,531 21,101 34,157

23 38,264 15,825 30,268 27,183 24,223 24,948 21,393 17,731 20,098 20,726 21,289 34,488

24 38,481 15,956 30,556 27,439 24,449 25,198 21,607 17,901 20,291 20,927 21,479 34,823

25* 38,696 15,991 30,845 27,697 24,677 25,450 21,823 18,074 20,487 21,123 21,672 35,160

26* 38,696 16,088 31,137 27,958 24,907 25,704 22,041 18,249 20,686 21,319 21,867 35,501

Daily Sub 107.68 73.13

Hourly Sub 13.46 14.98

Sub Type SMT00 SBD00

Athletic Trips 17.53

Extra Trips Regular Hourly Rate

Hourly Rate, non-driving time, extended trips:** $7.98 07/01/14 - 12/31/14; $8.05 01/01/15 - 06/30/15

*Year 25 and 26+ do not constitute additional steps.  These rows show salaries of employees with years of service over 24.

**Non-driving time is defined as any duty performed during normal work hours, or when presence is required at any activity directly related to the purpose of the trip, regardless

of the hour.  "Free" time during and after normal work hours will not be compensated.

(1) NCLB designation for paraprofessional classification indicates Title I educational requirements have been met.  $500 increase over NAA00 slot.

Group Benefts TBD

School Paraprofessional



Certification (1) (2) (3)

Specialist/

Superintendent's Instructional "Grandfathered" School

Administrative Services School School Assistant

Specialist I Specialist II Accountant Assistant Secretary Director Coordinator Principal Principal Principal

PAY TYPE 3 3 15 3 3 2 3 2 3 5

MONTHS 12 12 12 12 12 12 12 12 12 12

DAYS 260 260 260 260 260 260 260 260 260 260

HOURS/DAY 7.25 7.25 8 7.25 7.25 8 8 8 8 8

Place COI00 CII00 SAO00 CIO00 COO00 A0500 ICB00 A0900 AO900 AO900

0 25,025 26,847 34,681 29,482 28,907 66,687 39,610            74,658 67,529 65,392

1 25,436 27,292 35,221 29,927 29,351 67,201 39,811            75,273 68,033 65,896

2 25,905 27,795 35,835 30,430 29,854 67,753 40,037            75,844 68,575 66,437

3 26,402 28,331 36,488 30,966 30,392 68,339 40,279            76,418 69,148 67,012

4 26,911 28,879 37,153 31,514 30,939 68,921 40,526            76,998 69,720 67,583

5 27,419 29,425 37,820 32,060 31,485 69,503 40,772            77,583 70,290 68,153

6 27,932 29,971 38,483 32,606 32,031 70,084 41,020            78,171 70,860 68,723

7 28,440 30,515 39,146 33,150 32,575 70,666 41,271            78,764 71,430 69,294

8 28,949 31,061 39,811 33,696 33,121 71,247 41,525            79,362 72,001 69,864

9 29,458 31,610 40,480 34,245 33,669 71,828 41,779            79,964 72,570 70,433

10 29,968 32,155 41,143 34,790 34,215 72,410 42,033            80,571 73,141 71,004

11 30,477 32,700 41,808 35,521 34,760 72,992 42,288            81,183 73,712 71,574

12 30,988 33,246 42,474 35,881 35,306 73,573 42,547            81,800 74,281 72,145

13 31,498 33,791 43,136 36,426 35,851 74,156 42,810            82,421 74,853 72,716

14 32,007 34,340 43,805 36,975 36,401 74,736 43,066            83,046 75,422 73,285

15 32,519 34,885 44,467 37,520 36,945 75,316 43,331            83,677 75,991 73,854

16 33,029 35,429 45,129 38,064 37,489 75,899 43,595            84,314 76,562 74,425

17 33,536 35,975 45,796 38,610 38,035 76,479 43,861            84,955 77,132 74,994

18 34,045 36,522 46,460 39,157 38,581 77,062 44,129            85,600 77,702 75,566

19 34,556 37,070 47,129 39,705 39,130 77,642 44,392            86,251 78,272 76,135

20 35,065 37,616 47,793 40,251 39,676 78,224 44,666            86,908 78,842 76,705

21 35,574 38,159 48,454 40,794 40,219 78,806 44,938            87,569 79,413 77,276

22 36,083 38,708 49,124 41,343 40,769 79,388 45,217            88,235 79,984 77,846

23 36,593 39,252 49,786 41,887 41,312 79,969 45,489            88,907 80,553 78,417

24 37,104 39,799 50,451 42,434 41,859 80,550 45,767            89,585 81,123 78,986

25 37,611 40,347 51,118 42,982 42,407 81,131 46,043            90,266 81,693 79,556

26 38,122 41,439 51,783 44,074 43,499 81,714 46,504            90,946 82,267 80,127

Note: Employees will be hired as Specialist I at the appropriate salary step based on relevant experience.  After probationary six month period is met

the supervisor may recommend for promotion to Specialist II according to satisfactory or better performance evaluation.

*  Yr 26 does not constitute an additional step.  This row shows salaries of employees with years of experience beyond 25.

District Administrative Supplements: Manager

Total PAY TYPE 03

Superintendent/ Travel SUB15 643                 MONTHS 12

Superintendent/ FADSS* SUB16 2,000              YEARS  DAYS 260

EOC/Transportation AssistantSUT00 2,000              OF HOURS/DAY 8

MIS Supervisor 10,000            EXP. Place AS600

00-05 00 35,827         

* FADSS supplement is set by the State of Florida - not subject to district salary increase. 06-10 01 37,977         

11-15 02 40,255         

(1) Hired before school year 2014/15 - "Grandfathered" 16-19 03 42,671         

(2) Hired during or after school year 2014/15 20+ 04 45,923         

(3) Hired during or after school year 2014/15

SCHOOL BOARD MEMBERS: Paid according to Florida Statutes (minus board voluntary salary reduction)

SCHOOL BOARD ATTORNEY:                    Paid as Professional Services according to contract

SUPERINTENDENT: Paid according to Florida Statutes (minus Supt. voluntary salary reduction)

Group Benefits Contributions TBD for 2015/16

DISTRICT SALARY SCHEDULE
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In accordance with Florida Statute1012.22 (1) (c) (4), the Franklin County School Board adopts the 

following supplements and pay plan for differentiated pay for instructional personnel, non-instructional 

personnel, and school-based administrators.  The differentiated pay is based on district-determined factors, 

including, but not limited to, additional responsibilities, school demographics, critical shortage areas, and 

level of job performance difficulties.   

 

INSTRUCTIONAL AND SCHOOL BASED ADMINISTRATIVE EMPLOYEES 

 

A.  Additional Responsibilities – Each School Principal will determine the staff needed to perform 

additional responsibilities and will provide the list to the Superintendent’s office.  

 

B.  School Demographics – Instructional staff working at a school where 90% of the students qualify for 

free lunches will receive a supplement of $75.  The free rate for each school will be determined on date 

certain during FTE Survey 3 by the Food Service Coordinator and will be based on the percentage of 

students who qualify via direct certification and/or completed free/reduced lunch applications.  This rate 

does not include the status of the school based on community eligibility, but the specific number of 

students who would qualify for free lunch outside the community eligibility calculations.  The multiplier 

rate of 1.6, from the Florida Department of Agriculture and Consumer Services, is used as a guaranteed 

rate for years 2014/15 – 2017/18.  Instructional staff who has worked at the school 196 days during the 

school year will receive the supplement by June 30 of that year.   

 

C.  Critical Shortage Areas – A $2,000 supplement shall be paid to each Instructional employee working 

in a critical shortage area as designated by the Franklin County School Board upon recommendation of 

the Superintendent.  Local critical shortage areas are defined as (2) consecutive job postings with no 

applicants.  The job postings will be monitored by the Human Resource Department and findings reported 

to the Superintendent.   

 

D.  Level of Job Performance Difficulties – Principals and Assistant Principals’ salary is differentiated 

based on student enrollment, grade level of students, and number of extracurricular activities.   

 

INSTRUCTIONAL EMPLOYEE ADVANCED DEGREES  

 

The bachelor's schedule shall serve as the base pay scale for instructional staff.  The incremental 

amounts below shall be added to the bachelor's schedule for each of the advanced degrees shown: 

 

A) Masters’ Degree      SUB22  $2,700 

B) Specialist’s Degree      SUB23  $3,900 

 C) Doctorate’s Degree      SUB24  $5,200 

 

SCHOOL BASED ADMINSTRATORS ADDITIONAL RESPONSIBILITIES 

 

 A) School-based Deans (3)        

   i. With all required certifications met  SUB20  $2,000 

   ii With all required certifications not met SUB21  $1,000 
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INSTRUCTIONAL ADDITIONAL RESPONSIBILITIES 

 

A)        Guidance 

  i. K-7th Grade      SUB25  $800 

  ii. 8th – 12th Grade     SUB26  $1,500 

   

B)        Mentor/Peer Teacher 

For satisfactorily serving as a peer teacher.  

Requires approval and documentation of required mentoring hours. 

i. Semester (for experienced teachers new to Franklin County)       SUB29  $400 

ii. Full year (for inexperienced teachers)           SUB30 $800 

 

C)        Reading Supplement      SUB31  $500 

A one-time supplement for any teacher who attains the Reading Endorsement or 

certification in reading. 

 

            D)        Focus Trainers (3)                                 SUB32            $300 

  

 E) Instructional Stipends (per day)        $110 

  

 F) Tutoring -- Base salary hourly rate plus Advanced degree hourly rate 

 

 G) ESE Staffing Specialist      SUB46  $2000 

 

GIFTED INSTRUCTIONAL ACTIVITY 

 

 A) Brain Bowl / Odyssey of the Mind 

a. HS – Brain Bowl    SUB34            $1,500 

b. MS – Odyssey of the Mind   SUB50           $1,500 

 

NON-INSTRUCTIONAL EMPLOYEES ADDITIONAL RESPONSIBILITIES 

 

 A) CDA (if required for position)    SUA70 $525 

 

 B) Lead CDA       SUA71 $4,100 

  Any paraprofessional that performs as a full-time classroom teacher 

 

 C) Support Staff Involving Parent Success Awards  SUB75  $250 

 

 D) TEACH Early Childhood Scholarship Program Bonus SUB76  $500 

(One-time bonus of $500 to employees who complete the TEACH Early Childhood 

Scholarship program toward Associate or Bachelor Degree in Early Childhood.  

 TEACH is a scholarship program to assist Early Childhood employees who are working 

  toward a degree in Early Childhood. In order for the District to participate, a bonus must 

be provided to an employee who completes the program.) 
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ADDITIONAL RESPONSIBILITIES 

 

1) SECONDARY SUPPLEMENTS 

(1)     Band (MS/HS)       SUB33      $3,626 

   (Evidentiary documentation must be submitted for 25 completed events) 

  

(2)     Class Sponsor  

a. Senior Class (2)       SUB36  $3,000 

b. Junior Class (2)     SUB35  $3,000 

c. Sophomore (2)       SUB37  $1,000 

d. Freshman (2)    SUB38  $1,000 

Class sponsor supplements are to be split equally between two sponsors.  In 

the event there is only one sponsor that individual receives the entire 

supplement.     

 

(3) Flag Corps     SUA55 $ 500 

 

(4) Student Government 

 a. Elementary    SUB40  $ 300 

 b. High School    SUB42  $1,200 

  (Evidentiary documentation must be submitted) 

 

(5) Teachers Involving Parents Success Awards SUB43  $500 

 

(6) Yearbook (PreK-12)    SUB44  $2,000 

 

(7) Culinary     SUB47  $500 

 

B)          Athletics 

 (1) Athletic Director    SUA20 $4,614  

 

(2) Athletic Event Support Staff   SUA21          $25 per 

            Ticket Collectors/Clock Operators                               event 

 

(3) Football Coaches 

a. High School Head   SUA33 $4,614                 

b. High School Assistant (4)              SUA34 $2,307.20 

 c. Head Middle/Varsity Assistant SUA31 $2,307.20 

             

(4) Volleyball Coaches 

a. High School Head   SUA50 $3,955.20 

b. High School Asst./JV Head  SUA51 $1,977.60 

c.   Middle School Head   SUA48 $1,977.60 

 

(5)  Soccer Coaches 

a.         High School Head Boys       SUA37 $3,955.20 



FRANKLIN COUNTY SCHOOL DISTRICT 

DIFFERENTIATED PAY PLAN 

FYE 6/30/17 

 

 4 of 5 

b.         High School Head Girls                  SUA37            $3.955.20 

            c. High School Assistant Boys   SUA38 $1,977.60 

d. High School Assistant Girls               SUA38            $1,977.60 

 

(6) Basketball Coaches 

 a. Varsity Head Boys               SUAA3  $3,955.20 

 b. Varsity Head Girls      SUAA3 $3,955.20 

 c. Varsity Boys Asst/JV Head   SUAA2 $1,977.60 

 d.   Varsity Girls Asst/JV Head   SUAA2 $1,977.60 

            e. Varsity Asst./MS Head Boys              SUA01           $1,977.60 

 f. Varsity Asst./MS Head Girls              SUA01           $1,977.60 

 g.     Statistician (2)     SUA43 $   998.70 

 

 

(7) Baseball Coaches 

 a. High School Head    SUA24 $3,955.20 

            b. High School Assistant /JV Head          SUA25 $1,977.60 

            c. High School Assistant/MS Head  SUA22 $1,977.60 

 d, High School Assistant                SUA25 $1,977.60 

 

(8) Girls Golf Head Coach   SUA54 $2,307.20 

 

(9) Softball Coaches 

a. High School Head   SUA41 $3,955.20 

b. High School Assistant /JV Head SUA42            $1,977.60 

c. High School Assistant/MS Head SUA22 $1,977.60 

d. High School Assistant   SUA42 $1,977.60 

 

 

(10) Track & Field Coaches    

 a. High / MS School Co-ed Head SUA47 $2,307.20 

 b. High / MS School Co-ed Assistant SUA58 $1,318.40 

 

(11)  Weightlifting Coaches 

a. High School / MS Head Boys  SUA46 $2,307.20 

b. High School / MS Head Girls  SUA46 $2,307.20 

 

(12) Cross Country Coaches    

 a. High / MS School Co-ed Head SUA57  $2,307.20 

 b. High / MS School Co-ed Assistant SUA56 $1,318.40 

     

 

(13) Cheer Coaches 

 a. Varsity     SUA28 $1,978 

 b. Middle School /JV Head  SUA26    $989   
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2) LENGTH OF CONTRACT 

 

A) Athletic supplements payment plan shall adhere to the following:  Beginning with the 

2014-15 school year, unless otherwise provided herein, all supplements shall be paid out 

over the entire season and divided equally among the total number of checks during the 

season.   Exception:  Head and Assistant football coach supplements will be paid out in 8 

payments - 6 during the fall season, and 2 during spring practice season.  This ensures 

that if a coach leaves after the fall season, sufficient funds will remain to cover 

supplements during spring practice. 

 

B) In the event that a sponsor or coach fails to complete the entire season or assignment, the 

District will pay a prorated portion of the supplement to the employee.  Supplements may 

be shared or split by mutual agreement of the principal and coaches or sponsors.   

 

C) Coaches and/or sponsors shall, in recognition of achievement, be given an increase in the 

amount of differentiated pay for participation in competition beyond regularly-scheduled 

events and beyond district-level competition, if the duration of the supplement is 

extended.  Such increases shall be 10% of the base supplements for each level of 

advanced participation, except where advancement is on a basis other than total team 

advancement a 5% increase shall be earned if less than 50% of eligible categories 

advance. 

 

 

ADDITIONAL SUPPLEMENTS 

 

A) Health Insurance Waiver      SUG06 $2,500 

Full-Time active employee supplement to eligible employees whom have proof of other 

qualifying health coverage may opt out of the school board’s group health plan and receive 

$2,500.00 annually in 24 semi-monthly payments on a pro-rata basis for the period of waived 

coverage.   

School Demographics Example:   

March 2015 – Survey 3 

School  # of DC students      Enrollment       DC% of Enrollment Mulitiplier        Total School %  

FCS (0091)         700    989                   70.78%       1.6         113.6% 

 

So, all Instructional staff whom worked 196 days would receive a $75 supplement 

 



 

 

 

 
        District 1  District 2  District 3  District 4             District 5 

George Thompson          Pam Marshall            Teresa Ann Martin                Stacy Kirvin              Pam Shiver 
                                 Vice Chair                                                                                                                                                      Chair 

  
An Equal Opportunity Employer 
www.franklincountyschool.org 

  

Administrative Offices 
85 School Road Suite 1 

Eastpoint FL 32328 
(850) 670-2810-Phone (850) 670-8579-Fax 

MEMORANDUM 
TO: Franklin County School Board Members 
 
FROM: Nina M Marks, Superintendent 

 
SUBJECT: Request for Acceptance/Approval of the Superintendent's Monthly Financial Report 

 
DATE: June 27, 2016 

 
 

BACKGROUND INFORMATION:  The Superintendent's Monthly Financial Statement is routine in nature 
and represents financial transactions of the District through May 31, 2016 

 
STRATEGIC PLAN IMPACT: The Superintendent's Monthly Financial Report tracks the allocation and use of our 

financial resources. This helps insure that resources are focused on mastery of academic 
standards. 

 
EDUCATIONAL IMPACT: Accurate financial reporting will allow school resources to be focused on student 

learning. 
 

FISCAL IMPACT: This report will allow the District to monitor the financial position of its accounts.  
 
RECOMMENDATION: Approval of the Superintendent's Monthly Report 
 
ACTION REQUIRED: Acceptance of Superintendent's recommendation 

 
REVIEWED AND SUBMITTED FOR APPROVAL BY: Shannon Venable, District Finance Director 

 

GENERAL FUND ANALYSIS Ma y-16 Ma y-15 
REVENUES COLLECTED TO DATE: 10,882,374 10,393,308 
% REVENUES COLLECTED TO DATE: 96% 91% 
EXPENDI TURES TO DATE: 10,168,722 9,482,648 
% EXPENDI TURES TO DATE: 83% 87% 

% of yea r compl ete                          92% 

    

ENDING FUND BALANCE Proj ected 

6/30/2016 
Ended 

6/30/2015 
UNRESTRICTED FUND BALANCE 1,166,425 1,337,158 
RESTRICTED FUND BALANCE 363,702 247,317 
ASSI GNED FUND BALANCE 24,987 - 
TOTAL FUND BALANCE 1,555,114 1,584,475 
FUND BALANCE % 10.18% 12.03% 

 
 
 

 

                  

            Pam Shiver, Board Chair      Nina M. Marks, Superintendent 

http://www.franklincountyschools.org/
mmoron
Typewritten Text
APPROVED
JUL 05 2016
FRANKLIN COUNTY
SCHOOL BOARD
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DISTRICT SUMMARY BUDGET : INCLUDES TOTAL APPROPRIATIONS 

For Fiscal Year Ending June 30, 2016

  GENERAL FUND - FUND 110 

Account Total Expenditure Budget Percent Percent of 

APPROPRIATIONS Number Appropriations Amount Used Balance Fiscal Yr Budget Used

Instruction 5000

Salaries 100 3,281,237 2,593,155 688,082 92% 79%

Employee Benefits 200 1,089,642 792,271 297,371 92% 73%

Purchased Services 300 2,856,534 2,572,834 283,700 92% 90%

Materials & Supplies 500 175,287                 160,133 15,154 92% 91%

Capital Outlay 600 6,258                      5,625 633 92% 90%

Other Expenses 700 186,413                 163,229 23,184 92% 88%

Total 7,595,371              6,287,247 1,308,124 92% 83%

Pupil Personnel Services 6100

Salaries 100 120,018                 92,857 27,162 92% 77%

Employee Benefits 200 41,500                   32,119 9,381 92% 77%

Purchased Services 300 43,888                   42,506 1,381 92% 97%

Materials & Supplies 500 -                          0 0 92%

Total 205,406                 167,482 37,924 92% 82%

Instructional Media Services 6200

Salaries 100 60,073                   49,127 10,946 92% 82%

Employee Benefits 200 16,122                   13,329 2,793 92% 83%

Total 76,195                   62,457 13,738 92% 82%

Instruction&Curriculum Development Services 6300 92%

Salaries 100 23,405                   19,937 3,469 92% 85%

Employee Benefits 200 7,206                      6,047 1,159 92% 84%

Purchased Services 300 500                         500 0 92% 100%

Total 31,111                   26,484               4,628               92% 85%

Instructional Staff Training Services 6400 92%

Salaries 100 53,144                   26,782 26,362 92% 50%

Employee Benefits 200 12,789                   6,314 6,475 92% 49%

Purchased Services 300 16,000                   14,655 1,345 92% 92%

Materials & Supplies 500 427                         427 0 92% 100%

Other Expenses 700 870                         870 0 92% 100%

Total 83,230                   49,049               34,182            92% 59%

Instruction Related Technology 6500 92%

Salaries 100 -                          0 0 92% #DIV/0!

Employee Benefits 200 -                          0 0 92% #DIV/0!

Purchased Services 300 40,868                   40,868 0 92% 100%

Total 40,868                   40,868 0 92% 100%

Board  7100 92%

Salaries 100 127,590                 116,907 10,683 92% 92%

Employee Benefits 200 96,592                   79,009 17,583 92% 82%

Purchased Services 300 185,000                 170,817 14,183 92% 92%

Materials & Supplies 500 1,000                      571 429 92% 57%

Other Expenses 700 26,820                   26,485 335 92% 99%

Total 437,002                 393,789 43,213 92% 90%

General Administration 7200 92%

Salaries 100 126,644                 116,052 10,592 92% 92%

Employee Benefits 200 39,425                   35,748 3,677 92% 91%

Purchased Services 300 -                          0 0 92%

Materials & Supplies 500 1,200                      1,128 72 92% 94%

Other Expenses 700 17,020                   7,688 9,333 92% 45%

Total 184,289                 160,616 23,673 92% 87%

School Administration 7300 92%

Salaries 100 355,134                 310,557 44,578 92% 87%

Employee Benefits 200 110,824                 99,193 11,631 92% 90%

Materials & Supplies 500 394                         394 0 92% 100%

Other Expenses 700 1,898                      1,898 0 92% 100%

Total 468,251                 412,042 56,209 92% 88%

Facilities Acquisition and Construction 7400 181,700                 176,612 5,088 92% 97%

Total 181,700                 176,612 5,088 92% 97%

Fiscal Services 7500 92%

Salaries 100 177,551                 158,200 19,351 92% 89%

Employee Benefits 200 56,551                   49,709 6,842 92% 88%

Purchased Services 300 6,208                      6,208 0 92% 100%

Materials & Supplies 500 6,827                      6,635 192 92% 97%

Capital Outlay 600 -                          0 92%

Other Expenses 700 31,732                   30,493 1,239 92% 96%

Total 278,869                 251,245 27,624 92% 90%

Food Service 7600

Total -                          0 0 92%

Central Services 7700 92%

Salaries 100 178,235                 144,376 33,859 92% 81%

Employee Benefits 200 47,235                   38,772 8,463 92% 82%

Purchased Services 300 150,619                 140,320 10,298 92% 93%

Materials & Supplies 500 10,000                   9,171 829 92% 92%

Other Expenses 700 13,177                   13,177 0 92% 100%

Total 399,265                 345,816 53,449 92% 87%

Pupil Transportation Services 7800 92%

Salaries 100 346,480                 305,996 40,484 92% 88%

Employee Benefits 200 174,840                 142,760 32,081 92% 82%

Purchased Services 300 64,400                   51,861 12,539 92% 81%

Energy Services 400 87,163                   44,020 43,143 92% 51%

Materials & Supplies 500 105,000                 84,447 20,553 92% 80%

Other Expenses 700 12,000                   10,468 1,532 92% 87%

Total 789,883                 639,551 150,332 92% 81%

Operation of Plant 7900 92%

Salaries 100 276,330                 257,552 18,778 92% 93%

Employee Benefits 200 118,127                 105,151 12,976 92% 89%

Purchased Services 300 209,000                 182,935 26,065 92% 88%

Energy Services 400 361,945                 319,092 42,853 92% 88%

Materials & Supplies 500 50,562                   47,909 2,653 92% 95%

Other Expenses 700 9,438                      7,618 1,820 92% 81%

Total 1,025,402              920,257 105,145 92% 90%

Maintenance of Plant 8100 92%

Salaries 100 122,392                 110,822 11,570 92% 91%

Employee Benefits 200 41,854                   36,596 5,258 92% 87%

Purchased Services 300 30,000                   6,213 23,787 92% 21%

Energy Services 400 15,000                   6,926 8,074 92% 46%

Materials & Supplies 500 52,000                   40,178 11,822 92% 77%

Total 261,246                 200,735 60,511 92% 77%

Administrative Technology Services 8200 0 92%

Purchased Services 300 34,896                   34,474 422 92% 99%

Total 34,896                   34,474 422 92% 99%

TOTAL APPROPRIATIONS 12,092,985           10,168,722 1,924,263 92% 84%

Total Budgeted Budget Percent Percent of 

Appropriations Amount Used Balance Fiscal Yr Budget Used

Fund Balance 06/30/16 363,702                 Restricted

1,166,425              Unrestricted 10.18%

24,987                   Assigned

1,555,114              Total

SUPERINTENDENT'S MONTHLY FINANCIAL REPORT

Report Period:  July 1, 2015 -  May 31, 2016
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DISTRICT SUMMARY BUDGET :

For Fiscal Year Ending June 30, 2016

Debt Service - Special Act Bonds Fund 220

Account Appropriations Expenditures Budget Percent Percent of 

Appropriations Number Budgeted Balance Fiscal Yr Budget Used

Transfers Out 92%
To General Fund 910 306,000 306,000 0 92% 100%

Total 0 0 0 92% 100%

Debt Service - Special Act Bonds Fund 220 Ending Fund Balance 06/30/16 22                             

Debt Service - Sinking Fund 290

Account Appropriations Expenditures Budget Percent Percent of 

Appropriations Number Budgeted Balance Fiscal Yr Budget Used

Debt Service  Function 9200 92%

Redemption of Principal 710 1,068,301 1,068,301 0 92% 100%
Interest 720 469,439 469,437 2 92% 100%

Total 1,537,740 1,537,738 2 92% 100%

Transfers Out 92%

To General Fund 910 0 92%

Total Transfers Out 0 0 0 92% 0%

Debt Service - Sinking Fund 290 Ending Fund Balance 06/30/16 869                          

SUPERINTENDENT'S MONTHLY FINANCIAL REPORT

DEBT SERVICE FUNDS

Report Period:  July 1, 2015 - May 31, 2016
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DISTRICT SUMMARY BUDGET :

For Fiscal Year Ending June 30, 2016

Public Education Capital Outlay Fund 340

Account Appropriations Expenditures Budget Percent Percent of 
Appropriations - Function 7400 Number Budgeted Balance Fiscal Yr Budget Used

Improvements other than buildings 670 8,845 8,845 0 92% 100%
Remodeling and Renovations 680 145,000 89,008 55,992 92% 61%

Other Expenses 700 0 92%

Total Appropriations 153,845 97,853 55,992 92% 64%

Transfers Out 92%
To General Fund 910 25,121 25,121 0 92% 0%

Total Transfers Out 25,121 25,121 0 92% 0%

Total 178,966 122,974 55,992 92% 69%

Public Education Capital Outlay Fund 340 Ending Fund Balance 06/30/16 -                

Capital Outlay and Debt Service Fund 360

Beginning

Fund Balance Revenue & Fund Balance

7/1/2014 Expenses Fund Transfers 6/30/2015

Original Budget 305,908         -                              45,000                   350,908             

Capital Outlay and Debt Service Fund 360 Ending Fund Balance 06/30/16 350,908        

Local Capital Improvement Fund 370

Account Appropriations Expenditures Budget Percent Percent of 
Appropriations - Function 7400 Number Budgeted Balance Fiscal Yr Budget Used

Audiovisual Materials 620 -                      0 92%
Buildings and Fixed Equipment 630 123,295             123,295 92%

Furniture, Fixtures, and Equipment 640 84,562 84,562 0 92% 100%
Motor Vehicles 650 125,000 125,000 92% 0%

Improvements other than Buildings 670 42,143 21,944 20,199 92% 52%
Remodeling and Renovations 680 128,532 128,442 90 92% 100%

Computer Software 691 0 0 0 92% #DIV/0!

Total Appropriations 503,532 234,948 268,584 92% 47%

Transfers Out 92%
To General Fund 910 268,969 268,969 92% 0%

To Debt Service Funds 920 1,537,740 1,537,740 92% 0%
Total Transfers Out 1,806,709 0 1,806,709 92% 0%

Total 2,310,240 234,948 2,075,293 92% 10%

Local Capital Improvement Fund 370 Ending Fund Balance 06/30/16 2,472,923    

Other Capital Projects Fund 390

Account Appropriations Expenditures Budget Percent Percent of 
Appropriations Number Budgeted Balance Fiscal Yr Budget Used

7400   Remodeling and Renovations 680 82,374 82,374 92% 0%

Total Appropriations 82,374 0 82,374 92% 0%

Total 82,374 0 82,374 92% 0%

Other Capital Projects Fund 390 Ending Fund Balance 06/30/16 -                

SUPERINTENDENT'S MONTHLY FINANCIAL REPORT

CAPITAL PROJECTS FUNDS

Report Period:  July 1, 2015 - May 31, 2016
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DISTRICT SUMMARY BUDGET :
For Fiscal Year Ending June 30, 2016

Food Services - Fund 410

Account Appropriations Expenditures Budget Percent Percent of 

Appropriations - Function 7600 Number Budgeted Balance Fiscal Yr Budget Used

Salaries 100 240,000 231,821 8,179 92% 97%

Employee Benefits 200 124,263 117,161 7,102 92% 94%

Purchased Services 300 55,000 51,060 3,940 92% 93%

Energy Services 400 2,329 1,854 475 92% 80%

Materials & Supplies 500 598,233 474,473 123,759 92% 79%

Capital Outlay 600 56,000 55,553 447 92% 99%

Other Expenses 700 180,000 178,286 1,714 92% 99%

Total Appropriations 1,255,824 1,110,208 145,616 92% 88%

Food Services - Fund 410 Ending Fund Balance 06/30/16 360,277             

Federal Programs - Fund 420

Account Appropriations Expenditures Budget Percent Percent of 

Appropriations Number Budgeted Balance Fiscal Yr Budget Used

Instruction 5000

Salaries 100 733,633 607,810 125,823 92% 83%

Employee Benefits 200 135,864 135,479 385 92% 100%

Purchased Services 300 84,692 84,692 0 92% 100%

Energy Services 400 0 0 0 92%

Materials & Supplies 500 63,939 63,939 0 92% 100%

Capital Outlay 600 8,603 8,603 0 92% 100%

Other Expenses 700 5,680 4,680 1,000 92% 82%

Total 1,032,411 905,203 127,208 92% 88%

Pupil Personnel Services 6100

Salaries 100 45,348 8,701 36,646 92% 19%

Employee Benefits 200 13,388 2,514 10,874 92% 19%

Purchased Services 300 82,228 80,960 1,268 92% 98%

Materials & Supplies 500 9,293 8,143 1,150 92% 88%

Capital Outlay 600 903 903 92% 0%

Other Expenses 700 1,500 1,500 92% 0%

Total 152,660 100,318 52,341 92% 66%

Instruction&Curriculum Development Services 6300

Salaries 100 101,733 100,968 765 92% 99%

Employee Benefits 200 30,849 28,632 2,217 92% 93%

Purchased Services 300 17,700 11,500 6,200 92% 65%

Total 150,282 141,101 9,181 92% 94%

Instructional Staff Training Services 6400 92%

Salaries 100 43,372 41,746 1,626 92% 96%

Employee Benefits 200 9,194 6,386 2,808 92% 69%

Purchased Services 300 74,657 16,033 58,624 92% 21%

Energy Services 400 500 0 500 92% 0%

Materials & Supplies 500 6,500 5,782 718 92% 89%

Other Expenses 700 3,782 3,782 0 92% 100%

Total 138,005 73,728 64,277 92% 53%

General Adminstration 7200 92%

Other Expenses 700 61,395 61,395 0 92% 100%

Total 61,395 61,395 0 92% 100%

School Administration 7300 92%

Purchased Services 300 0 0 0 92%

Materials & Supplies 500 1,015 1,015 0 92% 100%

Total 1,015 1,015 0 92% 100%

Central Services 7700 92%

Purchased Services 300 8,321 8,321 0 92% 100%

Materials & Supplies 500 1,676 1,589 87 92% 95%

Capital Outlay 600 2,000 1,199 801 92% 60%

Other Expenses 700 3,600 3,321 280 92% 92%

Total 15,597 14,429 1,167 92% 93%

Pupil Transportation Services 7800 92%

Salaries 100 12,421 12,421 0 92% 100%

Employee Benefits 200 6,863 4,346 2,517 92% 63%

Purchased Services 300 1,760 0 1,760 92% 0%

Other Expenses 700 0 0 92%

Total 21,044 16,767 4,277 92% 80%

Operation of the Plant 7900 92%

Salaries 100 11,353 9,429 1,924 92% 83%

Employee Benefits 200 870 723 147 92% 83%

Purchased Services 300 0 92%

Energy Services 400 0 92%

Materials & Supplies 500 0 92%

Capital Outlay 600 0 92%

Other Expenses 700 0 92%

Total 12,223 10,152 2,071 92%

Sequestration Funds

Total Appropriations 1,584,631 1,324,108 260,524 92% 84%

Federal Programs - Fund 420

Race to the Top Fund 434 -$                    

Account Appropriations Expenditures Budget Percent Percent of 

Appropriations Number Budgeted Balance Fiscal Yr Budget Used

Instruction  5000 92%

Capital Outlay 600 23,504 23,504 0 92% 100%

Total 23,504 23,504 0 92% 100%

Instructional Staff Training -- Purchased Services 6400 92%

Salaries 100 1,733 1,733 0 92% 100%

Employee Benefits 200 133 133 0 92% 100%

Total 1,865 1,865 0 92% 100%

Instructional Related Technology 6500 92%

Purchased Services 300 4,424 4,424 0 92% 100%

Capital Outlay 600 143,068 143,068 0 92% 100%

Total 147,492 147,492 0 92% 100%

Total Appropriations 172,861 172,861 0 92% 100%

Race to the Top Fund 434

SUPERINTENDENT'S MONTHLY FINANCIAL REPORT

SPECIAL REVENUE FUNDS

Report Period:  July 1, 2015 -  May 31, 2016



GENERAL FUND (100) May 31, 2016

ESTIMATED REVENUE

Source Present Budget Increase Decrease Revised Budget

Federal Thru State 115,034.72                       3,418.70       -               118,453.42             

State Revenue 2,473,218.82                    6,872.10       -               2,480,090.92          

Local Revenue 8,784,845.46                    80,144.30     -               8,864,989.76          

Transfers In 600,090.00                       -               -               600,090.00             

Other Financing Sources -               -               

Total Rev and Financing Sources 11,973,189.00                  90,435.10     -               12,063,624.10        

Reserved Fund Balance (7/1/15) 247,316.85                       -               -               247,316.85             

Unreserved Fund Balance (7/1/15) 1,337,157.82                    -               -               1,337,157.82          
 Total Revenue, Other Financing 

Sources & Fund Balance 13,557,663.67                  90,435.10     -               13,648,098.77        

APPROPRIATIONS

Function/Object Revised Budget Increase Decrease Revised Budget

5000-100 3,281,236.82                    -               -               3,281,236.82          

-200 1,089,642.01                    -               -               1,089,642.01          

-300 2,856,534.06                    -               -               2,856,534.06          

-400 -               -               

-500 161,000.00                       14,287.20     -               175,287.20             

-600 6,257.74                           -               -               6,257.74                 

-700 198,000.00                       -               11,587.20     186,412.80             

Total 7,592,670.63                    14,287.20     11,587.20     7,595,370.63          

6100-100 149,032.50                       -               29,014.23     120,018.27             

-200 54,146.96                         -               12,646.96     41,500.00               

-300 43,887.50                         -               -               43,887.50               

-400 -               -               

-500 -                                    -               -               -                         

-600 -               -               -                         

-700 -               -               -                         

Total 247,066.96                       -               41,661.19     205,405.77             

6200-100 58,953.00                         1,120.00       -               60,073.00               

-200 16,122.00                         -               -               16,122.00               

-300 -               -               -                         

-400 -               -               -                         

-500 -                                    -               -               -                         

-600 -                                    -               -               -                         

-700 -                                    -               -               -                         

Total 75,075.00                         1,120.00       -               76,195.00               

6300-100 23,405.49                         -               -               23,405.49               

-200 7,205.85                           -               -               7,205.85                 

-300 500.00                              -               -               500.00                    

-400 -               -               -                         

-500 -               -               -                         

-600 -               -               -                         

-700 -               -               -                         

Total 31,111.34                         -               -               31,111.34               

6400-100 53,144.00                         -               -               53,144.00               

-200 12,788.82                         -               -               12,788.82               

-300 16,000.00                         -               -               16,000.00               

-400 -               -               

-500 427.33                              -               -               427.33                    

-600 -               -               -                         

-700 870.00                              -               -               870.00                    

Total 83,230.15                         -               -               83,230.15               

6500-100 43,331.00                         -               43,331.00     -                         

-200 12,911.00                         -               12,911.00     -                         

-300 40,868.00                         -               -               40,868.00               

-400 -               -               

-500 -               -               

-600 -               -               

-700 -               -               -                         

Total 97,110.00                         -               56,242.00     40,868.00               

FRANKLIN COUNTY SCHOOL BOARD

BUDGET AMENDMENT #7

FOR THE FISCAL YEAR ENDING 6/30/16
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GENERAL FUND (100) May 31, 2016

ESTIMATED REVENUE

Source Present Budget Increase Decrease Revised Budget

Federal Thru State 115,034.72                       3,418.70       -               118,453.42             

State Revenue 2,473,218.82                    6,872.10       -               2,480,090.92          

Local Revenue 8,784,845.46                    80,144.30     -               8,864,989.76          

Transfers In 600,090.00                       -               -               600,090.00             

Other Financing Sources -               -               

Total Rev and Financing Sources 11,973,189.00                  90,435.10     -               12,063,624.10        

Reserved Fund Balance (7/1/15) 247,316.85                       -               -               247,316.85             

Unreserved Fund Balance (7/1/15) 1,337,157.82                    -               -               1,337,157.82          
 Total Revenue, Other Financing 

Sources & Fund Balance 13,557,663.67                  90,435.10     -               13,648,098.77        

FRANKLIN COUNTY SCHOOL BOARD

BUDGET AMENDMENT #7

FOR THE FISCAL YEAR ENDING 6/30/16

7100-100 167,589.95                       -               39,999.95     127,590.00             

-200 114,426.36                       -               17,834.36     96,592.00               

-300 175,000.00                       10,000.00     -               185,000.00             

-400 -                                    -               -               -                         

-500 1,000.00                           -               -               1,000.00                 

-600 -                                    -               -               -                         

-700 36,820.00                         -               10,000.00     26,820.00               

Total 494,836.31                       10,000.00     67,834.31     437,002.00             

7200-100 126,643.73                       0.27              -               126,644.00             

-200 68,460.13                         -               29,035.13     39,425.00               

-300 -                                    -               -               -                         

-400 -                                    -               -               

-500 1,200.00                           -               -               1,200.00                 

-600 -                                    -               -               

-700 17,020.48                         -               -               17,020.48               

Total 213,324.34                       0.27              29,035.13     184,289.48             

7300-100 340,134.45                       15,000.00     -               355,134.45             

-200 110,824.05                       -               -               110,824.05             

-300 -                                    -               -               -                         

-400 -                                    -               -               

-500 394.49                              -               -               394.49                    

-600 -               -               

-700 1,898.17                           -               -               1,898.17                 

Total 453,251.16                       15,000.00     -               468,251.16             

7400-600 208,999.00                       -               27,299.00     181,700.00             

Total 208,999.00                       -               27,299.00     181,700.00             

7500-100 177,551.00                       -               -               177,551.00             

-200 56,551.00                         -               -               56,551.00               

-300 6,207.83                           -               -               6,207.83                 

-400 -               -               

-500 6,603.69                           -               -               6,603.69                 

-600 -                                    -               -               -                         

-700 31,955.27                         -               -               31,955.27               

Total 278,868.79                       -               -               278,868.79             

7700-100 203,133.18                       -               24,898.66     178,234.52             

-200 55,013.13                         -               7,777.95       47,235.18               

-300 150,000.00                       618.55          -               150,618.55             

-400 -               -               

-500 10,000.00                         -               -               10,000.00               

-600 -                                    -               -               -                         

-700 13,177.03                         -               -               13,177.03               

Total 431,323.34                       618.55          32,676.61     399,265.28             

7800-100 336,479.59                       10,000.00     -               346,479.59             

-200 174,840.41                       -               -               174,840.41             

-300 64,400.00                         -               -               64,400.00               

-400 94,163.00                         -               7,000.00       87,163.00               

-500 88,000.00                         17,000.00     -               105,000.00             

-600 -               -               -                         

-700 22,000.00                         -               10,000.00     12,000.00               

Total 779,883.00                       27,000.00     17,000.00     789,883.00             

7900-100 265,590.37                       10,739.86     -               276,330.23             

-200 118,126.91                       -               -               118,126.91             

-300 240,000.00                       -               31,000.00     209,000.00             

-400 361,945.00                       -               -               361,945.00             
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GENERAL FUND (100) May 31, 2016

ESTIMATED REVENUE

Source Present Budget Increase Decrease Revised Budget

Federal Thru State 115,034.72                       3,418.70       -               118,453.42             

State Revenue 2,473,218.82                    6,872.10       -               2,480,090.92          

Local Revenue 8,784,845.46                    80,144.30     -               8,864,989.76          

Transfers In 600,090.00                       -               -               600,090.00             

Other Financing Sources -               -               

Total Rev and Financing Sources 11,973,189.00                  90,435.10     -               12,063,624.10        

Reserved Fund Balance (7/1/15) 247,316.85                       -               -               247,316.85             

Unreserved Fund Balance (7/1/15) 1,337,157.82                    -               -               1,337,157.82          
 Total Revenue, Other Financing 

Sources & Fund Balance 13,557,663.67                  90,435.10     -               13,648,098.77        

FRANKLIN COUNTY SCHOOL BOARD

BUDGET AMENDMENT #7

FOR THE FISCAL YEAR ENDING 6/30/16

-500 50,000.00                         561.59          -               50,561.59               

-600 -               -               

-700 10,000.00                         -               561.59          9,438.41                 

Total 1,045,662.28                    11,301.45     31,561.59     1,025,402.14          

8100-100 110,124.00                       12,268.21     -               122,392.21             

-200 38,166.00                         3,687.83       -               41,853.83               

-300 30,000.00                         -               -               30,000.00               

-400 8,000.00                           7,000.00       -               15,000.00               

-500 40,000.00                         12,000.00     -               52,000.00               

-600 -               -               -                         

-700 -                                    -               -               -                         

Total 226,290.00                       34,956.04     -               261,246.04             

8200-100 -               -               -                         

-200 -               -               

-300 34,896.00                         -               -               34,896.00               

-400 -               -               -                         

-500 -                                    -               -               -                         

-600 -               -               

-700 -               -               

Total 34,896.00                         -               -               34,896.00               

Total Appropriations 12,293,598.30                  114,283.51   314,897.02   12,092,984.78        

 Other Financing Uses 

Transfers Out (9700-900) -               -               

-               -               

Total Other Financing Uses -                                    -               -               -                         

Assigned Fund Balance (6/30/16) 25,711.40                         -               724.55          24,986.85               

Reserved Fund Balance (6/30/16) 362,716.79                       984.99          -               363,701.78             

Unreserved Fund Balance (6/30/16) 875,637.18                       290,788.17   -               1,166,425.36          

Ending Fund Balance (6/30/16) 1,264,065.37                    291,773.16   724.55          1,555,113.99          

Unreserved Fund Balance % 7.70% 10.18%

 Total Appropriations, Other 

Financing Uses and Fund Balance 13,557,663.67                  406,056.67   315,621.57   13,648,098.77        

-                         

-                                    315,621.57   315,621.57   -                         
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FRANKLIN COUNTY SCHOOL BOARD

BUDGET AMENDMENT #7

FOR THE FISCAL YEAR ENDING 6/30/16

Special Revenue Fund - School Food Service Fund 410 May 31, 2016

ESTIMATED REVENUE

Source Present Budget Increase Decrease Revised Budget

Federal Thru State 1,096,333.66                   -                                  -                                  1,096,333.66                   

State Revenue 15,675.00                        -                                  -                                  15,675.00                        

Local Revenue 70,259.57                        -                                  -                                  70,259.57                        

Transfers In -                                  -                                  

Other Financing Sources -                                  -                                  -                                  -                                  

Total Rev and Financing Sources 1,182,268.23                   -                                  -                                  1,182,268.23                   

Reserved Fund Balance (7/1/15) 337,954.78                      -                                  -                                  337,954.78                      

Unreserved Fund Balance (7/1/15) -                                  -                                  -                                  
 Total Revenue, Other Financing 

Sources & Fund Balance 1,520,223.01                   -                                  -                                  1,520,223.01                   

APPROPRIATIONS

Function 7600 Objects: Present Budget Increase Decrease Revised Budget

-100 230,398.27                      9,601.73                          -                                  240,000.00                      

-200 124,262.88                      -                                  -                                  124,262.88                      

-300 42,804.64                        12,195.36                        -                                  55,000.00                        

-400 2,328.63                          -                                  -                                  2,328.63                          

-500 599,252.99                      -                                  1,020.44                          598,232.55                      

-600 1,200.00                          54,800.00                        -                                  56,000.00                        

-700 159,698.60                      20,301.40                        -                                  180,000.00                      

Total 1,159,946.01                   96,898.49                        1,020.44                          1,255,824.06                   

Total Appropriations 1,159,946.01                   96,898.49                        1,020.44                          1,255,824.06                   

 Other Financing Uses 

Transfers Out (9700-900) -                                  -                                  

Total Other Financing Uses -                                  -                                  -                                  -                                  

Reserved Fund Balance (6/30/16) 360,277.00                      -                                  95,878.05                        264,398.95                      

Unreserved Fund Balance (6/30/16) -                                  -                                  -                                  

Ending Fund Balance (6/30/16) 360,277.00                      -                                  264,398.95                      

 Total Appropriations, Other 

Financing Uses and Fund Balance 1,520,223.01                   96,898.49                        1,020.44                          1,520,223.01                   
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FRANKLIN COUNTY SCHOOL BOARD

BUDGET AMENDMENT #7

FOR THE FISCAL YEAR ENDING 6/30/15

Special Revenue Fund 420 - Federal Programs May 31, 2016

ESTIMATED REVENUE

Source Present Budget Increase Decrease Revised Budget

Federal Thru State 1,545,889.36                    38,742.14                         -                                   1,584,631.50                    

Total Rev and Financing Sources 1,545,889.36                    38,742.14                         -                                   1,584,631.50                    

Reserved Fund Balance (7/1/14) -                                   -                                   -                                   

Unreserved Fund Balance (7/1/14) -                                   -                                   -                                   
 Total Revenue, Other Financing 

Sources & Fund Balance 1,545,889.36                    38,742.14                         -                                   1,584,631.50                    

APPROPRIATIONS

Function/Object Present Budget Increase Decrease Revised Budget

5000-100 733,633.32                       -                                   -                                   733,633.32                       

-200 135,864.00                       -                                   -                                   135,864.00                       

-300 63,500.00                         21,191.63                         -                                   84,691.63                         

-400 -                                   -                                   -                                   -                                   

-500 49,621.00                         14,317.95                         -                                   63,938.95                         

-600 7,205.00                           1,398.34                           -                                   8,603.34                           

-700 5,680.00                           -                                   -                                   5,680.00                           

Total 995,503.32                       36,907.92                         -                                   1,032,411.24                    

6100-100 45,347.50                         -                                   -                                   45,347.50                         

-200 13,388.32                         -                                   -                                   13,388.32                         

-300 82,228.00                         -                                   -                                   82,228.00                         

-500 9,293.00                           -                                   -                                   9,293.00                           

-600 903.00                              -                                   -                                   903.00                              

Total 152,659.82                       -                                   -                                   152,659.82                       

6300-100 101,733.00                       -                                   0.06                                 101,732.94                       

-200 30,849.00                         -                                   -                                   30,849.00                         

-300 17,700.00                         -                                   -                                   17,700.00                         

Total 150,282.00                       -                                   0.06                                 150,281.94                       

6400-100 43,372.00                         -                                   -                                   43,372.00                         

-200 9,194.00                           -                                   -                                   9,194.00                           

-300 74,657.00                         -                                   -                                   74,657.00                         

-400 500.00                              -                                   -                                   500.00                              

-500 6,500.00                           -                                   -                                   6,500.00                           

-700 3,500.00                           281.96                              -                                   3,781.96                           

Total 137,723.00                       281.96                              -                                   138,004.96                       

7200-100 -                                   -                                   -                                   -                                   

-700 61,395.22                         -                                   -                                   61,395.22                         

Total 61,395.22                         -                                   -                                   61,395.22                         

7300-100 -                                   -                                   -                                   

-300 -                                   -                                   -                                   -                                   

-400 -                                   -                                   

-500 780.00                              234.80                              -                                   1,014.80                           

Total 780.00                              234.80                              -                                   1,014.80                           

7700-100 -                                   -                                   -                                   -                                   

-200 -                                   -                                   -                                   -                                   

-300 8,039.00                           281.55                              -                                   8,320.55                           

-500 1,676.00                           -                                   -                                   1,676.00                           

-600 2,000.00                           -                                   -                                   2,000.00                           

-700 3,600.00                           -                                   -                                   3,600.00                           

Total 15,315.00                         281.55                              -                                   15,596.55                         

7800-100 11,520.00                         900.84                              -                                   12,420.84                         

-200 6,728.00                           135.13                              -                                   6,863.13                           

-300 1,760.00                           -                                   -                                   1,760.00                           

-500 -                                   -                                   -                                   -                                   

-600 -                                   -                                   

-700 -                                   -                                   -                                   -                                   

Total 20,008.00                         1,035.97                           -                                   21,043.97                         

7900-100 11,353.00                         -                                   -                                   11,353.00                         

-200 870.00                              -                                   -                                   870.00                              

-300 -                                   -                                   

-400 -                                   -                                   

-500 -                                   -                                   

-600 -                                   -                                   

-700 -                                   -                                   -                                   -                                   

Total 12,223.00                         -                                   -                                   12,223.00                         

Total Appropriations 1,545,889.36                    38,742.20                         0.06                                 1,584,631.50                    

Reserved Fund Balance (6/30/15) -                                   -                                   

Unreserved Fund Balance (6/30/15) -                                   -                                   

Ending Fund Balance (6/30/15) -                                   -                                   -                                   

 Total Appropriations, Other Financing 

Uses and Fund Balance 1,545,889.36                    38,742.20                         0.06                                 1,584,631.50                    
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