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AGENDA 
 
 

[1] 
 

I. CALL TO ORDER 
 
 

II. BOARD INFORMATION COMMENTS/DISCUSSION ITEMS 
 A. Employment Eligibility 

 Felony Charges 

 Disqualification from employment 

 Qualification of personnel 

 Criminal background and employment history checks 

 Substitute Teachers 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  



The reason for this workshop is to discuss employment eligibility of individuals with certain 
criminal backgrounds. 
  
This issue arose following a meeting with an applicant who reported to me that there were 
others working in our school with felony charges.  I was unaware of the history of employees 
hired prior to me, but this knowledge obligated me to review all records in our system for 
compliance.  When I spoke with Ms. Sanders she advised that I should absolutely review all 
background histories. 
  
Florida statute 1012.315 lists specific offenses which prohibit employment if convicted.  Florida 
law allows a judge to withhold the adjudication of guilt.  That means a person is not 
“convicted” even though the person admitted in a plea that there are sufficient facts to convict 
them.   The question to you today is whether the District should look only at a legal conviction 
or whether you want to set the policy to provide that an applicant is disqualified even if the 
adjudication of guilt was withheld?  
 
There are other statutes which disqualify employees when adjudication is withheld. See for 
example Section 943.0435 (registration of sexual offenders).  
 
A second question is whether the Board wishes to disqualify an applicant when the criminal 
background check shows a prior criminal history, whether convicted or adjudication withheld, 
when the criminal activity involves moral turpitude?   All of the crimes listed in 
Section 1012.315 would meet the definition of “moral turpitude.”  
  
If there has been a determination of guilt as a result of a trial or the entry of a plea of guilty or 
nolo contendere, regardless of whether adjudication is withheld, should this person be employed 
to work in our school system?  
  
State Board of Education Rule 6A-10.083(3) from the Florida Administrative Code speaks of 
moral turpitude related to teachers.  (attach)  In a teacher discipline case before the Education 
Practices Commission, a withholding of adjudication is not relevant.  It is the criminal behavior 
which is relevant.   
   
It is my recommendation that the Board draw a line which specifies if there was a determination 
of guilt for a charge which would be disqualifying if convicted they should be disqualified from 
employment based on moral turpitude, regardless of adjudication, and that the same rule apply 
to all employees, instructional and non-instructional, administrative, etc.  
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