FRANKLIN COUNTY SCHOOL BOARD
SPECIAL MEETING
WILLIE SPEED BOARD ROOM

SEPTEMBER 26, 2016
5:30 P.M.
AGENDA

CALL TO ORDER

KAREN PEDDIE-HR DIRECTOR
Leave of Absence-C Pope

Request to Transfer-Alternative Teacher-M Todd
Request to Hire-English/Language Arts Teacher-N Clatto
Request to Hire-Paraprofessional-A Stultz-Dunaway
Request to Hire-Paraprofessional- D Prince

Request to Hire-Paraprofessional-J Ritz

Request to Hire-Paraprofessional-D McMillan

rommoowe

Request to Hire-Part-time Geometry Teacher- J Davidson

ADJOURNMENT

[1]



FRANKLIN COUNTY DISTRICT SCHOOLS Toorruun

Administrative Offices ] E VERY OME
85 School Road Suite 1 ' sty A
o Eastpoint FL 32328 — S CHIEVES
Nina M Marks (850) 670-2810-Phone (850) 670-8579-Fax M one
Superintendent
MEMORANDUM
TO: Nina Marks, Superintendent
FROM: Karen Peddie, Director of Human Resources
DATE: September 23, 2016

It is my recommendation that the Board consider the attached for a leave of absence given the current driver
shortage.

District | District 2 District 3 District 4 District 5

George Thompson Pam Marshall Teresa Ann Martin Stacy Kirvin Pam Shiver
Vice Chair Chair

An Equal Opportunity Employer
www.franklincountyschool.org
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: : Karen Peddie <kpeddie@franklin.k12.fl.us>
A~ ‘

Fwd: christinapope
1 message

Sonja Buffkin <sbuffkin@franklin.k12.fl.us> Wed, Sep 14, 2016 at 6:00 PM

To: Karen Peddie <kpeddie@franklin.k12.fl.us>

Sent from my iPhone

Begin forwarded message:

From: christina Pope <popechristina140@yahoco.com>

Date: September 14, 2016 at 5:53:09 PM EDT

To: "sbuffkin@franklin.k12.fl.us" <sbuffkin@franklin.k12.fl.us>
Subject: christinapope

Reply-To: christina Pope <popechristina140@yahoo.com>

| will not be able to return to work, the 2016-2017
school year. Due to medical issues. Sorry for any
inconvenience, looking forward to coming back next
school year.

Thank you,
Christina Pope



Administrative Offices
85 School Road Suite 1

VERYONE

FRANKUNCOUNTY OITRTSCHOOLS T
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: gl Eastpoint FL 32328 pan
Nina M Marks (850) 670-2810-Phone (850) 670-8579-Fax M one
Superintendent
MEMORANDUM
TO: Nina Marks, Superintendent

FROM: Nick O’Grady, Director of Alternative Schoo

DATE: September 23, 2016

I'am requesting a transfer of Mike Todd from the Franklin County K-12 School to the Franklin County
Alternative School immediately so there will be a quick transition at both schools. Mr. Todd has worked with
the Alternative School students in the past and has experience with our students, he has knowledge of the on-
line program used, and he knows the parents; thus providing for an efficient and equitable transition.

District | District 2 District 3 District 4 District 5
George Thompson Pam Marshall Teresa Ann Martin Stacy Kirvin Pam Shiver
Vice Chair Chair

An Equal Opportunity Employer
www.franklincountyschool.org




Franklin County School District ” Instructional
Administrative Offices Nina M. Marks Non-Instructional

85 School Road, Suite One Superintendent
Eastpoint, Florida 32328 Prospective employees will receive consideration without

discrimation because of race, creed, color, age, sex,
national origin, handicap or veteran status.

APPLICATION FOR EMPLOYMENT

Last Name First Middle Date
Todd Micahel Dewayne 6/30/2016
i e e
Position Desired
R |Assistant Principal FCS
S Are you legally eligible for employment in the United When will you be available to begin
o States? Yes work? ASAP
Other special training or skills (languages, machine operation, etc.)
A | certification # 807069 State Florida Any previous employment with FCSB?_yes
L Have you applied? __Date If yes, Years? 18 Position_Teacher
ESOL Endorsed? Yes No
Reading Endorsed? Yes No|v Supervisor _Principal
E SCHOOL NAME AND LOCATION OF SCHOOL COURSE OF STUDY NUMBER OF DID YOU DEGREE OR
YEARS GRADUATE? DIPLOMA
D COMPLETED | DATE
u Gulf Coast College, Panama City Florida Liberal Arts 2 yes 1993 AA
Florida State University PC, P: City Al ! : ,
c | scousee (oS drvasyPC PG| Soicial Sciences | yes, 1998  |BS
Educational ’
A Leadership 2 yes, 2003 MsED
T Port St Joe Jr/Sr High |College Prep |7 yes, 1975 |Diploma
| | HiGH Port St joe Florida
0]
N | OTHER Vincennes University, Vincennes Indiana | Military Studeies 1 yes’ 1 981 AAS

*All Teachers and Substitute Teachers must supply official transcripts to verify degree BEFORE they receive payment for years of college.

MEMBERSHIP IN PROFESSIONAL OR CIVIC ORGANIZATIONS
{exclude those which may disclose your race, color, religion, or national origin}

Florida Athletic Coaches Association

M | COMPLETE THIS SECTION IF YOU SERVED IN THE U.S. ARMED FORCES | BRANCH OF SERVICE

| Describe your duties and any special training. Period of Active Duty(Month & Year)
. . - From 1978 To 1992

L |Enlisted 1978, attended Officer Candidate School e r—

I 11984-85, Maintenance Officer Basic Course, Aberdeen | Captain

; Proving Grounds MD, 1986, Unit Movement Officer, Bate.of Final Discharge

- |Executive Officer, Platoon Leader Operation Desert 2005

y |Storm, 1991

Please attach photo to application for identification purposes — SBE Rule 6A-4.0012(b), F.5. 231.17(1)(f), 231.47 requires fingerprint clearance for
all instructional and substitute teachers; Board action 7-15-1985 requires fingerprint clearance for all employees.
Three Letter of Reference Must be Included with Application.




EMPLOYMENT

We may contact employers listed below unless you indicate — Do Not Contact — and the reason why?

Please give accurate, complete
full time and part time
employment record. Start with
present or most recent employer.

Company Name
St Joe Paper Company

Telephone

()

1 Address Employed {month and year)

Port St Joe Florida From 51977 To 12enesa
Name of Supervisor (for reference) Weekly Pay

Robert Falsiki Start 100 Last 28000y

State Job Title and Describe your work

Stores Manager, Supervisor for 11 employees and $10.5 million spares parts for Company

Reason for Leaving

company closed

Company Name Telephone
Gulf County Schools ()
2 Address Employed (month and year)
100 Shark Drive, Port St joe, Fl 32456 From 3/1998 To6/1998
Name of Supervisor (for reference) Weekly Pay
Tim Wilder, Assistant Principal Start Last

State Job Title and Describe your work

In School Suspension Aide

Reason for Leaving

Reclaved position at Apalashicola High Schoot in frankiin Caunty

Company Name

Telephone

()

3 Address Employed {month and year)
From To
Name of Supervisor (for reference) Weekly Pay
Start Last

State Job Title and Describe your work

Reason for Leaving

employment) 18

Personal Information: Of the employers listed above how many years of experience do you have in education (that can be used for this
years? Total number of years you will be claiming in the Franklin County School System. 18

ANSWER QUESTION IF BOX IS CHECKED

sheets of paper If necessary to answer questions completely.

If the employer has checked the box next to the question, the information requested is needed for a legally permissible reason, including,
without limitation, national security considerations, a legitimate occupational qualification or business necessity. The Civil Rights Act of 1964
prohibits discrimination in employment because of race, color, religion, sex or national origin. Federal law also prohibits discrimination on the
hasis of age with respect to certain individuals. The laws of most States also prohibit some or all of the above types of discrimination as well as
some additional types such as discrimination based on ancestry, marital status or physical or mental handicap or disability. Attach additional

Provide dates you attended school

Elementary High School College Other (Give name and dates)
From 1963 To 1989 From 1969 To 1975 From 1875 To 2003 From To
D Sex Male X Female

D How long at present address? D How long at previous address?

What is your previous address?

15 years years

Are you over 18 years of age? Yes X No If not, employment is subject to verification of minimum legal age.
@ Have you ever been bonded? Yes No X If yes, with what employers?

E Have you been convicted of a crime in the past 10 years? Yes X - No If yes, describe in full (attach sheet of paper)
@ Have you ever been committed to a mental institution? Yes X No If yes, explain {attach sheet of paper)}

r@ State names of relatives and friends working for us other than your spouse. none

e  What elements do you perceive as fundamental to the educational process?
e  What are your opinions as it relates to classroom behavior?

@ Instructional Applicants: The following questions to be answered in own handwriting on attached sheet.

American Indian
Disabled Veteran

one of the following. White X Black Hispanic
Check if any of the follow is applicable. Vietnam Era Veteran

ATTIRMATIVE ACTION SURVEY: This data is for analysis and affirmative action only. Submission of information about handicap is voluntary. Check
Asian

Handicapped individual

The information provided in this application for employment is true, correct and complete. If employed, any misstatement or omission of fact
on the application may result in my dismissal. | understand that acceptance of an offer of employment does not create a contractual
obligation upon the employer to continue to employ me in the future. If you decide to engage an investigative consumer reporting agency to
report on my credit and personal history, | authorize you to do so. If a report is obtained you must provide, at my request, the name and
address of the agency so | may obtain from them the nature and substance of the information contained in the report.

mImcHPz60— W0

Signature

Date




Karen Peddie
Human Resources Director

Franklin County Schools

Ms. Peddie,

| have been employed by Franklin County Schools since 1999. All needed documentation is on file with
the District. If for any reason you need more please call me at 850-227-6557.

Michael Todd
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Michael Dewayne Todd
58 Dunlap Road
Eastpoint, F1 32328
850-227-6557

June 22,2016

Dear Mrs. Marks,

I would like to be considered for the Assistant Principal position at Franklin County
School for which I am certified. I believe my training and experience will greatly
enhance the staff and operations of the School System. I have 6 years of experience
at the position of Athletic Director. I have been an educator for the past 18 years and
have performed many other additional duties as Dean of the Elementary, Middle
School, and High School, Athletic Director, coach, class sponsor, and Student
Government Advisor.

I just completed the SAIL Academy Training offered by PAEC. It is a rigorous
course designed to enhance my leadership skills. It cerified me for all Educational
Leadership positions. | have a Masters Degree in Educational Leadership.

I was employed by St Joe Paper Company/Florida Coast Paper Company for 22
years before becoming an Educator. While at the Paper Company I worked in the
Maintenance Department and supervised 11 employees.

I also served in the Florida Army National Guard for 20 years, where | reached the
rank of Captain. While I was in the unit I served as Executive Officer, Maintenance
Officer, Control Platoon Leader, and Unit Transportation and Movement Officer. I
served as a Platoon Leader for the Company during Operation Desert Storm.

I look forward to meeting with you and discussing the position further. Please
contact me at (850) 227-6557 or e-mail me at todd md98@yahoo.com.

Sincerely,
% e/ d,ﬂ/ i//@

chael D. Todd




58 Dunlap Road Cell: 850-227-6557
Eastpoint, F1 32328 E-mail todd _md98@yahoo.com

Michael Dewayne Todd

Objective To obtain a teaching position.

Education 2014-2016 SATL. ACEDEMY COHORT II Graduate. Level Il School Princip

Course. PAEC.
2001-2003 Masters of Educational Leadership, University Of West Florida,

Pensacola, FL.
1991-1998 Bachelors of Science, Social Sciences, Florida State University,

Tallahassee, FL.
1975-1993 Associate of Arts, Liberal Arts, Gulf Coast Community College,

Panama City, FL.

1985 U. S. Army Maintenance Officer Basic Course, Aberdeen Proving
Grounds, Aberdeen, Maryland

1981 Associate of Applied Sciences, Vincennes University, Vincennes, IN.
1975 Honor Graduate Port St. Joe High School, Port St Joe F1.

Awards received 1975 Port St Joe High School Hall Of Fame.
1975 Who’s Who in American High Schools.
1978 — 1985 Florida Army National Guard, Staff Sergeant.
1980 Amateur Softball Association 2* Team All-American
1981 Amateur Softball Association 1% Team All-American
1981 NATIONAL CHAMPION Amateur Softball Association
1985 Commissioned 2™ Lieutenant.
1986 Commandant’s List, U.S. Army, Aberdeen Proving Ground, Aberdeen, MD.
1991 Operation Desert Storm, 1% Lieutenant Platoon Leader.
1993 Promoted to Captain. USAR.

Florida Teacher Certification: Social Science 6-12, Physical Education K-12,
Drivers Education, Middle Grades Integrated Curriculum 5-9, Educational
Leadership (All Levels).

CDL Class B Drivers’ License with School Bus and Passenger Bus Endorsements




Work experience

1977 — 1998

St. Joe Forest Products (St. Joe Paper Co.), Florida Coast Paper Company.
Supervisor of Stores. In charge of 10 million dollars of spare parts for
company. Supervised 11 individuals and accounting procedures for control and
distribution of materials.

Spring 1999

In-School Suspension Aide:

Port St. Joe High School Monday thru Wednesday.

Port St. Joe Middle School Thursday and Friday.

Responsible for discipline, acquiring work for students, completion of assigned
work by students, substituting where needed if no students assigned ISS.

Head Middle School Baseball Coach for 1% year Team.

August 1999- Present

Social Science Teacher, Apalachicola High School, Apalachicola, FL.,
Franklin County Schools.

Responsible for teaching American History, American History Honors,
American Government, Economics, World History, World Geography, Law
Studies, Sociology, Global Studies, Physical Education, to grades 6-12.

Class 2004 Sponsor. Organized and conducted graduation exercise for
Apalachicola High School.

Student Government Association Sponsor. Organized and conducted
Homecoming activities.

1999-2000

Social Science Teacher

Assistant Varsity Football Coach ,OL,DL
Jr. Varsity Football Coach

Varsity Girls Basketball Coach

Varsity Girls Softball Coach

2000- 2001

Social Science Teacher

Assistant Varsity Football Coach, OL,DL
Jr. Varsity Football Coach

Varsity Girls Basketball Coach

Varsity Boys Baseball Coach

2001- 2002

Social Science Teacher

Assistant Varsity Football Coach, OL,DL
Varsity Boys Baseball Coach

2002-2003

Social Science Teacher

Assistant Varsity Football Coach, OL,DL
Varsity Boys Baseball Coach

2003-2004

Social Science Teacher

Athletic Director, Apalachicola High School
Varsity Girls Basketball Coach




2004-2005
Social Science Teacher
Athletic Director Apalachicola High School

2005-2006

Social Science Teacher

Athletic Director Apalachicola High School
Head Middle School Football Coach

2006-2007

Social Science Teacher

Athletic Director Apalachicola High School
Head Varsity Football Coach

Head Middle School Football Coach

Head Varsity Baseball Coach

2007-2008
Social Science Teacher

2008- 2009

Social Science Teacher -
Athletic Director, Franklin County School
Asst. Football Coach, OL,DL

Head Middle School Boys Basketball Coach
Head Boys Baseball Coach

2009-2010

Dean, High School/Middle School Franklin County
Social Science Teacher

Athletic Director, Franklin County Schools

Radio Commentator- Oyster Radio

Asst. Boys Baseball Coach

2010-2011

Director, Franklin County Alternative School
Head Middle School Football Coach

Asst. Boys Baseball Coach

2011-2012

Director, Franklin County Alternative School
Sports Commentator-Forgotten Coast TV
Head Middle School Baseball Coach

Asst. Boys Baseball Coach

2012-2013

Teacher of Multiple Subjects
Franklin County Academy Instructor
Asst. Boys Baseball Coach

2013-2014

6™ Grade Math Teacher

Assistant Varsity Football Coach OL/DL
Assistant Varsity Baseball Coach

Head Middle School Baseball Coach




2014-2015

FLVS Facilitator

Math (Geometry) Teacher

Assistant Varsity Football Coach, OL/DL
Assistant Varsity Softball Coach
Elemntary Dean Of Students

2015-2016

Social Science Teacher High School

Assistant Varsity Football Coach OL, DL, DC
Assistant Varsity Sofiball Coach

Graduate PAEC SAIL ACADEMY COHORT II




CERTIFICATE or COMPLETION
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State of Florida Department of Education

Professional Educator's Certificate
This Certifies That |

MICHAEL TODD

Has satisfactorily completed all requirements of Florida Statutes and
- Slate Board of Education Rules for the coverages or endorsements listed below:

DRIVER EDUCATION ENDORSEMENT
EDUCATIONAL LEADERSHIP (ALL LEVELS)
MIDDLE GRADES INTEGRATED CURRICULUM (GRADES 5 - 9)
PHYSICAL EDUCATION (GRADES K - 12) -
SOCIAL SCIENCE (GRADES 6 - 12)

July 01, 2016 - June 30, 2021

Department of Education Number 807069

BRIAN DASSLER
DEPUTY CHANCELLOR FOR EDUCATOR QUALITY
102399150 th :

PAM STEWART ;
COMMISSIONER OF EDUCATION

Issued May 02, 2016
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Florida Educational Leadership Examination
SCORE REPORT

MICHAEL D TODD
PO BOX 37
APALACHICOLA, FL 32329

Score Report Date: November 5, 2014

[y

This barcode contains unique examinee information (including Pass/Fail
status). Any attempt to manipulate this barcode and/or the contents of the
score report will result in distortion of the barcode and/or mismatch of data.

As of January 1, 2009, passing any of the FELE subtests requires a scale score of 200 or higher. j

Current Test Administration Results

Test Status Date

FELE Subtest 3: Systems Leadership Pass October 11, 2014
Cumulative Results* as of November 5, 2014

Test Status Date

FELE Subtest 1: Leadership for Student Learning Pass October 11, 2014

FELE Subtest 2: Organizational Development Pass October 11, 2014

FELE Subtest 3: Systems Leadership : Pass October 11, 2014

“Includes for each FELE subtest your passing status or, for subtests not
reporting date.

yet passed, the highest scale score achieved as of the score

Note that passing scores have been automatically submitted to the Department of Education’s
Bureau of Educator Certification.

SEE NEXT PAGE FOR IMPORTANT INFORMATION




FRANKLIN COUNTY SCHOOL DISTRICT
REQUEST TO HIRE

APPLICANT INFORMATION

APPLICANT NAME: Clatto Noelle T

LAST FIRST M.L
JOB TITLE: Teacher - English/Language Arts

Instructional D Non-Instructional
I:I New Position Replacement
Salary L__| Hourly

Full-Time |:| Part-Time

Start Date: 10/04/2016 Placement Le\.lreI:_I,MB 15 Starting Salary: $ 45,164
ALL NEW HIRES WILL START AT STEP 0 PENDING VERIFICATION OF EXPERIENCE

Comments:

Ms. Clatto is an experienced AP and Dual Enroliment English Teacher. She will be filling an immediate vacancy.
Board policy 1130 allows for the Superintendent to approve her employment at the same school as her husband
on the grounds that it is to the advantage to the district. She will be evaluated by Assistant Principal Jill Rudd.

SUPERVISOR SIGNATURE:
DATE
RECOMMENDED:
FINANCE DIRECTOR DATE
RECOMMENDED%@{U @ : \Q.M Yz [1le
! HUMAN RESOURCE DIRECTOR DATE
RECOMMENDED:
SUPERINTENDENT DATE

Pre-Employment Procedures: All new employees MUST satisfactorily complete and submit all personnel and payroli
requirements, which specifically include the following:

» Verification of Eligibility
> Fingerprinting & Background Screening
» Drug Screening

Form: Request to Hire-2015-16
Revised-02/12/16
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Growin g Together,
Learning for Life

Marquette High School Dr. Daniel P. Ramsey
2351 Clarkson Road Assistant Principal
Chesterfield, MO 63017

Phone: 636-891-6000
ramseydan@rsdmo.org

9/9/2016
RE: Ms. Noelle T: Clatto

Dear Sir or Madam:

I have been a principal for 1] years in two very high performing school districts in Missouri. In all my years, Ms.
Clatto has been the most effective and most versatile teacher I have ever worked with. She could effectively build
relationships and taught all students bipes every day. For years, part of her day she was helping students earn Some
of the highest Advanced Placement Scores in school history. Many years, the rest of her days were spent working with
students who were Significantly behind in reading. Literally, every student she worked with showed impressive
growth. In one of our many conversations, I asked her why she believed in demanding so much of her students and

lessons she presents. Her can-do attitude and energy is Inspiring to her students and colleagues. She is also one of
those very rare people who can reach the students and teachers that so many others struggle with. Simply put, the
woman is AMAZING and you would be q Jool ta not hire her.

In addition to being an amazing teacher and mentor to Students, during her time ar Marquette, she was highly

did an amazing job Pplanning the prom and other school-wide events year afier year.

Overall Noelle is a very caring, conscientious, dedicated, exemplary citizen and educational leader, who truly puts
students above herself without exception. I consider her a friend, a passionate educator who always does what is best
Jor kids, and a trusted advisor. Accordingly, I am pleased to recommend her, and urge you to give her every
consideration.

Please call with any questions you may have.

Sincerely,

\‘&&M\

Dan Ramsey, Ed.D.,
Principal, Class of 2019




NSU University School

NOVA SOUTHEASTERN UNIVERSITY
Middle School

Recognized Schaot of Excellence

March 11, 2016

Dear Sir or Madam:

Please accept this letter of recommendation on behalf of Ms. Noelle Clatto, a teaching applicant
for a position within your school district. Ms. Clatto and have been acquainted for
approximately one year. During this time I served as her supervisor at NSU University Middle
School in Fort Lauderdale, Florida. I feel qualified to provide you with an appraisal of Ms.
Clatto’s outstanding teaching abilities.

NSU University Middle School is a private (non-independent) school of approximately 436
students. Ms. Clatto, having taught for 16 years in a large Midwest public high school, was met
with the challenge of re-creating an 8% Honors English curriculum while at the same time
providing rigorous yet personalized instruction to her students, During her first semester at
University School, I witnessed Ms. Clatto teach lessons that allowed the students to develop and
practice their reading, analytical, writing, and public speaking skills. Because Ms. Clatto
understands the expectations of high school, she focused on making sure the students continued
to improve their writing maturity, their in-depth reading analysis, and their ability to synthesize
and connect a variety of texts to themselves and the world at large. From teaching the students
the latest media presentation techniques to utilizing round-table discussions and “fishbowl”
lessons, Ms. Clatto diversified her lessons and consistently made sure the students were
generating creative yet meaningful assignments in a student-centered, supportive learning
environment. As the year progressed, Ms. Clatto continued to integrate accelerated lessons
which included poetry and Shakespeare analysis as well as SAT/ACT preparation. At all times,
Ms. Clatto held her students to high expectations and she accommodated individual learning
styles to ensure that all students succeeded.

During her short time at University, Ms. Clatto became highly respected by her peers. She
participated in professional development meetings and workshops, both with the 6-12 English
Department and within the Middle school community. She judged our Upper School’s Poetry
QOut Loud Contest, helped improve the middle school Summer Reading program, provided input
and helped pilot new digital textbooks and accompanying reading lists, and worked with the
English department in creating a revised grammar program. As a new teacher (to the school),
Ms. Clatto collaborates with her mentor(s) and other new teachers to provide assistance and
support regarding all facets of the University School’s highly unique culture and expectations.
Ms. Clatto is a team player who is always willing to share her work and experiences with her
colleagues.

3375 SW 75th Avenue » Dauer Building * Fort Lauderdale, Florida 33314-1400
(954} 262-4444 » Fax: (954) 262-3860 » Weh site: uschool nova.eduy,
NEU University School is accredited by the Southern Association of Colleges and Schaols, Florida Council of fndependent Scheols, and rhe Florida Kindergarren

Council. NSU Unjversity School is a member of the National Assaciation of Independent Schools, the Educational Records Bureau, the College Entrance Fxamination
Board, the National Association for College Admission Counseling, the National Assaciation of Laboratory Schaals, and the AmericarCamping Association,




Ms. Clatto maintains consistent contact with her students and parents. She posts clear and
detailed daily activities, promptly maintains her online gradebook, and communicates to the

_ Robyn Kaiyal Ph.D

Middle School Director
NSU University School
Middle School Dauer Building
3375 SW 75% Avenue,
Fort Lauderdale, FL 33314
Tel: 954 262-4482
Fax: 954 262-3860




2 Bureau of Educator Certification
State of Florida 325 West Gaines Street, Room 201
Department of Education Tallzhassee, Florida 32399-9400

Official Statement of Status of Eligibility

Florida DOE Number: 1293699

NOELLE CLATTO Applicant ID Number: ##-##-9984

6757 SW 41ST DR
FORT LAUDERDALE, FIL 33314

Processing Date: November 09, 2015
Expiration Date: November 09, 2018

DO NOT DESTROY. PLEASE RETAIN UNTIL ALL REQUIREMENTS ARE COMPLETE.

This Official Statement of Status of Eligibility outlines requirements for issuance of a Florida Educator’s

Certificate. Florida school district personnel will advise you of any additional requirements for employment in
the school district and compliance with the federal No Child Left Behind Act,

For Florida educator certification purposes, college degrees and credits must be earned at institutions accredited
by an agency recognized by the U.S. Department of Education or approved by the Florida Department of
Education. College level credits recommended by the American Council on Education (ACE) are also acceptable.

YOU ARE ELIGIBLE FOR A FLORIDA EDUCATOR’S CERTIFICATE AS SHOWN BELOW,

PROFESSIONAL CERTIFICATE: For issuance of a Professional Educator’s Certificate valid for five
years covering ENGLISH (GRADES 6 — 12), official documentation of the following requirements must he
submitted to the Bureau of Educator Certification:

+  results of your fingerprint processing from the Florida Department of Law Enforcement and the FBL Your

employer will assist you in completing the fingerprint process. If your application or fingerprint report
reflects a criminal offense or suspension/revocation record, your file will be referred to Professional Practices
Services for further review. Issuance of your certificate will be contingent upon the results of this review.

If you are seeking employment in Florida, your employer will assist you in completing the fingérprint process.
If you do not plan to seek employment in Florida or if you have an immediate need for issuance of your
Professional Certificate, please see the F ingerprint Processing Instructions enclosure.

Please note: If you choose to have your fingerprints processed prior to Florida employment, it may be

necessary to have your fingerprints reprocessed and you may have to pay a second processing fee as a
condition of employment in a Florida public school.

Enclosure: Fingerprint Processing Instructions

Page 1 of 1
Find Certification information online at http://www.fldoe.org/teaching/certification
Contact our office at (US domestic calls) 800-445-6739 or (outside the US) 850-245-5049
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Franklin County School District Instructional

Administrative Offices Non-instructional

85 School Road, Suite One

Eastpoint, Florida 32328 Prospective employers will receive Consideration without

discrimation because of race, creed, color, age, sex,
national origin, handicap or veteran status.

APPLICATION FOR EMPLOYMENT

Last. Name First Middie Date
7 / i : of .

L7~ NN/
P /
E ';.
Rl (
s Positl - ] mail Address
o koubSstks [ A | oo

Are you legally eligible ;dr employment/in the United States? v fg
: Other speci Itraining"or skills (languages, mactheQm:ztionietc.} / L ’ 1
M Bz (Lekliad oy gt s oot r [ /

Certification # State : Any previous employmentdth F(éB? W

Have ycuapplied?c iﬁ Date Z’ZE [M If yes, Years? Position

Supervisor

E SCHOOL <WIE.II\MD LOCA?ON OF SCHoOL COURSE OF STUDY /NUMBER F DID YOU DEGREE OR i
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MEMBERSHIP IN PROFESSIONAL OR CIVIC ORGANIZATIONS
(exclude those which may disclose your race, color, religion, or national origin)

o St Luadys o é;{ [ eots

COMPLETE THIS SECTION IF YOU SERVED IN THE U.S. ARMED FORCES BRANCH OF SERVICE

Describe your duties and any special training. Period of Active Duty(Month & Year)
From To
Rank at Discharge

Date of Final Discharge

<IPA—rF=2

Please attach phota to application for identification purposes — SBE Rule 6A-4.0012(b), F.S, 231.17(1)(f), 231.47 requires fingerprint clearance for
all instructional and substitute teachers; Board action 7-15-1985 requires fingerprint clearance for all employees,




7 iﬂ f M .aSmith <msmith@franklin.k12.fl.us
bed axongle A

etter 6f recommendation for Sunny StultzQ-Dunnaway
message :

Clark <Iclark@franklin.k12.fl.us>

Sun, Dec 28, 2014 at 5:00 PI
; Morna_Smith,<msm.ith@f.ranklin.k12.ﬂ.us>

To whom it may concern:

am writing on behalf of Sunny Dunnaway. | would most proudly like to recommen
ypen at Franklin County School. Sunny has many qualities that would be and hav
Nhile she has been an actively involved parent since her children have been in ou
telpful as a substitute and cheer coach-volunteer.

d her for the Paraprofessional position
e been a tremendous asset to our school.
r school system, she also has been very

hope she will seriously be considered for this paraprofessional position and be given the opportunity to be a true
'EAHAWK! She will be a great addition to our staff!

hank you for your attention and consideration of Sunny for this position.

ynn Clark




B ihd ,r}” " * -Na Smith <msmith@franklin.k12.fl.us
byCoogle . . '

tecommendation for Sunny Stulti-Dunaway from Pém Schaffer

message
llison <allison@hotelsolymar.com.ec> ' Mon, Dec 29, 2014 at 7:04 P}
b 3 msmith@franklin.kfzﬂ.us, pschaffer@franklin.k12.fl.us ‘

(from Pam Pehrson Schaffer—I'm in Ecuador visiting my daughter.)

Ms. Smith,

[ would like to recommend Angela(Sunny) Stultz-Dunaway for the Paraprofessional position at Franklin County School. Sunny
1as worked as a substitute for several years at our school and has always been a wonderfully, positive person at all times with
wr students, As a substitute, she always follows the lesson plans, and adds her creative talents to any art or writing
Issignment. She taught for 3 months last year for Mrs, Jeanne Ford and did an outstanding jo

b. Sunny Volunteers a
remendous amount of her time and talent with the third grades and the cheerleaders. Qur students are fortunate to have 3
reative, positive person like 'Ms. Sunny’.

have been fortunate to work with Sunny for the past 2 years.
highly recommend Sunny for the position. -

incerely,

amela Pehrson Schaffer

ludos cordiales / Sincerely,
lison Séhaffer de Perez

servations and Social Media | Hotel Solymar

1ail: ollison@hofelsolymor.com.ec

B PAGE: | FACEBOOK: | TWITTER: | INSTAGRAM: | LINKEDIN: | GOOGLE +: | FOURSQUARE:




soar and be their best,
Thank you for considering her for this position.
Sincerely,

Leigh Smith




FRANKLIN COUNTY SCHOOL DISTRICT
REQUEST TO HIRE

APPLICANT INFORMATION

APPLICANT NAME: PRINCE DE'LARA D
LAST FIRST M.L
JOB TITLE: PARAPROFESSIONAL

EI Instructional Non-Instructional

l:] New Position Replacement

Salary I:| Hourly
Full-Time |:| Part-Time

Start Date: 09/23/2016 Placement Level: NAACO Starting Salary: $ 16,660
ALL NEW HIRES WILL START AT STEP 0 PENDING VERIFICATION OF EXPERIENCE

Comments:
SUPERVISOR SIGNATURE:
DATE
RECOMMENDED:
FINANCE DIRECTOR DATE
RECOMMENDED: %W [ W
HUMAN RESOURCE DIRECTOR DATE
RECOMMENDED:
SUPERINTENDENT DATE

Pre-Employment Procedures: All new employees MUST satisfactorily complete and submit all personnel and payroll
requirements, which specifically include the following:

» Verification of Eligibility
» Fingerprinting & Background Screening
» Drug Screening

Form: Request to Hire-2015-16
Revised-02/12/16




Franklin County School District Today's Date: 08/09/2016 g_ I
Human Resource Department Position Desired: Sub teaching, Teacher Asst., Girls Basketball Coach, Sofiball Coach, Vole: / % I /
85 School Rd. Eastpoint, FL 32328

850-670-2810 fax: 850-670-8579

Franklin County School District
Application for Employment

PLEASE NOTE: A complete application includes three (3) letters of reference and copies of any certification/licenses. If your application is
incomplete or does not clearly show the experience and/or training required, your application may not be considered. If you have no information
to enter in a section, please write N/A. The Franklin County School District is an Equal Opportunity Employer and a Drug Free Workplace.

Name (Last, First, Ml)

Length of residence in Franklin County Have you ever been bonded? NA
26 years If so, by what company?
Preferred Phone Number ; er Date available to begin work?
[ ASAP
Are you over the age of 18 and legally eligible for List all relatives or friends that work for FCSB
employment in the United States? ___ Yes __ No N/A
Have you been convicted of a crime in the past 10 years? If Have you ever been employed with the FCSB? No
so please describe (attach on a separate sheet of paper) Position No Supervisor _No
If you hold a teaching certification please indicate below Areyou retired? . _Yes _ _No
Certificate # State If yes, date retired: NA
Are you claiming Veteran’s Preference? ___ Yes Mo No. If yes, attach a DD214 or comparable discharge, separation or current reserve

documentation that indicates the character of service as honorable.
List all skills or trainings obtained that are related to position desired
Field of experience (over a hundred plus observation hrs.),Volunteer Summer Basketball Coach 2016, College Basketball, Softball, Volleyball Manager (concordia),

List professional memberships, committee work, community and church activities, etc.

Concordia Spiritual Life Member, Women Center Member, Volunteer Basketball Coach 2016.

Name of School or Institution Course of Study Degree or Diploma Date Received

Frankiin County High Sch Diploma 2108

(‘,C‘Oo”r?gc%rdia College Alabamg Elementary Education AA Degree 2010

Special

Other

*All Teachers and Substitute Teachers must supply official transcripts to verify degree BEFORE receiving payment for years of college

e

Answer the following questions in your own handwriting and submit on a separate sheet of paper

e What elements do you perceive as fundamental to the educational process?
e  What are your opinions as it relates to classroom behavior?
List any extra-curricular/supplemental experience or training that you have

All information contained in the application is public record subject to disclosure under the provisions of Florida Statues, Section 119.07, except
as may be specifically excluded by this statute. Employment of personnel in Franklin County School District is in compliance with Federal and
State Laws regarding nondiscrimination and preference. Any person who believes he/she may need reasonable accommodations during the
application or interview process should notify the Human Resource Department @ 850-670-2810 extension 4128.




=

Describe all work experience in detail, beginning with your current or most recent job. Include military service (indicate rank), internships and job-related volunteer work, if applicable.
Indicate number of employees supervised. Use a separate block to describe each position or gap in employment. If needed, attach additional sheets, using the same format as on the
application. All information in this section must be completed. Resumes may be attached to provide additional information. All former employers/supervisors may be contacted.

From | To Employer Supervisor Address Position Hours/ Reason For Leaving
Week

2012{2016 Ms. Leigh Water Street housekeeper income

2010(2010 Mrs. Prickett Eastpoint Inspector 20 school

2005 |2005|Val Webb, Betty Webb 5th Street (Armory) | Student Worker | 20 school

2004 | 2004 Betty Webb 6th Street (Community Center)| Student Worker | 20 school

SUBSTANCE ABUSE AND FINGERPRINT POLICY
To prevent hiring individuals who use illegal drugs or individuals whose use of legal drugs or alcohol indicates a potential for impaired or unsafe job performance, the Franklin County School
Board reguires pre-employment screening examinations. By signing below it is understood that the Board is released from liability, Initial positive drug/alcohol results will require a
Confirmation Test. If the Confirmation Test supports initial positive findings, these findings will be reviewed with the applicant and employment will be denied.
Employment is contingent until all results being received and reviewed by Human Resources.

Persons who are to be recommended for employment and applicants who wish to substitute in a teaching, school food service, transportation, or custodial position are required to comply
with the following:

1) Complete an application, indicating the position desired, (teachers must include subject area), attach three (3) letters of reference, provide documentation of education in the form
of transcripts or certification to the Human Resources Department.

2) Schedule to have your fingerprints processed at the District Office by the Automated Fingerprint-based System. Thereis a nonrefundable fee of $52.75, payable in advance with
either Visa/Mastercard or money order made payable to Cogent Systems. You may register online and make payment by internet: http://www.cogentid.com or by calling 1-866-
365-6767.

3) Present the Human Resources Department with $35.00 (must be exact) or a money order made out to the Franklin County District Office for a drug screen form. You must present
this form to any Quest Diagnostics Lab; test results will be forwarded to the HR Department.

The information provided in this application for employment is true, correct and complete. If employed, any misstatement or omission of fact on the application may result in my dismissal. |
understand that acceptance of an offer of employment does not create a contractual obligation upon the employer to continue to employ me in the future. If you decide to engage an investigative
consumer reporting agency to report on my credit and personal history, | authorize you to do so. If a report is obtained you must provide, at my request the name and address of the agency so | may
obtain from them the nature and substance of the information contained in the report.

| UNDERSTAND THAT SHOULD | FAIL THE PRE-EMPLOYMENT SCREENING OR BACKGROUND CHECK, 1 WILL NOT BE APPROVED FOR EMPLOYMENT IN THE DISTRICT.
Deiara Prince 08/09/2016

PRINTED NAME OF APPLICANT SIGNATURE OF APPLICANT DATE




DE’IARA PRINCE

deiaraprince@yahoo.com

EXPERIENCE

06/2012 to 07/2016 Housekeeper

Waterstreet Hotel- Aplachicola, Fl

06/2010 to 11/2010 Inspector

Resort Vacation- St. George Island, Fl

06/2005 to 08/2005 Student Worker

City of Apalachicola- Apalachicola, Fl

Summer Program Job with great experience engaging with the children.
06/2004 to 08/2004 Student Worker

City of Apalachicola-

Experienced a great impact with interacting with the children.

Additional experience- Over hundred plus field of experience (observation) hours.

EDUCATION
Concordia College Alabama- Elementary Education Bachelor of Science (2008-present)
Concordia College Alabama- Associates of Arts (2008-2010)

Franklin County High School- Diploma Eastpoint, Fl, USA

ACCOMPLISHMENTS
Served as a member in the Women Center at Concordia College Alabama.
Coached a summer league basketball team ( The Worriors) in 2016.

Graduated High School with a diploma.




Served as a Spiritual Life member at Concordia College Alabama.
HIGHLIGHTS

e College level basketball

e College level softball ( Experienced Nationals in Akron Ohio 2014)
e Basketball MVP award (2008)

e Miss Green & Gold (CONCORDIA)

e The first Miss FCHS

e Volleyball Mananger (CONCORDIA)

e Calm under pressure

e (Critical thinker

e Flexible and adaptive

e Personable and friendly

e Team building

e Fast learner

e Responsible

e Team Captain for Basketball and Volley

Summary

Good people skills and effective at a learning environment for all students. Server over a
hundred plus field of experience at Concordia College Alabama. Mature and dedicated
who adapts to new situations and technologies with ease. The drive to get students
excited about learning.




Thursday, August 18, 2016
To whom it may concern,

I confirm that I have known De’lara Prince for twenty years. I have known her to be an
outstanding person and student from grade school to college. I had the opportunity to work with
her this summer as she was a volunteer coach in my youth basketball Ieague; She was very
intuitive, attentive, and treated every child with respect. The children respected her and
responded well to instructions. At all times I found her to be reliable, hardworking, and honest.

I recommend that she would be an asset to your school.
Sincerely,

Mackenzie Williams

Varsity Basketball Coach at Franklin County Schools

PE Teacher at ABC School




Franklin County Schools
Ms. K. Peddie

Director of Human Services.
85 School Road

Eastpoint, FL 32328

Ms. Peddie:

| was asked to send a recommendation for Ms. Delara Prince. | have known Ms. Prince sent she
was in middle school. She was a member of the basketball team that | coached.

Ms. Prince has always been a hard worker, on the court and off. She is focused and is not
intimidated by hard w3ork. She in one who takes the initiative when work needs to be done.

Delara is a stable young lady and works hard become the person she is. She .

| am pleased to recommend her for the coaching staff and substitute treacher at FCS. If you
need more information or a verbal confirmation, please contact me at (850) 370-0365.

Sincere,

Angeline Stanley,
ESE Instructor




August 22, 2016

To whom it may concern:

I am pleased to write a letter of recommendation for De’Tara Prince. I highly recommend Ms,
Prince for employment in our school, as well as our Middle School Volleyball Coach pos.

I have known Ms. Prince for over ten years and have seen her persevere through any obstacle to
achieve her goals. We went to high school together, and also played on the same volleyball
team. She became a mother at a young age and still managed to not only finish high school, but
go on to attend Concordia College. While there, she played basketball and softball and was the
volleyball manager. She was also involved in the community by being a part of the Alabama
Womens’ Center and the Spiritual Life Team.

Ms. Prince has strong ties into the community of Franklin County and I think she would be an
asset to our school system and a great role model for our students. She was even our very first
Miss Seahawk! If you have any further questions with regard to her background or
qualifications, please do not hesitate to contact me.

Tara Klink

Science Teacher

Head Volleyball Coach
Franklin County Schools
tklink@franklin.k12.fl.us
(850) 670-2800 ext. 2001
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E VERYONE

Administrative Offices

FRANKLIN COUNTY DISTRICT SCHOOLS Tooerue

85 School Road Suite 1 A

Eastpoint FL 32328 4 CHIEVES
. ' (850) 670-2810-Phone (850) 670-8579Fax = M

ina M MarRs Sl

Superintendent
MEMORANDUM

TO: Nina Marks, Superintendent

FROM: Karen Peddie, Director of Human Resources\/'Kp

DATE: September 23, 2016

The district ESOL student population continues to rise. In order to meet state and federal requirements and to
meet the needs of individual students it is necessary to provide support services. It is my recommendation that
the Board approve the addition of a paraprofessional position and hire Ms. Julianna Ritz to provide these
services. She holds a current teaching certificate and is bi-lingual in German, Hungarian, Spanish, and
Russian.

The district should expect minimal financial impact from this additional position because ESOL students
generate higher FTE and it is anticipated that the position will be fully funded.

District | District 2 District 3 District 4 District 5
George Thompson Pam Marshall Teresa Ann Martin Stacy Kirvin Pam Shiver
Vice Chair Chair

An Equal Opportunity Employer
www.franklincountyschool.org




FRANKLIN COUNTY SCHOOL DISTRICT
REQUEST TO HIRE

APPLICANT INFORMATION

APPLICANT NAME: Ritz Julianna M
LAST FIRST ML

JOB TITLE: Paraprofessional

D Instructional Non-Instructional
New Position D Replacement
Salary D Hourly

Full-Time D Part-Time

Start Date: 10/04/2016 Placement Level: NABOO Starting Salary: $ 17,237
ALL NEW HIRES WILL START AT STEP 0 PENDING VERIFICATION OF EXPERIENCE

Comments:
SUPERVISOR SIGNATURE:
DATE
RECOMMENDED:
FINANCE DIRECTOR DATE
RECOMMENDED: é? \a/w{u @ Q@Q cﬁw yi / 21//6
/ HUMAN RESOURCE DIRECTOR DATE
RECOMMENDED:
SUPERINTENDENT DATE

Pre-Employment Procedures: All new employees MUST satisfactorily complete and submit all personnel and payroli
requirements, which specifically include the following:

» Verification of Eligibility
» Fingerprinting & Background Screening
» Drug Screening

Form: Request to Hire-2015-16
Revised-02/12/16




L

Franklin County School District Today’s Date:

Human Resource Department Position Desired: QUD\ %P@S%i o VL[LO
85 School Rd. Eastpoint, FL 32328 =
850-670-2810 fax: 850-670-8579

Franklin County School District
Application for Employment
PLEASE NOTE: A complete application includes three (3) letters of reference and copies of any certification/licenses. If your application is

incomplete or daes not clearly show the experience andy/or training required, your application may not be considered. If you have no infarmation
to enter in a section, please write N/A. The Franklin County School District is an Equal Opportunity Employer and a Drug Free Workplace.

N'.ar;é- (nl.'a.‘st,...First‘,:Ml.}_R |ﬁ‘ jfu \(ayh vta

Length of residence in Franklin County /L}_ y s Have you ever been bonded? Y
/1 If so, by what company?
Alternative Phone Number o/VE’- Date available to begin work?
N MM EOIATEL Y
Are you over the age of 18 and !egailWie for List all relatives or friends that work for RCSB ) _
empioyment in the United States? Yes No LM;@ C-‘Mﬂ‘b"ﬂrlﬂf Mike Tbg"i s efe.
Have you been convicted of a crime in the past 10 years? If Have you ever been&rgjlogd \gith the FCSB? Folgorn, Ded &, JoRES
so please describe (attach on a separate sheet of paper) positiont(€G I L FUB supervisors Bu .F.FQQ,,TOCU, Sxnled
If you hold a tefaaniggrtifiiation please indi?i,below Are you retired? . _Yes ¥~ No o Laprbe v
Certificate # [ 2% L State . If yes, date retired:
Are you claiming Veteran's Preference? Yes ¥ No. If yes, attach a DD214 or comparable discharge, sepa ration or current reserve
documentation that indicates the character of service as honorable.
List all skills or trainings obtained that are related to position desired &
- Y am P ecd boorf
Teachrs K-G Cert. Languages- Geyran, Huagar o Ganish. fuss an Fsn
List professional memberships, committee work, community and church activities, etc. Wea Yre
¢horal group. g

(ostaviw designe v(ecuﬁﬂw—gow (D aud vovious schoals,
Name of School or Institution Course of Study‘ Degree or Diploma
e sehool f apest Teackers, | Accgw;ed % —BF [95S =%
G Doy | e Wl K-8 NI | 147S

Date Received

Uiy v Y “Teancc S
seecil CCQ 0k MADIEP peeleratedd s one g

Other

*All Teachers and Substitute Teachers must supply official transcripts to verify degree BEFORE receiving payment for years of college

Answer the following questions in your own handwriting and submit on a separate sheet of paper
"7 o What elements do you perceive as fundamental to the educational process?
e What are your opinions as it relates to classroom behavior?
List any extra-curricular/supplemental experience or training that you have

All information contained in the application is public record subject to disclosure under the provisions of Florida Statues, Section 119.07, except
as may be specifically excluded by this statute. Employment of personnel in Franklin County School District is in compliance with Federal and
State Laws regarding nondiscrirination and preference. Any person who believes he/she may need reasonable accommodations during the
application or interview process should notify the Human Resource Department @ 850-670-2810 extension 4128.




Gt qte of qr[om{a Department of chucatm,z

PROFESSIONAL EDUCATOR' S CERTIFICATE '
QﬁzsCertlﬁesTﬁat '

/ULIANNA RI TZ

Has sausfacton[y completed all regutrements af T[ona[a: Statutes amf
State Board of chucatzon ‘Ku[es for the covemges or emforsements [Lsteaf Ee[ow

ELEMENTARY EDUCATION / (GRADES K - 6)

July 01, 2012 - June 30, 2017

" Department of Education Number 1193362 ; i

Pam Stewart kgl Dr. Tony Bennett
Chancellor, Public Schools g Commissioner of Education

Issued Fébruary 21,2013
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Cooperating Teacher's Statement - Mid-Period Report (Continued)

& Did you give the student an opportunity to teach in one or
more subject fields?
Jefed hos [)1 o.d At OPpP outanadt | 7y
f el t" j\_ ! s IRy j ) ‘

qf. Sliaale Soc. S Feecdie
- :

-
i
A

] > g ¥

P

Py =

[1s 2

What subjecis?

5% Write a short statement giving your reaction to this student
during his teaching. (Activities related to: Preparing to
teach, lesson plans, rapport with pupils, knowledge of sub-
ject, use of resources, voice, pupil reactions, ete.

Juhe  spesds greaX clial ¢ Flva
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Franklin County School District

Today’s Date: g"/i’”/éa
Human Resource Department Position Desired: [Dﬁ,/&,p(\p—,fé;% o

85 School Rd. Eastpoint, FL 32328
850-670-2810 fax: 850-670-8579

Franklin County School District
Application for Employment
PLEASE NOTE: A complete application includes three (3) letters of reference and copies of any certification/licenses. If your application is

incomplete or does not clearly show the experience and/or training required, your application may not be considered. If you have no information
to enter in a section, please write N/A. The Franklin County School District is an Equal Opportunity Employer and a Drug Free Workplace.

PERSONAL INFORMATION

Name (Last, First, Ml) Email

NMepilan  OeCema. EQ Aeer mo fothiE Goal . Com
* City, State, and Zip Code S

Length of resitlence in Franklin County Have you ever been’bonded? !!!!

Neass If so, by what company?
Preferred Phone Number Alternative Phone Number Date available to begin work?
¥-lle-/t

Are you over the age of 18 and legally eligible for List all relatives or friends that work for FCSB

employment in the United States? L~Yes ___ No CruStad ML eader - Nelce

Have you ever been convicted of a crime? Have yéu ever been employed with the FCSB?

If so, please describe (attach on a separate sheet of paper) Position <eabSt. teefe A Shvisor_ Y Tewsn S

If you hold a teaching certification please indicate below Are you retired? _  _Yes _ L No

Certificate # State If yes, date retired:

Are you claiming Veteran’s Preference? ___Yes ___ No. Ifyes, attach a DD214 or comparable discharge, separation or current reserve

documentation that indicates the character of service as honorable.
List all skills or trainings obtained that are related to position desired 2~ T u‘j“'b"' Schesl 7o Foer /&’ec‘u"j;
T Taesht At The NeSt AFter Sched Pregravn s TuBlEd Chi dsen oA
A ine o cSailtieS,  Sup.Siitated K- 4t FCs
List professional meniberships, committee work, community and church activities, etc.

_ 'RECORD OF EDUCATION
N.ame.of S.cr.mol or InstitLﬂltion Course of Study Degree or Diploma . Déte Received
High Schoal o
Ml fen }l—.’jé Jeheai Clerica Diple mea b /ﬁ'?(o

College
Trin Py Baptist Lollege | Elementary Ed. | Bachelor of Scien 5 [reels
Special .

Other

*All Teachers and Substitute Teachers must supply official transcripts to verify degree BEFORE receiving payment for years of college

INSTRUCTIONAL APPLICANTS ONLY

Answer the following questions in your own handwriting and submit on a separate sheet of paper

e What elements do you perceive as fundamental to the educational process?
e  What are your opinions as it relates to classroom behavior?
List any extra-curricular/supplemental experience or training that you have

|

All information contained in the application is public record subject to disclosure under the provisions of Florida Statues, Section 119.07, except
as may be specifically excluded by this statute. Employment of personnel in Franklin County School District is in compliance with Federal and
State Laws regarding nondiscrimination and preference. Any person who believes he/she may need reasonable accommodations during the
application or interview process should notify the Human Resource Department @ 850-670-2810 extension 4128.




DEERMA R. MCMILLAN

3077 Highway 98 East, Carrabelle, I Torida — 850.443.7035 — DeErmaRuthl@gmail.com

EDUCATION

Trinity Baptist College, Jacksonville, Florida
Bachelor of Science, Elementary Education
Grade Point Average: 3.72:4.00; cum laude

PROFESSIONAL EXPERIENCE

Apalachicola Forrest Youth Camp, Sumatra, Florida DECEMBER 2012 — SEPTEMBER 2013

Elementary Education Teacher

Franklin County School District, Carrabelle, Florida

AUGUST 2011 —JUNE 2011

NOVEMBER 2013 — OCTOBER 2013

Elementary Education Teacher — The Nest after School Program, Franklin County, Florida

Florida Department of Health, Carrabelle, Florida DECEMBER 2012 — SEPTEMBER 2013

Accountant I, Franklin County, Florida

East Point Medical Center, East Point Florida, Florida
Scheduler, Receptionist, Leon County, Florida

Florida Department of Health, Tallahassee, Florida
Medical Disability Adjudicator, Leon County, Florida

Kelly Educational Staffing, J acksonville, Florida
Substitute Teacher, Duval County, Florida

Cedar Hills Baptist Christian School, Jacksonville, Florida
First Grade Teacher

Trinity Ministries, Inc., Jacksonville, Florida
Substitute Teacher and Tutor

Homemaker and Pastor’s Wife, Pennsylvania and Florida

Geisinger Medical Center, Danville, Pennsylvania
Medical Insurance Billing Clerk and Collector

JUNE 2011 —DECEMBER 2012

APRIL 2010 —JUNE 2011

OCTOBER 2009 —MARCH 2010

AUGUST 2006 — MAY 2009

AUGUST 2001 —MAY 2003

MAY 1990 — PRESENT

AUGUST 1983 —MAY 1990

PROFESSIONAL AND PERSONAL REFERENCES

More References Available Upon Request

Ms. Judy Pugh 7 Ms. Joy Shiver

Principal Site Director

Cedar Hills Baptist Christian School The Nest Learning Center
4200 Jammes Road 1001 Gray Avenue
Jacksonville, Florida 32210 Carrabelle, Florida 32322

904.772.0872 850.697.2177




Rick Scott H. Frank Farmer, Jr., M.D., Ph.D.
Governor State Surgeon General

May 26, 2011

To Whom It May Concern:

It is my pleasure to recommend to you Mrs. DeErma McMillan. As her supervisor for a little
over a year now, | have had the opportunity to observe many facets of this bright lady.

A particularly outstanding characteristic is her ability to positively interact with individuals
who come from a variety of socioeconomic and racial/ethnic backgrounds. In her position with
our agency, she had to constantly deal with individuals by phone (we do not interact with our
clients face to face as most of them are in south Florida), which I feel is far more difficult given
the inability to visually observes nuances of communication in the client.

Dee, as she is also known, is a remarkably patient and even tempered person. Our clientele
are often confrontational and readily express their frustration at having to deal with a
government entity. Dee handles each situation with grace and is supportive of the caller’s
dignity, helping to facilitate effective communication.

Finally, Dee demonstrates a dedication to each task, to those she works for and those whem
she serves. Her work ethic is impeccable and every action sincere. She is a team player-and
also has the ability to work independently.

She speaks often of her love of teaching children and demonstrates many characteristics
that | believe would serve her well in the school setting. | hope that you will consider her
credentials. If | may provide any additional information, please feel free to call me at (850) 488-
9150 ext. 2044.

Sincerely,

(o A

Catherine Grider
General Operations Manager

Division of Disability Determinations
P.O. Box 6050 e Tallahassee, FL 32314-9924 » (800) 334-7813
For the Hearing Impaired, Florida Relay Services: 711 or 1 (800) 955-8771




Karen Peddie <kpeddie@franklin.k12.fl.us>

Homeless

Shannon Venable <svenable@franklin.k12.fl.us> Tue, Sep 13, 2016 at 2:30 PM
To: Karen Peddie <kpeddie@franklin.k12.fl.us>

I do not have the grant application, but it's normally around $30,000. So, a beginning Para would be $16,157 + $9,292
benefits = $25,449.00.

Sincerely,

Shannon Venable

Director of Financial Services
Franklin County School District
Phone: 850-670-2810 ext. 4105

[Florida has a very broad Public Records Law. All comespondence sent to or from this entity is subject to the Public Records Law of Florida. Email
communication may be subject to public and media disclosure upon request. Under Florida Law, e-mail addresses are public records. If you do not want
your e-mail address released in response to a public-records request, do not send electronic mail to this entity. Instead, contact this office by phone or
in writing.]

~An Equal Opportunity School District~
[Quoted fext hidden]




FRANKLIN COUNTY SCHOOL DISTRICT
REQUEST TO HIRE

APPLICANT INFORMATION

APPLICANT NAME: Davidson Jeremy

LAST FIRST MLI
JOB TITLE: Teacher - Geometry - Part time

Instructional D Non-Instructional

D New Position Replacement
Salary I:I Hourly
D Full-Time Part-Time

Start Date: 09/27/2016 Placement Level: [MBO Starting Salary: $ <l 21,804
ALL NEW HIRES WILL START AT STEP 0 PENDING VERIFICATION OF EXPERIENCE
—_—— s A A > T DFENDING VERIFICATION OF EXPERIENCE

Comments:
SUPERVISOR SIGNATURE:
DATE
RECOMMENDED:
, P FINANCE DIRECTOR DATE
% o / : »
RECOMMENDED: _—/ /7y, /@ 7 2/31/ /L
r HUMAN RESOURCE DIRECTOR DATE
RECOMMENDED:
SUPERINTENDENT DATE

Pre-Employment Procedures: All new employees MUST satisfactorily complete and submit all personnel and payroll
requirements, which specifically include the following:

> Verification of Eligibility
> Fingerprinting & Background Screening
>  Drug Screening

Form: Request to Hire-2015-16
Revised-02/12/16




Franklin County School District Today’s Date:
Human Resource Department

85 School Rd. Eastpoint, FL 32328
850-670-2810 fax: 850-670-8579

Position Desired:

Franklin County School District
Application for Employment

PLEASE NOTE: A complete application includes three (3) letters of reference and copies of any certification/licenses. If your application is
incomplete or does not clearly show the experience and/or training required, your application may not be considered. If you have no information
to enter in a section, please write N/A. The Frankiin County School District is an Equal Opportunity Employer and o Drug Free Workplace.

o

PERSONAL INFORMATION

Name (Last, First, MI)

DAVIDSon, degewwy . P
o " v City_Sta
Length of residence in Franklin County Have you ever been bonded? AO
5 ){%g < If so, by what company?
Alternative Phone Number Date available to begin work?

&

Are you over the age of 18 and legally eligible for List all relatives or friends that work for FCSB

employment in the United States? > Yes No N /A

Have you ever been convicted of a crime? No Have you ever been employed with the FCSB? ND

If s, please describe (attach on a separate sheet of paper) Position Supervisor

If you hold a teaching certification please indicate below Areyouretired? . _Yes _X_No

Certificate # State If yes, date retired:

Are you claiming Veteran’s Preference? Yes “¥_No. If yes, attach a DD214 or comparable discharge, separation or current reserve

documentation that indicates the character of service as honorable.
List all skills or trainings obtained that are related to position desired

HuciBorTon MWD TReane’., \<lemne LSomomeos, PR EFACENCU
List professional memberships, committee work, community and church activities, etc. ) D 2 OFF VOC();,U
/ £==r2

PocksUniimirep Cune, Beanicoin Neros, Vocunreesz, HoMANE SocieT
: 7
RECORD OF EDUCATION

Name of School or Institution Course of Study Degree or Diploma Date Received

High School
wWinrer. Hawen douete peep Dipcoma 1990
College Bactioes in D&

NIERSITY OF Fgeuor-x Free ME’D// Arcnirer! ¢ AQ{:MT@CFUEGD)M |94
Special ' ot _ MASTER < o

NVEeSTASF FLoriod| AkckhTerToRe AR O Tec TUCE Zoos
Other

*All Teachers and Substitute Teachers must supply official transcripts to verify degree BEFORF receiving payment for years of college

INSTRUCTIONAL APPLICANTS ONLY

Answer the following questions in your own handwriting and submit on a separate sheet of paper -
*  What elements do you perceive as fundamental to the educational process? (LEHE ORBJECTIVE S 32 CoAT S

*__ What are your opinions as it relates to classroom behavior Tary C,OM":{STE\\_\C.L\ oF /é-')ﬁ?/wm o PEOCERUAE
List any extra-curricular/supplemental experience or training that you have QAo [2EHAv/io 2 07D oS oAl e

OEYJEZTWES ARE ACkHreveEr.

All information contained in the application is public record subject to disclosure under the provisions of Florida Statues, Section 119.07, except
as may be specifically excluded by this statute. Employment of personnel in Franklin County School District is in compliance with Federal and
State Laws regarding nondiscrimination and preference. Any person who believes he/she may need reasonable accommodations during the
application or interview process should notify the Human Resource Department @ 850-670-2810 extension 4128,




EMPLOYMENT HISTORY

Describe all work experience in detail, beginning with your current or most recent job. Include military service (indicate rank), internships and job-
Indicate number of employees supervised. Use a separate block to describe each position or gap in employment. If needed, a
application. All information in this section must be completed. Resumes may be attached to provide additional information

related volunteer work, if applicable.
ttach additional sheets, using the same format as on the
. All former employers/supervisors may be contacted.

nLERv\.

D

From | To Employer Supervisor Address with phone number Position Hours/ | Reason For Leaving
i ) Week
7 A7 | PAIOESIGIT 2 Py O Bov 86 | P TOCRADHOE "
s | Yo | Gowe SERVICE | emposerd | APMACHIGOU , Fr 32329| N80 Capairs i
w\ e\ HALLIRBO 2T 0 T 30 € YEW ony mﬂu\qm\?w MwWo-ie (RO 8y + |SART BUSINGSS
(2 |\ /15 uw.ovm,@r; Mw@ LG | RAVCKETTS  IEVANSVILE, S\M E203(u |Frerocwégm AND HI0KE TIIE )/
i 17 A LR MG 5T 3 ; 400 ploe CHRKE ST -2 + |MOVED BATC T2
A | TR ._wn.mwsw.ma PRNPAL | Doy 20 5raq— |tont merm=ug| 40" |SrPeve (acoram
nﬂ\ _N\ TIAMLOR Couisvy || Do A G0 Jothrisand Sneysunk RO | Long TEENT SO, ot | BU0 of
O | /10 | therr SCHDOoL TUTTRE Feerry, £ 323Y HoneR S et | 7 Long TEX N
Db ﬁ“ BErret PETERANVECT] Aoeoi 2420 TERIM0 7L PR S OFFCE 777 ITEE (EZoorn:
AL SO ARChTEZTLCE BPerane. mmu Emw«wc_mw 222 | CEAD Pesiquer O LAANG
i |2 e iR prieo) qyl3f | LD B2 E% + | 7AW oFFrE
\ / /6 | KA Pecdrzo e SezmorE ,_1§§_0Mr Bﬁbmh.m* Aloser T nidrtiee 70 | dosen ove 7
SUBSTANCE ABUSE AND FINGERPRINT POLICY E2avormy

To prevent hiring individuals who use illegal drugs or individuals whose use of legal drugs or alcohol indicates a potential for impaired or unsafe job performance, the Franklin County School
Board requires pre-employment screening examinations. By signing below it is understood that the Board is released from lia bility. Initial positive drug/alcohol results will require a
Confirmation Test. If the Confirmation Test supports initial positive findings, these findings will be reviewed with the applicant and employment will be denied.

Employment is contingent until all results being received and reviewed by Human Resources.

Persons who are to be recommended for employment and applicants who wish to substitute in a teaching,

school food service, transportation, or custodial position are required to comply
with the following:

1) Complete an application, indicating the position desired, (teachers must include subject area), attach three (3) letters of reference, provide documentation of education in the form
of transcripts or certification to the Human Resources Department.

2)  Schedule to have your fingerprints processed at the District Office by the Automated Fingerprint-based System. There is a nonrefundable fee of $52.75, payable in advance with
either Visa/Mastercard or money order made payable to Cogent Systems. You may register online and make payment by internet: http://www.cogentid.com or by calling 1-866-
365-6767.

3) Present the Human Resources Department with $35.00 (must be exact) or a money order made out to the Franklin County District Office for a drug screen form. You must present
this form to any Quest Diagnostics Lab; test results will be forwarded to the HR Department.

The information provided in this application for employment is true, correct and complete. If employed, any misstatement or omission of fact on the application may result in my dismissal.
understand that acceptance of an offer of employment does not create a contractual obligation upon the employer to continue to employ me in the future.

consumer reporting agency to report on my credit and personal history, | authorize you to do so. If a report is obtained you must provide, at my request the name and address of the agency so
obtain from them the nature and substance of the information contained in the report.

| UNDERSTAND THAT SHOULD | FAIL THE PRE-EMPLOYMENT SCREENING OR BACKGROUND CHECK, | WILL NOT BE APPROVED FOR EMPLOYMENT IN THE DISTRICT,

C@m@&& _@\»\\B@:\ . %ﬁ\\ VAR AIRA P

PRINTED 2>\_<_m OF APPLICANT \mﬁZb._.Cmm OF APPLICANT DATE

If you decide to engage an investigative

| may




September 21, 2016

To whom it may concern,

It has been two years since | have known Jeremy, as both, a close friend and fellow committee
member for a local non-profit organization. | was first introduced to Jeremy when | joined a local Ducks
Unlimited chapter for Franklin County. | am writing this reference letter with regard to his application
for a teaching position with the Franklin County School System.

Jeremy is professional, disciplined and punctual. His dedication to our non-profit organization
we have started, constantly helping our committee to work efficiently under nerve-wracking deadlines
and underfunded conditions speaks volumes about his hard work, determination and composed
demeanor. During our Ducks Unlimited fundraiser project, he worked as a project leader and
demonstrated excellent leadership skills and morale.

I would also like to add that, Jeremy is a compassionate human being with praiseworthy
perseverance and ambition. | believe that he is a deserving candidate for the teaching position and
would prove to be an indispensable asset for the school system. | thereby, strongly recommend Jeremy
for the aforementioned post.

Sincerely,

Canir Q. Oown

Carrie Anne Jones
Treasurer- Apalachicola Valley Ducks Unlimited
carriea724@gmail.com




September 21, 2016

To Whom It May Concern,

I have had the privilege of knowing Jeremy Davidson for the past eight years, during that time |
worked with him at Taylor County High School as a math instructor. While Mr. Davidson was employed
as a teacher at Taylor County High, he and | taught some of the same courses and collabarated together
on instruction, lesson plans, etc. Mr. Davidson always conducted himself very professionally with other
staff members and the students. | feel that he made a positive impact on the students he came into
contact with here at Taylor County and with his experience in Architecture that was a bonus in the area
of Geometry that he could expose students to with “real world” examples that he has actually
encountered that others like myself have not. | believe that Mr. Davidson will be an asset and
recommend him for your teaching position.

Sincerely,
Donna Tuttle
Math Instructor

Taylor County High




February 16, 2009

To whom it may concern,

Jeremy Davidson was employed with ka from January 7, 2008 through January 26,
2009. Jeremy was hired for employment in our Tampa Florida office, and under my
supervision.

Jeremy was a positive addition to our team and office. He is professional and
personable, and works with a high level of intensity with an aim of continued self-
improvement. Jeremy contributed to the office’s needs by providing team management
and design leadership, primarily on a large mixed-use project in Maryland. Jeremy
confidently stepped into the leadership shoes for the project, and contributed greatly in
the design development and construction document phases of an important and
complex project. Jeremy was also involved in two open-air centers in Mexico, and
various office charettes and presentations. Additionally during his employment with
ka, Jeremy contributed willingly in establishing numerous vendor contacts and
managing our materials library.

Jeremy is very conversational, shows attention to detail, and has a passion lo manage,
all bringing beneficial insight to our team.

It would be a pleasure to speak on Jeremy's behalf.

Sincerely,




February 17, 2009

To Whom it May Concern:

It is my pleasure to write this letter of recommendation on behalf of Jeremy Davidson. | have known and worked
with Jeremy since January 2008 when he joined ka Architecture as a member of our ka Tampa Office.

As a Senior Project Associate, Jeremy was the leader of the ka Tampa design team that was responsible for the
design of Woodmore Towne Centre in Glenarden, Maryland.

Under Jeremy's leadership and participation in the design process, the design was completed within a limited time
schedule. Presentation drawings and materials were created, assembled and presented to the client by Jeremy.
Subsequent to the client’s approval of the design, the Prince George’s County Design Review Board approved the
design for the project. This was a major accomplishment in a short period of time, and kept the project moving
quickly ahead and on schedule.

In addition to the Woodmore Towne Centre architectural design, Jeremy was also responsible for the completion of
the Tenant Criteria Manual for Woodmore Towne Centre, which included the incorporation of the architectural
designs and design standards for the tenants.

Jeremy is a true team player with an infectious positive can-do approach to his work. He inspires those who work
with him, to achieve a high level of architectural design, while at the same time giving careful consideration to the
methods and materials of construction that will be employed to achieve those designs.

| am confident that you will be very pleased to have Jeremy as a member of your team. His talent leadership and
communication abilities will be a true asset to any firm that he is a part off. Please give him consideration if you
have the opportunity. Please do not hesitate to contact me at 216-830-1586 or arichner@kainc.com.

Very truly yours,

OfM nor -

Albert L. Richner, AIA
Studio Leader — Architect

¢ HRFile
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February 16, 2009
To Whom It May Concern:

As a Senior Project Architect at ka, Inc., | have worked directly with Jeremy Davidson for the past eight months on
the preparation of Design and Construction Documents for a large open-air lifestyle center project in Glenarden,
Maryland. Based on this experience, | recommend Jeremy to your organization if the opportunity exists.

On a project level, Jeremy worked with me on a variety of tasks and preparation of both design and construction
drawings for the Woodmore Towne Centre. Most importantly, as Jeremy worked in Tampa, Florida, he was a key
liaison in the communication between our two offices. He was a constant source for sharing information, especially
in keeping the other team members in his location up to date.

Jeremy was involved in this project prior to my joining the team and he was instrumental in taking the project
through the early design phases. He helped with preparing what became the milestone Design Development
presentation to the Owner that ultimately led to the production of traditional Construction Documents. His ability
to carry and translate design intent into the technical portion was critical to the success of our team. Specifically,
Jeremy played a large role in making the miaterial, finish and color selections and getting that information into the
documents. ;

Additionally, Jeremy helped author a significant portion of the Tenant Criteria Manual and worked regularly with
the Owner to revise as necessary given the ever-changing leasing requirements and as the building design evolved
and became more detailed. Also, he prepared and coordinated many of the presentation drawings required to gain
approval of the entitlement process through the governing authorities.

On a firm level, Jeremy truly was a leader within our Tampa office. From the times | visited that location to work
directly with the team there, it was obvious that others sought his opinion and direction. He tried very hard to keep
an open link to those back in Cleveland.

The primary reason | recommend Jeremy Davidson is his willingness to communicate well and take on leadership.
He is truly willing to take on nearly any task or combination thereof with a smile and good attitude in an effort to
achieve success. Jeremy would be a valuable addition to any organization fortunate to include him on their team.

If you have guestions please feel free to contact me at (216) 830-1585 or by email at tbrandt@kainc.com.

Very truly yours,
ka architecture

ﬂ:jf_x; ;‘ﬁ-m—i_j_f_;/&

Todd A. Brandt, NCARB, AlA, CSl, CDT, ICC
Senior Project Architect/Assistant Director of Technical Documents

¢:  HR File
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