




Position: 

Employee: 

METROPOLITAN SCHOOL DISTRICT 

of 

BOONE TOWNSHIP 
307 South Main Street• Hebron, IN 46341 

Phone: 219-996-4771 • Fax: 219-996-5777 

Website: www.hebron chool .kl2.in.u 

Mission St(lfement: 

The mission of the MSD of Boone Township is to educate 
and prepare today 's students for tomorrow's challenges. 

ADMINISTRATIVE 

MEMO OF AGREEMENT 

Principal, Hebron Elementary 

Timothy Prikkel 

Total contract days per year: 230 

Contract begins July 1� 2022, and _expires June 301 2024. • rted with work year defined as 220
work days plus 10 paid holid�ys equals 23(1) days. 

Administrator Benefit Package: 

1. Full mediCal, dent I and vision i"ilsurcmce with the Cor-pgration carrier with the premium paid at 100%
less one ($1.00)f!·er y:ear-, per b,enefit by the Sizhool Board.

2. Life lnsur�nce-, s1;oo,ooo rpolic: with ti:ie Sthbol Board paying the premium except for one ($1.00)
which is to be paid by1he admtnistrator.

3. Long term disability fhs.urartcewith the Corporation carrier with the School Board paying the premium
except fo,r one ($1.00) which is to be paid by the administrator.

4. School Board shall contribute an amount equal to 1% of base salary annually to Corporation provider
401A.

5. Three (3) personal days per full contract year which if not used will convert to accumulate as sick days.
6. Ten (10) sick days per full contract year, accumulative to maximum of one hundred eighty three (183)

days.· Sick days are n_ot compensable upon separation.
7. Ten (lb) �aid holidays per contract year.
8. Teachers' Retirement Fund contribution (TRF) to be paid by the School Corporation.

�-Administrator Superintendent 

Date 

#YouBelo11JvitHebron 
WHERE STUDENTS SOAR 





Position: 

Employee: 

METROPOLITAN SCHOOL DISTRICT 

of 

BOONE TOWNSHIP 
307 South Main Street • Hebron, IN 46341 

Phone: 219-996-4771 • Fax: 219-996-5777 

Website: www.hebrouschools.kl2.in.us 

Mission Statement: 

The mission of the MSD of Boone Township is to educate 
and prepare today's students for tomorrow's challenges. 

ADMINISTRATIVE 

MEMO OF AGREEMENT 

Principal, Hebron Middle School 

Matthew Beahm 

Total contract days per year: 230 

Contract begins July 1, 2021, and expires June 30, 2023. Contract will be stated with work year defined 
as 220 work days plus 10 paid holidays equals 230 days. 

Administrator Benefit Package: 

1. Full medical, dental and vision i,nsurance with the Corporation carrier with the premiums paid
at 100% less one ($1.00) per year by the School Board. 

2. Life insurance, $100,000 policy with the School Board paying the premium except for one
($1.00) which is to be paid by the administrator.

3. Long term disability insurance with the Corporation carrier with the School Board paying the
premium except for one {$1.00) which is to be paid by the administrator.

4. School Board shall contribute an amount equal to 1% of base salary annually to Corporation
provider 401A.

5. Three (3) personal days per full contract year which if not used will convert to accumulate as sick
days.

6. Ten (10) sick days per full contract year, accumulative to maximum of one hundred eighty three
(183) days. Sick days are not compensable upon separation.

7. Ten (10) paid holidays per contract year
8. Teachers' Retirement Fund contribution (TRF) to be paid by the School Corporation.

1:dministrator Superintendent 

Date 
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Position: 

Employee: 

METROPOLITAN SCHOOL DISTRICT 

of 

BOONE TOWNSHIP 
307 South Main Street• Hebron, IN 46341

Phone: 219-996-4771 • Fax: 219-996-5777

Website: www.hebronschools.kl2.in.us 

Mission Statement: 

The mission of1he MSD of Boone Township is 10 educate 
and prepare today's swdenLS for tomonow 's challenges. 

ADMINISTRATIVE 

MEMO OF AGREEMENT 

Principal, Hebron High School 

Aaron Owney 

Total contract days per year: 230 

Contract begins July 1, 2021, and expires June 30, 2023. Contract will be stated with work year defined 

as 220 work days plus 10 paid holidays equals 230 days. 

Administrator Benefit Package: 

1. Full medical, dental and vision insurance with the Corporation carrier with the premiums paid

at 100% less one ($1.00) per year by the School Board.
2. Life insurance, $100,000 policy with the School Board paying the premium except for one

($1.OO) which is to be paid by t�e administrator.

3. Long term disability insurance with the Corporation carrier with the School Board paying the

premium except for one ($1.00) which is to be paid by the administrator.

4. School Board shall contribute an amount equal to 1% of base salary annually to Corporation

provider 4O1A.

5. Three (3) personal days per full contract year which if not used will convert to accumulate as sick
days.

6. Ten (10) sick days per full contract year, accumulative to maximum of one hundred eighty three

(183) days. Sick days are not compensable upon separation.

7. Ten (10) paid holidays per contract year

8. Teachers' Retirement Fund contribution (TRF) to be paid by the School Corporation.

A-�
� Administrator Superintendent 

Date 
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