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POLICY

SUBJECT: RELEASED TIME OF STUDENTS

Written requests from the parent/guardian for the release of students will be honored at the
discretion of the Building Principal. The appropriate time and reason for absence shall be recorded on
the attendance record, using the procedures mandated by the state.

The Building Principal shall assume this responsibility or shall designate an individual to review
and approve all requests.

Dismissed-Time Employment
The Board of Education hereby empowers the Principal to dismiss from regular attendance those
students who are duly qualified for "dismissed-time" employment. Criteria for qualification shall

include the following conditions:

a)  Each student shall be a senior eligible for graduation or enrolled in a full day alternative
program.

b) Each student must maintain attendance for continuing in-school course requirements.
c¢) Each student must maintain passing grades in all in-school courses.

d) Each student must be regularly and gainfully employed for that portion of time he/she is
dismissed from regular attendance.

It shall be the duty of the Principal to validate such employment by obtaining a statement from
the parent or guardian and from each employer that such student is properly and regularly employed.
The Principal shall cause regular reports to be made regarding the attendance and progress of each
student.

The time during which each student may be dismissed shall not exceed one-half (1/2) a day.
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