
Board Operations Committee Meeting
Meeting Date: May 23, 2024

Meeting
Start/EndTime:

4:15pm

Meeting Location: District Office Conference Rooms

Members Present: Michael Hanratty
Stephanie Smith
Brad Berzinski
Kacie Lovas

Other Attendees:

Members Absent:

Our Vision:
A safe and inclusive community of compassionate,
curious and resilient lifelong learners.

Our Mission:
Inspire, curiosity, empower resilience, engage
community.

District Belief Statements:
● We believe that public schools should serve and

engage students, families, staff and the community.
● We believe learning and teaching is maximized in a

safe, respectful and inclusive environment.
● We believe every individual’s diversity and

experience is valued.
● We believe healthy relationships are crucial for the

success of our schools.
● We believe that every student can achieve to the

best of their ability.
● We believe all decisions should be focused on

students and their success.

Core Values:
● Safety: Everyone’s physical and emotional

well-being is a priority.
● Integrity: Everyone does the right thing and makes

positive choices, even if it is difficult.
● Inclusivity: Everyone belongs, is valued and is heard.
● Equity: Everyone has the opportunities, access,

information and support provided in the individual
way they need it.

● Respect: Everyone’s differences are recognized,
acknowledged and celebrated.



Agenda Item: Type: Agenda Item Attachments: Discussion/Action/Notes:

Call to Order Procedural

Review Upcoming
Policies

Briefing/Action 1. 202.1: Student Representative on
School Board (Superintendent)

a. Policy Outline
2. 204: School Board Meeting Minutes

(Superintendent)
a. Policy Outline

3. 205: Open Meetings and Closed
Meetings (Superintendent)

a. Policy Outline
4. 213: School Board Committees

(Superintendent)
a. Policy Outline

5. 506: Student Discipline and Notice
of Suspension (Principals)

a. Policy Outline
6. 507: Corporal Punishment and

Prone Restraint (Principals)
a. Policy Outline

Other 1. Student School Board
Representative Application Review,
and Interview Timeline.

Adjournment Procedural

https://docs.google.com/document/d/1kIO-Qqwx6bIwsMFOdFS7zKB5DPnlXXBk/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1kIO-Qqwx6bIwsMFOdFS7zKB5DPnlXXBk/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1l6ljlKkgEV44B6FR9cjiyz1VGklBEsgfwZBcfpJRlIg/edit?usp=sharing
https://docs.google.com/document/d/1WOZ7ueVARbQLjgmOj7iUtjExff6hAn1z/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1UV_UZMvrL8VS9Fj57ie-_qHnzegdef22HI0cHW8ikQA/edit?usp=sharing
https://docs.google.com/document/d/1RO_rcm0YwAudsXfqmVsTW9u0eaf6F3y2/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1RO_rcm0YwAudsXfqmVsTW9u0eaf6F3y2/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1Vqb_1y6OXi2sfSuNHwUwMpYsdDXBcKBOmtCKfsUcXIU/edit?usp=sharing
https://docs.google.com/document/d/1Eazq0J0y_lCT9P_ZBcHgOI0C4w1t4TJP/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1j-T_erp6YRYNBAGRvGmFNFoyMKTjrCg8qMf1_Tzf5V4/edit?usp=sharing
https://docs.google.com/document/d/1C3lwr09gAw4HS7waLb0EkIAJOMv1wPJ_CF0PRgSD7r8/edit?usp=sharing
https://docs.google.com/document/d/1C3lwr09gAw4HS7waLb0EkIAJOMv1wPJ_CF0PRgSD7r8/edit?usp=sharing
https://docs.google.com/document/d/1kC8XQmKZk3ARsvA0KmUY7fuYWgGkndjF2ZdEejhOZj8/edit?usp=sharing
https://docs.google.com/document/d/1vfhQy-XwtH43Uji_C8yHMVPywY2r_Zuc/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1vfhQy-XwtH43Uji_C8yHMVPywY2r_Zuc/edit?usp=sharing&ouid=100679384892781640668&rtpof=true&sd=true
https://docs.google.com/document/d/1z9r5K_j6EvsSgmyh9DOAj1UX8f-xOjAb6wRk5FjSDHA/edit?usp=sharing

