Notice of Public Hearing on May 28, 2024
0:30 PM
Administration Building - Monroe-Gregg School District
135 S. Chestnut Street
Monrovia, Indiana

On May 28, 2021 at 6:30 p.m., the Board of School Trustees ol the Monroe-Gregg School District
will meet to discuss and hear objections 1o and support lor a proposcd Superintendent contract. A
summary of (he terms of the contract is as follows:

e Superintendent’s Name: Trent Provo

¢ Basc Annual Salary - $130,000.00

e Contract term - July 1, 2021 to June 30, 2027

o A work year of 260 days with annual entitlement of 20 vacation days, and 10 sick lecave
days. Sick leave days accumulate without a maximum of total days. 60 days ol sick leave
days that have been accumulated at Fastern Greene shall be carried over to the
cmployment with Monroce-Gregg School District.

e Personal Days - The superintendent shall have 3 personal days annually.

e The superintendent shall be enttled to paid or unpaid lcave in any circumstance in which
paid or unpaid leave is required by state or lederal law or permitied by Board policy.

e School Corporation scheduled holidays in addition to vacation days.

o Hecalth insurance - The Supermtendent will be eligible to participate in the group health
insurance plan. The corporation shall pay the entire contribution except $1.00 towards the
supcerintendent’s premiums for a single or family medical, vision, dental insurance policy.

o Lifc mnsurance - The corporation shall provide a term life insurance policy for the
supcrintendent with a death benefit of $100,000.00. The corporation pays the entire
contribution except $1.00 towards the Superintendent’s premiums.

¢ Long Term Disability Insurance - The corporation shall provide long-term disability
insurance for the superintendent. The corporation pays the entire contribution except
31.00 towards the superintendent’s premiums.

¢ Retirement - The corporation contributes an amount equal to 3% of the superintendent’s
annual base salary to a matching 103(b).

e T'cacher’s Retirement Fund (TRF) - The corporation pays the superintendent’s statutorily
required "T'RIT contribution which 1s currently 8% ol the superintendent’s base salary.

o  “I'he superintendent is immediately vested as an employee in the Monroe-Gregg School
District severance package.”

o “Other benelits provided to other 12 month administrators of the School Corporation that

arc not inconsistent with the Supermtendent’s contract.”



e “Supcrintendent shall receive all the Leaves and Insurance Benefits identified in the Master
Agreement.”

e Rcimbursements - Cell Phone - The corporation shall pay $50.00 per month towards the
superintendent’s cell phone bill,

o Milcage - The corporation shall reimburse [or milcage incurred lor school business travel
at the current IRS rate.

e Additional Benefits - Car Allowance - The board shall provide the superintendent with a
car allowance ol $5,000.00 annually.

o Moving Expenses - The board will reimburse the superintendent [or documented moving
expenscs up o $2,000.00.

e Conlcrences - The corporation pays all reasonable expenses to attend state and national
conlerences with prior Board approval.

e Clubs/Organizations - The corporation shall pay lor the annual cost of the
superintendent’s membership in the Indiana Association of Public-School Superintendents
and the Indiana Association of School Business Officials.

e Work product ol the Superintendent that 1s prepared n the scope of his employment is
the property of the School Corporation.

o T'he dutics ol the superintendent to be perlormed ave set forth in ajob description lor the
position which is defined by Board policy and will be incorporated into the
Superintendent’s contract. The review of the Superintendent’s job performance shall be
bascd upon the dutics in the job description.

e The Superintendent is required (o direct his [ull time and attention to the business of the
School Corporation and not to outside activitics unless specilically approved by the Board
ol School Trustecs.

e The School Corporation will delend, hold harmless and indemnily the Superintendent in
legal actions mvolving incidents in which the Superintendent was legally acting within the

scope of his employment.

The complete proposed contract ol the Superintendent will be available on the Monroe-Gregg
School District’s website and will be presented at the May 28, 2024 public hearing.  Alter the
hearing the Board of School Trustees will consider the input and then t will consider (he
proposed contract as an agenda item for consideration at the Monroc-Gregg School District’s
public board mecting on Junc 4, 2024 at 6:30 p.m.

Steven L. Harris, Attorney for
Monroc-Gregg School District

(Please publish one time on May 15, 2024 in both the Martinsville Reporter-Times and
the Mooresville-Decatur Times and post on your newspaper website on May 15, 2024.

Thank you.)



SUPERINTENDENT’S CONTRACT OF EMPLOYMENT

"T'his contract (herealter “this Contract”) alters the basic teacher contract for the employment
ol "I'rent Provo, as Supcerintendent by the Board of School Trustees ol the Monroe-Gregg School
District by consent of the parties in the manner permitted by Indiana Code 20-28-8-6.

1. Partics to this Contract and Definition of Terms

The partics to this Contract are the: “Superintendent” meaning Trent Provo; and the “Board”
mcaning the Board ol School Trustees acling as the governing body ol the Monroe-Gregg School
District (M.G.S.D.).

The term “school year” as used i this Contract means a period beginning on July 1 of one calendar
year and concluding on June 30 of the [ollowing calendar year.

The term “Master Agreement” as used i tlns Contract means the contract between the Board and
the Monroc-Gregg Teachers Association negotiated pursuant (o Indiana Code 20-28.

2. Employment of Supcrintendent and Term of Employment

The Board employs the Superiutendent and the Superintendent agrees (o be employed by the
Board as the Chiel Exccutive Oflicer of M.G.S.D. for a period begmning on July [, 2024 and
concluding on Junc 30, 2027 subject to the terms of this Contract,

This contract shall automatcally renew for an additional 2 year term unless the Superintendent is
notificd m writing ol the non-rencwal of the contract on or belore January 17 of the year the contract

is lo expire.

The work product of the Superintendent that is prepared in the scope of his employment is the
property of the school corporation.

3. Duties of the Superintendent

A. The Superintendent is required 1o direet his full ime and attention to the business ol the
School Corporation and not to outside activitics unless specilically approved by the Board ol School
Trustecs.

B. The duties ol the Superintendent to be performed are set forth in a job description for the
position which is defined by Board policy and 1s incorporated into the Superintendent’s contract.
The review ol the Superintendent’s job perlormance shall be based upon the duties in the job
description,

C. Work product of the Supenntendent that is prepared in the scope ol his employment is the
property ol the School Corporation.



4. Salary and Benefits

A. The Superintendent’s salary shall be $130,000.00 annually beginning July 1, 2024

B. The Supcrintendent will be cligible to participate in the group health insurance plan. The
corporation shall pay the centire contribution except $1.00 towards the superintendent’s premiums
for a single or fammly medical, vision, dental msurance policy.

C. Lile Insurance. The School Corporation shall provide a term life insurance pohey for the
Superintendent with a death benelit of $100,000.00.  The School Corporation pays the entire
contribution except $1.00 toward the Superintendent’s premiums.

D. Holidays. School Corporation scheduled holidays in addition to vacation days.

I. Vacation Days and Sick Leave. The Superintendent shall have 20 vacation days and 10 sick
lcave days annually, Sick leave days accumulate without a maximum of total days. 60 days ol sick
leave days that have been accumulated at Fastern Greene shall be carried over (o the employment
with Monroc-Gregg School District.  “The Superintendent shall also be entitled (o all scheduled
holidays that all employces have m addition to vacation days.

I Long Term Disability Insurance. "The School Corporation shall provide long term disability
msurance Jor the Superintendent and the School Corporation shall pay the entire contribution
except $1.00 toward the Superintendent’s preniums.

G. Clubs and Organizations. The School Corporation shall pay for the annual cost of the
Superintendent’s membership in the Indiana Association of Public School Superintendents and the
Indiana Association ol School Business Oflicials.

H. Conlerences.  The School Corporation will pay all reasonable expenses [or the
Superintendent to attend state and national conferences with prior Board approval.

L. Cell Phone.  The School Corporation shall pay $50.00 per month towards the
Superintendent’s cell phone bill.

J. The Superintendent shall receive all the Leaves and Insurance Benelits identilied in the
Master Agreement.  The pertinent articles of the Master Agreement are incorporated into this
Conlract as a material term.

K. The Superintendent shall be entitled to paid or unpaid leave in any crcumstance in which
paid or unpaid leave is required by state or federal law or permitted by the Board’s policy.

L. Tcachers Retirement Fund. The School Corporation shall pay the Supermtendent’s
statwtorily  required  tcacher retirement [und  contribution, which is  currendy 3% of the
Superintendent’s Base Salary.



The School Corporation shall contribute an amount equal o 3% ol the Superintendent’s annual
basce salary to a matching 103(h).

M. Milcage. "The School Corporation shall reimburse the Superintendent lor mileage mcurred
lor school business (ravel at the rate allowed by the Internal Revenue Scervice.

N. Automobile  Allowance.  The Superintendent will receive $5,000.00 annually for an
automobile allowance.

O. The Superintendent s immediately vested as an employee in the Monroe-Gregg School
District severance package.

P. Other Benefits. The Superintendent shall receive other benelits provided o other
admmistrators ol the School Corporation that are not iconsistent with the Superintendent’s
contracl. The Board shall have the diserction to pay the benelits i this paragraph cither in a lump
sum payment or part of the Superintendent’s basc salary.

Q. The Superintendent may, with prior agreement of the Board, undertake consultative work,
speaking engagements and university tcachimg assignments. I days occur during the week, they

will be charged against his vacation or personal days.

5. Cancellation of this Contract

This Contract may be cancelled in the following circumstances:

[, the partics agree n a wrilten agreement to cancel it;
2. this contract may be cancelled for reasons stated in 1C 20-28-8-7,

6. Renewal and Non-Renewal of this Contract

This Contract shall be rencwed and non-rencwed pursuant to the provisions of Indiana Code 20-28-
8-7 and 8.

7. Defense and Indemnification for Acts in Performance of Dutics

The School Corporation will delend, hold harmless and indemnily the Superintendent in legal

1 ’ ) 1 8
actions nvolving incidents in which the Superintendent was Iegally acting within the scope of his
cmiployment.

8. Attorney Fees [or Breach of Contract

It is further agreed that if cither party breaches the terms or conditions of this contract, the party who
breaches this contract shall be responsible for paying the altorney fees of the other party.



9. Intire Contracts of Parties

The partics agree that cach has had the assurance of counsel in the process of negotiating the tenns
of this contract and therclore this contract contains all the agreed terms of employment ol the
Superintendent by the Board and will not be modilicd except in a written document making specilic
relerence to this contract and the provision to be modified. Modilications (o this contract shall he
approved by both partics in the same manner that this contract was approved. I required for
purposcs of compliance with a standard or request of the State Board of Accounts ol the State of
Indiana, the partics agree that they will execute one or more onc-ycar or multi-ycar standard
tcacher’s contracts to implement the terms of this contract.

10. Contracts as a Public Record

The partics agree that this Contract is a public record under Indiana Public Records Law, Indiana
Code 5-11-3, and Indiana Code 20-28-6-2 pertaining (o tcacher contracts generally.

The partics [urther agree that to the extent that this contract is inconsistent with the Superintendent’s
basic tcacher contract, this Contract replaces, the terms ol this Contract shall control.

This Contract 1s exceuted thas day ol May, 2021. A copy is placed with the Basic
T'cacher Contract.
SUPERINTENDENT BOARD OF SCHOOL TRUSTEES

MONROE-GREGG SCHOOL DISTRICT

Approved By:
Trent Provo, Superintendent Jack W. Elliott, President

By:
Ceclina A. Clements, Vice President

By:
Thomas C. Kennedy, Sceretary

By:
Brock J. Scars, Member

By: —

Ky James Kizzee, Member

This instrument prepared by: Steven L. Harnis, HARRIS & CURRENS
9 West Main Street, Mooresville, IN 16158



