
.Residents may speak on any item in Public Session with these two exceptions:  “Communications,” on which only the letter-writer 
may comment, and subjects listed “For Board Discussion.”  

 
 
 
 
 
 
 
 

*AT6:00 P.M.: The Board of Education will officially begin its public meeting by accepting and voting on a motion to go into EXECUTIVE 
SESSION to discuss items appropriate for executive session pursuant to the Open Meetings Law.  If no such motion is adopted, the Board will 
declare a recess. 
 
**AT 8:30 P.M.: The Board of Education will resume its PUBLIC MEETING to act on agenda items necessary for the conduct of its business. 

 
Pledge of Allegiance 

 
 

1. APPROVAL OF MINUTES 
 (a)  November 29, 2018 
 (b)  December 9, 2018 
 (c)  December 10, 2018 
 
 PRESENTATION – ANNUAL RISK ASSESSMENT – NAWROCKI SMITH LLP 
 
 ANNOUNCEMENT OF NEW PRE-KINDERGARTEN SITE FOR J.F. KENNEDY SCHOOL 
 ATTENDANCE ZONE EFFECTIVE SEPTEMBER 2019  
 
 PRESENTATION – NEXT GENERATION SCIENCE STANDARDS 
 
2. OPEN TIME (The purpose of “Open Time” is to permit any person in the audience to address the 
 Board of Education on any question concerning the school district, whether or not the question 
 appears on the printed agenda.  Generally, up to three minutes will be granted to each speaker.) 

   
3. BOARD/ADMINISTRATIVE AFFAIRS 
 a. Superintendent’s Report 
 b. Policy on Sexual Harassment – First Reading 
 c. Policy on Sexual Harassment of Staff (Deletion) – First Reading  
 d. Policy on Sexual Harassment of Students (Deletion) – First Reading  
 e. Annual Risk Assessment Pertaining to the Internal Controls of District Operations – June 2018 
 f. Inservice Institute Course – Intra-Building – Spring 2019 
 g. Secondary Student Teacher(s) & Student Observer(s) – Spring 2019 Semester    
 h. Cold War Veterans Property Tax Exemption 
 i. Veterans Tax Exemption 
 j. Senior Citizens Real Property Tax Exemption 
 k. Persons with Disabilities and Limited Income Tax Exemption 
 l. Volunteer Firefighters and Volunteer Ambulance Worker Tax Exemption 
 m. Gold Star Parent of Veteran Tax Exemption 
 n. Cyber Liability Insurance 
 o.   Resolution for Overnight Trip – Yale Track Classic 
 p. South High School – Science Room Reconstruction – Change Order #1 (IJZ Associates, Inc.) 
 q.  South High School – Science Room Reconstruction – Change Order #1 (McHugh Furnishings, LLC) 
 r. E.M. Baker School – Additions & Alterations – Storm Water Pollution Prevention Plans 
 s.  Parkville School – Window Replacement 
 t.  Surplus Equipment and Supplies – 2018-2019-1 
 u. Donation – Musical Instruments & Equipment – Lakeville School   
 v. Donation – Table Tennis Table – North Middle School 
 w. Donation – Monetary – Jenny Spielman Scholarship & Doc Mo Creative Spirit Award 
 x.   Donation – Regeneron Science Talent Search Award-Revision to June 18, 2018 Agenda 
 y. Donation – Monetary – Robotics Club – North High School 
      z. Donation – Monetary – Robotics Club – South High School 
  

MEETING OF THE GREAT NECK, N.Y., BOARD OF EDUCATION 
MONDAY, DECEMBER 17, 2018 

SADDLE ROCK MULTI-PURPOSE ROOM 
6:00*/8:30 P.M.** 



4. FACILITIES MATTERS 
 a. Public Use of District Facilities 
 
 
5. FINANCE & OPERATIONS 
 a. Bids and Contracts 
      (1)  Contract – Related Services – District of Location 
 b. Outside Services Agreements 
 c. Payment of Fees to Counsel  
 d. Electronic Submission of Reports to the Board Education: 

(1)   Monthly Treasurer’s Report – September & October 2018 
(2)   Monthly Revenue Report General Fund – September & October 2018 
(3)   Monthly Budget Status Report General Fund ,Capital Fund, Debt Service Fund, Lunch 

Fund and Special Aid Fund Reports –  September & October 2018 
       (4)   Quarterly Budget Transfer Reports – July, August, September 2018   
       (5)   Quarterly Extra Classroom Activity Funds Report – July, August, September 2018 

 
 
6. STUDENT MATTERS 
 a. Committee on Special Education Recommendations – School Year: 2018-19 

b. Committee on Preschool Special Education Recommendations – School Year: 2018-19 
 
 
7. PERSONNEL MATTERS*  
 I. Certificated Employees           

 Appointment(s) 
 Change(s) in Salary/Payment/Status 
 Retirement(s) 
 Resignation(s) 
 Termination(s) 
 Leave(s) 
 Other(s) 

II.  Non-Certificated Employees 
 Appointment(s) 
 Change(s) in Salary/Payment/Status 
 Retirement(s) 
 Resignation(s) 
 Termination(s) 
 Leave(s) 
 Other(s) 

 
8. BOARD DISCUSSION – NO ACTION TO BE TAKEN 
 

 
NEXT MEETINGS 
Monday, January 7, 2019 -  High School Student Leaders Meeting – 6:00 p.m. – Phipps Board Room 
Thursday, January 10, 2019 -    Public Action Meeting – 8:30 p.m. – E. M. Baker School  
Monday, January 28, 2019 -     GNTA/SAGES/UPTC Budget Mtg., followed by Board Mtg – 7:30 p.m.- 
                     Phipps Admn. Bldg. – Board Room 
Monday, February 4, 2019 -      Phipps Board Room – Snow Date, if needed 
Monday, February 11, 2019 -      Public Action Meeting – 7:30 p.m. – Cumberland – Recognition of  
           Students – Village School 
 



BOARD/ADMINISTRATIVE AFFAIRS
[3.a]

December 17, 2018

SUPERINTENDENT'S REPORT

Dr. Teresa Prendergast
Superintendent of Schools



December 17, 2018

SEXUAL HARASSMENT

INFORMATION

Attached for Board of Education consideration is a new policy: Sexual Harassment
(0110). As a result of changes to New York State Law, this new policy replaces the
Districts existing policies, 0710.1 Sexual Harassment of Staff and 0110.2 Sexual
Harassment of Students, both adopted in 1995 and amended in 2003, in order to be in
compliance with the minimum standards set forth by the New York State Department of
Labor. The new policy incorporates and maintains the Districts existing principles and
practices with regard to the proscription of sexual harassment, while aligning it with the
recently enacted legal requirements. In addition, a revised form 0110-E Complaint of
Alleged Sexual Harassment is also being submitted. The amended form has been
adapted from a model provided by the New York State Insurance Reciprocal (NYSIR).
The policy and accompanying exhibit are being submitted for a first of three readings.
No Board action will be taken at this time.

[3.b]
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SEXUAL HARASSMENT

The Board of Education is committed to providing an educational and working
environment that promotes respect, dignity and equality and that is free from all forms of
sexual harassment. The Board recognizes that harassment of students, employees
(including all staff, applicants for employment, both paid and unpaid interns, exempt and
non-exempt status, part-time, seasonal, and temporary workers, regardless of
immigration status) and certain "non-employees" (which includes contractors,
subcontractors, vendors, consultant and other persons providing services pursuant to a
contract, or their employees, Board of Education members and volunteers) on the basis
of sex, gender andlor sexual orientation is abusive and illegal behavior. The Board
further recognizes that preventing and remedying such harassment is essential to
ensuring a healthy, nondiscriminatory environment in which students can learn and
employees and "non-employees" can work productively.

Sexual harassment is a form of sex discrimination and is unlawful under Federal, New
York State, and (where applicable) local law. Sexual harassment includes harassment
on the basis of actual or perceived or self-identified sex, sexual orientation, gender
identity, gender expression, and transgender status. Sexual harassment can occur
between persons of all ages and genders.

Sexual harassment includes unwelcome conduct that is either of a sexual nature, or
which is directed at an individual because of that individual's sex, when:

a. submission to that conduct is made either explicitly or implicitly a term or
condition of an individual's employment or a students education;

b. submission to or rejection of such conduct is used as the basis for decisions
affecting an individual's employment or a students education; or

c. the conduct has the purpose or effect of unreasonably interfering with an
employee's or "non-employee's" work - or student's school performance or
creating an intimidating, hostile or offensive work or educational environment,
even if the complaining individual is not the intended target of the sexual
harassment;

Sexual harassment can consist of unwelcome sexual advances, requests for sexual
favors, and other verbal, nonverbal, or physical conduct of a sexual nature, or verbal,
nonverbal or physical aggression, intimidation or hostility that is based on actual or
perceived gender and sexual stereotypes. The foregoing includes favoritism between a
supervisor and subordinate.
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The Board condemns and strictly prohibits all forms of sexual harassment on school
grounds, school buses and at all school-sponsored activities, programs and events,
including those that take place at locations outside the District, or outside the school
setting if the harassment impacts the individual's education or employment in a way that
violates their legal rights. This includes when employees and "non-employees" travel on
District business, or when harassment is done by electronic means (including on social
media). For employees, sexual harassment is considered a form of employee
misconduct. Sanctions shall be enforced against all those who engage in sexual
harassment, and against supervisory and managerial personnel who knowingly allow
such behavior to continue or engage in retaliation.

Under various New York State and Federal laws, students, employees and "non-
employees" have legal protections against sexual harassment in the above described
school environment. Additionally, local laws may apply to the District. The Districts
Code of Conduct (Policy 5300) also addresses appropriate behavior in the school
environment. Incidents of sexual harassment may subject the District to liability.
Harassers may be individually subject to civil liability if sued in a court of law or criminal
liability if prosecuted.

In order for the Board to effectively enforce this policy and to take prompt corrective
measures, it is essential that any targets of sexual harassment and persons with
knowledge of sexual harassment report the harassment immediately to his/her
immediate supervisor, building principal, assistant superintendent, Superintendent of
Schools, the Districts Title IX Compliance Officers) (as listed in the District calendar
and website} or the Board of Education. Any person who receives such a complaint
shall immediately notify a Title IX Compliance Officer. Filing a grievance or otherwise
reporting sexual harassment shall not reflect on the individual's status, nor shall it affect
future employment or work assignments. The District shall promptly investigate all
complaints of sexual harassment, either formal or informal, verbal or written. To the
extent possible, all complaints shall be treated in a confidential manner. Limited
disclosure may be necessary to complete a thorough investigation. If the complainant
reports that they feel unsafe at school due to the nature of the complaint, the District
shall determine if accommodations need to be made until the issue is resolved.

If, after appropriate investigation, the District finds that a student, an employee, "non-
employee" or a third party has violated this policy, prompt corrective action shall be
taken in accordance with District policy and New York State law.



0110/3

All complainants and those who participate in sexual harassment complaints or the
investigation of a complaint of sexual harassment have the right to be free from
retaliation of any kind, when they believe in good faith that sexual harassment has
occurred (Policy 9645 Whisfleblower). Such prohibited retaliation can include, but is not
limited to, discipline, discrimination, demotion, denial of privileges, or any action that
would keep a person from coming forward to make or support a sexual harassment
claim. Such actions need not be job- or education-related, or occur in the workplace or
educational environment, to constitute unlawful retaliation.

In order to raise awareness of the issues surrounding sexual harassment and to
implement preventative measures to help reduce incidents of sexual harassment, the
District requires annual training programs for employees.

This policy shall be made available in each District facility, on the Districts website and
other appropriate school publications.

Great Neck Public Schools

Proposed: 12/17/18
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SEXUAL HARASSMENT OF STAFF

INFORMATION

Attached for Board of Education consideration is deletion of the policy: Sexual
Harassment of Staff (0110.1). This policy, first adopted in 1995 and amended in 2003,
addresses the Districts prohibition of sexual harassment of staff. As a result of recent
changes to New York State law, it is recommended that it be replaced by a new policy,
0110 Sexual Harassment, that conforms to the current requirements set forth by the
New York State Department of Labor. This policy deletion is being submitted for the
first of three readings in tandem with the first reading of the newly proposed policy. No
Board action will be taken at this time.

[3.c]
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SEXUAL HARASSMENT OF STAFF

It is the policy of the Great Neck Public Schools to maintain a learning and working
environment that is free from sexual harassment. When a staff member (male or
female) is subjected to unwelcome behavior that is sexual in nature, it is "sexual
harassment' and is inappropriate, harmful and against the law. Sexual harassment may
originate from a person of either sex and may be directed against persons of the same
sex or the opposite sex.

1. POLICY

A. No employee in the District shall be subjected to sexual harassment. it shall be a
violation of this policy for any member of the Great Neck Public Schools staff to harass
other staff members through conduct or communication of a sexual nature as defined in
Section II. It shall also be a violation of this policy for students to harass staff members
through conduct or communication of a sexual nature as defined in Section il.

B. Each administrator shall be responsible for promoting understanding and
acceptance of, and assuring compliance with, state and federal laws and Board of
Education policy and procedures governing sexual harassment within his/her school
or office.

C. Violations of this policy or procedures will be cause for disciplinary action.

ll. DEFINITION

A. Sexual harassment means unwelcome sexual advances, requests for sexual favors,
and other verbal or physical conduct of a sexual nature when:

1. Submission to such conduct is made either explicitly or implicitly a term or
condition of a person's employment, advancement, or participation in school
programs or activities; or

2. Submission to or rejection of such conduct by an employee is used as the basis
for decisions affecting the employee; or

3. Such conduct has the purpose or effect of unreasonably interfering with an
employee's performance or creating an intimidating, hostile or offensive work
environment.
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B. Sexual harassment as set forth in Section II.A. may include, but is not limited to, the
following:

1. Verbal harassment or abuse
2. Pressure for sexual activities
3. Repeated remarks with sexual or demeaning implications
4. Unwelcome touching
5. Sexual jokes, posters, etc.
6. Suggesting or demanding sexual involvement accompanied by implied or explicit

threats concerning one's evaluation, opportunities, promotion, or other benefits of
employment.

lll. PROCEDURES FOR REPORTING HARASSMENT

Any staff member who alleges sexual harassment by another staff member or student in
the School District may complain directly to his/her immediate supervisor, building
principal, assistant superintendent, Superintendent, the Districts Title IX Compliance
Officer* (see School Telephone Directory), or the Board of Education. Any person who
receives such a complaint will immediately notify the Title IX Compliance Officer. Filing
a grievance or otherwise reporting sexual harassment will not reflect on the individual's
status, nor will it affect future employment or work assignments. Any act of retaliation
against the complainant is a violation of human rights law.

A. Informal Conference -Prior to filing a formal complaint, a staff member may
arrange to meet informally with the Title IX Compliance Officer. The purpose of such
a meeting will be to discuss the allegations and to explore possible ways to resolve
the situation. In an effort to achieve resolution, meetings may also be held with the
alleged harasser. No written records will be kept.

B. Formal Complaint - A formal complaint may be submitted either to report an
allegation of sexual harassment or as a follow-up to an unsatisfactory resolution. A
formal complaint shall be made in writing by completing the District's Complaint of
Alleged Sexual Harassment form (0110-E), which shall be available in all District
offices. Upon receipt, a formal complaint will be immediately forwarded to the Title
IX Compliance Officer.

C. Unreported Complaint - In the absence of a victim's complaint, the Board will
ensure that an investigation is commenced upon learning of or having reason to
suspect the occurrence of sexual harassment.

*Pursuant to Title IX of the Education Amendments of 1972, the Title IX Compliance Officer is the district
official responsible for ensuring that the school system does not discriminate on the basis of sex in the
educational or employment opportunities extended to students or staff.



0110.1 is

lV. INVESTIGATION

A. Upon receipt of a formal or informal complaint, a prompt, thorough investigation of
the allegations will be made by an appropriate authority designated by the Title IX
Compliance Officer. This investigation is to be conducted diligently and the
complainant is to be notified of the outcome. Should it become necessary to
interview any students in the course of the investigation, their parents will be notified
and afforded the opportunity to be present.

B. All complaints will be treated as confidential and only those persons necessary for
the conduct of the investigation will be involved in the process.

C. In the case of a formal complaint only, the results of the investigation will appear in
the form of a written report that will be placed in a confidential file kept by the Title IX
Compliance Officer. Copies of the report and conclusions will be transmitted to the
staff member who made the complaint, the person against whom the complaint was
made (and his/her parents if a student}, and the Superintendent of Schools.

V. DISCIPLINARYACTlONS

A. If a staff member is found guilty of sexual harassment, the Superintendent of
Schools will impose appropriate sanctions in a manner consistent with any
applicable law, District policies and regulations, and collective bargaining
agreements. Depending on the gravity of the misconduct, sanctions may range from
a reprimand up to and including dismissal.

B. If a student is found guilty of sexual harassment, the principal of the school will
impose appropriate sanctions in a manner consistent with any applicable law and
the Districts Code of Conduct (see 5300). The Superintendent will review the
matter and determine whether further action should be taken.

C. The Superintendent of Schools will determine whether the findings of sexual
harassment warrant turning the report and conclusions over to the Police
Department for action. The individual harassed is, of course, free to file a complaint
with the Police Department in any case.

D. Anyone subjecting complainants or witnesses to any form of retaliation will also be
subject to disciplinary action in the manner prescribed above.
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E. Because of the damage that can be done to someone falsely accused, any
individual who in bad faith knowingly makes a false complaint or report of
harassment will be subject to disciplinary action in the manner prescribed above.

F. Pursuant to this policy, any official or employee of the District who receives a
complaint of sexual harassment and who does not follow the procedures outlined in
this policy will be held accountable and disciplined accordingly.

V/ APPEALS

Any complainant or accused party who wishes to appeal the procedures which the
District followed in investigating a written complaint filed under this Policy, may do so
within ten (10) days of receipt of the appellants notification of the investigation outcome.
Untimely submissions shall not receive consideration. Such appeal must be made in
writing to the Board of Education by submission to the District Clerk. The appellant
shall be entitled to present evidence as to why the investigation procedures were
flawed, improper, or otherwise not in compliance with this Policy. The Board's
consideration and review of any such appeal shall be conducted confidentially in
executive session. Following a review of that evidence, as well as the information
obtained in the investigation process and conclusions derived there from, the Board of
Education, or its designee, shall render a decision. The Board's decision shall be final.
The appellant shall be notified of the decision in writing.

VIi. NOTIFICATION AND TRA/N/NG

A. Copies of this policy will be distributed to all schools and departments of the Great
Neck Public Schools, incorporated in teacher and student handbooks, and the
school district calendar will include a summary.

B. Each school will develop a training program for staff and students to raise
awareness of the issues surrounding sexual harassment and to implement
preventive measures to help reduce incidents of sexual harassment. The program
will provide for a review of policy, procedures and prevention at least once a year for
each group.

6rent Neck Public Schools

Adopted: 3/20/95

Amended: 3/10/03
Proposed Deletion: 12/17/18
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SEXUAL HARRASMENT OF STUDENTS

INFORMATION

Attached for Board of Education consideration is deletion of the policy: Sexual
Harassment of Students (0110.2). This policy, first adopted in 1995 and amended in
2003, addresses the Districts prohibition of sexual harassment of students. As a result
of recent changes to New York State law, it is recommended that it be replaced by a
new policy, 0110 Sexua/ Harassment, that conforms to the current requirements set
forth by the New York State Department of Labor. This policy deletion is being
submitted for the first of three readings in tandem with the first reading of the newly
proposed policy. No Board action will be taken at this time.

[3.d]
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SEXUAL HARASSMENT OF STUDENTS

It is the policy of the Great Neck Public Schools to maintain a learning and working
environment that is free from sexual harassment. When a student (male or female) is
subjected to unwelcome behavior that is sexual in nature, it is "sexual harassment' and
is inappropriate, harmful and against the law. Sexual harassment may originate from a
person of either sex and may be directed against persons of the same sex or the
opposite sex.

1. POLICY

A. No student in the District shall be subjected to sexual harassment. it shall be a
violation of this policy for any member of the Great Neck Public Schools staff to harass
a student through conduct or communication of a sexual nature as defined in Section II.
It shall also be a violation of this policy for students to harass other students through
conduct or communication of a sexual nature as defined in Section II.

B. Each administrator shall be responsible for promoting understanding and
acceptance of, and assuring compliance with, state and federal laws and Board of
Education policy and procedures governing sexual harassment within his/her school
or office.

C. Violations of this policy or procedures will be cause for disciplinary action.

ll. DEFINITION

A. Sexual harassment means unwelcome sexual advances, requests for sexual favors,
and other verbal or physical conduct of a sexual nature when:

1. Submission to such conduct is made either explicitly or implicitly a term or
condition of a students participation in school programs or activities; or

2. Submission to or rejection of such conduct by a student is used as the basis for
decisions affecting the student; or

3. Such conduct has the purpose or effect of unreasonably interfering with a
students performance and creating an intimidating, hostile or offensive learning
environment.
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B. Sexual harassment as set forth in Section II.A. may include, but is not limited to, the
following:

1. Verbal harassment or abuse
2. Pressure for sexual activities
3. Repeated remarks with sexual or demeaning implications
4. Unwelcome touching
5. Sexual jokes, posters, etc.
6. Suggesting or demanding sexual involvement accompanied by implied or explicit

threats concerning one's evaluation, opportunities, and other benefits of
education.

111. PROCEDURES FOR REPORTING HARASSMENT

Any student, or parent of a student, who alleges sexual harassment by a staff member
or another student in the School District may complain directly to a teacher, counselor,
building administrator, central administrator, the Districts Titie IX Compliance Officer"`
(see School Telephone Directory), or the Board of Education. Any person who receives
such a complaint will immediately notify the Title IX Compliance Officer. Reporting
sexual harassment will not reflect on the students status, nor will it affect grades or
other educational opportunities. Any act of retaliation against the complainant is a
violation of human rights law.

A. Informal Conference -Prior to filing a formal complaint, a student and/or parent
may arrange to meet informally with the Title IX Compliance Officer. The purpose of
such a meeting will be to discuss the allegations and to explore possible ways to
resolve the situation. In an effort to achieve resolution, meetings may also be held
with the alleged harasser. No written records will be kept.

B. Forma/ Complaint - A formal complaint may be submitted either to report an
allegation of sexual harassment or as a follow-up to an unsatisfactory informal
resolution. A formal complaint shall be made in writing by completing the Districts
Complaint of Alleged Sexual Harassment form (0110-E), which shall be available in
all District offices. Upon receipt, a formal complaint will be immediately forwarded to
the Title IX Compliance Officer.

C. Unreported Complaint - In the absence of a victim's complaint, the Board will
ensure that an investigation is commenced upon learning of or having reason to
suspect the occurrence of sexual harassment.

'Pursuant to Title IX of the Education Amendments of 1972, the Title IX Compliance Officer is the district
official responsible for ensuring that the school system does not discriminate on the basis of sex in the
educational or employment opportunities extended to students or staff.
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IV. INVESTIGATION

A. Upon receipt of a formal or informal complaint, a prompt, thorough investigation of
the allegations will be made by an appropriate authority designated by the Title IX
Compliance Officer. This investigation is to be conducted diligently and the
complainant and his/her parents are to be notified of the outcome. Should it become
necessary to interview any students in the course of the investigation, their parents
will be notified and afforded the opportunity to be present.

B. All complaints will be treated as confidential and only those persons necessary for
the conduct of the investigation will be involved in the process.

C. In the case of a formal complaint only, the results of the investigation will appear in
the form of a written report that will be placed in a confidential file kept by the Title IX
Compliance Officer. Copies of the report and conclusions will be transmitted to the
student who made the complaint, his/her parents, the person against whom the
complaint was made (and his/her parents if a student), and the Superintendent of
Schools.

V. DISCIPUNARYACTIONS

A. if a staff member is found guilty of sexual harassment, the Superintendent of
Schools will impose appropriate sanctions in a manner consistent with any
appiicab~e law, District policies and regulations, and collective bargaining
agreements. Depending on the gravity of the misconduct, sanctions may range from
a reprimand up to and including dismissal.

B. If a student is found guilty of sexual harassment, the principal of the school will
impose appropriate sanctions in a manner consistent with any applicable law and
the District's Code of Conduct (see 5300). The Superintendent will - review the
matter and determine whether further action should be taken.

C. The Superintendent of Schools will determine whether the findings of sexual
harassment warrant turning the report and conclusions over to the Police
Department for action. The individual harassed is, of course, free to file a complaint
with the Police Department in any case.

D. Anyone subjecting complainants or witnesses to any form of retaliation will also be
subject to disciplinary action in the manner prescribed above.
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E. Because of the damage that can be done to someone falsely accused, any
individual who in bad faith knowingly makes a false complaint or report of
harassment will be subject to disciplinary action in the manner prescribed above.

F. Pursuant to this policy, any official or employee of the District who receives a
complaint of sexual harassment and who does not follow the procedures outlined in
this policy will be held accountable and disciplined accordingly.

V/ APPEALS

Any complainant or accused party who wishes to appeal the procedures which the
District followed in investigating a written complaint filed under this Policy, may do so
within ten (10) days of receipt of the appellant's notification of the investigation outcome.
Untimely submissions shall not receive consideration. Such appeal must be made in
writing to the Board of Education by submission to the District Clerk. The appellant
shall be entitled to present evidence as to why the investigation procedures were
flawed, improper, or otherwise not in compliance with this Policy. The Board's
consideration and review of any such appeal shall be conducted confidentially in
executive session. Following a review of that evidence, as well as the information
obtained in the investigation process and conclusions derived there from, the Board of
Education, or its designee, shall render a decision. The Board's decision shall be final.
The appellant shall be notified of the decision in writing.

Vll. NOTIFICATION AND TRA/N/NG

A. Copies of this policy will be distributed to all schools and departments of the Great
Neck Public Schools, incorporated in teacher and student handbooks, and the
school district calendar will include a summary.

B. Each school will develop a training program for staff and students to raise
awareness of the issues surrounding sexual harassment and to implement
preventive measures to help reduce incidents of sexual harassment. The program
will provide for a review of policy, procedures and prevention at least once a year for
each group.

Great Neck Public Schools

Adopted: 3/20/95

Amended: 3/10/03
Proposed Deletion: 12/17/18
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ANNUAL RISK ASSESSMENT

PERTAINING TO THE INTERNAL CONTROLS

OF DISTRICT OPERATIONS —JUNE 2018

li~l~i77

Pursuant to Chapter 263 of the Laws of New York 2005, all school districts and BOCES
were required to establish an Internal Audit function. At a minimum the Internal Audit
function established should result in the Districts Internal Auditor developing a risk
assessment of District operations after reviewing financial policies, procedures and
practices. The risk assessment developed will need to be reviewed and updated
annually. This consists of yearly evaluating one or more areas of District operations and
the testing of their related internal controls; preparation of reports which assess
significant risk assessment findings, and recommendations for strengthening controls
and reducing the risks identified. The District will then develop a corrective action plan
to implement the necessary policies and procedures to correct the adverse findings.
The Internal Auditor pertormed certain internal audit procedures in the timeframe
starting July 1, 2017 through June 30, 2018. District staff is in the process of developing
a Corrective Action Plan addressing each finding that will be presented to the Board of
Education for approval and submission to the New York State Education Department.

7 x~~7 di l iii i ~.17r~ i [~7.1

It is recommended that the Board of Education accept the Internal Audit Report Annual
Risk Assessment Update June 2018 from Certified Public Accountant Nawrocki Smith,
LLP for the fiscal year 2017-2018 and authorize transmittal of such reports along with
Administration's Corrective Action Plan to the State Education Department and the
Office of the New York State Comptroller.

[3.e]
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INSERVICE INSTITUTE COURSE

Intra-Building —Spring 2019

INFORMATION

The Superintendent and her Inservice institute designees, Jennifer Kirby and Kelly
Newman, propose that the course described in the attached course description be
offered to District personnel as part of our ongoing staff development program.

RECOMMENDATION

It is recommended that the Board of Education approve this Spring 2019 Inservice
Institute course.

[3.f]
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INSERVICE INSTITUTE COURSE

Intra-Building Course —Spring 2019

Course Title/Description - #Hours Supplies

Teachers Talk About Teaching (D-3) 4
(INTRA-BUDDING — SHS)

This series is designed to foster collegiality while exploring and addressing challenges
and innovations for teachers. Each session is focused on a different topic and explores a
specific aspect of the teaching experience specific to the needs of the building and current
participants. Staff members are invited to present and share their expertise with the group.
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SECONDARY STUDENT TEACHERS) &STUDENT OBSERVERS)

SPRING 2019 SEMESTER

7~7 7iiiI~ [~7 1

Pursuant to Education Law Section 301 —Qualification of Teachers, a practice
teacher enrolled in an approved teacher education program may teach a class
provided slhe is supervised by a certified classroom teacher.

All student teachers and observers enrolled in education classes at local
universities are interviewed at the building level by the principal or assistant
principal to insure their suitability for placement in our secondary classrooms.

The following student teachers) and student observers} have requested
assignment to our secondary 2019 spring semester.

STUDENT TEACHERS)

Name Colles~e School Teacher Subject Dates/Hours

Luis Guallpa Queens South High G. Handler Spanish 1/25-5/14/19
Liz Leone Queens South Middle T. Hatten Earth Science 1/25-5/14/19
Alison Wenchel C.W. Post South High M. Schwartz Music 3/25-5/9/19
Alison Widawsky Queens South Middle T. Hatten Biology 1/25-5/14/19

STUDENT OBSERVERS)

Name College School Teacher Subject Dates/Hours

Brianne Giuliano Adelphi North High J. Bonvicino Math 50 hours
Toni Viviani St. John's North Middle T. Segal Guidance 100 hours

RECOMMENDATION

It is recommended that the Board of Education approve the placement of the
student teacher{s), & student observers) to our secondary spring 2019
semester.

[3.g]



December 17, 2018

COLD WAR VETERANS PROPERTY TAX EXEMPTION

WHEREAS, the New York State Legislature amended the New York State Real Property Tax
Law (RPTL) to authorize school districts to provide a real property tax exemption from school
district taxation for Cold War veterans under RPT~§458-b; and

WHEREAS, state legislation was intended to provide Cold War veterans with real property tax
exemptions similar to tax exemptions given to other war time veterans; and

WHEREAS, the Board of Education of the Great Neck Union Free School District (Board of
Education) desires by this resolution to extend similar real property tax exemptions to Cold War
veterans who are eligible and qualified property owners pursuant to RPTL§458-b; and

WHEREAS, a public hearing was held on December 6, 2017 in Great Neck, New York; now,
therefore BE IT RESOLVED, as follows:

The Board of Education hereby adopts the definitions of "qualified owner," "qualified
residential real property" and "Cold War veteran" as provided in the RPTL§458-b(1); and

II. Eligible recipients shall be entitled to the exemption provided under RPTL§458-b(2)(a) to
a maximum of ten percent of the assessed value of such property; provided however,
that such exemption shall not exceed eight thousand dollars multiplied by the latest state
equalization rate of the assessing unit, or, in the case of a special assessing unit, the
latest class ratio, whichever is less; and

III. Eligible recipients shall be entitled to the exemption provided under RPTL§458-b(2}(b) to
the extent of the product of the assessed value of such property, multiplied by fifty
percent of the Co►d War veteran disability rating; provided, however, that such exemption
shall not exceed forty thousand dollars multiplied by the latest state equalization rate for
the assessing unit, or, in the case of a special assessing unit, the latest class ratio,
whichever is less; and

N. Tenant-stockholders of eligible cooperative corporations, shall be eligible to receive such
exemptions as provided in RPTL§458-b(7), and

V. If a Cold War veteran receives an exemption under section 458 or 458-a of the New York
State Real Property Tax Law, the Cold War veteran shall not be eligible to receive the
exemption provided by this resolution; and

VI. The exemption provided under paragraph 11 of this resolution shall be granted for a
period of ten (10) years, the commencement, measurement and expiration of which shall
be governed pursuant to RPTL§458-b(2)(c)(iii).

Vti. Application for the exemption shall be made by the owner, or all of the owners, of the
qualified residential real property on a form prescribed by the state.

VIII. This resolution may be repealed by the Board of Education. Any such repeal shall occur
at least ninety (90) days prior to the taxable status date of the County of Nassau.

[3.h]



December 17, 2018

VETERANS TAX EXEMPTION

Whereas, a public hearing was held on 12/06!17, in Great Neck, New York, and

Whereas, the Board wishes to extend real property tax exemptions to eligible and
qualified property owners pursuant to Real Property Tax Law, section 485-a(2), now,
therefore

Be it resolved that the Board of Education of the Great Neck U.F.S.D., hereby adopts
the definitions of "qualified owner," "qualifying residential real property" and "veteran" as
provided in the Reai Property Tax Law, section 485-a(1)(c),(d)and (e), respectively, and

Be it further resolved that eligible recipients shall be entitled to the exemptions
provided in Real Property Tax Law, section 485-a(2)(a), (b) and (c) to a maximum of
twelve thousand dollars, eight thousand dollars and forty thousand dollars, respectively
and

"Be it further resolved that tenant-stockholders of eligible cooperative corporations,
shall be eligible to receive such exemptions as provided in Real Property Tax Law 485-
a(6), and

** Be it further resolved that recipients of these exemptions shall be permitted to
transfer, on a pro-rata basis, the exemption to another home purchased within the Great
Neck U.F.S.D. as provided in Real Property Tax Law 485-a(8).

* Extends, to residents of cooperatives, this exemption on the same basis as
owners of real property

"* Allows recipients of this exemption who sell their home and purchase another
home within the district to transfer the exemption on a prorated basis.

[3.i]



December 17, 2018

SENIOR CITIZENS REAL PROPERTY TAX EXEMPTION

11.17iI70

The New York State Legislature has extended the current level of tax exemption
for Senior Citizens Real Property Tax. The complete table of benefits is as
follows:

PERCENT
INCOME EXEMPTION

Up to and including $29,000 50%
at least $29,001, but less than $29,999 45%
at least $30,000, but less than $30,999 40°/a
at least $31,000, but less than $31,999 35%
at least $32,000, but less than $32,899 30%
at least $32,900, but less than $33,799 25%
at least $33,800, but less than $34,699 20%
at least $34,700, but less than $35,599 15%
at least $35,600, but less than $36,499 10%
at least $36,500, but less than $37,399 5%

The Board of Education, since 1970, has provided relief to certain property
owners, sixty-five years of age or older.

It is recommended that the Board of Education approve the maximum schedule
of benefits permitted under the Senior Citizens Exemption Law and that the
Nassau County Department of Assessment be notified of this approval.

[3.j]



December 17, 2018

PERSONS WITH DISABILITIES AND LIMITED INCOME TAX EXEMPTION

II.I~i77i~i/_~C.7l
O

For the last several years the Board of Education has adopted a Real Property Tax
Exemption for Persons with Disabilities and Limited Income. The Board of Education
first adopted this resolution in 1984 to provide Reai Property Tax relief to persons with
disabilities and limited income. The complete table of benefits is as follows:

INCOME
I»:Zd~~i1

Up to and including $29,000 50%
at least $29,001, but less than $29,999 45%
at least $30,000, but less than $30,999 40%
at least $31,000, but less than $31,999 35%
at least $32,000, but less than $32,899 30%
at least $32,900, but less than $33,799 25%
at least $33,800, but less than $34,699 20%
at least $34,700, but less than $35,599 15%
at least $35,600, but less than $36,499 10%
at least $36,500, but less than $37,399 5%

RECOMMENDATION

It is recommended that the Board of Education approve the above table and continue to
participate in the Persons with Disabilities and Limited Income Exemption Law and that
the Nassau County Department of Assessment be notified of the District's participation.

[3.k]



December 17, 2018

VOLUNTEER FIREFIGHTER AND VOLUNTEER AMBULANCE

WORKER TAX EXEMPTION

INFORMATION

On July 19, 2005 the New York State Legislature amended Section 466-c of the
Real Property Tax Law, enabling school districts to offer a property tax
exemption to volunteer firefighters and volunteer ambulance workers. The
legislation includes strict guidelines for applicants to qualify for the tax
assessment exemption. The exemption will be ten percent of the qualified
applicants real property assessed value. The Board of Education has, since
2005, adopted a resolution to extend this exemption to the Volunteer Firefighters
and Volunteer Ambulance Workers.

It is recommended that the Board of Education continue to approve the Volunteer
Firefighter and Volunteer Ambulance Worker Tax Exemption in accordance with
Section 466-c of the Real Property Tax Law and that the Nassau County
Department of Assessment be notified of this approval.

[3.l]



December 17, 2018

GOLD STAR PARENT OF VETERAN TAX EXEMPTION

Whereas, the Board wishes to extend a real property tax exemption to the parents) of
a child who died in the line of duty while serving in the United States armed forces
during a period of war as permitted by Real Property Tax Law, section 485-a(7), now,
therefore

Be it resolved that the Board of Education of the Great Neck U.F.S.D., hereby adopts
the definitions of "Gold Star Parent' as provided in the Real Property Tax Law, section
485-a(7)(a), and

Be it further resolved that such a Gold Star Parent shall be entitled to the exemptions
provided pursuant to Real Property Tax Law, section 485-a(7), to a combined maximum
of twenty thousand dollars, and as limited by Real Property Tax Law, section 485-
a(7)(c).

[3.m]



December 17, 2018

CYBER LIABILITY INSURANCE

II.17~77i

An information security breach is one of the largest risks facing organizations today.
Hacking incidents continue to compromise personal data throughout the world. To help
the district limit its cyber liability risk, we would like to renew our cyber insurance policy
for a fourth year with Arthur J. Gallagher & Co., but at a lower liability amount.

On June 4, the Board approved a $1 million cyber liability insurance policy through the
New York Schools Insurance Reciprocal (NYSIR). This coverage complements the
Gallagher policy. The Gallagher renewal is for $2 million of coverage, which is a
reduction from the prior limit of $3 million of coverage.

The cyber liability insurance policy will cover the following:

a. Multimedia Liability
b. Security and Privacy Liability
c. Data Recovery and Loss of Business Income
d. Privacy Regulatory Defense and Penalties
e. Crisis Management, Customer Notification, and Customer Support and Credit

Monitoring
f. Data Extortion
g. Payment Card Industry Fines or Penalties
h. Cyber Deception

RECOMMENDATION

It is recommended that the Board of Education approve and sign aone-year contract
with Arthur J. Gallagher & Co. The policy will run from Jan. 11, 2019 to Jan. 11, 2020
and cost $19,804.51, with a $12,500 retention, and a $2,000,000 limit of liability.

[3.n]



December 17, 2018

RESOLUTION FOR OVERNIGHT TRIP

Yale Track Classic

INFORMATION

The North High School track team recently qualified to take part in the Yale Track
Classic. The event will take place on January 11 and 12, 2019. Policy #4531 requires
that overnight trips be approved by the Board of Education.

The only expenses to be incurred by the District would be that of the Entry Fee into the
meet and that of the chaperones' travel expenses.

RECOMMENDATION

It is recommended that the Board of Education authorize the Board President to sign
the required documentation necessary for this trip to take place.

[3.o]



December 17, 2018

SOUTH HIGH SCHOOL -SCIENCE ROOM RECONSTRUCTION

CHANGE ORDER #1

~IJ2 Associates, Inc.)

INFORMATION

One of the projects in the Districts Capital Program is the Science Room
Reconstruction at the South High School. IJZ Associates, Inc. changed the installation
of the pipe work. This resulted in the need for amended casework and sinks. There is
also a portion of the general allowance for this project that has not been used. Change
Order #1 is a credit for $9,286.00.

Original Contract Sum: $186,651.00

Change Order #1: - 9,286.00

Amended Contract Sum: $177.365.00

RECOMMENDATION

It is recommended that the Board of Education approve Change Order #1 for a credit of
$9,286.00 with IJZ Associates, Inc.

[3.p]



December 17, 2018

SOUTH HIGH SCHOOL -SCIENCE ROOM RECONSTRUCTION

CHANGE ORDER #1

(McHugh Furnishin~is, LLC.)

INFORMATION

One of the projects in the Districts Capital Program is the
Reconstruction at the South High School. McHugh Furnishings LLC.,
the project, discovered additional work was needed. Change Order #
$5,286.00 is needed as a result of the improper pipe locations being
floor slab that requires casework and sink modifications.

Original Contract Sum: $64,895.00

Change Order #1: + 5,286.00

Amended Contract Sum: $70.181.00

RECOMMENDATION

Science Room
while working on

1 in the amount of
rearranged in the

It is recommended that the Board of Education approve Change Order #1 in the amount
of $5,286.00 with McHugh Furnishings LLC.

[3.q]



December 17, 2018

E.M. BAKER SCHOOL —ADDITIONS &ALTERATIONS

STORM WATER POLLUTION PREVENTION PLANS

INFORMATION

Burton Behrendt Smith (BBS), one of the Districts approved architectural firms, has
issued a Request for Proposals for Storm Water Pollution Prevention Planning
(SWPPP). The SWPPP is needed as a result of the additions and alterations planned
for the E.M. Baker School. The following firms responded:

Total Cost
DEA Engineering $2,050
GPI/Greenman-Pedersen, Inc. $3,250

RECOMMENDATION

it is recommended that the Board of Education accept the proposal from DEA
Engineering at the rate of $2,050.

[3.r]



December 17, 2018

PARKVILLE SCHOOL —WINDOW REPLACEMENT

INFORMATION

One of the projects in the Districts Capital Program is the replacement of the windows
at the Parkville School. On October 25, 2018, Mr. Jason Martin, Purchasing Officer,
received the bids in the name of the Board of Education from the following vendors who
submitted bids in accordance with the specifications:

Al Construction
Arrow Steei Window
Benchmark Construction
PB Contracting Corp.

Burton Behrendt Smith (BBS), one of the Districts approved architectural firms,
prepared the bid documents and reviewed bid submissions for these projects. Burton
Behrendt Smith (BBS), along with their consultants have verified ail responding vendor
qualifications, references, acknowledgement of pre-bid addendums, and the vendors'
understanding of the scope of the project.

It is recommended that the Board of Education award the window replacement at the
Parkville School to PB Contracting Corp. in the amount of $1,655,633 for Base Bid GC-
1 plus Alternates No. 1, 2, 3, 5, 6, 7 & 8.

[3.s]



December 17, 2018

~~1777~1~~~i~lgl~i~il~r_1.I~~.~II»~1~9

2018-2019-1

INFORMATION

The attached list specifies equipment and supplies that are no longer functional,
or can no longer be successfully used in the Great Neck Public Schools. An
invitation to bid on these items will be published in local newspapers. Proceeds
of such sales will be deposited in the appropriate general fund account, and the
District will dispose of any unsold surplus items in the manner required.

RECOMMENDATION

It is recommended that the Board of Education accept the above recommendation
to approve and advertise the attached list of Surplus Equipment and Supplies.

[3.t]
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December 17, 2018

DONATION

MUSICAL INSTRUMENTS &EQUIPMENT

LAKEYILLE SCHOOL

INFORMATION

Lakeville School's PTA would like to donate approximately $30,000 worth of musical
instruments and related equipment to their school's music department. This donation
would be a wonderful addition to the music program and the administration has
indicated this donation would be very much appreciated.

It is recommended that the Board of Education accept the donation of approximately
$30,000 worth of musical instruments and related equipment by the Lakeville School's
PTA to the Great Neck Public Schools.

[3.u]



November 2018

Board of Education
Great Neck Public Schools
345 Lakeville Road
Great Neck, NY 11020

Dear Members of the Boazd of Education,

The Lakeville PTA would like to purchase musical instruments and other equipment totaling
approximately $30,000 and donate them to Lakeville Elementary School. These items would be
a wonderful addition to Lakeville's music program.

Thank you for your consideration of this request.

Sincerely,

~~~ ~~
Hallie Mohel-Cardinale Chloe Yang-Lee
PTA Co-President PTA Co-President

This donation would be greatly appreciated.

~ s~ _ . . ~ x .'
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December 17, 2018

DONATION —TABLE TENNIS TABLE

INFORMATION

Coach Fei Ming Tong would like to donate a professional grade table tennis table, Joola
2400, to North Middle School. The administration at Great Neck North Middle School has
indicated this donation would be greatly appreciated.

RECOMMENDATION

it is recommended that the Board of Education approve this donation from Coach Fei
Ming Tong to the Great Neck Public Schools.

[3.v]



Joyce Cheung

48 Nassau Drive

Great Neck, NY 11021

Dr. Gerald Cozine

'• • '~.•

Great Neck, NY 11023

November 28, 2018

Dear Dr. Cozine,

am writing on behalf of Coach Feinting Tong. Coach Tong would like to donate a

Joola 2400 table tennis table to North Middle School. Since the Ping Pong room is

also used for the Table Tennis Recreation Program which she coaches, coach Tong

would like to provide better tables for the students to use.

Please accept this gift as the students at North Middle School and throughout the

district will benefit.

Regards,

Joyce Cheung

~~~- ~ r ~~

/~

o~~- ~-~ c~~c~
~~

/( V

~!

~~

~~
i

/̀  ✓ _



December 17, 2018

INFORMATION

DONATION —MONETARY

Scholarship Funds)

The following donation checks have been received by the District:

Name of Scholarship

Jenny Spielman Scholarship

The Doc Mo Creative
Spirit Award

Name of Donors Amount

Jeffrey & ilana Kessler $1,800
Jeremy Klein $ 250

Jeffrey &Angela Corrigan $ 500
Richard Motycka $ 150

The administration has indicated that these scholarship donations are very much
appreciated.

RECOMMENDATION

It is recommended that the Board of Education accept the above donations to the Great
Neck Public Schools.

[3.w]



December 17, 2018

DONATION

REGENERON SCIENCE TALENT SEARCH AWARD

Revision to June 18, 2018 As~enda

INFORMATION

On June 18, 2018, the Board of Education accepted a $6,000 award as a result of three
North High School students being recognized by the Regeneron Science Talent Search
Society. At that time, the award was designated for the purchase of equipment. North
High School has since applied to the Regeneron Science Talent Search Society to
amend the use of this award. The agency has approved the amendment. The monies
will now be used for general operating costs of the science research program.

1 7~i7i7~i1~i1~.1~711~L~I~I

It is recommended that the Board of Education accept the amendment and allow the
monies to be used for general operating costs of the science research program and, as
such, authorize the transfer of $6,000 from new equipment to instructional supplies as
follows:

Expenditures

A2110-4500-040-3800 Instructional Supplies — NH $6,000

A2110-2001-040-3800 Equipment New —North High ($6,000)

[3.x]



December 17, 2018

DONATION —MONETARY

Great Neck North High School Robotics Club

INFORMATION

The following donation checks have been received by the District to offset some
of the many costs associated with running a successful robotics program at
Great Neck North High.

Name of Donors) Amount

Joyce Cheung, M.D. $300
Charlie Luo and Siqiong Dai $300
Linda Cheung $100
Anulekha & Niladri Ganguli $100
Diana Rosenblum $ 50
Michael Hakimi & Farahnaz Zokaee $ 25

The administration has indicated these donations are very much appreciated.

RECOMMENDATION

It is recommended that the Board of Education accept the above listed donations
for the Great Neck North High Robotics Club.

[3.y]



December 17, 2018

DONATION —MONETARY

Great Neck South High School Robotics Club

•- ~ •

The following donation check has been received by the District to offset some of
the many costs associated with running a successful robotics program at Great
Neck South High.

Name of Donor(s1

Sara Rietbroek

Amount

$25.00

The administration has indicated this donation is very much appreciated.

RECOMMENDATION

It is recommended that the Board of Education accept the above listed donations
for the Great Neck South High Robotics Club.

[3.z]



FACILITIES MATTERS

December 17, 2018

PUBLIC USE OF DISTRICT FACILITIES

INFORMATION

Attached is a schedule of requests for public use of district facilities. The fees
are calculated in accordance with Board policy for the use of district facilities.

7 x~i7 iii hid ~ . UT ~ ~ [~7.1

It is recommended that the schedule of requests for public use of district facilities
be accepted.

[4.a]
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FINANCE &OPERATIONS

December 17, 2018

RELATED SERVICES —DISTRICT OF LOCATION

INFORMATION

New York State Law 3602-c requires that public school districts reimburse districts of
location for actual costs for providing related services to non-public school students
located within their district. The public school may bill each students district of
residence for the services provided. The Board of Education is asked to approve the
contracts) listed below for students who attend non-public school in other districts and
reside in Great Neck.

LOCUST VALLEY CENTRAL SCHOOL DISTRICT

RECOMMENDATION

It is recommended that the Board of Education approve a contract with the Locust
Valley Central School District of Locust Valley, New York for related services rendered
to one resident of Great Neck who attends anon-public school in the Locust Valley CSD
for the 2017-2018 school year.

[5.a(1)]



December 17, 2018

OUTSIDE SERVICE AGREEMENTS

INFORMATION

The following Outside Service Agreements are being submitted for approval. Provider
credentials have been reviewed by administration.

RECOMMENDATION

It is recommended that the Great Neck Board of Education authorize the President of
the Board of Education to approve payment of the attached.

[5.b]
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December 17, 2018

PAYMENT OF FEES TO COUNSEL

INFORMATION

Invoices were received from district counsel, Frazer &Feldman, for professional
services rendered during August and September 2018 in the following matters:

Student Matters —Special Ed (12) $ 17,922.40
Negotiations (4) $ 2,556.35
Human Resources (6) $ 1,947.90
Instruction (2) $ 2,051.10
Student Matters —Residency (2) $ 8,204.40
Miscellaneous (21) $ 8,946.90

$41.629.05

It is recommended that the Board of Education authorize the payment of $41,629.05
for the months of August and September 2018 as per the invoices submitted by Frazer
& Feldman for professional services rendered as stated above.

[5.c]



December 17, 2018

ELECTRONIC SUBMISSION OF REPORTS TO

THE BOARD OF EDUCATION

(1) Monthly Treasurer's Report —September &October 2018

(2) Monthly Revenue Report General Fund —September &October 2018

(3) Monthly Budget Status Report General Fund, Capital Fund, Debt Service Fund,
Lunch Fund and Special Aid Fund Reports —September &October 2018

(4) Quarterly Budget Transfer Reports —July, August, September 2018

(5} Quarterly Extra Classroom Activity Funds Report —July, August, September 2018

[5.d]



STUDENT MATTERS

December 17, 2018

COMMITTEE ON SPECIAL EDUCATION RECOMMENDATIONS

INFORMATION:

In accordance with applicable regulations and law, the Board of Education is required to
approve services to students with disabilities as recommended by the Committee on
Special Education.

RECOMMENDATION:

The Board of Education has been provided with the schedule of specific
recommendations for the 2018 — 2019 school year made by the Committee on Special
Education for students whose ID numbers appear below. It is recommended that the
Board of Education approve this schedule.

10047 89365 L5660
10083 C0050 M7912
10149 C1246 M8063
10228 C1333 M8391
10336 C2613 M8392
10352 D3299 N4098
10374 D4533 03497
10422 D9098 P2752
10446 F0828 P4010
10504 G5621 P7828
10675 G8952 Q8211
4829 H1477 R6325
4855 H2237 SO492
A0326 H2431 S2899
A2474 H4167 S4030
A6147 H4844 S4878
A6743 K2889 S8078
82675 K4850 T4220
B4313 K7129 Y0462
87240 L0177 Y3605
89198 L0224 27890

[6.a]



December 17, 2018

COMMITTEE ON PRESCHOOL SPECIAL EDUCATION RECOMMENDATIONS

INFORMATION:

In accord with applicable regulations and law, the Board of Education is required to
approve services to students with disabilities as recommended by the Committee on
Preschool Special Education.

RECOMMENDATION:

The Board of Education has been provided with the schedule of specific
recommendations for the 2018 — 2019 school year made by the Committee on
Preschool Special Education for students whose ID numbers appear below. It is
recommended that the Board of Education approve this schedule.

A4316 B5888 86182
D2289 J0456 L5033
S1602 S0574 X1030

[6.b]
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