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EMPOWERED DIGITAL USE POLICY  

 

The Superintendent or designee shall implement, monitor, and evaluate the District’s system/network for 

instructional and administrative purposes.   

 

All users shall acknowledge that they understand that using digital devices, whether personal or school 

owned, and the school district network is a privilege and when using them in accordance with the 

Cohasset Public School District Guidelines they will retain that privilege.  

 

The Superintendent or designee shall develop and implement administrative guidelines, regulations, 

procedures, and user agreements, consistent with law and policy, which shall include but not be limited 

to the following: 

 

• Digital devices, software, and networks shall be used in school for educational purposes and 

activities. 

• An individual’s personal information (including home/mobile phone numbers, mailing 

addresses, and passwords) and that of others shall be kept private. 

• Individuals shall show respect for themselves and others when using technology, including 

social media. 

• Users shall give acknowledgement to others for their ideas and work. 

• Users shall report inappropriate use of technology immediately. 

 

These procedures shall be reviewed annually by district administration together with students and 

teachers and shall provide a springboard for teaching and learning around topics such as Internet safety, 

digital citizenship, and ethical use of technology. 

 

The Superintendent or designee may monitor web sites to see if school personnel have posted 

inappropriate materials on-line. When inappropriate use of computers and web sites is discovered, the 

School Principals and Superintendent will promptly bring the inappropriate use to the attention of the 

staff member and may consider and apply disciplinary action up to and including termination. 
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