
IMPORTANT DATES TO REMEMBER 

Date Time Location Event 
7/31 & 
8/1-8/2 

8:00 AM – 3:00 PM Board of Education Add+Vantage Math Recovery Training 
All K-4 Teachers, Math Teacher, and 
Intervention Specialists. 

9/13 
11/15 
01/24 

8:00 AM – 3:00 PM See Attached Add+Vantage Math Recovery Training 
All new K-4 Teachers, Math teachers, and 
Intervention Specialists. 

8/9 12:00 PM – 3:00 PM Lewis Elementary New Staff – Comprehensive Literacy Session 
All K-4 Teachers, 5-12 Language Arts Teachers 
and Intervention Specialists 

8/10 8:00 AM – 2:00 PM Board of Education New Staff Technology Session 
8/11 9:00 AM – 11:00 AM Board of Education New Teacher Orientation 

AESOP 
Our district uses the Frontline absence management system for requesting leave (sick, personal, etc.). The homepage to 
access our system is https://www.aesoponline.com/login2.asp . Your username and password for this service will be: 

ID: Your primary phone number without dashes or spaces PIN: 1000 

An interactive guide to help you use and navigate the system can be found at: http://solon.es/AESOP 
Frontline also provides a phone based system that can be used to request leave. Instructions to use the phone based 
system can be found at: 

http://solon.es/AESOP-Phone 

BENEFITS 
Full Time Employees 
As a full time employee, you are entitled to medical, dental, vision, and life insurance through the Solon Board of 
Education. Forms for your completion will be emailed to the address you have been given by the District. Please complete 
and return to the Solon Board of Education the applications for the desired coverage as soon as possible. Your eligibility to 
enroll ends 30 days from your initial contract date. If you do not enroll during your initial eligibility period you will not be 
eligible again until the next open enrollment period without a qualifying event. If you would like to expedite the process 
please contact Patty Bush at patriciabush@solonboe.org. Patty will then email you a detailed letter regarding your 
benefits and a link to download your insurance packet. If you experience any difficulty accessing these forms or have any 
questions, please contact Patty Bush @ 440-349-8045. 

Full-time teachers are entitled to receive health benefits through the Board of Education. Medical benefits are provided 
through Medical Mutual of Ohio and your plan is a SuperMed Plus Comprehensive Plan. The Plan includes Medical and 
Prescription coverage. Delta Dental of Ohio is the provider for Dental coverage and EyeMed Vision Care provides Vision 
coverage. For medical, dental, and vision coverage, employees will contribute toward the cost of the coverage they elect. All 
employees will have the option of electing to enroll in each plan independent of the other plans.  As well, you may elect 
family coverage for the medical plan but single coverage for the dental or vision plans. This option is available to you since 
you will be contributing toward your coverage based upon your elections. You will receive a letter outlining your options 
and costs. (subject to change pending changes in the Agreement with the Solon Education Association) 

You are covered, without cost to you, for $50,000 of group life insurance. You have 30 days from your effective date to 
elect voluntary life insurance without medical evidence. You can elect up to a guaranteed amount of $200,000 on yourself 
and $25,000 on your spouse. You will be charged if you elect voluntary coverage based on your age and amount of 
coverage. You are under no obligation to purchase voluntary life insurance. However, this is a one-time opportunity to 
purchase additional life insurance with no medical denial. (subject to change pending revisions in the bargaining 
agreement between the Board of Education and the Solon Education Association) 

Part Time Employees 
Part-time teachers less than half time are not eligible for benefits, while part-time teachers half time or more are eligible 
for Single Health coverage. Single Health includes Medical and Prescription Drug coverage only. Single coverage does not 
include Dental and Vision. Teachers with a half-time contract or greater may purchase additional health benefits at the 
current Board premium rate for those benefits not provided by the District. Part-time teachers cannot purchase life 
insurance. (subject to change pending revisions in the bargaining agreement between the Board of Education and the 
Solon Education Association) 

https://www.aesoponline.com/login2.asp
http://solon.es/AESOP
http://solon.es/AESOP-Phone
mailto:patriciabush@solonboe.org.


Married Employees 
For teachers who are married, the Board has a Spouse Eligibility Certification form. If your spouse is eligible to participate 
as a current employee or retiree in group health insurance and/or prescription drug insurance sponsored by his/her 
employer, your spouse MUST enroll in their employer’s plan. Your spouse may enroll in single employer sponsored group 
insurance coverage(s); your spouse is not required to enroll in family coverage. You may elect Family coverage with the 
Board and cover your spouse, however, your spouse would be Secondary coverage with Solon and Primary coverage at 
his/her place of employment.  If your spouse is enrolled in a Health Savings Account (HSA) your spouse is not eligible to 
be covered on the Solon medical plan. 
 
Your eligibility to enroll ends 30 days from your initial contract date. If you do not enroll during your initial eligibility 
period you will not be eligible again until the next open enrollment period without a qualifying event. If you would like to 
expedite the process please contact Patty Bush at patriciabush@solonboe.org. 
 
CONTRACT 
Your contract is effective on the first day teachers are “required” to report, which is the day before students attend. The 
date this year is Monday, August 14, 2023. 
 
Since you are ineligible for a Continuing contract currently, you are receiving a Limited Contract. Except in very rare 
instances, Limited Contracts are for one year. 
 
A full copy of the bargaining agreement between the Board of Education and the Solon Education Association can be 
found in the Staff Portal on our website. More information about the Solon Education Association will be made available 
during the new teacher orientation day in August. 
 
COPY OF CERTIFICATION or LICENSURE 
A condition of your employment is that you are a certified or licensed teacher in the State of Ohio. We will need a copy of 
your certification or license PRIOR TO YOUR FIRST DAY OF WORK. Please remember that it is the teacher’s 
responsibility to remain certified. To renew your current certificate or license, you must apply through the Solon Local 
Professional Development Committee (LPDC) to file the plan you wish to follow to obtain your next renewal. 
 
If you have an Individualized Professional Development Plan (IPDP) with another district, please contact Mike Acomb, 
Director of Business and Personnel, to make sure we have your plan on file. We need to make sure you have everything 
necessary to allow you to renew your certificate or license when it expires. 
 
Teachers who are not licensed or certified when any school year begins will be allowed to teach, however we will only pay 
the daily substitute rate until proper licensure is obtained. 
 
CREDIT UNION 
Our school district offers a comprehensive credit union. Please see the attached flyer to review the offerings. 
 
EMPLOYEE SERVICE PORTAL (ESP) 
At the start of the school year, you will be sent instructions to create your account for our Employee Service Portal (ESP). 
This system will be used as a central website for you to access all of your information in regard to Payroll, Leave Balances 
& History, Certificates, Education, and Employer Forms and also has an Employee Directory. All of your Direct Deposit 
Advices (paystubs) and W-2’s at each calendar year end will be accessible from the Employee Service Portal. 
This system will also be your mechanism to submit requests to change items such as: 
 
Personal information (Name change, Address change, Phone # change); 
Changes to your bank account information for Direct Deposit of your paycheck; 
Changes to certain deductions such as Federal Tax, and State Tax  
Changes to your Dependents for insurance coverage; and 
Changes to your Emergency Contacts 
FINGERPRINTING/BACKGROUND CHECK 
 
All districts in Ohio are required to obtain a criminal background check for all new hires. We will take your fingerprints 
and send them to the Ohio Bureau of Criminal Investigation and Identification (BCII) and the FBI. The cost to have this 
done is $60, unless you have had them taken within the past 12 months and can provide a copy of the letters issued by 
each agency. 
 
ID CARDS 
You will be issued an ID card. This ID card must be worn at all times while you are in buildings. This card will also give 
you access to your assigned buildings. If you should lose your card, please report it immediately so that we can deactivate 
it. There is a $5.00 replacement fee if your card is lost, damaged, or stolen. 

mailto:patriciabush@solonboe.org.


MENTORING PROGRAM 
As a teacher new to Solon, you will be assigned a mentor teacher for the entire school year. A veteran teacher either in 
your grade level or area of teaching will assist you in the transition to our district. There will be an orientation for you and 
your mentor teacher in August. Following the orientation with your mentor teacher, you will receive a building orientation 
to acquaint you with the facility in which you will be teaching. 

PAYROLL INFO 
Teachers are paid twice each month for twelve months, on the 15th and end of the month. You will receive twenty-four (24) 
pays. Your pays will reflect your annual salary from the contract, divided by twenty -four. The first pay will be on 
September 15th and the last pay will be on the following August 31st. 

As a teacher in Solon, you will be placed on the pay schedule based on two factors. One is the number of years’ experience 
that we have credited you, and the second is your educational level. It is important to note that we only accept graduate 
work on the pay schedule. Hours accepted by another school district toward the salary schedule are not necessarily 
accepted by Solon. We accept ONLY graduate credit. If you are not sure if your hours are all graduate level or not, please 
understand that if it is determined when your transcripts are submitted that there are undergraduate hours for post-
bachelor’s work, your contract must be adjusted and pay reduced. 

Additionally, if you currently have a Master’s degree, and took additional graduate hours not in your Master’s program but 
prior to receiving your Master’s degree, those hours cannot be used toward your educational level. Only those graduate 
hours obtained AFTER receiving your Master’s degree will be counted in your Master’s + level. 

Movement on the pay schedule occurs once per year at the start of each school year. Included in your movement on the 
salary schedule are courses taken from the fall of one year through the last summer session of the following summer. 

There are several forms you are required to complete prior to receiving a paycheck. You are required to complete  
your W-4 so the correct amount of federal tax is withheld from your pay. There is also an Ohio withholding form for 
state taxes called the IT-4. 

There is a direct deposit form that you will fill out as this is the way that our staff is paid. You need to have a voided check 
or a copy of a check in order to complete this form. You may elect to direct deposit your check into three different bank 
accounts. 

The federal government also requires an I-9 form to be completed in person. This form is to verify that you are not an 
illegal alien. The instructions are on the form as to the various identifications you may provide. This must be done in 
person at the board office by one of the secretaries or payroll employees. 

As a teacher in Ohio, you must belong to the State Teachers Retirement System (STRS). This is your retirement system in 
lieu of Social Security. We are required to deduct 14% of your pay, and the Board pays an additional 14% toward your 
retirement. Therefore, you are required to complete the form for STRS. 

We offer optional 403(b) and 457(b) plans as a supplemental retirement option. Contributions to these plans are made by 
the employee only, there is no employer match. Please review the attached Meaningful Notice/Plan Summary and the 
Annual Retirement Benefits Guide (ARBG) for more information on these plans. 

ORIGINAL TRANSCRIPTS 
All public-school districts in Ohio are audited by The State Auditor’s Office. The auditors will randomly select teacher files 
and verify that your educational level is correct with what you are being paid. Therefore, we are required to have in your 
file original transcripts of your undergraduate coursework, as well as any graduate credit you may have taken. Please 
contact all the colleges and universities you have attended to obtain the transcripts that correspond to your level of pay. If 
you do not submit the hours by September 1st, your pay may be reduced to the level of whatever hours we have at that 
time. In addition, if transcripts are not received, we may NOT be able to continue paying you at all until those transcripts 
are received. 

PUBLIC SCHOOL WORKS 
Public School Works is our online training program. You are now set up in our system to receive an email that will instruct 
you on how to access the training program. You will have forms to complete such as our acceptable use policy for 
technology, information on sexual harassment for employees, and training on blood borne pathogens, for example. All 
these programs will be sent to you in your email and are accessed through our Solon Schools web page under Staff and 
then Health and Safety. 



SEXUAL HARRASSMENT and TITLE IX POLICY 
The Board of Education informs you of our sexual harassment and Title IX policies. All employees should be aware that 
any form of sexual harassment, whether it is toward students, staff, parents, or any other individual that a teacher may 
contact during his/her work duties is unacceptable. You will complete a section on sexual harassment and Title IX from 
the Public School Works software discussed above. Please refer to the Title IX section of the district website for more 
information: https://www.solonschools.org/domain/1099. 

TECHNOLOGY 
As a teacher in Solon, you are required to utilize the technology in the curriculum. There will be a scheduled in- service to 
review our district technology requirements and to setup your e-mail and other access essentials. See the attached flyer for 
further information. 

TUITION REIMBURSEMENT 
You are entitled to tuition reimbursement for graduate level coursework taken forward from the time your contract goes 
into effect. Please review the collective bargaining agreement for the reimbursement amount, but it is roughly 50%. Please 
note that if you are part-time the amount of reimbursement is pro-rated to your contract amount. For example, if you are 
a .5 full time equivalent teacher you will receive roughly 25% tuition reimbursement. We you apply for the 
reimbursement; we strongly recommend you submit (1) the official university transcript to the Personnel Office and (2) a 
copy of that transcript to the Curriculum Office. (1) is used to give you salary credit and (2) is used to approve the 
reimbursement. You must do both to avoid unnecessary delays. 

VERIFICATION OF CONTINUING CONTRACT STATUS 
If you had a continuing contract (tenure) in another district, we must have verification in writing that you did attain a 
continuing contract in that district. Please have the district from which you received your continuing contract check the 
continuing contract (tenure) box on your experience verification form. Teachers entering the district with a continuing 
contract are eligible to receive a continuing contract with Solon after successful employment for two years. The 
employment verification form is the only form that is accepted.  

VERIFICATION OF EXPERIENCE/SICK LEAVE TRANSFER 
If you are being given credit for teaching experience from another school or district, you are required to provide us with 
verification of that experience. This is another item the auditors will randomly verify. The easiest way to obtain this 
information is to have your previous employer fill out our sick leave and experience verification form. 

If you accumulated any sick leave at the previous district, this is also the time to ask the treasurer to transfer any unused 
sick leave to Solon City Schools. Sick leave must be transferred within ten years of leaving a district or it is lost. 

VOICE MAIL & E-MAIL 
Each employee is assigned an e-mail and voicemail account. Your email is your firstnamelastname@solonboe.org . It is a 
requirement that you check both email and voice mail. Our system is setup by default so that audio copies of your voice 
mails will go into your email account. 

Directions for the use of our voicemail system can be found here: 
http://www.solonschools.org/staff/Teachers/VOIP/Basic%20Voicemail%20Functions.pdf 

Directions for the use of our email system can be found here: http://www.solonschools.org/Staff/Solon_Email.pdf 

Your voice mail and email accounts will be active by the new staff orientation in August

https://www.solonschools.org/domain/1099
mailto:firstnamelastname@solonboe.org
http://www.solonschools.org/staff/Teachers/VOIP/Basic%20Voicemail%20Functions.pdf
http://www.solonschools.org/Staff/Solon_Email.pdf




Solon City Schools 

TO: New Staff Members 

FROM: Debbie Siegel 

RE: Required - Course 1 - Add+Vantage Math Recovery (AVMR 2023-24) 
Monday, Monday, July 31st Board Conference Room 8:00 – 3:00  
Tuesday, August 1st Board Conference Room 8:00 – 3:00  
Wednesday, August 2nd Lewis Conference Room 8:00 – 3:00 
Wednesday, September 13th Lewis Conference Room 3:30 – 5:45 
Wednesday, November 15th Lewis Conference Room 3:30 – 5:45 
Wednesday, January 24th Lewis Conference Room 3:30 – 5:45 

Required - Course 2 - Add+Vantage Math Recovery (AVMR 2024-25) 
Monday, August 12th Board Conference Room 8:00-3:00 
Tuesday, August 13th Board Conference Room 8:00-3:00 
Wednesday, TBD Lewis Conference Room 3:30 – 6:15 
Wednesday, TBD Lewis Conference Room 3:30 – 6:15 
Wednesday, TBD Lewis Conference Room 3:30 – 6:15 
Wednesday, TBD Lewis Conference Room 3:30 – 6:15 

What is Add+Vantage MR (AVMR)? 
The district requires all new elementary teachers, math teachers and interventionists to 
take Course 1 Add+Vantage during the first year of employment and Course 2 during the 
second year of employment. In these courses, you will learn to use a series of five 
assessments to develop a profile of number knowledge for children. This profile will 
assist you in making informed instructional decisions to advance students’ knowledge 
and skills.  You will become familiar with the Learning Framework in Number as a 
tool to inform and guide your instructional decisions and the research supporting this 
framework. 

Why is this learning important? 
The Solon City Schools has an unwavering commitment to meeting the needs of every 
student, every day. To help us achieve this goal, it is important we use research-based 
strategies. Add+Vantage MR is an effective research-based program that will help you 
determine where your students are in their number sense development and align 
instruction to accelerate learning for some students and close learning gaps for other 
students.  



Solon City Schools 

TO: K-6 Teachers and Interventionists new to Solon for the 2023-24 School Year 

FROM: Debbie Siegel 

RE: Comprehensive Literacy Session 
August 9th  
Location: Lewis Elementary School Multipurpose Room 
12:00 p.m. – 3:00 p.m. 

Welcome to the Solon Schools! The school district has made a substantial commitment to the literacy 
development of all students. Our language arts instruction represents the sustained work of many staff 
members over an extended period of time. The extraordinary time and energy put into the development 
of the curriculum and instructional strategies represents the collective realization of how essential 
literacy development is to each child’s academic success. Attached is a copy of our philosophy for 
your review. 

The staff you are joining has spent several years studying literacy research and identifying effective 
literacy practices. Our curriculum and recommended instructional practices incorporate research based 
comprehensive literacy concepts and activities. To help you prepare to join our team we have planned 
a comprehensive literacy awareness session. This session is designed to introduce you to the Solon 
City Schools Language Arts Instructional Model and help you get ready for the beginning of the year. 
Attached is information and an agenda for the session. 

In addition to this August session, you are also required to attend on-going literacy support 
sessions throughout your first year. These sessions are scheduled on Wednesday evenings (*one 
is on Thursday due to Curriculum Night schedules) from 3:30 – 5:30 at Lewis Elementary and 
will allow you to earn 6 hours of graduate credit (optional).  

Literacy Support Sessions/Class Dates: 

First Semester Class Dates: 
Aug 16; Aug 31*; Sept 20; Oct 11; Oct 18; Oct 25; Nov 1; Nov 29 

Second Semester Class Dates: 
Jan 17; Feb 7; Feb 21; March 6; March 13; April 3; April 17 

Note: Some dates may need to be adjusted due to scheduling conflicts. 

We are excited that you are joining our learning community and we hope you share our commitment to 
always seek to learn more about our students and our craft. I look forward to meeting you in August! 



Solon City Schools 

TO: Teachers new to Solon for the 2023-2024 School Year 

FROM: Debbie Siegel 

RE: New Staff Technology Session 
Thursday, August 10th - Board of Education Conference Room
 8:00 a.m. - 2:00p.m. 

Welcome to the Solon Schools! The school district has made a substantial commitment to 
preparing our students for success, in our schools, at postsecondary institutions as well as in the 
workplace. Part of this success, we believe, requires us as educators to deliberately and 
innovatively develop a technology-infused learning environment and craft digital learning 
experiences for our students that promote discovery and creation.   

The staff you are joining has spent several years studying and identifying effective technology-
infused practices. To help you prepare to join our team we have planned a technology awareness 
session. This session is designed to introduce you to the Solon City Schools technology tools as 
well as instructional expectations. 

We are excited that you are joining our learning community and we hope you share our 
commitment to always seek to learn more about our students and our craft. 



Solon City Schools 

TO: K-3 classroom teacher and K-4 interventionists 

FROM: Debbie Siegel 

RE: Dyslexia Professional Development 

The Dyslexia Support Laws require all kindergarten through third grade teachers, as well as 
teachers providing special education instruction to children in kindergarten through grade 12, 
to complete professional development on identifying characteristics of dyslexia and 
understanding pedagogy for instruction of students with dyslexia.  

Requirements from the Ohio Dyslexia Committee  
The Ohio Dyslexia Committee is requiring educators to complete 18 hours of professional 
development aligned with the Ohio Dyslexia Guidebook. This professional development will 
support educators in identifying characteristics of dyslexia and understanding the pedagogy for 
instruction of students with or at risk of dyslexia.  

Professional Development Training  
You are required to complete this training by the end of the 2023-2024 school year. Below is 
the link to the ODE training your colleagues have completed.  

Ohio Department of Education Dyslexia Course  
The Ohio Department of Education has developed a free course for teachers providing 
instruction to students in grades K-3 to meet the professional development requirements. 
For information on accessing the course, please review the Instructions for Accessing the 
Introduction to Dyslexia Course. 

It is recommended you complete the professional development prior to the beginning of 
the school year. Once completed, print a copy of your certificate of completion and send 
it to Mike Acomb for your personnel folder. 

https://education.ohio.gov/Topics/Learning-in-Ohio/Literacy/Dyslexia/Professional-Development#Ohio%20Revised%20Code
https://education.ohio.gov/Topics/Learning-in-Ohio/Literacy/Dyslexia/Professional-Development#ODC%20list
https://education.ohio.gov/getattachment/Topics/Learning-in-Ohio/Literacy/Dyslexia/Professional-Development/Accessing-the-Dyslexia-Course.pdf.aspx?lang=en-US
https://education.ohio.gov/getattachment/Topics/Learning-in-Ohio/Literacy/Dyslexia/Professional-Development/Accessing-the-Dyslexia-Course.pdf.aspx?lang=en-US












































Federal Charter No. 15451 

Revised 1/2022 

All information subject to change. 

 

 

Payroll Deduction − automatically make 
loan payments and share savings account de- 
posits by deducting a set amount from each 
pay. 

 
EFT − Electronic Funds Transfer: Transfer 
funds to or from your credit union account 
automatically. We can set you up to receive 
and/or send funds on the 2nd Friday and the 4th 

Friday each month. 
 

Vehicle Extended 
Warranty Coverage 

 

We now offer Route 66 extended 
warranty coverage for your vehicle. 

Please call the office for more information. 
 

Free Pamphlets 
 

 

Pamphlets available in the credit union 
office on various topics to assist you 

with your finances. Call or stop in to see 
what we have to offer. 

 
 
 
 
 
 

To join the Credit Union call 
(440) 349-6257 

or stop in at the office. 
 

Procedures for Opening a New Account 
 
To help the government fight the funding of 
terrorism and money laundering activities, 
federal law requires all financial institutions 
to obtain, verify and record information that 
identifies each person who opens an account. 
When you open an account, we will ask for 
your name, address, date of birth and other 
information that will allow us to identify you. 
We will also ask to see your driver’s license 
and/or other identifying documents. 

 
Andrea Bobak Clerk 

Kirk Miller Manager 

Board of Directors 
Cheryl Ockunzzi President 

Kevin Krane Vice President 

Donna Ostberg Secretary 

James Wallace Treasurer 

Betsy Street Member 

David FitzGerald     Member 

Larry Samuel Member 

Supervisory Audit Committee 
Tom Shubert Chairman 

 
 

 
 

Solon/Chagrin Falls 
Federal Credit Union 

33600 Inwood Road 
Solon, OH 44139 

 
Phone: (440) 349-6257 

Fax: (440) 349-7297 

E-mail: ssefcu@solonboe.org 
Web Site: www.soloncu.com 

 
 

Regular School Year Hours 
Monday, Tuesday, Thursday, Friday 

12:30 p.m. - 4:30 p.m. 
CLOSED on Wednesday 

 
Summer Hours 

June 6, 2022 - August 12, 2022 
9:30 a.m. - 12:30 p.m. 

CLOSED on Wednesday

SERVICES OFFERED 

mailto:ssefcu@solonboe.org
http://www.soloncu.com/


SAVINGS ACCOUNTS OFFERED 

CERTIFICATE TERM DEPOSITS 

TYPES OF LOANS OFFERED 

 

 

Membership is open to Solon Board of Education, 
Chagrin Falls Exempted Village Schools, and Village 
of Chagrin Falls active and retired employees and their 
family. To join the credit union and become a mem- 
ber requires only a $5.00 share deposit. An automatic 
payroll deduction plan is available to members for all 
share deposits and loan payments. 

 

Shares Account: 
Deposits may be made and withdrawn at any time. 
For large withdrawals advance notice is requested. 

 
 

Certificate of Deposit: 
Term Certificates of deposit available for 6, 12, 18 or 
24-month terms. 

 
Holiday Club: 
Deposits made each month and withdrawn only 
during the withdrawal period of November 1st 

through December 17th. 
 
 
 
 
 
 
 
 
 
 

 

 
The Board of Directors declares dividends at their reg- 
ular meeting at the end of each quarter. By regulation, 
credit unions cannot guarantee share rates at the begin- 
ning of the quarter. Share rates can only be declared 
after the quarter is over. 

 
The reason for this is, by regulation, a dividend can 
only be declared after all expenses have been paid  
and a portion of the net set aside for reserves. This 
law insures the stability and future of the credit union. 

 
Dividends will be posted on the first day of the month 
following the quarter in which they are earned. Div- 
idends will be calculated on the average daily bal- 
ance method.  A minimum average daily balance of 
$100.00 is required to  earn  dividends.  The  Board 
of Directors shall establish a single dividend rate or 
graduated dividend rates at the end of each quarter. 
When graduated rates are declared, the average daily 
balance for the quarter will determine the rate applied 
for the quarter. Closed accounts do not earn divi- 
dends for the quarter in which the account is closed. 

 

New Car Loans: 
Call for current competitive rates - up to 84 months  
to pay. Title required for collateral.  You may ob- 
tain loan approval before you shop  for  your  new 
car. Check with credit union office for details! 

 
Used Car Loans: 
Call for current rates - up to 72 months to pay. Title 
required for collateral. You may obtain loan approval 
before you shop for your used car. Check with credit 
union office for details! 

 
RV’s and Boats: 
Loans on RV’s and boats available - up to 7 years to 
repay. 

Motorcycles: 
Used up to 5 years to repay. 
New up to 6 years to repay. 

 
Open End Revolving Loans: 
$3,500-up to 36 months to repay, $5,000 (48 months), 
$7,500 (60 months). Money available upon demand 
after initial approval of credit committee. 

 
Home Equity Loan: 
Call for current rates and infor- 
mational pamphlet - open-end 
variable lines of credit available up 
to $200,000. No annual fee. Fixed 
rate closed end also available up to 
$200,000. 

 
Sallie Mae Student Loans: 
Check our website or call the office for details. 

 
Tuition Loan: 
Up to $10,000 line of credit. Can be used for tuition 
and books only (invoice required). Special low rate 
available for tuition loans. 

 
Signature Loans: 
$3,000 - up to 36 months to repay or $2,500 - up to 
30 months to repay. No collateral required. 

 
Share Loans: 
No limit as long as you have the amount of the loan 
in your share account. Savings equal to the outstand- 
ing amount of loan cannot be withdrawn until the 
loan is paid - up to 7 years to repay. 

 
Vacation & Holiday Loans: 
$4,000 - up to 48 months to repay. Limit of two vaca- 
tions and two holiday loans outstanding per member. 

 
Automatic Payment: 
Automatic payment by payroll deduction or ACH 
(electronic funds transfer) from your checking or sav- 
ings account are available. Lower interest rates apply 
when automatic payment option selected. 

 
All rates subject to change. 

QUARTERLY DIVIDEND MEMBERSHIP 
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