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A Regular Meeting of the Board of Education, Seaford Union Free School District, was held on Wednesday,                               
August 24, 2022, in the Board of Education Conference Room, located in the Manor Elementary School, 1590 
Washington Avenue in Seaford, New York. 
   
 PRESENT: Ms. Andrea Parisi – President 
  Ms. Stacie Stark – Vice President 
  Ms. Lisa Herbert – Trustee 
  Ms. Natalie Pedisich – Trustee 
  Ms. Heather Umhafer - Trustee 
 
ALSO PRESENT: 
Dr. Adele V. Pecora  
Mr. Thomas Lynch  
Dr. Sheena Jacob  
Ms. Rhonda L. Meserole  
Ms. Mary Anne Sadowski – Attorney   
   
At 6:35 p.m., the President of the Board of Education opened the Regular 
Meeting. Ms. Parisi then advised that she needed a motion to adjourn the 
public portion of the meeting and convene an executive session for the purpose 
of discussing the employment relative to particular employees, the employment 
history of a particular employee, a particular student matter, matters related to 
the proposed sale of real property and legal matters. 

 OPEN MEETING 

   
A motion was made by Ms. Stark, second by Ms. Pedisich, to adopt the 
following resolution: 

 MOTION FOR 
EXECUTIVE SESSION 

   
RESOLVED, that the Board of Education of the Seaford Union Free School 
District enter into executive session for the purpose of discussing the 
employment relative to particular employees, the employment history of a 
particular employee, a particular student matter, matters related to the 
proposed sale of real property and legal matters and upon completion of 
discussion respecting the foregoing to return to open session. 

  

No Discussion. 
All Ayes 
Motion Carried. 

  

   
Motion by Ms. Stark, second by Ms. Pedisich, to adjourn Executive Session 
and return to open session. 

 EXECUTIVE SESSION 
ENDS 

No Discussion. 
All Ayes 
Motion Carried. 

  

   
Executive Session concluded at 8:00 p.m.   

   
At 8:07 p.m., the President of the Board of Education re-opened the Public 
Session.  As the first order of business, Board President Andrea Parisi led the 
audience in the Pledge of Allegiance. 

 RE-OPEN PUBLIC 
SESSION 

   
Topics covered in Dr. Pecora’s Administrative Report dated  August 19, 2022           
included: 

 ADMINISTRATIVE REPORT 

    
District Safety Plans on tonight’s agenda for approval   
Wonderful two-day Superintendent’s Conference Days planned   
New Teacher Orientation and  bus tour today – additional workshops during 
the year 

  

Summer Experience Program   
Summer Special Ed Program   
Update on High School electric   
Update on current and future construction projects   
- 2 new High School Science Rooms   
- New Guidance/Wellness Suites at the Middle School   
- Harbor walking path   
Security updates   
Welcome back letters out   
RAVE App   
COVID guidelines   
Personnel updates   
- Twenty new teachers hired   
- New teachers present at meeting were introduced   
   
Motion by Ms. Stark, second by Ms. Pedisich, to approve the Budget Transfers, 
as indicated in the Board’s documentation. 

 BUDGET TRANSFERS 

No Discussion 
All Ayes 
Motion carried. 
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Motion by Ms. Stark, second by Ms. Pedisich, to accept the recommendation 
to approve the Personnel Action Report: 

 PERSONNEL ACTION 
REPORT - INSTRUCTIONAL 

   
A.  Instructional (dated August 24, 2022 ):   
    
P-1: POSITION ABOLITION:  No Recommended Actions 
     
P-2: POSITION CREATION:  No Recommended Actions 
     
P-3: RESIGNATIONS:   
     
 1. ASHLEY ZAIKOWSKI   
  Position:  Secondary Education Teacher – English (.7) 
  Assignment:  Seaford High School 
  Effective Date:  August 1, 2022 
  Reason:  Resignation 
     
 P-4: LEAVES:   
     
 1. MELANIE BIEN   
  Position:  Elementary Education 
  Assignment:  Harbor School 
  Effective Date:  December 12, 2022  
  Sick Leave:  December 12, 2022 – January 31, 2023 
  Leave without Pay:  February 1, 2023 – March 31, 2023 
  Expiration Date:  March 31, 2023 
  FMLA:  December 12, 2022 – March 17, 2023 
  Reason:  Child Care Leave of Absence 
     
P-5: TERMINATIONS:  No Recommended Actions 
     
P-6: TENURE APPOINTMENTS:  No Recommended Actions 
     
P-7: APPOINTMENTS: (*) Subject to the successful completion of pre-employment 

screening 
    
(*) 1. MARISSA GREENBERG   
  Position:  Special Education - Secondary 
  Type of Appointment:  Probationary 
  Assignment:  High School 
  Certification:  7-12 Students with Disabilities 

Generalist- Initial, 7-12 Social Studies- 
Initial 

  Effective Date:  August 30, 2022 
  Expiration Date:  June 30, 2026 
  Tenure Eligibility:  June 30, 2026 
  Tenure Area  Special Education 
  Salary:  MA Step 1 = $69,302 
  Reason  To replace a vacancy 
     
 2. MARISSA KUNZ   
  Position:  Elementary Teacher - Art 
  Type of Appointment:  Probationary 
  Assignment:  Seaford Manor School 
  Certification:  Visual Arts, Initial 
  Effective Date:  August 30, 2022 
  Expiration Date:  June 30, 2026 
  Tenure Eligibility:  June 30, 2026 
  Tenure Area  Art 
  Salary:  MA Step 1 = $69,302 
  Reason  To replace a vacancy 
     
 3. ERICA NAGY IUVARA   
  Position:  Special Education - Secondary 
  Type of Appointment:  Probationary 
  Assignment:  High School 
  Certification:  7-12 Mathematics Professional, Students 

with Disabilities 7-12 Pending 
  Effective Date:  August 30, 2022 
  Expiration Date:  June 30, 2026 
  Tenure Eligibility:  June 30, 2026 
  Tenure Area  Special Education 
  Salary:  MA Step 11 = $97,989 
  Reason  To replace a vacancy 
     
 4. MEGHAN HARRINGTON   
  Position:  Psychologist 
  Type of Appointment:  Leave Replacement  
  Assignment:  Manor 
  Certification:  Psychologist 
  Effective Date:  August 30, 2022 
  Expiration Date:  June 23, 2023 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  MA Step 1 = $69,302 
  Reason:  Leave Replacement for Lindsay 

Friedman 
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PERSONNEL (cont’d) 
   
   
(*) 5. AMANDA BERTOLOTTI   
  Position:  Behavior Consultant 
  Type of Appointment:  Substitute 
  Assignment:  Seaford Manor School 
  Certification:  LB/BCBA License, Students with 

Disabilities 1-6 Initial, Students with 
Disabilities Birth-Grade 2 Initial, 
Childhood Education 1-6 Initial, Early 
Childhood Education Birth -Grade 2 
Initial 

  Effective Date:  August 30, 2022 
  Expiration Date:  June 23, 2023 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  MA Step 3 = $74,444 
  Reason:  Leave Replacement for Marisa Mortimer 
     
(*) 6. CASEY SHIMBORSKE   
  Position:  Secondary Education Teacher - Mathematics 
  Type of Appointment:  Substitute 
  Assignment:  Seaford High School 
  Certification:  7-12 Mathematics, Initial, 7-12 Students 

with Disabilities Generalist, Initial 
  Effective Date:  August 30, 2022 
  Expiration Date:  November 18, 2022 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  $125 per day-August 30, 2022- October 

3, 2022 
MA Step 1 = $69,302 - October 4, 2022-
November 18, 2022 

  Reason:  Leave Replacement for Jennifer 
Wemssen 

     
(*) 7. CASEY SHIMBORSKE   
  Position:  Permanent Substitute 
  Type of Appointment:  Substitute 
  Assignment:  Seaford High School 
  Certification:  7-12 Mathematics, Initial, 7-12 Students 

with Disabilities Generalist, Initial 
  Effective Date:  November 19, 2022  
  Expiration Date:  May 31, 2023 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  $25,000 (Prorated) 
  Reason:  To meet district needs 
     
(*) 8. CASEY SHIMBORSKE   
  Position:  Substitute Teacher 
  Type of Appointment:  Substitute 
  Assignment:  Seaford High School 
  Certification:  7-12 Mathematics, Initial, 7-12 Students 

with Disabilities Generalist, Initial 
  Effective Date:  June 1, 2023 
  Salary:  $125 per day 
  Reason:  To meet district needs 
     
(*) 9. BRETT VERINI   
  Position:  Secondary Education Teacher – Social 

Studies 
  Type of Appointment:  Substitute 
  Assignment:  Seaford High School 
  Certification:  7-12 Social Studies 
  Effective Date:  August 30, 2022 
  Expiration Date:  December 20, 2022 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  $125 per day – August 30, 2022 – 

October 17, 2022 
MA Step 1 = $69,302 - October 18, 2022 
– December 20, 2022 

  Reason:  Leave Replacement for Jenna Ammon 
     
 10. DANIELLE LOPINTO   
  Position:  Substitute Teacher 
  Type of Appointment:  Substitute 
  Assignment:  Seaford Middle School  
  Certification:  7-12 English Language Arts, Initial 
  Effective Date:  August 30, 2022 
  Salary:  $125 per day 
  Reason:  To meet district needs 
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PERSONNEL (cont’d) 
   
   
 11. DANIELLE LOPINTO   
  Position:  Permanent Substitute 
  Type of Appointment:  Substitute 
  Assignment:  Seaford Middle School 
  Certification:  7-12 English Language Arts, Initial 
  Effective Date:  October 1, 2022 
  Expiration Date:  May 31, 2023 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  $25,000 
  Reason:  To meet district needs 
     
 12. STACEY RANZIE   
  Position:  Lead Teacher Guidance K-8 
  Assignment:  District Wide 
  Effective Date:  July 1, 2022 
  Certification:  School Counseling & Guidance 
  Expiration Date:  June 30, 2023 
  Stipend:  $2578 
  Reason:  Annual Appointment 
     
 13. JOANNA SCORDO   
  Position:  Lead Teacher Guidance 9-12 
  Assignment:  District Wide 
  Effective Date:  July 1, 2022 
  Certification:  School Counseling & Guidance 
  Expiration Date:  June 30, 2023 
  Stipend:  $6014 
  Reason:  Annual Appointment 
     
(*) 14. MAYRA MEYERS   
  Position:  Secondary Education Teacher - Spanish 
  Type of Appointment:  Probationary 
  Assignment:  Middle School 
  Certification:  Spanish 7-12, Initial 
  Effective Date:  August 30, 2022 
  Expiration Date:  June 30, 2026 
  Tenure Eligibility:  June 30, 2026 
  Tenure Area  Spanish 
  Salary:  MA Step 1 = $69,302 
  Reason  To replace a vacancy 
     
(*) 15. SYDNEY GILBERT   
  Position:  Secondary Education Teacher - English 
  Type of Appointment:  Part time (Annual) (.6 FTE) 
  Assignment:  High School 
  Certification:  English Language Arts 7-12 - Initial 
  Effective Date:  August 30, 2022 
  Expiration Date:  June 30, 2023 
  Tenure Eligibility:  N/A 
  Tenure Area  N/A 
  Salary:  MA Step 1 = $69,302 (Prorated) 
  Reason  To replace a vacancy 
     
 16. ELISE DESIMONE   
  Position:  Psychologist 
  Type of Appointment:  Probationary 
  Assignment:  District 
  Certification:  Psychologist 
  Effective Date:  August 30, 2022 
  Expiration Date:  June 30, 2026 
  Tenure Eligibility:  June 30, 2026 
  Tenure Area  Psychology 
  Salary:  MA 30 Step 2 = $75,737 
  Reason  To meet district needs 
 17. CRISTINA 

KOLITSOPOULOS 
  

  Position:  Permanent Substitute (.4 FTE) 
  Type of Appointment:  Substitute 
  Assignment:  Seaford Middle School 
  Certification:  Students with Disabilities (Grades 1-6), 

Professional 
    Childhood Education (Grades 1-6), 

Professional 
  Effective Date:  October 1, 2022  
  Expiration Date:  January 31, 2023 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  $25,000 (Prorated) 
  Reason:  To meet district needs 
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PERSONNEL (cont’d) 
   
   
 18. CRISTINA KOLITSOPOULOS 
  Position:  Permanent Substitute  
  Type of Appointment:  Substitute 
  Assignment:  Seaford Middle School 
  Certification:  Students with Disabilities (Grades 1-6), 

Professional 
    Childhood Education (Grades 1-6), 

Professional 
  Effective Date:  February 1, 2023 
  Expiration Date:  May 31, 2023 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  $25,000 (Prorated) 
  Reason:  To meet district needs 
     
 19. CRISTINA KOLITSOPOULOS 
  Position:  Leave Replacement (.6 FTE) 
  Type of Appointment:  Regular Substitutes 
  Assignment:  Seaford Middle School 
  Certification:  Students with Disabilities (Grades 1-6), 

Professional 
    Childhood Education (Grades 1-6), 

Professional 
  Effective Date:  September 21, 2022  
  Expiration Date:  January 31, 2023 
  Tenure Eligibility:  N/A 
  Tenure Area:  N/A 
  Salary:  MA Step 1 = $69,302 (Prorated) 
  Reason:  Leave Replacement for Meghan O’Regan 
     
P-8: OTHER:   
     
 a) Recommend the Board of Education approve the following Manor School 

club and extracurricular appointments for the 2022-2023 school year: 
     
  Kathleen Haug Computer Club $983 
  Jacqueline Wilkom Maker Space Club $983 
     
 b) Recommend the Board of Education approve the following High School 

club and extracurricular appointments for the 2022-2023 school year: 
     
  Ralph Pascarella Athletic Leadership Co-Advisor $756.50 
  Justin McCormack Athletic Leadership Co-Advisor $756.50 
  Andrea Russell Best Buddies Co-Advisor $1514 
  Christine Casserta Best Buddies Co-Advisor $1514 
  Joanna McCloskey Books and Bagels $1513 
  Ryan Stephens Computer Club Advisor $1513 
  Jennifer Wemssen Computer Mentor $5299 (prorated) 
  Mathew Adler AM Detention $5298 
  Keri Degnan PM Detention – Co Advisor $2649 
  Eric Houston PM Detention – Co Advisor $2649 
  Joanna Scordo Freshman Buddies Co-Advisor $756.50 
  Janine Cupo Class of 2025 Advisor $3783 
  Shari Raduazzo Class of 2024 Co- Advisor $1891.50 
  Kimberly Flood Class of 2024 Co-Advisor $1891.50 
  Rosalie Franz Class of 2023 Advisor $3783                         
  Frank Stazzone Class of 2026 Co Advisor $1514 
  Ralph Pascarella Class of 2026 Co Advisor $1514 
  Chelsea Emerman GSA Club Co-Advisor $756.50 (prorated) 
  Stephanie Bartkus GSA Club Co-Advisor $756.50 
  Keri Degnan Green Team Advisor $1513 
  Keri Degnan Key Club Advisor $4540 
  Ryan Stephens Mathletes $2272 
  Melinda 

DiGiovanna 
Mural Club  $1513 

  Michael Kerr National Art Honor Society  $1513 
  Ryan Stephens NHS  $1970 
  Christ Coniglio Tri-M Co-Advisor $756.50 
  Anthony M. Romeo Tri-M Co Advisor $756.50 
  John Panus Pathways to Service $1513 
  Chris Coniglio Pep Band $1513

  
  Michael Kerr Radio Club Advisor $3028 
  Chelsea Emerman SADD Club Co-Advisor $1514 (prorated) 
  Mary Lang SADD Club Co-Advisor $1514 
  James Scourtos Science Club Advisor $1513 
  Shari Raduazzo Student Council Co-Advisor $3027.50 
  Tania Cintorino Student Council Co-Advisor $3027.50 
  Diana Arichabala World Culture Club $1513 
  Matthew Dolan Robotics Club Co- Advisor $1513 
  Eric Houston Robotics Club Co-Advisor $1513 
  Laura Ametrano Brackett Leadership Team 

Advisor 
$1513 

  Michael Spreckels Fitness and Wellness Advisor $1513 
  Curtis Tripoli Yearbook Co-Advisor $2270 
  Melinda 

DiGiovanna 
Yearbook Co-Advisor $2270 

  Chris Coniglio Co-Director Jazz Band $756 
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PERSONNEL (cont’d) 
   
   
  Anthony M Romeo  Co-Director Jazz Band $756 
  Nick Coacci Lighting Director $4237 
  Anthony M. Romeo  Director Marching Band $3783 
  Chris Coniglio Assistant Marching Band 

Director 
$983 

  Curtis Tripoli Drama Producer $1513 
  Samantha Weber Drama Club Choreographer $1513 
  Gina Salvia Drama Club Accompanist $2351 
  Gina Salvia Drama Club Vocal Director $1513 
  Gina Salvia Drama Club Pit Orchestra $1513 
  Yvonne 

Bendzlowicz 
Vocal Ensemble/Solo $1513 

  Michael Cocozza Renaissance Program (Viking 
Cove Store) 

$3783 

     
 c) Recommend the Board of Education approve the following volunteer 

coaches for the Seaford Middle School and Seaford High School 2022-2023 
school year: 

      
  Matt Mc Nally Varsity Baseball   
  Mike Sweeney Varsity Baseball   
  Bob Vachris Varsity/JV Boys Basketball   
  Sharon Curley Varsity Girls Basketball   
  Tony Barone JV Boys Lacrosse   
  Tom Condon Varsity Girls and Boys Spring 

Track 
  

  Dan Cheatham Varsity/ JV Wrestling   
  Neil Murray Middle School Wrestling   
  Scott Donovan Varsity Boys and Girls Bowling   
      
 d) Recommend the Board of Education amend Lionel Roseval’s salary for his 

position from BA Step 1 = $57,422 to BA15 Step 1 = $59,806 as approved 
at the May 12, 2022 Board of Education meeting. 

   
 e) Recommend the Board of Education approve the following appointment 

for livestreaming purposes (Board of Education meetings, Moving Up 
Ceremonies/Graduation) for the 2022-2023 school year:  

      
  Kevin O’Reilly Livestreaming $1,244 (prorated) 
  Eric Houston Livestreaming $1,244 (prorated) 
     
 f) Recommend the Board of Education change Laura Ametrano’s 

appointment from 1 year to Probationary as approved at the July 6, 2022 
Board of Education meeting. 

     
 g) Recommend the Board of Education amend Elise Desimone’s salary for her 

position from MA 15 Step 2 = $73,593 to MA 30 Step 2= $75,737 as 
approved at the August 4, 2021 Board of Education meeting. 

   
 h)  Recommend the Board of Education rescind the appointment of Cristina 

Kolitsopoulos as Permanent Substitute for the 2022-2023 school year as 
approved at the August 4, 2022 Board of Education meeting. 

   
 i) Recommend the Board of Education rescind the appointment of Elise 

Desimone as Leave Replacement for Lindsay Friedman for the 2022-2023 
school year as approved at the July 6, 2022 Board of Education meeting. 

   
   
B.  Non-Instructional (dated August 24, 2022):   
    
P-1: POSITION ABOLITION:  No Recommended Actions 
     
P-2: POSITION CREATION:  No Recommended Actions 
     
P-3: RETIREMENTS:  No Recommended Actions 
     
P-4: RESIGNATIONS:   
     
 1. LINDSAY ZANAZZI   
  Position:  Teacher Aide 
  Civil Service Title:  Teacher Aide Part-time 
  Location:  Seaford Manor School 
  Effective Date:  August 31, 2022 
     
 2. IOANNA SAMARAS   
  Position:  Teacher Aide 
  Civil Service Title:  Teacher Aide Part-time 
  Location:  Seaford Manor School 
  Effective Date:  August 17, 2022 
     
P-5: TERMINATIONS:  No Recommended Actions 
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PERSONNEL (cont’d) 
   
   
P-6: APPOINTMENTS: (*) ALL new employee appointments are subject to approval by 

the Nassau County Civil   Service Commission fingerprint clearance and the 
successful completion of pre-employment screening. 

                                                                                                                                                                                                                                                                                                                                                                                                                       

(*) 1. MEAGAN COSTA   

  Position:  Teacher Aide 

  Civil Service Title:  Teacher Aide Part-time 

  Type of Appointment:  Part-time 

  Location:  Seaford Manor School 

  Salary:  $15.00 

  Code:  2250-166 

  Reason:  New: IEP Directed 

  Effective Date:  Upon approval of her application by the 
Nassau County Civil Service Application 

     

(*) 2. ANGELA PEPE   

  Position:  School Monitor 

  Civil Service Title:  School Monitor Part-time 

  Type of Appointment:  Part-time 

  Location:  Seaford Harbor School 

  Salary:  $15.00 

  Code:  2110-165 

  Reason:  To replace Lisa Abreu 

  Effective Date:  Upon approval of her application by the 
Nassau County Civil Service Application 

     

(*) 3. LAUREN TIMONEY   

  Position:  School Nurse - Floater 

  Civil Service Title:  Registered Professional Nurse (School) 

  Type of Appointment:  Probationary 

  Location:  District 

  Salary:  $45,948 

  Code:  2815-137 

  Reason:  To meet district needs 

  Effective Date:  Upon approval of her application by the 
Nassau County Civil Service Application 

     

(*) 4. KEVIN LOUGHNANE   

  Position:  Security Guard 

  Civil Service Title:  Security Aide Part-time 

  Type of Appointment:  Part-time 

  Location:  District Where/When Needed 

  Salary:  $21.00 per hour 

  Code:  1620-164 

  Reason:  To meet district needs 

  Effective Date:  Upon approval of his application by the 
Nassau County Civil Service 
Commission 

     

P-7: LEAVES:   
     
 1. DAVID SULLIVAN   
  Position:  Security Aide - PT 
  Assignment:  District 
  Effective Date:  August 30, 2022 
  Expiration Date:  June 30, 2023 
  Reason:  Unpaid Leave 
     
P-8: OTHER:   
 1. Recommend the Board of Education approve the following individual as 

a part-time aide for the Elementary Summer Experience. Salary per 
contract. 

     
  Theresa Torres   
     
 2. Recommend the Board of Education approve the transfer of Kathy Marsh 

from the Seaford High School to the Seaford Manor School effective 
August 30, 2022. 

     
 3. Recommend the Board of Education approve the transfer of Kathleen 

Figalora from the Seaford Manor School to the Seaford High School 
effective August 30, 2022. 

No Discussion. 
All Ayes 
Motion Carried. 
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Motion by Ms. Stark, second by Ms. Pedisich, to approve acceptance of the 
determinations of the Special Education Committee Meetings of: 

 CSE 

   
School Year 2021-2022:  
     6/14/22 

  

   
School Year 2022-2023: 
     4/29/22, 6/14/22, 8/16/22 

  

No Discussion. 
All Ayes 
Motion Carried. 

  

   
Motion by Ms. Stark, second by Ms. Pedisich, to approve acceptance of the 
determinations of the Pre-School Special Education Committee Meetings of: 

 CPSE 

   
School Year 2022-2023:  
     6/15/22, 6/22/22, 6/23/22, 7/7/22, 7/18/22, 7/19/22, 
     7/21/22, 7/25/22, 8/16/22, 8/18/22 

  

No Discussion. 
All Ayes 
Motion Carried. 

  

   
Comments, Questions and/or Concerns Raised by the Public included:  RESIDENTS’ COMMENTS 
   
◼ A resident asked the Board of Education to consider making the part-time 

Aide positions in the District full-time or at least consider making the 1 to 
1 Aides full-time 

  

   
All correspondence has been responded to  CORRESPONDENCE 
   
Motion by Ms. Stark, second by Ms. Pedisich, to enter into an agreement with 
Wilson Language Training Corporation for the 2022-2023 school year and 
authorize the Board President to sign said agreement. 

 CONTRACT 2022/2023 
WILSON LANGUAGE  
TRAINING 

No Discussion. 
All Ayes 
Motion Carried. 

  

   
Motion by Ms. Stark, second by Ms. Pedisich, to approve the second reading 
and adoption of the Math Acceleration Selection Process Regulation – 4322?  

 SECOND READING/ADOPTION 
POLICY/REGULATION #4322? 

No Discussion. 
All Ayes 
Motion Carried. 

  

   
Motion by Ms. Stark, second by Ms. Pedisich, to approve the disposal request 
dated July 25, 2022 of filing cabinets and a desk that are no longer being used. 

 OBSOLETE ITEMS 

No Discussion. 
All Ayes 
Motion Carried. 

  

   NEW BUSINESS 
   
Motion by Ms. Stark, second by Ms. Pedisich, to adopt the following resolution:  RESOLUTION 2020/2021 
  MENTAL HEALTH AUDIT 
RESOLVED, that the Board of Education accept the Mental Health Training 
Audit Report covering the 2020-2021 school year as submitted by the Office of 
the State Comptroller. 

  

  No Discussion   
 Andrea Parisi - Aye   
 Stacie Stark - Nay   
 Lisa Herbert - Aye   
 Natalie Pedisich - Aye   
 Heather Umhafer - Aye   
  Motion Carried.   

   
Motion by Ms. Stark, second by Ms. Pedisich, to accept the Corrective Action 
Plan of the Mental Health Training Audit Report covering the 2020-2021 school 
year as submitted by the Office of the State Comptroller. 

 RESOLUTION 2020/2021 
CORRECTIVE ACTION 
PLAN TO MENTAL HEALTH 

  No Discussion  TRAINING AUDIT 
 Andrea Parisi - Aye   
 Stacie Stark - Aye   
 Lisa Herbert - Aye   
 Natalie Pedisich - Aye   
 Heather Umhafer - Aye   
  Motion Carried.   
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RESOLUTIONS (cont’d) 
   

   
Motion by Ms. Stark, second by Ms. Pedisich, to table Agenda Item 9.D.3. – 
2022/2023 Building Level Safety Plans to the next Board of Education Meeting. 

 TABLE AGENDA ITEM 9.D.3 
2022/2023 BUILDING LEVEL  

  No Discussion  SAFETY PLANS 
 Andrea Parisi - Aye   
 Stacie Stark - Aye   
 Lisa Herbert - Aye   
 Natalie Pedisich - Aye   
 Heather Umhafer - Aye   
  Motion Carried.   

   
Motion by Ms. Stark, second by Ms. Pedisich, to adopt the following resolution:  RESOLUTION 2022/2023 

DISTRICT-WIDE SAFETY  
RESOLVED, that the Board of Education approve the Seaford UFSD District 
Wide School Safety Plan for the 2022-2023 school year. 

 PLAN 

  No Discussion   
 Andrea Parisi - Aye   
 Stacie Stark - Aye   
 Lisa Herbert - Aye   
 Natalie Pedisich - Aye   
 Heather Umhafer - Aye   
  Motion Carried.   

   
Motion by Ms. Stark, second by Ms. Pedisich, to adopt the following resolution:  RESOLUTION 2022/2023 
  MOA – UTS LEAD TEACHER 
BE IT RESOLVED, that the Board of Education of the Seaford Union Free 
School District, having reviewed in executive session a Memorandum of 
Agreement between the Board of Education and the United Teachers of 
Seaford concerning certain Lead Teacher stipends for the 2022-2023 school 
year, herewith approves the terms of the Memorandum of Agreement; and 

 STIPENDS 

   
BE IT FURTHER RESOLVED, that the Board of Education of the Seaford 
Union Free School District herewith authorizes the Board President to execute 
the aforesaid Memorandum of Agreement on behalf of the Board of Education 
effectuating the foregoing. 

  

  No Discussion   
 Andrea Parisi - Aye   
 Stacie Stark - Aye   
 Lisa Herbert - Aye   
 Natalie Pedisich - Aye   
 Heather Umhafer - Aye   
  Motion Carried.   

   
Motion by Ms. Stark, second by Ms. Pedisich, to adopt the following resolution:  RESOLUTION  - JULY 2022 
  (RTI) RESPONSE TO  
RESOLVED, that the Board of Education approve the Seaford UFSD 
Response to Intervention Plan (RTI) dated July 2022. 

 INTERVENTION PLAN 

  No Discussion   
 Andrea Parisi - Aye   
 Stacie Stark - Aye   
 Lisa Herbert - Aye   
 Natalie Pedisich - Aye   
 Heather Umhafer - Aye   
  Motion Carried.   

   
Closing remarks by the Administration and Board  CLOSING REMARKS 
   
♦ Welcome to the new teachers   
♦ Happy to see High School electric is up and running   
♦ Thank you to Rhonda Meserole for all the updates   
♦ Pleased to see that security continues to be important in this District   
♦ Appreciate everyone’s hard work this summer; you all go above and 

beyond 
  

♦ Board walk-thru of District buildings take place on Monday   
♦ Congratulations to the new teachers   
♦ Looking forward to a great start and new school year   
    
There being no further business, a motion was made by Ms. Stark, second by 
Ms. Pedisich, to adjourn the Regular Meeting at 8:38 p.m. 

 ADJOURN REGULAR 
MEETING 

No Discussion. 
All Ayes 
Motion Carried. 

  

 
 

Respectfully submitted, 
 
 

Carmen T. Ouellette   Natalie Pedisich  
District Clerk    Vice District Clerk 


