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Tonight’s Objectives

Where we are

▪ Brief Review 

▪ Current Assets

▪ Professional Development

▪ Student Support

▪ Hour of Code

▪ Guest Presenters – The SAMR Model

▪ Audience Participation

Where we are going

▪ Upcoming Deployments/Work

▪ Professional Development 

▪ Seven Survival Skills
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A Brief Review - Planning
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A Brief Review - Support
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A Brief Review - Outcomes



Current Status - Assets 

▪ Grades 6, 7 , 9 and 10 have take home PDL devices

▪ Grade 5 at both the Manor and Harbor Schools have PDL devices in 

the classroom

▪ Kindergarten through Grade 3 at both the Manor and Harbor have 

access to iPad carts

▪ All libraries have a sign-out cart for teachers in non-PDL grades

▪ There are Tech Depots and support technicians in each building

▪ All instructional spaces have interactive boards (SMART or Epson)

▪ All teaching staff and administrators have been issued laptops
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Current Status - Professional Development

Faculty Meetings

Grade Level Meetings

One-on-Ones

Model School Days

Teacher Leaders
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Current Focus – Student Supportz
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Hour of Code - Elementary
z
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Hour of Code – Middle School 
z
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Hour of Code – High School

Visits by 

programmers 

and project 

managers from 

Clever Devices 

and Microsoft
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Student and Teacher Presentations
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Sydney Walsh – 5th Grade
Ms. Kaplan

The Manor School



z

Olivia Trentacosta – 5th Grade
Ms. Kaplan
The Manor School

https://sway.office.com/oug7q4SG0wGBgjKx?loc=swsp
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Technology 
in Class 5-3

Lauren LoPresti, Alyssa Fariello, 

Madelyn Boyon and Domenic Scalera

5th Grade - Ms. Denk

The Harbor School



PowerPoint

We used PowerPoint to present our “Paddington” 

vs Home of the Brave presentation. 

We did this as a conclusion to our first reading 

unit. We had to watch the movie “Paddington” 

after reading Home of the Brave by Katherine 

Applegate. 

Then we had to compare the two and make our 

own presentation. I really like PowerPoint 

because there are lot of different layouts and 

design ideas. 

It was our first presentation so it took a while. we 

had to edit it and make sure it was the best first 

presentation that it could be.



We learned about goods and services to prepare for the Trade 

Fair and Commerce Plaza. Then we used Sway to teach our 

kindergarten buddies about goods and services. 

I really enjoyed this form of presentation because it is an easy 

and fun way of learning. Creating a Sway is fun too! Another 

reason why Sway was one of the obvious presentation choices 

was because it is easier for kindergarteners to understand and 

process the information.

SWAY
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SUTORI

We used Sutori to present our research 

on planets during a non-fiction unit of 

reading workshop. I really enjoyed this 

form of presenting because it was easy 

to add information in different ways such 

as text, photos, and "did you knows?”. 

In addition, there are different ways to 

challenge your readers, such as multiple 

choice quizzes. 

Another great addition is adding a link so 

the reader can see your sources, click on 

it and it will transfer them to that website.
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Publisher

After our informational writing unit, we used 

Publisher to create a class textbook about 

Westward Expansion. I really enjoyed this 

form of presentation because there were 

many cool fonts and a lot of room to type 

information. This was important because it 

helped us learn about Westward Expansion 

in a better way and it took a lot of research 

and writing. 

It taught us how to design a textbook page 

about Westward Expansion.
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Check out our presentations!

PowerPoint Link

Sutori Link

Sway Link

Publisher Link

https://seafordufsd-my.sharepoint.com/:P:/R/PERSONAL/LLOPRESTI_SEAFORD_K12_NY_US/_LAYOUTS/15/DOC.ASPX?SOURCEDOC={5BC6D0E8-7D70-4CE6-BCC0-E7015F85712D}&FILE=HOME OF THE BRAVE AND PADDINGTON.PPTX&ACTION=EDIT&MOBILEREDIRECT=TRUE
https://www.sutori.com/story/uranus-universe--f5jnm89XPwJvBW7wYrCifQyr
https://sway.office.com/TAFcOleTvnWioohm?ref=Link
file:///C:/Users/tlynch1/OneDrive - Seaford Union Free School District/BOE/Presentations/The Louisiana Purchase page 1.pdf
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Instructional Technology at 
Seaford Middle School

Ms. MaryLou Christenson 

and Ms. Danielle Alveari
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Seaford 
High School
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https://www.mentimeter.com/s/e0a1d564a54c39b86cd5d996859f9834/7b1055ed2e91/edit
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Expansion of the 
Seaford PDL 

Initiative

Let’s Look Forward
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2019 – 2020 School Year

All middle school students will have a 

PDL device

High School students in Grades 9, 10 

and 11 will have a PDL Device

Grade 4 Classes will utilize laptop 

carts

Kindergarten through Grade 3 utilize 

iPads
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2020 – 2021 School Year

All middle school students will have a 

PDL Device. Library laptops 

re-deployed.

All high school students will have a 

PDL device. Library laptops re-

deployed.

Expansion of iPads for Kindergarten 

through Grade 3
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2021 – 2022 School Year

Maintain deployed assets

Maintain deployed assets

Elementary Infrastructure 

Servers, Switches, Core routers, 

Access points, VOIP, etc.

(No devices)
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2022 – 2023 School Year

Maintain deployed assets

Secondary Infrastructure 

Servers, Switches, Core routers, 

Access points, VOIP, etc.

(No devices)
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Future - Professional development

Faculty Meetings

Grade Level Meetings

One-on-Ones

Teacher Leaders

Model School Days
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Tony Wagner's Seven Survival Skills
(as defined by business leaders).

Critical Thinking and Problem Solving

“The idea that a company’s senior leaders have all the answers and can solve problems by 

themselves has gone completely by the wayside…The person who’s close to the work has 

to have strong analytic skills. You have to be rigorous: test your assumptions, don’t take 

things at face value, don’t go in with preconceived ideas that you’re trying to prove.”

—Ellen Kumata, consultant to Fortune 200 companies

Collaboration Across Networks and Leading by Influence

“The biggest problem we have in the company as a whole is finding people 

capable of exerting leadership across the board…Our mantra is that you lead by 

influence, rather than authority.”

—Mark Chandler, Senior Vice President and General Counsel at Cisco

ll
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Agility and Adaptability

“I’ve been here four years, and we’ve done fundamental reorganization every 

year because of changes in the business…I can guarantee the job I hire 

someone to do will change or may not exist in the future, so this is why 

adaptability and learning skills are more important than technical skills.”

—Clay Parker, President of Chemical Management Division of BOC Edwards

Initiative and Entrepreneurship

“For our production and crafts staff, the hourly workers, we need self-directed 

people…who can find creative solutions to some very tough, challenging 

problems.”

—Mark Maddox, Human Resources Manager at Unilever Foods North America

Tony Wagner's Seven Survival Skills
(as defined by business leaders).
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Tony Wagner's Seven Survival Skills
(as defined by business leaders).

Effective Oral and Written Communication

“The biggest skill people are missing is the ability to communicate: both written 

and oral presentations. It’s a huge problem for us.”

—Annmarie Neal, Vice President for Talent Management at Cisco Systems

Accessing and Analyzing Information

“There is so much information available that it is almost too much, and if people 

aren’t prepared to process the information effectively, it almost freezes them in 

their steps.”

—Mike Summers, Vice President for Global Talent Management at Dell
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Tony Wagner's Seven Survival Skills
(as defined by business leaders).

Curiosity and Imagination

“Our old idea is that work is defined by employers and that employees have 

to do whatever the employer wants…but actually, you would like him to 

come up with an interpretation that you like—he’s adding something 

personal—a creative element.”

—Michael Jung, Senior Consultant at McKinsey and Companyz

Tony Wagner's Seven Survival Skills
(as defined by business leaders).

Curiosity and Imagination
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Thank you to the Board 
of Education for making 

all this possible.


