
2021-22 Administrator-Manager Salary Ranges 

Effective 7/1/2021    Revised 5/5/2022 

Positions Level Days Starting Salary Mid-Range Max-Salary 
Behavior Program Manager 1 204 $126,199 $138,105 $150,011 
General Manager of Facilities Use 
General Manager of Operations 
Executive Director of ACCEL 

1 221 $136,716 $149,615 $162,513 

Mgr. of PR, Communications and Publications 3 214 $148,160 $162,138 $176,116 
Mgr. of EL – Academic Support Programs 
Manager of Mental Health Programs 
Mgr. of Teacher Induction & Prof. Learning 

4 214 $158,650 $173,618 $188,585 

Mgr. of Accounting 4 221 $162,331 $177,646 $192,961 
Assistant Director of Special Education 
Assistant Director of Adult Education 4 221 $163,569 $179,000 $194,432 

Assistant Principal I 5 204 $144,741 $158,396 $172,051 
Assistant Principal II 5 214 $160,013 $175,109 $190,205 
Assistant Principal II 5 219 $163,569 $179,000 $194,432 
Director of Adult Community Education 
Director of Budget & Fiscal Services 
Director of MOFU 
Director of Technology 

6 221 $168,310 $184,188 $200,067 

Principal 
Director of Special Education  
Director of Student Services & Mid. Col. Principal 
Director of Curriculum & Assessment 

7 221 $184,470 $201,874 $219,277 

Assistant Superintendent, Curriculum & Instruction 8 221 $193,748 $212,026 $230,305 
Associate Superintendent, Chief Business Officer 9 221 $212,763 $232,836 $252,909 
Deputy Superintendent 10 221 $240,448 $259,647 $278,846 

Notes: 1) All employment agreements are available to the public. 
2) Reimbursements for transportation, cell phone, and expenses may apply to certain positions. 
3) Starting salary may vary upon Superintendent Recommendation and official School Board approval. 
4) Increases in salary, including COLA increases and onetime payments, are based on merit, positive performance evaluations, 

professional growth, and available resources. 
5) Doctorate Stipend is $3,080; Career Increment/Longevity Stipend after ten years is $2,673. 
7) Level figures are subject to an annual review based on District need, market conditions, and other factors. 
8) All employees in the above categories will receive a one-time payment of $2,000 in October, 2021. 
9) Salaries of administrators-managers who resign or retire during the school year will be prorated based on contract days worked. 


