San Mateo Union High School District

AFSCME Classified Managers Salary Schedule 2021-2022
Schedule includes 2.5% Settlement for 2021-2022

Administrator:

Range IV - Health Services Manager

Work Days Level A Level B Level C Level D Level E Level F Level G
215 S 158,651 |$S 162,617 |S 166,682 (S 170,849 |S$S 175120|S$S 179,499 | S 183,986

Administrator:

Range V - Capital Facilities Fiscal and Purchasing Manager, Executive Transportation Officer, Associate Manager of Mental

Health

Work Days Level A Level B Level C Level D Level E Level F Level G
222|S$ 150,377 |$S 154,136 |$ 157,990 (S 161,939 |S$S 165988 |S 170,137 | S 174,391
*202( S 137,125 |S 140,553 | S 144,067 |S 147,669 |S 151,360 | S 155,145 | S 159,023

Administrator

Range VI - General Manager of Maintenance, Manager of Student Nutrition

Work Days Level A Level B Level C Level D Level E Level F Level G
222|S 144,162 |$S 147,766 | S 151,460 (S 155,247 |$ 159,128 | $ 163,106 | S 167,184

Administrator
Range VII - Auditorium Manager, Facility Manager, Technology System Adminstrator, Student Support Coordinator*
Work Days [Level A Level B Level C Level D Level E Level F Level G
222 S 121,669 |$S 124,710 | S 127,828 | S 131,024 |$S 134299 |S 137,657 | S 141,098
*202| $ 110,947 |$ 113,720 | S 116,563 | S 119,478 | S 122,464 | S 125,526 | S 128,664

Administrator

Range VIII - Social Worker*

Work Days Level A Level B Level C Level D Level E Level F Level G
*202| S 97,375 | $§ 99,809 | $ 102,305 (S 104,862 |S 107,484 |S$ 110,171 (S 112,925

Administrator

Range XIlII - Facilities Use Coordinator, Facility Manager-in-Training

Work Days Level A Level B Level C Level D Level E Level F Level G
222|S 101,949 |$S 104,497 |$ 107,110 (S 109,787 | $ 112,532 |S 115345 (S 118,229

Employment

Work Year: 12 Months

Sick Leave: 12 Days

Holidays: 15 Days per year

Vacation Days: 24 Days

*Work Year: 11 Months

*Sick Leave: 11 Days

*Holidays: 14 Days per year (excludes July 4th)
*Vacation Days: 22 Days (based on 11 months)

Employee shall be eligible for a longevity increment of two thousand six hundred and severnty four dollars ($2,674)
the fiscal year following fulfillment of the requirements below:

¢ Longevity — Fifteen (15) years in educational service; ten (10) years in District management position

¢ Satisfactory evaluation — satisfactory in each of the previous three (3) years; evaluation must include evidence of
professional development and growth.
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