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Employees (mandated reporters) have absolute immunity and are not liable for filing a required report. If a mandated reporter does 
not wish to disclose his/her identity to a district administrator, he/she shall at least provide or mail a copy of the written report to 
the district without his/her signature or name after making the required call to Children and Family Services or appropriate law 
enforcement agency. Mandated reports of sexual activity must be reported to either the Department of Children and Family Services 
(DCFS) or to the appropriate police jurisdiction. This information will then be cross-reported to the other legal agency.  
 
School manager either mails or faxes over the completed abuse form to CFS within 36 hours of the report. School office manager 
gives a copy to principal and to the Oxnard School District Superintendent. 
 
SEXUAL ACTIVITY  
Child abuse laws change from time to time. Should you suspect that a student is engaged in unlawful sexual activity, please consult 
with the school social worker and campus officer to determine if particular provisions under this section are current and in effect.  

a.  Involuntary sexual activity is always reportable.  
b.  Incest, even if voluntary, is always reportable. Incest is a marriage or act of intercourse between parents and children; 

ancestors and descendants of every degree; brothers and sisters of half and whole blood and uncles and nieces or aunts 
and nephews. (Family Code §2200). 

c.  Voluntary Sexual Activity may or may not be reportable. Even if the behavior is voluntary, there are circumstances where 
the behavior is abusive, either by Penal Code definition or because of an exploitative relationship, then this behavior must 
be reported. If there is reasonable suspicion of sexual abuse prior to the consensual activity, the abuse must be reported.  

 
Reportable Sexual Activity if a Child is 14 Years of Age and:  

a.  Partner is younger than 14 years old, but there is a disparity inchronological or maturational age or indications of 
intimidation, coercion or bribery or other indications of an exploitative relationship.  

b.  Partner is 14 years or older lewd & lascivious acts committed by a partner of any age partner is alleged spouse and over 14 
years of age.  

 
Reportable Sexual Activity if the Child is 14 or 15 years and:  

a.  There is unlawful sexual intercourse with a partner older than 14 but less than 21 years of age and there is no indication of 
abuse or evidence of an exploitative relationship. There is unlawful sexual intercourse with a partner older than 21 years  

b.  There is lewd and lascivious acts committed by a partner more than 10 years older than the child is. 
c. T he partner is the alleged spouse and over 21 years of age  

 
Reportable Sexual Activity if the Child is 16 or 17 years and:  

a.  The partner is less than 14 years of age  
b.  There is unlawful sexual intercourse with a partner older than 14 and there is evidence of an exploitative relationship 
c.  The partner is the alleged spouse and there is evidence of an exploitative relationship  

 
Reportable Sexual Activity if the Child is under 18 years:  

a.  Sodomy, oral copulation, penetration of a genital or anal opening by a foreign object, even if consensual, with a partner of 
any age.  

  
Not Reportable Sexual Activity:  

a.  Child is 14 years or younger and partner is younger than 14 years and of similar age or maturational age. Sexual behavior is 
voluntary and consensual. There are no indications of intimidation, coercion, bribery, or other indications of an exploitative 
relationship.  

b.  Unlawful sexual intercourse of a child 14 to 15-years old with a partner older than 14 and less than 21 years of age and 
there is no indication of abuse or evidence of an exploitative relationship.  

c.  Unlawful sexual intercourse with a child 16 or 17 years with a partner older than 14 and there is no indication of an 
exploitative relationship.  

 
Mandated reports of sexual activity must be reported to either the Department of Children and Family Services (DCFS) or to the 
appropriate police jurisdiction. This information will then be cross-reported to the other legal agency.  
 
STAFF TRAINING 
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If it is necessary to evacuate the entire campus to another school or relief center, the Principal will:  
�� Notify the Superintendent of the Campus Evacuation.  
�� Cooperate with emergency authorities in enlisting students/staff with cars to help transport evacuees.  
�� Direct the evacuation, assure all students/staff are accounted for as they depart and arrive. 

 
Dismissal of students from the school shall be governed by the emergency procedures outlined in this procedure guide and 
consistent with the Initial Response System. However, this policy does not preclude the exercise of professional judgment by an 
administrator when the circumstances of the situation indicate dismissal to be in the best interest of the student. 
 

�� Each teacher MUST KEEP THE REGISTER OR ENROLLMENT SHEET OF PUPILS READILY AVAILABLE AT ALL TIMES. The teacher 
will remain with students until directed otherwise. 

�� In the absence of orders from the superintendent, each school principal is authorized and directed to implement plans as 
described herein or take such other action as may be necessary to save lives and mitigate the effects of disasters. 

�� During an emergency period or condition created by disaster, occurrence students may only be released to parent, 
guardian or other adult specified on the Emergency Data Card. THERE SHALL BE NO EXCEPTIONS TO THIS POLICY. 

 
Emergency Announcements will be provided on the following radio stations: 
 
AM Radio Stations: 
KTNQ-AM 1020 "Univision America" Spanish 
KNX-AM 1070 "KNX 1070 Newsradio" 
KUNX-AM 1400 "La Super X" Spanish 
KKZZ-AM 1520 "La Voz" Spanish 
KVTA- AM 1590 "Ventura�s Talk Authority" 
 
FM Radio Stations: 
KCRU-FM 89.1 "Public Radio for Southern California" 
KIND-FM 94.1 "Radio Indigena 94.1" Spanish / Mixteco 
KXLM-FM 102.9 "Radio Lazer 102.9 FM" Spanish 
 
CALIFORNIA EMERGENCY SERVICES ACT (CHAPTER 7, DIVISION 1, TITLE 2, CALIFORNIA GOVERNMENT CODE) 
The Act provides the basic authorities for conducting emergency operations following a proclamation of Local Emergency, State of 
Emergency, or State of War Emergency by the Governor and/or appropriate local authorities, consistent with the provisions of this 
Act.  
 
CALIFORNIA GOVERNMENT CODE, SECTION 3100, TITLE 1, DIVISION 4, CHAPTER 4.  
States that public employees are disaster service workers, subject to such disaster service activities as may be assigned to them by 
their superiors or by law. The term "public employees" includes all persons employed by the state or any county, city, city and 
county, state agency or public district, excluding aliens legally employed. 
 
The law applies to public school employees in the following cases:  

�  When a local emergency is proclaimed.  
�  When a state of emergency is proclaimed.  
�  When a federal disaster declaration is made.  

 
The law has two ramifications for School District employees:  
 
1. It is likely that public school employees are pressed into service as Disaster Service Workers by their superiors, and may be 

asked to do jobs other than their usual duties for periods exceeding their normal working hours.  
 
2.  When pressed into disaster service, employees’ Workers’ Compensation Coverage becomes the responsibility of state 

government (OES), but their overtime pay is paid by the school. These circumstances apply only when a local or state 
emergency is declared. States that (the Governor’s Office of Emergency Services has stated) inadequately trained school staff 
render school officials potentially liable for acts committed or omitted by school staff acting within the scope of their training 
during or after a disaster. (Sub Sections 835-840.6). It requires that school districts be prepared to respond to emergencies using 
SEMS. (Section 8607, the Petris Bill). 
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The board shall provide for the fair and equitable treatment of students facing suspension and expulsion by affording them their due 
process rights under the law. The Superintendent or designee shall comply with procedures for notices and appeals as specified in 
administrative regulation and law. (Education Code 48911, 48915, 48915.5) 
 
ALTERNATIVES TO SUSPENSION / OPTIONS 
All schools within the Oxnard School District may establish a suspension program, which involves progressive discipline during the 
school day on campus, conferences, detention, student study team, referral to support services staff and/or other resources 
including District. 
 
REQUIRED PARENTAL ATTENDANCE 
The teacher of the class from which the student was suspended may require the parent/caregiver to attend a portion of a school day 
in the classroom in coordination with the principal and in accordance with all related policies/regulations for implementing this 
school suspension option. 
 
DEFINITIONS 
Suspension from school means removal of a student from ongoing instruction for adjustment purposes. 
Expulsion means removal of a student from the immediate supervision and control, or the general supervision of school personnel. 
 
NOTICE OF REGULATIONS 
At the beginning of each school year, the principal of each school shall ensure that all students and parents/guardians are notified in 
writing of all school rules related to discipline, suspension and expulsion. Transfer students and their parents/guardians shall be 
notified at the time of enrollment. (Education Code 35291.5, 48900.1, 48980) 
 
Notification shall include information about the availability of individual school rules and all district policies and regulations 
pertaining to student discipline. (Education Code 35291) 
 
GROUNDS FOR SUSPENSION AND EXPULSION 
Students may be subject to suspension or expulsion for committing any of the acts listed below: 
a) (1) Caused, attempted to cause, or threatened to cause physical injury to another person; or 
 (2) Willfully used force or violence upon the person of another, except in self-defense. 
b) Possessed, sold, or furnished any firearm, knife, dangerous object or explosive. 
c) Possessed, sold, furnished, or been under the influence of any controlled substance, alcoholic beverage or intoxicant of any kind. 
d) Offered, arranged, or negotiated to sell any controlled substance, alcoholic beverage or intoxicant of any kind, and then either 
sold, delivered or otherwise furnished anything in lieu of it and represented the replacement as a controlled substance, alcohol, 
intoxicant, or representation of items thereof.. 
e) Committed or attempted to commit robbery or extortion. 
f) Caused or attempted to cause damage to school property or private property. 
g) Stole or attempted to steal school property or private property. 
h) Possessed or used tobacco, or tobacco products. 
i) Committed an obscene act or engaged in habitual profanity or vulgarity. 
j) Offered, possessed, arranged or negotiated to sell any drug paraphernalia. 
l) Knowingly received stolen school property or private property. 
m) Possessed an imitation firearm. 
n) Committed or attempted to commit a sexual assault, or committed a sexual battery, as defined in the Penal Code. 
o) Harassed, threatened or intimidated a pupil who is a complaining witness or witness in a school disciplinary proceeding. 
p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma. 
q) Engaged in, or attempted to engage in, hazing as defined in Section 245.6 of the Penal Code. 
r) Engaged in an act of bullying. For purposes of this subdivision, the following terms have the following meanings:  
(1) �Bullying� means any severe or pervasive physical or verbal act or conduct, including communications made in writing or by 
means of an electronic act, and including one or more acts committed by a pupil or group of pupils as defined in Section 48900.2, 
48900.3, or 48900.4, directed toward one of more pupils that has or can be reasonably predicted to have the effect of one or more 
of the following:  
(A) Placing a reasonable pupil or pupils in fear of harm to that pupil�s or those pupils� person or property. 
(B) Causing a reasonable pupil to experience a substantially detrimental effect on his or her physical or mental health.  
(C) Causing a reasonable pupil to experience substantial interference with his or her academic performance. 
(D) Causing a reasonable pupil to experience substantial interference with his or her ability to participate in or benefit from the 
services, activities, or privileges provided by a school.  
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(2) (A) �Electronic act� means the transmission, by means of an electronic device, including, but not limited to, a telephone, wireless 
telephone, or other wireless communication device, computer, or pager, of a communication. 
(i) A message, text, sound, or image. 
(ii) A post on a social network Internet Web site including, but not limited to: 

(I) Posting to or creating a burn page. �Burn page� means an Internet Web site created for 
the purpose of having one or more of the effects listed in paragraph (1).  

(II) Creating a credible impersonation of another actual pupil for the purpose of having one 
or more of the effects listed in paragraph (1). �Credible impersonation� means to 
knowingly and without consent impersonate a pupil for the purpose of bullying the pupil 
and such that another pupil would reasonably believe, or has reasonably believed, that 
the pupil was or is the pupil who was impersonated.  

(III) Creating a false profile for the purpose of having one or more of the effects listed in 
paragraph (1). �False profile� means a profile of a fictitious pupil or a profile using the 
likeness or attributes of an actual pupil other than the pupil who created the false 
profile.  

(B) Notwithstanding paragraph (1) and subparagraph (A), an electronic act shall not constitute pervasive conduct solely on the basis 
that it has been transmitted on the Internet or is currently posted on the Internet.  
(3) �Reasonable pupil� means a pupil, including, but not limited to, an exceptional needs pupil, who exercises average care, skill, and 
judgment in conduct for a person of his or her age, or for a person of his or her age with his or her exceptional needs 
s) Aided or abetted the infliction or attempted infliction of physical injury. 
E.C. 48900.5 Pupil�s presence causes a danger to persons or property or threatens to disrupt the instructional process. 
E.C. 48900.7 Pupil has made terrorist threats against school officials or school property, or both. 
 
The following three (3) violations apply to pupils in grades 4 through 12: 
E.C. 48900.2 Committed sexual harassment as defined in section 212.5 of the California Education Code. 
E.C. 48900.3 Caused, attempted to cause, threatened to cause, or participated in an act of hate violence. 
E.C. 48900.4 Engaged in harassment, threats, or intimidation against school district personnel or pupils 
 
MANDATORY RECOMMEDATION FOR EXPULSION 
The principal, Superintendent or designee shall recommend that the Board expel any student found at school or at a school activity 
to be in violation of Education Code 48915(a)(1), unless the principal determines that alternative means of correction would address 
the conduct. 
(a)(1)(A) Causing serious physical injury to another person, except in self-defense. 
(a)(1)(B) Possession of a knife, or other dangerous object of no reasonable use to the pupil. 
(a)(1)(C) Unlawful possession of any controlled substance, (except for the first offense of not more than one ounce of marijuana). 
(a)(1)(D) Robbery or extortion. 
(a)(1)(E) Assault or battery upon any school employee. 
 
MANDATORY RECOMMENDATION AND MANDATORY EXPULSION 
The principal, Superintendent or designee shall recommend that the Board expel any student found at school or at a school activity 
to be in violation of Education Code 48915(c). Upon finding that the student committed any of these acts, the Board shall expel the 
student. 
 
1. Possessing, as verified by a district employee, or selling or otherwise furnishing a firearm, unless the student had obtained prior 
written permission to possess the item from a certificated school employee with the principal or designee�s concurrence. (Education 
Code 48915 (c) (5)) 
2. Brandishing a knife as defined in Education Code 48915(g) at another person. 
3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053 � 11058. 
4. Committing or attempting to commit a sexual assault. 
5. Possession of an explosive. 
 
NOTIFICATIONS TO LAW ENFORCEMENT AUTHORITIES 
Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate city or county law enforcement 
authorities of any student acts of assault which may have violated Penal Code 245. (Education Code 48902) 
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The Board of Trustees recognizes the harmful effects of bullying on student learning and school attendance and desires to provide 
safe school environments that protect students from physical and emotional harm. District employees shall establish student safety 
as a high priority and shall not tolerate bullying of any student. 
 
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually harass, threaten, 
intimidate, cyberbully, cause bodily injury to, or commit hate violence against any other student or school personnel. 
 
Cyberbullying includes the transmission of harassing communications, direct threats, or other harmful texts, sounds, or images on 
the Internet, social media, or other technologies using a telephone, computer, or any wireless communication device. Cyberbullying 
also includes breaking into another person’s electronic account and assuming that person’s identity in order to damage that person’s 
reputation. 
 
Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders in accordance with law, 
Board policy, and administrative regulation governing the development of comprehensive safety plans and shall be incorporated 
into such plans. 
 
Bullying Prevention 
To the extent possible, district and school strategies shall focus on prevention of bullying by establishing clear rules for student 
conduct and strategies to establish a positive, collaborative school climate. Students shall be informed, through student handbooks 
and other appropriate means, of district and school rules related to bullying, mechanisms available for reporting incidents or threats, 
and the consequences for perpetrators of bullying. 
 
The district may provide students with instruction, in the classroom or other educational settings, that promotes effective 
communication and conflict resolution skills, social skills, character/values education, respect for cultural and individual differences, 
self-esteem development, assertiveness skills, and appropriate online behavior. 
 
School staff shall receive related professional development, including information about early warning signs of 
harassing/intimidating behaviors and effective prevention and intervention strategies. 
Based on an assessment of bullying incidents at school, the Superintendent or designee may increase supervision and security in 
areas where bullying most often occurs, such as classrooms, playgrounds, hallways, restrooms, and cafeterias. 
 
Intervention 
Students are encouraged to notify school staff when they are being bullied or suspect that another student is being victimized. In 
addition, the Superintendent or designee shall develop means for students to report threats or incidents confidentially and 
anonymously. 
 
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so. (Education Code 234.1) 
 
When appropriate, the Superintendent or designee shall notify the parents/guardians of victims and perpetrators. He/she also may 
involve school counselors, mental health counselors, and/or law enforcement. 
 
Complaints Procedures 
The Board hereby designates the following position to handle complaints regarding bullying and inquiries regarding the district’s 
bullying policies: 
 
Assistant Superintendent, Human Resources and Support Services 
1051 South A Street 
Oxnard, CA 93030 
(805) 385-1501 ext. 2050 
 
Any student who feels that he/she has been subjected to bullying should immediately contact the Coordinator, the principal, or any 
other staff member. Any student or school employee who observes an incident of bullying should report the incident to the 
Coordinator or principal, whether or not the victim files a complaint. 
 
Upon receiving a complaint of bullying, the Coordinator shall immediately investigate the complaint in accordance with site-level 
complaint procedures specified in AR 1312.3- Uniform Complaint Procedures. 
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School staff will be 
prepared to respond in 
the event of an 
emergency situation. 

 
�� School site 

staff will 
participate in 
monthly 
disaster 
drills, 
including 
fire, 
earthquake, 
lockdown, 
and 
evacuation 
drills. 

�� The site will 
develop and 
train all staff 
on school-
wide policies 
and 
procedures. 

�� The 
Comprehensi
ve School 
Safety Plan 
(CSSP) is 
updated 
regularly. 

�� The staff is 
trained in 
the CSSP. 

�� The safety 
committee 
meets 
regularly to 
review all 
safety and 
security 
procedures 
and makes 
any 
necessary 
recommend
ations and 
changes. 

�� The school 
staff will 
receive 
training on 
search and 
rescue 
procedures 
and 
responsibiliti
es. 

 

 
�� Emergency 

Equipment 
�� Oxnard Police 

Department 
�� Oxnard Fire 

Department 
 

 
�� School 

Administrati
on 

�� Classroom 
Teachers 

�� School Staff 
 

 
�� Log of 

Monthly 
Drills 

�� Agendas/Sign
-In Sheets 
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The site will have 
available adequate 
emergency equipment. 

 
�� The site’s 

Safety 
Committee 
will conduct 
a yearly 
Inventory of 
Emergency 
Equipment. 

�� The site will 
have 
adequate 
two way 
working 
radios. 

�� All 
emergency 
equipment 
will be 
replenished 
as needed. 

 

 
�� Emergency 

Equipment 
�� Oxnard Police 

Department 
�� Oxnard Fire 

Department 
 

 
�� Lead 

Custodian 
�� School 

Administrati
on 

�� Safety 
Committee 

 

- Checklist of needed 
school-wide supplies 

Teachers and staff will 
be knowledgeable about 
their roles in case of an 
emergency. 

 
�� The 

procedures 
within the 
Comprehensi
ve School 
Safety Plan 
are 
discussed 
and 
reviewed by 
school staff. 

�� Administratio
n will discuss 
the School’s 
Safety Plan 
with all 
teachers. 

�� School Site 
Administrati
on will train 
all staff in 
Emergency 
Procedures. 

 

 
�� Emergency 

Equipment 
�� Oxnard Police 

Department 
�� Oxnard Fire 

Department 
 

- School Administration  
�� Staff Meeting 

Agendas 
�� Professional 

Developmen
t Logs 
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The School Rules and Procedures were developed and adopted in accordance with California Education Code 35291.5. This 
document represents the collaborative efforts of teachers, parents, and other school staff and administration. These rules and 
procedures are intended as guidelines for enhancing the instructional climate and personal safety. 
 
We want our students to develop a sense of values and follow the AZTECS school’s guidelines for success: 
 
Always Give Your Best 
Zero Tolerance for Bullying 
Treat Everyone with Respect 
Encourage Others 
Create a Positive Environment 
Seek Excellence in Everything 
 
BELIEFS 
We believe our rules and procedures will: 
Provide a starting point for behavior and conduct expected. 
Provide a framework of expectations, rewards, and consequences, so we can be consistent and fair in disciplining students. 
Promote overall school safety and security for each student. 
Demonstrate our agreement and commitment to developing self-discipline and responsible youth. 
Provide opportunities for students and parents to participate with school faculty, staff, and administration in ensuring the highest 
possible instructional climate. 
Promote knowledge and teach behavior that will help each student become self-respecting, successful, and contributing adults. 
 
PHILOSOPHY 
A student�s education is dependent upon a team effort involving the student, parents, and school personnel. Each member of the 
team has specific responsibilities that must be met if the educational experience is to have the greatest positive results. Students, 
parents, and teachers are encouraged to maintain an ongoing dialogue about the standards for personal conduct concerning life at 
school. We want to be an extraordinary place of safety and a positive opportunity for everyone. 
 
Expectations of Students 
Attend school regularly and be on time for each class. 
Know and follow school rules and regulations. 
Be courteous and respectful to school personnel, fellow students and the public in general. 
Do not disrupt the learning of others. 
Respect public and private property. 
 
Expectations for Parents 
Assure that your child is in school and on time each day. 
Ensure that your child is appropriately prepared for school (dress, nutrition, and sleep). 
Be responsible for your child�s behavior. 
Teach the pupil respect for the law and the rights of others. 
Visit the school periodically and participate in conferences as called. 
Know the district, school and classroom rules and regulations and be supportive of your school. 
Help your child to learn self-discipline and control. 
 
Expectation for Teachers 
Provide positive learning experiences appropriate for each student. 
Consistently enforce classroom rules, district rules, and policies. 
Communicate on a regular basis with parents concerning their child�s progress. 
Be available to parents for conferences and communication. 
Continually improve professional competencies in matters of student control and discipline. 
Develop enthusiasm for learning through experiences that are interesting and relevant to pupils. 
 
Expectations for Administrators 
Inform students and parents about school district discipline standards. 
Consistently monitor classroom, school and district rules and policies. 
Counsel with students and parents regarding disciplinary matters. 
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Provide professional growth experiences which will assist staff in increasing competencies for student control and discipline. 
Provide leadership that will establish, encourage and promote teaching and effective learning. 
Work closely with parent groups to design a Parent/Student/School Compact that outlines the responsibility and expectations for 
each group. 
 
Basic School Rules: 
Attend school regularly. 
Be on time. 
Be prepared for class. 
Treat others with respect, care, and consideration. 
Conserve and protect the school and private property. 
Engage in activities without �body contact.� 
Follow all school, and playground rules and procedures. 
Use appropriate language. 
Follow district dress/uniform standards. 
Respect the rights of others. 
Follow other rules which may be adopted in individual classrooms. 
 
Student Conduct, Concerns, and Consequences: 
Student conduct that prevents students from learning or teachers from teaching, will not be tolerated. We have established clear 
consequences for behavior that interferes with learning and rewards for positive behavior to help all students maintain acceptable 
personal conduct. We provide classroom instruction in personal and social skills, incorporating the teaching of school rules and 
making wise choices in the prevention of discipline incidents. Students learn that when they violate a school or classroom standard, 
a consequence will result. Disruptive, disrespectful behavior or harassment will not be tolerated. Students are not to endanger 
others, continually disregard rules, or repeatedly interfere with others� right to learn. 
 
Note: Students may be disciplined for acts related to school activities or attendance which occur at any time including: 
While on school grounds; 
While going to or coming from school; 
During the lunch hour whether on or off campus; 
During, or going to, or coming from, a school-sponsored activity. 
 
Other causes of disciplinary action: 
Deliberate littering of school premises; 
Inappropriately using cellular telephones or electronic devices or failing to follow the school policy outline in the Parent/Student 
packet given out at the beginning of the year; 
Not adhering to the school dress code; 
Making bomb threats or false fire alarms; 
Setting fires or using explosive devices that threaten or cause damage to human life or property on school grounds or at school-
sponsored events; 
Habitual tardiness or truancy; 
Forging parents� signatures or school documents (CAC 306). 
 
Discipline and Behavior: 
The school has adopted PBIS (CHAMPS, Foundations, Restorative Justice) as a school-wide approach to student behavior 
modification. 
The administration will meet with students once every trimester to go over school rules and expectations 
The School’s ORC and Counselor support teachers with CHAMPS in the Classroom 
The school’s Counselor and ORC will provide Social Skills Groups targeting bullying, decision-making, and motivation 
The school provides students with an online reporting bullying program 
The School’s Counselor and ORC hold community (restorative) circles with middle school students regularly during their advisory 
period. 
 
Positive Reinforcements: 
As part of the PBIS model, the students receive Aztec dollars when following the school rules, procedures and guidelines of success 
 
Evaluation and Feedback Methods: 
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Senate Bill 187: Comprehensive School Safety Plan Purpose 
 
Effective January 1, 2019, Assembly Bill 1747 (Rodriguez), School Safety Plans, became law. This bill requires that during the writing 
and development of the comprehensive school safety plan (CSSP), the school site council or safety committee consult with a fire 
department and other first responder entities in addition to currently required entities. It requires the CSSP and any updates made 
to the plan to be shared with the law enforcement agency, the fire department, and the other first responder entities. 
 
The California Education Code (sections 32280-32288) outlines the requirements of all schools operating any kindergarten and any 
grades 1 to 12, inclusive, to write and develop a school safety plan relevant to the needs and resources of that particular school. 
 
In 2004, the Legislature and Governor recast and renumbered the Comprehensive School Safety Plan provisions in SB 719 and 
AB115. It is the intent of the Legislature in enacting the provisions to support California public schools as they develop their 
mandated comprehensive safety plans that are the result of a systematic planning process, that include strategies aimed at the 
prevention of, and education about, potential incidents involving crime and violence on school campuses. 
 
The historical requirement of the Comprehensive School Safety Plan was presented in Senate Bill 187, which was approved by the 
Governor and chaptered in 1997. This legislation contained a sunset clause that stated that this legislation would remain in effect 
only until January I, 2000. Senate Bill 334 was approved and chaptered in 1999 and perpetuated this legislation under the 
requirement of the initial legislation. 
 
Comprehensive School Safety Plans are required under SB 719 & AB 115 and contains the following elements: 
 

• Assessment of school crime committed on school campuses and at school-related functions 
• Child abuse reporting procedures 
• Disaster procedures 
• Suspension and expulsion policies 
• Procedures to notify teachers of dangerous pupils 
• Discrimination and harassment policies 
• School wide dress code policies 
• Procedures for safe ingress and egress 
• Policies enacted to maintain a safe and orderly environment 
• Rules and procedures on school discipline 
• Hate crime reporting procedures 

 
The Comprehensive School Safety Plan will be reviewed and updated by March 1st every year. In July of every year, the school will 
report on the status of its school safety plan including a description of its key elements in the annual school accountability report 
card. 
 
A copy (electronic or paper) of the Comprehensive School Safety Plan is provided yearly to the following: 

• School staff 
• Parents 
• After-school program staff 
• Oxnard Police Department 
• Oxnard Fire Department 
• Early Childhood Education staff 
• Volunteer Coaches 

 
A copy of the Comprehensive School Safety Plan is available for review online at www.oxnardsd.org or in the Thurgood Marshall K-8 
School’s office. 
 
COVID-19 PANDEMIC INFORMATION FOR 2023 – 2024 SCHOOL YEAR 
 
For the most up-to-date information concerning our COVID-19 protocols, feel free to visit the following websites: 
 
Oxnard School District @ www.oxnardsd.org 
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Ventura County Department of Public Health @ www.vhca.org  
Center for Disease Control and Prevention @ www.cdc.gov 
 
Safety Plan Vision 
At Thurgood Marshall School, school safety is of the utmost priority. We work collaboratively with the Marshall community and its 
partners to ensure safety for our school community. As part of our safety practices, we conduct regular emergency drills and hold 
Student Expectations Assemblies. Our Safety Committee, School Site Council, Leadership and entire staff commit to work together in 
partnership to monitor safe conditions. 
 
We believe all stakeholders deserve a physically, emotionally, and mentally safe, secure, and positive learning environment through 
a caring, supportive staff, engaging curriculum, and training in order to accomplish the goals of high academic achievement and civic 
responsibilities. 
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Components of the Comprehensive School Safety Plan (EC 32281) 
 
Thurgood Marshall K-8 School Safety Committee 
Chantal Anderson Witherspoon-Principal 
Angie Arias, School Counselor 
Police Department Representative 
Erika Dowd, Special Education Teacher 
Kerry Roman, Teacher 
Maritza Perez-Gutierrez, Classified/School Site Council Representative 
Alex Salazar, Classified Staff 
Scott Brewer, Emergency Manager for Oxnard 
 
 
Assessment of School Safety 
The Safety Committee reviewed and discussed safety procedures to be followed by our students and staff. Regular monthly drills 
prepare our staff and students to follow emergency routines. The district provided Thurgood Marshall with a large bin where we 
have placed and organized all of our emergency supplies. Each classroom has an emergency backpack that has supplies for them to 
be used in case of emergencies. Backpacks and emergency buckets are inventoried every year to ensure that each classroom has the 
correct materials.  
 
Office referrals and suspension data are reviewed regularly with staff and the school community including School Site Council. 
Information about attendance rates as well as juvenile crime data and property damage are also reviewed. Information from the 
Panorama Survey is shared with staff and presented to the PBIS committee in order to make improvements with safety and behavior 
on campus. 
 
When allowed to be on campus, all parents that are on campus must have a visitor pass to identify all persons on campus.  
 
Assessment of School Safety 

• Risk Management from DO conducts a safety inspection of the campus each year. A report is submitted and necessary 
changes are made. 

• The Lead custodian and the principal conduct a monthly safety inspection and submit a report to the DO. 
• Any safety issues are reported by staff to the administration and the issues are handled by the lead custodian or through 

work orders to the district office. 
• The Safety Committee review and discuss procedures to be followed by staff and students during emergencies. 

 
 
Strategies and Programs to Provide and Maintain a High Level of Safety (EC 32281(a)1, items A-J) 
 
The following strategies and programs are consistent with California educational code 32281 and reflect the school’s commitment to 
safety within the following areas: 
 
 
(A) Child Abuse Reporting Procedures (EC 35294.2 [a] [2]; PC 11166) 
 
 
GENERAL 
As stated in the Board Policy (BP 5141.4), “District employees shall report known or suspected incidence of child abuse in 
accordance with district regulations and state law. Employees shall fully cooperate with the child protective agencies responsible for 
reporting, investigating and prosecuting cases of child abuse.” 
 
When an employee suspects child abuse, the employee shall immediately meet and discuss the situation with a school counselor or 
an administrator. Information will be noted (name of person making report, name of child, present location of child, nature and 
extent of injury, and all other pertinent information.) At that time the counselor or administrator will assist the employee in making 
a call to Children and Family Services (654-3200) or the local Police Department (Oxnard 385-7600, Sheriff’s Dept. 654-2311). The 
counselor or administrator will make note of time, date and name of official contacted. The employee will then complete and mail 
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the required written report to the local Children and Family services agency. The counselor or assistant principal will notify the 
principal. 
 
Employees (mandated reporters) have absolute immunity and are not liable for filing a required report. If a mandated reporter does 
not wish to disclose his/her identity to a district administrator, he/she shall at least provide or mail a copy of the written report to 
the district without his/her signature or name after making the required call to Children and Family Services or appropriate law 
enforcement agency. Mandated reports of sexual activity must be reported to either the Department of Children and Family Services 
(DCFS) or to the appropriate police jurisdiction. This information will then be cross-reported to the other legal agency.  
 
School manager either mails or faxes over the completed abuse form to CFS within 36 hours of the report. School office manager 
gives a copy to principal and to the Oxnard School District Superintendent. 
 
SEXUAL ACTIVITY  
Child abuse laws change from time to time. Should you suspect that a student is engaged in unlawful sexual activity, please consult 
with the school social worker and campus officer to determine if particular provisions under this section are current and in effect.  

a.  Involuntary sexual activity is always reportable.  
b.  Incest, even if voluntary, is always reportable. Incest is a marriage or act of intercourse between parents and children; 

ancestors and descendants of every degree; brothers and sisters of half and whole blood and uncles and nieces or aunts 
and nephews. (Family Code §2200). 

c.  Voluntary Sexual Activity may or may not be reportable. Even if the behavior is voluntary, there are circumstances where 
the behavior is abusive, either by Penal Code definition or because of an exploitative relationship, then this behavior must 
be reported. If there is reasonable suspicion of sexual abuse prior to the consensual activity, the abuse must be reported.  

 
Reportable Sexual Activity if a Child is 14 Years of Age and:  

a.  Partner is younger than 14 years old, but there is a disparity inchronological or maturational age or indications of 
intimidation, coercion or bribery or other indications of an exploitative relationship.  

b.  Partner is 14 years or older lewd & lascivious acts committed by a partner of any age partner is alleged spouse and over 14 
years of age.  

 
Reportable Sexual Activity if the Child is 14 or 15 years and:  

a.  There is unlawful sexual intercourse with a partner older than 14 but less than 21 years of age and there is no indication of 
abuse or evidence of an exploitative relationship. There is unlawful sexual intercourse with a partner older than 21 years  

b.  There is lewd and lascivious acts committed by a partner more than 10 years older than the child is. 
c. T he partner is the alleged spouse and over 21 years of age  

 
Reportable Sexual Activity if the Child is 16 or 17 years and:  

a.  The partner is less than 14 years of age  
b.  There is unlawful sexual intercourse with a partner older than 14 and there is evidence of an exploitative relationship 
c.  The partner is the alleged spouse and there is evidence of an exploitative relationship  

 
Reportable Sexual Activity if the Child is under 18 years:  

a.  Sodomy, oral copulation, penetration of a genital or anal opening by a foreign object, even if consensual, with a partner of 
any age.  

  
Not Reportable Sexual Activity:  

a.  Child is 14 years or younger and partner is younger than 14 years and of similar age or maturational age. Sexual behavior is 
voluntary and consensual. There are no indications of intimidation, coercion, bribery, or other indications of an exploitative 
relationship.  

b.  Unlawful sexual intercourse of a child 14 to 15-years old with a partner older than 14 and less than 21 years of age and 
there is no indication of abuse or evidence of an exploitative relationship.  

c.  Unlawful sexual intercourse with a child 16 or 17 years with a partner older than 14 and there is no indication of an 
exploitative relationship.  

 
Mandated reports of sexual activity must be reported to either the Department of Children and Family Services (DCFS) or to the 
appropriate police jurisdiction. This information will then be cross-reported to the other legal agency.  
 
STAFF TRAINING 
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All Oxnard School District staff who work with students are trained annually in regard to child abuse. New employees are trained 
upon being hired. Employees receive training on their legal obligation under law regarding mandated reporting. Employees also 
receive training to recognize signs and symptoms of child abuse. 
 
(B) Disaster Procedures (EC 35295-35297; GC 8607 and 3100) 
 
GENERAL 
This Plan addresses the Oxnard School District’s responsibilities in emergencies associated with natural disaster, human-caused 
emergencies and technological incidents. It provides a framework for coordination of response and recovery efforts within the 
District in coordination and with local, State, and Federal agencies. The Plan establishes an emergency organization to direct and 
control operations at all sites during a period of emergency by assigning responsibilities to specific personnel. This Plan:  
 

•  Conforms to the Federally mandated National Incident Management System (NIMS), State mandated Standardized 
Emergency Management System (SEMS) and effectively restructures emergency response at all levels in compliance with 
the Incident Command System (ICS).  

•  Establishes response policies and procedures, providing Oxnard School District clear guidance for planning purposes.  
•  Describes and details procedural steps necessary to protect lives and property.  
•  Outlines coordination requirements.  
•  Provides a basis for unified training and response exercises to ensure compliance. 

 
OBJECTIVES  

•  Protect the safety and welfare of students, employees and staff.  
•  Provide for a safe and coordinated response to emergencies.  
•  Protect the District's facilities and properties.  
•  Enable the District to restore normal conditions with minimal confusion in the shortest time possible.  
•  Provide for interface and coordination between sites and the District Emergency Operations Center (EOC).  
•  Provide for interface and coordination between sites and the County or city EOC in which they reside.  
•  Provide for the orderly conversion of pre-designated District sites to American Red Cross shelters, when necessary.  

 
Schools are required by both federal statute and state regulation to be available for shelters following a disaster. The American Red 
Cross (ARC) has access to schools in damaged areas to set up their mass care facilities, and local governments have a right to use 
schools for the same purposes. This requires close cooperation between school officials and ARC or local government 
Representatives, and should be planned and arranged for in advance. 
 
In an Emergency Building Evacuation, all employees will:  

• Upon emergency alert, secure work area and depart/report to assigned area.  
• Perform duties as pre-assigned by the Principal in cooperation with emergency services personnel.  
• DO NOT re-enter the building without permission or request of emergency service authorities.  
• Remain in the general assembly areas and calm students if not assigned another duty.  
• When signaled to re-enter safe areas of the school, quickly do so.  
• Upon safe re-entry, report anything amiss to the Operations Chief.  

 
In an Emergency Building Evacuation, teachers will also:  

• Upon alert, assemble students for evacuation using designated routes and account for all students.  
• Secure room.  
• If possible, leave a note on the door advising where the class evacuated to if other than the standard assembly area.  
• Upon arrival at the assembly area, account for all students.  
• Secure medical treatment for injured students.  
• Report any students missing or left behind because of serious injuries.  
• Stay with and calm students.  
• If signaled to re-enter school, assure students do so quickly and calmly.  
• Account for all students.  
• Check room and report anything amiss to the Team Leader and/or Operations Chief.  
• Debrief students to calm fears about the evacuation. 

 
In an Emergency Campus Evacuation: 
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If it is necessary to evacuate the entire campus to another school or relief center, the Principal will:  
• Notify the Superintendent of the Campus Evacuation.  
• Cooperate with emergency authorities in enlisting students/staff with cars to help transport evacuees.  
• Direct the evacuation, assure all students/staff are accounted for as they depart and arrive. 

 
Dismissal of students from the school shall be governed by the emergency procedures outlined in this procedure guide and 
consistent with the Initial Response System. However, this policy does not preclude the exercise of professional judgment by an 
administrator when the circumstances of the situation indicate dismissal to be in the best interest of the student. 
 

• Each teacher MUST KEEP THE REGISTER OR ENROLLMENT SHEET OF PUPILS READILY AVAILABLE AT ALL TIMES. The teacher 
will remain with students until directed otherwise. 

• In the absence of orders from the superintendent, each school principal is authorized and directed to implement plans as 
described herein or take such other action as may be necessary to save lives and mitigate the effects of disasters. 

• During an emergency period or condition created by disaster, occurrence students may only be released to parent, 
guardian or other adult specified on the Emergency Data Card. THERE SHALL BE NO EXCEPTIONS TO THIS POLICY. 

 
Emergency Announcements will be provided on the following radio stations: 
 
AM Radio Stations: 
KTNQ-AM 1020 "Univision America" Spanish 
KNX-AM 1070 "KNX 1070 Newsradio" 
KUNX-AM 1400 "La Super X" Spanish 
KKZZ-AM 1520 "La Voz" Spanish 
KVTA- AM 1590 "Ventura’s Talk Authority" 
 
FM Radio Stations: 
KCRU-FM 89.1 "Public Radio for Southern California" 
KIND-FM 94.1 "Radio Indigena 94.1" Spanish / Mixteco 
KXLM-FM 102.9 "Radio Lazer 102.9 FM" Spanish 
 
CALIFORNIA EMERGENCY SERVICES ACT (CHAPTER 7, DIVISION 1, TITLE 2, CALIFORNIA GOVERNMENT CODE) 
The Act provides the basic authorities for conducting emergency operations following a proclamation of Local Emergency, State of 
Emergency, or State of War Emergency by the Governor and/or appropriate local authorities, consistent with the provisions of this 
Act.  
 
CALIFORNIA GOVERNMENT CODE, SECTION 3100, TITLE 1, DIVISION 4, CHAPTER 4.  
States that public employees are disaster service workers, subject to such disaster service activities as may be assigned to them by 
their superiors or by law. The term "public employees" includes all persons employed by the state or any county, city, city and 
county, state agency or public district, excluding aliens legally employed. 
 
The law applies to public school employees in the following cases:  

•  When a local emergency is proclaimed.  
•  When a state of emergency is proclaimed.  
•  When a federal disaster declaration is made.  

 
The law has two ramifications for School District employees:  
 
1. It is likely that public school employees are pressed into service as Disaster Service Workers by their superiors, and may be 

asked to do jobs other than their usual duties for periods exceeding their normal working hours.  
 
2.  When pressed into disaster service, employees' Workers' Compensation Coverage becomes the responsibility of state 

government (OES), but their overtime pay is paid by the school. These circumstances apply only when a local or state 
emergency is declared. States that (the Governor's Office of Emergency Services has stated) inadequately trained school staff 
render school officials potentially liable for acts committed or omitted by school staff acting within the scope of their training 
during or after a disaster. (Sub Sections 835-840.6). It requires that school districts be prepared to respond to emergencies using 
SEMS. (Section 8607, the Petris Bill). 
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CALIFORNIA CIVIL CODE, CHAPTER 9, SECTION 1799.102  
It provides for "Good Samaritan Liability” for those providing emergency care at the scene of an emergency. ("No person, who, in 
good faith and not for compensation, renders emergency care at the scene of an emergency, shall be liable for any civil damages 
resulting from any act or omission. The scene of an emergency shall not include emergency departments and other places where 
medical care is usually offered.") 
 
PUBLIC AGENCY USE OF SCHOOL BUILDINGS FOR EMERGENCY SHELTERS 
Procedures are in place to allow a public agency, including the American Red Cross, to use school buildings, grounds, and equipment 
for mass care and welfare shelters during disasters or other emergencies affecting the public health and welfare. The district or 
county office shall cooperate with the public agency in furnishing and maintaining the services as the district or county office may 
deem necessary to meet the needs of the community. 
 
AFTER SCHOOL PROGRAM 
The after-school program staff is trained annually in regard to disaster response. The District maintains a full-time After School 
Program Manager, who oversees safety training and disaster preparedness for the program. The After School Program Manager 
ensures that the following safety components are addressed within the after-school program environment: 

• Elements of a safe and orderly environment 
• Emergency evacuation procedures 
• Student release procedures 
• Incident Command Team responsibilities 
• Child abuse reporting 
• Rules, expectations and consequences  
• Non-discrimination and harassment reporting 

 
TRAINING 
All staff are trained annually in regard to disaster procedures within the Comprehensive School Safety Plan and the District’s 
Emergency Operations Plan. The school conducts monthly safety drills for fire and earthquake. The school also conducts a lockdown 
security drill at a minimum of once yearly within the first month of school under the direction of the School Resource Officer. 
 
FOR DISASTER PLAN PROTOCOLS AND PROCEDURES (SEE APPENDICES). 
 
 
(C) School Suspension, Expulsion and Mandatory Expulsion Guidelines 
 
 
The Oxnard School District Governing Board has established policies and standards of behavior in order to promote learning and 
protect the safety and well-being of all students. When these policies and standards are violated, it may be necessary to suspend or 
expel a student from regular classroom instruction. 
 
Except where suspension for a first offense is warranted in accordance with law, suspension shall be imposed only when other 
means of correction fail to bring about proper conduct. (Education Code 48900.5) 
 
Expulsion is an action taken by the Board for severe or prolonged breaches of discipline by a student. Except for single acts of a grave 
nature, expulsion is used only when there is a history of misconduct, when other forms of discipline, including suspension, have 
failed to bring about proper conduct, or when the student’s presence causes a continuing danger to himself/herself or others. 
(Education Code 48915) 
 
The grounds for suspension and expulsion and the procedures for considering, recommending and/or implementing suspension and 
expulsion shall be specified in administrative regulation. 
 
Suspended or expelled students shall be excluded from all school-related extracurricular activities during the suspension or 
expulsion. 
 
STUDENT DUE PROCESS 
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The board shall provide for the fair and equitable treatment of students facing suspension and expulsion by affording them their due 
process rights under the law. The Superintendent or designee shall comply with procedures for notices and appeals as specified in 
administrative regulation and law. (Education Code 48911, 48915, 48915.5) 
 
ALTERNATIVES TO SUSPENSION / OPTIONS 
All schools within the Oxnard School District may establish a suspension program, which involves progressive discipline during the 
school day on campus, conferences, detention, student study team, referral to support services staff and/or other resources 
including District. 
 
REQUIRED PARENTAL ATTENDANCE 
The teacher of the class from which the student was suspended may require the parent/caregiver to attend a portion of a school day 
in the classroom in coordination with the principal and in accordance with all related policies/regulations for implementing this 
school suspension option. 
 
DEFINITIONS 
Suspension from school means removal of a student from ongoing instruction for adjustment purposes. 
Expulsion means removal of a student from the immediate supervision and control, or the general supervision of school personnel. 
 
NOTICE OF REGULATIONS 
At the beginning of each school year, the principal of each school shall ensure that all students and parents/guardians are notified in 
writing of all school rules related to discipline, suspension and expulsion. Transfer students and their parents/guardians shall be 
notified at the time of enrollment. (Education Code 35291.5, 48900.1, 48980) 
 
Notification shall include information about the availability of individual school rules and all district policies and regulations 
pertaining to student discipline. (Education Code 35291) 
 
GROUNDS FOR SUSPENSION AND EXPULSION 
Students may be subject to suspension or expulsion for committing any of the acts listed below: 
a) (1) Caused, attempted to cause, or threatened to cause physical injury to another person; or 
 (2) Willfully used force or violence upon the person of another, except in self-defense. 
b) Possessed, sold, or furnished any firearm, knife, dangerous object or explosive. 
c) Possessed, sold, furnished, or been under the influence of any controlled substance, alcoholic beverage or intoxicant of any kind. 
d) Offered, arranged, or negotiated to sell any controlled substance, alcoholic beverage or intoxicant of any kind, and then either 
sold, delivered or otherwise furnished anything in lieu of it and represented the replacement as a controlled substance, alcohol, 
intoxicant, or representation of items thereof.. 
e) Committed or attempted to commit robbery or extortion. 
f) Caused or attempted to cause damage to school property or private property. 
g) Stole or attempted to steal school property or private property. 
h) Possessed or used tobacco, or tobacco products. 
i) Committed an obscene act or engaged in habitual profanity or vulgarity. 
j) Offered, possessed, arranged or negotiated to sell any drug paraphernalia. 
l) Knowingly received stolen school property or private property. 
m) Possessed an imitation firearm. 
n) Committed or attempted to commit a sexual assault, or committed a sexual battery, as defined in the Penal Code. 
o) Harassed, threatened or intimidated a pupil who is a complaining witness or witness in a school disciplinary proceeding. 
p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma. 
q) Engaged in, or attempted to engage in, hazing as defined in Section 245.6 of the Penal Code. 
r) Engaged in an act of bullying. For purposes of this subdivision, the following terms have the following meanings:  
(1) “Bullying” means any severe or pervasive physical or verbal act or conduct, including communications made in writing or by 
means of an electronic act, and including one or more acts committed by a pupil or group of pupils as defined in Section 48900.2, 
48900.3, or 48900.4, directed toward one of more pupils that has or can be reasonably predicted to have the effect of one or more 
of the following:  
(A) Placing a reasonable pupil or pupils in fear of harm to that pupil’s or those pupils’ person or property. 
(B) Causing a reasonable pupil to experience a substantially detrimental effect on his or her physical or mental health.  
(C) Causing a reasonable pupil to experience substantial interference with his or her academic performance. 
(D) Causing a reasonable pupil to experience substantial interference with his or her ability to participate in or benefit from the 
services, activities, or privileges provided by a school.  
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(2) (A) “Electronic act” means the transmission, by means of an electronic device, including, but not limited to, a telephone, wireless 
telephone, or other wireless communication device, computer, or pager, of a communication. 
(i) A message, text, sound, or image. 
(ii) A post on a social network Internet Web site including, but not limited to: 

(I) Posting to or creating a burn page. “Burn page” means an Internet Web site created for 
the purpose of having one or more of the effects listed in paragraph (1).  

(II) Creating a credible impersonation of another actual pupil for the purpose of having one 
or more of the effects listed in paragraph (1). “Credible impersonation” means to 
knowingly and without consent impersonate a pupil for the purpose of bullying the pupil 
and such that another pupil would reasonably believe, or has reasonably believed, that 
the pupil was or is the pupil who was impersonated.  

(III) Creating a false profile for the purpose of having one or more of the effects listed in 
paragraph (1). “False profile” means a profile of a fictitious pupil or a profile using the 
likeness or attributes of an actual pupil other than the pupil who created the false 
profile.  

(B) Notwithstanding paragraph (1) and subparagraph (A), an electronic act shall not constitute pervasive conduct solely on the basis 
that it has been transmitted on the Internet or is currently posted on the Internet.  
(3) “Reasonable pupil” means a pupil, including, but not limited to, an exceptional needs pupil, who exercises average care, skill, and 
judgment in conduct for a person of his or her age, or for a person of his or her age with his or her exceptional needs 
s) Aided or abetted the infliction or attempted infliction of physical injury. 
E.C. 48900.5 Pupil’s presence causes a danger to persons or property or threatens to disrupt the instructional process. 
E.C. 48900.7 Pupil has made terrorist threats against school officials or school property, or both. 
 
The following three (3) violations apply to pupils in grades 4 through 12: 
E.C. 48900.2 Committed sexual harassment as defined in section 212.5 of the California Education Code. 
E.C. 48900.3 Caused, attempted to cause, threatened to cause, or participated in an act of hate violence. 
E.C. 48900.4 Engaged in harassment, threats, or intimidation against school district personnel or pupils 
 
MANDATORY RECOMMEDATION FOR EXPULSION 
The principal, Superintendent or designee shall recommend that the Board expel any student found at school or at a school activity 
to be in violation of Education Code 48915(a)(1), unless the principal determines that alternative means of correction would address 
the conduct. 
(a)(1)(A) Causing serious physical injury to another person, except in self-defense. 
(a)(1)(B) Possession of a knife, or other dangerous object of no reasonable use to the pupil. 
(a)(1)(C) Unlawful possession of any controlled substance, (except for the first offense of not more than one ounce of marijuana). 
(a)(1)(D) Robbery or extortion. 
(a)(1)(E) Assault or battery upon any school employee. 
 
MANDATORY RECOMMENDATION AND MANDATORY EXPULSION 
The principal, Superintendent or designee shall recommend that the Board expel any student found at school or at a school activity 
to be in violation of Education Code 48915(c). Upon finding that the student committed any of these acts, the Board shall expel the 
student. 
 
1. Possessing, as verified by a district employee, or selling or otherwise furnishing a firearm, unless the student had obtained prior 
written permission to possess the item from a certificated school employee with the principal or designee’s concurrence. (Education 
Code 48915 (c) (5)) 
2. Brandishing a knife as defined in Education Code 48915(g) at another person. 
3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053 – 11058. 
4. Committing or attempting to commit a sexual assault. 
5. Possession of an explosive. 
 
NOTIFICATIONS TO LAW ENFORCEMENT AUTHORITIES 
Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate city or county law enforcement 
authorities of any student acts of assault which may have violated Penal Code 245. (Education Code 48902) 
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The principal or designee also shall notify appropriate city or county law enforcement authorities of any student acts, which may 
involve the possession or sale of narcotics or of a controlled substance, or possession of weapons or firearms in violation of Penal 
Code 626.9 and 626.10. (Education Code 48902) 
 
Within one school day after a student’s suspension or expulsion, the principal or designee shall notify appropriate city or county law 
enforcement authorities, by telephone or other appropriate means, of any student acts which may violate Education Code 48900(c) 
or (d), relating to the possession, use, offering or sale of controlled substances, alcohol or intoxicants of any kind. (Education Code 
48902) 
 
PRINCIPAL’S DISCRETION IN RECOMMENDING EXPULSION 
Discretion: Ability to make responsible decisions using individual choice or judgment. The school principal, in most all-disciplinary 
incidents, has “latitude of choice within certain legal bounds.” When serious violation of school rules occurs, it is wise to consult with 
the district office before rendering a decision. Responsible decisions take into account the totality of circumstances, including the 
welfare of the child, the safety of others, appropriateness of consequences and predicted future behavior. 
 
BULLYING 
CALIFORNIA STATE LAW REGARDING BULLYING 
Right to Safe Schools. All students and staff of public primary, elementary, junior high, senior high schools, and community colleges, 
colleges, and universities have the inalienable right to attend campuses which are safe, secure and peaceful. 
 
AB 9 – Seth’s Law 
Requires schools to establish policies to prevent bullying and to address and be responsive to complaints about bullying. 
 
• Requires school districts to include in its non-discrimination policy a detailed list where discrimination, harassment, 
intimidation, and bullying are prohibited under existing law—actual or perceived sexual orientation, gender, gender identity 
expression, race or ethnicity, nationality, religion, disability, or association with a person or group with one or more of these actual 
or perceived characteristics. 
 
• Requires each school districts non-discrimination policy to describe the district’s procedure for addressing discrimination 
and harassment complaints; and be publicized in places for student and parental access. 
 
• School districts are to strengthen professional development curricula for teachers, school counselors, and administrators 
with instruction on identifying and stopping discrimination and harassment and creating a school-wide culture of inclusion and 
respect for differences. 
  
AB 746 - Cyber bullying. 
Existing law, the Interagency School Safety Demonstration Act of 1985, defines bullying as one or more acts of sexual harassment, 
hate violence, or intentional harassment, threats, or intimidation, directed against school district personnel or pupils, committed by 
a pupil or group of pupils. Under existing law, bullying, including bullying committed by means of an electronic act, as defined, is a 
ground on which suspension or expulsion 
may be based. This bill would specify that an electronic act for purposes of the act includes a post on a social network Internet Web 
site. 
 
AB 1156 – Bullying In Schools 
Redefines California anti-bullying law by expanding the definition of bullying and linking it to academic achievement. It will also 
strengthen policies and procedures to reduce bullying in schools and keep students safe. 
 
• Requires training of school site personnel in the prevention of bullying 
• Links bullying to academic achievement 
• Gives victims of bullying priority for school transfer, if requested 
• Encourages school districts and county offices of education to include policies and procedures on the prevention of bullying 
in the school safety plan 
 
OXNARD SCHOOL DISTRICT BOARD POLICY 5131.2  
Bullying 
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The Board of Trustees recognizes the harmful effects of bullying on student learning and school attendance and desires to provide 
safe school environments that protect students from physical and emotional harm. District employees shall establish student safety 
as a high priority and shall not tolerate bullying of any student. 
 
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually harass, threaten, 
intimidate, cyberbully, cause bodily injury to, or commit hate violence against any other student or school personnel. 
 
Cyberbullying includes the transmission of harassing communications, direct threats, or other harmful texts, sounds, or images on 
the Internet, social media, or other technologies using a telephone, computer, or any wireless communication device. Cyberbullying 
also includes breaking into another person's electronic account and assuming that person's identity in order to damage that person's 
reputation. 
 
Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders in accordance with law, 
Board policy, and administrative regulation governing the development of comprehensive safety plans and shall be incorporated 
into such plans. 
 
Bullying Prevention 
To the extent possible, district and school strategies shall focus on prevention of bullying by establishing clear rules for student 
conduct and strategies to establish a positive, collaborative school climate. Students shall be informed, through student handbooks 
and other appropriate means, of district and school rules related to bullying, mechanisms available for reporting incidents or threats, 
and the consequences for perpetrators of bullying. 
 
The district may provide students with instruction, in the classroom or other educational settings, that promotes effective 
communication and conflict resolution skills, social skills, character/values education, respect for cultural and individual differences, 
self-esteem development, assertiveness skills, and appropriate online behavior. 
 
School staff shall receive related professional development, including information about early warning signs of 
harassing/intimidating behaviors and effective prevention and intervention strategies. 
Based on an assessment of bullying incidents at school, the Superintendent or designee may increase supervision and security in 
areas where bullying most often occurs, such as classrooms, playgrounds, hallways, restrooms, and cafeterias. 
 
Intervention 
Students are encouraged to notify school staff when they are being bullied or suspect that another student is being victimized. In 
addition, the Superintendent or designee shall develop means for students to report threats or incidents confidentially and 
anonymously. 
 
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so. (Education Code 234.1) 
 
When appropriate, the Superintendent or designee shall notify the parents/guardians of victims and perpetrators. He/she also may 
involve school counselors, mental health counselors, and/or law enforcement. 
 
Complaints Procedures 
The Board hereby designates the following position to handle complaints regarding bullying and inquiries regarding the district's 
bullying policies: 
 
Assistant Superintendent, Human Resources and Support Services 
1051 South A Street 
Oxnard, CA 93030 
(805) 385-1501 ext. 2050 
 
Any student who feels that he/she has been subjected to bullying should immediately contact the Coordinator, the principal, or any 
other staff member. Any student or school employee who observes an incident of bullying should report the incident to the 
Coordinator or principal, whether or not the victim files a complaint. 
 
Upon receiving a complaint of bullying, the Coordinator shall immediately investigate the complaint in accordance with site-level 
complaint procedures specified in AR 1312.3- Uniform Complaint Procedures. 
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The Superintendent or designee shall ensure that the student handbook clearly describes the district's bullying policy, procedures 
for filing a complaint regarding bullying, and the resources that are available to students who feel that they have been the victim of 
bullying. The district's policy may also be posted on the district website or any other location that is easily accessible to students. 
 
When a student is reported to be engaging in bullying off campus, the Assistant Superintendent or designee shall investigate and 
document the activity and shall identify specific facts or circumstances that explain the impact or potential impact on school activity, 
school attendance, or the targeted student's educational performance. 
 
When the circumstances involve cyberbullying, individuals with information about the activity shall be encouraged to save and print 
any electronic or digital messages that they feel constitute cyberbullying and to notify a teacher, the principal, or other employee so 
that the matter may be investigated. 
 
When a student uses a social networking site or service to bully or harass another student, the Assistant Superintendent or designee 
shall file a request with the networking site or service to suspend the privileges of the student and to have the material removed. 
 
Discipline 
Any student who engages in bullying on school premises, or off campus in a manner that causes or is likely to cause a substantial 
disruption of a school activity or school attendance, shall be subject to discipline, which may include suspension or expulsion, in 
accordance with district policies and regulations. Alternative means of correction will be considered where appropriate, as required 
by Education Code section 48900.5 
 
 
(D) Procedures to Notify Teachers of Dangerous Pupils (EC 49079) 
Reports are printed and made available for all teachers to review regarding students with prior suspensions. Cumulative files are 
also accessible for all teachers to review for the students on their class rosters. 
 
Oxnard School District will dutifully notify teachers of students who are identified as dangerous in accordance with California 
Education Code 49079.  
  

(a)  A school district shall inform the teacher of each pupil who has engaged in, or is reasonably suspected to have engaged in, 
any of the acts described in any of the subdivisions, except subdivision (h), of Section 48900 or in Section 48900.2, 48900.3, 
48900.4, or 48900.7 or Section 48915 that the pupil engaged in, or is reasonably suspected to have engaged in, those acts. 
The district shall provide the information to the teacher based upon any records that the district maintains in its ordinary 
course of business, or receives from a law enforcement agency, regarding a pupil described in this section.  

 
(b)  A school district, or school district officer or employee, is not civilly or criminally liable for providing information under this 

section unless it is proven that the information was false and that the district or district officer or employee knew or should 
have known that the information was false, or the information was provided with a reckless disregard for its truth or falsity.  

 
(c)  An officer or employee of a school district who knowingly fails to provide information about a pupil who has engaged in, or 

who is reasonably suspected to have engaged in, the acts referred to in subdivision a is guilty of a misdemeanor, which is 
punishable by confinement in the county jail for a period not to exceed six months, or by a fine not to exceed one thousand 
dollars ($1,000), or both.  

 
(d)  For the 1994-95 school year, the information provided shall be from the previous two school years. For the 1996-97 school 

year and each school year thereafter, the information provided shall be from the previous three school years. 
 
(e)  Any information received by a teacher pursuant to this section shall be received in confidence for the limited purpose for 

which it was provided and shall not be further disseminated by the teacher. 
 
(E) Sexual Harassment Policies (EC 212.6 [b]) 
Rules and expectations regarding harassment and sexual harassment are reviewed at Student Assemblies for Gr. 4-8.  Mandated 
training is completed by all classified and certificated employees annually. 
 
Sexual harassment of any student by any employee, student or other person at school or at any school-related activity is prohibited. 
The principal and school staff will ensure that students receive age appropriate information related to sexual harassment. Students 
must be assured that they need not endure any form of sexual conduct or communication, including harassment because of sexual 
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orientation. They must further be assured that they need not endure, for any reason, any harassment that impairs their educational 
environment or emotional well-being at school. They must be informed that they should immediately contact the principal or a 
trusted staff member if they feel they are being harassed. 
 
School Suspension & Expulsion/Due Process: Any student who engages in the sexual harassment of anyone at school or a school-
related activity shall be subject to disciplinary action up to and including expulsion for all the schools of the Oxnard School District. 
 
Failure to Report: Any employee who engages in, permits or fails to report sexual harassment shall be subject to disciplinary action 
up to and including dismissal. In addition, criminal or civil charges may be brought against the alleged harasser; sexual harassment 
also may be considered a violation of laws relating to child abuse. 
 
School Reporting Procedure: Staff must immediately report complaints of sexual harassment to the principal or to the Assistant 
Superintendent of Human Resources at (805) 486-3408. Staff shall similarly report any such incidents they may observe, even if the 
harassed student has not complained. 
 
District Complaint Procedure: If a situation involving sexual harassment is not promptly investigated and remedied by the principal 
or designee, a complaint of harassment may be filed in accordance with the district's uniform complaint procedures or procedures 
for complaints concerning district employees. The Superintendent or Assistant Superintendent, Human Resources, shall determine 
which procedure is appropriate. 
 
Prohibition Against Retaliatory Behavior: The Oxnard School District prohibits retaliatory behavior against any complainant or any 
participant in the complaint process. Information related to a complaint of sexual harassment shall be confidential to the extent 
possible, and individuals involved in the investigation of such a complaint shall not discuss related information outside the 
investigation process. 
 
(F) School-wide Dress Code Relating to Gang-Related Apparel (EC 35183) 
Gang related apparel is defined as apparel that reasonably can be determined to threaten the health and safety of the school 
environment if it were worn or displayed on a school campus  
 
California Education Code Title V, Section 302: A pupil who goes to school without proper attention having been given to personal 
cleanliness or neatness of dress, may be sent home to be properly prepared for school, or shall be required to prepare himself for 
the schoolroom before entering. 
 
The purpose of the dress standard shall be to ensure a safe and secure environment in which to offer a quality education. All 
students at Thurgood Marshall will be held to the Thurgood Marshall dress code policy. The Thurgood Marshall dress code policy is 
also aligned to the Oxnard School District dress code policy. Students who violate the dress code policy will be requested to fix 
inappropriate clothing by changing into appropriate clothing. Students can call parents or guardians to bring appropriate clothing to 
school and change. This allows students to adhere to the school’s dress code policy. 
 
The school dress codes are regularly reviewed by the School Site Council and/or the School Safety Committee following the Oxnard 
School Board education policies. 
 

• All clothing shall be neat, clean, and acceptable appearance and shall be worn within the bounds of decency as 
appropriate for school. 

• Students may not wear clothing or hairstyles that will be disruptive to the educational process. 
• Attire that expresses racial, ethnic, sexual, or religious disrespect is not allowed at Thurgood Marshall. 
• Displays or promotion of alcohol, tobacco, or drugs are also unacceptable. 
• Gang attire: black shorts and long white socks are not allowed. 
• Spiked jewelry, safety pins, wallet chains, wheelie shoes and other items that present a safety hazard are prohibited. 
• Cell phones must be turned off and in backpacks during school hours. 
• Oversized clothing is inappropriate and must not create a safety hazard during physical activity. Pants must be worn, so 

underwear does not show. 
• Shirts/blouses/tops and dresses must cover the stomach, the chest, and underwear at all times. 
• Strapless, spaghetti straps(less than one inch), and low cut shirts are not allowed. 
• Close-toed shoes need to worn by all students every day. 
• Hats, caps, hoods, and sun visors may be worn outside for protection from the sun. 
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• Professional sports team attire is not allowed. 
 
 
 
(G) Procedure for Safe Ingress and Egress of Pupils, Parents, and Staff to and from School (EC 35294.2) 
Thurgood Marshall continues to assess our needs in regard to Safe Ingress and Egress. We have added traffic control signs on the 
major crosswalks in front of our school. Bushes were removed from the parking area to create better visibility for the pick and drop 
off of students. Our campus supervisors/crossing guards have large-stop signs and neon vests in order to improve the safety of our 
students, parents, and staff while entering and exiting the parking lot on foot. 
 
We have a closed campus meaning that no adult is allowed to go past the lobby unless they have previously signed in at the main 
office and received a visitor’s badge. Parents who drop off or pick up their children must wait in the lobby or in front of the school.  
 
School Hours 

• The regular student day is from 8:30 am to 2:55 pm for students from grades 1-5. The regular school day for kindergarten 
students is from 8:30 am to 2:50 pm. The regular school day for middle school students in grades 6-8 is 8:15 am to 2:49 
pm (with the exception of attending before or after school. Minimum Days: 12:05 pm for Kindergarten, 12:15 p.m. for 
Gr. 1-5, and 12:13 pm for grades 6-8. For the 2023 - 2024 school year, Wednesdays are Early Release days, and the 
schedule for dismissal is as follows: Grade: Kinder: 8:30am-12:45 pm, Grades 1-5 8:30 am-1:45 pm, Grades 6-8 8:15 am-
1:43 p.m. 

• Upon arriving at school, students are to immediately come onto campus by back gates or front doors. 
• Students are not allowed to loiter outside campus gates. 
• Students not participating in after-school activities are to leave campus immediately by walking or riding the bus. 
• There are crossing guards at the Thurgood Marshall crosswalks at the front of the school. 
• Parents dropping off students at school should be aware that there is no supervision available before 7:45 am for grades 

6-8 and 8:00 am for grades TK-5. 
• Students enter through the front gate upon arrival and leave through the front doors during dismissal times. Bus riders 

arrive and exit at the back gate during arrival and dismissal. Drop off and walkers are not to 
enter or exit through the back gate.  
 
Closed Campus 

• All gates which provide access to the classrooms and other rooms, except the main office, remain locked during regular 
school hours. 

• Staff continuously monitors the safety of all students upon arrival and dismissal from school, including at the bus stops, 
and throughout the school day, following established routines and procedures. 

• All visitors to the campus must check in at the office, sign in, and obtain a visitor’s pass/badge. 
 
Leaving Early 

• Students may leave campus, prior to dismissal; if parents, guardians, or persons designated by parents/guardians (and 
are on the emergency card) pick up students from school. 

• Persons picking up students during the day must present a valid ID, be 18 years of age, note the emergency contact 
information, and sign the student(s) out in the office. 

 
Tardy/Late Policy 
School begins at 8:15 for grades 6-8 and 8:30 for TK-5th grade 

• If the student arrives after the bell, the student must check into the office prior to going into the classroom. The student 
will receive an excused/unexcused tardy slip then will be directed to go to the classroom. 

• A truant tardy will be marked when the student arrives 30 minutes or more after the school’s start time, without a valid 
excuse. 

 
Excused Absences 

• When a student is absent, the Parent or Guardian needs to notify the school through a written note or phone call to the 
office within 72 hours of the absence. 

• Excused absences include illness, medical/dental appointments, court appearances (for students), religious observations, 
or death of an immediate family member. 
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Truancies 
The following are considered truancies:  
 1. Being absent from school without the knowledge and consent of the parent/guardian/school.  
 2. Leaving the school grounds during the day without permission. 
 3. Staying out of class without permission. 
 
 
 
(H) A Safe and Orderly School Environment Conducive to Learning (EC 35294.2) 
 
Component: 
Positive School Climate 
 
Element: 
School-wide Positive Behavior Support 
 
Opportunity for Improvement: 
Work together to develop school wide understanding of Tier 1, Tier 2 and Tier 3 in terms of student behaviors 
Use Office Referrals and Q to document student behaviors. 
Continue Staff Training in CHAMPS. 
Work towards full implementation of CHAMPS school wide. 
Improve student attendance. 
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Objectives Action Steps Resources Lead Person Evaluation 

Revise and implement a 
comprehensive 
Schoolwide Positive 
Behavior Support Plan 
 
 

1. Continue Staff 
Training in CHAMPS as 
basis for shared student 
behavior guidelines 
2. Staff Training in MTSS 
3. Survey on 
implementation of MTSS 
at Marshall 
4. PBIS Committee works 
towards full 
implementation of our 
school wide plan for 
shared student behavior 
guidelines. 
5. Develop a school wide 
positive behavior 
reward. 
6.  Use scheduled data 
meetings to identify and 
review students who 
need extra support. 
7.  Use Office Referrals 
to monitor student 
behavior, student need, 
and as a communication 
tool with staff 
8. Use of Marshall 
Wellness Center to 
promote positive 
relationship building 
9. CHAMPS Bucks for 
students to get positive 
reinforcement 
 

CHAMPS for Common 
Areas 
 
In-house tools for 
referrals and follow up 
 
Office support 
 
Past practices and 
guidelines 
 
Use of "Safe and Civil 
Schools" by Randy Sprick 
Paw Pad 
 
OSD Training (i.e. STOIC) 
 

Principal 
Assistant Principal 
Outreach Coordinator 
(ORC) 
Counselors 
Teachers 
 

Office Reports 
Teacher Reports 
Student Behavior 
Committee 
Leadership Team 
Team Meetings 
 

Train Campus Assistants 
and After School 
Program (ASP) staff in 
Schoolwide Positive 
Support System. 

1. Hold bi-weekly 
meetings with Campus 
Assistants 
2. Refine Playground 
Duty Assignments 
3. Integrate CHAMPS 
into systems and 
responses 
4. CHAMPS common 
areas of school 
5. Review how 
STOIC/CHAMPS is being 
used in classrooms 
 
 

District training 
 
Ongoing training and 
monitoring 
 

Principal 
Assistant Principal 
Counselor 
ORC 
Campus Assistants 
Teachers 
ASP Staff 
 

Discusion in meetings; 
monitoring by Principal 
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Objectives Action Steps Resources Lead Person Evaluation 

Monitor student 
attendance. 

1. Review monthly 
attendance reports. 
2. Promote positive 
attendance through 
school wide incentives. 
3. Use SARB process to 
meet with parents and 
reduce chronic absences 
4. Conduct home visits 
as necessary. 
5. Implement Less Than 
5 Program 
 

Use ADA reports 
 
Use SARB forms and 
procedures 
 
Student incentives 
 

Principal 
Assistant Principal 
ORC 
Attendance Clerk 
 

Monthly and yearly 
attendance reports 

Communicate student 
behavior plan and 
procedures to all 
stakeholders. 

1. Parent meetings to 
discuss positive behavior 
student plan and school 
behavior expectations. 
2. Post School Safety 
Plan on the web. 
3. Train staff in duties 
and procedures for 
monitoring student 
behavior. 
 

School Safety Plan 
 
School wide behavior 
expectations 
 
CHAMPS guidelines 
 

Principal 
Assistant Principal 
Counselor 
Oxnard PD 
 

Discussion, surveys 

Share results of the 
Panorama Survey with 
staff and parents. 
 
Use data to plan student 
supports in areas in 
need of improvement. 
 

1.  Make survey results 
accessible to staff and 
parents. 
2.  Discuss trends. 
3.  Allocate resources to 
strengthen areas of 
weakness. 
4.  Analyze 
 

Panorama Survey Principal 
Counselor 
Assistant Principal 
 

Discussion, surveys 
Positive Student 
Behavior Committee 
review 
 

Share with staff and 
parents on topics of 
juvenile crime, property 
damage data, internet 
safety, drug awareness 
and other topics related 
to student safety and 
the law. 

1. Hold parent 
informational meetings 
about drug prevention. 
2. Public Service 
Annoucements 
regarding Fentanyl use. 
 

Ventura County 
Behavioral Health 
Brite 
 

School Counselor 
ORC 
Principal 
Assistant Principal 
 

Parent surveys on topics 
for training. 

 
 
Component: 
School's Safe Physical Environment 
 
Element: 
Safe School Environment 
 
Opportunity for Improvement: 
Follow up on work orders 
Increase staff capacity to respond to an emergency 
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Objectives Action Steps Resources Lead Person Evaluation 

Ensure the facility is free 
from hazards. 
Ensure that facility is 
safe for occupants and 
for appropriate use. 
 

1.Conduct monthly walk 
through to check for 
facility conditions. 
2. Conduct walk through 
in Fall with Oxnard PD to 
check for safety. 
3. Conduct walk through 
with Risk Management 
at beginning of school 
year. 
4. Submit and monitor 
facility work orders. 
5. Follow up on progress 
of work orders. 
 

Checklists 
 
Work orders 
 
Follow up on work 
orders 
 

Principal 
Assistant Principal 
Lead Custodian 
Office Manager 
 

Walk through reports 
Completion of Work 
Orders 
 

Include stakeholders in 
development of School 
Safety Plan 

1. Develop and present 
plan with Safety 
Committee 
2. Report to School Site 
Council and receive their 
input and approval. 
3. Receive approval from 
Safety Committee 
4. Share with Leadership 
for input and discussion 
5. Share plan with other 
advisory and parent 
groups such as ELAC and 
PTA 
 
 

Summary of plan 
Description of actions 
and procedures in an 
emergency 
 

Principal 
Assistant Principal 
 

Input from Discussions 
Input from Safety 
Committee 
Approval from School 
Site Council 
 

Share plan monitoring 
with stakeholders 

1. Share with Safety 
Committee and 
Leadership. 
2. Share with Staff and 
parent groups. 
3. Monitor and adjust 
plan, following 
suggestions of 
stakeholders. 
 

School Safety Plan 
 
 

Principal 
Assistant Principal 
 

Surveys 
Agendas 
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Objectives Action Steps Resources Lead Person Evaluation 

Share approved Safety 
Plan with all 
stakeholders 

1. School website 
2. Digital copies to all 
staff 
3. Student behavior 
(discipline) guidelines 
disseminated to all staff 
4. Share plan with all 
Staff through meetings 
and informational 
handouts 
5. Specific disaster 
preparedness 
information to all staff in 
printed form 
6. Share approved 
School Safety Plan with 
advisory and parent 
groups such as ELAC and 
PTA 
 

School Safety Plan 
 
Oxnard PD 
 

Principal 
Assistant Principal 
 

Informal and formal 
Surveys 
Agendas 
Review by Positive 
Student Behavior 
Committee 
Review and Monitoring 
by Safety Committee 
Review by Leadership 
Review by School Site 
Council 
 

Build staff capacity to 
respond to an 
emergency 

1. Train staff in 
procedures and roles. 
2. Debrief after drills. 
3. Use information from 
debriefing to improve 
our response capacity 
4. Maintain NCPI trained 
staff to respond to 
student behavior 
emergencies 
 

School Safety Plan 
NCPI Training 
 

Principal 
Assistant Principal 
Identified Support Staff 
Counselor 
Campus Supervisors 
Oxnard PD 
 

Debrief after emergency 
drills. 
Use debriefing data to 
improve response. 
 

Ensure emergency 
operations plan is easily 
implemented 

1. Hold monthly disaster 
drills(fire) or earthquake 
drills 
2. Lockdown drill three 
times a year 
3. Disaster drill once a 
year 
2. Train staff and 
teachers on their 
responsibilities and 
stations during a 
disaster. 
 

Safety Plan Tree 
 
Duty descriptions for 
each assignment 
raining for Emergency 
Procedure 
 

Principal 
Assistant Principal 
Safety Committee 
Oxnard PD 
 

Staff Debriefing 
Staff and Safety 
Committee evaluation 
Leadership 
 

 
 
Component: 
Disaster Preparedness 
 
Element: 
School Safety 
 
Opportunity for Improvement: 
Continuous training 
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Increase practice of emergency preparedness routines 
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Objectives Action Steps Resources Lead Person Evaluation 

Staff and students will 
know how to respond in 
case of an emergency. 
Maintain safe and 
secure physical plant. 
 

 
1. Keep Staff aware of 
procedures with 
reminders. 
2. Conduct monthly 
drills. 
3. Promote awareness of 
correct emergency 
responses through staff 
training. 
4. Review key 
procedures to protect 
access. 
 
 

Safe School Plan 
OSD Board Policy 
Ed Code 
 

Principal 
Assistant Principal 
Oxnard PD 
Office Manager 
 

Safe School Committee 
School Site Council 
Leadership Committee 
Principal 
School Resource Officer 
 

Communicate Safety 
Plans to community. 

1. Disseminate safe 
school plan to all 
stakeholders via parent 
meetings. 
2. Review Safety at 
parent meetings 
 

Safe School Plan 
Other Community 
Resources from Oxnard 
PD, Fire Department, 
OSD Pupil Services 
 
 

Principal 
Assistant Principal 
 

Agendas of Parent 
Meetings 
Front Office 
Principal 
 
 

Increase school wide 
understanding of 
Emergency Response 

1. Fire Department 
training on 
emergency 
preparedness. 
2. Assess physical needs 
of classrooms related to 
Lockdown procedures. 
3. Fire Department to do 
a home safety 
preparedness training 
for parents. 
4. Monthly emergency 
drills. 
 
 

Local Fire Department 
Checklists for window 
coverings 
Key and access 
procedures 
 

Principal 
Assistant Principal 
 
 

Safe School Committee 
Principal 
Head Custodian 
 

748



Comprehensive School Safety Plan 25 of 46 2/6/24 
 

Implement and monitor 
Emergency Procedures 

1.Parent meetings to 
discuss school safety 
plan 
2.Post School Safety Plan 
on web 
3.Train staff in duties 
and procedures 
4.Create folders for 
emergency response 
positions 
5.Include Emergency 
procedures with exits in 
SUB plans. 
6. Post Emergency exit 
routes near doors. 
7. Utilize magnetic door 
lock devices. 
 

Safe School Plan 
 
 

Principal 
Assistant Principal 
 

Safety Committee 
Staff Debriefing after 
Drills 
School Site Council 
Leadership Committee 
 

 
(I) School Discipline Rules and Consequences (EC 35291 and EC 35291.5) 
 
Thurgood Marshall K-8 School Student Conduct Code 
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Purpose 
 
The School Rules and Procedures were developed and adopted in accordance with California Education Code 35291.5. This 
document represents the collaborative efforts of teachers, parents and other school staff and administration. These rules and 
procedures are intended as guidelines for enhancing the instructional climate and personal safety. 
 
Goals 
 
We are working towards the full implementation of CHAMPS as a basis for positive student behavior support.  
Staff is being trained. 
Refreshers on training will be offered. 
Support staff have been trained or will be trained. 
All Staff will have a common language of CHAMPS to support positive student behavior. 
Students will understand CHAMPS guidelines that will be consistent. 
Students will be given ongoing training on CHAMPS.  
Our goal is to develop a plan that is easy for students and staff to follow, one that can be communicated to all stakeholders. 
At this time Leadership Team, Positive Behavior Support Committee, and others are working towards the implementation of 
CHAMPS. 
Staff training in MTSS and how this applies to student behavior is ongoing. 
 
Guidelines for Success 
 
Bulldogs are... 
PAWSitive 
Achieving 
Wise 
Safe 
 
Beliefs 
 
We believe our rules and procedures will: 

• Provide common language and understanding school-wide 
• Provide a starting point for behavior and conduct expected 
• Provide a framework of expectations, rewards, and consequences so we can be consistent and fair with all students 
• Promote overall school safety and security for each student 
• Demonstrate our agreement and commitment to developing personal responsibility 
• Provide a framework that will result in positive student behavior. 
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Philosophy 
 
When systems are in place, such as those found in CHAMPS, student behavior will improve. When expectations are shared and 
understood, positive student behavior receives strong support. When positive student behavior is expected from all, students will 
respond more positively and shared guidelines will have a higher chance of being followed by all.  
 
A student’s education is dependent upon a “team” effort involving the student, parents, and school personnel. Each member of the 
team has specific responsibilities which must be met if the educational experience is to have the greatest positive results. Students, 
parents, and teachers are encouraged to maintain an ongoing dialogue about the standards for personal conduct in relation to life at 
school. We want to be an extraordinary place of safety and positive opportunity for each and every student. All Staff Members 
contribute to the good of all students.  
 
Expectations of Students: 
 
Attend school regularly and be on time for each class. 
Know and obey school rules and regulations. 
Be courteous and respectful to school personnel, fellow students, and the public in general. 
Be responsible digital citizens. 
Behave in such a way that does not disrupt the learning of others. 
Respect public and private property.  
 
 
Expectations for Parents: 
 
Assure that your child is in school and on time each day. 
Assure that your child is appropriately prepared for school (dress, nutrition, and sleep). 
Be responsible for the pupil’s behavior. 
Be responsible for pupils' use of technology. 
Teach the pupil respect for the law and the rights of others. 
Visit your school periodically and participate in conferences as requested. 
Know the district, school, and classroom rules and regulations, and be supportive of your school. 
Help your child to develop personal responsibility. 
 
 
Expectations for Teachers: 
 
Provide differentiated learning experiences appropriate for each student. 
Following RtI guidelines, consistently maintain classroom rules, Internet safety, and district rules and policies. 
Implement CHAMPS within the classroom and common areas. 
Communicate on a regular basis with parents concerning their child’s progress. 
Be available to parents to the conference as needed. 
Continually improve professional competencies in positive behavior support. 
Develop enthusiasm for learning through experiences that are interesting and relevant to pupils. 
 
 
Expectations for Administrators: 
 
Inform students and parents about the student behavior plan - CHAMPS. 
Involve all stakeholders in CHAMPS. 
Encourage and support students by promoting positive student-staff interactions throughout the school day. 
Consistently monitor classroom, school, and district rules and policies. 
Counsel with students and parents regarding disciplinary issues. 
Provide student consequences aligned to social justice philosophy. 
Provide professional development in the management of student behaviors. 
Provide leadership that will establish, encourage school-wide implementation of CHAMPS. 
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Monitor effectiveness of school-wide student behavior plan. 
 
 
General School Rules: 
 
Attend school regularly. 
Be on time. 
Be prepared for class. 
Treat others with respect, care, and consideration. 
Follow rules inside and outside the classroom. 
Conserve and protect school and private property. 
Use appropriate language. 
Follow district dress standards. 
Use class time wisely. 
Work quietly without disturbing others. 
Respect the rights of others. 
Complete all assignments on time. 
Walk on black, run on green. 
 
Summary: 
 
Students will come to school ready to learn.  
Rewards and incentives will be given regularly to students who demonstrate positive behavior. 
A supportive, safe and nurturing climate is fostered. 
Additional consequences and supports are given to students who do not follow school rules. 
CHAMPS implementation will clarify school-wide expectations.  
 
 
 
GENERAL 
Education Code 44807: Every teacher in the public schools shall hold Pupils to a strict account for their conduct on the way to and 
from school, on the playgrounds, or during recess. A teacher, vice principal, principal, or any other certificated employee of a school 
district, shall not be subject to criminal prosecution or criminal penalties for the exercise, during the performance of his duties, of the 
same degree of physical control over a pupil that a parent would be legally privileged to exercise but which in no event shall exceed 
the amount of physical control reasonably necessary to maintain order, protect property, or protect the health and safety of pupils, 
or to maintain proper and appropriate conditions conducive to learning. 
 
CONDUCT CODE PROCEDURES 
The school rules and procedures were developed and adopted in accordance with California education code 35291.5. This document 
represents the collaborative efforts of teachers, parents and other school staff and administration. These rules and procedures are 
intended as guidelines for enhancing the instructional climate and personal safety. The school uses a proactive and positive 
approach to management of student behavior (CHAMPS) with clear expectations and structures in place in classrooms and common 
areas. 
 
 
(J) Hate Crime Reporting Procedures and Policies 
 
 
In order to create a safe learning environment for all students, the Board of Trustees desires to protect the right of every student to 
be free from hate-motivated behavior and will promote harmonious relationships among students to enable them to gain a true 
understanding of the civil rights and social responsibilities of people in society. The district prohibits discriminatory behavior or 
statements that degrade an individual based on his/her actual or perceived race, ethnicity, culture, heritage, gender, sex, sexual 
orientation, physical/mental attributes, or religious beliefs or practices.  
 
Any student who believes he/she is a victim of hate-motivated behavior shall immediately contact the teacher and Principal. Upon 
receiving such a complaint, the Principal shall immediately investigate the complaint in accordance with school-level complaint 
process/grievance procedures as described in AR 5145.7 - Sexual Harassment. A student who has been found to have demonstrated 

752



Comprehensive School Safety Plan 29 of 46 2/6/24 
 

hate-motivated behavior shall be subject to discipline in accordance with law, Board policy, and administrative regulation. Students 
are expected to respect all others while on school grounds or while participating in school activities. Any student engaging in hate-
motivated behavior will be subject to the school discipline policies in accordance with the district policies and guidelines. 

753



Comprehensive School Safety Plan 30 of 46 2/6/24 
 

 
Safety Plan Review, Evaluation and Amendment Procedures 
 
At beginning of school year, the Safe School Plan is reviewed with staff and safety committee.  Periodically, training and monitoring 
of the plan are scheduled.  Safe School Plan is reviewed by School Site Council and Leadership Committee.  Safe School Committee 
and School Site Council approve the Safe School Plan by February.  Ongoing communication to all stakeholders keeps procedures 
and action steps responsive to school needs. 
 
A Safety Committee is created every school year. The purpose of the committee is to review the Safety Plan on a continual basis and 
make any necessary changes and adjustments in order to ensure the safety of students and staff members. The committee meets to 
review and make any necessary recommendations and changes. All changes are brought to the attention of the entire staff and 
stakeholders at meetings. The plan is reviewed in December-January and also approved by the SSC.  Changes and additions to the 
Safe School Plan can be made throughout the school year.  If there is a need to update, or change information, based on 
recommendations and approval of Safety Committee or School Site Council, revisions and updates can be integrated into the plan. 
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Oxnard School District

Board Meeting

February 21, 2024

Comprehensive School Safety  Plans 

(CSSP)
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What is the 
Comprehensive 

School Safety 
Plan?

Children in California are guaranteed the “right 
to attend public schools that are safe, secure 
and peaceful.” as outlined in the California 
State Constitution.

California Education Code (EC) Section 
32281(a) requires that we develop a 
Comprehensive School Safety Plan (CSSP) to 
address campus risks, prepare for emergencies, 
and create a safe, secure learning 
environment for students and school personnel. 

CSSPs include strategies aimed at the 
prevention of, and education about, potential 
incidents involving crime and violence on the 
school campus and aspects of social, 
emotional, and physical safety for both youth 
and adults.
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Comprehensive 

School Safety Plans

CA Education Code 32286 
requires that the local Board of 

Education approve 
Comprehensive School Safety 

Plans for each school site 
annually. 

All school sites completed their 
Comprehensive School Safety 

Plans in consultation with 
school staff, parents, law 

enforcement, and community 
stakeholders, including School 

Site Council. 
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The CSSP and the OSD Student Profile
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Components of 

a CSSP:

Updated by 

Pupil Services

(A) Child Abuse Reporting 
Procedures 

(B) Disaster Procedures

(C) School Suspensions, Expulsion and  
Mandatory Expulsion Guidelines  

(D) Procedures to Notify Teachers of 
Dangerous Pupils

(E) Sexual Harassment Policies

(J) Hate Crime Reporting 
Procedures and Policies 
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Components 

of a CSSP:

Updated by 

Site

(F) Dress Code Relating to Gang-
Related Apparel 

(G) Procedure for Safe Ingress 
and Egress of   Pupils, Parents, 
and Staff to and from School

(H) A Safe and Orderly 
Environment Conducive to 
Learning

(I) School Discipline Rules and 
Consequences 
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Comprehensive 
School Safety Plans

Each CSSP contains appendices 
which include:

• Disaster Response Procedures

• Emergency Telephone 
Numbers

• Incident Command System 
(ICS)

• Evacuation Map(s)
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Addressing 

Dangerous 

Intruders on 

Campus

Dangerous Intruder on Campus

• Each school has procedures in 
the event of a dangerous intruder 
on or near campus.

• Each site in coordination with the 
Oxnard Police Department 
conducts Lockdown Drills on a 
regular basis.

• The plan for dangerous intruders is 
not included in the plan that is 
available for public review in 
order to protect our staff and 
students.
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Comprehensive 
School Safety Plans

In Summary, the Plans are:

• Comprehensive

• Address campus security

• Ensure a safe and positive 
environment

• Include disaster preparedness 
procedures

• Prevention / Intervention / Response

• English / Spanish
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Comprehensive School 

Safety Plans

Recommendation:
Approval of Comprehensive School Safety Plans. 

764



Name of Contributor: Dr. Natalia Torres Date of Meeting: February 21, 2024

Attached: Resolution No. 23-11 for Classified Layoff 2024 (two pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Resolution #23-11 to Discontinue Classified Positions (Torres/Fuentes)

Education Code states that the District must notice classified staff no later than March 15 of each year if
the District plans or anticipates possible reductions in personnel. Due to a lack of work or lack of funds,
the administration recommends preparing for a reduction in force as a precautionary strategy.
 
District staff has prepared a resolution that must be adopted to authorize the reduction of classified
services in the specified service areas and amounts.  Employees will be laid off in reverse order of
seniority.
 
Following approval of the resolution, by March 15, staff will identify the most junior employees in each
of the service areas; identify any other assignments from which those employees might “bump” less
senior employees, and mail notices of intent to lay off each of the affected employees.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is recommended that the Board of Trustees approve and adopt Resolution #23-11 to Discontinue
Classified Positions, as presented.

ADDITIONAL MATERIALS:
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 1 

BEFORE THE BOARD OF TRUSTEES OF THE  

OXNARD SCHOOL DISTRICT 

RESOLUTION No. 23-11 

 

 RESOLUTION TO DISCONTINUE/ELIMINATE CLASSIFIED POSITIONS 

 

WHEREAS, the Board of Trustees has considered the Oxnard School District’s (District) budget, 

expenses, and projected staffing needs for the classified service for the 2024-2025 school year; 

and 

 

WHEREAS, due to a lack of work and/or a lack of funds, the Board of Trustees hereby finds that 

it is in the best interest of the District, including the welfare of the District’s schools and pupils, to 

reduce certain classified services now being provided by the District; and  

 

WHEREAS, Education Code Sections 45114, 45117, 45298, and 45308 authorize the District to 

lay off classified employees for lack of work and/or lack of funds, and further set forth the 

procedural requirements to provide employees with notice that their services will not be required 

for the ensuing year due to lack of work or lack of funds; and 

 

WHEREAS, the District notified the Classified School Employees Association, Chapter 272 

(CSEA), regarding the decision to reduce classified services. 

 

NOW, THEREFORE BE IT RESOLVED that as of June 30, 2024, the District shall reduce 

classified services as follows: 

 

Classification Total Positions 

Preschool Teacher, 6 Hours 14 

Administrative Assistant, 8 Hours 01 

 

BE IT FURTHER RESOLVED that, as the result of the above-stated reduction and/or 

elimination of classified services, it may be necessary to terminate the employment of classified 

employees of the District in a quantity and kind equal to the FTEs specified in the findings set 

forth in the recitals above no later than June 30, 2024. 

 

BE IT FURTHER RESOLVED, that the District Superintendent is authorized and directed to 

take such actions necessary and required by law to effectuate the intent of this resolution, assuring 

that each employee affected by the above referenced reductions be afforded his or her displacement 

rights into classifications and/or assignments for which he or she has seniority; and 

 

BE IT FURTHER RESOLVED that the District Superintendent shall provide written notice of 

layoff, reduction in hours or work year, and/or displacement rights to the affected classified 

employees on or before March 15, 2024. 

 

PASSED AND ADOPTED by the Governing Board of the Oxnard School District this 21st day 

of February 2024, by the following vote: 
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AYES: 

 

NOES: 

 

ABSENT: 

 

ABSTENTIONS: 

       

 

 

 

              

      Veronica Robles-Solis 

                 President, Board of Trustees 

      Oxnard School District 

  

 

 

              

      Monica Madrigal Lopez  

      Clerk, Board of Trustees 

      Oxnard School District 
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Name of Contributor: Dr. Natalia Torres Date of Meeting: February 21, 2024

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Reduction In Force:  Reduction or Discontinuance of Particular Kinds of Service and Adoption of
Resolution #23-12 (Torres/Carroll)

Oxnard School District (District) administration projects that there will be budget constraints in the
2024-25 school year driven by declining enrollment in the District and the continued underfunding of
education at the State and Federal level.  
 
Education Code states that the District must notice certificated staff no later than March 15 of each year
if the District plans or anticipates possible reductions in personnel.  Based on the budget constraints
anticipated in the 2024-25 school year because of the District’s declining enrollment and the continued
underfunding of education at the State and Federal level, the administration recommends preparing for a
reduction in force as a precautionary strategy.  Based on known attrition and assessment of the levels at
which reductions must be made, staff has determined that certificated services must be reduced in the
following service areas and specified quantity of FTEs:
 

Kind of Service
Full-Time
Equivalent Positions 
(FTE)

Multiple Subject Teacher 30.0
Single Subject - English
Language Arts Teacher  4.0

Single Subject - Social
Studies Teacher  5.0

Single Subject - Science
Teacher  2.0

Single Subject - Spanish
Teacher  1.0

Total FTEs 42.0
 
 
District staff has prepared a resolution that must be adopted to authorize the reduction of certificated
services in the specified service areas and amounts.  Employees will be laid off in reverse order of
seniority, with all probationary employees being deemed less senior than permanent employees.  The
resolution includes tiebreaking criteria to establish an order of seniority among employees sharing the
same seniority date, and “skipping” criteria to retain employees teaching certain subjects critical to the
District, regardless of seniority.
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Attached: Resolution 23-12 Certificated RIF 2024 (seven pages)

The tiebreaking criteria are the same as the criteria adopted by the Board for the certificated layoffs in
2021.

 

Following approval of the resolution, by March 15, staff will identify the most junior employees in each
of the service areas; identify any other assignments from which those employees might “bump” less
senior employees, and mail notices of intent to lay off each of the affected employees.  The Board will
be advised of the names of the affected employees before March 15.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is recommended that the Board of Trustees adopt the Reduction in Force and Resolution #23-12, as
presented.

ADDITIONAL MATERIALS:
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BEFORE THE BOARD OF TRUSTEES OF THE  

OXNARD SCHOOL DISTRICT 

 

RESOLUTION No. 23-12 

 

REDUCTION OR DISCONTINUANCE OF PARTICULAR KINDS OF SERVICE 

(EDUCATION CODE §§ 44949 and 44955) 

 

WHEREAS, the Superintendent of the Oxnard School District (“District”), has determined 

that it is in the best interest of the District, and the welfare of the students thereof, to reduce or discontinue 

certain particular kinds of services, hereinafter enumerated, and has recommended to the District’s 

Governing Board (“Board”) that the District reduce particular kinds of service no later than the 

beginning of the 2024-2025 school year; and 

 

WHEREAS, the recommendation includes the assessment that it shall be necessary to 

reduce the following particular kinds of service of the District no later than the beginning of the 

2024-2025 school year: 

 

 

Kind of Service  Full-Time Equivalent 

Positions (FTEs) 

 

Multiple Subject Teachers 

Single Subject – English Language Arts Teachers 

Single Subject – Social Studies Teachers 

Single Subject – Science Teachers 

Single Subject – Spanish Teacher 

 

30.0 

4.0 

5.0 

2.0                      

1.0 

   Total FTE’s      42.0 

    
 

 

AND WHEREAS, the Governing Board is required by law to give notice, by March 15, 

2024, to all certificated employees affected by any decision to reduce or eliminate these particular 

kinds of service. 

 

IT IS RESOLVED THAT: 

 

A. The Board hereby determines to reduce or discontinue services as specified in the 

recommendation set forth in the recitals above, no later than the beginning of the 2024-

2025 school year. 

 

B. The Board hereby determines that, as the result of the above-stated reduction of 

particular kinds of service (the “Reduction in Force”), it will be necessary to terminate 

at the end of the 2023-2024 school year the employment of certificated employees of 

the District in a quantity and kind equal to the FTEs specified in the recommendation 

set forth in the recitals above. 
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C. Pursuant to Education Code section 44955(d), the Board hereby determines that there 

is a specific need at the District for personnel to teach specific courses of study or 

provide pupil personnel or health services, and to retain certificated employees 

possessing the special training and experience needed to teach such courses or provide 

such services that other employees with greater seniority do not possess. The specific 

needs of the District in this respect are set forth in Exhibit A to this Resolution and are 

incorporated as though fully set forth herein. 

 

D. In accordance with California Education Code section 44955(d), the Board hereby 

determines that the Reduction in Force shall not include any permanent or probationary 

certificated employee who, by his/her training, experience, and assignment, is 

described within Exhibit A to this Resolution. 

 

E. In order to implement this Reduction in Force, it may be necessary to apply tie-breaking 

criteria to distinguish among certificated employees who first rendered paid 

probationary service to the District on the same date. Pursuant to Education Code 

section 44955(b), the Board determines that the order of layoff as between employees 

who first rendered paid service to the District on the same date shall be established on 

the basis of the criteria set forth in Exhibit B to this Resolution, which are incorporated 

as though fully set forth herein. 

 

F. The criteria set forth in Exhibit B to this Resolution shall also be used to determine the 

order of reemployment among those certificated employees who first rendered paid 

probationary service to the District on the same date. The Superintendent, or her 

designee, has the discretion to determine the appropriate weight of such criteria and the 

order in which such criteria are most relevant to serve the needs of the District and 

students in each tie-breaking situation. 

 

G. In accordance with California Education Code section 44955(b), the District resolves 

that it will retain employees who are certificated and competent to render services over 

more senior employees who are not certificated and/or competent to render the same 

services. “Certificated” shall mean that an employee possesses a credential issued by 

the California Commission on Teacher Credentialing that authorizes him/her to render 

instruction or services in the subject matter area in which he/she claims to be entitled 

to render instruction or services, or has been lawfully exempted or received a waiver 

from the credential requirement. The criteria set forth in Exhibit C to this Resolution 

shall be used to determine whether an employee is competent to render services, and 

such criteria are incorporated as though fully set forth herein. 

 

H. The Superintendent is directed to send appropriate notices to all employees affected by 

the above-described reduction of a particular kind of service in accordance with the 

provisions of the California Education Code, to take all necessary action to implement 
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this Resolution, and to afford the employees all rights to which they are entitled under 

the law and applicable Collective Bargaining Agreement(s). 

 

PASSED AND ADOPTED by the Governing Board of the Oxnard School District this 21st  day 

of February 2024, by the following vote: 

 

 

AYES: 

 

NOES: 

 

ABSENT: 

 

ABSTENTIONS: 

 

 

            

      Veronica Robles-Solis    

      President, Board of Trustees 

      Oxnard School District 

        

 

            

      Monica Madrigal Lopez     

      Clerk, Board of Trustees 

      Oxnard School District 
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Exhibit A 

 

“SKIPPING” CRITERIA PURSUANT TO EDUCATION CODE SECTION 44955(d)(1) 

 

The District shall retain certificated employees in the particular kind of services identified in 

Resolution No. 23-12, regardless of their seniority, to the extent one or more of their assignments 

meet any of the following criteria: 

 

1. Certificated personnel who possess a credential authorizing the teaching of special 

education classes, who are presently assigned within the scope of that credential, and 

who will be assigned within the scope of that credential for the 2024-2025 school year. 

 

2. Certificated personnel who possess a Bilingual Cross-Cultural Language and 

Academic Development (BCLAD) Certificate, who are presently assigned within the 

scope of that credential, and who will be assigned within the scope of that credential 

for the 2024-2025 school year. 

 

Employees who meet any of the foregoing criteria for some but not all of their assignment(s) shall 

be retained only as to that portion of their assignment(s) in 2024-2025 that meets the foregoing 

criteria. 

 

The Superintendent or designee is authorized to determine which employees qualify to be 

“skipped” from the Reduction in Force and to determine the manner in which the foregoing criteria 

shall be applied to each employee. 
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Exhibit B 

 

TIEBREAKING CRITERIA PURSUANT TO EDUCATION CODE SECTION 44955(b)  

 

Employees sharing the same first date of paid probationary service to the District shall be 

awarded tiebreaking points on the following basis: 

 

Criterion 

 

Points 

Possession of credential(s) authorizing service for 

the District on March 15, 2024 

3 for each professional 

clear 

2 for each preliminary 

1 for each of any other 

credential 

 

Subject matter authorizations held on March 15, 

2024, including supplemental authorizations, on 

credential(s) authorizing service for the District 

 

1 per authorization 

Possession of Bilingual Cross-Cultural Language 

and Development certificate or its equivalent on 

March 15, 2024 

 

1 point 

Column placement on salary schedule as of 

March 15, 2024 

 

1 per applicable column 

Service as BTSA Mentor teacher within 2023-

2024 school year and/or two immediately 

preceding school years 

 

3 per school year 

Possession of a License through the Board of 

Behavioral Sciences (Educational Psychologist) 

3 points 

 

Employees with a greater number of points shall be considered more senior than employees with 

a fewer number of points, for purposes of determining order of layoff and order of reemployment. 

 

If application of the foregoing criteria fails to resolve a tie among two or more employees, among 

the employees who remain tied the employee with the earliest date of issuance of a preliminary or 

professional clear credential shall be considered the more senior employee. As among employees 

who remain tied who have never obtained a preliminary or professional clear credential, the 

employee with the earliest date of issuance of an intern credential shall be considered the more 

senior employee. As among employees who remain tied who have never obtained an intern, 

preliminary, or professional clear credential, the employee with the earliest date of issuance of an 

emergency or pre-intern credential, provisional intern permit or short-term staff permit shall be 

considered the more senior employee. 
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The Superintendent is authorized to determine the number of tiebreaking points to be awarded to 

each employee and to determine the manner in which the tiebreaking criteria shall be applied to 

each employee.  

 

The Superintendent is authorized to develop and apply additional supplemental tiebreaking criteria 

which the District shall use only in the event that the foregoing criteria do not resolve all ties, and 

which the District shall apply only to those employees who remain tied after the foregoing criteria 

have been exhausted. 
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Exhibit C 

 

 

COMPETENCY CRITERIA PURSUANT TO EDUCATION CODE SECTION 44955(b) 

 

Pursuant to Education Code section 44955(b), “Competent” shall be defined as follows: 

 

(1) The employee has actually rendered instruction or services in the subject matter area in which 

s/he claims to be entitled to render instruction or services in or after the 2014-2015 school year, 

whether for the District or another school district; and  

 

(2) The employee possesses a BCLAD, CLAD, SB 1969, or other certificate authorizing him/her 

to instruct English Learner students. 
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Name of Contributor: Dr. Natalia Torres Date of Meeting: February 21, 2024

Attached: Agmt#23-250_CASPED_signingbonusCSEA MOU (one page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Memorandum of Understanding – Agreement # 23-250 (MOU) Between the Oxnard
School District (District) and the California School Employees Association, Chapter 272 (CSEA)
re: Signing Bonus for Oxnard School District Employees that Accept or are Hired into the
Paraeducator, Special Education Classification (Torres/Fuentes)

The Human Resources Department has struggled to maintain a pool of qualified candidates to fill
Special Education Paraeducator vacancies and has had to place costly agency hires in vacancies to
fulfill the District’s obligation to its students receiving special education services.  In an effort to attract
and grow its Paraeducator, Special Education candidate pool and fill the vast number of current
vacancies with District employees, the Personnel Commission is proposing a $1000 signing bonus for
the Paraeducator, Special Education classification.  The signing bonus will be split.  Upon successful
completion of their six-month probationary period, said employees will receive $500; and will receive
another $500 once said employees complete one year of service and are in permanent status in said
classification. The hiring bonus will apply to vacancies retroactive to January 08, 2024 and will
continue until the allotted budget is exhausted or all of the current vacancies are filled within the 2023-
24 school year, whichever occurs first.
 
The District and CSEA worked together to establish an incentive that would attract current district
employee talent to the extremely hard to fill Paraeducator, Special Education classification, while
simultaneously building and retaining the District’s current workforce and submit this collaborative
effort for approval. 

FISCAL IMPACT:
$165,000 from the funds allocated for the signing bonus to be paid from the General Fund.

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources and the Director, Classified
Human Resources that the Board of Trustees approve MOU Agreement # 23-250 for a signing bonus,
as detailed. 

ADDITIONAL MATERIALS:
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Hard to Fill Position Signing Bonus and Staffing Crisis Recognition 

February 2, 2024 

This memorandum of Understanding is made and entered by and between the OXNARD SCHOOL 

DISTRICT ("DISTRICT") and the CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, AND ITS OXNARD 

CHAPTER #272 ("ASSOCIATION") (hereafter collectively referred to as the parties"). 

RECITALS 

1. The District recognizes the urgent need for Paraeducators in Special Education which have been

extremely difficult to fill positions.

2. There are approximately 160 vacancies in the classification of Paraeducator- Special Education.

The District has a legal obligation to provide services to the Special Education students. As a

result, the District has contracted with agencies to temporarily provide these services.

3. The Parties desire to cease contracting out these classified duties.

4. The Parties desire to provide an attractive benefit to increase employee recruitment and

simultaneously improve retention for Paraeducators in Special Education.

AGREEMENT 

Now, therefore, the parties herby agree as follows: 

1. The District will advertise a Signing Bonus of $1,000 for the classification of Paraeducator - Special

Education.

a. $500 will be provided upon successful completion of their six (6) month probation.

b. $500 will be provided at the one year anniversary date and the employee has reached

permanent status.

c. The intent of this MOU is to offer a signing bonus to employees that are actively working for one

full year.

d. Hiring bonus will apply to vacancies filled retroactive to January 8, 2024 and will continue until

the allotted budget is exhausted.

e. Current Oxnard School District employees in different classification who apply or demote are

eligible for the signing bonus.

2. This Memorandum of Understanding sunsets on June 30, 2025 or until the budgeted amount is

exhausted, whichever comes first.

3. This MOU shall not set a precedent setting.

It is agreed and understood this agreement is subject to CSEA Policy 610 review and OSD Governing 

Board approval. 

Dated this 2nd day of February, 2024 

Li��b�s Representative 

(Moco c�wif 
Alicia Serrato, Negotiations Team Member 

Ilene Poland, Negotiations Team Member Natalia Torres, Assistant Superintendent of HR 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: February 21, 2024

Attached: Minutes December 13 2023 Regular Board Meeting (16 pages)
Minutes January 17 2024 Regular Meeting (12 minutes)
Minutes February 7 2024 Regular Meeting (11 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section E: Approval of Minutes
 
Approval of Minutes (DeGenna)

It is the recommendation of the Superintendent that the Board of Trustees approve the minutes of Board
meetings, as presented:

December 13, 2023 Regular Meeting
January 17, 2024 Regular Meeting
February 7, 2024 Regular Meeting

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board approve the minutes of Board meetings,
as presented.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2444690/Minutes_January_17_2024_Regular_Meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2447059/Minutes_February_7_2024_Regular_Meeting.pdf


OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 
 

BOARD OF TRUSTEES  
Veronica Robles-Solis, President 

Jarely Lopez, Clerk 
Rose Gonzales, Member 

MaryAnn Rodriguez, Member 
Monica Madrigal Lopez, Member  

 
ADMINISTRATION  

Anabolena DeGenna, Ed.D. 
Interim Superintendent 

Valerie Mitchell, MPPA 
Assistant Superintendent, 

Business & Fiscal Services 
Natalia Torres, Ed.D. 

Assistant Superintendent, 
Human Resources 

Aracely Fox, Ed.D. 
Acting Associate Superintendent, 

Educational Services 
 

 
MINUTES  

REGULAR BOARD MEETING 
Wednesday, December 13, 2023 

 
5:00 PM - Open Meeting  
5:30 PM - Study Session 

7:00 PM - Return to Regular Board Meeting  
 
 
 
 

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations, 
individuals who require special accommodation, including but not limited to an American Sign Language interpreter, 
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days 
before the meeting date.  

 
 

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker 
Request Form and submitting the form to the Associate Superintendent of Educational Services. The speaker 
should indicate on the card whether they wish to speak during Public Comment or when a specific agenda item is 
considered. 

 
 
 

Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &  
Frontier Communications, Channel 37 

 
 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM)  
President Robles-Solis called the meeting to order at 5:02 p.m. 

 

Present: Trustees MaryAnn Rodriguez, Rose Gonzales, Jarely Lopez, and Veronica Robles-

Solis. Trustee Monica Madrigal Lopez arrived following the roll call. Also in attendance were 
Interim Superintendent Anabolena DeGenna, Assistant Superintendent Valerie Mitchell, Acting 

Associate Superintendent Aracely Fox, Director of Certificated Human Resources Scott Carroll, 

and Executive Assistant Lydia Lugo Dominguez. 
 

A.2. Pledge of Allegiance to the Flag  
Dominic Santos Bobadilla-Giron, 5th grade student at Sierra Linda School, led the audience 

in the Pledge of Allegiance. 

 
A.3. District’s Vision and Mission Statement  

Dominic Santos Bobadilla-Giron, 5th grade student at Sierra Linda School, read the district's 

Mission and Vision in English. Zury Zamudio, 5th grade student at Sierra Linda School, read 

the district's Mission and Vision in Spanish. 
 

A.4. Presentation by Sierra Linda School  
Jorge Mares, Principal, provided a presentation about Sierra Linda School. 

 

A.5. Adoption of Agenda (Superintendent)  
The agenda was adopted with the following amendments: 
 

 Item A.2. – Pledge of Allegiance – the Pledge of Allegiance will be led by Dominic 
Santos Bobadilla-Giron, 5th grade student at Sierra Linda School. 

 
 Item A.3 – District’s Vision & Mission Statement – the District’s Mission and Vision 

will be read in English by Dominic Santos Bobadilla-Giron, 5th grade student at Sierra 
Linda School, and in Spanish by Zury Zamudio, 5th grade student at Sierra Linda 
School. 

  
Motion #23-71 Adoption of Agenda as Amended  
Mover: Jarely Lopez  
Seconder: Rose Gonzales  
Moved To: Adopt as Amended  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 

 

A.6. Organization of the Board (DeGenna) 
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The Board recognized Trustee Veronica Robles-Solis as outgoing President of the Board 

of Trustees for 2022-2023. 

 
For 2023-2024, Trustee Veronica Robles-Solis was re-elected as President and Trustee Monica 

Madrigal Lopez was elected as Clerk. 

 
Motion #23-72 Reappointment of Trustee Veronica Robles-Solis as Board President for the 
2023-24 Year  
Mover: Rose Gonzales  
Seconder: Monica Madrigal Lopez  
Moved To: Reappoint  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 

 

Motion #23-73 Appointment of Trustee Monica Madrigal Lopez as Board Clerk for the 2023-24 
Year  
Mover: Veronica Robles-Solis  
Seconder: Jarely Lopez  
Moved To: Appoint  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 

 

A.7. Recess (15 Minutes)  
There was a brief recess at 5:23 p.m. for purposes of reorganization. 

 

A.8. Study Session - Presentation of the December 2023 Semi-Annual Implementation 
Program Update as an Adjustment to the Enhanced Master Construct Program 
(Mitchell/CFW)  
Emilio Flores with Caldwell Flores Winters provided the December 2023 Semi-Annual 

Implementation Program Update as an adjustment to the enhanced Master Construct Program, 

for the Board's information. The Report will subsequently be placed on the January 2024 Board 

meeting agenda for the Board's consideration and adoption. 
 

A.9. Closed Session – Public Participation/Comment (Limit three minutes per person per topic)  
There were no comments. 

 

A.10. Closed Session  
The Board convened to closed session at 5:44 p.m. to consider the following items: 

 

1. Pursuant to Section 54956.9 of Government Code: 
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Conference with Legal Counsel  
- Existing Litigation:  

 Oxnard School District et al. Central District No. CV-04304-JAK-FFM 
- Anticipated Litigation:  

Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 2 cases 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 
and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 
3. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee Appointment  

Superintendent  

 

A.11. Reconvene to Open Session (7:00 PM)  
The Board reconvened to open session at 7:00 p.m. 

 

A.12. Report Out of Closed Session  
President Robles-Solis reported on the following actions taken in closed session: 

 

Motion #23-74 Appointment of Dr. Anabolena DeGenna as Superintendent  
Mover: Monica Madrigal Lopez  
Seconder: MaryAnn Rodriguez  
Moved To: Appoint  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 

 

A.13. Schedule of Board Meetings for 2024 (DeGenna)  
The Board approved the schedule of Board meetings for 2024, as presented. 

 

Motion #23-75 Approval of Schedule of Board Meetings for 2024  
Mover: Rose Gonzales  
Seconder: MaryAnn Rodriguez  
Moved To: Approve  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica 
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Madrigal Lopez  
Motion Result: Passed 

 

A.14. Appointment/Reappointment of Board Representative to the Ventura County Committee 
on School District Organization (DeGenna)  
The Board selected Trustee Rose Gonzales as its representative to the Ventura County 

Committee on School District Organization. 

 
Motion #23-76 Reappointment of Trustee Rose Gonzales as Representative to the 

Ventura County Committee on School District Organization 

Mover: MaryAnn Rodriguez 

Seconder: Monica Madrigal Lopez  
Moved To: Reappoint  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 

 

A.15. Annual Appointment/Reappointment of Representatives for the Oxnard School District 
Health and Welfare Benefits Trust (Mitchell)  
Trustee Monica Madrigal Lopez was reappointed as the 2024 Board representative on the 

Oxnard School District Health and Welfare Benefits Trust. Robin Lefkovits was reappointed as 

the retiree representative for 2024. 

 

Motion #23-77 Reappointment of Trustee Monica Madrigal Lopez as the 2024 Board  
Representative and Robin Lefkovits as the 2024 Retiree Representative on the Oxnard School  
District Health and Welfare Benefits Trust  
Mover: Rose Gonzales  
Seconder: Jarely Lopez  
Moved To: Reappoint  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 

 

A.16. Introduction of Newly Appointed Oxnard School District Administrators (DeGenna) 

 

The newly appointed administrator was introduced to the Board of Trustees: 
Jason Corona, Director, Child Nutrition Services  

 
Section B: PUBLIC COMMENT/HEARINGS 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 
ponente)  
There were no comments. 
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Section C: CONSENT AGENDA  
The consent agenda was approved as presented. 

 

Motion #23-78 Approval of Consent Agenda as Presented  
Mover: Jarely Lopez  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal  
Lopez  
Motion Result: Passed 

 

C.1. Request for Approval of Out of State Conference Attendance (DeGenna/Fox)  
For Dr. Ana DeGenna and Dr. Aracely Fox to attend the UnboundEd Standards Institute in Fort 

Washington, MD, July 15 through July 18, 2024, in the amount not to exceed $10,000.00 for 

registration, airfare, ground travel, lodging and meals, to be paid from the General Fund. 
 

C.2. Request for Approval of Out-of-State Conference Attendance (DeGenna/Jefferson) For 

school psychologists Jessica Delgado, Eric Beadle, Robert Dueñas, Katy Garcia, Patricia 

Romero, Orlando Agraz, Jorge Cortes, Angelique Pagliano, Tiffany Grande, and Juan Carlos 

Gutierrez, to attend the 2024 National Association of School Psychologists (NASP) National 

Conference in New Orleans, LA, February 14 through 17, 2024, in the amount not to exceed 

$1,500.00 per person, to be paid out of OSSA Funds. 
 

C.3. Request for Approval of Out of State Conference Attendance (DeGenna/Shea)  
For Dr. Ana DeGenna and Dr. Ginger Shea to attend the National School Public Relations 

Association (NSPRA) National Seminar in Fort Bellevue, WA July 15, 2024, in the amount not 

to exceed $2,500.00 per person for registration, airfare, ground travel, lodging and meals, to be 

paid from the General Fund. 
 

C.4. Annual Williams Settlement Report 2022-23 (Fox/Thomas)  
As presented. 

 

C.5. Certification of Signatures (Mitchell)  
As presented. 

 

C.6. Enrollment Report (Mitchell)  
As presented. 

 

C.7. Purchase Order/Draft Payment Report #23-05 (Mitchell /Franz)  
As presented. 
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C.8. Annual and Five–Year Developer Fee Report (Mitchell/Núñez)  
As presented. 

 

C.9. Approval of the Oxnard School District 2024-25 School Calendar (Torres/Carroll) 

As presented. 

 
C.10. Establishment and Increase of Hours of Positions (Torres/Fuentes)  

As presented. 

 

C.11. Personnel Actions (Torres/Fuentes)  
As presented. 

 

C.12. Designation of Representative and Alternate to the Board of Directors of the California 
Schools Employee Benefits Organization (CSEBO) (Torres)  
Approval of the designations of Dr. Natalia Torres, Assistant Superintendent, Human Resources 

and Joanna Pelino, School Psychologist, as Representatives to the California Schools Employee 

Benefits Organization (CSEBO) Board, and Valerie Mitchell, Assistant Superintendent, 

Business & Fiscal Services and Angelique Pagliano, School Psychologist, as Alternates, to the 

CSEBO Board. 
 

Section C: APPROVAL OF AGREEMENTS 

 

C.13. Approval of Overnight Field Trip and Agreement #23-185 – United Boys & Girls Clubs of 
Santa Barbara County-Camp Whittier – Soria School (Fox/Kemp)  
Approval of Overnight Field Trip and Agreement #23-185 with United Boys & Girls Clubs of 

Santa Barbara County-Camp Whittier, January 9-12, 2024, at no cost to the district. 

 
C.14. Approval of Agreement #23-186 – San Diego County Superintendent of Schools 

(Fox/Jenks)  
To provide virtual and in person Professional Development for 7th and 8th grade Spanish 
middle school teachers centering around Spanish language and content instruction aligned to 

the 2019 California World Languages Standards, the Spanish Language Arts Common Core 

Standards, and the California World Languages Framework, December 14, 2023 through June 

30, 2024, in the amount not to exceed $16,000.00, to be paid out of Title III Funds. 
 

C.15. Approval of Agreement #23-198 – Sterling Venue Ventures, LLC (Fox)  
For use of the facilities for the 8th Grade Promotion Ceremonies for Frank, Fremont and 

Lopez Academies on Thursday, June 13, 2024, in the amount not to Exceed $6,500.00, to be 

paid out of the Unrestricted General Fund. 
 

C.16. Approval of Agreement #23-199 – Building Block Entertainment Inc. (Fox/Tapia)  
To provide two performances of “Bye Bye Bully” on Monday, January 29, 2023, for students 

at Driffill School, in the amount of $1,095.00, to be paid out of Supplemental Concentration  
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Funds. 
 

C.17. Approval of Agreement #23-200 – Big Brothers Big Sisters of Ventura County 
(Fox/Nocero)  
To provide mentoring opportunities that lead to school and life success, improved literacy 

rates, and improved S.T.E.A.M. and Social Emotional Learning, December 14, 2023 – June 30, 

2024, in the amount of $60,000.00, to be paid out of California Learning Communities for 

School Success Program (LCSSP) Funds. 
 

C.18. Approval of Agreement #23-201 – School Yard Rap (Fox/Shea)  
To provide live performances that provide information on social-emotional health, mental 

health, and experiences that uplift and celebrate diversity for all 20 schools in the Oxnard 

School District, January 1, 2024 through June 30, 2024, in the amount not to exceed 

$130,000.00, to be paid out of Title 1 Funds. 
 

C.19. Approval of Agreement #23-202 – Elemental Hardware, Inc. (Fox/Shea)  
To provide an enrichment program via DIY hands-on projects for Oxnard School 

District students after school, January 1, 2024 through June 30, 2024, in the amount of of 

$2,470,000.00, to be paid out of ELOP Funds. 
 

C.20. Approval of Agreement #23-205, Teacher Created Materials (Fox/Ruvalcaba)  
To facilitate English and Spanish workshops centered around supporting TK-2 students with 

routines, skills that promote regular school attendance, and early literacy skills to help students 

read on grade level by third grade, February 22, 2024, in the amount not to exceed $5,500.00, to 

be paid out of California Learning Communities for School Success Program (LCSSP) Funds. 
 

C.21. Approval of Agreement #23-207 – Auditory Processing Center of Pasadena 
(DeGenna/Jefferson)  
To perform assessments on CAPDOTS, including retest and IEP reporting, for the Special 
Education Services Department, December 14, 2023 through June 30, 2024, in the amount not 

to exceed $5,000.00, to be paid out of Special Education Funds. 

 
C.22. Approval of Field Contract Agreement #23-209 – Mark Albrent Painting Inc. 

(Mitchell/Miller)  
To perform interior painting work at the ELOP Warehouse, in the amount of $26,980.00, to be 

paid out of ELOP funds. 
 

C.23. Approval of Agreement #23-210 – Provocative Practice (Fox)  
To provide the district with strategic planning facilitation, design, and support services, January 

1, 2024 through June 30, 2025, in the amount of $235,490.00, to be paid out of Supplemental 

Concentration Funds. 
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C.24. Approval of Agreement #23-212 – Efficience LLC (Fox/Nocero)  
To create a secure database that contains data related to mental health services conducted 

on school sites, December 14, 2023 through December 31, 2024, in the amount not to 

exceed $25,000.00, to be paid out of the Mental Health Service Professional Demonstration 

Grant. 

 
C.25. Approval of Field Contract Agreement #23-213 – Dial Security (Mitchell/Miller)  

 To perform AiPhone Installation at Kamala, McAuliffe & Fremont, in the amount of 

$47,776.99, to be paid out of Deferred Maintenance Funds. 

 
C.26. Approval of Agreement #23-218 – Sterling Venue Ventures, LLC (Fox/Shea)  

For use of the Oxnard Performing Arts Center Theater for Ballet Nepantla, February 21 & 22, 

2024, in the amount not to exceed $13,000.00, to be paid out of ELOP Funds. 

 
C.27. Approval of Agreement #23-221 – Sterling Venue Ventures, LLC (DeGenna)  

For use of the Oxnard Room at the Oxnard PAC for a Meet and Greet with paraeducators and 

campus supervisors, January 9, 2024, in the amount not to exceed $1,750.00, to be paid out 

of the General Fund. 
 

C.28. Award of Formal Bid #23-01 and Approval of Agreement #23-223 for Roofing Project – 
ELOP Building (Mitchell/Miller)  
To award Bid #23-01, Roofing Project – ELOP Building, and enter into Agreement #23-223 

with Channel Islands Roofing Inc., in the amount of $356,983.00, to be paid out of ELOP 

Funds. 
 
Section C: RATIFICATION OF AGREEMENTS 

 

C.29.   Ratification of Amendment #005 to Agreement #17-49 with Arcadis to Provide    

            Additional Architectural and Design Services for the Rose Avenue Elementary School    

            Reconstruction Project (Mitchell/Miller/CFW) 

For additional Architectural Services for the Rose Avenue Elementary School Reconstruction 

Project to incorporate District requested changes to various areas of the campus, in the amount 

of $67,438.00, to be paid out of Master Construct and Implementation Funds. 
 

C.30. Ratification of Amendment #1 to Agreement #21-18, CSBA’s Practi-Cal Inc. 
(DeGenna/Jefferson)  
To continue supporting the collection and submission of direct service Medi-Cal billing through 

June 30, 2024, in the amount not to exceed $46,000.36, to be paid out of LEA Medi-Cal Funds. 

 

C.31. Ratification of Agreement #23-148 – RH Vision Services (DeGenna/Jefferson)  
For providing vision assessment services to a visually impaired student on November 1, 2023, 

in the amount not to exceed $3,200.00, to be paid out of Special Education Funds. 
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C.32. Ratification of Agreement #23-178 – ATX Learning, LLC (DeGenna/Jefferson)

To provide temporary supplemental staffing to the Special Education Services Department in 

the areas of Physical Therapist, Speech Language Pathologist, Special Education Teacher, and 

Paraeducator, July 1, 2023 through June 30, 2024, in the amount not to exceed $1,700,500.00, 

to be paid out of Special Education Funds. 

C.33. Ratification of Agreement #23-203 – John Lacques dba/Drumtime (Fox/Shea)
To provide extra enrichment for students in the Oxnard School District, December 5, 2023 

through June 30, 2024, in the amount of $108,560.00, to be paid out of ELOP Funds. 

C.34. Ratification of Agreement #23-204 – PRIDE Learning Co. (DeGenna/Jefferson)

To provide reading, writing, and comprehension support to students selected or assigned by the 

Special Education Department, August 16, 2023 through June 30, 2024, in the amount of 

$100,000.00, to be paid out of Special Education Funds. 

C.35. Ratification of Agreement #23-206 – Winsor Learning LLC (Fox/Nocero)
To provide two full day trainings on Sonday System 1 & 2, October 30, 2023 through June 30, 

2024, in the amount not to exceed $7,600.00, to be paid out of Expanded Opportunity Learning 

Grant Funds. 

C.36. Ratification of Agreement #23-208 – Pelletier & Associates Inc. (Torres/Magana) To

provide the Oxnard School District with disability management consultation services, 

November 1, 2023 through June 30, 2025, in the amount not to exceed $30,000.00, to be 

paid out of the General Fund. 

C.37. Ratification of Agreement #23-211 - Ventura County Office of Education, Special
Circumstances Paraeducator Services - SCP (DeGenna/Jefferson) 

For Special Circumstances Paraeducator Services (SCP’s) for students #EA061212, 

#AR041511, #SR112811, and #IH081410 during the 2023-2024 school year, including 

Extended School Year, in the amount of $192,076.94, to be paid out of Special Education 

Funds. 

C.38. Ratification of Agreement #23-214 – n2y, LLC (DeGenna/Jefferson)

For providing a one-hour Interactive Webinar for Moderate/Severe Special Education teachers, 

Behaviorists, and Speech Therapists on December 1, 2023, in the amount not to exceed 

$399.00, to be paid out of Special Education Funds. 

C.39. Ratification of Agreement #23-217 – CSM (DeGenna/Hubbard)
To provide E-Rate Consulting Services, July 1, 2023 through June 30, 2024, in the amount of 

$27,000.00, to be paid out of the General Fund. 

Section D: ACTION ITEMS
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D.1. Call for Nominations for CSBA’s Delegate Assembly (DeGenna)  
The Board of Trustees approved the nomination of Trustee MaryAnn Rodriguez to the CSBA 

Delegate Assembly. 

 
Motion #23-79 Approval of Nomination of Trustee MaryAnn Rodriguez to CSBA Delegate 
Assembly  
Mover: Jarely Lopez  
Seconder: Veronica Robles-Solis  
Moved To: Approve  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 

 

D.2. Annual Appointment/Re-Appointment of Citizens’ Bond Oversight Committee (Mitchell) 

The members of the Citizens' Bond Oversight Committee were reappointed, as presented. 

 
Motion #23-80 Approval of Annual Reappointment of Citizens’ Bond Oversight Committee  
Mover: MaryAnn Rodriguez  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 

 

D.3. Oxnard School District 2023-2024 First Interim Financial Report (Period Ending October 
31, 2023) (Mitchell/Núñez)  
Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, and Patty Núñez, 
Director of Fiscal Services, presented the 2023-2024 First Interim Financial Report for the 
period ending October 31, 2023, for the Board's approval. 

 

Motion #23-81 Approval of Oxnard School District 2023-2024 First Interim Financial Report  
(Period Ending October 31, 2023)  
Mover: MaryAnn Rodriguez  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica  
Madrigal Lopez  
Motion Result: Passed 
 

D.4. Approval of Speech Language Pathologist Permit Waiver for Olivia Starks for the 
2023-24 School Year (Torres/Carroll)  
Dr. Scott Carroll, Director, Certificated Human Resources, recommended the Board's approval of a 

Speech Language Pathologist Permit Waiver for Olivia Starks for the 2023-24 school year. 
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Motion #23-82 Approval of Speech Language Pathologist Permit Waiver for Olivia Starks for 

the 2023-24 School Year 

Mover: MaryAnn Rodriguez 

Seconder: Rose Gonzales 

Moved To: Approve 

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica 

Madrigal Lopez 

Motion Result: Passed 

D.5. Approval of a Speech Language Pathologist Permit Waiver for Shelby Fry for the 2023-24
School Year (Torres/Carroll) 

Dr. Scott Carroll, Director, Certificated Human Resources, recommended the Board's approval of 

a Speech Language Pathologist Permit Waiver for Shelby Fry for the 2023-24 school year. 

Motion #23-83 Approval of a Speech Language Pathologist Permit Waiver for Shelby Fry for 

the 2023-24 School Year 

Mover: Monica Madrigal Lopez 

Seconder: 
Moved To: Approve 

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica 

Madrigal Lopez 

Motion Result: Passed 

D.6. Approval of New Classification and Job Functions for Mental Health Clinician
(Torres/Fuentes) 

Dr. Scott Carroll, Director, Certificated Human Resources, recommended the Board's approval 
of the new classification and job functions for Mental Health Clinician. 

Motion #23-83 Approval of New Classification and Job Functions for Mental Health Clinician 

Mover: MaryAnn Rodriguez 

Seconder: Monica Madrigal Lopez 

Moved To: Approve 

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica 

Madrigal Lopez 

Motion Result: Passed 

D.7. Approval of New Classification and Job Functions for Mental Health Manager
(Torres/Fuentes) 

Dr. Scott Carroll, Director, Certificated Human Resources, recommended the Board's approval 

of the new classification and job functions for Mental Health Manager, as presented. 
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Motion #23-84 Approval of New Classification and Job Functions for Mental Health 
Manager Mover: Rose Gonzales 

Seconder: Monica Madrigal Lopez 

Moved To: Approve 

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica 

Madrigal Lopez 

Motion Result: Passed 

Section E: APPROVAL OF MINUTES

E.1. Approval of Minutes (DeGenna)

The Board approved the minutes of the November 15, 2023 Regular Meeting, as presented. 

Motion #23-85 Approval of Minutes of November 15, 2023 Regular Meeting 

Mover: MaryAnn Rodriguez 

Seconder: Monica Madrigal Lopez 

Moved To: Approve 

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica 

Madrigal Lopez 

Motion Result: Passed 

Section F: BOARD POLICIES

F.1. Second Reading and Adoption of Revisions to BP/AR 3551 Food Service
Operations/Cafeteria Fund (Mitchell/Corona) 

Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, presented the revisions 
to BP/AR 3551 Food Service Operations/Cafeteria Fund for Second Reading and adoption. 

Motion #23-86 Second Reading and Adoption - Revisions to BP/AR 3551 Food Service 

Operations/Cafeteria Fund 

Mover: Jarely Lopez 

Seconder: MaryAnn Rodriguez 

Moved To: Adopt 
Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica 

Madrigal Lopez 

Motion Result: Passed 

Section G: CONCLUSION 

G.1. Interim Superintendent’s Report (3 minutes)
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Dr. Ana DeGenna 

Frank 7th/8th Grade Volleyball League Champions 

PTA Reflections 

Superintendent Fellows 

Shop with a Cop 

Kwanzaa Celebration at Marshall 
OSD Student Profile 

District Leadership Team 

Masons Awards 

Oxnard Community Soccer League 

OSD Leadership Academy 

December Dates 

Remembering Yvette Ossinalde 

G.2. Trustees’ Announcements (3 minutes each speaker)
Monica Madrigal Lopez 

congratulations to Dr. DeGenna 

happy holidays to all 

Jarely Lopez 

thank you to Sierra Linda 

congratulations to Dr. DeGenna and Jason Corona 

recap of CSBA - focus on mental health 

condolences to family of Yvette Ossinalde 

happy holidays to all 

MaryAnn Rodriguez 

 congratulations to Dr. DeGenna
CSBA - focused on mental health and school safety
has enjoyed observing counselors going into classes and helping students with mental

health

Rose Gonzales 

thank you for remembrance of Yvette Ossinalde 

CSBA - focused on mental health sessions 

attended Kwanzaa celebration at Marshall - thank you to Teresa Ruvalcalba, Alberto 
Mendoza, Chantal Anderson-Witherspoon & Pam Cwiklo for putting it together 
thank you to Sierra Linda for starting the meeting 

happy holidays to all 
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Veronica Robles-Solis 

congratulations to Dr. DeGenna - looking forward to continuing to work together 

happy holidays to all 
looking forward to next year 

thank you for President's recognition 

thank you to the Board for nomination as President - it is an honor 

G.3. ADJOURNMENT
President Robles-Solis adjourned the meeting at 8:13 p.m. 

Motion to adjourn 

Mover: Monica Madrigal Lopez 

Seconder: Rose Gonzales 

Moved To: Adjourn 

Ayes: 5 - Veronica Robles-Solis, Jarely Lopez, Rose Gonzales, MaryAnn Rodriguez, Monica 

Madrigal Lopez 

Motion Result: Passed 

Ana DeGenna, Ed.D. 

Interim District Superintendent and 

Secretary to the Board of Trustees 
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By our signature below, given on this 21st day of February, 2024, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Regular Board Meeting of December 13, 2023, on motion 
by Trustee________________________, seconded by Trustee_________________. 
 
 
 
 

Signed: 
 
 
 

____________________________________________________  
President of the Board of Trustees 

 
 
 

____________________________________________________  
Clerk of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 
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OXNARD SCHOOL DISTRICT 
 

1051 South "A" Street • Oxnard, California 93030 • 805/385-1501 
 

BOARD OF TRUSTEES  
Veronica Robles-Solis, President 
Monica Madrigal Lopez, Clerk 

Rose Gonzales, Member 
MaryAnn Rodriguez, Member 

Jarely Lopez, Member  
 

ADMINISTRATION  
Anabolena DeGenna, Ed.D. 

Superintendent 
Valerie Mitchell, MPPA 
Assistant Superintendent, 

Business & Fiscal Services 
Natalia Torres, Ed.D. 

Assistant Superintendent, 
Human Resources 

Aracely Fox, Ed.D. 
Acting Associate Superintendent, 

Educational Services 
 
 

MINUTES  
REGULAR BOARD MEETING 

Wednesday, January 17, 2024 
 

5:00 PM - Open Meeting  
7:00 PM - Return to Regular Board Meeting  

 
 
 
 

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations, 
individuals who require special accommodation, including but not limited to an American Sign Language interpreter, 
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days 
before the meeting date.  

 
 

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker 
Request Form and submitting the form to the Associate Superintendent of Educational Services. The speaker 
should indicate on the card whether they wish to speak during Public Comment or when a specific agenda item is 
considered. 

 
 
 

Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &  
Frontier Communications, Channel 37 
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Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM)  
Board Clerk Monica Madrigal Lopez called the meeting to order at 5:03 p.m. 

 

Present: Trustees MaryAnn Rodriguez, Rose Gonzales, and Monica Madrigal Lopez. Also in 

attendance were Superintendent Anabolena DeGenna, Assistant Superintendent Natalia 

Torres, Assistant Superintendent Valerie Mitchell, Acting Associate Superintendent Aracely 

Fox, and Executive Assistant Lydia Lugo Dominguez. 
 

A.2. Pledge of Allegiance to the Flag  
Allina Torres, 1st grade student in Ms. Melchor's class at Chavez School, led the audience in 

the Pledge of Allegiance. 

 
A.3. District’s Vision and Mission Statement  

Armando Pinzon, 2nd grade student in Mrs. Ponce's and Mr. Herrera's class at Chavez School, 

read the district's Mission and Vision Statement in Spanish. Joshua Armando Lopez-Jijada, 2nd 

grade student in Mrs. Ponce's and Mr. Herrera's class at Chavez School, read the district's 

Mission and Vision Statement in English. 
 

A.4. Presentation by Chavez School  
Bertha Anguiano, Principal, provided a presentation about Chavez School. 

 

A.5. Adoption of Agenda (Superintendent)  
The agenda was adopted as presented. Superintendent DeGenna announced that Trustee Jarely 

Lopez resigned her position effective January 15, 2024. 

 
Motion #23-87 Adoption of Agenda as Presented  
Mover: Rose Gonzales  
Seconder: MaryAnn Rodriguez  
Moved To: Adopt  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

A.6. Closed Session – Public Participation/Comment (Limit three minutes per person per topic) 

There were no comments. 

 
A.7. Closed Session  

The Board convened to Closed Session at 5:30 p.m. to consider the following items: 
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1. Pursuant to Section 54956.9 of Government Code: 
Conference with Legal Counsel  
- Existing Litigation:  

Oxnard School District et al. Central District No. CV-04304-JAK-FFM   
Case #2023-CUOE015904   
OAH Case #2023070324   
OAH Case #2023080774   
OAH Case #2023081013   
OAH Case #2023090217  

- Anticipated Litigation:  
Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 2 cases 
 

Initiation of litigation pursuant to Paragraph (4) of Subdivision (d) of Government Code 

§ 54956.9 : Consideration of One (1) Potential Case—Social Media Adolescent 

Addiction/Personal Products Liability Litigation (Social Media Litigation) 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 
and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 
3. Pursuant to Section 48916 of the Education Code the Board will consider student 
matters including:  

Consider the Recommendation to Expel Student:  
  Case No. 23-06 (Action Item) 

 
4. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee Evaluation  

Superintendent  

 

A.8. Reconvene to Open Session (7:00 PM)  
The Board reconvened to open session at 7:04 p.m. 

 

A.9. Report Out of Closed Session  
Clerk Madrigal Lopez reported on the following actions taken in closed session: 

 

Motion #23-88 Approval of Settlement Agreement - OAH Case # 2023070324 

Mover: MaryAnn Rodriguez 
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Seconder: Rose Gonzales  
Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

Motion #23-89 Approval of Settlement Agreement - OAH Case # 2023080774  
Mover: Rose Gonzales  
Seconder: MaryAnn Rodriguez  
Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

Motion #23-90 Approval of Settlement Agreement - OAH Case # 2023081013  
Mover: MaryAnn Rodriguez  
Seconder: Rose Gonzales  
Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Abstain: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

Motion #23-91 Approval of Settlement Agreement - OAH Case # 2023090217  
Mover: MaryAnn Rodriguez  
Seconder: Rose Gonzales  
Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

Motion #23-92 Approval for Legal Counsel to Initiate or Intervene in a Legal Action - Social 
Media Litigation  
Mover: MaryAnn Rodriguez  
Seconder: Rose Gonzales  
Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

Motion #23-93 Approval of Recommendation to Expel Student - Case No. 23-06  
Mover: MaryAnn Rodriguez  
Seconder: Rose Gonzales 
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Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

Section B: PUBLIC COMMENT/HEARINGS 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 
ponente)  
There were no comments. 

 

Section C: CONSENT AGENDA  
The consent agenda was approved as presented. 

 

Motion #23-94 Approval of Consent Agenda as Presented  
Mover: Rose Gonzales  
Seconder: MaryAnn Rodriguez  
Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

C.1. Approval of School Accountability Report Cards (Fox/Thomas)  
As presented. 

 

C.2. Enrollment Report (Mitchell)  
As presented. 

 

C.3. Approval and Adoption of the December 2023 Semi-Annual Implementation Program 

Update as an Adjustment to the Enhanced Master Construct Program (Mitchell/CFW) 

As presented. 

 
C.4. Purchase Order/Draft Payment Report #23-06 (Mitchell /Franz)  

As presented. 
 

C.5. Approval of Notice of Completion, 2023 Pavement Rehabilitation Project, Bid #22-
05 (Mitchell/Miller)  
As presented. 

 

C.6. Approval of Change Order #001 to Construction Services Agreement #22-238 with 
Viola Inc. for the Driffill Elementary School New Transitional Kindergarten Facilities 
(Mitchell/Miller/CFW)  
For the Driffill Elementary School New Transitional Kindergarten Project, in the amount 

of $5,339.78, to be paid out of Master Construct and Implementation Funds. 
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C.7. Approval of the 2023-24 Quarterly Report on Williams Uniform Complaints, Second 
Quarter (Torres)  
As presented. 

 

C.8. Personnel Actions (Torres/Fuentes)  
As presented. 

 

C.9. Establishment and Abolishment of Positions (Torres/Fuentes)  
As presented. 

 

Section C: APPROVAL OF AGREEMENTS 

 

C.10. Approval of Agreement #23-179 – Stephanie Enriquez, M.A. (Fox)  
To provide support to 7th and 8th grade Social Science teachers for the implementation of the 

History/Social Science Framework, January 18, 2024 through June 30, 2024, in the amount not 

to exceed $4,450.00, to be paid out of Supplemental Concentration Funds. 
 

C.11. Award of Formal Bid #23-02 and Approval of Agreement #23-228 for Roofing Project – 
Educational Service Center (Mitchell/Miller)  
To award Bid #23-02, Roofing Project – Educational Service Center, and enter into Agreement 

#23-228 with Pacific Builders & Roofing Inc., in the amount of $909,900.00, to be paid out of 

Deferred Maintenance Funds. 
 

C.12. Award of Formal Bid #23-03 and Approval of Agreement #23-229 for Roofing Project – 
Sierra Linda (Mitchell/Miller)  
To award Bid #23-03, Roofing Project – Sierra Linda, and enter into Agreement #23-229 with 

Eberhard, in the amount of $1,489,000.00, to be paid out of Deferred Maintenance Funds. 

 
C.13. Approval of Agreement #23-230 – 7Mindsets Academy, LLC (Fox/Nocero)  

To provide virtual training to staff at 10 schools in the Oxnard School District on Modules 

that can be used to provide alternatives to suspension for students in grades 5th-8th and will 

also provide Tier 2 support for students’ SEL & Behavior needs, January 18, 2024 through 

June 30, 2025, in the amount not to Exceed $15,000.00, to be paid out of Supplemental 

Concentration Funds. 
 

C.14. Award of Formal Bid #23-04 and Approval of Agreement #23-232 for Roofing Project 
– Enrollment Center/Chavez/Driffill (Mitchell/Miller)  
To award Bid #23-04, Roofing Project – Enrollment Center/Chavez/Driffill, and enter into 

Agreement #23-232 with Channel Islands Roofing Inc., in the amount of $199,109.00, to 

be paid out of Deferred Maintenance Funds. 
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C.15. Approval of Agreement #23-235 – Ballet Nepantla (Fox/Shea)  
To provide performances of "Nacimiento" and post show Q&A, and a master class with 

students and families in the Oxnard School District, February 21 & 22, 2024, in the amount not 

to exceed $18,000.00, to be paid out of Expanded Learning Opportunity Grant Funds. 
 

C.16. Approval of Agreement #23-236 with Edwards Construction Group, Inc. to construct Three 

(3) Modular Classrooms for the Rose Avenue ECDC Project (Mitchell/Miller/CFW) 

 To provide preconstruction services for the design and construction of three new modular 

classrooms for the Rose Avenue ECDC Project, January 18, 2024 through June 30, 2024, in the 

amount of $17,500.00, to be paid out of Master Construct and Implementation Funds. 

 
C.17. Approval of Agreement #23-237 with Edwards Construction Group, Inc. to Construct Ten  

(10) Modular Classrooms for the Marina West ECDC Project (Mitchell/Miller/CFW) 

To provide preconstruction services for the design and construction of ten new modular 

classrooms for the Marina West ECDC Project, January 18, 2024 through June 30, 2024, in 

the amount of $35,000.00, to be paid out of Master Construct and Implementation Funds. 
 

C.18. Approval of Agreement #23-238 with Enviroplex Inc. to provide Full Modular Building 
Design and Construction Services for Ten (10) Modular Classrooms for the Marina 
West ECDC Project (Mitchell/Miller/CFW)  
To provide design and construction of ten new modular classrooms for the Marina West ECDC 

Project, January 18, 2024 through June 30, 2025, in the amount of $4,316,860.92, to be paid out 

of Master Construct and Implementation Funds. 
 

C.19. Approval of Agreement #23-240 with Enviroplex Inc. to provide Full Modular Building 
Design and Construction Services for Three (3) Modular Classrooms for the Rose Avenue 
ECDC Project (Mitchell/Miller/CFW)  
To provide full Modular Building Design and Construction Services for three new modular 

classrooms for the Rose Avenue ECDC Project, January 18, 2024 through June 30, 2025, in the 

amount of $1,353,383.14, to be paid out of Master Construct and Implementation Funds. 
 

C.20. Ratification of Agreement #23-144 – Inclusive Education & Community Partnership 
(DeGenna/Jefferson)  
To provide behavior support services and 1-to-1 behavioral therapist services to the Special 

Education Department, August 1, 2023 through June 30, 2024, in the amount not to exceed 

$100,000.00, to be paid out of Special Education Funds. 
 
Section C: RATIFICATION OF AGREEMENTS 

 
C.21. Ratification of Amendment #1 to Agreement #23-169 – Alternative Behavior Strategies, 

LLC dba/ABS Kids (DeGenna/Jefferson) 
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To continue supporting Special Education students with applied behavioral therapy and related 

services during fiscal year 2023-2024, in the amount not to exceed $800,000.00, to be paid out 

of Special Education Funds. 
 

C.22. Ratification of Agreement #23-171 – Marisa Miller (Fox/Shea)  
For providing a Literacy Curriculum Program for all 20 schools in the Oxnard School District 

After School and Expanded Learning Opportunity Program, July 1, 2023 through June 30, 

2024, in the amount not to Exceed $50,000.00, to be paid from Expanded Learning Opportunity 

Program Grant Funds. 
 

C.23. Ratification of Agreement #23-225 – Educational Professionals of Central California, LLC 
(DeGenna/Jefferson)  
For providing Independent Education Evaluator Services to the Special Education 

Department, August 26, 2023 through January 31, 2024, in the amount not to exceed 

$9,343.75, to be paid out of Special Education Funds. 
 

C.24. Ratification of Agreement #23-226 - Ventura County Office of Education, Special 
Circumstances Paraeducator Services - SCP (DeGenna/Jefferson)  
For providing Special Circumstances Paraeducator (SCP’s) Services to student #JN090409 for 

the 2023-2024 school year, including Extended School Year, in the amount of $51,600.00, to be 

paid out of Special Education Funds. 
 

C.25. Ratification of Agreement #23-241 - Ventura County Office of Education, Special 
Circumstances Paraeducator Services - SCP (DeGenna/Jefferson)  
For Special Circumstances Paraeducator (SCP’s) Services to student #AC080310, for the 2023-

2024 school year, including Extended School Year, in the amount of $49,600.00, to be paid out 

of Special Education Funds. 
 
Section D: ACTION ITEMS 

 

D.1. Approval of Resolution #23-09 Adopting a Supplementary Retirement Plan and 

Agreement #23-244 with PARS to Provide Consultation Services (Mitchell/Torres) 

Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, recommended the 

Board's approval of Resolution #23-09 adopting a supplementary retirement plan and 

Agreement #23-244 with PARS to provide consultation services, in the amount of five and 

one-half percent (5.50%) of all premiums made by the district if the Plan is implemented or a 

one-time fee of $5,000.00 if the Plan is not implemented, to be paid from the General Fund. 

 

Motion #23-95 Approval of Resolution #23-09 Adopting a Supplementary Retirement Plan and 

Agreement #23-244 with PARS to Provide Consultation Services  

Mover: MaryAnn Rodriguez 

Seconder: Rose Gonzales 
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Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 
D.2. Approval of Memorandum Of Understanding #23-222 (MOU) between the Oxnard School 

District (District) and the California School Employees Association, Chapter 272 (CSEA) 
to Extend the 2022-23 Salary and Longevity Increase to CSEA Unit Members who Fall 
into Specific Scenarios, as Detailed (Torres/Carroll) 

Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's 
approval of Memorandum Of Understanding #23-222 (MOU) between the Oxnard School 
District (District) and the California School Employees Association, Chapter 272 (CSEA) to 
extend the 2022-23 salary and longevity increase to CSEA unit members who who 1) retired 
at any time during the 2022-23 school year through October 31, 2023; 2) were in active status 
at the commencement of their 2022-23 work calendar, successfully completed the entire 2022-
23 work calendar, and submitted their resignation on or before October 31, 2023; or 3) were 
laid off during the 2022-2023 school year. 

 

Motion #23-96 Approval of Memorandum Of Understanding #23-222 (MOU) between the  
Oxnard School District (District) and the California School Employees Association, Chapter  
272 (CSEA) to Extend the 2022-23 Salary and Longevity Increase to CSEA Unit Members who  
Fall into Specific Scenarios  
Mover: MaryAnn Rodriguez  
Seconder: Rose Gonzales  
Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

D.3. Approval of a Provisional Internship Permit in Multiple Subject with an Emergency 
BCLAD, for Linda Hernandez Quintana to Serve as a 5th Grade DLI teacher at McKinna 
School for the 2023-24 School Year (Torres/Carroll)  
Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's 
approval of a Provisional Internship Permit in Multiple Subject with an emergency BCLAD, 

for Linda Hernandez Quintana to serve as a 5th Grade DLI teacher at McKinna School for the 

2023-24 School Year. 
 

Motion #23-97 Approval of a Provisional Internship Permit in Multiple Subject with an 

Emergency BCLAD, for Linda Hernandez Quintana to Serve as a 5th Grade DLI teacher 

at McKinna School for the 2023-24 School Year 

Mover: Rose Gonzales 

Seconder: MaryAnn Rodriguez  
Moved To: Approve 
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Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

D.4. Approval of Superintendent Employment Agreement (Robles-Solis)  
The employment agreement for Dr. Anabolena DeGenna as Superintendent was presented for 

the Board's consideration. 

 
Motion #23-98 Approval of Superintendent Employment Agreement – Dr. Anabolena DeGenna  
Mover: MaryAnn Rodriguez  
Seconder: Rose Gonzales  
Moved To: Approve  
Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Absent: 1 - Veronica Robles-Solis  
Motion Result: Passed 

 

Section G: CONCLUSION 

 

G.1. Superintendent’s Report (3 minutes)  
Dr. Ana DeGenna  

Happy New Year to all   
Fremont School - Mascot Day   
Kamala School   
McAuliffe School   
McKinna School   
OSD Student Profile   
District Office Holiday Luncheon   
District Leadership Team 1/4/24   
Classified Staff Convening 1/9/24   
School Board Recognition Month - January   
Thank you to Trustee Jarely Lopez 

  
G.2. Trustees’ Announcements (3 minutes each speaker)  

Rose Gonzales  
thank you to Chavez students, staff and parents for presenting tonight   
thank you to facilities and custodial teams for stepping in during recent rains  
thank you to schools, staff and departments for stepping up to start the new year  
enjoyed visiting Marshall School 

 
     recommended the book titled "The People Remember" - educational and historical 

MaryAnn Rodriguez  
Happy New Year to everyone   
thank you to Chavez staff and families - students were ready to present 
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Monica Madrigal Lopez 

thank you to Chavez staff and community for presenting 

hopes everyone had a restful holiday season 

thank you to Trustee Jarely Lopez 

G.3. ADJOURNMENT
Clerk Madrigal Lopez adjourned the meeting at 7:32 p.m. 

Motion to adjourn 

Mover: MaryAnn Rodriguez 

Seconder: Rose Gonzales 

Moved To: Adjourn 

Ayes: 3 - Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez 

Absent: 1 - Veronica Robles-Solis 

Motion Result: Passed 

Ana DeGenna, Ed.D. 

District Superintendent and 

Secretary to the Board of Trustees 
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By our signature below, given on this 21st day of February, 2024, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Regular Board Meeting of January 17, 2024, on motion by 
Trustee________________________, seconded by Trustee________________________. 
_ 
 
 
 

Signed: 
 
 
 

____________________________________________________  
President of the Board of Trustees 

 
 
 

____________________________________________________  
Clerk of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 

 
 
 

____________________________________________________  
Member of the Board of Trustees 
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Section A: PRELIMINARY 

 

A.1. Call to Order and Roll Call (5:00 PM)  
President Robles-Solis called the meeting to order at 5:00 p.m. 

 

Present: Trustees MaryAnn Rodriguez, Rose Gonzales, Monica Madrigal Lopez, and Veronica 

Robles-Solis. Also in attendance were Superintendent Anabolena DeGenna, Assistant 

Superintendent Natalia Torres, Assistant Superintendent Valerie Mitchell, Acting Associate 

Superintendent Aracely Fox, and Executive Assistant Lydia Lugo Dominguez. 
 

A.2. Pledge of Allegiance to the Flag  
Gemma Itzel Magaña, 7th grade student in Ms. Ramos's class at Curren School, led 

the audience in the Pledge of Allegiance. 

 
A.3. District’s Vision and Mission Statement  

Valentina Padilla Gomez, 4th grade student in Mrs. Razus's class at Curren School, read 

the district's Mission and Vision Statement in English and Spanish. 

 
A.4. Presentation by Curren School  

Pablo Ordaz, Principal, provided a presentation about Curren School. 

 

A.5. Adoption of Agenda (Superintendent)  
The agenda was adopted as presented. 

 

Motion #23-99 Adoption of Agenda as Presented  
Mover: Monica Madrigal Lopez  
Seconder: Rose Gonzales  
Moved To: Adopt  
Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez   
Motion Result: Passed 

 

A.6. Study Session - Special Education Program (DeGenna/Jefferson)  
Danielle Jefferson, Director, Special Education, provided an overview of the district's 

Special Education Program. 

 
A.7. Closed Session – Public Participation/Comment (Limit three minutes per person per topic)  

Leonardo Rivera re: impact of social media   
Rember Enrique Iglesias Sandoval re: impact of social media   
Jaylee Gomez re: impact of social media   
Amarpreet Gharu re: impact of social media  
Odelle Dela Cruz re: impact of social media 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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A.8. Closed Session  
The Board convened to closed session at 6:07 p.m. to consider the following items: 

 

1. Pursuant to Section 54956.9 of Government Code:  
Conference with Legal Counsel  
- Existing Litigation:  

Oxnard School District et al. Central District No. CV-04304-JAK-FFM   
Case #2023-CUOE015904  

- Anticipated Litigation:  
Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of 

Section 54956.9: 2 cases 
 

Initiation of litigation pursuant to Paragraph (4) of Subdivision (d) of Government Code 

§ 54956.9 : Consideration of One (1) Potential Case—Social Media Adolescent 

Addiction/Personal Products Liability Litigation (Social Media Litigation) 
 
 

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code: 
Conference with Labor Negotiator:  
Agency Negotiators: OSD Assistant Superintendent, Human Resources, 
and Garcia Hernandez & Sawhney, LLP  
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential 

 
3. Pursuant to Section 54957 of the Government Code the Board will consider 

personnel matters, including:  
- Public Employee(s) Discipline/Dismissal/Release  
- Public Employee Appointment  

Assistant Superintendent, Educational Services  

 

A.9. Reconvene to Open Session (7:00 PM)  
The Board reconvened to open session at 7:07 p.m. 

 

A.10. Report Out of Closed Session  
President Robles-Solis reported on the following actions taken in closed session: 

 

Motion #23-100 Appointment of Dr. Aracely Fox as Assistant Superintendent, Educational  
Services  
Mover: Monica Madrigal Lopez  
Seconder: MaryAnn Rodriguez  
Moved To: Appoint 

 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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Ayes: 3 - Veronica Robles-Solis, MaryAnn Rodriguez, Monica Madrigal Lopez  
Nays: 1 - Rose Gonzales  
Motion Result: Passed 

 

A.11. Adoption and Presentation of Resolution # 23-08 for National School Counseling Week, 

February 5-9, 2024 (Fox/Nocero) 
 

The Board of Trustees adopted Resolution # 23-08 in recognition of National School 

Counseling Week, February 5-9, 2024. 

 

Motion #23-101 Adoption of Resolution #23-08 National School Counseling Week, 
February 5-9, 2024  
Mover: Monica Madrigal Lopez  
Seconder: Rose Gonzales  
Moved To: Adopt  
Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Motion Result: Passed 

 

A.12. Report of Oxnard School District 2023-24 Mid-Year Annual Update to the Local Control 
Accountability Plan (LCAP) and Local Control Funding Formula Budget Overview for 
Parents (BOP) (Fox)  
Dr. Aracely Fox, Assistant Superintendent, Educational Services, presented the Oxnard School 

District 2023-24 Mid-Year Annual Update to the Local Control Accountability Plan (LCAP) 

and Local Control Funding Formula Budget Overview for Parents, as per the requirement 

under Senate Bill 114 (2023) and Education Code 52062(a)(6). 

 

Section B: PUBLIC COMMENT/HEARINGS 

 

B.1. Public Comment (3 minutes per speaker) / Comentarios del Público (3 minutos por cada 
ponente)  

Ricardo Torres re: introduction as newly elected CSEA President  
 

Section C: CONSENT AGENDA  
The consent agenda was approved as presented. 

 

Motion #23-102 Approval of Consent Agenda as Presented 
Mover: Rose Gonzales  
Seconder: MaryAnn Rodriguez  
Moved To: Approve  
Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Motion Result: Passed 

 
 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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C.1. Acceptance of Gifts (DeGenna)  
As presented. 

 

C.2. Request for Approval of Out of State Conference Attendance (DeGenna/Shea)  
For Dr. Ginger Shea to attend the National School Public Relations Association (NSPRA) 

National Seminar in Bellevue, WA July 14-17, 2024, in the amount not to exceed $2,600.00 

for registration, airfare, ground travel, lodging and meals, to be paid from the General Fund. 
 

C.3. Certification of Signatures (Mitchell)  
As presented. 

 

C.4. Approval of Change Order #002 to Construction Services Agreement #22-238 with Viola 
Inc. for the Driffill Elementary School New Transitional Kindergarten Facilities 
(Mitchell/Miller/CFW)  
To add an additional wire to the conduits to furnish 3 phase power to the new classrooms for the 

Driffill Elementary School New Transitional Kindergarten Project, in the amount of 

$14,707.00, to be paid out of Master Construct and Implementation Funds. 
 

C.5. Approval of Change Order #003 (Extension of Security Services) to Construction Services 
Agreement #17-158 between the Oxnard School District and Balfour Beatty Construction 
LLC for the Rose Avenue Elementary School Reconstruction Project 
(Mitchell/Miller/CFW) 

For additional security services relating to the Rose Avenue Reconstruction Project, in the 

amount of $50,601.00, to be paid Master Construct & Implementation Funds. 

 
C.6. Personnel Actions (Torres/Fuentes)  

As presented. 

 

Section C: APPROVAL OF AGREEMENTS 

 

C.7. Approval of Agreement #23-224 – Tutorific LLC (DeGenna/Jefferson)  
To provide additional instruction to students selected or assigned by the Special Education 

Services Department for tutoring outside of the normal school day, February 8, 2024 through 

June 30, 2024, in the amount not to exceed $50,000.00, to be paid out of Special Education 

Funds. 
 

C.8. Approval of Agreement #23-242 – Mission Linen Supply (Mitchell/Corona)  
To provide a linen rental service for the Child Nutrition Services department, February 8, 2024 

through June 30, 2025, in the amount not to exceed $20,000.00, to be paid out of CNS Funds. 

 
 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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C.9. Approval of Agreement #23-243 – Disciplina Positiva, Inc. (Fox/Blevins)  
To provide a series of parent workshops for ELAC families about positive discipline founded 

on mutual respect rather than punishment, February 8, 2024 through March 21, 2024, in the 

amount not to exceed $7,000.00, to be paid out of Title 3 Funds. 
 

C.10. Approval of Agreement #23-245 – Alexander Neville Foundation (Fox/Nocero)  
To provide Fentanyl and Marijuana Awareness assemblies for all Oxnard School District 

students in 6th, 7th, and 8th grade and a parent night for Oxnard School District parents to 

learn more about the dangers of fentanyl and marijuana use, February 12, 2024 through 

February 15, 2024, in the amount not to exceed $10,000.00, to be paid out of the Learning 

Communities for School Success Program Grant. 
 

C.11. Approval of Agreement #23-248 with Flewelling & Moody for the Rose Avenue 
Elementary School Closeout Services (Mitchell/Miller/CFW)  
For services necessary to close a 2010 modernization project with certification in order for 

the new ECDC project to be submitted and approved by DSA, in the amount not to exceed 

$10,000.00, to be paid out of Master Construct and Implementation Funds. 
 

C.12. Approval of Agreement #23-249 – Kingsmen Shakespeare Company (Fox/Shea)  
To provide educational workshops/school assemblies and also perform a shortened version of 

A Midsummer Night’s Dream to allow students to learn and experience Shakespeare, February 

8, 2024 through June 30, 2024, in the amount not to exceed $36,000.00, to be paid out of Title 

1 funds. 
 

Section C: RATIFICATION OF AGREEMENTS 

 

C.13. Ratification of Agreement #23-135 – Hip Hop Mindset, LLC (Fox/Shea)  
For providing Social Media management, content creation and posting services for the Oxnard 

School District Instagram and Facebook accounts for all school sites, August 1, 2023 through 

June 30, 2024, in the amount not to exceed $100,000.00, to be paid out of Expanded Learning 

Opportunity Program Funds. 
 

C.14. Ratification of Agreement #23-137, STAR of CA/ERA Ed (DeGenna/Jefferson)  
To provide classroom support as a Consultant and 1 to 1 Behavioral Therapist for identified 

special education and general education students, July 1, 2023, through June 30, 2024, in the 

amount not to exceed $2,000,000.00, to be paid out of Special Education Funds. 
 

C.15. Ratification of Agreement #23-176 – City Impact Inc. (DeGenna/Jefferson)  
For providing Individual Student and/or Group Therapy Services and Social/Emotional Testing 

and Assessment for the Special Education Services Department, July 1, 2023 through June 30, 

2024, in the amount of $800,000.00, to be paid out of Special Education Funds. 
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C.16. Ratification of Agreement #23-227 – The Stepping Stones Group, LLC 
(DeGenna/Jefferson)  
To provide supplemental staffing to the Special Education Department on an “as needed” basis 

in the areas of Speech Language Therapist, Speech Language Therapist Assistants, 

Occupational Therapist, and Psychologist, August 1, 2023 through June 30, 2024, in the amount 

not to exceed $286,944.00, to be paid out of Special Education Funds. 
 

C.17. Ratification of Agreement #23-246 - Ventura County Office of Education/SELPA 
(DeGenna/Jefferson)  
To provide Home/Hospital Instructional Teaching Services to the Special Education 

Department, July 1, 2023 through June 30, 2024, in the amount of $20,500.00, to be paid out of 

Special Education Funds. 
 

C.18. Ratification of Agreement #23-247, Art of Legohn, LLC (Fox/Ruvalcaba)  
To perform an Afro-Fusion Dance for the opening of OSD’s Black History Celebration and 

teach dance moves to those who attend the session, February 6, 2024, in the amount of $419.00, 

to be paid out of Supplemental Concentration Funds. 
 

C.19. Ratification of Agreement #23-253 – HopSkipDrive, Inc. (Mitchell/Galvan)  
To supplement the districts’ transportation programs using sedans, mini-vans, and SUV’s to 

assist in transporting McKinney-Vento, special-needs, out of district students, and hard-to-serve 

trips to and from school, upon request from the district, July 1, 2023 through June 30, 2024, in 

the amount not to exceed $100,000.00, to be paid out of the General Fund. 
 

Section D: ACTION ITEMS 

 

D.1. Consideration and Determination of a Method for Filling the Vacancy on the Board of 
Trustees (DeGenna)  
The Board of Trustees selected the process of a provisional appointment of a Trustee to fill the 

existing vacancy in Trustee Area 2. 

 
Motion #23-103 Approval of Process for a Provisional Appointment of a Trustee to Fill  
Existing Vacancy in Trustee Area 2  
Mover: Monica Madrigal Lopez  
Seconder: Veronica Robles-Solis  
Moved To: Approve  
Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez 
Motion Result: Passed 

 

D.2. Approval of Legal Services Agreement #23-252 with Frantz Law Group for Social Media 
Litigation (DeGenna)  
Superintendent DeGenna presented Legal Services Agreement #23-252 with Frantz Law 

Group, for Social Media Litigation, for the Board's consideration. 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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Motion #23-104 Approval of Legal Services Agreement #23-252 with Frantz Law Group For  
Social Media Litigation  
Mover: MaryAnn Rodriguez  
Seconder: Rose Gonzales  
Moved To: Approve  
Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Motion Result: Passed 

 

D.3. Approval of School-Level Parent and Family Engagement Policies for 2023-2024 School 
Year - 20 schools (Fox/Ruvalcaba)  
Teresa Ruvalcaba, Manager of Equity, Family and Community Engagement, presented 

information relative to the School-Level Parent and Family Engagement Policies for 2023-

2024 School Year for 20 schools. 

 

Motion #23-105 Approval of School-Level Parent and Family Engagement Policies for 2023-  
2024 School Year - 20 Schools  
Mover: MaryAnn Rodriguez  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Motion Result: Passed 

 

D.4. Acceptance of Oxnard School District Audit Report, June 30, 2023 (Mitchell/Núñez) 

Patricia Núñez, Director of Fiscal Services, and Peter Glenn, auditor with Nigro & Nigro, PC, 

presented information relative to the Oxnard School District Audit Report for the fiscal year 

ended June 30, 2023. 

 

Motion #23-106 Acceptance of Oxnard School District Audit Report, June 30, 2023  
Mover: MaryAnn Rodriguez  
Seconder: Rose Gonzales  
Moved To: Accept  
Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez 
Motion Result: Passed 

 

D.5. Approval of Signing Bonus for Paraeducators, Special Education Classified Employee 
New Hires (Torres/Fuentes)  
Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's 

approval of a $1,000.00 signing bonus for Paraeducators and Special Education Classified 

Employee new hires, fiscal impact not to exceed $165,000.00, to be paid from the General 

Fund. 

 

 
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct   
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Motion #23-107 Approval of Signing Bonus for Paraeducators, Special Education Classified  
Employee New Hires  
Mover: Rose Gonzales  
Seconder: Monica Madrigal Lopez  
Moved To: Approve  
Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez  
Motion Result: Passed 

 

Section F: BOARD POLICIES 

 

F.1. First Reading - BP (New) & AR (Revision) 4218: Dismissal/Suspension/Disciplinary 
Action (Torres/Carroll)  
Natalia Torres, Assistant Superintendent, Human Resources, presented the new BP and 

revisions to AR 4218: Dismissal/Suspension/Disciplinary Action, for First Reading. The 

policies will be presented for Second Reading and Adoption at the February 21, 2024 

Board meeting. 
 

Section G: CONCLUSION 

 

G.1. Superintendent’s Report (3 minutes)  
Dr. Ana DeGenna  

Congratulations to Dr. Fox   
Frank Academy   
"Sprinkling Happiness" at Lopez Academy   
Lemonwood School   
Superintendent Fellows   
OSD Student Profile   
Plaza Comunitaria / Parent Literacy Classes at Ramona and Lemonwood 
Math and Parent Partnership Session 

 
Information Meeting re: PARS Retirement Incentive 

February "Love the Bus" Month 
 

Celebrating Black History Month   
Thank you to Certificated and Classified staff for their work during inclement weather  

 

G.2. Trustees’ Announcements (3 minutes each speaker)  
MaryAnn Rodriguez  

congratulations to Dr. Fox   
thank you to Curren for presentation today   
reminder to all parents to volunteer and be involved as much as 
possible thank you to Curren guitar club for performance 

 
appreciated students that came in to voice their opinions regarding social media 
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Monica Madrigal Lopez 

thank you to Curren community for coming out today 

congratulations to Dr. Fox 

thank you to all district staff for their support during rains 

thank you to parents for sending their students to school during inclement weather 

Rose Gonzales 

thank you to Curren students, families and staff for attending tonight 
thank you to all staff for being present during the rainy days and working during off-hours 
and weekends 

enjoyed visiting Frank's Steam Lab 

attended "Sprinkling Happiness" at Lopez - fun event 
attended School Garden for Educators in El Rio - would like to investigate the grant 
that is available for this 

attended the Black History celebration at McAuliffe - the event was exceptional 

attended cross-cutting practices event for teachers - looking forward to seeing more 

Veronica Robles-Solis 

congratulations to Dr. Fox 

requested that video of Black History event be posted to social media 

thank you to Superintendent Fellows for speaking at tonight's meeting - looking 
forward to the future 

requested dates for the upcoming Alexander Neville Foundation workshops 

G.3. ADJOURNMENT
President Robles-Solis adjourned the meeting at 9:02 p.m. 

Motion to adjourn 

Mover: Monica Madrigal Lopez 

Seconder: Rose Gonzales 
Moved To: Adjourn 

Ayes: 4 - Veronica Robles-Solis, Rose Gonzales, MaryAnn Rodriguez, Monica Madrigal Lopez 

Motion Result: Passed 

Ana DeGenna, Ed.D. 

District Superintendent and 

Secretary to the Board of Trustees 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct 
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By our signature below, given on this 21st day of February, 2024, the Board of Trustees of the Oxnard 
School District approves the Minutes of the Regular Board Meeting of February 7, 2024, on motion by 
Trustee___________________________, seconded by Trustee_______________________________. 

Signed: 

____________________________________________________ 

President of the Board of Trustees 

____________________________________________________ 

Clerk of the Board of Trustees 

____________________________________________________ 

Member of the Board of Trustees 

____________________________________________________ 

Member of the Board of Trustees 

____________________________________________________ 

Member of the Board of Trustees 

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 – Meeting Conduct 
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Name of Contributor: Dr. Natalia Torres Date of Meeting: February 21, 2024

Attached: BP 4218 New (nine pages)
AR 4218 Revisions (14 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, Second Reading
 
Second Reading and Adoption of BP/AR 4218: Dismissal/Suspension/Disciplinary Action
(Torres/Carroll)

The regulation has been updated to reflect changes in laws, as recommended by the California School
Boards Association (CSBA). New language is identified in red underline, while deleted language is in
red and has a strike through. In addition, the policy has been added to reflect new laws, as
recommended by the California School Boards Association (CSBA). The policy contains all new
language and will not have editing marks. The Policy and Regulation are presented for a second reading
and adoption by the Board.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources and the Director,
Certificated Human Resources that the Board of Trustees approve and adopt the regulation and policy,
as presented. 

ADDITIONAL MATERIALS:
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Oxnard SD|BP 4218/|Personnel 

 

Policy 4218:  Dismissal/Suspension/Disciplinary Action 

 

The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit 

professional and appropriate conduct. A classified employee may be disciplined for 

unprofessional conduct or unsatisfactory performance in accordance with law or any 

applicable collective bargaining agreement, Board policy, or administrative regulation. 

 

Disciplinary actions shall be based on the particular facts and circumstances involved and the 

severity of the employee's conduct or performance. An employee's private exercise of 

personal beliefs and activities, including religious, political, cultural, social, or other beliefs 

or activities, or lack thereof, shall not be grounds for disciplinary action against the 

employee, provided that the beliefs or activities do not involve coercion of students or any 

other violation of law, Board policy, or administrative regulation. 

 

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, 

dismissed, or otherwise retaliated against solely for acting to protect a student engaged in 

exercising any free speech or press right authorized by, or for refusing to infringe upon a 

student's conduct protected pursuant to, Education Code 48907 or 48950. 

 

Disciplinary actions may include, but are not limited to, verbal and written warnings, 

involuntary reassignment, demotion, suspension without pay, reduction of pay step in class, 

compulsory leave, and dismissal. 

 

The Superintendent or designee shall ensure that disciplinary actions are taken in a 

consistent, nondiscriminatory manner and are appropriately documented. 

 

A probationary classified employee may be dismissed without cause at any time prior to the 

expiration of the probationary period. 

 

Permanent classified employees shall be subject to disciplinary action only for cause as 

specified in the accompanying administrative regulation.  (Education Code 45113) 

 

Procedures for Serious Disciplinary Proceedings 

 

The Superintendent or designee shall develop disciplinary procedures for use when dismissal, 

suspension, demotion, involuntary reassignment, or other serious disciplinary action is 

contemplated against an employee. The procedures for such discipline shall include an 

opportunity for an employee for whom any such disciplinary action is recommended to meet 

with, or respond in writing to, a designated district official ("Skelly officer") who will 

determine whether the recommended discipline should proceed further or be modified or 

withdrawn. 

 

After meeting with the employee or considering the employee's written response, if the 

Skelly officer determines that the recommended discipline should proceed, the 
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Superintendent or designee shall send the employee a notice of the recommended 

disciplinary action, a statement of charges, and the results of the Skelly review process. The 

notice shall include a statement advising the employee of the right to request a Board hearing 

on the matter. 

 

If the employee fails to request a hearing within the time specified in the notice, the 

employee is deemed to have waived the right to do so, and the Board may order the 

recommended disciplinary action into effect immediately. 

 

If a timely request is submitted, a hearing shall be conducted by the Board.  (Education Code 

45113, 45312) 

 

A classified employee who timely requests a hearing may only be suspended, demoted, or 

dismissed pending the outcome of the hearing in accordance with Education Code 45113, 

and as specified in the accompanying administrative regulation. 

 

The hearing shall be held at the earliest convenient date, taking into consideration the 

established schedule of the Board and the availability of legal counsel and witnesses. The 

employee shall be notified of the time and place of the hearing. 

 

The hearing shall be held in closed session, unless the employee requests that the matter be 

heard in an open session meeting.  (Government Code 54957) 

 

The employee shall be entitled to appear personally, produce evidence, and be represented by 

legal counsel. 

 

The Board may use the services of its legal counsel in ruling upon procedural questions, 

objections to evidence, and issues of law. The Board may review and consider the records of 

any prior personnel action proceedings against the employee in which a disciplinary action 

was ultimately sustained, and any records contained in the employee's personnel files and 

introduced into evidence at the hearing. The Board shall not be bound by rules of evidence 

used in California courts. Informality in any such hearing shall not invalidate any order or 

decision made by the Board. 

 

At any time before a matter is submitted to the Board for decision, the Superintendent or 

designee may, with the consent of the Board, serve on the employee and file with the Board 

an amended or supplemental recommendation of disciplinary action. If the amended or 

supplemental recommendation includes new causes or allegations, the employee shall be 

afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall 

be deemed controverted and any objections to the amended or supplemental causes or 

allegations may be made orally at the hearing and shall be noted on the record. 

 

Following the hearing or, if the employee has not requested a hearing, after reviewing the 

Superintendent or designee's recommendation for disciplinary action, the Board shall affirm, 

modify, or reject the recommended disciplinary action. The decision of the Board shall be in 

writing and shall contain findings of fact and the disciplinary action approved, if any. The 
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decision of the Board shall be final. 

 

Within 10 working days of the Board's final decision, a copy of the decision shall be 

delivered to the employee and/or designated representative personally or by registered mail. 

 

Except for an allegation of egregious misconduct in which a minor is involved, the Board 

may delegate the authority to determine whether sufficient cause exists for disciplinary action 

to an impartial third-party hearing officer. When a matter is heard by a third-party hearing 

officer, the Board shall review the determination and adopt or reject the recommended 

decision.  (Education Code 45113) 

 

When any matter involves an allegation of egregious misconduct as defined in Education 

Code 44932 and involves a witness who is a minor, the matter shall be referred to an 

administrative law judge to determine whether sufficient cause exists for disciplinary action 

against the employee. In such cases, the ruling of the administrative law judge shall be 

binding on the district and the employee.  (Education Code 45113)  

 

Policy Reference Disclaimer: 

These references are not intended to be part of the policy itself, nor do they indicate the basis 

or authority for the board to enact this policy. Instead, they are provided as additional 

resources for those interested in the subject matter of the policy. 

State Description 

CA Constitution Article 1, Section 1 Inalienable rights 

Ed. Code 35161 Board delegation of any powers or duties 

Ed. Code 44009 Conviction of specified crimes 

Ed. Code 44010 Sex offense; definitions 

Ed. Code 44011 Controlled substance offense 

Ed. Code 44940 Compulsory leave of absence for certificated persons 

Ed. Code 44940.5 Procedures when employees are placed on compulsory leave 

of absence 

Ed. Code 45101 Definitions; disciplinary action and cause 

Ed. Code 45109 Fixing of duties 

Ed. Code 45113 Notification of charges; classified employees 

Ed. Code 45123 Employment after conviction of controlled substance offense 

Ed. Code 45302 Demotion and removal from permanent classified service 

Ed. Code 45303 Additional cause for suspension or dismissal of employee 

charge with mandatory or optional leave of absence offense 
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Ed. Code 45304 Compulsory leave of absence for classified persons 

Veh. Code 1808.8 School bus drivers; dismissal for safety-related cause 

Federal Description 

42 USC 12101-12213 Americans with Disabilities Act 

U.S. Constitution Amendment 1, Free exercise, free speech, and establishment 

clauses 

Management Resources Description 

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407 

Court Decision California School Employees v. Livingston Union School 

District (2007) 149 Cal. App. 4th 391 

Court Decision CSEA v. Foothill Community College District (1975) 52 Cal. 

App. 3rd 150 

Court Decision Skelly v. California Personnel Board (1975) 15 Cal.3d 194 

Website Office of the Attorney General 

Website Office of Administrative Hearings 

Website Department of General Services, About Teacher Dismissal 

Case Type 

Website CSBA District and County Office of Education Legal 

Services 

Cross References 

Code Description 

1114 District-Sponsored Social Media 

1114 District-Sponsored Social Media 

1312.1 Complaints Concerning District Employees 

1312.1 Complaints Concerning District Employees 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

3230 Federal Grant Funds 

3230 Federal Grant Funds 
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3512 Equipment 

3512 Equipment 

3513.3 Tobacco-Free Schools 

3513.3 Tobacco-Free Schools 

3513.4 Drug And Alcohol Free Schools 

3515.2 Disruptions 

3515.2 Disruptions 

3515.21 Unmanned Aircraft Systems (Drones) 

3515.3 District Police/Security Department 

3515.3 District Police/Security Department 

3516.2 Bomb Threats 

3542 School Bus Drivers 

4000 Concepts And Roles 

4020 Drug And Alcohol-Free Workplace 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 

4040 Employee Use Of Technology 

4040 Employee Use Of Technology 

4112.42 Drug And Alcohol Testing For School Bus Drivers 

4112.42 Drug And Alcohol Testing For School Bus Drivers 

4112.5 Criminal Record Check 

4112.5 Criminal Record Check 

4112.6 Personnel Files 

4113.5 Working Remotely 

4119.1 Civil And Legal Rights 

4119.12 Title IX Sexual Harassment Complaint Procedures 

4119.12 Title IX Sexual Harassment Complaint Procedures 

4119.21 Professional Standards 

4119.21 Professional Standards 
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4119.22 Dress And Grooming 

4119.23 Unauthorized Release Of Confidential/Privileged Information 

4119.24 Maintaining Appropriate Adult-Student Interactions 

4119.25 Political Activities Of Employees 

4119.25 Political Activities Of Employees 

4127 Temporary Athletic Team Coaches 

4127 Temporary Athletic Team Coaches 

4136 Nonschool Employment 

4141.6 Concerted Action/Work Stoppage 

4141.6 Concerted Action/Work Stoppage 

4154 Health And Welfare Benefits 

4154 Health And Welfare Benefits 

4157 Employee Safety 

4157 Employee Safety 

4158 Employee Security 

4158 Employee Security 

4159 Employee Assistance Programs 

4161 Leaves 

4161 Leaves 

4161.11 Industrial Accident/Illness Leave 

4200 Classified Personnel 

4200 Classified Personnel 

4212 Appointment And Conditions Of Employment 

4212.42 Drug And Alcohol Testing For School Bus Drivers 

4212.42 Drug And Alcohol Testing For School Bus Drivers 

4212.5 Criminal Record Check 

4212.5 Criminal Record Check 

4212.6 Personnel Files 

4213.5 Working Remotely 
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4216 Probationary/Permanent Status 

4219.1 Civil And Legal Rights 

4219.12 Title IX Sexual Harassment Complaint Procedures 

4219.12 Title IX Sexual Harassment Complaint Procedures 

4219.21 Professional Standards 

4219.21 Professional Standards 

4219.22 Dress And Grooming 

4219.23 Unauthorized Release Of Confidential/Privileged Information 

4219.24 Maintaining Appropriate Adult-Student Interactions 

4219.25 Political Activities Of Employees 

4219.25 Political Activities Of Employees 

4227 Temporary Athletic Team Coaches 

4227 Temporary Athletic Team Coaches 

4236 Nonschool Employment 

4241.6 Concerted Action/Work Stoppage 

4241.6 Concerted Action/Work Stoppage 

4254 Health And Welfare Benefits 

4254 Health And Welfare Benefits 

4257 Employee Safety 

4257 Employee Safety 

4258 Employee Security 

4258 Employee Security 

4259 Employee Assistance Programs 

4261 Leaves 

4261 Leaves 

4261.11 Industrial Accident/Illness Leave 

4312.42 Drug And Alcohol Testing For School Bus Drivers 

4312.42 Drug And Alcohol Testing For School Bus Drivers 

4312.5 Criminal Record Check 
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4312.5 Criminal Record Check 

4312.6 Personnel Files 

4313.5 Working Remotely 

4319.1 Civil And Legal Rights 

4319.12 Title IX Sexual Harassment Complaint Procedures 

4319.12 Title IX Sexual Harassment Complaint Procedures 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.22 Dress And Grooming 

4319.23 Unauthorized Release Of Confidential/Privileged Information 

4319.24 Maintaining Appropriate Adult-Student Interactions 

4319.25 Political Activities Of Employees 

4319.25 Political Activities Of Employees 

4327 Temporary Athletic Team Coaches 

4327 Temporary Athletic Team Coaches 

4336 Nonschool Employment 

4354 Health And Welfare Benefits 

4354 Health And Welfare Benefits 

4357 Employee Safety 

4357 Employee Safety 

4358 Employee Security 

4358 Employee Security 

4359 Employee Assistance Programs 

4361 Leaves 

4361 Leaves 

4361.11 Industrial Accident/Illness Leave 

5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.7 Sexual Harassment 
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5145.7 Sexual Harassment 

5145.71 Title IX Sexual Harassment Complaint Procedures 

5145.71 Title IX Sexual Harassment Complaint Procedures 

5145.9 Hate-Motivated Behavior 

6145.2 Athletic Competition 

6145.2 Athletic Competition 

6162.54 Test Integrity/Test Preparation 

9000 Role Of The Board 

9321 Closed Session 

9321 Closed Session 

9321 Closed Session 
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Oxnard SD/AR 4218/Personnel 

Regulation 4218: Dismissal/Suspension/Disciplinary Action 

Adopted: 06.01.1994 Last Revised: 11.02.2011 

 

Termination of Probationary Employment 

At any time prior to the expiration of the probationary period, the Superintendent or designee 

may, at his/her discretion, dismiss a probationary classified employee from district 

employment. A probationary employee shall not be entitled to a hearing. 

Involuntary Suspension Without Pay, Demotion, Reduction of Pay Step in Class, or 

Dismissal of Permanent Classified Employees 

Permanent classified employees shall be subject to Human Resources action (suspension 

without pay, demotion, reduction of pay step in class, dismissal) only for cause. The Board's 

determination of the sufficiency of the cause for disciplinary action shall be conclusive. 

1. Causes 

In addition to any disqualifying or actionable causes otherwise provided for by statute or by 

policy or regulation of this district, each of the following constitutes cause for Human 

Resources action against a for Disciplinary Action 

 

 

A permanent classified employee: may be subject to suspension, demotion, involuntary 

reassignment, or dismissal for one or more of the following causes: 

 

 

1. a. Falsifying Immoral conduct, including, but not limited to, egregious misconduct 

that is the basis for a sex offense as defined in Education Code 44010, a controlled 

substance offense as defined in Education Code 44011, or child abuse and neglect as 

described in Penal Code 11165.2-11165.6 

  

2. Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) 

or 1192.7(c) 

  

3. Unlawful discrimination, including harassment, against any student or other 

employee 

  

4. Violation of or refusal to obey state or federal law or regulation, Board policy, or 

district or school procedure 

  

5. Falsification of any information supplied to the school district, including, but not 

limited to, information supplied on application forms, employment records, or any 
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other school district records. 

  

b. Offering of anything of value or offering services in exchange for granting any special 

treatment of any employee or member of the public. 

c. Incompetency. 

d. Inefficiency. 

6. e. Unsatisfactory performance 

  

7. Unprofessional conduct 

  

8. Dishonesty 

  

9. Neglect of duty. or absence without leave 

  

10. f. Insubordination. 

  

g. Political activities engaged in during assigned work time. 

h. Persistent violation or refusal to obey safety rules as regulation. 

i. Use of alcohol or a controlled substance Dishonesty. 

j. Drinking alcoholic beverages while on duty or in such close time proximity thereto as to 

cause any detrimental effect upon the employee or upon employees associated with him/her. 

k. Gambling during assigned hours of employment. 

(cf. 4020 - Drug and Alcohol-Free Workplace) 

l. Possessing or being under the influence of a controlled substance at work or away from 

work, or furnishing a controlled substance to a minor. 

11. m. Conviction of a felony, conviction of any sex offense made relevant by provisions 

of law, or conviction of a misdemeanor which is of such a nature as to adversely 

affect the employee's ability to perform the duties and responsibilities of his/her 

position. A plea or verdict of guilty, or a conviction following a plea of nolo 

contendere, is deemed to be a conviction for this purpose.performance 

  

n. Absence without leave. 

o. Immoral conduct. 

p. Discourteous treatment of the public, students, or other employees. 
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q. Improper political activity. 

r. Willful disobedience. 

12. s. MisuseDestruction or misuse of district property. 

  

t. Violation of district, Board or departmental rule, policy, or procedure. 

13. u. Failure to possess or keep in effectFailure to fulfill any ongoing condition of 

employment including, but not limited to, maintenance of any license, certificate, or 

other similar requirement specified in the employee's class specification or otherwise 

necessary for the employee to perform the duties of the position. 

 
 

v. Refusal to take and subscribe any oath or affirmation which is required by law in 

connection with his/her employment. 

w. Illnesses, leaves when habitually taken for trivial indispositions. 

x. Failure to report for review of criminal records or a health exam after due notice 

14. y. A physical or mental disabilitycondition which precludes the employee from the 

proper performance of his/her duties and responsibilities as determined by competent 

medical authority, except as otherwise provided by a contract or by law regulating the 

retirement of employees. 

  

z. Unlawful discrimination, including harassment, on the basis of race, religious creed, color, 

national origin, ancestry, physical handicap, marital status, sex, or age against the public or 

other employees while acting in the capacity of a district employee. 

15. aa. Unlawful retaliation against any other district officer or employee or member of 

the publicRetaliation against any person who, in good faith, reports, discloses, 

divulges, or otherwise brings to the attention of any appropriate authority any 

information relative to an actual or suspected violation of state or federal law 

occurring on the job or directly related thereto.to the job 

  

16. bb. Any other failureViolation of good behavior either duringEducation Code 45303 

or outsideGovernment Code 1028 prohibiting the advocacy or teaching of duty 

hourscommunism 

  

17. Any other misconduct which is of such nature that it causes discredit or injury to the 

district or his/her employment.the employee's position 

cc. Abandonment of position 
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Except as defined in item "s" above, no Human ResourcesNo disciplinary action shall be 

taken for any cause which arose before the employee became permanent, nor for any cause 

which arose more than two years before the date of the filing of the notice of cause unless 

this cause was concealed or not disclosed by the employee when it could be reasonably 

assumed that the employee would have disclosed the facts to the district. 

2. Initiation and Notification of Charges 

The Superintendent or designee may initiate a Human Resources action as defined herein 

against a permanent classified employee. 

In all cases involving a Human Resources action, the person initiating the action shall file a 

written recommendation of Human Resources action with the Board.  (Education Code 

45113) 

 

Initiation and Notification of Charges 

 

 

The Superintendent or designee shall provide notice to the employee of a recommendation 

for discipline, which includes the charges and materials upon which the recommendation is 

based. The notification shall identify an impartial district official ("Skelly officer") with 

whom the employee may meet at a specified time and place or to whom the employee may 

provide a written response to the recommendation of discipline. After meeting with the 

employee or considering any response from the employee, the Skelly officer shall 

recommend to the Superintendent or designee whether to proceed with the recommendation 

for discipline. 

 

 

The Superintendent or designee shall file any final recommendation for a disciplinary action 

in writing with the Governing Board. A copy of the recommendation shall be served upon the 

employee either personally or by registered or certified mail, return receipt requested, at the 

employee's last known address.  

 

The recommendationnotice shall include: 

a. A statement of the nature of the Human Resources action (suspension without pay, 

demotion, reduction of pay step, in class,ordinary and concise language, inform the employee 

of the specific charge(s) or dismissal). 

b. A statement of the cause or causes(s) for the Human Resourcesdisciplinary action, as set 

forth above. 

c. A statement of the specific acts orand omissions upon which the causes areaction is based. 

If a violation of , and, if applicable, the district rule, policy, or regulation ofthat the district is 

alleged, the rule, policy, or regulationemployee has allegedly violated. In addition, the notice 

shall be stated in the recommendation. 

d. A statement ofinclude the employee's right to appeal the recommendation and the manner 

and a hearing on those charges, the time within which the appeal must be filed. 
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e. A hearing may be requested which shall be not less than five days after service of the 

notice to the employee, and a card or paper, which the signingemployee may sign and filing 

of which shall constitutefile to deny the charges and request a demand for hearing and a 

denial of all charges. 

3. Right to Appeal 

.  (Education Code 45113, 45116) 

 

Request for Board Hearing 

 

 

Within 14 working days after receiving the the time specified in the notice of the 

recommendation of Human Resourcesdisciplinary action described above, the employee may 

appealrequest a hearing on the charges by signing and filing the card or paper included with 

the recommendation. notice.  (Education Code 45113) 

 

Any other written document signed and appropriately filed within the specified time limit by 

the employee shall constitute a sufficient notice of appeal. A notice of appeal is filed only by 

delivering the notice of appealrequest for a hearing.  The request shall be delivered to the 

office of the Superintendent or designee during normal work hours of that office. A notice of 

appeal may beIf mailed to the office of the Superintendent or designee but, it must be 

received or postmarked no later than the time limit stated hereinspecified by the district. In 

cases where an order of suspension without pay has been issued in conjunction with a 

recommendation of dismissal, any appeal of the recommendation of dismissal shall also 

constitute an appeal of the suspension order, and the necessity of the order shall be an issue 

in the appeal hearing.request for a hearing on the dismissal shall also constitute a request to 

hear the suspension order, and the necessity of the suspension order shall be an issue in the 

hearing. 

 

Employment Status Pending a Disciplinary Hearing 

 

 

A classified employee against whom a recommendation for disciplinary action has been 

issued may remain on active duty or may be placed on paid leave pending a hearing on the 

charges. The employee shall not be suspended without pay, suspended or demoted with a 

reduction in pay, or dismissed pending the outcome of a timely requested hearing, except as 

specified below.  (Education Code 45113) 

 

However, the disciplinary action may be imposed prior to the decision if the Board, or an 

impartial third-party hearing officer provided pursuant to a collective bargaining agreement, 

finds by a preponderance of the evidence that at the time discipline was imposed, the 

employee (1) engaged in criminal misconduct, (2) engaged in misconduct that presents a risk 

of harm to students, staff, or property, or (3) committed habitual violations of the district's 

policies or regulations. Such finding(s) must be made at the conclusion of the Skelly review 

process.  (Education Code 45113) 

 

In such cases where the disciplinary action is imposed prior to the decision, the employee 

shall be given written notice of the disciplinary action and the findings made at the 

833



conclusion of the Skelly review process.  Such written notice shall be served upon the 

employee personally. 

 

In addition, the district may cease paying the employee if a decision has not been rendered by 

an impartial third-party hearing officer, pursuant to a collective bargaining agreement, or the 

Board within 30 days of the date the hearing was requested.  (Education Code 45113) 

 

Compulsory Leave of Absence 

 

 

Upon being informed by law enforcement that a classified employee has been charged with a 

"mandatory leave of absence offense," the Superintendent or designee shall immediately 

place the employee on a leave of absence. A mandatory leave of absence offense includes:  

If the employee fails to file a notice of appeal within the time specified in these rules, he/she 

shall be deemed to have waived his/her right to appeal, and the Board may order the 

recommended Human Resources action into effect immediately. 

4. Amended/Supplemental Charges 

1. At any time before an Any sex offense as defined in Education Code 44010 

  

2. Violation or attempted violation of Penal Code 187, prohibiting murder or attempted 

murder 

  

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled 

substances as listed in Health and Safety Code 11054, 11055, and 11056 

The Superintendent or designee may place on an immediate compulsory leave of absence a 

classified employee who is charged with an "optional leave of absence offense," defined as a 

controlled substance offense specified in Education Code 44011 and Health and Safety Code 

11357-11361, 11363, 11364, and 11370.1 except as it relates to marijuana, mescaline, 

peyote, or tetrahydrocannabinols. 

 

An employee's appeal is finally submitted to the Board or to a hearing officer compulsory 

leave for decision, the complainant may, with the consent of the Board or hearing officer, 

serve on the employee and file with the Board an amended or supplemental recommendation 

of Human Resources action. 

If the amended or supplemental recommendation presents new causes or allegations, the 

employee shall be afforded a reasonable opportunity to prepare his/her defense. Any new 

causes or allegations shall be deemed controverted and any objections to the amended or 

supplemental causes or allegation may be made orally at the hearing and shall be noted on 

the record. 

5. Compulsory Leave of Absence 

Employees charged with a mandatory or optional leave of absence offense as defined in 

Education Code 44940 shall be placed immediately on compulsory leave of absencemay 

834



extend for not more than 10 days after the entry of judgment in the criminal proceedings, 

unless the leave is extended as provided below. (Education Code 45304) 

Employees charged with an optional leave of absence offense as defined in Education Code 

44940 may be placed immediately on compulsory leave of absence under the terms and 

conditions stated below. (Education Code 45304) 

Despite the disposition of criminal charges, the Board reserves the right to dismiss an 

employee for the facts upon which the criminal charges were based. An employee ultimately 

found guilty by the Human Resources Commission to have committed the acts upon which 

the original charges were based may be dismissed. If so dismissed, the employee is not 

entitled to compensation during the time of his/her suspension, unless otherwise required by 

law. 

An employee shall be given notice of the possibility of being dismissed without pay during. 

However, the compulsory suspension if he/she is ultimately found guilty of the acts leading 

to the criminal charges, despite the disposition of the charges by the court. 

6. Extension of Compulsory Leave 

The Board may extend an employee's compulsory leave of absence by giving him/herleave 

may be extended if the Board gives notice, within 10 days after the entry of judgment in the 

proceedings, that he/shethe employee will be dismissed inwithin 30 days from the date of 

service of the notice unless he/shethe employee demands a hearing. Employee compensation 

during the period of compulsory leave shall be made in accordance with law. (Education 

Code 44940.5) on the dismissal.  
 

Policy Reference Disclaimer: 

These references are not intended to be part of the policy itself, nor do they indicate the basis 

or authority for the board to enact this policy. Instead, they are provided as additional 

resources for those interested in the subject matter of the policy.  

State Description 

CA Constitution Article 1, Section 1 Inalienable rightsInalienable rights 

Ed. Code 35161 Board delegation of any powers or dutiesBoard delegation of 

any powers or duties 

Ed. Code 44009 Conviction of specified crimesConviction of specified crimes 

Ed. Code 44010 Sex offense; definitionsSex offense; definitions 

Ed. Code 44011 Controlled substance offenseControlled substance offense 

Ed. Code 44940 Compulsory leave of absence for certificated 

personsCompulsory leave of absence for certificated persons 

Ed. Code 44940.5 Procedures when employees are placed on compulsory leave 

of absenceProcedures when employees are placed on 

compulsory leave of absence 
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Ed. Code 45101 Definitions; disciplinary action and causeDefinitions; 

disciplinary action and cause 

Ed. Code 45109 Fixing of dutiesFixing of duties 

Ed. Code 45113 Notification of charges; classified employeesNotification of 

charges; classified employees 

Ed. Code 45123 Employment after conviction of controlled substance 

offenseEmployment after conviction of controlled substance 

offense 

Ed. Code 45302 Demotion and removal from permanent classified 

serviceDemotion and removal from permanent classified 

service 

Ed. Code 45303 Additional cause for suspension or dismissal of employee 

charge with mandatory or optional leave of absence 

offenseAdditional cause for suspension or dismissal of 

employee charge with mandatory or optional leave of 

absence offense 

Ed. Code 45304 Compulsory leave of absence for classified 

personsCompulsory leave of absence for classified persons 

Veh. Code 1808.8 School bus drivers; dismissal for safety-related cause 

Federal Description 

42 USC 12101-12213 Americans with Disabilities Act 

U.S. Constitution Amendment 1; Free exercise, free speech, and establishment 

clausesAmendment 1, Free exercise, free speech, and 

establishment clauses 

Management Resources Description 

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407 

Court Decision California School Employees v. Livingston Union School 

District (2007) 149 Cal. App. 4th 391 

Court Decision CSEA v. Foothill Community College District (1975) 52 Cal. 

App. 3rd 150 

Court Decision Skelly v. California Personnel Board (1975) 15 Cal.3d 194 

Website Office of the Attorney General 

Website Office of Administrative Hearings 

Website Department of General Services, About Teacher Dismissal 

Case Type 

Website CSBA District and County Office of Education Legal 

Services 

Cross References 
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Code Description 

1312.11114 Complaints Concerning District EmployeesDistrict-

Sponsored Social Media 

1312.11114 Complaints Concerning District EmployeesDistrict-

Sponsored Social Media 

1312.31 Uniform Complaint ProceduresComplaints Concerning 

District Employees 

1312.31 Uniform Complaint ProceduresComplaints Concerning 

District Employees 

1312.33230 Federal Grant FundsUniform Complaint Procedures 

1312.33230 Federal Grant FundsUniform Complaint Procedures 

1312.33512 EquipmentUniform Complaint Procedures 

1312.33512-E PDF(1) EquipmentUniform Complaint Procedures 

32303513.3 Tobacco-Free SchoolsFederal Grant Funds 

32303513.3 Tobacco-Free SchoolsFederal Grant Funds 

35123515.2 DisruptionsEquipment 

35123515.2 DisruptionsEquipment 

3513.33516.2 Bomb ThreatsTobacco-Free Schools 

3513.33542 School Bus DriversTobacco-Free Schools 

3513.44000 Concepts And RolesDrug And Alcohol Free Schools 

3515.24020 Drug And Alcohol-Free WorkplaceDisruptions 

3515.24030 Nondiscrimination In EmploymentDisruptions 

3515.214030 Nondiscrimination In EmploymentUnmanned Aircraft 

Systems (Drones) 

3515.34040 Employee Use Of TechnologyDistrict Police/Security 

Department 

3515.34040 Employee Use Of TechnologyDistrict Police/Security 

Department 

3516.24040-E PDF(1) Employee Use Of TechnologyBomb Threats 

35424112.42 Drug And Alcohol Testing For School Bus DriversSchool 

Bus Drivers 

40004112.5 Criminal Record CheckConcepts And Roles 

40204113.5 Working RemotelyDrug And Alcohol-Free Workplace 

40304119.1 Civil And Legal RightsNondiscrimination In Employment 
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40304119.12 Title IX Sexual Harassment Complaint 

ProceduresNondiscrimination In Employment 

40404119.12-E PDF(1) Title IX Sexual Harassment Complaint ProceduresEmployee 

Use Of Technology 

40404119.21 Professional StandardsEmployee Use Of Technology 

4112.424119.21 Professional StandardsDrug And Alcohol Testing For School 

Bus Drivers 

4112.424119.21-E PDF(1) Professional StandardsDrug And Alcohol Testing For School 

Bus Drivers 

4112.54119.22 Dress And GroomingCriminal Record Check 

4112.54119.23 Unauthorized Release Of Confidential/Privileged 

InformationCriminal Record Check 

4112.64119.25 Political Activities Of EmployeesPersonnel Files 

4113.54119.25 Political Activities Of EmployeesWorking Remotely 

4119.14136 Nonschool EmploymentCivil And Legal Rights 

4119.124141.6 Concerted Action/Work StoppageTitle IX Sexual Harassment 

Complaint Procedures 

4119.124141.6 Concerted Action/Work StoppageTitle IX Sexual Harassment 

Complaint Procedures 

4119.214154 Health And Welfare BenefitsProfessional Standards 

4119.214154 Health And Welfare BenefitsProfessional Standards 

4119.224157 Employee SafetyDress And Grooming 

4119.234157 Employee SafetyUnauthorized Release Of 

Confidential/Privileged Information 

4119.244158 Employee SecurityMaintaining Appropriate Adult-Student 

Interactions 

4119.254158 Employee SecurityPolitical Activities Of Employees 

4119.254159 Employee Assistance ProgramsPolitical Activities Of 

Employees 

41274161.11 Industrial Accident/Illness LeaveTemporary Athletic Team 

Coaches 

41274212 Appointment And Conditions Of EmploymentTemporary 

Athletic Team Coaches 

41364212.42 Drug And Alcohol Testing For School Bus DriversNonschool 

Employment 

4141.64212.5 Criminal Record CheckConcerted Action/Work Stoppage 
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4141.64216 Probationary/Permanent StatusConcerted Action/Work 

Stoppage 

41544219.1 Civil And Legal RightsHealth And Welfare Benefits 

41544219.12 Title IX Sexual Harassment Complaint ProceduresHealth 

And Welfare Benefits 

41574219.12-E PDF(1) Title IX Sexual Harassment Complaint ProceduresEmployee 

Safety 

41574219.21 Professional StandardsEmployee Safety 

41584219.21 Professional StandardsEmployee Security 

41584219.21-E PDF(1) Professional Standards - Code Of EthicsEmployee Security 

41594219.22 Dress And GroomingEmployee Assistance Programs 

41614219.23 Unauthorized Release Of Confidential/Privileged 

InformationLeaves 

41614219.25 Political Activities Of EmployeesLeaves 

4161.114219.25 Political Activities Of EmployeesIndustrial Accident/Illness 

Leave 

42004236 Nonschool EmploymentClassified Personnel 

42004241.6 Concerted Action/Work StoppageClassified Personnel 

42124241.6 Concerted Action/Work StoppageAppointment And 

Conditions Of Employment 

4212.424254 Health And Welfare BenefitsDrug And Alcohol Testing For 

School Bus Drivers 

4212.424254 Health And Welfare BenefitsDrug And Alcohol Testing For 

School Bus Drivers 

4212.54257 Employee SafetyCriminal Record Check 

4212.54257 Employee SafetyCriminal Record Check 

4212.64258 Employee SecurityPersonnel Files 

4213.54258 Employee SecurityWorking Remotely 

42164259 Employee Assistance ProgramsProbationary/Permanent 

Status 

4219.14261.11 Industrial Accident/Illness LeaveCivil And Legal Rights 

4219.124312.42 Drug And Alcohol Testing For School Bus DriversTitle IX 

Sexual Harassment Complaint Procedures 

4219.124312.5 Criminal Record CheckTitle IX Sexual Harassment 

Complaint Procedures 
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4219.214319.1 Civil And Legal RightsProfessional Standards 

4219.214319.12 Title IX Sexual Harassment Complaint 

ProceduresProfessional Standards 

4219.224319.12-E PDF(1) Title IX Sexual Harassment Complaint ProceduresDress And 

Grooming 

4219.234319.21 Professional StandardsUnauthorized Release Of 

Confidential/Privileged Information 

4319.214219.24 Professional StandardsMaintaining Appropriate Adult-

Student Interactions 

4219.254319.21-E PDF(1) Professional StandardsPolitical Activities Of Employees 

4219.254319.22 Dress And GroomingPolitical Activities Of Employees 

4319.234227 Unauthorized Release Of Confidential/Privileged 

InformationTemporary Athletic Team Coaches 

4319.254227 Political Activities Of EmployeesTemporary Athletic Team 

Coaches 

42364319.25 Political Activities Of EmployeesNonschool Employment 

4241.64336 Nonschool EmploymentConcerted Action/Work Stoppage 

4241.64354 Health And Welfare BenefitsConcerted Action/Work 

Stoppage 

42544354 Health And Welfare BenefitsHealth And Welfare Benefits 

42544357 Employee SafetyHealth And Welfare Benefits 

42574357 Employee SafetyEmployee Safety 

42574358 Employee SecurityEmployee Safety 

42584358 Employee SecurityEmployee Security 

42584359 Employee Assistance ProgramsEmployee Security 

42594361.11 Industrial Accident/Illness LeaveEmployee Assistance 

Programs 

42615145.3 Nondiscrimination/HarassmentLeaves 

5145.34261 Nondiscrimination/HarassmentLeaves 

5145.74261.11 Sexual HarassmentIndustrial Accident/Illness Leave 

4312.425145.7 Sexual HarassmentDrug And Alcohol Testing For School Bus 

Drivers 

5145.94312.42 Hate-Motivated BehaviorDrug And Alcohol Testing For 

School Bus Drivers 

4312.56145.2 Athletic CompetitionCriminal Record Check 
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6145.24312.5 Athletic CompetitionCriminal Record Check 

6162.544312.6 Test Integrity/Test PreparationPersonnel Files 

90004313.5 Role Of The BoardWorking Remotely 

4319.1 Civil And Legal Rights 

4319.12 Title IX Sexual Harassment Complaint Procedures 

4319.12 Title IX Sexual Harassment Complaint Procedures 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.22 Dress And Grooming 

4319.23 Unauthorized Release Of Confidential/Privileged Information 

4319.24 Maintaining Appropriate Adult-Student Interactions 

4319.25 Political Activities Of Employees 

4319.25 Political Activities Of Employees 

4327 Temporary Athletic Team Coaches 

4327 Temporary Athletic Team Coaches 

4336 Nonschool Employment 

4354 Health And Welfare Benefits 

4354 Health And Welfare Benefits 

4357 Employee Safety 

4357 Employee Safety 

4358 Employee Security 

4358 Employee Security 

4359 Employee Assistance Programs 

4361 Leaves 

4361 Leaves 

4361.11 Industrial Accident/Illness Leave 

5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.7 Sexual Harassment 

5145.7 Sexual Harassment 

5145.71 Title IX Sexual Harassment Complaint Procedures 
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5145.71 Title IX Sexual Harassment Complaint Procedures 

5145.9 Hate-Motivated Behavior 

6145.2 Athletic Competition 

6145.2 Athletic Competition 

6162.54 Test Integrity/Test Preparation 

9000 Role Of The Board 

9321 Closed Session 

9321 Closed Session 

9321 Closed Session 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: February 21, 2024

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: February 21, 2024

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: February 21, 2024

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
ADJOURNMENT

Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:
 
Rodriguez___ , Gonzales ___ , Madrigal Lopez___,  Robles-Solis ___
 
Anabolena DeGenna, Ed. D. 
District Superintendent and Secretary to the Board of Trustees 
 
This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street , Oxnard, California by 5:00 p.m. on
Thursday, February 15, 2024.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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