MINUTES OF
THE WILSON COUNTY BOARD OF EDUCATION MEETING
JULY 18,2022

The Wilson County Board of Education held its regular meeting on Monday, July 18,
2022, at 6:30 p.m. at the Administrative Office, 113 N. Tarboro Street. Chairman
Christine L. Fitch called the meeting to order at 6:35 p.m. with the following members
present:

Dr. Christine L. Fitch, Chairman
Henry E. Mercer, Vice Chairman
Velma Barnes

Beverly Boyette

Blake Boykin

Rhyan Breen

Debora Powell

Dr. Lane B. Mills, Secretary

The meeting was televised on Spectrum and Greenlight Channel 22; and livestreamed
through the Wilson County Schools (WCS) YouTube Channel. The public could also
view the meeting through links on the WCS Facebook, Instagram and Twitter pages and
the WCS website.

Others present were Associate Superintendent Dr. Cheryl Wilson, Assistant Superintendent
for Administrative Services Dr. Ben Williams, Director of Public Relations Amber Lynch
and Administrative Assistant to the Superintendent and Board Clerk Linda Horrison, as
well as Board Attorney Katie Cometto and The Wilson Times Reporter Olivia Neeley.
There was 1 citizen in attendance.

1. After calling the meeting to order, Dr. Fitch asked for approval of the agenda. Ms.
Powell made the motion, seconded by Mr. Mercer, that the agenda be approved as
presented. The motion passed unanimously, 7-0.

II. At Dr. Fitch’s request, Ms. Powell led the Pledge of Allegiance which was followed
by a moment of silence.

I Dr. Fitch presented for approval the minutes of the June 6, 2022, Regular Board
meeting. Dr. Fitch asked for approval of the minutes. Ms. Barnes made the motion,
seconded by Ms. Boyette, that the minutes of June 6, 2022, Regular Board meeting,
be approved. The motion passed unanimously, 7-0.

V. Under Good News Presentations, Dr. Mills, with the assistance of Ms. Powell,

recognized the following groups and individuals:

s School Nutrition Department Awards — Dr. Mills recognized Cafeteria Managers
Ginger Crocker from Jones Elementary; Natashia McKeel from Rock Ridge
Elementary and Emily Bunn from Fike High, for their participation in the
Culinary Arts Competition at the School Nutrition Association of North Carolina
State Conference. They all won first place in different categories of the
competition, and Ms. Crocker won Best in Show for her entry. He applauded
them for representing the district, their schools and the School Nutrition
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Department well. Dr. Mills thanked them for their work throughout the year
providing healthy meals for the students.

Dynamic Leadership in Practice (DLP) Program Participants — Dr. Mills
recognized Principals Annette Faison from Vick Elementary; Luretta Hardy-
Belfield from Springfield Middle and Dr. Jonathan Tribula from Beddingfield
High, for completing the DLP Program. The program is developed and provided
by the NC Principals & Assistant Principals' Association and sponsored by the
NC Alliance for School Leadership Development.

Ms. Faison completed the program during the 2020-2021 school year, but was
not recognized at that time due to COVID restrictions. Ms. Hardy-Belfield and
Dr. Tribula recently completed the program for the 2021-2022 school year.

The DLP Program allows participating principals to critically examine the
meaning and application of “Distinguished” school leadership through a
problem-based, real-world approach. Throughout the year-long experience,
principals engage in a series of activities designed to build the capacity of their
schools and their own capacity as leaders. Dr. Mills congratulated them for
completing the program, and thanked them for all that they do for the students
and staff each day.

Under Chairman’s Report, Dr. Fitch:

Congratuiated the Class of 2022 at the traditional high schools for successful
graduations. She also congratulated the parents/guardians, families and friends
for helping the students reach this milestone.

Shared that she hoped the summer break has allowed rest and rejuvenation to the
teachers, administrators and staff of WCS in preparation for the upcoming school
year.

Thanked the administrators, teachers and staff who manned the various summer
programs to assist students, particularly since working during summer Launch
resulted in a shorter summer break.

Thanked the Maintenance and School Nutrition personnel for working year-
round. During the summer, Maintenance is tasked with projects that are best
handled when students are not in the buildings and School Nutrition must
continue to provide meals for students who are food insecure,

Encouraged everyone to contribute to the 11" annual Operation Backpack drive
that allows the district to provide backpacks to students in need. She shared that
through the generous and continued support of the community, this effort allows
our students to start the year with the needed supplies for success. She thanked
Christy Proctor at Chick-fil-A for organizing an event to help raise money for
backpacks.

Under Superintendent’s Report, Dr. Mills:

Shared that he hoped students and staff were enjoying their summer break and
that the new school year was right around the corner - especially for the
students and staff at the district’s two early colleges. The first day of school for
early college students is August 1, which is exactly two weeks away. The first
day of school for traditional students is August 29.
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VI

Informed the Board that on July 13, the North Carolina Department of Public
Instruction (NCDPI) announced the school districts that will receive grant funds
to implement robotics programs. WCS was among the selected districts. In
total, 18 school districts and one charter school statewide will share $1.6
million in funding to support afterschool programs aimed at developing student
interest and proficiency in science and math through competitive robotics. The
portion of the funding for WCS is $83,660. Grant funds may be used for several
different purposes, including establishing a relationship with a robotics partner,
purchasing robotics kits, costs associated with supporting a robotics team and
paying stipends for coaches. Dr. Mills shared that WCS is working on the
details of how the district will use the funds. He thanked Grant Writer Renee
Turner, as well as Director of Technology Heather Pennica and her team, for
their hard work on securing the grant.

Advised that on July 13, WCS hosted NCBOLD at Hunt High, which was a
regional digital teaching and learning event through NCDPI. More than 200
educators from the North Central region attended. NCBOLD was an
opportunity for educators to engage in high energy sessions to learn best
practices on how to implement technology in ways that create meaningful
learning experiences for students. Out of the 200 attendees, 63 were from WCS.
Dr. Mills applauded those educators for taking time out of their summer to
enhance their teaching and learning skills. He also recognized Vick Elementary
Media Specialist Martha Levey. She was chosen as an ambassador for
NCBOLD, and she has been traveling with the presentation team to share the
best practices with educators across the state.

Shared details about the upcoming Back to School Conference scheduled for
August 23 and 24. The conference provides professional development for staff,
and the majority of the sessions are also led by our staff. The Technology
Department is currently seeking session proposals. The deadline to submit a
proposal is July 28 and more details can be found in emails to staff from Ms.
Pennica.

Shared that the district’s Operation Backpack Drive was in full swing. He
encouraged Board members and the community to donate, and he thanked all of
the organizations that had donated so far - especially Chick-fil-A of Wilson and
Owner/Operator Christy Proctor. For information on how to make a donation,
visit the district website, the district social media sites or contact Director of
Public Relations Amber Lynch. The drive continues through the end of July and
then the backpacks will be sent to the schools to be distributed to students. This
is the 11th year of Operation Backpack.

Under Public Input, at 6:53 p.m., one person from the public began addressing the
Board during this portion of the meeting. Public Input ended at 6:55 p.m. It was the
Board’s consensus to have the Administration respond to the speaker.

Under Administrative Services — Committee Chair Mr. Mercer, shared that the
committee met today to discuss information and action items.

Information Item

A. Under Contracts Requiring Board Notification — Administrative Services, Board

Policy 6420, Contracts with the Board, states that the Superintendent is
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authorized to enter into contracts involving amounts up to $90,000, and at least
monthly, the Superintendent shall report to the Board all contracts approved by
the Superintendent that exceed $30,000. The following contracts, which are less
than $90,000, have been approved by Dr. Mills:
s Johnsen Controls, for the fire alarm and sprinkler annual inspections, in the
amount of $42,106.99, pending legal review
o Clegg’s Termite & Pest Control, for fire ant treatiment, in the amount of
$56,925.00

Action Items
A. Under Contracts Requiring Board Approval — Administrative Services, Board
Policy 6420, Contracts with the Board, states that any contract for materials,
equipment, or service involving expenditures in excess of $90,000 must be
reviewed by the Board attorney and approved in advance by the Board unless
provided otherwise in Board Policy. The following contracts exceed $90,000 and
require Board approval:
¢ Sysco Raleigh, the mainline distributor for groceries, in an amount not to
exceed $1,238,475.39
» Sysco Raleigh, the mainline distributor for snacks, in the amount of
$96,184.15
e Sysco Raleigh, the mainline distributor for supplies, in the amount of
$438,794.09
e MeTEOR Education, for providing tables, chairs, bookcases, etc. for
Wilson Academy of Applied Technology (WAAT), in the amount of
$881,660.82
o Baker Mechanical Inc., for Barnes Elementary HVAC upgrade, in the
amount of $2,957,000.00, pending legal review
¢ Baker Mechanical Inc., for Hunt High HVAC upgrade, in the amount of
$4,797,902.00, pending legal review
¢ Allred Mechanical Services Inc., for Lee Woodard Elementary HVAC
upgrade, in the amount of $1,991,350.00, pending legal review

Mr. Mercer made the motion, seconded by Mr. Breen, that the Board approve the
contracts with Sysco Raleigh for groceries, snacks and supplies as presented by
the Administration. The motion passed unanimously, 7-0.

Mr. Mercer made the motion, seconded by Mr. Breen, that the Board approve the
MeTEOR Education contract for furniture for WAAT as presented by the
Administration. The motion passed unanimously, 7-0.

Mr. Mercer made the motion, seconded by Ms. Powell, that the Board approve
the Baker Mechanical Inc. contracts for the Barnes Elementary HVAC upgrade,
pending attorney review; as well as the Hunt High HVAC upgrade, which is also
pending attorney review, at the amounts set by the Administration. The motion
passed unanimously, 7-0.

Mr, Mercer made the motion, seconded by Mr. Boykin and Mr. Breen, that the
Board approve Allred Mechanical Services, Inc. for the Lee Woodard



Elementary HVAC upgrade, pending attorney review. The motion passed
unanimously, 7-0.

B. Under Meal Prices Requiring Board Approval, Board Policy 6220, Operation of
School Nutrition Services, states the price for meals will be determined in
accordance with federal law. NCDPI states if the School Food Authority (SFA)
monthly operating balance was in the positive as of December 31, 2021, the
breakfast/lunch prices do not have to increase. If it is not, the School Nutrition
Department must increase prices by at least 10 cents. As of December 31, 2021,
WCS School Nutrition had a positive balance. Financial and student participation
data shows that sufficient revenue would be brought in without raising student
meal prices. The Administration recommended that the cost for lunch will be
$2.60 for elementary, middle and high. Mr. Mercer made the motion, seconded
by Mr. Breen, that the meal prices, as set by the Administration, be approved.
The motion passed unanimously, 7-0.

C. Under 2021-2022 Year End Budget Amendments, the Administration presented
budget amendments that represent the 2021-2022 State Public School Fund,
Federal Fund, Capital Outlay Fund and Local Special Revenue budgets ending
June 30, 2022. General Statute 115C-434 authorizes the Board of Education to
make appropriations for the budget year. Mr. Mercer made the motion, seconded
by Ms. Powell, that the Board approve budget amendments for the end of the
year, 110-State Public School Fund, 305-Federal Fund, 407-Capital Outlay Fund
and 809-Local Special Revenue Fund. The motion passed unanimously, 7-0.

Under Committee Reports/Instructional Services — Committee Chair Dr. Fitch
shared that the committee met today to discuss information and action items.

Information Items
A. Under Contract Requiring Board Notification — Instructional Services, Board
Policy 6420, Contracts with the Board, states that the Superintendent is
authorized to enter into contracts involving amounts up to $90,000, and at least
monthly, the Superintendent shall report to the Board all contracts approved by
the Superintendent that exceed $30,000. The following contracts, which are less
than $90,000, have been approved by the Superintendent:
¢ Getty Psychology, for psychological testing services, in the amount not to
exceed $80,000
¢ Instructure, for Canvas Learning Management System for high schools,
in the amount of $38,720

B. Under Project REACH (Restoring Every Absent Child’s Hope) Update, the
Administration provided an update on servicing the children that are in danger
due to high absenteeism. The Administration identifies and works with students
and families to reduce and/or eliminate excessive absences by removing
barriers that hinder student success. Strategies are put in place that result in the
student missing fewer days of school. The program had an 87% success rate in
serving these students in all grade levels.



C. Under Exceptional Children’s Behavior Support Program Overview, the
Administration shared that the program's main function is to partner with
school staff, parents and outside agencies to determine alternative solutions to
decrease suspensions across grade levels. The Behavior Support Team
provides a variety of training and support services to assist administrators and
teachers with implementing appropriate strategies and early interventions to
reduce and/or eliminate behaviors that result in suspension.

e Under WCS 2021-2022 Secondary Highlights, the Board received data
regarding high school scholarships, Latin designations, Career and
College Promise, graduation endorsements and Credit by Demonstrated
Mastery.

¢ This year, the early colleges and traditional high schools graduated 695
seniors in the Class of 2022.

* A total of 538 scholarships were offered to the Class of 2022.

¢ The total amount of scholarships that were offered to the Class of 2022
was $14,300,093.

e The total amount of scholarships that were offered and will be accepted
by the Class of 2022 is $4,778,743.

* Twenty-three students have plans to directly enlist in military service
with the US Armed Services after graduation.

e The Class of 2022 was honored with awards based on the Latin
designations of Summa Cum Laude (overall weighted GPA of 4.25 or
higher), Magna Cum Laude (overall weighted GPA of 4.0 to 4.2499999),
or Cum Laude (overall weighted GPA of 3.75 to 3.999999). The number
of awards earned were 76 Summa Cum Laude, 46 Magna Cum Laude
and 46 Cum Laude.

¢ Through the continued partnership with Wilson Community College,
students in the traditional high schools have the opportunity to take
college-level courses for dual credit as specified in the Career and
College Promise (CCP) legislation. Upon successful completion of these
courses, students receive credit on their high school transcript, as well as
college credit that may be counted towards a degree or diploma program
once that student graduates and enters college. For the 2021-2022 school
year, the traditional high school students earned 780 college course
credits through CCP. This is in addition to the slate of college course
credits earned by students at the early colleges.

¢ Per NC State Board of Education policy GCS-L-007, High School
Diploma Endorsements, upon graduating from high school, students may
earn up to five possible diploma endorsements for achievements during
their high school career. The endorsements include Career Endorsement,
College Endorsement, College/UNC Endorsement, NC Academic
Scholars Endorsement and Global Languages Endorsements. The Class
of 2022 earned a total of 408 graduation endorsements.

D. Under Revised Policy 4150, Schoo! Assignment - First Reading, the Wilson
County Board of Education is in the process of reviewing all of its policies. This
policy is being revised by the law firm of Poyner and Spruill, LLP, to comply
with general statutes and align with the North Carolina School Board
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Association (NCSBA) policies. The Administration requested the second reading
to be waived. Mr. Mercer made the motion, seconded by Mr. Boykin, that the
Board approve waiving the second reading of Revised Policy 4150, School
Assignment. The motion passed unanimously, 7-0. The Board did not object to
the process that was used to waive the second reading of this policy.

. Under Revised Policy 7510, Leave - First Reading, this policy is being revised
by the law firm of Poyner and Spruill, LLP, to comply with general statutes and
align with the NCSBA policies,

. Under Draft Administrative Regulation 7510-R, Leave Request Process, WCS
Board Policy 7510, Leave, recognizes that it is important for employees to have
leave available to attend to personal, civic and professional matters as well as to
meet family commitments. No employee may be discharged, demoted or
otherwise subjected to adverse employment action for taking leave in accordance
with Board policies and administrative procedures. WCS Administrative
Regulation 7510-R, Leave Request Process, establishes the process by which an
employee can request and take leave,

. Under Draft Administrative Regulation 7510-F1, Request for Leave of Absence,
WCS Board Policy 7510, Leave, recognizes that it is important for employees to
have leave available to attend to personal, civic and professional matters as well
as to meet family commitments. No employee may be discharged, demoted or
otherwise subjected to adverse employment action for taking leave in accordance
with Board policies and administrative procedures. WCS Administrative
Regulation 7510-F1, Request for Leave Absence, is the form by which an
employee can request leave.

. Under Revised Administrative Regulation 7650-R, Employvee Travel and Other
Expense Reimbursement, WCS Board Policy 7650, Employee Travel and Other
Expense Reimbursement, stipulates the Board may reimburse employees for
reasonable and necessary travel and other expenses incurred while performing
school system business. WCS Administrative Regulation 7650-R, Employee
Travel and Other Expense Reimbursement, establishes the guidelines for
employees to request reimbursement for travel expenses.

Under Draft Administrative Regulation 7650-F1, Request for In-State Travel
Approval, WCS Board Policy 7650, Employee Travel and Other Expense
Reimbursement, stipulates the Board may reimburse employees for reasonable
and necessary travel and other expenses incurred while performing school
system business. WCS Administrative Regulation 7650-F1, Request for In-State
Travel Approval, provides the form for employees to request in-state travel
approval.

Draft Administrative Regulation 7650-F2, Request for Out-of-State Travel
Approval, WCS Board Policy 7650, Employee Travel and Other Expense
Reimbursement, stipulates the Board may reimburse employees for reasonable
and necessary travel and other expenses incurred while performing school
system business. WCS Administrative Regulation 7650-F2, Request for Out-of-



State Travel Approval, provides the form for employees to request out-of-state
travel approval.

K. Draft Administrative Regulation 9120-R, Bidding for Construction Work:
General Procedures for Formal and Informal Bidding, WCS Board Policy 9120,
Bidding for Construction Work, ensures that high quality services are obtained at
a reasonable price through the bidding process employed by the school system
and are made in accordance with all state and local requirements. WCS
Administrative Regulation 9102-R, Bidding for Construction Work: General
Pracedures for Formal and Informal Bidding, establishes general procedures to
ensure that formal or informal bidding for construction work on school projects
1s consistent with Board Policy 9120 and all federal and state requirements.

Dr. Fitch turned the meeting over to Mr. Mercer to carry through the motions.

Action Items

A. Under Contract Requiring Board Approval — Instructional Services, Board Policy
6420, Contracts with the Board, states that any contract for materials, equipment,
or service involving expenditures in excess of $90,000 must be reviewed by the
Board attorney and approved in advance by the Board unless provided otherwise
in Board Policy. The following contract exceeds $90,000 and requires Board
approval: Graduation Alliance, Inc., for re-engagement, education and support of
student learning, in an amount not to exceed $100,795. Dr. Fitch made the
motion, seconded by Mr. Breen, that the full Board approve the contract with
Graduation Alliance, Inc., for the re-engagement, education and support of
student learning, at $100,795. The motion passed unanimously, 7-0.

B. Under Student Fees for the 2022-2023 School Year, the Administration shared a
proposed schedule of student fees to be utilized for the 2022-2023 school year,
per WCS Board Policy 4600, Student Fees. The schedule includes a yearly
parking fee of $100 for the traditional high schools and early colleges; a yearly
senior fee of $60 for the traditional high schools and early colleges; a yearly
technology fee of $30 for the traditional high schools and early colleges; and
yearbook fees that vary in price at the elementary, middle and high school
level. Technology fees are waived for students who receive free and/or reduced
lunch and who are eligible for social services benefits such as direct certified. Dr.
Fitch made the motion, seconded by Mr. Breen, that the full Board approve the
recommended student fees for the 2022-2023 school year. The motion passed
unanimously, 7-0.

C. Revised Policy 5240, Advertising in the Schools — Second Reading, this policy is
being revised by Poyner and Spruill, LLP, to comply with state general statutes
and NCSBA policies.

D. Under Revised Policy 6220, Operation of School Nutrition Services — Second
Reading, this policy is being revised by Poyner and Spruill, LLP, to comply with
state general statutes and NCSBA policies.



E. Under Revised Policy 7620, Payvroll Deductions — Second Reading, this policy is
being revised by Poyner and Spruill, LLP, to comply with state general statutes
and NCSBA policies.

F. Under Revised Policy 7810, Evaluation of Licensed Employees — Second
Reading, this policy is being revised by Poyner and Spruill, LLLP, to comply with
state general statutes and NCSBA policies.

G. Under Revised Policy 7815, Evaluation of Non-Licensed Employees — Second
Reading, this policy is being revised by Poyner and Spruill, LLP, to comply with
state general statutes and NCSBA policies.

H. Under Revised Policy 8320, Depositories — Second Reading, this policy is being
revised by Poyner and Spruill, LLP, to comply with state general statutes and
NCSBA policies.

I. Under Revised Policy 9400, Sale, Disposal and Lease of Board-Owned Real
Property — Second Reading, this policy is being revised by Poyner and Spruill,
LLP, to comply with state general statutes and NCSBA policies.

Dr. Fitch made the motion, seconded by Mr. Breen, that the full Board approve
revised Policies 5240, Advertising in the Schools; 6220, Operation of School
Nutrition Services; 7620, Payroll Deductions; 7810, Evaluation of Licensed
Employees; 7815, Evaluation of Non-Licensed Employees; 8320, Depaositories;
and 9400, Sale, Disposal and Lease of Board-Owned Real Property. The motion
passed unanimously, 7-0.

Mr. Mercer turned the meeting over to Dr. Fitch.
IX. Under Discussion/Action Item — the Administration shared the following:

A. Under North Carolina School Boards Action Center (NCSBAC) 2022-2023
Contributions, Dr. Fitch received a memorandum from Darrell Pennell, president
of the NCSBAC, regarding 2022-2023 Contributions. NCSBAC provides
support in advocating for positions supported by the Legislative Agenda of
NCSBA and enhanced advocacy service. NCSBAC is requesting a $5,000
contribution from the Board. Last year, the Board contributed $2,500. Ms.
Boyette shared that she was in favor of contributing $5,000 this year because the
association has assisted school Boards across the county with pension spiking
extensions and tabling this issue for the next couple of years. Ms. Boyette made
the motion, seconded by Mr. Boykin, that the Board approve the request from the
North Carolina School Boards Action Center for the 2022-2023 contribution of
$5,000. The motion passed unanimously, 7-0.

X. At 7:36 p.m., Ms. Barnes made the motion, seconded by Ms. Boyette, that the
Wilson County Board of Education go into closed session to consider confidential
personnel matters as provided in N.C.G.S. 143-318.11(a)(1) and (6) and 115C-319
through 321; to consider confidential student matters as provided in N.C.G.S. 143-
318.11(a)(1) and N.C.G.S. 115C-402 and the Family Educational Rights and Privacy
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Act, 20 U.S.C. 1232g; and to consult with the Board of Education attorney to
preserve the attorney-client privilege as provided in N.C.G.S. 143-318.11(a)(3). The
motion passed unanimously, 7-0.

At 9:15 p.m., Ms. Barnes made the motion to reconvene to open session. The
motion, seconded by Mr. Breen, passed unanimously, 7-0.

Reporting from closed session, Ms. Barnes made the motion, seconded by

Mr. Breen, that the Board of Education approve the closed session minutes of the
June 6, 2022, meeting, but do not release the minutes for public inspection because
of confidential personnel matters. The motion passed unanimously, 7-0.

Ms. Boyette made the motion, seconded by Mr. Breen, that the Board approve the
Inter-District Reassignment Requests, but do not release for public inspection due to
confidential student records. The motion passed unanimously, 7-0.

Ms. Barnes made the motion, seconded by Mr. Breen, that the Board of Education

approve personnel recommendations, as presented by the Administration. The
motion passed unanimously, 7-0.

ACTION ITEMS

The Board approved the following certified and classified positions, and attached
list of Substitute Teachers, Substitutes to be Reapproved, Coaches, Summer
Learning Program Temporary Employment Contracts, One-Year Teacher Contracts,
Two-Year Teacher Contracts and Four-Year Teacher Contracts.

E = Emergency License — One-year non-renewable license. Not an option for those
who have already completed a college education program. Has 18 hours of related
coursework. Experience and graduate pay.

I = Interim — Temporary or provisional (certified) hire.

P = Permit to Teach — Replaces emergency license. One-year non-renewable
license. Has less than 18 hours of related coursework. Paid on A-00 scale.

R = Residency License — Replaces lateral entry. One year with the option to renew
twice. Three-year max. Enrolled in a college education program. Has 24 semester

hours of related coursework. Experience and graduate pay.

V = Volunteer — Offers to undertake a position without monetary compensation.

Administrative

Charles-Dixon, Samantha-Principal
Crayton, Matthew-Director of Career and Technical Education (CTE)
Johnson, Brian-Executive Director for Secondary Education
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May, Robin-Assistant Superintendent of Instructional Services
Page, Dana-Principal

Administrative — For Information

Bullock, Byron-Principal

Kicklighter, Emily-Assistant Principal

Letchworth, Mark-Executive Director of Maintenance

Narron, Jamie-Executive Director of Child Nutrition

Pope 111, Robert W.-Principal

Renfrow, Dr. Ross-Interim Executive Director for Secondary Education
Stephenson, Morgan-Interim Principal

Thomas, Kelly-Principal

Williams, Danny Jr.-Executive Director of Transportation

Arnold, Brandi-Exceptional Children (EC) Resource Teacher
Bass, Wendy-Science Teacher

Biamby, Elizabeth-4" Grade Teacher

Borge, Felicity-4" Grade Teacher

Boyette, Danielle-School Counselor

Casillas, Jessica (R)-1% Grade Teacher

Corey, Carlee-Kindergarten Teacher

Curtis, Abre’a-Math Teacher

Dalton, Sierra-EC Teacher

Dickerson, Juan (E)-4"™ Grade Teacher

Gunter, III, Asa James-Science Teacher

Hiett, Merriann-EC Teacher

Howell, Lisa-K-5 Math/Science Coordinator

Jenkins, Jada (R)-6" Grade Social Studies Teacher

Johnston, Holly-2" Grade Teacher

Koenig, Cameron-8" Grade English Language Arts (ELA) Teacher
Langston, Megan-CTE Family & Consumer Science Teacher
Lawson, Hannah-Science Teacher

McBride, Jamie-CTE Business Teacher

Pooni, Amandeep (E)-English Teacher

Robinson, Joshua-Social Studies Teacher

Russell, Lucy-2" Grade Teacher

Sutton, Stephen-EC Virtual Services Coordinator

Williams, Holly-8" Grade Science Teacher

Classified

Battle Donald-Head Custodian
Whitehead, Edward-12-Month Custodian

1]



INFORMATION ITEMS

The Board received the following personnel list as information.

Administrative

Spell, Marquis-Retirement

Certified

Battle, Delicia-Resignation
Brooks, Courtney-Resignation
Cradeur, Kayleigh-Resignation
Davis, Robert-Resignation
Edmonds, Shemeka-Resignation
Edwards, William-Resignation
Haddock, Kara-Resignation
Hardy, Cynthia-Retirement
Johnson, Stephanie-Resignation
Johnston, Cameron-Resignation
Jones, Dakaria-Resignation
Klock, Nicole-Resignation
Lewis, Valerie-Resignation
Maddox, Amanda-Resignation
McCabe, Donnie-Resignation
Michalak, Paula-Resignation
Nixon, Catherine-Resignation
Overton, Lori-Resignation
Pate, Allison-Resignation
Shaneyfelt, Sarah-Resignation
Smith, Altyson-Resignation
Stewart, Hallie-Resignation
Sullivan, Debra-Retirement
Sutton, Pretrenia-Resignation
Tamisiea, Carly-Resignation
Torres, Erica-Resignation
Tortual, Mary-Resignation
Tripp, Savannah-Resignation
West, Harry-Resignation
Williams Ray, Lindesa-Resignation

Classified
Amerson, Tiffany-Resignation

Boone, Wiley-Retirement
Brown, Karen-Resignation
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Joyner, Mable-Retirement
Rawls, Diane-Retirement
Woods, Dikeisha-Resignation

There being no further business at 9:17 p.m., Mr. Breen made the motion, seconded
by Mr. Mercer, to adjourn the meeting. The motion passed unanimously, 7-0.

Dr. Christine L. Fitch, Chairman

244

Dr. Lane B. Mills, Secretary
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