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B. PROTECTION OF TEACHER RIGHTS: 

1. Any formal complaint or criticism concerning a teacher deemed by an administrator to justify investigation or 
action of any nature shall be brought to the attention of the teacher involved.  When deemed appropriate by 
the administrator or teacher involved, a conference(s) shall be scheduled involving the concerned parties.  
Parties to the conference(s) may, at their option, have Association representatives present.  In no case will a 
written report be made or will any entry be made in a teacher's personnel file or any formal disciplinary 
action be taken as a result of a complaint or criticism until the above procedures have been followed, it being 
understood that the Superintendent may take such action as necessary where the health, welfare, or safety 
of students or other persons may be in jeopardy. 

 
2. The Board shall give reasonable support to teachers in the discharge of their duties in accordance with 

Board policies and state statutes. 
 

3. No teacher shall suffer discrimination in respect to employment in the District based on age, sex, race, 
creed, marital status, religion, or political activities or lack thereof. 

 
4. No teacher shall be formally disciplined or reprimanded, reduced in compensation, suspended or terminated 

without just cause.  Nothing herein shall be construed to infringe upon or restrict the Board's right to decline 
to renew the contracts of teachers in accordance with the applicable laws, it being understood that the Board 
shall not base its decision of non-renewal upon arbitrary or capricious grounds.  This clause does not apply 
to extra or co-curricular or department head positions. 

 

C. MATTERS OF MUTUAL INTEREST:  Nothing contained in this Agreement shall be construed to prevent 

Board members, administrative employees of the Board, and teachers from considering or discussing any matter of 
mutual interest.  However, this is not to be construed so as to lessen any teacher's right to join or assist the Associa-
tion in collective bargaining.  Any changes or modification to this Agreement shall be made only through collective 
bargaining and agreement in the manner provided by the Collective Bargaining Act. 

 

D. TEACHER RECOMMENDATIONS:  The Board, while retaining the right to make the final decision in the 

following matters, agrees to continue and encourage the practice of considering, prior to final adoption, the 
recommendations of teachers or District committees as to the selection of texts, the improvement of curriculum, the 
adoption of new courses, the selection of instructional equipment and supplies, and other budgetary items and 
matters pertaining to the educational program of the District. 

ARTICLE 6 - HOURS AND OTHER CONDITIONS OF EMPLOYMENT 
 

A.   TEACHER LICENSURE:  As per MCA 20-4-101 and MCA 20-4-201, only a person who holds a valid  

Montana teacher or specialist license may be employed by a District as a teacher.  Teachers must renew their license 
every five years and it must be renewed prior to the first day of school after the date of expiration.  A contracted 
teacher with an expired license will not receive a paycheck until he/she becomes licensed.  Should such a teacher 
become licensed after the start of the school year, he/she will receive a retroactive paycheck as per predetermined 
payroll deadlines.  If the teacher does not provide evidence of license renewal within the first 35 school days, the 
District may take action to dismiss the teacher for breach of contract.     (2011) 

  

B. DUTY DAY FOR TEACHERS: 
1. The regular duty day for teachers shall not exceed eight hours per day, including the lunch period, for not 

more than 187 contract days.  If the lunch period is longer than thirty minutes, duty may be assigned to 
affected teachers.  There shall be no additional pay for time until the teacher has exceeded eight hours in 
the duty day, not to include time spent in activities outlined in Section 3, below.  The scheduling of school 
hours and employee duty day shall be the exclusive decision of the Board.  In the event that state funding 
provides for additional school days, teachers will be compensated at their daily rate. 

 
2. On the last school day preceding Labor Day, State Teachers' Convention, Thanksgiving, Christmas, 

Presidents' Day, Easter, and Memorial Day, teachers who do not have assigned District responsibilities shall 
be released from duty at the end of the individual building's regular student school day.  The only exception 
shall be a PIR day immediately preceding Labor Day weekend. 

 
3. Teachers shall not receive extra compensation for PTA meetings, student-related educational conferences, 

departmental and faculty meetings, open houses, from time to time special programs, which involve student 
participation, or activities for which teachers volunteer.  To the extent practical, departmental and faculty 
meetings will be contained within the regular duty day, it being understood that extensions beyond the 
regular duty day may sometimes be necessary. 
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5.  FTE Matrix 

 

 

FTE Teaching Periods Prep Periods Duties Hours in the Day 

.2 1 .2 0 1.5 

.4 2 .4 0 3 

.5 ---- .5 .5 3.75 

.6 3 .6 .6 4.5 

.8 4 .8 .8 6 

1.0 5 1 1 7.5 

 
*Anything more than half time needs 9 hours of PIR. 6 of one; 3 of the other. 
Prep periods in high school = 50 minutes 
.6 or .8 duties could include lunch duty or ISS supervisor (to relieve ISS teacher for lunch)      (2014) 
 

G. EVALUATION OF TEACHER PERFORMANCE:   

1. The parties agree that the primary objective of the program to evaluate teacher performance is to improve 
the quality of instruction.  Further, the parties recognize the importance and value of the procedure for 
assigning and evaluating the progress and success of both non-tenured and tenured teachers. 

  
2. Evaluation of teacher performance shall be done by the principal or assistant principal or the supervisor of 

the appropriate area and must be based on his/her own observations.  Other personnel may be used to 
evaluate teacher performance when agreed to by the teacher. 

 
3. All teachers during their first eight weeks of each school year shall be oriented to the evaluation procedures 

and criteria upon which they will be formally evaluated and who may observe and evaluate their teaching 
performance. If the teacher is contracted after the first eight weeks of the school year, an orientation to the 
evaluation process will take place prior to the first observation.                                                              (2009) 

 
4. Prior to the first observation of the school term a pre-conference shall be held between the evaluator and the 

teacher to apprise the evaluator of the teacher's objectives, methods, and materials planned for the 
teaching-learning situation to be evaluated.  Subsequent pre-observation conferences may be held at the 
discretion of the evaluator. 

 
5. Each formal written evaluation of a teacher's performance shall be preceded by an observation of at least 

one hour or the duration of a particular teaching period, but not for more than two hours duration.  Variations 
in these times shall be mutually agreed upon by the teacher and evaluator. 

 
6. Other than the post-observation conference, which shall be conducted in conjunction with the discussion of 

the formal written evaluation, other observations of the teacher may be followed by a personal conference 
between the teacher and the evaluator for the purpose of discussing the observation. 

 
7. The evaluator shall not unduly interfere with the normal teaching-learning process while observing. 

 
8. A copy of the formal written evaluation of the teacher's performance shall be given to the teacher and a 

conference held between the teacher and the evaluator within ten school days of the final classroom 
observation on which it is based.  If the teacher believes the evaluation is incomplete or inaccurate, the 
teacher may submit objections in writing, which shall be attached to the file copy of the evaluation report.  
However, the contents of formal evaluation of teacher performance shall not be subject to the Grievance 
Procedure. 

 
9. If an evaluator finds a teacher needing additional development and growth, he/she shall set forth the specific 

ways in which the teacher is to improve and of possible assistance to be given by the administrator or other 
staff members.  Progress or lack of progress in any specific deficiencies shall be addressed by the evaluator 
in subsequent evaluations. 

 
10. The performance of non-tenured teachers shall be formally evaluated during each year as a non-tenured 

teacher. 
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11. A reasonable effort will be made to formally evaluate the performance of each tenured teacher annually, but 

at least once every five years.  Requests for an evaluation by a tenured teacher will be given special 
consideration. 

 
12.       All formal evaluation of performance of a teacher shall be conducted openly and within the full knowledge of      
             the teacher.  The use of eavesdropping, closed circuit television, public address or audio systems, and    
             similar surveillance devices shall be strictly prohibited. 

 

H. STUDENT DISCIPLINE: 

1. The parties recognize that part of the teacher's responsibility is to maintain control and discipline of students.  
The Board further recognizes its responsibility to give support and assistance to the teacher with respect to the 
maintenance of control and discipline in the classroom and school in accordance with established Board policies, 
administrative regulations, building procedures and state statutes; however, the Board shall not be obligated 
when any disciplinary actions employed by any teacher is contrary to law, Board policy, or administrative 
regulations. 

 
2. The Board shall set all policies on matters of discipline.  A team, minimally consisting of building administrators 

and teachers, shall develop disciplinary procedures for their respective buildings that are consistent with state 
statutes, Board policies, and administrative regulations.  These disciplinary procedures shall be completed or 
updated and reviewed by each faculty prior to a date established by the principal.  These shall be distributed to 
students, teachers, and parents no later than October 1 of each year, and it shall be the responsibility of the 
administration and teachers to enforce these policies, regulations, and procedures. 

 

3. When an offense, persistent misbehavior, or the disruptive effect of misbehavior makes the continued presence 
of a student in the classroom intolerable, the student may be referred by the teacher to the principal or his/her 
designee for disciplinary action.  In such case, an account of the problem or incident will be communicated as 
soon as feasibly possible, given instructional and safety responsibilities, by the teacher to the principal or his/her 
designee. The communication should include what previous corrective action, and/or parent communication if 
any, has been taken by the teacher.  The principal or his/her designee shall communicate the disposition of the 
referral as soon as feasibly possible given administrative and safety responsibilities.  

 
In cases when the disruptive effect of the student’s behavior is so extreme as to preclude the instructional 
process, the teacher shall immediately communicate the need to remove the child temporarily from the 
classroom until such time as the student, teacher, and principal or other appropriate authority, resolves the 
situation.                                                                                                                                                        (2009) 

 

I. CLASS SIZE: 

1. All decisions on teacher-student ratios and class size shall be made by the Board of Trustees. 
 

2. In the event of a substantial loss of revenues or substantial impact of students to the District or any 
attendance area thereof, this section shall be immediately opened to be re-bargained. 

 
3. Teachers who are assigned classes in which the total aggregate enrollment (Article 1 – Definitions)  exceeds 

current minimum State Standards (Standards of Accreditation of Montana Schools, 10.55.712 and 
10.55.713 – Article I - Definitions) shall be compensated for each student or major fraction thereof in excess 
of the said standards for each class.  The rate for part-time kindergarten classroom teachers shall be $60 
per semester for each student or major fraction thereof in excess of the said standards.  The rate for full time 
kindergarten teachers shall be $120 per semester for each student or major fraction thereof in excess of the 
said standards.  The rate for elementary teachers in grades 1-6 shall be $120 per semester for each student 
or major fraction thereof in excess of the said standards.  The rate for middle school and high school 
classroom teachers shall be $40 per semester for each student or major fraction thereof in excess of said 
standards.  To be eligible for payment, the total aggregate enrollment shall be submitted to the Human 
Resources Manager by the teacher within seven calendar days after the completion of the semester and 
shall be computed by dividing the Aggregate Days Belonging in each semester of the regular school term by 
the number of Pupil Instruction (PI) Days in each semester of the regular school term.  Other Days (OD) and 
Pupil Instruction Related (PIR) Days are not calculated in this computation.  The building principal shall 
verify and sign all requests for overload payments. 

 
4. Where maximum numbers within a particular building, subject area, or grade level must exceed state 

standards, reasonable effort(s) will be made to distribute excess students among the teachers assigned to 
that grade level or subject area. 

  




