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We successfully
educate students to
navigate their future.
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WHAT DOES THE SCHOOL BOARD DO?
The Great Falls Public School District is governed by a Board of Trustees consisting of seven (7) members. The
main purpose of the school board 1s to provide governance over the District to ensure that students shall have
ample opportunity to achieve their individual and collective learning needs. The Board’s powers and duties
include the broad authonty to adopt and enforce all necessary policies for the management and governance of
the public schools within the District.

The Board hires, evaluates, and seeks the recommendations of the Superintendent as the District’s chief
executive officer. The Board adopts policies necessary to provide the general direction for the District and to
encourage achievement of District goals. The Supenntendent develops plans, programs, and procedures needed
to tmplement the policies and directs the District’s day-to-day operations.

The Board's legal powers, duties and responsibilities are derived from the Montana Constitution and state
statutes and regulations. Sources such as the school laws of Montana and the administrative rules of the Board
of Public Education and the Office of Supenntendent of Public Instruction delineate the legal powers, duties
and responsibilities of the Board.

HOW DOES THE SCHOOL BOARD TAKE ACTION?
Official action by Board members must occur at a duly called and legally conducted meeting. “IMeeting” 1s
defined as the convening of a quorum of the constituent membership of the Board, whether in person or by
means of electronic equipment, to hear, to discuss, or act upon a matter over which the Board has supervision,
control, junisdiction, or advisory power.

The regular meetings of the GFPS Board shall be held at 5:30 p.m. on the second (2nd) and fourth (4th)
Mondays of every month except July, August, October, December and February. Those months will have at
least one ()meeting per month. The meetings are held at the District Office Building, 1100 gt g

School board members, as individuals, have no authority over school affairs, except as provided by law or as
authorized by the Board.

WHAT IS THE TERM OF SCHOOL BOARD MEMBERS?
Except as otherwise provided by law, trustees shall hold office for terms of three years, or until their successors
are elected and qualified. Terms of trustees shall be staggered as provided by law.

WHAT ARE BOARD POLICIES?

The 1000 section policies of the Board define the organization of the Board and the manner of conducting its
official business. The Board’ s operating policies are those that the Board adopts from time-to-time to facilitate
the performance of its responsibilities. They can be found at: https:/fwrww.gfps.kl2.mt.us/school-hoard-

policies.

The rest of the Board policies set forth operational guidance for District operations and management. The
District works with the Montana School Boards Association for policy content and legal support. All Board
policies can be found at this link: https: /swww.gfps.kl2.mt.us/school-board-policies.
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Yearly Re

curring Board

Agenda

Annual GFPS Foundation Report
Student Handbook Revisions
Bus Stop Requests with GFPS Boundaries
Consideration of Budgets for All Budgeted Funds
Adopt Final Budget
Health Insurance Renewal
Non-Union Classified/Support/Admin. Salaries
Class Fees Report
TR-1 Transportation Report
Constitution Day Proclamation
Introduce Foreign Exchange Students and Board Student Reps
Appoint MTSBA Representatives
Summer School Report
ESSER Update Report
Official Enroliment and Class Sizes Report
Adopt Budget Development Process
Buildings and Grounds Summer Work Report
Technology Summer Work Report
Indian Education/Native American Week Report
Adopt Superintendent's Evaluation Process and Instrument
Technology Strategic Plan Report
Report to Inform of Trustee Filing Timeline

School Elections Calendar
AP and Dual Credit Report
December

Audit Report

January
Montana High School Association (MHSA) Proposals
Bus Route Reimbursement Claims (TR-6)
School Food Senice Report
Resolution to call for Election of Trustees and Levy
Request for Mail Ballot Election

ustee Resolution requesting for County to Conduct Next School Year's

Reduction In Force, Annual Timeline

February(contd.)

Teacher Non-renewal/Non-tenured
Budgetary Revenue Projections
College and CTE Report
Mayoral Proclamation of Youth Art Month
Call for Paper Bids

Teacher Non-renewal/Non-tenured
Accept/Adopt Board Budget Committee Recommendations
Levy Resolution (if necessary)

Adoption of School Calendar
Tech (E-rate) Bids for Approval

Teacher Non-Renewal/Termination

Approve Trustee Election by a Conditional Acclamation (if necess3
Award Instructlonal and Office Paper Supply Ordads
MTSBA Proposed Resolutions Belegate Assemblyin June
Appoint MTSBA Delegate Assembly Representatives
Dispose of Unsuitable District Property - Book Giveaway
Board and Student Representative Appreciation
Annual BoarcReorganization Meeting
Selecting Board Members for Commencement Activities
Adopt Board Meeting Calendar
Bus Route Reimbursement Claims (TR-6)
Call for Dairy Product Bids
Canvas of the Election Results
CTSO Student Recognition
Strategic Plan Approval
Montana High School Association Dues
Fund Transfers
June

Appoint Standing Committees of the Board
Approve Authority to Make End of Year Budget Transfers
Approve Transfer of Budgeted Funds
Annual Review of District-wide Safety Plan
Annual Review of Board Policy 3100

Annual Review of Student Discipline 3300 and Weapons 3311 Polig
PIR Plan Approval

These reoccurring agenda items are guidelines and may be subject to change.
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MESSAGE FROM THE DI RECTOR OF BUSI

a he

now t t we
students for t ir fu
key in making ch sc
This annual publicatio o] ins G
i ncludi ng202h3e a2doo2p2t e d g d fun
hensive, accurate, and eas o fol
The charts and graphs supply trend ormation that 1 s us:s
ers and our public in understanding how we have and cont
(www. gfps. kl2.mt.us) contains many additional financi al r
audit reports The final budget aeéooputnido nb uidng eA u ghugs tp riosc etshse
Committee, with its annual community meetings, strives to
To help address the COVID pandemic, our District receivec
ey, with its many guidelines and requiremenPsevahtit owdep
an Respond .t o MGOYI Dmportantly, these funds have hel ped
the pandemic This funding is being used for additional
as providing a summer program to help address | earning |
arts curricul um. Strategically we have been careful an
are -toinfaml y money. This means that, once spent, it wildl n
A portion of the funds have been dedicated to facility i
along with new -owli aglowsom &ddiotuiron is also being planned 1
address the continued enroll ment increases in that area.
Compared to the previous school year , the high school en
funding formula component is enroll ment, this increase (E€
to not ask our taxpayers f-2aB8 addobliomaebhrmondAfyteorat hembedr
meet the budget, this was a very welcome change
Approxi mately 86% of our budget is directed to staff sal
prices, along with inflation, are facto23 sbhooweyaevad | Wi
significant enroll ment increase, it owi || be difficult to
From 2008 to 2021, the District used a combination of re
ance the budget each year. The historical adjustments a
pact is significant, but it becomes more profound when v
pact on the overall educational program we provide our st
I am privileged to work with the pr @fuesd sniecsrsa IDse piamr ttmeentGr e
ed to doing what is right for our District. We are gl ad t
doing what is best for our students. Thank you for your i
Sincerely,

]
rame \Joduik

Brian Patrick
Director of Business Operations
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Great Falls Public Schools
Great Falls, Montana
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GREAT FALLS PUBLIC SCHOOLS

The District’s mission, vision and belief statements define the core values that shape the District’s direction and action.

Vision: All kids engaged in learning today...... for life tomorrow
Mission: We successfully educate students to navigate their futures.
Belief Statements:
1. All students deserve teachers and staff who thrive on student success.
2. Each student will have fair and equitable opportunities for quality instruction and academic
success.
3. All students learn when their individual needs are met through a personalized school experience.
4. All students and staff learn and work best in a safe, secure, and nurturing environment.

%~ oW

— D

i
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Highly skilled and committed personnel are our greatest asset.

Students, staff, family. and community members are partners in a quality education.

Dedication to affirming diversity enriches the educational experiences for all.

District programs are flexible and adaptable, and our staff strives to provide innovative and
creative choices to meet the changing needs of all students.

A well-educated community is the foundation of our democracy.

District resources and staff are public assets requiring responsible stewardship and community
involvement.

All students will graduate citizenship ready and prepared for career and/or college.

While owr District has many strengths and successes to build on, we must also seek continuous improvement to make our
vision come true for each student. Therefore, the Board sets forth the following goals and key results that it believes are of
the highest priority for action in the upcoming school year and beyond. These goals and key results do not describe
evervthing the District is dedicated to accomplishing. While not all programs and services are specifically addressed in
these goals and key results, the District is commitied to providing a comprehensive educational experience that meets the
needs of each student.

Goals:.

Student Achievement
Goal: The District will develop clear goals for student achievement through targeted strategies that will
improve student learning and develop the essential skills necessary for citizenship, career and/or college

readiness,

as measured by academic achievement data at each grade level and graduation rates.

Healthy, Safe and Secure Schools

Goal: The District will implement policies, strategies and practices to address specific health and safety
concerns, while monitoring the overall health and wellbeing of all students and staff.

Stewardship and Accountability

Goal: The District will utilize federal relief funds to enhance existing funding sources to maximize
allowable expenditures associated with improving learning outcomes. as measured by annual reports.

MORROWS

O




2022023 STRATEGI C PLAN

The Great Falls Public Schools Strategic Plan defines our direction as a school district. The action steps outline the
strategy used by the District to guide our decision-making processes on how to best allocate limited resources. The
strategic planning process, conducted on a year-round basis involving many stakeholders, focuses on the main goal
areas of Student Achievement, Healthy, Safe and Secure Schools, and Stewardship and Accountability. The plan also
identifies the resources that are needed to help accomplish the goals and a timeline for completion.

STUDENT ACHIEVEMENT

Great Falls Public Schools believes that we should have comprehensive systems of support in place to
ensure that Students achieve the highest levels of academic growth.

GOAL : The District will develop clear goals for student achievement through targeted strategies that will improve student learning
and develop the essential skills necessary foitizenship, career and/or college readiness, as measured by academic achievement d
at each grade level and graduation rates.

1. Identify and focus on student achievement, attendance and behavioral needs for specific students and subgroups.

2. Implement and enhance buildibgsed, extended learning opportunities.

3. Redesign homebound, digital learning and hybrid models to meet individual student and family needs.

4. a.) Implement the English Language Arts standards and curriculurpregihm/resources recently adopted.

b.) Adopt the Social Studies standard and curriculum. Review and adopt resources and materials.

Implement a distrietvide professional development plan that addresses the achievement gap through the lens of equaiyarfdi

respect for all.

6. Expand the access to Transitional Kindergarten and enhance communication/collaboration with community partners and O
schools.

7. Restructure the organizational leadership at the district level for enhanced communicatiotadodatioin with instructional staff
to improve student outcomes. This will include the renaming of Student Serviesrkk 712 department leaders as Executive
Directors of Student Achievement.

| HEALTHY, SAFE AND SECURE SCHOOLS

The District believes that a comprehensive educational environment addresses the health, safety, and
social/emotional needs of all students and staff.

GOAL : The District will implement policies, strategies and practices to address specific health and safety concerns, whitnitoring
the overall health and wellbeing of all students and staff.

nom-n zZo0—-H0O>»
al

1. Continue the identification of students/families who are disengaged or at risk of disengagement and attempt to contact and
engage.
Al 2. Implement and collect data on tBemmerKid-Camps (k6), Home visits and credit recovery for12); to include other district
c departments (Indigenous Education, Homeless Liaisons, Student Services, etc.) and applicable diverse community partne
T 3. Design and implement citizenship and eaneeadiness programs for students in gradedZK
lO 4. Provide professional development designed to train personnel to facilieathgagement activities.
N 5. Enhance a sustainable schbalsed mental health program in collaboration with parents to addressetieaf students/families in
all schools.
s 6. Each school will continue to implement and monitor an overall wellbeing plan that addresses the adverse effects-ab@DVIQ
T staff and students
g | 7. Create learning environments in schools and classrooms thasspextful and nurturing, supported by all GFPS staff.
p | 8. The District will retain schoebased nurses.
s | 9. The District will continue to assess and evaluate facilities to identify responsible scopes of work to address safetyat@r an
quality within learnig environments and other district facilities.
| STEWARDSHIP AND ACCOUNTABILIT Y

The District believes that our resources and staff are public assets requiring responsible stewardship,
accountability and community involvement.

GOAL : The District will utilize federal relief funds to enhance existing funding sources to maximize allowable expenditures
associated with improving learning outcomes. as measured by annual reports.

1. All District spending will follow District Policy, State Lavand the requirements set forth in Federal guidance provided for the
ESSER Il and ESSER Il funds.

2. The District will continue to address facility projects, using consultants when appropriate, to enhance the healthysesafeeand|
environments for staff ahstudents. A scope of work specific for each facility will be outlined and carried out. Each project W
follow established procurement guidelines.

3. The District will begin an assessment of specific areas of growth/enroliment within Great Falls tstfanecdetermine facilities
needs through 2027.

4. The District will develop and implement systems of measurement and accountability for each component of the 2022/2i@23]
plan.

5. The district will enhance and support technology and infrastructure.

6. The dstrict will recruit, hire and retain highly qualified teachers and staff members.

7. The District will work cooperatively with the GFPS Foundation to continue enhancingyhality teaching and lifdong learning
for students through private funding.

8. ThenDistrict will continue to study and provide enhanced opportunities for collaboration with parents and community partne

9. The District will analyze data on programs and staffing that have been implemented, adopted or hired during the pandemid
determinepriorities for sustainability or elimination as ESSER funding subsides

nom-—-n zZ0—-H0O>»
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ABOUT US

What Makes Our School System Unique
Native AmericaplanddMStudenys Add Diversity

Great Fall & ithiMantlamagest city based

the cities of Billings and Missoul a.
St &t ef i fth | argest county based on pc
'Yel |l owstone, Missoula, Gallatin, and
‘««Our economy is based | argely on thre
#.of Defense activities and healthcare
#Great Falls i s-ctohuemtogentegri omf faorldstor
processing and marketing of grain an
and ranching operations provide dire
1,000 people in the county and relat
Eq ol e aThere are approximately 1,100
. ! QL%S%,@OO acres of farmland. Cascade
of the top counties in the State in total cash receipts
Mal mstrom Air Force Base 1is
with a workforce of both ci
personnel . It is the cente
mi ssile complex in the worl
341st Missile Wing whose mi
underground Minuteman mi ssi
Great Falls is also headqua
Group of the Mont an(@AANIGH) hda
occupies 42 buildings and r
main mission incd30esaeiggoht
OQur District is the only school district in Montana that
Native American students and military r el athat istea demdrsi.c a
gram served 1,557 students which is just under 16% of al |
American students in Montana and 20% of the Native Amer i
398 Bl ackfeet, 275 Rocky Boy/ Chippewa Cree, 212 Little S|
Mountain Chippewa, 49 Assiniboine/Sioux, and 21 Salish/ K
tot al of 49 tribes represented in our school s. The Litt]
Government in December of 2019.
Great Falls Public Schools offers a
program designed to address the unigq
educationally related academic needs
Native students Program funds are u
|l anguage, and educational needs of |
students meet the challenging State
hel ping close the Education Achievem
rate of Native American students, pr
recogni zing Native American student
to remote |l earners.
Student Learning Opportunities inclu
class/ club, an | mmersion school at t
American I ndian Studies classes at t
demonstrations including cultural ed
is also | ocated at the Paris Gibson
Mc Cl uskey Research Library |l ocated a
Center is one of the finest in the S

11



MALMSTROM AI R FORCE B

Malmstrom AFT Command History
Second Air Force 1942

AAF Air Service Command, 1943

Air Transport Command 1944

Military Air Transport Service 1948
Air/Aerospace Defense Command
Major Tenant Organizations, 1951-1983
Strategic Air Command 1954-1992

Air Mobility Command, 1992-1993

Air Force Space Command, 1993-2009

Col onel Einar Ax e |ArRgrge GiakakSiike pmmand 2009-present

Originally named Great Falls Army Air Base, | aMaelrmsGrreoanti AHarlilRso r/
1955 to honor Colone(l@0B&aCpAvall MMammsomom was shot down on hi
i nWor I d War |1 . He di38d Sihmot hegc Sasah off aaner in 1954 near Great
Mal mstrom Air Force Base tracedoirtd MWMWagi nnB ulrgospletea okl tnt oMaly9 3199 4wzh, e
gan on the Army Air Corps base.

Foll owing World War I1, the Great Falls Ar my AiCrol Bla sWd r1p9ida8eeid) .a |
The base was assigned or attached to several major commands, al
The bwasse acti vated at Great Falls AFB in early 1950. | .nl nl 915959t
general surveillance radar stations were a key component nayridt hce
response for a Soviet nuclear attack.

With the devel ommeamgte ;fodddtirmued e rha re el missile in the | ate 1950seth
Mal mstrom's | ocation pl aceSdovmoestt Usntiroant engitchitna rrgaentgse ionf tMien uet eama
command and control center for | CBMs | ocated in central Mont an:
I'n December 1959, Mal mstrom AFB was CBeM éctseed t o host the first
Construction of the wing's first | aunch facility began iem Mar cl
Squadron (SMS) was activated in November of 1961 and was caoampl e
July of 1962. Just four days after the missile's areduvalt,esit Ma:
strom AFB is one of three US Air FoMceruBamen thhti maentannsnant
In July 1963, following 28 months of construction. Ther e gnwen e :
on the fourth phase of missile installation. I'n May 1968, wahe 1
now the | argest in the United States, covering 23,500 square mi
I'n | ate 1_962_, h missiles | ocated around Great Falls wduld pl

e ¢
Crisis was tougdeatrl mremsparad eand nexwthecd tMadanst r

The 40th Air Division was activated at Malmstrom in Jul ygniE9 8 ®.
it including support personnel from the 341st Str ateesgigan atVheads ial
341st Missile Wing
According to Census data (2019) that provides informatiobhioabl el
popul ation of 3,472 people The median age of the base is 21.
The base had an influence on the number of school 95606 Grienaet nfoal
schools wer 29 6s06alntd ifroutrheeddi ti onal sclh%7m0d& were constructed in
y h the Great Falls &gihaokdl
e u ary School, Chief Joseph
MTANG
Active Duty Personnel at MAFB 500 Fuilime Guardsmen
431 Paftime Guardsmen
> Over
=W - 2482 $265,000,000
-f Military Dependents at MAFB Annual Payroll for Military in Great Falls*

*MAFB and MTANG

OVER 130

7

_ruil d INTERCONTINENTAL BALLISTIC MISSILES SPREAD

My & Al 645 COUNTIES COVERING MORE THAN 13,000 SQUARG

GE UA ¢ Civilian Personnel at MAFB DID YOU KNOWF OUR MISSILE FIELD WAS A STAT

Jd WOULD RANK #42 IN SIZE BETWEEN WEST VIRGIN
MARYLAND.

OVER
F MILE
E, T

IA AN

Source: Great Falls Chamber of Commer cep 2022 Community Guide


https://en.wikipedia.org/wiki/File:EaMalmstrom.jpg

Gr eat Falls Public School s
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FAST FACTS

Student/ School |l nf orm

Multiracial, Agfgr?sgn Native American Moving the Dial - State and District Graduation Rates
) . 3.17% 3.85% 16.10%
Hispanic
3.07% / Pacific Islander
0.40%
_.__________,_-/;Asian ;
: 1.40% ,
Ethnicity Adjusted|L2/2/ 2022 mmsiste of MT EGFPS  mmLieas (GFPS 6/ 1312022
% of Students Engaged iln
BlclFree and Reduced Lunch:
illh Li mited English Profijie
R English as Second Lanjgua
R Speci al Education: 11| 83
R Homel ess: 4. 94%
Programs Of f18¢ £1d meal s |[S Myt ary: 11.36% :
_ 8 10 OOO*i?I students -a022for free| in
1 National Schoo ’L%I% * Determined using Communi|ty
gfﬁgflamB ds in six schools rather thaln s
fschoo rea aS 0ogr l'ications.
TFresh Fruit and %5% tpe)rbq‘2=ll'caepp 61222022
Program ) 0]
§f Summer Food SelrEiy$ cANNUY AL L # of Homeless Students 20a8)22
gram 600 :
USDA processiegd proteins
SWMMER 70’ 000 + |50
FOOPSERVICE LBS ANNUALL Yo
School Nutrition Pfrjg®gram St afdimng
200
63F00d Service Empl oyees
18Satellite Leads — 9 6}
7Production "Cooks thll
5Product i opfe—M edsotal Sjt|a
30fficey nl:j;a__ni Member s | S8 55 & & "
n "\90 '19% q,QQ ’_90 '19\/ ’»Q\v "9\/ q,QN q,Q’\’ h&\/ q,QN ’_‘9'\/ '19\/ ’»Q'y "9’\/ %Q’L
Every Student Succeeds Act (ESS
Signed into law in 2015
Repl dde@dChi Il d Lebdbt Behind Act
The Montana Office of Public Instruction (OPIl) hasvigenenabed
mation on how students perform in Reading, Mat h, Scigatcag at
educator qualifications, school quality, climate, dmriffeutyuti eaf
report cards.
Here is how to access this information:
1. Use thhistp:i/nfknati vereportsgems. opi . mt.gov/ ReportServer _GEM!
2FESSA+Report+Car d%2FESSA Report Card Districté&Year =%20201
2.0n the wupper I@erfgta nciGdrantigdre n uasrer otwh etr esaet| eFdad|dbesietdt eeiibth ¢ 5 HISi c |
i ew RBReport

* MT. OPl School Nutrition Programs
13


http://nativereportsgems.opi.mt.gov/ReportServer_GEMSNative/Pages/ReportViewer.aspx?%2FESSA+Report+Card%2FESSA_Report_Card_District&Year=%202018&Org=0800
http://nativereportsgems.opi.mt.gov/ReportServer_GEMSNative/Pages/ReportViewer.aspx?%2FESSA+Report+Card%2FESSA_Report_Card_District&Year=%202018&Org=0800

Great Falls Public School s
Fi scal Yea2r0 22302 2
FAST FACTS
ct nf or mat
5AaGNROG 2506, @[:;53:::;,_ {GNF GS3IAO tfly
G0 ®ITLIAP| MH pe———— Student Achievement
+ AaAi?z2 )/ Y The District will develop clear goals for student achievement through targgted
: : that will improve student learning and develop the essential skills necessaly fo
fA f 1. A R a S )f 3 ’ llg ship, career and/or college readiness, as measured by academic achieverment
fSEFNYAX®E 2(N2 R ki each grade level and graduation rates.
UZYZ2NNRGD b Healthy, Safe, and Secure Schools
~ x T The District will implement policies, strategies, and practices to address specif
a 7}‘\ aaaA % X Y B (& (@ [t & , | .|and safety concerns, while monitoring the overall health and wellbeing of all st
2S adz00Saatdz = o < 2. U|Ystaf
aldzRSyida G2 yIF@AILGS UK Sekandic Frakitodthbldy o ,
The District will utilize federal relief funds to enhance existing funding sources
~ - ize allowable expenditures associated with improving learning outcomes gs m
hdzNJ { OK22f ay annual reports.
R 9aill of AAaKSR A y Myyy Full Strategic Plan with Action Steps located on page 10.
R { SO2YR [ NBSad {OK22t| 5AAINIOL Ay a2y iFyk
R 9 NI& [SFENYyAy3I CkYAfe@ /m_ﬁ’_&ud\lmulyea%ﬁ%2f |1
t N2IN}Y 2 .
R Mp bSAIKOoO2NK22R 9f SY SR
R H aARRfS {OK22fa o p
R H [/ 2YLNBKSYaa@dsS | A3K |[R p 2
R M !'fOSNYIFa@S | A3K { OKPR
R ! RdAd G 9Rdz2OF GA2Yy t NR2ANI|Y (!
CLOAtAGE ClOGay
R ! SN 3S {OKz22f 1 3SY pcdD
B bSsSal . dAtRAYIY [2y3IFqOdrBumff 9t SYSy il Ne O2YLX SGSR |7
R/ dNNBy (i tdzoftA0O 5So0iG 6.|/RBYyRaU FTE
Y 9t SYSyYyGIMN#&oZnTn3nwmy [Teachers 748.1
v | A3JK { OKBRf > be TEncg Hourly Classified 164.5
2 i . S & & ({Engineers o R A [T -S| ~a 101
B mod YAfEA2Y aljdd NB FSSEIER ada Ry I—at}-65— ¢
R H (b,pv I ,O,\N\B a v2 -'F f I ,\y. R Clerical . . 67 .
B HIRIGS CHOAtAaSa tily [Phifigi@ NYF o2y OFy 4S5 ¥ Zezy R
I Y 6 PIFLIAP] MH PY (I ddza K R P|VebidalyRedaed 41.2
Support Personnel 14
District Administrators 14
{OK22f [/ 2yaiGNHz0a2y MNINW s (carpgntry ctriF, ) M chy 3P
. Technology Specialists 11
MG Q M Psychologists 10.9
Mpan Q o Supervisors 4
M Cb RN ™ Warehouse 6
« Food Service 54.6
M Cb p?.l'l Q Total: 1340.9
Mbpan Q o
M Cb anQ n *FTE=Full Time Equivalent, i.e., one person half-time equals .5 FTE
-~
MGOABENQ M Our Teachers
HnmAanQ n Ages: 22 to 69
HAaMaQ M T G2 CSYI S
HNKEAO M pymMm 2N T/xE: KFE@ZS | aladSNHaA
2 with a Doctoral degree 6/7/2022
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https://www.gfps.k12.mt.us/domain/139

GREAT FALLS, CASCADE COUNT

Source: Census.go&pril 2020

MONTANA
1 ,085 ,004 State Population

GREAT FALLS
INFORMATION

LARGEST CITIES

Billings

Missoula

® 117,116
® 73,489

4th *

argest State
(land size)

44th Largest Population

Great Falls @ 60,442
Bozeman @ 53,293

2010

81,327

2010

58,505

Persons under 5 years

6% 22%

n
oWt

Pu\o'é\o“‘o(
PO

CASCADE COUNTY

Butte ® 35133
Helena ® 32,091
2020

84,414

GREAT FALLS

n
ot
gu\o{\o‘“ o
?0

Persons ageI 18-64 years

54%

Persons under 18 years

2020

60,442

Persons 65 years and over
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TOP EMPLOYERS OF GREAT

PUBLIC EMPLOYERS
EMPLOYER ‘ ADDRESS ‘ BUSINESS TYPE ‘ EMPLOYEES
Malmstrom Air Force Base 21 77th St. N Military 3,198 total; 3,273 Military
Great Falls Public Schools 1100 4th St. S Public School System 1,920
Montana Air National Guard 2800 Airport Ave. B Military 948 Military
City of Great Falls 2 Park Dr. S Government 500
Cascade County 325 2nd Ave. N Government 450
PRIVATE EMPLOYERS
EMPLOYER | ADDRESS | BUSINESS TYPE | EMPLOYEES
Benefis Health System 1101 26th St. S Health Care 3,400
Walmart 7ol STgtILeLC\:éS/ 5320 Retailer 1,048
Great Falls Clinic 3010 15th Ave. S Health Care 656
Express Employment Professionals 220 6th St. S Staffing Company 480
Loenbro 1900 10th St. NE Construction, Energy Services 350
Centene Corporation 2000 26th St. S Insurance 330
Albertson's 2250 10th Ave. S/1414 Groceries 300
3rd St. NW
Town Pump Various Locations Conveniegc;eSiiLo;es, Hotels 250
D.A. Davidson Companies 8 3rd St. N Financial Services 250
FCR 400 Central Ave. Call Center 235
McDonald's 1721 ls(i:\r/] /Arfl'osalrjﬁ? ,}lc\t/h Restaurant 220
University of Providence 1300 20th St. S University 202
Calumet Montana Refining 1900 32nd Ave. NE Oil Refinery 200

HEALTH CARE |

N GREAT
[ALLUVION)

s
YGREAT FALLS

Eenene| @,1 INIC

HEALTH SYSTEM HEALTH
3,400 656 190
EMPLOYEES EMPLOYEES EMPLOYEES

300

MEDICAL PROVIDERS

230

HOSPITAL BEDS

81

MEDICAL PROVIDERS

19

HOSPITAL BEDS

42

MEDICAL PROVIDERS

11

SCHOOL-BASED HEALTH
SITES
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Empl oyee Health I nsurance

Great_FaIIs Public Sch_ool_s and HSTIORICALCTRENR DATAMAIN eLAN - FaMILY RATH
contributed over $10 million do EmpfyeeSMonihiy DistricOv@nghly [T Mrotal N Bekkdntahd] C €
premiums f &r02t2helam2lyear . Year Expense Expense Premium Increase
I'n Jul-¥8 20GFPS optedutnaeus ¢ e 0001 $0 $300.74 $300.74
plan to save money whil e pr o 0102 $21.56 $300.74 $322.30 7.2 b -
age for staff. The District 02-03 $65.77 $300.74 $366.51 13.7 t n
bly free visits for empl oye e 0304 $122.18 $300.74 $422.92 15.4 din
but not ||m| ted to pri mary C 04-05 $162.00 $300.74 $462.74 9.4 hent
?ﬁi;tngeLYLS?EédT?ﬁ f'hgnmgdos-oe $159.00 $326.00 $485.00 48 ilﬁ
|l
seeking care early Early in 06-07 $210.37 $376.00 $586.37 20.9 rge
cl ai ms in the future. 07-08 $225.55 $391.24 $616.79 5.2
08-09 $240.38 $410.94 $651.32 5.6
GFPS also offers employees & 0910 $270.80 $441.07 $711.87 9.3 ci -
pating in a health screening 1011 $320.50 $490.29 $810.79 13.9
members receive $55 towards [Ty $355.93 $525.36 $881.29 8.7
;“gggt‘n;"’h'( %ngomeS from the 1213 $398.98 $567.99 $966.97 97
13-14 $445.99 $640.76 $1,086.75 12.4
As il lustrated in the chart 14-15 $472.10 $640.42 $1,112.52 2.4 Bas
Family Plan, the cost of hea 1516 $569.95 $972.05 $1,542.00 B6 psti
cally in the past 20 years. [ 1617 $617.46 $1,027.44 | $1,644.90 67 fhmpl
we have experienced a 741% i[ 1718 $689.86 $1,050.44 | $1,740.30 5.8
18-19 $721.27 $1,088.65 $1,809.92 4.0
T 19-20 $721.27 $1,110.42 $1,831.69 1.2
J 20-21 $831.56 $1,244.18 $2,075.74 13.3
’_ 21-22 $901.01 $1,348.09 $2,249.10 8.4
j 22-23 $946.06 $1,442.09 $2,388.15 5.0
- Bl ue Cross Blue $ClI GNA Ful llySel iis urresdt
2022-2023 Insurance Rates
Base/ Maiam |Total PrlGFPBortiEmplofPeet§on
Empl oyee Onl $ 860. $ 401. $ 459. 43
GFPS offers twZEmployee and $ 1,76] $ 853. $ 910. 43
pl ans, base an Employee and $ 1,56 $ 6709. $ 882. 948
and each pl an
di fferent Ieve.EmFLl.oyueuevg.nguc.$ 2. 38 $ 1,44 $ 946 96
The chart to tjhe riaght
includes the € CatastrPdmm Total PriGFPBort{EmplopRPeetfon
receives a Rat ~
Fund contribut Empl oyee Onl $ 767. $ 565. $ 202. 70
Empl oyee and $ 1,57 $ 1,11 $ 458. g6
Empl oyee and $ 1,41 $ 1,02 $ 386. 11
Empl oyee and $ 2,12 $ 1,61 $ 504. 49
Employee Participation il i
P P ItRateStabiIizationReserveAccount The Rate Stabilization Res:
Pl afreafEmp | oy|®epend ¢ nH-—s Thi h Lt h | a
Pl aYre alr Bal ance 1 S e a Il nNsurance r e a
20124015 841 1395 from rebates from health ir
20125016 815 1235 20 11/8 $2, 143, PQ34nused premi ums. It assi st
20126017 782 1182 2 0 1189 $2,108,7210iating onver Pealth :nsurz
rict remi um or em oyee:s
201270118 747 1075 2 0 1290 $1’954’60tyorict !Onsurance was glaZed
20128010 717 984 2 0 2201 $1,611, W1when the Office of Public I
20 2212 1’422’58t1hat this action violated f
2012020 731 983 $ in this account have been
20220021 721 1055 ness and a $55 per month ir
20220212 697 870 of fset
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CASCADE COUNIX &CHOOL
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900.00
800.00
700.00
600.00
500.00
400.00
300.00
200.00
100.00 I I I
0.00
-100.00 Belt Cascade Centerville Great Falls Sun River/Simms
BELEM mHS 2020 Total m 2019 Total Difference
Belt Cascadg Centerville| Great Falls| Sun River/Simm
Elementary 335.48 | 309.74 556.07 401.01 440.22
High School | 227.39 | 211.32 321.33 237.07 255.51
2021 Total 562.87 | 521.06 877.4 638.08 695.73
2020 Total 580.18 | 644.61 803.8 661.16 720.97
Difference -17.31 | -123.55 73.6 -23.08 -25.24
Sour ce: Mont ana Tax3 Foundation 2022

Per Pupil Expenditure Trends by Legal Entity

Hscal Year: FY2021 >> State/County: Cascade - 07

gems

Growth and Enhancement
of Montana Students

Legal Entity FY2011 | FY2012 | FY2013 | FY2014 | FY2015 | FY2016 | FY2017 | FY2018 | FY2019 | FY2020 | FY2021
Cascade - 07

Belt Hem- 0112 10,456 9,838 10,454( 10,043| 10,497 9,234 9,188( 10,928| 10,483| 11,092 11,390
Belt HS - 0113 14,575| 14,294 15,912 15,142| 16,449| 16,254| 17,380| 17,960| 18,178| 20,028 20,526
Cascade Eem- 0101 12,075| 11,193 11,243 11,210( 11,920| 12,479| 12,754| 12,605| 12,796( 11,336 11,992
Cascade H'S - 0102 11,899| 12,443| 12,881 14,414| 16,280| 19,539| 19,205| 17,450| 18,341| 18,169 16,346
Centerville Eem - 0104 15,127| 12,800( 12,196( 10,459 10,870| 10,562| 10,667| 10,502| 10,305 10,008 10,564
Centerville HS - 0105 14,403| 13,852 14,915 15,323| 15,677| 15,478| 16,950| 17,514| 20,652 19,615 18,003
Deep Creek Hem - 1195 12,255| 11,131

Great Falls Elem - 0098 8,119 8,234 8,279 8,934 9,308 9,182 9,371 9,520 10,056| 10,113 11,203
Great Falls HS - 0099 9,102 9,168 9,033 8,799 8,998 9,232 9,491 9,836 10,990| 11,286 11,532
Simms HS - 0118 14,435 12,959 12,991 14,339| 15,009| 15,430| 16,824| 16,685| 15,406( 17,855 16,631
Sun River Valley Eem - 1225 12,481 12,585| 13,026| 13,185( 13,132 14,248| 14,983| 12,583| 14,969| 14,546 14,250
Um BElem - 0131 9,964 9,216 9,636( 10,395 10,588| 10,348 9,637 9,837 10,035 9,968 10,923
Vaughn Elem - 0127 12,896 11,029| 11,169( 10,116| 10,681] 10,318 10,146 9,053 9,247 9,577 12,029
Total County - Cascade - 07 8,938 8,930 8,946 9,276 9,620 9,607 9,823 9,984 10,645| 10,752 11,539
Report Totals 8,938 8,930 8,946 9,276 9,620 9,607 9,823 9,984 10,645| 10,752 11,539
Percent Change 0.1% -0.1% 0.2% 3.7% 3.7% -0.1% 2.3% 1.6% 6.6% 1.0% 7.3%

Includes all funds, except Funds 17, 60, 70-80, 81, 84, 85 Building, Enterprise Type, Adult Ed, and Trust Funds.
Transfer betw een funds, districts and special education coops are excluded.
Tuition betw een districts and refunding bonds are also excluded.
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AA DI STRI CT TAX COMPAR
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BozemanGreat Falls Billings Butte Missoula Kalispell Helena Belgrade

2021-22 MT Property Tax Levies

BozemarhGreatFaIIsBiIIings Butte |MissoulaKalispell Helena|Belgrad¢ TOTAL
Elem: | 324.14| 40101 | 394.47 | 380.17 | 399.43 | 462.30 | 430.38 | 385.51 | 3177.41
HS: 22215 | 237.07 | 210.09 | 207.05 | 223.50 | 257.44 | 224.25 | 216.93 | 1798.48
TOTAL: | 546.29| 638.08 | 604.56| 587.22| 622.93| 719.74| 654.63| 602.44| 4975.89
602.44 | 661.16 | 648.76 | 606.11 | 671.93 | 737.69 | 681.58 | 632.81 | 5242.48
-56.15 | -23.08 | -44.20 | -18.89 | -49.00 | -17.95| -26.95 | -30.37 | -266.59

1570 | 1609 | -17.43 | -3477 | 094 | 97.75 | 3264 | -19.55 | 621.99
Average

Previous Year Total:
Change from 2020-202

Mills above or below av

=

<

AA DISTRICTTECHNOLOGY LEVIES

Reported from MT OPI GEMS FY 2020

This graph shows the total and per student
revenues from local technology levies. This
graph does not show expenditures.

[s114.72]
[$2.005,117]
|S167.69
[s1.578,772|
[s128.24

[s1.072.631]

212.24 };g@s:‘
ses0,851 [$7a9.909

[s35.28] [$20.a4] [sos.as]
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Revised 5/2022
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Revenue Estimates:

New 2022-
2023 Budget

Authority
77,779,396

Additional
STATE FUNDING:

Factors:
*Enrollment
*Inflation Applied to Parts

of the Funding Formula
$2,059,368

2021-2022 local

and state
allocations

$75,720,028

$10,368I

New general fund budget
amount needed to maintain

comprehensive programming

and staffing

$77,595,028

$2,049,000

Need Estimates:
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BUDGET REPORT SUMMARY

Budget Report

FY 2023
07 Cascade

0098 Great Falls Elem

Summary

Submit ID: 0098-66928030

Fund
[A]

Adopted
Budget
8]

Total
Reserves
(961-966)

IC]

Reserve
Limit

0]

% of
Adopted
Budget
Reserved
(C/B) x 100
[E]

Unreserved
Fund Balance

Reappropriated

(970)
F

Other
Revenue
1G]

District
Property Tax
Requirements
(B-F-G=H)
If<0,enter 0

[H]

District Mill
Levies
H/(TV x .001)
0}

01 General

52,251,443 .45

5,459,269.92

10%

10.45%

0.00

37,711,704.09

14,539,739.36

97.04

10 Transportation

3,871,993.00

774,398.60

20%

20.00%

1,256,015.84

565,128.35

2,050,848.81

13.69

11 Bus Depreciation
Reserve

40,526.02

13 Tuition

3,100,504.44

14 Retirement

7,850,000.00

0.00

1,483,405.29

N/A

0.00%

28,140.05

0.00

12,385.97

0.08

0.00

0.00

18.90%

0.00

7,850,000.00

17 Adult Education

509,068.00

178,173.80

35.00%

297,527 .96

0.00

3,100,504 .44

211,540.04

20.69

19 Non-Operating

0.00

0.00

N/A

0.00%

0.00

0.00

0.00

28 Technology

695,947.01

0.00

N/A

0.00%

504,722.49

41,224 52

150,000.00

29 Flexibility

733,892.88

0.00

N/A

0.00%

674,361.22

59,531.66

0.00

61 Building Reserve

3,222,992.32

0.00

Total of All Funds

72,276,367.12

o“ v\)BLIC ”V.S).

»,
(A
2
(=]
=z

% &

2, ¥
e o
N srare

N/A

0.00%

2,391,352.32

378,018.18

453,621.82

5,152,119.88

46,605,606.80

20,518,640.44

Budget Report

FY 2023
07 Cascade

0099 Great Falls H S

Summary

Submit ID: 0099-79855867

Fund
[A]

Adopted
Budget
[B]

Total
Reserves
(961-966)

€]

Reserve
Limit
D]

% of
Adopted
Budget
Reserved
(C/B) x 100
(E]

Unreserved
Fund Balance
Reappropriated
(970)

IF

Other
Revenue
(G]

District
Property Tax
Requirements
(B-F-G=H)
If <0, enter 0
[H]

District Mill
Levies
H/(TV x.001)
U]

01 General

25,595,800.03

2,654,827.69

10%

10.37%

0.00

18,566,027.90

7,029,772.13

46.10

10 Transportation

1,485,420.14

266,798.53

20%

17.96%

0.00

212,059.55

1,273,360.59

8.35

11 Bus Depreciation
Reserve

25,001.71

13 Tuition

885,092.00

14 Retirement

4,500,000.00

0.00

900,000.00

N/A

0.00%

17,125.28

0.00

7,876.43

0.05

0.00

0.00

20.00%

1,188,097.52

17 Aduit Education

450,961.00

157,836.35

35.00%

204,482 .24

0.00

885,092.00

246,478.76

5.80

1.62

19 Non-Operating

0.00

0.00

N/A

0.00%

0.00

0.00

0.00

0.00

28 Technology

166,405.65

0.00

N/A

0.00%

70,768.33

20,637.32

75,000.00

0.49

29 Flexibility

559,902.41

0.00

N/A

0.00%

299,244 55

260,657.86

0.00

0.00

61 Building Reserve

1,181,538.33

0.00

Total of All Funds

34,850,121.27

N/A

0.00%

832,358.33

173,721.39

175,458.61

1.15

2,612,076.25

22,545,006.50

9,693,038.52

63.56




BUDGETED FUNDS

Great Falls Public Schools
Budgeted Funds Mill Value Comparisor
August 2022

All Budgeted Funds Combined

MILL VALUE

2021-22 Mill Value
2022-23 Mill Value

Difference

Elem
147,629,387

149,832,901
2,203,514

$

HS

150,125,446
152,524,584
2,399,138

Total Mills 21-22  22-23 Difference
Elementary 163.94 157.38 -6.56
High School 93.38 89.34 -4.04
Total 257.32 246.72 -10.60

Total Dollars

Elementary
High School
Total

21-22

75,084,091

37,955,703
113,039,794

$
$
$

22-23

75,739,561

38,995,201
114,734,762

Difference

Difference
-3.49
-0.48
-3.97

General Fund (X01)
Elementary

High School

Total

21-22
100.53
46.58
147.11

22-23
97.04
46.10
143.14

General Fund (X01)

Elementary
High School
Total

21-22

51,456,950
24,263,078
75,720,028

22-23

52,251,443
25,595,800
77,847,243

21-22
16.31
7.67
23.98

22-23
13.69
8.35
22.04

Difference
-2.62
0.68
-1.94

Transportation (X10)
Elementary

High School

Total

Transportation (X10)

Elementary
High School
Total

21-22
3,839,170
1,362,163
5,201,333

22-23
3,871,993
1,485,420
5,357,413

22-23
0.08
0.05
0.13

Difference
0.00
0.00
0.00

Bus Depreciation (X11) 21-22
Elementary 0.08
High School 0.05
Total 0.13

Bus Depreciation (X11)

Elementary
High School
Total

21-22
27,650
17,698
45,348

22-23
40,526
25,001
65,527

Difference
-0.26
-3.95
-4.21

Tuition (X13)
Elementary
High School
Total

21-22
20.95
9.75
30.7

22-23
20.69
5.80
26.49

Tuition (X13)
Elementary

High School
Total

21-22

$3,092,934

$1,463,511
4,556,445

22-23
3,100,504
885,092
3,985,596

Retirement (X14)

Cascade County is responsible for levying for this f

Not included in the totals above.

Retirement (X14)

Elementary
High School
Total

21-22
7,650,000
4,500,000

12,150,000

22-23
7,850,000
4,500,000

12,350,000

Difference
-0.22
-0.59
-0.81

Adult Education (X17) 21-22
Elementary 1.63
High School 2.21
Total 3.84

Adult Education (X17)

Elementary
High School
Total

21-22
509,068
450,961
960,029

22-23
509,068
450,961
960,029

Technology (X28)
Elementary

High School
Total

21-22
1.02
0.50
1.52

Difference
-0.02
-0.01
-0.03

Technology (X28)

Elementary
High School
Total

21-22
825,006
259,769

1,084,775

22-23
695,947
166,406
862,353

Flexibility (X29)
Elementary
High School
Total

21-22
0.00
0.00
0.00

Difference
0.00
0.00
0.00

Flexibility (X29)

Elementary
High School
Total

21-22
718,045
557,005

1,275,050

22-23
733,893
559,902

1,293,795

Difference
0.27
-0.08
0.19

Building Reserve (X61)21-22
Elementary 2.76
High School 1.23
Total 3.99

Building Reserve (X61)

Elementary
High School
Total

21-22
3,502,924
936,287
4,439,211

22-23
3,222,992
1,181,538
4,404,530

21-22
20.66
25.39
46.05

Difference
-0.22
0.39
0.17

Debt Service (50)
Elementary

High School

Total

6{SS ySEI

Debt Service (50)

Elementary
High School
Total

NJ LYRA@ARdzZ f

22

$
$

$

21-22
3,462,344
4,145,231
7,607,575

$
$
$

22-23
3,463,194
4,145,081
7,608,275

¢FELI&@SNI LYLI OGO

Difference
850

(150

700




TAXPAYER | MPACT

Great Falls Public Schools
Taxpayer Impact
August 2022
Taxable Valuation
$149,832,901 Elementary
$152,524,584 High School

Dollar Impact on Taxable Value Residen‘i
All Budgeted Funds Combined $ 100,000 $ 150,000 $200,000
Total Mills 21-22 22-23 Difference
Elementary 163.94 157.38 -6.56 $ (9.97) $ (14.95) $ (19.94
High School 93.38 89.34 -4.04 $ (6.25) $ (9.37) $ (12.50
Total 257.32 246.72 -10.60 $ (16.22) $ (24.32) $ (32.43
General Fund (X01) 21-22 22-23 Difference
Elementary 100.53 97.04 -3.49 $ (5.30) $ (7.95) $ (10.61
High School 46.58 46.10 -0.48 $ (0.74) $ (1.11) $ (1.48
Total 147.11  143.14 -3.97 $ (6.05) $ (9.07) $ (12.09
Transportation (X10) 21-22 22-23 Difference
Elementary 16.31 13.69 -2.62 $ (3.98) $ (5.97) $ (7.96
High School 7.67 8.35 0.68 $ 1.05 $ 1.58 $ 2.10
Total 23.98 22.04 -1.94 $ (2.93) $ (4.39) $ (5.86
Bus Depreciation (X11) 21-22 22-23 Difference
Elementary 0.08 0.08 0.00 $0.00 $0.00 $0.09
High School 0.05 0.05 0.00 $0.00 $0.00 $0.09
Total 0.13 0.13 0.00 $0.00 $0.00 $0.09
Tuition (X13) 21-22 22-23 Difference
Elementary 20.95 20.69 -0.26 $ (0.40) $ (0.59) $ (0.79
High School 9.75 5.80 -3.95 $ (6.11) $ (9.16) $ (12.22
Total 30.70 26.49 -4.21 $ (6.50) $ (9.76) $ (13.01
Retirement (X14)

Cascade County is responsible for levying for this fund.
Not included in the totals above.

Adult Education (X17) 21-22 22-23 Difference
Elementary 1.63 1.41 -0.22 $ (0.33) $ (0.50) $ (0.07
High School 2.21 1.62 -0.59 $ (0.91) $ (1.37) $ (0.18
Total 3.84 3.03 -0.81 $ (1.25) $ (1.87) $ (0.25
Technology (X28) 21-22 22-23 Difference
Elementary 1.02 1.00 -0.02 $ (0.03) $ (0.05) $ (0.06
High School 0.50 0.49 -0.01 $ (0.02) $ (0.02) $ (0.03
Total 1.52 1.49 -0.03 $ (0.05) $ (0.07) $ (0.09
Flexibility (X29) 21-22 22-23 Difference
Elementary 0.00 0.00 0.00 $0.00 $0.00 $0.0d
High School 0.00 0.00 0.00 $0.00 $0.00 $0.0d
Total 0.00 0.00 0.00 $0.00 $0.00 $0.0d
Building Reserve (X61) 21-22 22-23 Difference
Elementary 2.76 3.03 0.27 $ 041 $ 0.06 $ 0.82
High School 1.23 1.15 -0.08 $ (0.12) $ (0.02) $ (0.25
Total 3.99 4.18 0.19 $ 0.29 $ 0.04 $ 0.57
Debt Service (50) 21-22 22-23 Difference
Elementary 20.66 20.44 -0.22 $ (0.33) $ (0.50) $ (0.67
High School 25.39 25.78 0.39 $ 0.60 $ 0.90 $ 1.21
Total 46.05 46.22 0.17 $ 0.27 $ 0.40 $ 0.54

23



EXPENDI TURE BUPAIEODO SBUDGETED

Al | Budget ed-20RBdSch®dd2 Yea

AmMount

77,847,243 72.67Y

5,357,413 5.002%

Bus Depreciatio 65,527 0.06%1
Tuition 3,985,596 3.72°4
12,350,000 11.53%

960,029 0.90%4

Technology 862,353 0.80%1
Flexibility 1,293,795 1.21°
Building Reserveg 4,404,530 4.11°91
eIzl 107,126,486 | 100.009

GREAT FALLS PUBLIC SCHOOLS BUDGETED FUNDS

Flexibility Building Reserve

4.11%

Retiremen
11.53%

Adult Educatio
0.90% n\

Bus Depreciatio
0.06%

General
72.67%

Transportatio
5.00%

24



REVENUBEREAT FALLS PUBLIC

ALL

BUDGETED FUNDS

20222023 Projected Revenue

25.85%

9.68%

6.67%

-

57.81%

m State

N County

District

Unreserved Fund Balana
Reappropriated

Revenue Percentage
$67,738,085 57.81%
$11,338,640 9.68%
District $30,285,109 25.85%
Unreserved Fu_nd Balance $7.814.299 6.67%
Reappropriated
Total $117,176,133 100%

All Budgeted Funds Unreserved Fu
Balance Re-Appropriated

7,000,000
6,000,000
5,000,000
4,000,000
3,000,000
2,000,000
1,000,000

All Budgeted Funds Unreserved Fund
Balance ReéAppropriated

e=E| EM e===H|GH SCHOOL

Year Elementary|High Schoql Total
2007-08 | 1,773,418 | 449,800 | 2,223,218
2008-09 | 2,426,918 602,112 | 3,029,030
2009-10 | 3,182,653 | 1,185,475| 4,368,128
2010-11 | 2,911,018 | 1,136,539 | 4,047,557
2011-12 | 1,644,674 | 803,677 | 2,448,351
2012-13 | 1,476,457 | 733,899 | 2,210,356
2013-14 | 1,429,746| 784,073 | 2,213,819
2014-15 | 1,892,426 | 613,501 | 2,505,927
2015-16 | 1,832,052 | 795,598 | 2,627,651
2016-17 | 2,131,722 1,078,744 | 3,210,466
2017-18 | 2,349,033 | 2,152,640| 4,501,673
2018-19 | 2,645,574 | 3,172,381| 5,817,955
2019-20 | 4,593,922 | 2,643,442| 7,237,364
2020-21 | 4,712,654 | 2,711,354 | 7,424,008
2021-22 | 5,802,837 | 2,775,513| 8,578,350
2022-23 | 5,202,223 | 2,612,076 | 7,814,299
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Year

Elementary

High School

Total

2004-05

$33,338,743

$19,111,995

$52,450,738

2005-06

$34,768,901

$19,611,995

$54,380,896

2006-07

$35,751,871

$20,543,161

$56,295,032

2007-08

$37,916,871

$22,020,523

$59,937,394

2008-09

$38,291,930

$22,141,889

$60,433,819

2009-10

$39,494,246

$22,778,765

$62,273,011

2010-11

$40,688,708

$23,214,809

$63,903,517

2011-12

$40,550,000

$22,005,500

$62,555,500

2012-13

$41,768,780

$21,918,253

$63,687,033

2013-14

$42,869,157

$21,822,408

$64,691,565

2014-15

$44,930,778

$22,470,047

$67,400,825

2015-16

$46,537,326

$22,839,417

$69,376,743

2016-17

$46,866,934

$23,140,510

$70,007,444

2017-18

$47,293,657

$23,041,485

$70,335,142

2018-19

$47,841,831

$23,043,223

$70,885,054

2019-20

$48,441,679

$23,097,305

$71,538,984

2020-21

$51,170,174

$23,628,751

$74,798,925

2021-22

$51,418,732

$24,224,404

$75,643,136

2022-23

$52,251,443

$25,595,800

$77,847,243

$90,000,000
$80,000,000
$70,000,000
$60,000,000
$50,000,000
$40,000,000
$30,000,000
$20,000,000
$10,000,000

$0

General Fund




GENERAL

FUND BUDGET TR

Mills Levied
Mills Elementary] High Schoo|  Total
2005-06 | 120.29 62.00 182.29
2006-07 | 108.70 60.07 168.77
2007-08 | 102.85 61.99 164.84
2008-09 |  100.65 59.71 160.36
2009-10 101.65 59.95 161.60 Mills Levied Trend Data
2010-11 | 98.02 61.78 159.80 | | 200.00
2011-12 | 101.82 57.91 159.73 | | 18000
2012-13 | 102,62 5639 | 15001 | |00 — J\/\/\
2013-14 | 104.02 57.68 161.70 | | 12000
2014-15 | 115.22 61.11 176.33 12832
2015-16 | 105.81 55.83 161.64 60.00
2016-17 | 102.24 54.15 156.39 40.00
2017-18| 10735 | 5590 | 163.25 | | ‘)
_ x
s s [ om [ wsns || ST AT
2020-21 | 107.40 50.49 157.89
2021-22 | 100.53 46.58 147.11 Mill Value
2022-23 97.04 46.10 143.14 Year Elementary | High Schoo
2005-06 | $90,504 $93,487
Mill Value Trend Data 2006-07 $93.421 $96,358
$180,000 2007-08 | $97,004 $99,943
333333 / 2008-09 | $99,093 | $101,904
$120,000 2009-10 | $104,825 $107,592
$;ggggg 2010-11 | $107,392 | $110,124
$60,000 2011-12 | $111,683 | $114,336
:‘218888 2012-13 | $112,978 | $117,886
%0 2013-14 | $112,792 | $115,948
2014-15 | $110,507 | $113,696
2015-16 | $126,467 | $129,195
2016-17 | $133,258 | $136,041
2017-18 | $137,152 | $139,856
 ©018-19 $139,785 | $142,454
" 201920 | $145,253 | $147,953 |
202214 $141,806 | $144,329
2021-22 | $147,629 | $150,125
2022-23 | $149,832 | $152,524
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GENERAL FUND BUDGET TREN
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Guaranteed Tax Base Guaranteed Tax Base (GTB)
Year Elementarny] High Schoq 450,000
2007-08 | 158,812 | 140,386 | | *°®0%
2008-09 | 169,316 | 154,272 | | %00®
2009-10 | 172,293 | 158,526 | | 200000
2010-11 | 178,156 | 165,074 | | 259900
2011-12 | 183,405 | 166,433 | | 29000 —
2012-13 | 188,658 | 169,230 | | 180000 =
2013-14 | 192,788 | 167,353 | | 100000
2014-15 | 200,552 | 172,873 50,000
2015-16 | 201,161 | 175,981 0 e o O s 6 o6 oo
2016-17 | 196,531 | 170,532 @0«i@of@@”@@”WQ\,«;“’%Q@WQ@”@@@@”@@”@Q”@@}@”@,@”@&@,&
2017-18 | 195,162 | 172,032
2018-19 256,016 224,339 ——Elementary == High School
2019-20 | 266,406 | 231,481
2020-21 | 305,916 | 260,752
2021-22 | 358,506 | 312,842
2022-23 | 408,088 | 355,969
State share of Per milfs FERGUS
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ENROLLMENT HI STORY

El ement ary

K-6
5,900 ¢
5,800
5,700
5,600
5,500
Year K-6 7-8 9-12 | Total 5,400 b e o6 oA e e o o
20082009 5458 | 1565 | 3.387 | 10,410 R
20092010 5502 | 1556 | 3278 |10336] | TS P ST IS TS F ST
2010-2011 5:495 11499 31159 10:153 ® Transitional Kindergartenil|fstu
2011-2012 5,519 1,520 3,088 | 10,127 enroll ment count.
2012-2013 5,623 1,486 3,000 | 10,109
2013-2014 5,667 1,487 | 3,066 | 10220 Mi ddl e School
2014-2015 5,814 1,483 3,034 | 10,331
2015-201§ 5,705 1,484 3,004 | 10,193 7-8
2016-2017 5,768 1,506 2,995 | 10,269 1,750
2017-2014 5,695 | 1,530 | 2,895 | 10,120 | -©%°
2018-2019 5,636 | 1597 | 2,920 | 10,153| | ***°
2019-202¢ 5,853 | 1,671 | 2,989 | 10,513 | “*°
2020-2021 5,778 | 1,647 | 3,006 | 10,431 iig
2021-2022 5,753 1,629 3,172 | 10,554 '
93”19&0):»Q@Q&NNV’&Q’V@Q%:@&V@@‘)’\9\96’\9';\’\f&'&%@'\z”&@@’éﬁ\/’\/@@
:ﬁctga{ Bumber Oflstu?eg ’190"90@\@\@N@\,&\,&N’&Nr&\,&\@%@%@%
e ctober enro me n
*Actual Number Belonging (ANB) is the student
count on which the distriHicghiSchamalded. This count i s
used along with a secon : — —
year to determine the Di 9-12
Budget. The numbers abov
existing enr-wéarmem\teromg@&ggo
The Di p
threeT
change e
counTl popul at.
steady due in par
gr o wlhh stude
due to i ol
now r e
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covers actual [ k| cyaet
descri i ons [ cl arl|fy fi ce

Extra Curricular
$1,591,734
2.11%

Transfers

$817,993

Special Education 1.08%
$4,950,048

6.5594 Energy Bond Payment
/‘ $865,478
Plant Maintenanc 1.15%

$10,802,242
14.30%

Business
$2,668,20
3.53%

INnstruction
$40,574,748
53.72%
Admin Build. > __——
$4,790,129
6.34%

Admin. Dist. **
$2,638,912
3.49%

Student Services
$5,829,827
7.72%

Category Amount Description
Instruction 53.72%cCosts associated with classroom teacher salaries and supplies.
Costs associated with Counselors, Librarians,and other staff who support the
7.72%classroom.
District Property Insurance, Audit expense, Election expense, postage, dues &
Admin. Dist. ** $2,638,912 3.49%Board travel & expenses, and labor consultants.

Achievement salaries & benefits, Building administrative supplies & minor
Admin Build.*** 6.34%equipment. Staff Development.

Category includes all the business functions of the District including Payroll,
Business $2,668,201 3.53%Purchasing, Accounts Payable, and Warehouse operations.

Covers the cost of electricians, painters, groundsmen, carpenters, and other st
who maintain all buildings including snow removal and mowing. The costs for
Plant Maintenanca $10,802,242 | 14.30%electricity and heating are included in this part of the budget.

These are the costs related to the Special Education program including teache
Special Education $4,950,048 6.55%aides.

These cover the costs associated with providing extra-curricular activities in bd
Extra Curricular $1,591,734 2.11%the middle and high schools.

The District transfers money into an Interlocal Agreement Fund as a way to add
long term big ticket items. An example includes curriculum adoption. There arg
sufficient funds in the yearly budget to adopt a comprehensive curriculum so th
Transfers $817,993 1.08%budget is transferred each year until the funds are enough to purchase.

In 2008, the District partnered with McKinstry Inc. to complete $8.4 million in
Energy Bond energy retrofit projects. The energy savings covers the cost of the payments bei
Payment $865,478 1.15%made. The bonds, some interest free, will be paid offin 2026.

Student Serviceq
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2021-2022

100% Maximum-$51,504,54

Voted Levy Potential $41,616

Budget $51,456,950

97.29

Over Base Property Tax

$9,987,977

2022-2023

100% Maximum-$52,456,91

Voted Levy Potential $205,468

Budget $52,251,443

99.69

Over Base Property Tax
$9,987,977

-0
LIESAYS

80% Base Budget $41,43&

Guaranteed Tax Base

$11,784,092

Local Base Property Tax
$4,853,010

Non-Levied Revenue
$524

Special Education
$1,725,420

Direct State Aid
$20,201,180

O Data for Achievement
$161,323

Indian Ed for All
$168,525

American Indian Achievement Gag
$252,659

At Risk
$294,034

Quality Educator
$1,984,389

o
|9

80% Base Budget $42,22&46

Guaranteed Tax Base

$12,397,713

Local Base Property Tax
$4,551,763

Non-Levied Revenue
$545

Special Education
$1,674,025

Direct State Aid
$20,615,705

O Data for Achievement
$164,545

Indian Ed for All
$171,853

American Indian Achievement Gap
$276,861

At Risk
$297,189

Quality Educator
$2,078,270

8/30/2022

bdzyo SNE | NB NRBdzyRSR (2 (GKS ySINBad ¢K2fS R2tf | N®

The color coded chart shows the TekeevYekl souseetlf

is broken down into separate categories outlined
amount per student times thHédenGmhgr settsobndeéest a
funding needed to obtain thd&hmandatohy Bagei Bedg

t he Sthaet &uaranteed Tax Base amount i s determined
averbhge.every dollar that our | ocal taxpalyerRe ¢ a
the amount that | ocal taxpayers have apprTohe dt otv
may not exceed the Maxi mumlhel 00OH@r tb uadlgsed irdeerutiirfeifle
which is the potenti al |l evy amount to reach the
parison purposes




HI GH SCHOOL GENERAL F

FUNDI NG COMPONENT BREAK

2021-2022 2022-2023
100% Maximum-$24,646,438 100% Maximum-$26,312,21
Voted Levy Potential $383,360 Voted Levy Potential $716,414
Budget $24,263,078 Budget $25,595,800
100.09 97.39
Over Base Property Tax Over Base Property Tax
> $4,423,049 > $4,423,049
Guaranteed Tax Base Guaranteed Tax Base
$5,355,855 $6,087,070
b Local Base Property Tax d Local Base Property Tax
$ $2,569,469 3 $2,606,723
g Non-Levied Revenue g Non-Levied Revenue
g‘ $12,184 &r $10,391
& Special Education %] Special Education
28 $633,727 g $644,836
o . . © . -
@ Direct State Aid 3 Direct State Aid
[¢B} [¢B}
k< $9,978,933 ks $10,695,393
L Data for Achievement X Data for Achievement
& $66,015 & $70,704
Indian Ed for All Indian Ed for All
$68,963 $73,844
American Indian Achievement Gag American Indian Achievement Gap
$93,214 $100,989
At Risk At Risk
$73,331 $73,196
Quality Educator Quality Educator
$753,227 $776,756

N . oA . . oA N N . 8/30/2022
bdzYdo SNA INB NRdzyRSR U2 UKS ySINbau ¢gK2tS R2tfl N
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GENERAL

FUND BUODGMAONENT TREND

Funding Component 2013-2014 | 2014-2015( 2015-2016] 2016-2017 [ 2017-2018 | 2018-2019 | 2019-2020( 2020-2021| 2021-22 2022-2023
Data For Achievement $ 104950/$ 157500{$ 211,960|$ 214,187 $0 $0 $219,404$ 224,612 % 227339 $ 235,249
Quality Educator $ 2503855 2,467,798($ 2563991 $ 2,604313|$ 2580465 $ 2,467,798 $2595189% 2,644,755/ 2,737,615 $ 2,855,026
Indian Ed for All $  214,098|$ 214200|$ 221,287|$  223551($  225177|$ 241,200 $229,109% 234579|$ 237487|$ 245,697
AtRisk $  349663|$ 343,736|$ 391801|$ 384,610($ 370,714|$ 343,736 $364,394$ 362,399 $ 367,365[$ 370,384
Amer. Indian Achievement |$  264,000($ 284,400($ 303,810{$  314963|$ 324,030/ 284,400 $337824$  343200( $ 345873[$ 377,850
Non Levy Revenue $ 2369526|$ 2,884,408($ 2,690,235 $ 2,683,041 $0 $20,766 $37471%  17357($ 12,708/$ 10,936
Guaranteed Tax Base (GTB) $ 11,930,578] $ 12,032,263 $ 11,980,648 $ 11,634,005 $ 13,404,427 $14,461,137 $15,060,113% 16,378,734/ $ 17,139,947 $ 18,484,783
Natural Resource Dev. (NRID) $0 $0|$ 313649[$ 512,064 $0 $0 $0 $0 $0 $0
Local Base Property Tax | $ 7,392,730|$§ 7,044,329|$ 7933,054[$ 8,331,184 $ 12,661,026/ $ 9,015530| $8,640,663$ 8,057,319|$  7,422479$ 7,158,486
Over Base Tax $11,018,247| $ 12,675,752[ $ 12,674,980 $ 12,661,026| $ 12,661,026 $ 12,661,026] $12,863,000$ 14,411,026|$ 14,411,026 $ 14,411,026
Special Education $ 2,0882231$ 2131,500{$ 2,136,549 $ 2,100996($ 2,109634/$ 2,136549] $2,116,586% 2,319,864|$  2,359,147|$ 2,318,861
Direct State Aid (DSA) $26,411,743) $ 26,972,728 $ 27,938,086 $ 28,274,406| $ 28,462,080 $28,774,678 $29,033,678% 29,777,372/ $ 30,180,113 $ 31,311,098
Totals $64,647 619 $67,208,614 $69,360,0500 $ 69,938,436 $ 72,798,579 $70,406,820 $71,49743p$74,771,211 $ 75,441,009 $77,779,395
/ $60,000,000
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R Ddz N yUSSR ¢I E
/
p p Z nnn z n<-| 1 $20,000,000 /
PnpZnnnZpn //
$10,000,000
$-
S P e D @ S D D P
L & T 5 P o o
7/~ | $16,000,000 o - R
$14,000,000 /_ ——h@OSNJ ¢ E I as
$12,000,000 / B o A
$10,000,000 [ 20kt . Fas t NB LIS N
$8,000,000 /
bmZnnnz n $6,000,000 P - <
DMHZnnnnZ<1nn o0 v tade 9RO G2N
$2,000,000 = _ LISOA I ¢ 9 RdzOI 2 2 Y
$- D
S P S O A S SN A G
9 S o @eﬁ & @
4 $1,000,000
$900,000
$800,000 .
$700,000 U wAat
$600,000 R . .
) $500,000 /\ //! YSNAOLY LYRALFYy !
Pbn 42 PwMZ/nn| $400,000 -
< $300,000 —— -1
$200,000 ﬂ
$100,00 /
$- T bl GdzNF £ wS&2dzNDS
I T T T T~ R VR~
T g @” mf 0,0” _ e s
RS I SN S X S SR 51 01 FT2NJ ! OKASOSY
N




NFLATI ONARY

¢KS F2N¥dz I F2N O
SyalitSYSyild OKIy3s
. . f SIAAf oS aASMEA 2
Basic Entitlement Rates STOYSyQt NE RAAGNA
ONBRAHSK BANE RS LI
NEOSAGSR bPnnZnnn
Basic FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023QirEcRuii-Sa v o S
Entilement SB 175 1.79% 0.50% 1.87% 0.91% 1.83% 15% 2.57% NN ST RN
RAGGNROG oA G K (K

Elementary | $ 50,00[$ 50,89 $ 51,14| $ 52,10/ $ 52,57| $ 53,54 $54,344 $55,74]13INI RS LINB INJ} Y NBO
K& YStSYSyidl NE LI
FRRAa2YIlIf PuHZnnan

Middle Scho| $ 100,00/ $ 101,79 $ 102,29/ $ 104,21/ $ 105,16/ $ 107,08 $108,69($111,4882 OSNJ Hpn | YR Pynz
yiK 3INI RS LINBINIY
SOSNE np !'b. 2@SN
High School| $ 300,00/ $ 305,37| $ 306,89 $ 312,63 $ 315,48 $ 321,25 $326,07| $334,458RA & i NA Ol a NBOSA @S
PMHZnann F2N SOSNE
20SNI ynno { Ay OS
AYONBLIF &SR (2 bH
PpZopn F2NJ YARR
PbmcZnco FT2NJ KA3F

PerANB (Student) Entitlement Rates

Entitlement FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023

Elementary | $ 534{ $ 5444 $ 547] $ 557 $ 562! $ 572 $5,81] $5,962 )
S 2022-2023
100% Maximum-$52,456,91
ngh School $6,84- $6,97( $ 7,004 $ 7,134 $ 7,20 $ 7,33 $7144: $71634 Voted Levy Potential $205,468
perANB
Budget $52,251,443
99.69
Over Base Property Tax
$9,987,977
Funding ComponentSaymen: etiminated SR
per student unless otherwise noted 19 School R¢é¢arss ated for "

/\ 2020 School Year

Local Base Property Tax

FY2016 FY2017 FY2021 FY2022 ] $4,551,763
¥ "
Data for $ 29 3 203( (5 2040)’s 208) $ 2100 $ 214] 2077 $22.2 ¥ N°“'Le;§ste‘/enue
i N
Achievement 0 0 g Special Education
2 $1,674,025
Indian Educatio $ 20.8¢ $21.249 $ 21.3¢ $ 21.7¢ $ 21.9¢ $ 22.3¢ $22.70 $23.28 \5 ] ]
for All (100 min{ (100 min| (100 min| (100 min| (100 min{ (100 min| (100 min] (100 minj) A Direct State Aid
Q
Amindian Studg  $ 20§ $209 $21 $214 $21 $220 $223 s229 ¥ \ $20,615,705
Achievement G¢ A\ S O Data for Achievement
o\ $164,545
AtRisk Student* $5,269,40 $5,363,73 $5,390,54 $5,390,54] $5,463,89 $5,641,97| $5,726,60 $5,873,777 \ Indian Ed for Al
$171,853
Quality Educato $3,113 $3,164 $3,184 $3,245 $3,2745 $3,334 $3,384 $3,472\‘\American Indian Achievement Gap
$276,861
* . At Risk
Tot al State All ocation \ $297.189
Quality Educator
$2,078,270
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TRANSPORTATI ONGEOND

The Transportation Fund is used to pay for the costs of transporting students from home to school and lagBuithis c
chase of buses, building a bus barn, bus maintenance, bus driver salaries and benefits, hiring a privatéranspactor |
tation program, and transportation reimbursement contracts. The State and Coun i
fundismcchedaud e costso are based on bu
parents. Additional funding is provided through fund-apfappeaged, nlavy revenue
and a district transportation fund levy.

PURPOSEThe transportation fund can be used to support the costs o
ing students between home and school, including:

1 costs of yellow school bus purchase, repair, maintenance and op¢
1 safety activities related to bus driver training, crosswalk attendant
1 bus storage facilities and maintenance;

1 payments to parents for individual transportation contracts; and

f bus service contracts

Costs of field trips, travel costs related to extracurricular activities and athletics, and staff travel codi BopMNOIT ALLC
the fund.

Reimbursements are based on eligible transportee (a student who resides at least 3 miles from the neamstschool)
and rated capacity of the busyumomiles, and individual transportation contracts. OPI pays State reimbursement on:

Sept. 550% of previous yeards state
By March 3. 1st semester reimbursement less amount paid on Sept. 1
By June 30 Remaining owed for 1st and 2nd semesters

rei mbur sement

The County pays a County reimbursement after receiving State payment report. State funding isgraiddadeitnsrt sen
OPI in February for the first semester and in May for the second semester. The State will pay up to thedawser of the
calculated on the budget chali€1/2) of the total fund budget. The State pays the District for first semedtarin March
second semester in June. At the same time, the Cou
portion of the funding (MC£0246).

VOTING REQUIREMENTISe transportation fund tax levy is permissive. Consequently, it is not subject to voter appr

Reserve Limit: 2 0 %pppriated mrsounitsrarg appliedfirstGosredice theglaedl tax leRye then Co
reimbursement, then State reimbursement.

Transportation Fund Levy

Year _|Elementary High Schodl _ Total
2005-2006$1,309,282 $558,516$1,867,79
2006-2007$1,361,790 $599,23(0$1,961,02
2007-2008$1,689,470 $725,05(0$2,414,52
2008-2009%$1,892,708 $773,957%$2,666,66 Transportation Fund Levy Trend Data
2009-2010$1,949,485 $797,17462,746,66( | ¢, 101 00
2010-2011/$1,999,857 $817,368$2,817,22]
2011-20124$2,070,300 $898,80(%$2,969,10( | $5:000,000
2012-2019$2,692,990 $831,713$3,524,70] | $4.000.000
2013-2014$2,781,340 $831,214$3,612,554
2014-2015$2,781,340 $831,214$3,612,55] | ¥3°°°°°
2015-2016$2,888,225 $905,348$3,793,57] | $2.000,000
2016-2017$3,083,729 $950,615$4,034,33] | 5, 000,000
2017-2014$3,160,278%1,096,368$4, 256,64
2018-2019$3,329,164$1,179,553$4,508, 71] $0 e oS o e
2019-2020$3,394,615$1,213, 27(134,607, 884 SIS ST TS S S
2020-2021/$3,684, 25851, 298,834, 983,09] R RPN ENEING NGNS
2021-2022$3,839,17(0%1,362,163$5,201,33]
2022-2023$3,871,998%$1,485,42(65,357,41] .
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https://leg.mt.gov/bills/mca/title_0200/chapter_0100/part_0010/section_0010/0200-0100-0010-0010.html

The Tuition Fund is used in limited cases to pay tuition for a student who attends school outside their district of re
Usually, the District pays tuition only for students the trustees have placed in another district or wheyesgeaiggaphi
it i mpractical for the student t o-5328baseddn20%of tkehpiBd e n
entitlement for the year of attendance. Special eduoati@tesdare calculated under ARM 10.16.3818. Funding sour
are fund balanceagpropriated, direct aid (fevfstate tuition), r@vy revenue and a-woted district tax levy.

Effective July 1, 2013 a district may include in its tuition levy an amount necessary to pay for the fleARIBsts of prc
(Free Appropriate Public Education) to any child with a disability who lives in the district, and the anseuig of the ¢

l'i mited to the actual cost of service under each ¢
LEVY CALCULATIONct ual cost of service(s) u j | d
M The studentds state speci al educat. -

9 The studentodos federal special educalfi] t
M9 The studentds per ANB amount

T The prorated portion of the districtds basic ent
T The prorated portion of the diRsk mndian Educatiogferile and | f

American Indian Achievement Gap)

The Montana Office of Public Instruction site dmastact IBpecial Education Permissive Levy Tuition Calculator
Spreadsheet for school districts to use to help determine the potential tuition amount which mdyisteideB@aal The |
Education Permissive Levy Tuition Cal cul at or-DiSrgtr e a

Speci al Education Permissive Levy Tuition Calcul at
http:// opi . mt. goxrlasmd ¢ éRrIrihdomd] éa Tdintcieoad an c e

Under 451807 MCA, Tuition is for students detained in youth detention centers for more than nine consecutive c
county where the detention center is | ocated nmay c
30. District must pay by July 15.

Reserve Limit: None
Fund balanceisagp pr opri ated to support the ensuing yearC

LEGISLATIVE CHANGIouse Bill 206 (2021) made significant changes to tuition for students placed in foster ang§grot
outside their district of residence. The district of residence will now be responsible for paying a patimedfdbkdigitpn d
tricts. The district is able to levy the Tuition fund.

Impact on our District: 2022 $38,998.23
20222023 $36,636.37

Tuition Fund Levy Tuition Fund Levy Trend Data

Estimated 9 | $5,000,000
_ of $4,500,000
Year Elementary |High Schogl  Total Maximum $4,000,000
$3,500,000
Allowed $3,000,000
2014-15| $176,782 $16,686 $193,687 50% $2,500,000
2015-16| $200,985 | $105,750 | $306,735 75% $2,000,000
$1,500,000
2016-17| $223,365 $108,111 $331,476 75% $1.000.000
2017-18| $1,050,933 | $119,651 | $1,170,584 75% $500,000
$0

2018-19| $1,554,232 | $233,075 | $1,787,307 90% 2014-152015-162016-172017-182018-192019-202020-212021-222022-23

2019-20| $1,996,759 | $424,577 | $2,421,336 95%
2020-21| $1,996,759 | $424,577 | $2,421,336 82% W20 t he District
2021-22| $3,092,934 | $1,463,511 | $4,556,445 90% nt

2022-23| $3,100,504 | $885,092 | $3,985,596 | 949%/100%

chdgse
available comparjfed

37


http://opi.mt.gov/Leadership/Finance-Grants/School-Finance/Tuition-and-Attendance

The Retirement Fund is used to pay the school_ districtéd
security and Medicare taxes, Teachero6s Retiy Syste

contributions, and state unemployment insurance. It is funded by the countywide retirement Ievy.

Senate Bill 424, enacted by the 2003 Montana Legislature and signed into law by the Governor, \s e
districts to use federal funds for employer contributions to the retirement, federal social security ¢ l
unemployment insurance systems for all employees whose salaries are paid from a federal ‘

S
m

®

funding source, excluding Impact Aid and school foods. @_\.9 ,|§?
PURPOSET hi s fund is used to pay the employe/%’-ﬂ
Empl oyeesd Retirement System, unempl oymen Frnsur anc

1) A district employee whose salary ane-élatdith benefits, if any, are paid from state or local funding sources;

2) A cooperative employee whose salary and leebltht ed benefi ts, i f any, ar endiptieifuddid r
supported solely from districtés general fundelbheeous st at
programs fund from money received from the Medicaid program);

1) Addistrict employee whose salary anerheditat ed benefits, i f any, are paid fror

2) A district employee whose salary anet¢lagdtth benefits, if any, are provided to the employee, are paid frompaet digdricind.

The fund CANNOT be used to pay: 1) retirement incentives; 2) any portion of a retirement fund contrieutitoyee behatirdy dine
employerds contributions can be paid from t he SitPERS]FICApand 3
unemployment insurance carriers are allowable) -9(B0QA 20

BUDGHJ In order for the county to accurately determine the levy, districts must submit a list of all employregrdgtasemis thed th
County Superintendent when submitting the adopted budge:18E)CA 20

FUNDINGDistrict nelevy revenue and fund balargem®priated reduces the county retirement distribution requireumdnt. The ¢
retirement distribution is funded by countywide levy, county oil and gas taxes, county coal gross proceeil setivessent funtyg sibok
grant (20-631, MCA), and Guaranteed Tax Base Aid if the county retirement mill value per ANB is less thaaltiepstatéiNigle Tinis v
describes GFPS.

RESERVESA N operating reserve of up to 20% of the ensugtheg0l3 e
legislation session. Shortfalls in the retirement fund can present significant problems to both the District and County.

Retirement Fund Budget
Year [Elementary High Schogl Total
2004-2005$4,282,800%2,240,29f $6,523,09]
2005-2006$4,244,000$2,270,17% $6,514,17"
2006-2007$4,397,426$2,434,108 $6,831,524 Retirement Fund Budget Trend Data
2007-2009%$4,485,375$2,641,476 $7,126,85] | $14.000,000
2008-2009$5,063,308$2,728,898 $7,792,20] | s12,000,000
2009-2010$5,200,000$2,800,000 $8,000,00{ | s10,000000
2010-2011$5,253,938$2,811, 75} $8,065,68{ | 55 000,000
2011-2014$5,427,826$2,845,000 $8,272,82

$6,000,000
2012-2013$5,617,800$2,944,575 $8,562,37]

$4,000,000
2013-2014$5,700,000$3,000,000 $8,700,00 62,000,000

2014-2015 $6,000,00.L$3,240,00(1) $9,240,00]

2015-2016$6,400,000$3,520,000 $9,920,00 W pernggoougsnergaggyy
2016-2017$6,800,000$3,900,000$10, 700,00 BB EEEEEREEREEEEEEEE R
2017-2016$7,100,000$4,280,000$11,380,00 £88888gdgggg8agggs8s8s

AN N N N N N AN AN AN NN NN NN NN NN

2018-2019$7,450,000%4,350,000$11,800,00
2019-2020$7,550,000%4,450,000$12,000,00
2020-2021/$7,650,000%4,500,000$12, 150,00
2021-2024$7,650,000%4,500,000$12, 150,00
2022-2023$7,850,000%4,500,000$12,350,00
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State law authorizes districts to establish an adult education program
(MCA 234-702). The program may provide any area of instruction approve
trustees, including basic and secondary general education and vocationall/

cation. Revenue sources for this fund are fund balance

re-appropriated, nl@vy revenue (including student fees) anebtedon

district tax

PURPOSEA district that operates an adult education program must use th
Taxes levied for support of the adult education program and student fees {

levy.

cation are deposited in this fund pursuant teNMOB. 20

VOTING REQUIREMENT&X levies are permissive. No voter approval is
required for this fund.

Adult Education Fund Levy | [ 8T 42 12 M Ke ity 6 nl eV ahs G ko Tan o Ak oo
Year |ElementaryHigh Schodl Total 0KS SRdzOlFe2ylf LR2GSysalt 2F SIOK LISNH2yd
2004-2005 $146,856 $171,722 $318,575 House Billl 351 in the 2017 Montana Uegi
2005-2009 $146,17% $170,170 $316,34) [0: S ' 51 ows for ta permiasi ool gy ol sa
2006-2007 $151,535 $184,77% $336,31{ [fund is attributed to $14,068 in the El
2007-2009 $162,330 $185,22%5 $347,55
2008-200d $212,330 $244,652 $456,98]
2009-2010 $297,204 $300,000 $597,204 Adult Education Fund Levy Trend Data
2010-2011 $306,679 $348,515 $655,19] |s1.200000
2011-2014 $310,782 $348,51% $659,29]
2012-2013 $305,008 $322,32% $627,42] [F-0°00°
2013-2014 $280,750 $346,32% $627,074 | 500000
2014-2015 $290,000 $345,625 $635,621
2015-201§ $335,570 $300,055 $635,62] | $600.000
2016-2017 $337,250 $302,500 $639.75( | .
2017-2019 $337,250 $302,500 $639,75( |
2018-2019 $337,250 $302,500 $639,75( | s200,000
2019-2020 $495,00) $415,000 $910,00(
2020-2021] $495,000 $415,000 $910,00( e e o o e e
2021-2027 $509,064 $450,96] $960,02 R e S P P A SR S
2022-2023 $509,068 $450,96] $960,024 S o A A
the Adul t
.us/ D@mai n/ 83
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The Technology Fund is used for the purchase, rental, repair and maintenance of technology equipment andssrapsteiatetivork
technical training for school district personnel, cloud computing services, including any subscriptisacoi@ypbeesseservice that

i s acc

essed

over

t he

internet

or

ot her

r e mot encd eytstatotechnology

grant, fund balanceappropriated, ntavy revenues, state, federal and private grants or donations that will lreidgenyeathand a

district tax levy. The district tax levy is limited to 20% of the cost of the computer equipment and cam uter
network access, not to exceed 150% of the cost over time. Our district collects $150,000 for E
District
previous year. The 2013 legislature made changes to Technology Fund levies as indicated by

and

below:

$75,

000

for

PURPOSEThis fund is used for:

1)
St at
and

2)
training.

e

Technol ogy

Levies approvpdor to July 1, 2013

il
il

owned by the district

il

of the equipment

1

school personnel

Hi gh

Can be permanent or durational
Annual levy cannot exceed 20% of the original cost of e§uip@amte based on all allowable costs listed in the statute

School

Purchasing, renting, repairing or maintaining technology equipment and computer network ac
Gr a n 9534 dnd assutiated taxNbvieseiryder MGAR0 d e

per 'y

State, Federal and private grants and donations received for the purpose of funding techncekgooiatied nolbgy

Levies approvatfter July 1, 2013
I May not exceed 10 years

(equipment, cloud storage, training, etc.)

str

Amount levied over time cannot exceed 150% of the oridinaQiskicts with an existing perpetual levy can

Y Ask for an increase in the amount of the levy to cover

$3$ can be used for equipment, network access and training of

cloud computing and traiaimgyor

Y Seek relief from tracking depreciation under existing |
Y Can propose a duration for each, not to exceed 10 ye

Employer contributions for Social Security, Medicare, TRS, PERS, and unemployment insurance may not be paid from this fund.

Reserves limit = none

Reappropriate

al |

fund

Technology

Year

Elementary

High Schoag

|  Total

2003-2004

$305, 644

$122,00(

) $427,644

2004-2005

$574,50(

$282,00(

) $856,50(

2005-2006

$476,00(

$354,00(

) $830,00(

2006-2007

$622,50(

N T T e

$406,50(

)$1,029,00(

2007-2008

$615,94]

$290,00(

) $905,941

2008-2009

$749,40(

$338, 25(

)$1,087,65

2009-2010

$802,65(

$241,43(

)$1,044,084

2010-2011

$801,34]

$280,00(

)$1,081,34

2011-2012

$813,816¢

$431,31]

1$1,245,12

2012-2013

$813,816¢

$429, 88"

6$1,243,70

2013-2014

$727,378

$422,968

851,150,344

2014-2015

$852,681

$372,277

$1,224,95

2015-2016

$1,045, 76¢

$374,663

8$1,420,42

2016-2017

$1,263,381

$419,104

8$1,682,49

2017-2018

$1,197,24!

$371,27(

)$1,568,51

2018-2019

$1,388,89¢

$477,59(

)$1,866,48

2019-2020

$1,216,42

= W[ += | U7

$468,42¢

651,684,844

2020-2021

$903,101

$277,524

1$1,180,62

2021-2022

$825,006

$259, 764

)$1,084,77

2022-2023

$695,941

$166,40¢

b $862,35]

bal ance to

support the

ensuing

year

2017 Teicth bheaelvlyotmavadt e o]
ol8 ,f1e889] 4 @ 0
Technology Fund Trend Data
$2,000,000
$1,800,000
$1,600,000
$1,400,000
$1,200,000
$1,000,000
$800,000
$600,000
$400,000
$200,000
$0
/00“/@" l@c@ ,’196\ ,m@% ﬂg@ l@@ ,90 @0 '&C’ :&»“ ;&@ '»0\9 ,&'\’,\ '@& :LQ@ 99'»“ ﬁsg»” ,'190 ,’L@:b
B R U O i O
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This fund was created by legislative action in-26@38 (dCA)its intent was to provide schooctinome

onlysource of funding which could be used for its own unique circlinisfanceis. used for technology, facility expar
sion, student assessment and evaluation, curriculum development and other types of expenditures as®escrib
543.During the 2021 Legislative Session, Senate Bill 23, signed by the Governor on February 23rd, eliminated
nitions related to the financial distribution formula. This includes the option for local Districts to run a levydin this
and State funding provided by 2.
PURPOSEThis fund is used for:

1 Technology, Facility/equipment expansion, Student assessment and evaluatio
development, Training for classroom staff to support delivery of education prog
room teacher housing, Retention of certified staff, Increased energy costs caus
es since 2001

Reserve limit = none
The fund balanceimre pr opr i at ed

ensui
fund balance limit is 150% of the Maximum General Fund budget. Excess must be remitted to the state.

to support the year ¢

ng

In 2021, theransformational Learning Gresvenues and expenses are tracked through e fMichtana Ad-
vanced Opportunity Act, passed by the legislature in 2019, provided State funding in the form of a competitive
tional Learning Grant. The funding, $106,437 for Fiscal Year 2021, is to be useépocledtamstsufor students to
participate in Career and Technical education programs that offer personalized learning opportunities intendec
their career and college readiness.

Districts have expanded flexibility to
ests, passions, strengths, needs and culture through individualized pathways.

Supporter- e a

Financial guidance from the Office of Public Instruction designates this funding is to be tracked throagh the Fle

Flexibility Fund Budget
Year Elementary| High School  Total
2004-05 $232,856 $79,903 $312,759
2005-06 $244,949 $85,350 $330,299
2006-07 $260,000 $98,000 $358,000
2007-08 $283,200 $109,385 $392,585
2008-09 | $300,000 | $115,000 | $415,000 Flexibility Fund Trend Data
2009-10 | $317,271 | $118100 | $435371 | |4, 400000
2010-11 $324,250 $120,500 $444,750
2011-12 | $337,787 | $130,148 | $467,935 | | 52000
2012-13 $383,494 $154,326 $537,820 $1,000,000
2013-14 | $341,860 | $153,306 | $495166 | | 00,000
2014-15 $306,653 $13,608 $320,261
201516 | $290,964 | $14,236 | $305200 | | ¥
2016-17 $302,969 $15,075 $318,044 $400,000
2017-18 $364,669 $47,359 $412,028 $200,000
2018-19 $342,535 $34,327 $376,862 %
2019-20 $530,901 $34,565 $565,466 © © A& @ D O DD D DO LA DO DDA D
2020-21 | $555,955 | $383,429 | $939,384 W@D@@D@Q&@@D@Q%Q@@”@@'N@”&Wo&woc’)@”vt&”o’)@”@@é/t&”%}@@w@”&@”&@w%
2021-22 $718,045 $557,005 | $1,275,050
2022-23 $733,893 $559,902 | $1,293,795
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The Debt Service Fundd2@3 8 MCA) i s used to budget and pay f
interest payments and agent fees, and/or special improvement district payments (SIDs). State equalizatio
state reimbursement for school facilities) may be available to school districts that have a district mils value
less than the corresponding statewide mill value per ANB. Debt Service Fund revenues also include fund
re-appropriated, and #ewvy revenue.

PURPOSEThis fund is used to pay debt service payments for principal anr'
on bonds or Special Improvement Districts (SIDs). The expenditure b
fund should include both principal and interest payments due on bonc
fiscal year of the bond term. OPI recommends a district

budget and pay the obligations due 1/1 and 7/1 in each budget year

Debt Service Fund For t h23 2Ri2s2cal Year, th S
Year |Elementary| High Schoo] Total ig) SOét ;fg’ Lg;mgﬁ}?tse;modg ?e
2002-03 | $3545 | $563,400 | $566,945 | lE | & me and $213 or
2003-04 $0 $562,745 | $562,745 | ocal yer supp r
2004-05 $0 $565,745 | $565,745
2005-06 $0 $561,068 | $561,068
2006-07 $0 $564,530 | $564,530 Debt Service Fund Trend Data
2007-08 $0 $0 $0 $9,000,000
2008-09 $0 $31,309 $31,309 $8,000,000
2009-10 $0 $0 $0 zggggggg
2010-11 $0 $179 $179 $5:000:000
2011-12 | $0 $194 $194 £4.000.000
2012-13 $0 $908 $908 $3,000,000
2013-14 $0 $914 $914 $2,000,000
2014-15 | $0 $1,110 | $1,110 $1'°°°%%° ——
201516 | 80 | $L110 | $1110 2588588225239 952388§89
0617 %0 | SLUS | $LUS
2017-18 | $2,633,058 | $1,799,755| $4,432,813
2018-19 | $3,476,070| $4,150,513 | $7,626,583
2019-20 | $3,468,419| $4,189,037 | $7,657,456
2020-21 | $3,685,083 | $4,396,990 | $8,082,073
2021-22 | $3,462,344 | $4,145,231 | $7,607,575
2022-23 | $3,463,194 | $4,145,081 | $7,608,275
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BUI

L DI

NG

RESERV&6 FUND

PURPOSE voted Building Reserve Fund accumul ates f unc
l arging of school buil dings and purchasing |l and nee:@
transition costs related to opening or c¢closing a scl
I ntercap | ®&®®2) MCA 20
The 2017 |l egislature crfeanedd aThper md VvV sub
revenues are to be used to addr _es " gori:
'"damage/ wear out ", or "codes an Dﬂggﬁ t i fi
ities Condition Inventory (FCI). After addressing the ¥ \
identified FClI repairs, the Di/j DDUUDDUD four
designed to produce operationa DUUUD DUU amj
projects that provide utility DUU tur
cost s, and improved utilizati of DDDili] t o
clude roof s, heating, air-etbndi — on,
wi ndows, door s, i nsul ati on, pl ut . an
syst ems, i nformation technology 1 nfrastructure and ¢
pairs to an existing school facility.
LEVY LI MITS AND VOTI NBTREQU¢é REMENTISe | i mited by the
fr egob wirl ding reserve project, the annual tax levy i :
divided by the number ffaypelauislodiun horeserdve Fpmrojaect ,
propose up to ®%caofrehe dYeatr maki mum general f95082Dhb1
School Safety transfers may Dbleudnpateed rfoun ca n(ye auamte t K
Service) to Building Reserve.
A voted building reserve tax authorization may not ¢
for transitional costs may not exceed six (61)2 ydeiasrtsr.
may not exceed Itrhr20®0171,3)| ggeiagisati ve action all ows th
for School Facilities Maintenance. The permissive |
di strict. I f the full amount possible is levied, tI
| ocal costs The money must first be used to addre*
(FCIl) . The main items addressed in the Great Falls
roof s, pl umbing, lighting, handicapped accessibilit)
ReservéeNobmn-é&Riutnd bal aanpcper oipsr iraet ed t o f@nhuddhet ensuing
Building Reserve .

- reasing due
Year |ElementaryHigh Schoq Total provides
2002-03 | $2,694,597 [ $110,000 | $2,804,597
2003-04 | $2,040,000| $110,000 | $2,150,000
2004-05 | $1,700,000| $1,453 | $1,701,453
2005-06 | $1,620,000| $1,500 | $1,621,500 a
2006-07 | $1,700,000| $1,550 | $1,701,550 Building Reserve Trend Data
2007-08 | $950,000 | $1,700 | $951,700 $6,000,000
2008-09 | $1,000,000| $33,000 | $1,033,000 65000000
2009-10 | $500,000 [ $33,262 | $533,262 has
2010-11 | $100,000 | $33,150 [ $133,150 $4.000,000
2011-12 | $137,511 | $33,169 | $170,680
2012-13 $145,490 $5 $145,495 $3,000,000
2013-14 | $197,840 | $21,171 | $219,011
2014-15 | $256,976 | $41,736 | $298,712 $2,000,000
2015-16 | $238,888 | $69,988 | $308,876
2016-17 | $280,806 | $41,675 | $322,481 $1,000,000
2017-18 | $785,665 | $320,400 | $1,106,065
2018-19 | $1,508,887| $648,373 | $2,157,260 $0 M S WONDOD®NO A NMLWMONIDONO o N M
2019-20 | $2,202,288| $884,738 | $3,087,026 ldtherdoaaunineraaddgd

O O 0O 0O 0 0 00 dd d d d d d dd d N N N

2020-21 | $2,765,049| $786,683 | $3,551,732 SRR IQIRRIRIRRIRRER
2021-22 | $3,502,924| $936,287 | $4,439,211
2022-23 | $3,222,992 | $1,181,538 | $4,404,531
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FACI LI TIMASTER LI ST

El ementary District

Squar eStudentGr ades Year Constructed/
Buil ding/ School Feet CapacitServed Maj or Additions
Chief Joseph 44,040388 K-6 1963/ 1966
Gi ant Springs 57,442500 K-6 2018
Lewis & Clark 55,586458 K-6 1952/ 1956
Lincoln 41, 230353 K-6 1951/ 1956
Longfell ow 58,924511 K-6 2020
Loy 53,110458 K-6 1962
Meadow Lark 44,644458 K-6 1961/ 1990
Morningsi de 45, 594353 K-6 1961
Mountain View 45, 393335 K-6 1969
Riverview 45,342370 K-6 1961
Roosevelt (sal e p3e3n ddi2nsg3 1280 2 2 K-6 1927/1939/ 1950/ 195
Sacaj awea 43,676370 K-6 1963
Sunnysi de 44, 176388 K-6 1961
Vall ey View 43,503370 K-6 1961/ 1966
We s t 81,083581 K-6 1952/ 1957
Whittier 29,557300 K-6 1938/1990
East Mi ddlI e 165, 000945 7-8 1958
North Middle 128,110882 7-8 1969
Skyl i-He Pre 46, 797335 TranskKition 1970

Hi gh School District

CMR High 331,241,533 912 1964/1996/ 2018
Great Falls High385, 365,995 912 1930/1949/1954/ 1976/ 19

Paris Gibson Edut2a8j 885,C23h9 eBH12 1948
Shared Facilities of the Districts
Distric¢t Offices 16,723 n/ a n/ a 1957
Ann'e x 2,400 n/ a n/ a 1968
War ehouse 14,626 n/ a n/ a 1964
Little Russel'l, T2r0adedsO, n/Sda or and e 1932/1950/ 2018
TFacilities are jointly owned by the Districts.
Food processor moved from Longfellow to Warehouse.
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BOND SALE |I NFORMATI ON

School Bond I nformati on

DNBIG CrHffa tdzoftAO {OK22fa&a SYLX28SR GKS aASNBAOSa 27
SyadaNB (KS o02yRa 6SNB &a2ftR Ay O2YLIX AlLyOS 6AGK azydl
FYR YSG Fff LYGSNYyFt wSoa diS2 yf B NIAAT{O5a 2 / keSRIES a NOHEROHR fdz S/
02YyRa FNB a2t RX GKS I ¢ &B ki NF S | 6 &I\ GRS IEGITRNESESS BiSH N
Al KBS 5Aa0GNROG OK2aS G2 asStft | LRNb2y 2F (KS o02yRa
USR LINERSOUNIG alfSy KStR Ay CSONHzrNE 2F wHamTZI |ff 2
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Bond Sale Information | Elementary InterestRatg High School Interest Ratel K-12 Total

IstSale  February 2014 $34,675000 317% | $24,035000 318% | $58,710,000
2nd Sale  February 2014 $11,235000 3.31% | $28,920000  3.45% | $40,155,000

$45,910,000 $52,955,000 $98,865,000
YVear Elementary High School

Payment Amouny  Mills Payment Amount Mills
2017-18 $2,633,058 19.20 $1,799,755 12.87
2018-19 $3,476,070 24.87 $4,150,513 29.14
2019-20 $3,468,419 23.88 $4,189,037 28.31
2020-21 $3,685,250 25.99 $4,396,990 30.46
2021-22 $3,462,344 21.14 $4,145,231 25.95
2022-23 $3,463,194 20.44 $4,145,081 25.78
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ELEMENTARY BOND SCHEDU

Schedul e of Gener al Obligation Bond Debt Service
Gener al Ob | i Yatt i foor tBro nid,s .t he f ol |l owing table is t
trict Bonds and the debt service schedules for
School Constructi onfiEBemdst aSegr?2ed)vRQ&ECBYBheds ssu
the installation and construction of certain en
Bonds are payable from available money in the Ge
cured by an unlimited tax | evy, as are the EI eme
anticipates that energy cost savings wil/| be suf
QSCB Bonds Ot her than the debt described herei
obligation debt outstanding as of the Date of De
figures shown bel ow have been rounded.
2017 Sale 2018 Sale
QSCB Bonds ElementaryBonds Elementary Bonds
Fiscal Year Principal Interest" Principal Interest  Principal Interest Total

2017 $203,570  $145,042 $348,617
20182 $426,511.  $270,405  $630,000 $735,450 $2,062,36¢

2019 $447,770  $242,985 $1,180,000 $1,452,000 $280,000 $551,872 $4,154,62]

2020 $469,843  $214,201 $1,225,000  $1,404,800 $395,000 $433,944  $4,142,78¢

2021 $492,758  $184,004 $1,275,000 $1,355,800 $410,000 $418,144  $4,135,70(

2022 $516,545  $152,337 $1,325,000 $1,304,800 $430,000 $401,744  $4,130,424

2023 $541,237  $119,146 $1,395,000 $1,238,550 $440,000 $388,844  $4,122,77]

2024 $566,865 $84,372 $1,460,000 $1,168,800 $450,000 $377,844  $4,107,88]

2025 $593,464 $47,955 $1,535,000 $1,095,800 $475,000 $355,344  $4,102,56]

2026 $309,689 $9,833 $1,610,000 $1,019,050 $500,000 $331,594  $3,780,16¢

2027 $1,695,000 $938,550 $525,000 $306,594  $3,465,144

2028 $1,775,000 $853,800 $550,000 $280,344  $3,459,144

2029 $1,850,000 $782,800 $570,000 $258,344  $3,461,144

2030 $1,920,000 $708,800 $590,000 $241,244  $3,460,044

2031 $2,000,000 $632,000 $615,000 $217,644  $3,464,644

2032 $2,080,000 $552,000 $635,000 $193,044  $3,460,044

2033 $2,165,000 $468,800 $665,000 $167,644  $3,466,444

2034 $2,250,000 $382,200 $685,000 $145,200  $3,462,40

2035 $2,340,000 $292,200 $710,000 $117,800  $3,460,00

2036 $2,435,000 $198,600 $740,000  $89,400 $3,463,00

2037 $2,530,000 $101,200 $770,000  $59,800 $3,461,00

2038 $800,000  $29,000 $829,00

$4,568,252 $1,470,280 $34,675,000 $16,686,000 $11,235,000 $5,365,384 $73,170,91

TTThe Elementary District is entitled to receive subsi
under Section 6431(f) of the Code, which payments are
direct payment of interest from the United States Trea
al sequestration is disregarded. 't is not possibl e
duced in the fUuEEUEMENTARMWtDIa3TRI CT( SFeleNANCECS AAlLe d uNFeO RAWA T
General Obligat i oFre dBeonad Doeehgu eSsietmryvajtci eo n

Excludes the principal and interest payment that was
2011 QSCB Bonds and excludes the interest payment that
District 2017 Bonds
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Chief Joseph Structural

$1,598,103.12

Giant Springs

$14,448,620.96

Little Russell - New & Old

$2,448,703.76|

Lincoln Elementary

Boiler

$279,451.80

Longfellow - New Bldg

$15,589,745.98|

Loy Elementary
Bus Lane
Electrical Upgrade
Boiler

Window Wells
Crawl Space

I n Prodress

LEWIS & CLARK MECHANICAL & DOMESTIC WATER932,463.6

$992,444.19

Meadow Lark Elementary
Storm Drainage/Parking
Boiler

$281,956.73|

Morningside Elementary
Electrical Service

Water Line

Structural

$222,574.29

Mountain View

Renovation

$295,563.60|

Riverview

Boiler Replacement

$421,885.36

Sacajawea

Boiler Replacement

$342,531.66

Sunnyside Elementary
Electrical Services
Boiler Replacement

Valley View

Boiler

West Elementary
Stairs
Mechanical

$1,213,131.78]

Whittier Elementary
Elevator
Boiler

$558,546.86

East Middle School
Fire Alarm

Windows

Boiler

Bathroom

Roof Investigation
Roof Replacement

$2,682,342.45 - .

North Middle School
Partial Reroof

Fire Alarm

Boiler

Foundation

0 e 0

$3,494,299.10

Warehouse Food Processing Lucy

$289,821.21]

Elementary Phones

$518,957.66

Total Elementary

$44,553,954.82
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HI GH SCHOOL BOND SCHED

Schedul e of General Obligation Bond Debt Service
Gener al Obl i Yatt i foorr tBlo nidrs .t he f ol |l owing table is t
trict Bonds and the debt service schedules for t
School ConstructioniHBghdSch&8el i 26 Wwhd @HCBveBeendsssu
the installation and construction of certain ener
are payable from available money in the Gener al F
unlimited tax | evy, as are the High School Di stri
that energy cost savings wil!/| be sufficient to peé
Ot her than the debt described herein, the High Sc
as the Date of Delivery of the High School Di stri
rounded
2017 Sale 2018 Sale
QSCB Bonds High SchooBonds High SchocBonds

Fiscal Year Principal Interest! Principal Interest  Principal Interest Total

2017 $58,007 $41,329 $99,33¢

20187 $121,533 $77,051  $480,000 $484,441 $1,163,02]

2019 $127,590 $69,238  $840,000 $959,281 $565,000 $1,777,113  $4,338,22]

2020 $133,880 $61,036  $875,000 $925,681 $945,000 $1,398,450  $4,339,04]

2021 $140,409 $52,431  $910,000 $890,681 $985,000 $1,360,650  $4,339,17]

2022 $147,188 $43,408  $940,000 $858,182 $1,025,000 $1,321,250  $4,335,02¢

2023 $154,223 $33,950  $980,000 $819,281 $1,075,000 $1,270,000  $4,332,45¢4

2024 $161,526 $24,041 $1,015,000 $785,431 $1,125,000 $1,216,250  $4,327,24¢

2025 $169,105 $13,665 $1,065,000 $734,681 $1,185,000 $1,160,000  $4,327,45]

2026 $88,245 $2,802 $1,115,000 $681,432 $1,245,000 $1,100,750  $4,233,22

2027 $1,170,000 $630,056 $1,305,000 $1,038,500  $4,143,55¢

2028 $1,225,000 $572,756 $1,370,000 $973,250  $4,141,00

2029 $1,275,000 $523,756 $1,440,000 $904,750  $4,143,50

2030 $1,325,000 $473,357 $1,510,000 $832,750  $4,141,10]

2031 $1,370,000 $426,906 $1,585,000 $757,250  $4,139,15¢

2032 $1,425,000 $372,106 $1,665,000 $678,000  $4,140,104

2033 $1,485,000 $315,106 $1,750,000 $594,750  $4,144,85(

2034 $1,540,000 $255,707 $1,835,000 $507,250  $4,137,95]

2035 $1,600,000 $196,081 $1,930,000 $415,500  $4,141,58]

2036 $1,665,000 $132,082 $2,025,000 $319,000  $4,141,08]

2037 $1,735,000 $65,481 $2,125,000 $217,750  $4,143,23]

2038 $2,230,000 $111,500  $2,341,50

$1,301,706  $418,951 $24,035,000 $11,102,485%$28,920,000$17,954,713 $83,732,85

The High School District is entitled t receive subsid
6431(f of the Code, which payments are not taken into
est from the nited States Treasury Department to
It i s ot possible to predict the amount by whifldhGH he
SCHOOL DI STRICT FI NANCSAhed NFORMATG&Nner al ObHddgeartdlonSe
t r adthiearei n. )
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