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YEARLY RECURRING BOARD AGENDA ITEMS 

4 

Trustee Resolution Requesting for County to Conduct Next School Year's Elections

Audit Report
January

Montana High School  Association (MHSA) Proposals

TR-6 Bus Route Reimbursement Claims

School  Food Service Report

Approve Transfer of Budgeted Funds

February
Reduction In Force, Annual  Timel ine

Montana High School  Association Dues
Cal l  for Dairy Product Bids

GFHS/MSDB Cooperative Agreement Renewal

Approve Authori ty to Make End of Year Budget Transfers
Annual  Review of District-wide Safety Plan

Technology Summer Work Report

Report to Inform of Trustee Fi l ing Timel ine

Adopt Superintendent's  Evaluation Process and Instrument

Strategic Plan Approval

Resolution to cal l  for Election of Trustees and Levy
Request for Mai l  Bal lot Election

Outstanding Warrants
Select Committee Members for Learning and/or Library Materia ls  Review

Faci l i ties (Summer Work) Report

PIR Plan Approval

Non-Union Classi fied/Support/Admin. Salaries

Staffing Update Report
Summer School  (including Virtual  Academy)/ESSER Update Reports

Class Fees Report

September
Consti tution Day Proclamation

Annual  Board Reorganization Meeting

Renew Multi -Dis trict Interlocal  Elementary/HS Agreement
Renew Banking Agreement wi th County

Book Giveaway

October
MTSBA Proposed Resolutions for Delegate Assembly in June

Appoint MTSBA Delegate Assembly Representatives 
Renew Multi -Dis trict Technology Agreement

July
Annual  GFPS Foundation Report

Award lnstructional  and Office Paper Supply Order Bids 

February

Opening of School  Reports/Officia l  Enrol lment/Class Sizes

Standing Committees of the Board

Annual  Review of Student Discipl ine 3300 and Weapons 3311 Pol icies

Accompl ishments of the District

Fund Transfers

MRP and Psychologis t Handbooks Report

June

Student Handbook Revis ions
Bus Stop Requests wi th GFPS Boundaries

Appoint MTSBA Representatives for the Delegate Assembly During MCEL

Introduce Foreign Exchange Students and Board Student Reps Approve Trustee Election by a Condi tional  Acclamation (i f necessary)

August
Adopt Final  Budget

Col lege and CTE Report

Teacher Non-Renewal/Termination

Renew Pepsi  and Coke Agreements to Provide Beverages to Schools

Heal th and Voluntary Insurance Renewal 

District Profi le Update

School  Elections Calendar 

April

Mayoral  Proclamation of Youth Art Month
Cal l  for Paper Bids

CTE Travel  Requests
March

Non-renewal/Non-tenured 

Accept/Adopt Board Budget Committee Recommendations

Levy Resolution wi th Amounts
Adoption of School  Calendar

Tech (E-rate) Bids for Approval

Non-renewal/Non-tenured 
Budgetary Revenue Projections

Develop Election/Levy Information and Publ ic Speaking Timel ines (if necessary)

December

AP and Dual  Credi t Report

Technology Strategic Plan

Adopt Budget Development Process

Canvas of the Election Resul ts  

Indigenous Education/Native American Week Report
TR-1 Transportation Report

Report on MOU for Foundation Bui lding Enhancements

May
Board Member and Student Representative Appreciation

Music Travel  Requests

CTSO Student Recogni tion

Selecting Board Members for Commencement Activi ties

Adopt Board Meeting Calendar

 TR-6 Bus Route Reimbursement Claims

November

This reoccurring agenda items are guidelines and may be subject to change.

Annual  Review of Board Pol icy 3100 Early Chi ldhood Education Enrol lment 

Exceptional  Circumstances
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MESSAGE FROM THE SUPERINTENDENT 

                                                          July 2023 

As the Superintendent of Schools in Great Falls, I am looking forward to the 2023/2024 
school year with great anticipation. The adverse effects of a pandemic are still evident in 
our society.  Our school district has been charged with mitigating those effects and at 
the same time, addressing the learning loss during the two plus years of interruptions 
for many of our students.  This District has done a phenomenal job of utilizing the 
federal and state aid provided to schools to do this work. Unfortunately, much of the 
initial focus of the American Rescue Plan Act (ARPA) funds that came to our schools 
were ear-marked to hire additional staff on limited contracts to help remediate and 
address the learning loss. To date, recruiting, hiring and retaining staff has been a major 
difficulty, if not impossible, to meet the current demands. That being said, some of the 
relief funds have been redirected to address other allowable expenses. Through the 
wise stewardship of these available resources, the District has been able to offset the 
use of general operational funds and move the savings forward to be used in future 

years. This will potentially delay the request for operational and supplemental levies from our local taxpayers for this year. 
The rising cost of wages, insurance and other inflationary increases has hit the District hard this year as well.   From a 
budget and school finance perspective, each objective of the Strategic Plan depends upon the availability and wise use of 
the resources allocated to the three focal goal areas: Academic Achievement, Healthy, Safe & Secure Schools and 
Stewardship and Accountability. I am thankful for the hard work of our staff, the dedication and perseverance of our 
students and the support of parents and community members to work through the myriad of challenges and issues over the 
past few years. As we return to the focus on teaching, learning and student activities in a more normal sense, there are new 
challenges and opportunities for our educators, support personnel, parents, and community partners to consider.   

The 2023 Montana legislative session passed a variety of bills that affect schools, parents and students from a funding and 
policy perspective. In our school district alone we are reviewing, revising and adopting over thirty-five School Board Policies.  
Among the topics addressed in these potential policy changes include school choice, enrollment, attendance, tuition, public 
relations, communication regarding the business of the district, employee Insurance trust, innovation and flexibility in student 
instruction, school finance, student and family rights, career education, work-based learning, reading proficiency, school 
safety, student well-being, and many others.  

This year will bring with it a focus in the classroom on new and continuing curriculum adoptions in the areas of English/
Language Arts, Social Studies, and a review in Mathematics. The Character-Strong and Responsibility Centered Discipline 
efforts will continue in our schools as we focus on the culture, climate and behavioral expectations.  

The District leadership development will continue as we experience transition in key leadership positions across our District. 
Our Executive Directors for Student Achievement are working diligently with integrated teams of principals, teachers, and 
support staff from elementary, middle, and secondary schools to improve student educational outcomes while improving the 
overall performance of our schools.  

Our community partners continue to be KEY in supporting the work of our teachers, principals, and District leaders. We 
share with others in our country, state and the community, in the increasingly daunting challenge of hiring talented and 
committed people to work and serve in our society.  Meeting the current and future demands by employers, colleges and 
recruiters for our graduates is a worthy challenge and paramount to our mission to ñSuccessfully Prepare Students to 
Navigate their Futureò.  
 
I believe that we have a highly motivated and competent team of professional leaders in education and school operations 
here in Great Falls Public Schools. Together, we will meet these challenges with the best efforts of our people and the 
resources provided to us by the community. 
 
Thank you to our Director of Business Operations Brian Patrick and his team who have put together the data and 
comprehensive information contained within this document. It is an open and transparent effort to reflect the stewardship 
and accountability of your public trust in our school district. 
 
I present to you the annual Budgeted Funds for Great Falls Public Schools for 2023/2024 fiscal year.  
 

 
 
 
 
 
 

Thomas G Moore 
Superintendent  

 

Superintendent 
Tom Moore 
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MESSAGE FROM THE DIRECTOR OF BUSINESS OPERATIONS 

 
Each school year begins with a renewed sense of hope as we continue to prepare our children 
for their future. Our District has an amazing team of people who choose their profession be-
cause they enjoy working with and helping children.  They dedicate their lives to helping stu-
dents learn to be successful.  They care and have a great deal to offer students.  This team 
includes our teachers, paraprofessionals, food service staff, administrative assistants, mainte-
nance staff, nurses, counselors, administrators, board members and all the support personnel 
who work together to fulfill the mission and goals of Great Falls Public Schools. 
 
Parental cooperation is an essential part of the formula in helping each student maximize their 
potential. Cooperation from parents and students is and always will be key in making each 
school year a success. 
 
This annual budget publication contains Great Falls Public School District financial information including the 2023-2024 
adopted budgeted funds. It is designed to provide a comprehensive, accurate, and easy to follow study of the Great Falls 
Public Schoolsô finances. The charts and graphs supply trend information that is used to assist our decision makers and our 
public in understanding how we have and continue to evolve to meet our needs. The District website (www.gfps.k12.mt.us) 
contains many additional financial resources including our annual operating budget and complete audit reports. The final 
budget adoption in August is the last step of a year-round budgeting process. The Board Budget Committee, with its annual 
community meetings, strives to be transparent in our financial matters. 
 
Federal COVID funds continue to be directed to learning loss caused by the pandemic.  This One-Time-Only (OTO) funding 
has been used for additional staff to help struggling students.  An updated English Language Arts (ELA) curriculum that 
uses the latest educational scientifically researched methods to build better readers was also purchased with federal funds.   
Strategically we have been careful and prudent on how these funds are being allocated because they are one-time-only 
money.  This means that, once spent, the funds will not be replenished. 
 
A portion of the federal money has also been dedicated to facility improvements that include new heating and ventilation 
systems along with new windows.  A four-classroom addition is currently under construction at Meadow Lark Elementary 
School.  This will help address the continued enrollment increases in that area. 
 
The primary component in the school funding formula is student enrollment.  Our District has had a relatively stable enroll-
ment over the past decade.  There is also an inflationary factor component in the school funding formula.  Without increas-
ing enrollment coupled with a well below normal annual inflationary factor, our District continues to struggle to keep up with 
ongoing increasing costs. 
 
Approximately 86% of our budget is directed to staff salaries and benefits. Health insurance costs, higher energy prices, 
along with higher-than-normal inflation, are factors that we monitor closely each year as we plan for the upcoming budget. 
 
From 2008 to 2021, the District used a combination of reserves, reductions and two general operational levies to balance 
the budget each year.  The historical adjustments are important because when analyzed solely by a year, the impact is sig-
nificant, but it becomes more profound when viewed in total.  Staffing reductions have had a substantial impact on the over-
all educational program we provide our students.  
 
The 2023 legislative session will have an impact on how schools operate.  A synopsis of bills that passed are included in 
this publication as a reference. 
 
I feel privileged to work with the many professionals in Great Falls Public Schools.  They are dedicated to doing what is 
right for our District and most importantly our students. Thank you for your interest in learning about district finances. 
 

 
Sincerely, 

 
 
 
 

Brian Patrick 
Director of Business Operations 

 



 

 

2023-2024 ADMINISTRATIVE STAFF 

Great Falls Public Schools  
Great Falls, Montana 

 

 

Tom Mooreé..............................................................................Superintendent of Schools 
 

Brian Patrick.......................................................................Director of Business Operations 
 

Heather Hoyer...................................................Executive Director of Student Achievement 
(Chief Joseph, Giant Springs, Lewis & Clark, Lincoln, Morningside, Mountain View, 

East Middle School, Great Falls High School, Paris Gibson Education Center) 

 

Jackie Mainwaring............................................Executive Director of Student Achievement 
(Skyline-ELF, Loy, Meadow Lark, Riverview, Sacajawea, Valley View, 

West, North Middle School, Charles M. Russell High School) 

 

Lance Boydé......................................Director of Student Services/Federal Programs and  
Executive Director of Student Achievement 

(Longfellow, Sunnyside, Whittier, East Middle School-Title 1,Great Falls High School-Title 1 ) 

 

Luke Diekhans.......................................................................Director of Human Resources 
 

Tom Heringééééééééééééé..éééé......Director of Information Technology 
 

Stephanie BeckeréééééééééééééééExecutive Director, GFPS Foundation 
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(L-R: Jackie Mainwaring, Tom Hering, Heather Hoyer, Luke Diekhans, Lance Boyd, Brian Patrick, Stephanie Becker, Tom Moore) 
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ABOUT US 

What Makes Our School System Unique? 
 

Native American and Military-related Students Add Diversity to Our Student Body 
 
Great Falls is Montanaôs third largest city based on population behind 
the cities of Billings and Missoula.  Cascade County is currently the 
Stateôs fifth largest county based on population behind the counties of 
Yellowstone, Missoula, Gallatin, and Flathead Counties. 
  
Our economy is based largely on three factors: agriculture, Department 
of Defense activities and healthcare. 
 

Great Falls is the center of a 14-county region for storage, transportation, 
processing and marketing of grain and livestock feed products. Farming 
and ranching operations provide direct employment for approximately 
1,000 people in the county and related enterprises furnish jobs for many 
more. There are approximately 1,100 farms encompassing about 
1,255,000 acres of farmland. Cascade County consistently ranks as one 

of the top counties in the State in total cash receipts from agricultural receipts. 

 
Malmstrom Air Force Base is the largest employer in the county 
with a workforce of both civilian employees and military 
personnel.  It is the center of the largest intercontinental ballistic 
missile complex in the world and is the headquarters of the 
341st Missile Wing whose mission is to operate the 150 
underground Minuteman missile sites in Montana. 
 

Great Falls is also headquarters for the 120th Fighter Interceptor 
Group of the Montana Air National Guard (ñMANGò) that 
occupies 42 buildings and related facilities atop Gore Hill. The 
main mission includes eight large C-130 cargo/transport jets. 

 
Our District is the only school district in Montana that has a student population that includes both a high number  of 
Native American students and military related students. In 2021, the Great Falls Public Schoolsô Native American Pro-
gram served 1,557 students which is just under 16% of all students in the District.  We served 9.6% of all the Native 
American students in Montana and 20% of the Native American students who live off a reservation.  Our District had 
398 Blackfeet, 275 Rocky Boy/Chippewa Cree, 212 Little Shell Chippewa, 136 Gros Ventre/Assiniboine, 94 Turtle 
Mountain Chippewa, 49 Assiniboine/Sioux, and 21 Salish/Kootenai, 13 Northern Cheyenne and 10 Crow.  There are a 
total of 49 tribes represented in our schools.  The Little Shell tribe received national recognition from the Federal 
Government in December of 2019. 

 
Great Falls Public Schools offers a comprehensive Native American 

program designed to address the unique cultural, language, and 
educationally related academic needs of American Indian and Alaska 
Native students. Program funds are used to meet the unique cultural, 
language, and educational needs of Indian students and ensure that all 
students meet the challenging State academic standards. Goals include 
helping close the Education Achievement Gap, increasing the graduation 
rate of Native American students, providing cultural opportunities while 
recognizing Native American student achievement.  Outreach is provided 
to remote learners. 
 
Student Learning Opportunities include an Intervention Cultural Incentive 
class/club, an Immersion school at the Paris Gibson Education Center, 
American Indian Studies classes at the high schools, and staff tipi 
demonstrations including cultural education.  A Native American Garden 
is also located at the Paris Gibson Educational Center.  The Murt 
McCluskey Research Library located at the Paris Gibson Education 
Center is one of the finest in the State. 

Black Eagle Dam 
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Colonel Einar Axel Malmstrom 
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MALMSTROM AIR FORCE BASE 

Originally named Great Falls Army Air Base, later Great Falls Air Force Base, the facility was renamed Malmstrom Air Force Base in 
1955 to honor Colonel Einar Axel Malmstom (1907ï1954). Colonel Malmstrom was shot down on his 58th combat fighter mission dur-
ing World War II. He died in the crash of a T-33 Shooting Star trainer in 1954 near Great Falls Air Force Base. 

Malmstrom Air Force Base traces its beginnings back to 1939 when World War II broke out in Europe.  In May 1942, construction be-
gan on the Army Air Corps base.  

Following World War II, the Great Falls Army Air Base played an important role in US defense during the Cold War era (1948ï1991). 
The base was assigned or attached to several major commands, and its assigned units performed a wide variety of missions. 

The base was activated at Great Falls AFB in early 1950. In 1957, the Malmstrom AFB radar station became operational.  In 1959, 
general surveillance radar stations were a key component of the centralized center for air defense by providing an early warning and 
response for a Soviet nuclear attack. 

With the development of the three-stage, solid-fuel Minuteman I missile in the late 1950s the Strategic Air Command began.  Because 
Malmstrom's location placed most strategic targets in the Soviet Union within range of Minuteman, the base was selected to become a 
command and control center for ICBMs located in central Montana. 

In December 1959, Malmstrom AFB was selected to host the first Minuteman ICBM base.  

Construction of the wing's first launch facility began in March 1961 and was completed in December. The 10th Strategic Missile 
Squadron (SMS) was activated in November of 1961 and was completed in July 1962. The first Minuteman I ICBM arrived on base in 
July of 1962. Just four days after the missile's arrival, it gained the title of the first Minuteman missile site in the United States. Malm-
strom AFB is one of three US Air Force Bases that maintains and operates the Minuteman III intercontinental ballistic missile. 
In July 1963, following 28 months of construction. There were a total 150 Minuteman I missiles. Two years later, construction began 
on the fourth phase of missile installation. In May 1967, the missiles were declared fully operational. Malmstrom's missile field was 
now the largest in the United States, covering 23,500 square miles.  
 

In late 1962, the missiles located around Great Falls would play a major role in the Cuban Missile Crisis. The overall effect of 
the Cuban Missile Crisis was to greatly expand and extend the nuclear arms race, in which Malmstrom played and continues to play a 
leading role. 
 

The 40th Air Division was activated at Malmstrom in July 1989. A third of the base's personnel (about 1,800 people) were assigned to 
it, including support personnel from the 341st Strategic Missile Wing.  In July 2008, the 341st Space Wing was re-designated as the 
341st Missile Wing. 
 

According to Census data (2019) that provides information solely on the people living on Malmstrom Air Force Base, there is a total 
population of 3,472 people.  The median age of the base is 21.  
 

The base had an influence on the number of schools in Great Falls.  Five new schools were constructed in the 1950ôs, nine more new 
schools were built in the 1960ôs and four additional schools were constructed in the 1970ôs. 
 

Currently, there are 1,197 students in the Great Falls School District attributed to Malmstrom Air Force Base.  The schools designated 
for these students include Loy Elementary School, Chief Joseph Elementary School, North Middle School, and CM Russell High 
School. 

3,273 
Active Duty Personnel at MAFB 

MTANG 
 

500   Full-Time Guardsmen 
431   Part-Time Guardsmen 
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2,482 
Military Dependents at MAFB 

Over 
$265,000,000 

Annual Payroll for Military in Great Falls* 
 

*MAFB and MTANG 

645 
Civilian Personnel at MAFB 

OVER 130 
INTERCONTINENTAL BALLISTIC MISSILES SPREAD OVER 7 
COUNTIES COVERING MORE THAN 13,000 SQUARE MILES. 
DID YOU KNOW - IF OUR MISSILE FIELD WAS A STATE, IT 
WOULD RANK #42 IN SIZE BETWEEN WEST VIRGINIA AND 

MARYLAND. 

Source: Great Falls Chamber of Commerce 2022 Community Guide 

https://en.wikipedia.org/wiki/File:EaMalmstrom.jpg


 

 

Great Falls Public Schools 
Fiscal Year 2023-2024 

FAST FACTS 

Student/School Information 

* MT. OPI School Nutrition Programs 

% of Students Engaged in Programs: 

ß Free and Reduced Lunch: 44%* (by application) 
ß Limited English Proficient: 4.57% 
ß English as Second Language: 1.30% 
ß Special Education: 12.50% 
ß Homeless: 4.57% 
ß Military:  11.80% 
*All students ate for free in 2021-2022. 
* Determined using Community Eligibility Program (CEP) 
   in six schools rather than submission of Free and Reduced 
   applications. 

4/25/2023 

Every Student Succeeds Act (ESSA) 
Signed into law in 2015 

Replaced ñNo Child Left Behind Actò 
 

The Montana Office of Public Instruction (OPI) has generated a report card for each school in the state.  The report card provides infor-
mation on how students perform in Reading, Math, Science, attendance, and student achievement progress scores. Information regarding 
educator qualifications, school quality, climate, safety information and school finance is in development and will be included in future year 
report cards. 
 

Here is how to access this information: 
1. Use this link: https://gemsapi_olap.opi.mt.gov/report?reporturl=51DC9FDE-4EF9-4A69-9DD7-0C368E234457 

2. On the upper left corner, use the óOrganizationô drop-down arrow to select either óGreat Falls Elemô or óGreat Falls HSô. Then click on 
the óView Reportô button (top right). The next page shows the list of schools in the GFPS District; choose the school report you want to 
view. 

7/3/2023 

Asian, 0.19% Black, 1.1%
Multiracial, 4%

Native American, 16.5%

Hispanic , 7.6%

Pacific Islander, 0.01%

White, 70.6%

SPRING DEMOGRAPHICS FOR 22-23 BY PERCENT

as of 3/24/2023 
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Programs Offered 
 

¶ National School Lunch 
Program 

¶ School Breakfast Program 
¶ Fresh Fruit and Vegetable 
Program 

¶ Summer Food Service Pro-
gram 

Total Meals Served 

 
552,468 
Breakfast 

 

851,245 
Lunch 

 

1,403,713 
TOTAL 

School Nutrition Program Staffing 
 

63  Food Service Employees 
18  Satellite Leads 
  7  Production Cooks 
  4  Production Managers 
  3  Office 

= 95 

Total Staff 
Members 

1,403,713 
Meals Served in 
2022-2023 

0
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# of Homeless Students 2006-2022

7/3/2023 

https://gemsapi_olap.opi.mt.gov/report?reporturl=51DC9FDE-4EF9-4A69-9DD7-0C368E234457


 

 

Great Falls Public Schools 
Fiscal Year 2023-2024 

FAST FACTS 
 

District Information 

5ƛǎǘǊƛŎǘ ²ŜōǎƛǘŜΥ  
ǿǿǿΦƎŦǇǎΦƪмнΦƳǘΦǳǎ 
±ƛǎƛƻƴΥ 
!ƭƭ ƪƛŘǎ ŜƴƎŀƎŜŘ ƛƴ  
ƭŜŀǊƴƛƴƎ ǘƻŘŀȅΧΧŦƻǊ ƭƛŦŜ  
ǘƻƳƻǊǊƻǿΦ  
aƛǎǎƛƻƴΥ  
²Ŝ ǎǳŎŎŜǎǎŦǳƭƭȅ ŜŘǳŎŀǘŜ  
ǎǘǳŘŜƴǘǎ ǘƻ ƴŀǾƛƎŀǘŜ ǘƘŜƛǊ ŦǳǘǳǊŜΦ 

{ǘǊŀǘŜƎƛŎ tƭŀƴ 
 

Student Achievement 

The District will develop and implement targeted strategies to improve stu-
dent learning outcomes and develop the essential skills necessary for citi-
zenship, career and/or college readiness, as measured by academic 
achievement data. 
 

Healthy, Safe, and Secure Schools 

The District will design and implement policies, strategies, and practices to 
address specific health and safety concerns, while monitoring the overall 
health and wellbeing of all students and staff.  
 

Stewardship and Accountability 

The District will utilize available funding sources (public and private) to max-
imize district resources in a fiscally responsible and transparent manner.  

(Full Strategic Plan with Action Steps located on page 10.) 

hǳǊ {ŎƘƻƻƭǎΥ 
ß 9ǎǘŀōƭƛǎƘŜŘ ƛƴ мууу 
ß {ŜŎƻƴŘ  [ŀǊƎŜǎǘ {ŎƘƻƻƭ 5ƛǎǘǊƛŎǘ ƛƴ aƻƴǘŀƴŀ 
ß 9ŀǊƭȅ [ŜŀǊƴƛƴƎ CŀƳƛƭȅ /ŜƴǘŜǊΥ ¢Ǌŀƴǎƛǘƛƻƴ YƛƴŘŜǊƎŀǊǘŜƴ  
tǊƻƎǊŀƳ 

ß мр bŜƛƎƘōƻǊƘƻƻŘ 9ƭŜƳŜƴǘŀǊȅ {ŎƘƻƻƭǎ 
ß н aƛŘŘƭŜ {ŎƘƻƻƭǎ 
ß н /ƻƳǇǊŜƘŜƴǎƛǾŜ IƛƎƘ {ŎƘƻƻƭǎ 
ß м !ƭǘŜǊƴŀǝǾŜ IƛƎƘ {ŎƘƻƻƭ 
ß !Řǳƭǘ 9ŘǳŎŀǘƛƻƴ tǊƻƎǊŀƳ ŀǘ DǊŜŀǘ Cŀƭƭǎ /ƻƭƭŜƎŜ a{¦ 

¢ǊŀƴǎǇƻǊǘŀǝƻƴΥ 
 
ß bƻΦ ƻŦ .ǳǎ wƻǳǘŜǎΥ сф 
ß bƻΦ ƻŦ .ǳǎ 5ǊƛǾŜǊǎΥ сс 
ß bƻΦ ƻŦ {ǘǳŘŜƴǘ wƛŘŜǊǎƘƛǇΥ сΣлмн 
ß bƻΦ ƻŦ aƛƭŜǎ ¢ǊŀǾŜƭŜŘΥ сфнΣмлн 

CŀŎƛƭƛǘȅ CŀŎǘǎΥ 
ß !ǾŜǊŀƎŜ {ŎƘƻƻƭ !ƎŜΥ ртΦпо 
ß hƭŘŜǎǘ .ǳƛƭŘƛƴƎΥ DǊŜŀǘ Cŀƭƭǎ IƛƎƘ {ŎƘƻƻƭ мфну 
ß bŜǿŜǎǘ .ǳƛƭŘƛƴƎΥ  [ƻƴƎŦŜƭƭƻǿ 9ƭŜƳŜƴǘŀǊȅ ŎƻƳǇƭŜǘŜŘ  ƛƴ нлнл 
ß /ǳǊǊŜƴǘ tǳōƭƛŎ 5Ŝōǘ ό.ƻƴŘǎύ 

Ý 9ƭŜƳŜƴǘŀǊȅ  ϷплΣффтΣмро 
Ý IƛƎƘ {ŎƘƻƻƭ  ϷпрΣторΣфоф 

ß мΦф Ƴƛƭƭƛƻƴ ǎǉǳŀǊŜ ŦŜŜǘ ƻŦ ōǳƛƭŘƛƴƎ ǎǇŀŎŜ 
ß нфл ŀŎǊŜǎ ƻŦ ƭŀƴŘ 
ß ¦Ǉ-ǘƻ-ŘŀǘŜ CŀŎƛƭƛǝŜǎ tƭŀƴ ƛƴŦƻǊƳŀǝƻƴ Ŏŀƴ ōŜ ŦƻǳƴŘ 
ŀǘΥ ǿǿǿΦƎŦǇǎΦƪмнΦƳǘΦǳǎκŘƻƳŀƛƴκмоф 

{ŎƘƻƻƭ /ƻƴǎǘǊǳŎǝƻƴ ǊŀƴƎŜǎ ƛƴ ŘŀǘŜ ŦǊƻƳ мфну-нлно 
 

мфнлΩǎ  м 
мфолΩǎ  о 
мфплΩǎ  м 
мфрлΩǎ  п 
мфслΩǎ  ф 
мфтлΩǎ  п 
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Our Staff
Group FTE

Administrators 45

Clerical 66.8

Computer Services Hourly 7

Craft Council 11

Craft Grounds 9

Exempt Secretaries 12

Food Service 56.2

Hourly Classified 30.1

Teachers 740

Mental Health Therapists 6

Minimum Wage 0

MISC POSITIONS SALARY 3

MRPS Hourly 18.0

MRPS Salary 27.8

Operating Engineers 86

PERS Supervisors 4

Psychologists 11.9

Support Personnel Hourly 0.3

Support Personnel Salary 7

Teacher Aides 58.4

Teamsters 6

Technology Specialists 11

NEW

Hourly Paraprofessional 120.4

TOTAL 1,336.9        

Our Teachers
  Ages: 22 to 69

  тс҈ CŜƳŀƭŜ

  рум ƻǊ тл҈ ƘŀǾŜ ŀ aŀǎǘŜǊϥǎ 5ŜƎǊŜŜ ƻǊ ƘƛƎƘŜǊΤ 

     2 with a Doctoral degree 6/21/2023

*FTE=Full Time Equivalent, i.e., one person half-time equals .5 FTE

https://www.gfps.k12.mt.us/domain/139


 

 

GREAT FALLS, CASCADE COUNTY, MONTANA 
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Source: Census.gov - April 2020 



 

 

TOP EMPLOYERS OF GREAT FALLS 

HEALTH CARE IN GREAT FALLS 
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EMPLOYER ADDRESS BUSINESS TYPE EMPLOYEES

Malmstrom Air Force Base 21 77th St. N Military 3,198 total; 3,273 Military

Great Falls Public Schools 1100 4th St. S Public School System 1,920

Montana Air National Guard 2800 Airport Ave. B Military 948 Military

City of Great Falls 2 Park Dr. S Government 500

Cascade County 325 2nd Ave. N Government 450

EMPLOYER ADDRESS BUSINESS TYPE EMPLOYEES

Benefis Health System 1101 26th St. S Health Care 3,400

Walmart
701 Smelter Ave / 5320 

10th Ave. S
Retailer 1,048

Great Falls Clinic 3010 15th Ave. S Health Care 656

Express Employment Professionals 220 6th St. S Staffing Company 480

Loenbro 1900 10th St. NE Construction, Energy Services 350

Centene Corporation 2000 26th St. S Insurance 330

Albertson's
2250 10th Ave. S / 1414 

3rd St. NW
Groceries 300

Town Pump Various Locations
Convenience Stores, Hotels, 

Casinos
250

D.A. Davidson Companies 8 3rd St. N Financial Services 250

FCR 400 Central Ave. Call Center 235

McDonald's
1721 10th Ave. S / 2000 14th 

St. SW / 1710 3rd St. NW
Restaurant 220

University of Providence 1300 20th St. S University 202

Calumet Montana Refining 1900 32nd Ave. NE Oil Refinery 200

PRIVATE EMPLOYERS

PUBLIC EMPLOYERS



 

 

Employee Health Insurance Information 

Great Falls Public Schools and participating employees 
contributed over $10 million dollars for health insurance 
premiums for the 2022-2023 plan year.  
 
In July 2017-18, GFPS opted to use a self-funded health 
plan to save money while providing a more tailored cov-
erage for staff. The District offers unique benefits, most 
notably free visits for employees at Alluvion Health, in-
cluding but not limited to primary care, laboratory work, 
and mental health services. The plan pays the costs of 
these visits so they are provided to the member for free 
thus incentivizing seeking care early. Early intervention 
leads to less large claims in the future. 
 
As illustrated in the chart to the right with the GFPS 
Base Family Plan, the cost of health insurance has risen 
drastically in the past 20 years. In this one plan, as an 
example, we have experienced a 741% increase in total 
premiums. 

GFPS offers two different 
plans, base and catastrophic 
and each plan has four 
different levels of coverage.  
 
The chart to the right 
includes the employee 
receives a Rate Stabilization 
Fund contribution of $32.53.  

Blue Cross Blue Shield Fully Insured CIGNA Fully Insured Self-Insured 

 

Plan Year Balance 

2017-18 $2,143,934 

2018-19 $2,108,720 

2019-20 $1,954,600 

2020-21 $1,611,116 

2021-22 $1,422,581 

2022-23 $1,234,731 

 

Plan Year Employees Dependents 

2014-2015  1395 

2015-2016  1235 

2016-2017  1182 

2017-2018  1075 

2018-2019  984 

2019-2020  983 

2020-2021 721 1055 

2021-2022 697 870 

2022-2023 632 772 

 

 Base/Main Plan Total Premium GFPS Portion Employee Portion 

Employee Only (EE) 890.60 420.10 470.50 

Employee and Spouse (ES) 1825.60 887.89 937.71 

Employee and Child (EC) 1617.17 708.29 908.88 

Employee and Family (EF) 2471.74 1497.57 974.17 

 

 Catastrophic Plan Total Premium GFPS Portion Employee Portion 

Employee Only (EE) 794.80 590.00 204.80 

Employee and Spouse (ES) 1633.80 1163.88 469.92 

Employee and Child (EC) 1460.72 1065.47 395.25 

Employee and Family (EF) 2195.52 1678.36 517.16 
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The Rate Stabilization Reserve (RSR) Account  
 
This health insurance related fund was created 
from rebates from health insurance companies for 
unused premiums.  It assisted the district in nego-
tiating lower health insurance premiums.  The dis-
trict premium for employees who waived the Dis-
trict insurance was placed in this fund until 2014 
when the Office of Public Instruction determined 
that this action violated fund transfer rules. Funds 
in this account have been used for employee well-
ness and an insurance premium offset. 

 

Year
Employee Monthly 

Expense

District Monthly 

Expense

Total 

Premium

Percentage 

Increase

00-01 $0 $300.74 $300.74

01-02 $21.56 $300.74 $322.30 7.2

02-03 $65.77 $300.74 $366.51 13.7

03-04 $122.18 $300.74 $422.92 15.4

04-05 $162.00 $300.74 $462.74 9.4

05-06 $159.00 $326.00 $485.00 4.8

06-07 $210.37 $376.00 $586.37 20.9

07-08 $225.55 $391.24 $616.79 5.2

08-09 $240.38 $410.94 $651.32 5.6

09-10 $270.80 $441.07 $711.87 9.3

10-11 $320.50 $490.29 $810.79 13.9

11-12 $355.93 $525.36 $881.29 8.7

12-13 $398.98 $567.99 $966.97 9.7

13-14 $445.99 $640.76 $1,086.75 12.4

14-15 $472.10 $640.42 $1,112.52 2.4

15-16 $569.95 $972.05 $1,542.00 38.6

16-17 $617.46 $1,027.44 $1,644.90 6.7

17-18 $689.86 $1,050.44 $1,740.30 5.8

18-19 $721.27 $1,088.65 $1,809.92 4.0

19-20 $721.27 $1,110.42 $1,831.69 1.2

20-21 $831.56 $1,244.18 $2,075.74 13.3

21-22 $901.01 $1,348.09 $2,249.10 8.4

22-23 $946.06 $1,442.09 $2,388.15 5.0

23-24 $974.17 $1,497.57 $2,471.74 3.5

HISTORICAL TREND DATA MAIN PLAN - FAMILY RATES
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CASCADE COUNTY K-12 SCHOOL DISTRICT LEVIES 2022-2023 

Source: Montana Tax Foundation 2022-23 

M
I
L
L
S

 

FY2008 FY2009 FY2010 FY2011 FY2012 FY2013 FY2014 FY2015 FY2016 FY2017 FY2019 FY2020 FY2022

8,823 9,368 10,104 10,456 9,838 10,454 10,043 10,497 9,234 9,188 10,483 11,092 12,231

12,388 12,564 14,322 14,575 14,294 15,912 15,142 16,449 16,254 17,380 18,178 20,028 20,336

9,373 9,746 12,912 12,075 11,193 11,243 11,210 11,920 12,479 12,754 12,796 11,336 11,838

12,297 11,442 12,410 11,899 12,443 12,881 14,414 16,280 19,539 19,205 18,341 18,169 15,976

10,172 10,710 13,502 15,127 12,800 12,196 10,459 10,870 10,562 10,667 10,305 10,008 12,236

12,813 13,448 14,873 14,403 13,852 14,915 15,323 15,677 15,478 16,950 20,652 19,615 24,307

16,029 16,787 11,026 12,255 11,131

7,434 7,052 7,268 8,119 8,234 8,279 8,934 9,308 9,182 9,371 10,056 10,113 12,808

7,319 9,272 10,867 9,102 9,168 9,033 8,799 8,998 9,232 9,491 10,990 11,286 11,837

14,641 12,291 13,542 14,435 12,959 12,991 14,339 15,009 15,430 16,824 15,406 17,855 13,977

9,079 10,910 12,418 12,481 12,585 13,026 13,185 13,132 14,248 14,983 14,969 14,546 15,383

8,328 8,784 9,605 9,964 9,216 9,636 10,395 10,588 10,348 9,637 10,035 9,968 10,730

10,375 11,769 11,594 12,896 11,029 11,169 10,116 10,681 10,318 10,146 9,247 9,577 12,768

7,775 8,169 8,931 8,938 8,930 8,946 9,276 9,620 9,607 9,823 10,645 10,752 12,687

7,775 8,169 8,931 8,938 8,930 8,946 9,276 9,620 9,607 9,823 10,645 10,752 12,687

5.1% 9.3% 0.1% -0.1% 0.2% 3.7% 3.7% -0.1% 2.3% 6.6% 1.0% 9.9%Percent Change 1.6% 7.3%

 Includes all funds, except Funds 17, 60, 70-80, 81, 84, 85 Building, Enterprise Type, Adult Ed, and Trust Funds.

Transfer betw een funds, districts and special education coops are excluded.

Tuition betw een districts and refunding bonds are also excluded.

Total County - Cascade - 07 9,984 11,539

Report Totals 9,984 11,539

Ulm Elem - 0131 9,837 10,923

Vaughn Elem - 0127 9,053 12,029

Simms H S - 0118 16,685 16,631

Sun River Valley Elem - 1225 12,583 14,250

Great Falls Elem - 0098 9,520 11,203

Great Falls H S - 0099 9,836 11,532

Centerville H S - 0105 17,514 18,003

Deep Creek Elem - 1195

Cascade H S - 0102 17,450 16,346

Centerville Elem - 0104 10,502 10,564

Belt H S - 0113 17,960 20,526

Cascade Elem - 0101 12,605 11,992

Cascade - 07

Belt Elem - 0112 10,928 11,390

Per Pupil Expenditure Trends by Legal Entity

Fiscal Year: FY2022  >>  State/County: Cascade - 07  

Legal Entity FY2018 FY2021

Belt Cascade Centerville Great Falls Sun River/Simms

Elem 331.7 312.48 558.4 391.66 450.18

HS 227.58 217.77 336.7 234.28 261.26

2022 Total 559.28 530.25 895.1 625.94 711.44

2020 Total 562.87 521.06 877.4 638.08 695.73

Difference -3.59 9.19 17.7 -12.14 15.71

-100.00
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100.00

200.00

300.00
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700.00
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Belt Cascade Centerville Great Falls Sun River/Simms

ELEM HS 2022 Total 2020 Total Difference
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AA DISTRICT TAX COMPARISONS 

Iƻǿ ŘƻŜǎ DǊŜŀǘ Cŀƭƭǎ ŎƻƳǇŀǊŜ ǿƛǘƘ ǘƘŜ aƻƴǘŀƴŀ !! 5ƛǎǘǊƛŎǘǎΚ 
нлнн-нлно ¢ƻǘŀƭ {ŎƘƻƻƭ ¢ŀȄ aƛƭƭǎ [ŜǾƛŜŘ 

Revised 5/2023 

2022-23 MT Property Tax Levies        

BozemanGreat FallsBillings Butte Missoula Kalispell Helena Belgrade Total

Elem: 323.72 391.66 394.60 359.54 395.64 455.35 431.71 374.06 3126.28

HS: 221.63 234.28 208.95 198.81 217.01 251.87 226.26 212.33 1771.14

Total: 545.35 625.94 603.55 558.35 612.65 707.22 657.97 586.39 4897.42

Previous Year Total: 546.29 638.08 604.56 587.22 622.93 719.74 654.63 602.44 4975.89

Increase over previous year: -0.94 -12.14 -1.01 -28.87 -10.28 -12.52 3.34 -16.05 -78.47

Mills above or below avg. -76.64 -13.76 -18.44 -63.64 -9.34 85.23 35.98 -35.60

612.18

AA Avg.

0.00

100.00

200.00

300.00

400.00

500.00

600.00

700.00

800.00

Bozeman Great Falls Billings Butte Missoula Kalispell Helena Belgrade

Elem HS Total

DǊŜŀǘ Cŀƭƭǎ ƛǎ мсΦф Ƴƛƭƭǎ ŀōƻǾŜ ǘƘŜ ŀǾŜǊŀƎŜ 
ƻŦ ǘƘŜ ŜƛƎƘǘ ƭŀǊƎŜǎǘ ŘƛǎǘǊƛŎǘǎ ƛƴ ǘƘŜ {ǘŀǘŜΦ Average 

621.99 
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BUDGET PROJECTIONS 

The Great Falls School District Budgeting process takes place throughout the fiscal year.  The District adopts the final budg-
ets for all budgeted funds including the General Fund annually in August.  In September, the District begins to forecast the 
revenues and expenses for the upcoming year.  The information used to create the model below comes from trend data, pro-
jected enrollment changes, and known legislative impacts.  Student enrollment has the biggest impact on the budget from 
year to year.  The District has two official enrollment counts that take place in October and February.  These counts have a lot 
to do with estimating the final budget numbers.  This planning model considers and projects the revenue estimate in the top 
section.  The revenue for Great Falls Schools begins with our existing budget followed by any factors that are projected to 
impact the revenues.  The bottom section of the chart uses the same concept except it anticipates potential items that will 
increase in cost. Health Insurance premiums and contractual obligations are the main factors considered as the budget for 
the new year is being analyzed.  Health insurance costs are the most difficult to project because increases are tied directly to 
usage.  This information is used to make decisions including whether or not to run an operational mill levy, make reductions to 
meet the projected budget, or whether any positions or programs could be reinstated.  

March 2023 



 

 

BUDGET REPORT SUMMARY 
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BUDGETED FUNDS MILL VALUE PREVIOUS YEAR COMPARISON 
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 ό{ŜŜ ƴŜȄǘ ǇŀƎŜ ŦƻǊ LƴŘƛǾƛŘǳŀƭ ¢ŀȄǇŀȅŜǊ LƳǇŀŎǘύ 

Great Falls Public Schools MILL VALUE

Elem HS

August 2023 2022-23 Mill Value 147,629,387          150,125,446         

2023-24 Mill Value 181,467,410          184,130,161         

Difference 33,838,023$          34,004,715$         

All Budgeted Funds Combined  

Total Mills 22-23 23-24 Difference Total Dollars 22-23 23-24 Difference

Elementary 157.38 130.79 -26.59 Elementary 75,739,561$          76,280,593$         541,032$               

High School 89.34 76.28 -13.06 High School 38,995,201$          39,586,537$         591,336$               

Total 246.72 207.07 -39.65 Total 114,734,762$        115,867,130$       1,132,368$            

General Fund (X01) 22-23 23-24 Difference General Fund (X01) 22-23 23-24 Difference

Elementary 97.04 83.84 -13.20 Elementary 52,251,443$          53,211,034$         959,591$               

High School 46.10 39.60 -6.50  High School 25,595,800$          26,154,929$         559,129$               

Total 143.14 123.44 -19.70 Total 77,847,243$          79,365,963$         1,518,720$            

Transportation (X10) 22-23 23-24 Difference Transportation (X10) 22-23 23-24 Difference

Elementary 13.69 10.50 -3.19 Elementary 3,871,993$            3,850,157$           (21,836)$                

High School 8.35 8.16 -0.19 High School 1,485,420$            1,785,425$           300,005$               

Total 22.04 18.66 -3.38 Total 5,357,413$            5,635,582$           278,169$               

Bus Depreciation (X11)22-23 23-24 Difference Bus Depreciation (X11) 22-23 23-24 Difference

Elementary 0.08 0.07 -0.01 Elementary 40,526$                  52,425$                 11,899$                  

High School 0.05 0.04 -0.01 High School 25,001$                  32,534$                 7,533$                    

Total 0.13 0.11 -0.02 Total 65,527$                  84,960$                 19,433$                  

Tuition (X13) 22-23 23-24 Difference Tuition (X13) 22-23 23-24 Difference

Elementary 20.69 12.98 -7.71 Elementary 3,100,504$            2,355,559$           (744,946)$              

High School 5.80 3.24 -2.56 High School 885,092$                595,965$               (289,127)$              

Total 26.49 16.22 -10.27 Total 3,985,596$            2,951,524$           (1,034,073)$          

Retirement (X14) Retirement (X14) 22-23 23-24 Difference

Elementary 7,850,000$            8,000,000$           150,000$               

High School 4,500,000$            4,500,000$           0    

   Total 12,350,000$          12,500,000$         150,000$               

Adult Education (X17) 22-23 23-24 Difference Adult Education (X17) 22-23 23-24 Difference

Elementary 1.41 2.11 0.70 Elementary 509,068$                537,204$               28,136$                  

High School 1.62 1.63 0.01 High School 450,961$                522,903$               71,942$                  

Total 3.03 3.74 0.71 Total 960,029$                1,060,107$           100,078$               

Technology (X28) 22-23 23-24 Difference Technology (X28) 22-23 23-24 Difference

Elementary 1.00 0.83 -0.17 Elementary 695,947$                616,694$               (79,253)$                

High School 0.49 0.41 -0.08 High School 166,406$                171,475$               5,069$                    

Total 1.49 1.24 -0.25 Total 862,353$                788,169$               (74,184)$                

Flexibility (X29) 22-23 23-24 Difference Flexibility (X29) 22-23 23-24 Difference

Elementary 0.00 0.00 0.00 Elementary 733,893$                785,661$               51,768$                  

High School 0.00 0.00 0.00 High School 559,902$                582,508$               22,606$                  

Total 0.00 0.00 0.00 Total 1,293,795$            1,368,169$           74,374$                  

Building Reserve (X61)22-23 23-24 Difference Building Reserve (X61) 22-23 23-24 Difference

Elementary 3.03 2.42 -0.61 Elementary 3,222,992$            3,414,414$           191,422$               

High School 1.15 1.16 0.01 High School 1,181,538$            1,098,316$           (83,222)$                

Total 4.18 3.58 -0.60 Total 4,404,530$            4,512,730$           108,200$               

Debt Service  (50) 22-23 23-24 Difference Debt Service  (50) 22-23 23-24 Difference

Elementary 20.44 18.04 -2.40 Elementary 3,463,194$            3,457,444$           (5,750)$                  

High School 25.78 22.04 -3.74 High School 4,145,081$            4,142,481$           (2,600)$                  

Total 46.22 40.08 -6.14 Total 7,608,275$            7,599,925$           (8,350)$                  

Budgeted Funds Mill Value Comparison

Cascade County is responsible for levying for this fund.           

Not included in the totals above.



 

 

TAXPAYER IMPACT 
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Great Falls Public Schools

August 2023

Taxable Valuation

$181,467,410    Elementary

$184,130,161    High School

MILLS Dollar Impact on Taxable Value Residence

All Budgeted Funds Combined  100,000$       300,000$       600,000$ 

Total Mills 22-23 23-24 Difference

Elementary 157.38 130.79 -26.59 (48.25)$          (144.76)$        (289.51)$  

High School 89.34 76.28 -13.06 (24.05)$          (72.14)$          (144.28)$  

Total 246.72 207.07 -39.65 (72.30)$          (216.90)$        (433.80)$  

General Fund (X01) 22-23 23-24 Difference

Elementary 97.04 83.84 -13.2 (23.95)$          (71.86)$          (143.72)$  

High School 46.10 39.60 -6.50  (11.97)$          (35.91)$          (71.81)$    

Total 143.14 123.44 -19.70 (35.92)$          (107.77)$        (215.53)$  

Transportation (X10) 22-23 23-24 Difference

Elementary 13.69 10.50 -3.19 (5.79)$             (17.37)$          (34.73)$    

High School 8.35 8.16 -0.19 (0.35)$             (1.05)$             (2.10)$       

Total 22.04 18.66 -3.38 (6.14)$             (18.42)$          (36.83)$    

Bus Depreciation (X11) 22-23 23-24 Difference

Elementary 0.08 0.07 -0.01 -$0.02 -$0.05 -$0.11

High School 0.05 0.04 -0.01 -$0.02 -$0.06 -$0.11

Total 0.13 0.11 -0.02 -$0.04 -$0.11 -$0.22

Tuition (X13) 22-23 23-24 Difference

Elementary 20.69 12.98 -7.71 (13.99)$          (41.97)$          (83.95)$    

High School 5.80 3.24 -2.56 (4.71)$             (14.14)$          (28.28)$    

Total 26.49 16.22 -10.27 (18.70)$          (56.11)$          (112.23)$  

Retirement (X14)

   

Adult Education (X17) 22-23 23-24 Difference

Elementary 1.41 2.11 0.70 1.27$              3.81$              7.62$        

High School 1.62 1.63 0.01 0.02$              0.06$              0.11$        

Total 3.03 3.74 0.71 1.29$              3.87$              7.73$        

Technology (X28) 22-23 23-24 Difference

Elementary 1.00 0.83 -0.17 (0.31)$             (0.93)$             (1.85)$       

High School 0.49 0.41 -0.08 (0.15)$             (0.44)$             (0.88)$       

Total 1.49 1.24 -0.25 (0.46)$             (1.37)$             (2.73)$       

Flexibility (X29) 22-23 23-24 Difference

Elementary 0.00 0.00 0.00 $0.00 $0.00 $0.00

High School 0.00 0.00 0.00 $0.00 $0.00 $0.00

Total 0.00 0.00 0.00 $0.00 $0.00 $0.00

Building Reserve (X61) 22-23 23-24 Difference

Elementary 3.03 2.42 -0.61 (1.11)$             (3.32)$             (6.64)$       

High School 1.15 1.16 0.01 0.02$              0.06$              0.11$        

Total 4.18 3.58 -0.60 (1.09)$             (3.27)$             (6.53)$       

Debt Service  (50) 22-23 23-24 Difference

Elementary 20.44 18.04 -2.40 (4.36)$             (13.07)$          (26.13)$    

High School 25.78 22.04 -3.74 (6.89)$             (20.66)$          (41.32)$    

Total 46.22 40.08 -6.14 (11.24)$          (33.73)$          (67.45)$    

Taxpayer Impact 

Cascade County is responsible for levying for this fund.                                     

Not included in the totals above.
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EXPENDITURE BUDGETS - ALL BUDGETED FUNDS 
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Fund Amount %

General 79,365,963 73.31%

Transportation 5,635,582 5.21%

Bus Depreciation 84,960 0.08%

Tuition 2,951,524 2.73%

Retirement 12,500,000 11.55%

Adult Education 1,060,107 0.98%

Technology 788,169 0.73%

Flexibility 1,368,169 1.26%

Building Reserve 4,512,730 4.17%

Total: 108,267,204 100.00%

General
72.67%

Transportation
5.00%

Bus Depreciation
0.06%

Tuition
3.72%

Retirement
11.53%

Adult Education
0.90%

Technology
0.80%

Flexibility
1.21%

Building Reserve
4.11%

GREAT FALLS PUBLIC SCHOOLS BUDGETED FUNDS
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REVENUE - GREAT FALLS PUBLIC SCHOOLS  
ALL BUDGETED FUNDS 

Year Elementary High School Total

2007-08 1,773,418 449,800 2,223,218

2008-09 2,426,918 602,112 3,029,030

2009-10 3,182,653 1,185,475 4,368,128

2010-11 2,911,018 1,136,539 4,047,557

2011-12 1,644,674 803,677 2,448,351

2012-13 1,476,457 733,899 2,210,356

2013-14 1,429,746 784,073 2,213,819

2014-15 1,892,426 613,501 2,505,927

2015-16 1,832,052 795,598 2,627,651

2016-17 2,131,722 1,078,744 3,210,466

2017-18 2,349,033 2,152,640 4,501,673

2018-19 2,645,574 3,172,381 5,817,955

2019-20 4,593,922 2,643,442 7,237,364

2020-21 4,712,654 2,711,354 7,424,008

2021-22 5,802,837 2,775,513 8,578,350

2022-23 5,202,223 2,612,076 7,814,299

2023-24 5,280,703 2,896,664 8,177,367

All Budgeted Funds Unreserved Fund 

Balance Re-Appropriated

0

1,000,000

2,000,000

3,000,000

4,000,000

5,000,000

6,000,000

7,000,000

All Budgeted Funds Unreserved Fund
Balance Re-Appropriated

Elementary High School

Revenue Percentage

State $69,642,482 58.16%

County $11,468,052 9.58%

District $30,447,355 25.43%

Unreserved Fund Balance 

Reappropriated
$8,177,367 6.83%

Total $119,735,256 100%

58.16%

9.58%

25.43%

6.83%

2023-2024 Projected Revenue

State

County

District

Unreserved Fund Balance

Reappropriated



 

 

The General Fund Budget finances the general maintenance and operational costs and instructional 
costs except for supplemental grant monies. It is a budgeted fund that requires a voted levy to  
increase the budget until the District reaches the maximum budget allowed.   
  
PURPOSEðThis fund is used for the instructional programs and general operations of the school  
district.  Budget Limits are established per MCA 20-9-308. 
 
VOTING REQUIREMENTSðVoter approval is necessary for a district to increase Over-BASE taxes 
from the prior year.  
(MCA 20-9-308 and 20-9-353). 
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 GENERAL FUND  - 01 

Year Elementary High School Total

2004-05 $33,338,743 $19,111,995 $52,450,738

2005-06 $34,768,901 $19,611,995 $54,380,896

2006-07 $35,751,871 $20,543,161 $56,295,032

2007-08 $37,916,871 $22,020,523 $59,937,394

2008-09 $38,291,930 $22,141,889 $60,433,819

2009-10 $39,494,246 $22,778,765 $62,273,011

2010-11 $40,688,708 $23,214,809 $63,903,517

2011-12 $40,550,000 $22,005,500 $62,555,500

2012-13 $41,768,780 $21,918,253 $63,687,033

2013-14 $42,869,157 $21,822,408 $64,691,565

2014-15 $44,930,778 $22,470,047 $67,400,825

2015-16 $46,537,326 $22,839,417 $69,376,743

2016-17 $46,866,934 $23,140,510 $70,007,444

2017-18 $47,293,657 $23,041,485 $70,335,142

2018-19 $47,841,831 $23,043,223 $70,885,054

2019-20 $48,441,679 $23,097,305 $71,538,984

2020-21 $51,170,174 $23,628,751 $74,798,925

2021-22 $51,418,732 $24,224,404 $75,643,136

2022-23 $52,251,443 $25,595,800 $77,847,243

2023-24 $53,211,034 $26,154,929 $79,365,963

General Fund
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GENERAL FUND BUDGET TREND DATA 
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The trend information shows a decline in the number of 
mills required for the General Fund Budget. The  
decrease is caused by a combination of increased mill 
value and new property being added to the tax rolls. 

In 2023, new tax appraisals have dramatically increased the 
total taxable valuation of the District.  New property addi-
tions also increase the mill value for our District. The impact 
of the Calumet Refinery Protest caused the value to drop  in 
2020-21. 
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Mills Levied Trend Data

Year Elementary High School

2005-06 $90,504 $93,487

2006-07 $93,421 $96,358

2007-08 $97,004 $99,943

2008-09 $99,093 $101,904

2009-10 $104,825 $107,592

2010-11 $107,392 $110,124

2011-12 $111,683 $114,336

2012-13 $112,978 $117,886

2013-14 $112,792 $115,948

2014-15 $110,507 $113,696

2015-16 $126,467 $129,195

2016-17 $133,258 $136,041

2017-18 $137,152 $139,856

2018-19 $139,785 $142,454

2019-20 $145,253 $147,953

2020-21 $141,806 $144,329

2021-22 $147,629 $150,125

2022-23 $149,832 $152,524

2023-24 $181,467 $184,130

Mill Value
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Mill Value Trend Data

Elementary High School

Mills Elementary High School Total

2005-06 120.29 62.00 182.29

2006-07 108.70 60.07 168.77

2007-08 102.85 61.99 164.84

2008-09 100.65 59.71 160.36

2009-10 101.65 59.95 161.60

2010-11 98.02 61.78 159.80

2011-12 101.82 57.91 159.73

2012-13 102.62 56.39 159.01

2013-14 104.02 57.68 161.70

2014-15 115.22 61.11 176.33

2015-16 105.81 55.83 161.64

2016-17 102.24 54.15 156.39

2017-18 107.35 55.90 163.25

2018-19 99.17 51.63 150.80

2019-20 95.88 49.85 145.73

2020-21 107.40 50.49 157.89

2021-22 100.53 46.58 147.11

2022-23 97.04 46.10 143.14

2023-24 83.84 39.60 123.44

Mills Levied
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GENERAL FUND BUDGET TREND DATA 

State share of Permissive Levy on Base budget 

GTB is a method used by the State to equalize 
funding on a state-wide basis. Wealthy districts 
receive less GTB while Districts with a lower 
tax base receive more. The State no longer funds 
the State Block Grant Formula as a funding 
component. This was over $2 million in revenue 
that is now being replaced by GTB. 

Montana has 56 Counties that each have a different Taxable Valuation that is based on the wealth 
of that county.  Counties with a high taxable valuation, usually due to mineral wealth or major indus-
tries located in their counties, levy less mills to raise money than those with a low Taxable Valuation.  
One of the major items that the legislature had to address in the funding lawsuit was the wealth of 
each county because the wealthy counties were easily able to, and did, provide more funding for 
their local schools. 
 A part of the lawsuit required that each district was required to be at the 80% or BASE budget 
level. School districts do not have to run a levy for mills needed to get to the minimum or 
BASE level of funding. 
 The Guaranteed Tax Base Aid (GTB), outlined in 20-9-368 MCA, provides a way to help miti-
gate the difference between the county wealth by providing a standard amount that a levy will raise 
on a statewide basis.  State funding, based on a complex formula, is distributed to the less wealthy 
counties for mills required to get to the BASE level of funding.  The chart above show how much 
money the State provides for each mill that our local taxpayers are required to pay to get to the 80% 
level.  For our District General Fund Budgets, we will receive $12,348,743 in GTB Aid in the elemen-
tary and $6,062,152 for our high school budgets for the 2023-24 Fiscal Year. 

Year Elementary High School

2007-08 158,812 140,386

2008-09 169,316 154,272

2009-10 172,293 158,526

2010-11 178,156 165,074

2011-12 183,405 166,433

2012-13 188,658 169,230

2013-14 192,788 167,353

2014-15 200,552 172,873

2015-16 201,161 175,981

2016-17 196,531 170,532

2017-18 195,162 172,032

2018-19 256,016 224,339

2019-20 266,406 231,481

2020-21 305,916 260,752

2021-22 358,506 312,842

2022-23 408,088 355,969

2023-24 419,165 384,858

Guaranteed Tax Base
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Guaranteed Tax Base (GTB)
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ENROLLMENT HISTORY 

The District has experienced stable enrollment over the past 
three years.  The K-6 growth is partially due to a policy 
change allowing Transitional Kindergarten students to be 
counted.  The 7-8 student population has continued slow 
steady growth, due in part to strong elementary 
growth.  The high school student numbers are increasing 
due to strong numbers in the elementary and middle school 
now reaching high school age. 

*Actual number of students each year counted on 
the October enrollment date. 
 
*Actual Number Belonging  (ANB) is the student 
count on which the district is funded. This count is 
used along with a second count in February each 
year to determine the District General Fund 
Budget. The numbers above include the higher of 
existing enrollment on a 3-year average. 
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 Transitional Kindergarten students included in second 
enrollment count. 

Elementary 

Middle School 

High School 

5,400

5,500

5,600

5,700

5,800

5,900

K-6

Year K-6 7-8 9-12 Total

2008-2009 5,458 1,565 3,387 10,410

2009-2010 5,502 1,556 3,278 10,336

2010-2011 5,495 1,499 3,159 10,153

2011-2012 5,519 1,520 3,088 10,127

2012-2013 5,623 1,486 3,000 10,109

2013-2014 5,667 1,487 3,066 10,220

2014-2015 5,814 1,483 3,034 10,331

2015-2016 5,705 1,484 3,004 10,193

2016-2017 5,768 1,506 2,995 10,269

2017-2018 5,695 1,530 2,895 10,120

2018-2019 5,636 1,597 2,920 10,153

2019-2020 5,853 1,671 2,989 10,513

2020-2021 5,778 1,647 3,006 10,431

2021-2022 5,753 1,629 3,172 10,554

2022-2023 5,715 1,587 3,139 10,441 1,250

1,350

1,450

1,550

1,650

1,750

7-8

2,880
2,980
3,080
3,180
3,280
3,380

9-12
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General Fund Budget Category Spending 
2022-2023 School Year 

Category Amount % Description

Instruction $40,962,841 52.62%Costs associated with classroom teacher salaries and supplies.

Student Services $3,624,467 4.66%
Costs associated with Counselors, Librarians,and other staff who support the 

classroom.

Admin. Dist. ** $2,790,910 3.59%
District Property Insurance, Audit expense, Election expense, postage, dues & fees, 

Board travel & expenses, and labor consultants.

Admin Build.*** $4,650,670 5.97%

Building Principal, Clerical & Special Education Administration, Data for 

Achievement salaries & benefits, Building administrative supplies & minor 

equipment. Staff Development.

Business $2,760,960 3.55%
Category includes all the business functions of the District including Payroll, 

Purchasing, Accounts Payable, and Warehouse operations.

Plant Maintenance $10,779,362 13.85%

Covers the cost of electricians, painters, groundsmen, carpenters, and other staff 

who maintain all buildings including snow removal and mowing. The costs for 

electricity and heating are included in this part of the budget.

Special Education $5,652,759 7.26%
These are the costs related to the Special Education program including teachers and 

aides.

Extra Curricular $1,675,090 2.15%
These cover the costs associated with providing extra-curricular activities in both 

the middle and high schools.

Transfers $4,102,433 5.27%

The District transfers money into an Interlocal Agreement Fund as a way to address 

long term big ticket items. An example includes curriculum adoption. There are not 

sufficient funds in the yearly budget to adopt a comprehensive curriculum so the 

budget is transferred each year until the funds are enough to purchase.

Energy Bond 

Payment $847,752 1.09%

In 2008, the District partnered with McKinstry Inc. to complete $8.4 million in 

energy retrofit projects. The energy savings covers the cost of the payments being 

made. The bonds, some interest free, will be paid off in 2026.

Total: $77,847,244 100.00%

Instruction
$40,962,841

52.62%

Student Services
$3,624,467

4.66%

Admin. Dist. **
$2,790,910

3.59%

Admin Build.***
$4,650,670

5.97%

Business
$2,760,960

3.55%

Plant Maintenance
$10,779,362

13.85%

Special Education
$5,652,759

7.26%

Extra Curricular
$1,675,090

2.15%

Transfers
$4,102,433

5.27%

Energy Bond Payment
$847,752

1.09%

The chart below covers the actual spending by budget category from the General Fund Budget for the 2022-23 school year. 
General category descriptions are provided for clarification purposes. 
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ELEMENTARY GENERAL FUND 
FUNDING COMPONENT BREAKDOWN 

The color coded chart shows the revenue source for the General Fund Budget.  The Yellow section is State revenue.  It is 
broken down into separate categories outlined by law. A majority of the sections are based on a designated dollar 
amount per student times the number of students in our District.  The Gray section is a combination of State and Local 
funding needed to obtain the mandatory Base Budget Level (80%).  This is the required level for every school district in 
the State.  The Guaranteed Tax Base amount is determined by the value of the mill in our District compared to the State  
average.  For every dollar that our local taxpayers pay, the State matches that amount with $2.80.  The Red Section is the 
amount that local taxpayers have approved over time in the form of approved mill levy elections.  The total amount may 
not exceed the Maximum (100%) budget required by law.   The Chart also identifies the Voted Levy Potential which is 
the potential levy amount to reach the Maximum Budget. The previous year allocations are included for comparison  
purposes.  

bǳƳōŜǊǎ ŀǊŜ ǊƻǳƴŘŜŘ ǘƻ ǘƘŜ ƴŜŀǊŜǎǘ ǿƘƻƭŜ ŘƻƭƭŀǊΦ 

2022-2023                                   2023-2024                                   

100% Maximum-$52,456,912 100% Maximum-$53,723,400

Voted Levy Potential $205,468 Voted Levy Potential $512,365

Budget $52,251,443 Budget $53,211,034

99.6% 99.04%

Over Base Property Tax           

$9,987,977

Over Base Property Tax           

$9,987,977

Guaranteed Tax Base                                              Guaranteed Tax Base                                              

$12,397,713 $12,071,952 

Local Base Property Tax        

$4,551,763

Local Base Property Tax        

$5,226,778

Non-Levied Revenue                           

$545

Non-Levied Revenue                           

$9,732
Special Education                   

$1,674,025

Special Education                   

$1,919,115

Direct State Aid    

$20,615,705

Direct State Aid    

$20,945,452
Õ  Data for Achievement                

$164,545

Õ  Data for Achievement                

$167,143
Indian Ed for All                           

$171,853

Indian Ed for All                           

$174,591
American Indian Achievement Gap        

$276,861

American Indian Achievement Gap        

$281,060

At Risk                                             

$297,189

At Risk                                             

$379,449

Quality Educator                      

$2,078,270

Quality Educator                      

$2,025,092

8/14/2023
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HIGH SCHOOL GENERAL FUND 
FUNDING COMPONENT BREAKDOWN 
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The color coded chart shows the revenue source for the General Fund Budget.  The Yellow section is State revenue.  It 
is broken down into separate categories outlined by law. A majority of the sections are based on a designated dollar 
amount per student times the number of students in our District.  The Gray section is a combination of State and Local 
funding needed to obtain the mandatory Base Budget Level (80%).  This is the required level for every school district in 
the State.  The Guaranteed Tax Base amount is determined by the value of the mill in our District compared to the State 
average.  For every dollar that our local taxpayers pay, the State matches that amount with $2.09.  The Red Section is 
the amount that local taxpayers have approved over time in the form of approved mill levy elections.  The total amount 
may not exceed the Maximum (100%) budget required by law.   The Chart also identifies the Voted Levy Potential 
which is the potential levy amount to reach the Maximum Budget. The previous year allocations are included for com-
parison purposes.  

bǳƳōŜǊǎ ŀǊŜ ǊƻǳƴŘŜŘ ǘƻ ǘƘŜ ƴŜŀǊŜǎǘ ǿƘƻƭŜ ŘƻƭƭŀǊΦ 

2022-2023                     2023-2024                    

100% Maximum-$26,312,214 100% Maximum-$26,920,769
Voted Levy Potential $383,360 Voted Levy Potential $765.840

Budget $25,595,800 Budget $26,154,929
97.3% 97.2%

Over Base Property Tax           

$4,423,049

Over Base Property Tax           

$4,423,049

Guaranteed Tax Base                                             Guaranteed Tax Base                                             

$6,087,070 $5,996,088 

Local Base Property Tax         

$2,606,723

Local Base Property Tax         

$2,869,823

Non-Levied Revenue                     

$10,391

Non-Levied Revenue                     

$23,584

Special Education                         

$644,836

Special Education                         

$728,607

Direct State Aid    

$10,695,393

Direct State Aid    

$10,887,618
Data for Achievement                          

$70,704

Data for Achievement                          

$71,852

Indian Ed for All                               

$73,844

Indian Ed for All                               

$75,053

American Indian Achievement Gap        

$100,989

American Indian Achievement Gap        

$109,040

At Risk                                                

$73,196

At Risk                                                

$102,573

Quality Educator                             

$776,756

Quality Educator                             

$828,097

8/14/2023
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GENERAL FUND BUDGET - COMPONENT TREND DATA 

[ƻŎŀƭ .ŀǎŜ tǊƻǇŜǊǘȅ ¢ŀȄ 

{ǇŜŎƛŀƭ 9ŘǳŎŀǝƻƴ 

bƻƴ [ŜǾȅ wŜǾŜƴǳŜ 

vǳŀƭƛǘȅ 9ŘǳŎŀǘƻǊ 

5ƛǊŜŎǘ {ǘŀǘŜ !ƛŘ  

DǳŀǊŀƴǘŜŜŘ ¢ŀȄ .ŀǎŜ 

!ǘ wƛǎƪ 

!ƳŜǊƛŎŀƴ LƴŘƛŀƴ !ŎƘƛŜǾŜƳŜƴǘ 

5ŀǘŀ ŦƻǊ !ŎƘƛŜǾŜƳŜƴǘ 

bŀǘǳǊŀƭ wŜǎƻǳǊŎŜ 5ŜǾŜƭƻǇƳŜƴǘ 

LƴŘƛŀƴ 9Ř ŦƻǊ !ƭƭ 

ϷрΣлллΣллл ǘƻ 
ϷпрΣлллΣллл 

ϷмΣлллΣллл ǘƻ 
ϷмпΣлллΣллл 

Ϸл ǘƻ ϷмΣлллΣллл 

hǾŜǊ ¢ŀȄ .ŀǎŜ 
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Funding Component 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-22 2022-2023 2023-2024

Data For Achievement 104,950$         157,500$         211,960$         214,187$          $0 $0 $219,408 224,612$         227,339$             235,249$         238,994$        

Quality Educator 2,503,855$     2,467,798$     2,563,991$     2,604,313$       2,580,465$      2,467,798$      $2,595,189 2,644,755$     2,737,615$          2,855,026$     2,853,189$     

Indian Ed for All 214,098$         214,200$         221,287$         223,551$          225,177$          241,200$         $229,109 234,579$         237,487$             245,697$         249,644$        

At Risk 349,663$         343,736$         391,801$         384,610$          370,714$          343,736$         $364,395 362,399$         367,365$             370,384$         482,023$        

Amer. Indian Achievement 264,000$         284,400$         303,810$         314,963$          324,030$          284,400$         $337,824 343,200$         345,873$             377,850$         390,100$        

Non Levy Revenue 2,369,526$     2,884,408$     2,690,235$     2,683,041$       $0 $20,766 $37,471 17,357$           12,708$               10,936$           33,316$           

Guaranteed Tax Base (GTB) 11,930,578$   12,032,263$   11,980,648$   11,634,095$    13,404,427$    $14,461,137 $15,060,113 16,378,734$   17,139,947$       18,484,783$   18,068,040$   

Natural Resource Dev. (NRD) $0 $0 313,649$         512,064$          $0 $0 $0 $0 $0 $0 $0

Local Base Property Tax 7,392,730$     7,044,329$     7,933,054$     8,331,184$       12,661,026$    9,015,530$      $8,640,663 8,057,319$     7,422,479$          7,158,486$     8,096,601$     

Over Base Tax 11,018,247$   12,675,752$   12,674,980$   12,661,026$    12,661,026$    12,661,026$   $12,863,000 14,411,026$   14,411,026$       14,411,026$   14,411,026$   

Special Education 2,088,223$     2,131,500$     2,136,549$     2,100,996$       2,109,634$      2,136,549$      $2,116,586 2,319,864$     2,359,147$          2,318,861$     2,647,722$     

Direct State Aid (DSA) 26,411,743$   26,972,728$   27,938,086$   28,274,406$    28,462,080$    $28,774,678 $29,033,678 29,777,372$   30,180,113$       31,311,098$   31,833,070$   

Totals 64,647,613$  67,208,614$  69,360,050$  69,938,436$   72,798,579$   70,406,820$  $71,497,436 74,771,217$  75,441,099$      77,779,395$  79,303,725$ 



 

 

INFLATIONARY INCREASES 
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Funding Components 

per student unless otherwise noted   

 FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025 

Data for 
Achievement 

$   20 $   20.36 $   20.46 $   20.84 $   21.03 $   21.41 $21.73 $22.29 $22.29 $23.58 

Indian Education 
for All 

$ 20.88
(100 min.) 

$ 21.25 
(100 min.) 

$  21.36 
(100 min.) 

$  21.76 
(100 min.) 

$  21.96 
(100 min.) 

$  22.36 
(100 min.) 

$22.70 
(100 min.) 

$23.28 
(100 min.) 

$23.91 
(100 min.) 

$24.63 
(100 min.) 

Am Indian Stu-
dent Achievement 
Gap 

$  205 $  209 $  210 $  214 $  216 $  220 $223 $229 $235 $242 

At-Risk Student* $5,269,408 $5,363,730 $5,390,549 $5,390,549 $5,463,895 $5,641,973 $5,726,603 $5,873,777 $6,032,369 $6,213,340 

Quality Educator $3,113 $3,169 $3,185 $3,245 $3,275 $3,335 $3,385 $3,472 $3,566 $3,673 

Payment eliminated  
2017-18 and  2018-19 
School Years 

¢ƘŜ ŦƻǊƳǳƭŀ ŦƻǊ ŎŀƭŎǳƭŀǝƴƎ ōŀǎƛŎ 
ŜƴǝǘƭŜƳŜƴǘ ŎƘŀƴƎŜŘ ƛƴ ǘƘŜ нлмо 
ƭŜƎƛǎƭŀǝǾŜ ǎŜǎǎƛƻƴΦ CƻǊ C¸ нлмп-мрΣ 
ŜƭŜƳŜƴǘŀǊȅ ŘƛǎǘǊƛŎǘǎ ǿƛǘƘƻǳǘ ŀƴ 
ŀŎŎǊŜŘƛǘŜŘ тǘƘ-уǘƘ ƎǊŀŘŜ ǇǊƻƎǊŀƳ 
ǊŜŎŜƛǾŜŘ ϷплΣллл ŦƻǊ ǘƘŜ ŬǊǎǘ нрл 
ǎǘǳŘŜƴǘǎΣ Ǉƭǳǎ ŀƴ ŀŘŘƛǝƻƴŀƭ ϷнΣллл 
ŦƻǊ ŜǾŜǊȅ нр !b. ƻǾŜǊ нрлΦ ! ǎŎƘƻƻƭ 
ŘƛǎǘǊƛŎǘ ǿƛǘƘ ŀƴ ŀŎŎǊŜŘƛǘŜŘ тǘƘ-уǘƘ 
ƎǊŀŘŜ ǇǊƻƎǊŀƳ ǊŜŎŜƛǾŜŘ ϷплΣллл ŦƻǊ 
ǘƘŜ Y-с ŜƭŜƳŜƴǘŀǊȅ ǇǊƻƎǊŀƳ Ǉƭǳǎ ŀƴ 
ŀŘŘƛǝƻƴŀƭ ϷнΣллл ŦƻǊ ŜǾŜǊȅ нр !b. 
ƻǾŜǊ нрл ŀƴŘ ϷулΣллл ŦƻǊ ǘƘŜ тǘƘ-
уǘƘ ƎǊŀŘŜ ǇǊƻƎǊŀƳΣ Ǉƭǳǎ ϷпΣллл ŦƻǊ 
ŜǾŜǊȅ пр !b. ƻǾŜǊ прлΦ IƛƎƘ ǎŎƘƻƻƭ 
ŘƛǎǘǊƛŎǘǎ ǊŜŎŜƛǾŜŘ ϷнфлΣллл Ǉƭǳǎ 
ϷмнΣллл ŦƻǊ ŜǾŜǊȅ ŀŘŘƛǝƻƴŀƭ ул !b. 
ƻǾŜǊ уллΦ  {ƛƴŎŜ нлмпΣ ǘƘŜ ǊŀǘŜǎ 
ƘŀǾŜ ƛƴŎǊŜŀǎŜŘ ǘƻ ϷнΣсту ŦƻǊ ŜƭŜπ
ƳŜƴǘŀǊȅΣ ϷрΣорп ŦƻǊ ƳƛŘŘƭŜ ǎŎƘƻƻƭΣ 
ŀƴŘ ϷмсΣлсо ŦƻǊ ƘƛƎƘ ǎŎƘƻƻƭΦ 

Basic Entitlement Rates   

Basic  
Entitle-
ment 

FY2016 
SB 175 

FY2017 
1.79% 

FY2018 
0.50% 

FY2019 
1.87% 

FY2020 
0.91% 

FY2021 
1.83% 

FY2022 
1.5% 

FY2023 
2.57% 

FY2024 
3.00%  

FY2025 
3.00% 

Elementary $   50,000 $  50,895 $   51,149 $   52,105 $   52,579 $   53,541 $54,344 $55,741 $57,246 $58,963 

Middle 
School 

$ 100,000 $ 101,790 $  102,299 $  104,212 $  105,160 $  107,084 $108,690 $111,483 $114,493 $117,928 

High 
School 

$ 300,000 $ 305,370 $  306,897 $  312,636 $  315,481 $  321,254 $326,073 $334,453 $343,483 $353,787 

Per-ANB (Student) Entitlement Rates   
Entitle-
ment 

FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025 

Elementary 
per-ANB 

$   5,348 $   5,444 $   5,471 $   5,573 $   5,625 $   5,727 $5,813 $5,962 $6,123 $6,307 

High School 
per-ANB 

$ 6,847 $ 6,970 $  7,005 $  7,136 $  7,201 $  7,333 $7,443 $7,634 $7,840 $8,075 

Payment 
Reinstated for 
2020 School Year 

*Total State Allocation 

2023-2024                                   

100% Maximum-$53,723,400

Voted Levy Potential $512,365

Budget $53,211,034

99.04%

Over Base Property Tax           

$9,987,977

Guaranteed Tax Base                                              

$12,071,952 

Local Base Property Tax        

$5,226,778

Non-Levied Revenue                           

$9,732
Special Education                   

$1,919,115

Direct State Aid    

$20,945,452
Õ  Data for Achievement                

$167,143
Indian Ed for All                           

$174,591
American Indian Achievement Gap        

$281,060

At Risk                                             

$379,449

Quality Educator                      

$2,025,092  
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The Transportation Fund is used to pay for the costs of transporting students from home to school and back. This can include the pur-
chase of  buses, building a bus barn, bus maintenance, bus driver salaries and benefits, hiring a private contractor to run the transpor-
tation program, and transportation reimbursement contracts. The  State and County share in  
funding ñon-schedule costsò are based on bus routes and mileage contracts with  
parents. Additional funding is provided through fund balance re-appropriated, non-levy revenues 
and a district transportation fund levy. 
  

PURPOSEðThe transportation fund can be used to support the costs of transport-
ing students between home and school, including: 
¶ costs of yellow school bus purchase, repair, maintenance and operations; 
¶ safety activities related to bus driver training, crosswalk attendants, etc.; 
¶ bus storage facilities and maintenance;  
¶ payments to parents for individual transportation contracts; and 
¶ bus service contracts 
 

Costs of field trips, travel costs related to extracurricular activities and athletics, and staff travel costs are NOT ALLOWABLE costs of 
the fund. 
 

Reimbursements are based on eligible transportee (a student who resides at least 3 miles from the nearest school), bus route miles 
and rated capacity of the bus, non-bus miles, and individual transportation contracts. OPI pays State reimbursement on: 
 

Sept. 1ð50% of previous yearôs state reimbursement 
By March 31ð1st semester reimbursement less amount paid on Sept. 1 
By June 30ðRemaining owed for 1st and 2nd semesters 
 

The County pays a County reimbursement after receiving State payment report. State funding is paid based on semi-annual claims to 
OPI in February for the first semester and in May for the second semester.  The State will pay up to the lesser of the State funding 
calculated on the budget or one-half (1/2) of the total fund budget.  The State pays the District for first semester in March and for 
second semester in June.  At the same time, the County directs the County Treasurer to pay the District the Countyôs  
portion of the funding (MCA 20-10-146). 
 

VOTING REQUIREMENTSðThe transportation fund tax levy is permissive.  Consequently, it is not subject to voter approval. 
 

Reserve Limit:  20% of ensuing yearôs budget. Re-appropriated amounts are applied first to reduce the local tax levy, then County  
reimbursement, then State reimbursement. 
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   TRANSPORTATION FUND ð 10 

The District is in the second year of a five-year contract with 
Big Sky Bus Lines (BSBL). The District has 69 bus routes. Sixty
-six of these are run by BSBL. The District operates three Type 
E bus routes. 

Year Elementary High School Total

2005-2006 $1,309,282 $558,516 $1,867,798

2006-2007 $1,361,790 $599,230 $1,961,020

2007-2008 $1,689,470 $725,050 $2,414,520

2008-2009 $1,892,703 $773,957 $2,666,660

2009-2010 $1,949,485 $797,175 $2,746,660

2010-2011 $1,999,857 $817,368 $2,817,225

2011-2012 $2,070,300 $898,800 $2,969,100

2012-2013 $2,692,990 $831,713 $3,524,703

2013-2014 $2,781,340 $831,214 $3,612,554

2014-2015 $2,781,340 $831,214 $3,612,554

2015-2016 $2,888,225 $905,348 $3,793,573

2016-2017 $3,083,722 $950,615 $4,034,337

2017-2018 $3,160,273 $1,096,368 $4,256,641

2018-2019 $3,329,164 $1,179,553 $4,508,717

2019-2020 $3,394,615 $1,213,270 $4,607,885

2020-2021 $3,684,258 $1,298,839 $4,983,097

2021-2022 $3,839,170 $1,362,163 $5,201,333

2022-2023 $3,871,993 $1,485,420 $5,357,413

2023-2024 $3,850,157 $1,785,425 $5,635,582

Transportation Fund Levy
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Transportation Fund Levy Trend Data



 

 

 BUS DEPRECIATION RESERVE FUND - 11 

As of July 1, 2017, schools are allowed to purchase a Type E vehicle as defined by 20-10-101 MCA. 
The vehicle is required to be ñ5 Starò rated.  The district conducted the required cost analysis and deter-
mined a Type E vehicle would save costs over a traditional Type A ï D bus.  Drivers are required to 
complete the 15 hours of annual training, obtain a Montana Driversô License with an ñSò Endorsement, 
and pass a physical and background check.   
 
The Bus Depreciation Reserve Fund is designed as a method for school districts to replace buses or 
provide communication systems and safety devices on existing buses.  The Board of Trustees created 
this fund on August 20, 2018.  This is a new 
elementary and high school district fund for Great Falls 
Public Schools. 
 
PURPOSE ï A district that owns buses, including Type E 
buses, used for transportation of 
students to and from school may establish a Bus 
Depreciation Reserve Fund.  This fund is to be used for the 
conversion, remodeling, or rebuilding of a bus or for the re-
placement of a bus or communication systems and safety 
devices installed on the bus,  
including but not limited to global positioning  
systems, cameras, and two-way radios. The trustees of a 
district may also use the Bus Depreciation Reserve Fund to 
purchase an additional bus for purposes of transportation, as 
defined in 20-10-101 MCA. 

 

The Bus Depreciation Reserve fund allows the trustees to include an amount each year that does not 
exceed 20% of the original cost of a bus, including at Type E vehicle, or communication  
systems and safety devices installed on the bus. The amount budgeted may not, over time, exceed 
150% of the original cost of a bus or communication systems and safety devices installed on the bus. 

Any expenditure of Bus Depreciation Reserve Fund money must be within the limitations of the  
district's final Bus Depreciation Reserve Fund budget. 

 
VOTING REQUIREMENTS - Tax levies are permissive.  No voter approval is required for this fund. 

 
 Depreciation 

5 YEARS 
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Year Elementary High School Total

2017-18 $0 $0 $0

2018-19 $4,424 $2,179 $6,603

2019-20 $8,523 $4,944 $13,468

2020-21 $15,924 $9,604 $25,528

2021-22 $27,650 $17,698 $45,348

2022-23 $40,526 $25,002 $65,528

2023-24 $52,425 $32,534 $84,959

Bus Depreciation Reserve Fund
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Bus Depreciation Reserve Fund Trend Data

https://leg.mt.gov/bills/mca/title_0200/chapter_0100/part_0010/section_0010/0200-0100-0010-0010.html


 

 

The Tuition Fund is used in limited cases to pay tuition for a student who attends school outside their district of residence.  
Usually, the District pays tuition only for students the trustees have placed in another district or where geographic conditions make 
it impractical for the student to attend in studentôs own district. Rates are set under MCA 20-5-323 based on 20% of the per-ANB 
entitlement for the year of attendance. Special education add-on rates are calculated under ARM 10.16.3818. Funding sources 
are fund balance re-appropriated, direct aid (for out-of-state tuition), non-levy revenue and a non-voted district tax levy. 
 

Effective July 1, 2013 a district may include in its tuition levy an amount  necessary to pay for the full costs of providing FAPE 
(Free Appropriate Public Education) to any child with a disability who lives in the district, and the amount of the levy imposed is 
limited to the actual cost of service under each childôs IEP, less applicable state and federal special education funding.  
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TUITION FUND ð 13 

LEVY CALCULATION - Actual cost of service(s) under the childôs IEP minus: 
¶ The studentôs state special education payment 
¶ The studentôs federal special education payment 
¶ The studentôs per ANB amount 
¶ The prorated portion of the districtôs basic entitlement for each qualifying student 
¶ The prorated portion of the districtôs general fund payments (Quality Educator, At-Risk, Indian Education for All, and  
       American Indian Achievement Gap) 
 

The Montana Office of Public Instruction site has an In-District Special Education Permissive Levy Tuition Calculator  
Spreadsheet for school districts to use to help determine the potential tuition amount which may be levied.  The In-District Special 
Education Permissive Levy Tuition Calculator Spreadsheet can be found at the link below and clicking on the ñFY2024 In-District 
Special Education Permissive Levy Calculatorò button (under Calculation Spreadsheets): 
https://opi.mt.gov/Leadership/Finance-Grants/School-Finance/Tuition-and-Attendance#10518011772-calculation-
spreadsheets  
 

Under 41-5-1807 MCA, Tuition is for students detained in youth detention centers for more than nine consecutive days, the  
county where the detention center is located may charge the studentôs district of residence $20/day.  Invoices are sent by June 
30.  District must pay by July 15. 

Reserve Limit:  None 
Fund balance is re-appropriated to support the ensuing yearôs budget. 

In 2020-21, the District chose to use 82% of the total 
amount available compared to 95% from the previous 
year. 

LEGISLATIVE CHANGE - 2021 District of Residence is responsible for paying for students placed in foster and group homes outside the resident 

district.  

2023 ï House Bill 203  (Effective 2025) - Children may enroll and attend a school outside their district of attendance upon trustee approval.  The 
district of residence shall pay the district of attendance a calculated amount of mandatory tuition.  Tuition is to be considered anticipated revenue in 
the BASE of the districtôs general fund. 

Year Elementary High School Total

Estimated % 

of 

Maximum 

Allowed

2014-15 $176,782 $16,686 $193,687 50%

2015-16 $200,985 $105,750 $306,735 75%

2016-17 $223,365 $108,111 $331,476 75%

2017-18 $1,050,933 $119,651 $1,170,584 75%

2018-19 $1,554,232 $233,075 $1,787,307 90%

2019-20 $1,996,759 $424,577 $2,421,336 95%

2020-21 $1,996,759 $424,577 $2,421,336 82%

2021-22 $3,092,934 $1,463,511 $4,556,445 90%

2022-23 $3,100,504 $885,092 $3,985,596 94%/100%

2023-24 $3,105,652 $595,965 $3,701,617 80%/100%

Tuition Fund Levy
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Tuition Fund Levy Trend Data

https://opi.mt.gov/Leadership/Finance-Grants/School-Finance/Tuition-and-Attendance#10518011772-calculation-spreadsheets
https://opi.mt.gov/Leadership/Finance-Grants/School-Finance/Tuition-and-Attendance#10518011772-calculation-spreadsheets


 

 

The Retirement Fund is used to pay the school districtôs share of specific employer contributions, including social  
security and Medicare taxes, Teacherôs Retirement System (TRS) and Public Employees Retirement System (PERS) 
contributions, and state unemployment insurance.  It is funded by the countywide retirement levy. 
 
Senate Bill 424, enacted by the 2003 Montana Legislature and signed into law by the Governor, requires school 
districts to use federal funds for employer contributions to the retirement, federal social security and  
unemployment insurance systems for all employees whose salaries are paid from a federal  
funding source, excluding Impact Aid and school foods. 
 
PURPOSEðThis fund is used to pay the employer contributions to the Teachersô Retirement System, Public  
Employeesô Retirement System, unemployment insurance, social security and Medicare for the following: 
1) A district employee whose salary and health-related benefits, if any, are paid from state or local funding sources; 
2) A cooperative employee whose salary and health-related benefits, if any, are paid from the cooperativeôs interlocal agreement fund if the fund is 
supported solely from districtôs general funds and state special education allowable cost payments (or are paid from the miscellaneous  

        programs fund from money received from the Medicaid program); 
1) A district employee whose salary and health-related benefits, if any, are paid from the districtôs school food services fund; 
2) A district employee whose salary and health-related benefits, if any, are provided to the employee, are paid from the district Impact Aid fund. 
 
The fund CANNOT be used to pay:  1) retirement incentives;  2) any portion of a retirement fund contribution on behalf of an employee (i.e., only the  
employerôs contributions can be paid from the fund; or  3) any amount paid to an employee directly (i.e., only payments to TRS, PERS, FICA, and  
unemployment insurance carriers are allowable).  (MCA 20-9-501) 
 
BUDGETðIn order for the county to accurately determine the levy, districts must submit a list of all employment positions and their salaries to the 
County Superintendent when submitting the adopted budget.  (MCA 20-9-132) 
 
FUNDINGðDistrict non-levy revenue and fund balance re-appropriated reduces the county retirement distribution requirement. The county  
retirement distribution is funded by countywide levy, county oil and gas taxes, county coal gross proceeds taxes, county school retirement fund block 
grant (20-0-631, MCA), and Guaranteed Tax Base Aid if the county retirement mill value per ANB is less than the statewide mill value per ANB.  This 
describes GFPS. 
 
RESERVESðAn operating reserve of up to 20% of the ensuing yearôs budget is permitted. This percentage was reduced from 35% during the 2013  
legislation session. Shortfalls in the retirement fund can present significant problems to both the District and County. 
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    RETIREMENT FUND ð 14 

Year Elementary High School Total

2004-2005$4,282,800$2,240,297 $6,523,097

2005-2006$4,244,000$2,270,175 $6,514,175

2006-2007$4,397,426$2,434,103 $6,831,529

2007-2008$4,485,375$2,641,476 $7,126,851

2008-2009$5,063,308$2,728,893 $7,792,201

2009-2010$5,200,000$2,800,000 $8,000,000

2010-2011$5,253,938$2,811,751 $8,065,689

2011-2012$5,427,826$2,845,000 $8,272,826

2012-2013$5,617,800$2,944,575 $8,562,375

2013-2014$5,700,000$3,000,000 $8,700,000

2014-2015$6,000,001$3,240,000 $9,240,001

2015-2016$6,400,000$3,520,000 $9,920,000

2016-2017$6,800,000$3,900,000$10,700,000

2017-2018$7,100,000$4,280,000$11,380,000

2018-2019$7,450,000$4,350,000$11,800,000

2019-2020$7,550,000$4,450,000$12,000,000

2020-2021$7,650,000$4,500,000$12,150,000

2021-2022$7,650,000$4,500,000$12,150,000

2022-2023$7,850,000$4,500,000$12,350,000

2023-2024$8,000,000$4,500,000$12,500,000

Retirement Fund Budget
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State law authorizes districts to establish an adult education program  
(MCA 20-7-702).  The program may provide any area of instruction approved by the 
trustees, including basic and secondary general education and vocational/technical edu-
cation.  Revenue sources for this fund are fund balance  
re-appropriated, non-levy revenue (including student fees) and a non-voted  
district tax levy.   
 
PURPOSEðA district that operates an adult education program must use this fund.  
Taxes levied for support of the adult education program and student fees for adult edu-
cation are deposited in this fund pursuant to MCA 20-7-705. 
 
VOTING REQUIREMENTSðTax levies are permissive.  No voter approval is  
required for this fund. 
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   ADULT EDUCATION FUND ð 17 

For additional information on the Adult Education Program, visit the 
District webpage at www.gfps.k12.mt.us/Domain/83. 

¢ǊŀƴǎŦƻǊƳŀǝƻƴŀƭ [ŜŀǊƴƛƴƎ 

 
¢ǊŀƴǎŦƻǊƳŀǝƻƴŀƭ [ŜŀǊƴƛƴƎ ƛǎ ŘŜŬƴŜŘ ŀǎ ŀ ƅŜȄƛōƭŜ ǎȅǎǘŜƳ ƻŦ ǇǳǇƛƭ-ŎŜƴǘŜǊŜŘ ƭŜŀǊƴƛƴƎ 
ǘƘŀǘ ƛǎ ŘŜǎƛƎƴŜŘ ǘƻ ƳŜŜǘ ǘƘŜ aƻƴǘŀƴŀ /ƻƴǎǝǘǳǝƻƴŀƭ ƳŀƴŘŀǘŜ ƻŦ  ϦŦǳƭƭȅ ŘŜǾŜƭƻǇƛƴƎ 

ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ ǇƻǘŜƴǝŀƭ ƻŦ ŜŀŎƘ ǇŜǊǎƻƴΦϦ 
 

House Bill 351 in the 2017 Montana Legislative Session provided a funding mecha-
nism in the Adult Education fund to provide ongoing support of this educational pro-
gram.  It allows for a permissive levy of 25% of the original grant.  The increase in this 
fund is attributed to $14,068 in the Elementary District and $35,971 in the High School 

District. 

Year Elementary High School Total

2004-2005 $146,856 $171,722 $318,578

2005-2006 $146,175 $170,170 $316,345

2006-2007 $151,535 $184,775 $336,310

2007-2008 $162,330 $185,225 $347,555

2008-2009 $212,330 $244,652 $456,982

2009-2010 $297,204 $300,000 $597,204

2010-2011 $306,679 $348,515 $655,194

2011-2012 $310,782 $348,515 $659,297

2012-2013 $305,098 $322,325 $627,423

2013-2014 $280,750 $346,325 $627,075

2014-2015 $290,000 $345,625 $635,625

2015-2016 $335,570 $300,055 $635,625

2016-2017 $337,250 $302,500 $639,750

2017-2018 $337,250 $302,500 $639,750

2018-2019 $337,250 $302,500 $639,750

2019-2020 $495,000 $415,000 $910,000

2020-2021 $495,000 $415,000 $910,000

2021-2022 $509,068 $450,961 $960,029

2022-2023 $509,068 $450,961 $960,029

2023-2024 $537,204 $522,903$1,060,107

Adult Education Fund Levy
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https://www.gfps.k12.mt.us/Domain/83


 

 

The Technology Fund is used for the purchase, rental, repair and maintenance of technology equipment and computer network access, associated 
technical training for school district personnel, cloud computing services, including any subscription or any license-based or pay-per-use service that 
is accessed over the internet or other remote network to meet the districtôs information technology and other needs.  It is funded by state technology 
grant, fund balance re-appropriated, non-levy revenues, state, federal and private grants or donations that will be spent in the budget year, and a 
district tax levy.  The district tax levy is limited to 20% of the cost of the computer equipment and computer  
network access, not to exceed 150% of the cost over time.  Our district collects $150,000 for Elementary District 
and $75,000 for High School District per year.  The districtôs voters must approve any increase in taxes from the 
previous year. The 2013 legislature made changes to Technology Fund levies as indicated by the information 
below: 
 
PURPOSEðThis fund is used for: 
1) Purchasing, renting, repairing or maintaining technology equipment and computer network access using the 
State Technology Grant (ñTimber Moneyò) under MCA 20-9-534 and associated tax levies under MCA 20-9-533; 
and 

2) State, Federal and private grants and donations received for the purpose of funding technology or  technology-associated 
training. 

 

Employer contributions for Social Security, Medicare, TRS, PERS, and unemployment insurance may not be paid from this fund. 
 
Reserves limit = none 
Re-appropriate all fund balance to support the ensuing yearôs budget. 
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   TECHNOLOGY FUND ð 28   

Levies approved prior to July 1, 2013 

¶ Can be permanent or durational 

¶ Annual levy cannot exceed 20% of the original cost of equipment 
owned by the district 

¶ Amount levied over time cannot exceed 150% of the original cost 
of the equipment 

¶ $$ can be used for equipment, network access and training of 
school personnel 

Levies approved after July 1, 2013 

¶ May not exceed 10 years 

¶ Can be based on all allowable costs listed in the statute 
(equipment, cloud storage, training, etc.) 

¶ Districts with an existing perpetual levy can  

Ý Ask for an increase in the amount of the levy to cover 
cloud computing and training, and/or 

Ý Seek relief from tracking depreciation under existing levy 

Ý Can propose a duration for each, not to exceed 10 years 

May 2017 Tech Levy mail-in ballot vote for $500,000 in high 
school failed 8,189 to 7,460. 
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Technology Fund Trend Data

Year Elementary High School Total

2003-2004 $305,644 $122,000 $427,644

2004-2005 $574,500 $282,000 $856,500

2005-2006 $476,000 $354,000 $830,000

2006-2007 $622,500 $406,500 $1,029,000

2007-2008 $615,947 $290,000 $905,947

2008-2009 $749,400 $338,250 $1,087,650

2009-2010 $802,650 $241,430 $1,044,080

2010-2011 $801,347 $280,000 $1,081,347

2011-2012 $813,816 $431,311 $1,245,127

2012-2013 $813,816 $429,885 $1,243,701

2013-2014 $727,378 $422,968 $1,150,346

2014-2015 $852,681 $372,277 $1,224,958

2015-2016 $1,045,766 $374,663 $1,420,429

2016-2017 $1,263,384 $419,108 $1,682,492

2017-2018 $1,197,243 $371,270 $1,568,513

2018-2019 $1,388,894 $477,590 $1,866,484

2019-2020 $1,216,420 $468,426 $1,684,845

2020-2021 $903,101 $277,524 $1,180,625

2021-2022 $825,006 $259,769 $1,084,775

2022-2023 $695,947 $166,406 $862,353

2023-2024 $616,694 $171,475 $788,169

Technology
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 FLEXIBILITY FUND ð 29 

This fund was created by legislative action in 2001 (20-9-543 MCA).  Its intent was to provide schools one-time only source of 

funding which could be used for its own unique circumstances.  This fund is used for technology, facility expansion, student  

assessment and evaluation, curriculum development and other types of expenditures as described in MCA 20-9-543. During the 

2021 Legislative Session, Senate Bill 23, signed by the Governor on February 23rd, eliminated the definitions related to 

the financial distribution formula. This includes the option for local Districts to run a levy in this Fund, and State 

funding provided by 20-9-542. 

PURPOSEðThis fund is used for: 

¶ Technology, Facility/equipment expansion, Student assessment and evaluation, Curriculum  

development, Training for classroom staff to support delivery of education programs, Classroom 

teacher housing, Retention of certified staff, Increased energy costs caused by increases since 

2001 

Reserve limit = none 

The fund balance is re-appropriated to support the ensuing yearôs budget. Beginning July 1, 2020 fund balance limit is 150% of 

the Maximum General Fund budget. Excess must be remitted to the state. 

In 2021, the Transformational Learning Grant revenues and expenses are tracked through this fund. The Montana Advanced 
Opportunity Act, passed by the legislature in 2019, provided State funding in the form of a competitive Transformational  
Learning Grant.  The funding, $106,437 for Fiscal Year 2021, is to be used to reduce out-of-pocket costs for students to  
participate in Career and Technical education programs that offer personalized learning opportunities intended to accelerate 
their career and college readiness.   
 

Districts have expanded flexibility to support each pupilôs postsecondary success path by aligning each pupilôs individual  
interests, passions, strengths, needs and culture through individualized pathways. 
  
Financial guidance from the Office of Public Instruction designates this funding is to be tracked through the Flexibility Fund. 

The reason for the increase in this Fund is due to the successful Montana       
Advanced Opportunity Act, Transformational Learning Grant. There is no 
local tax levy for this fund. The Fund Balance at the end of the Fiscal Year 
is the beginning balance to start the new year. Since this fundôs inception, 
there have been no local levies to support this fund. All funds have been 
received from the State. 

Year Elementary High School Total

2004-05 $232,856 $79,903 $312,759

2005-06 $244,949 $85,350 $330,299

2006-07 $260,000 $98,000 $358,000

2007-08 $283,200 $109,385 $392,585

2008-09 $300,000 $115,000 $415,000

2009-10 $317,271 $118,100 $435,371

2010-11 $324,250 $120,500 $444,750

2011-12 $337,787 $130,148 $467,935

2012-13 $383,494 $154,326 $537,820

2013-14 $341,860 $153,306 $495,166

2014-15 $306,653 $13,608 $320,261

2015-16 $290,964 $14,236 $305,200

2016-17 $302,969 $15,075 $318,044

2017-18 $364,669 $47,359 $412,028

2018-19 $342,535 $34,327 $376,862

2019-20 $530,901 $34,565 $565,466

2020-21 $555,955 $383,429 $939,384

2021-22 $718,045 $557,005 $1,275,050

2022-23 $733,893 $559,902 $1,293,795

2023-24 $785,661 $582,508 $1,368,169

Flexibility Fund Budget
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The Debt Service Fund (20-9-438 MCA) is used to budget and pay for a school districtôs bond debt, including principal and  
interest payments and agent fees, and/or special improvement district payments (SIDs). State equalization aid (known as 
state reimbursement for school facilities) may be available to school districts that have a district mill value per ANB that is 
less than the corresponding statewide mill value per ANB. Debt Service Fund revenues also include fund balance  
re-appropriated, and non-levy revenue. 
 
PURPOSEðThis fund is used to pay debt service payments for principal and interest 
on bonds or Special Improvement Districts (SIDs).  The expenditure budget of the 
fund should include both principal and interest payments due on bonds for each 
fiscal year of the bond term.  OPI recommends a district  
budget and pay the obligations due 1/1 and 7/1 in each budget year. 
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DEBT SERVICE FUND ð 50 

The complete bond schedules for the elementary 
and high schools are located on Pages 47 and 
53, respectively. 

For the 2022-23 Fiscal Year, the State appropriated 
$4,807,153 for Statewide General Obligation Bonds (page 
45). State payments to our District of $401,153 for the 
Elementary and $213,194 for the High School reduced the 
local taxpayer support for our bonds. 

Year Elementary High School Total

2002-03 $3,545 $563,400 $566,945

2003-04 $0 $562,745 $562,745

2004-05 $0 $565,745 $565,745

2005-06 $0 $561,068 $561,068

2006-07 $0 $564,530 $564,530

2007-08 $0 $0 $0

2008-09 $0 $31,309 $31,309

2009-10 $0 $0 $0

2010-11 $0 $179 $179

2011-12 $0 $194 $194

2012-13 $0 $908 $908

2013-14 $0 $914 $914

2014-15 $0 $1,110 $1,110

2015-16 $0 $1,110 $1,110

2016-17 $0 $1,115 $1,115

2017-18 $2,633,058 $1,799,755 $4,432,813

2018-19 $3,476,070 $4,150,513 $7,626,583

2019-20 $3,468,419 $4,189,037 $7,657,456

2020-21 $3,685,083 $4,396,990 $8,082,073

2021-22 $3,462,344 $4,145,231 $7,607,575

2022-23 $3,463,194 $4,145,081 $7,608,275

2023-24 $3,457,444 $4,142,481 $7,599,925

 Debt Service Fund
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PURPOSEðA voted Building Reserve Fund accumulates funding for the future construction, equipping or en-
larging of school buildings and purchasing land needed for school purposes.  The funds can also be used for 
transition costs related to opening or closing a school or replacing a school building or to repay an  
Intercap loan (MCA 20-9-502).  
 

The 2017 legislature created a permissive levy sub-fund.  The  
revenues are to be used to address repairs categorized as "safety", 
"damage/wear out", or "codes and standards" identified in the Facil-
ities Condition Inventory (FCI).   After addressing the  
identified FCI repairs, the District may use the funds for projects 
designed to produce operational efficiencies.  Examples include 
projects that provide utility savings, reduced future maintenance 
costs, and improved utilization of staff.  Items to be addressed in-
clude roofs, heating, air conditioning, ventilation, energy-efficient 
windows, doors, insulation, plumbing, electrical and lighting  
systems, information technology infrastructure and other critical re-
pairs to an existing school facility. 
 

LEVY LIMITS AND VOTING REQUIREMENTSðTax levies are limited by the building reserve election(s): For a 
ñregularò building reserve project, the annual tax levy is  limited to the total authorized by the vote,  
divided by the number of years authorized. For a ñtransitionò building reserve project, the election may  
propose up to 5% of the districtôs current year maximum general fund budget or $250 per ANB (MCA 20-9-502).  
School Safety transfers may be made from any budgeted or non-budgeted fund (except Retirement and Debt 
Service) to Building Reserve.  
 

A voted building reserve tax authorization may not exceed 20 years for most purposes.  The tax authorization 
for transitional costs may not exceed six (6) years.  Transitional costs associated with creating a K-12 district 
may not exceed three (3) years.  In 2017, legislative action allows the board to permissively levy up to 10 mills 
for School Facilities Maintenance. The permissive levy is limited to a total of $100 per student plus $15,000 per 
district.  If the full amount possible is levied, the district receives Guaranteed Tax Base (GTB) aid to offset the 
local costs.  The money must first be used to address item identified in the District Facilities Condition Inventory 
(FCI).  The main items addressed in the Great Falls Schools FCI include replacement of single pane windows, 
roofs, plumbing, lighting, handicapped accessibility, and boilers.  
 

Reserve limit ï None - Fund balance is re-appropriated to fund the ensuing yearôs budget. 
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BUILDING RESERVE FUND ð 61 

This fund is increasing due to the change made in the 2017  
legislature that provides additional state money as a match to a  
local permissive levy. 

Year Elementary High School Total
2002-03 2,694,597$   110,000$       2,804,597$   

2003-04 2,040,000$   110,000$       2,150,000$   

2004-05 1,700,000$   1,453$           1,701,453$   

2005-06 1,620,000$   1,500$           1,621,500$   

2006-07 1,700,000$   1,550$           1,701,550$   

2007-08 950,000$       1,700$           951,700$       

2008-09 1,000,000$   33,000$         1,033,000$   

2009-10 500,000$       33,262$         533,262$       

2010-11 100,000$       33,150$         133,150$       

2011-12 137,511$       33,169$         170,680$       

2012-13 145,490$       5$                    145,495$       

2013-14 197,840$       21,171$         219,011$       

2014-15 256,976$       41,736$         298,712$       

2015-16 238,888$       69,988$         308,876$       

2016-17 280,806$       41,675$         322,481$       

2017-18 785,665$       320,400$       1,106,065$   

2018-19 1,508,887$   648,373$       2,157,260$   

2019-20 2,202,288$   884,738$       3,087,026$   

2020-21 2,765,049$   786,683$       3,551,732$   

2021-22 3,502,924$   936,287$       4,439,211$   

2022-23 3,222,992$   1,181,538$   4,404,531$   

2023-24 3,414,414$   1,098,316$   4,512,730$   

Building Reserve
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Building Reserve Trend Data



 

 

Elementary District 

  
Building/School 

Square 
Feet 

Student 
Capacity 

Grades 
Served 

Year Constructed/ 
Major Additions 

Chief Joseph 44,040 388 K-6 1963/1966 

Giant Springs 57,442 500 K-6 2018 

Lewis & Clark 55,586 458 K-6 1952/1956 

Lincoln 41,230 353 K-6 1951/1956 

Longfellow 58,924 511 K-6 2020 

Loy 53,110 458 K-6 1962 

Meadow Lark 44,644 458 K-6 1961/1990 

Morningside 45,594 353 K-6 1961 

Mountain View 45,393 335 K-6 1969 

Riverview 45,342 370 K-6 1961 

Sacajawea 43,676 370 K-6 1963 

Sunnyside 44,176 388 K-6 1961 

Valley View 43,503 370 K-6 1961/1966 

West 81,083 581 K-6 1952/1957 

Whittier 29,557 300 K-6 1938/1990 

East Middle 165,000 945 7-8 1958 

North Middle 128,110 882 7-8 1969 

Skyline Pre-K 46,797 335 Transition-K 1970 

          

High School District 

CMR High 331,241 1,533 9-12 1964/1996/2018 

Great Falls High 385,366 1,995 9-12 1930/1949/1954/1976/1977/1996/ 2018 

Paris Gibson Education Center 128,956 1,239 9-12 1948 

          

Shared Facilities of the Districts 

District Offices1 16,723 n/a n/a 1957 

Annex1 2,400 n/a n/a 1968 

Warehouse1* 14,626 n/a n/a 1964 

Little Russell, Trades, Storage1 20,000 n/a n/a 1932/1950/2018 

___________________ 
1 Facilities are jointly owned by the Districts. 
* 
Food processor moved from Longfellow to Warehouse. 
Roosevelt Elementary building was sold in 2022. 

FACILITIES - MASTER LIST 
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STATE REIMBURSEMENT FOR GENERAL OBLIGATION BONDS 

45 

In an effort to equalize all aspects of school funding, a Guaranteed Tax Base Aid type payment was initiated for schools that 
had outstanding bond debt and qualified due to a low Taxable Valuation. In order to receive State Advance/Reimbursement, a 
school district must have outstanding general obligation bonds.  Total estimated debt service payments for all school districts in 
Montana during fiscal year 2022 equaled $28,757,360 and of that amount approximately $4,807,153, or 3.7370%, was paid by 
State Advance/Reimbursement payments to the districts that qualified to receive such payment. 

__________________ 
1 Preliminary; subject to change. 
2 The State appropriated $8,586,000 during the 2015 Legislative Session for fiscal years 2015/16 and 2016/17, which is received by school districts in 
May of 2016 and May of 2017 and utilized to offset debt service levies during fiscal years 2016/17 and 2017/18, respectively.  However, only 
$4,000,000 of the $8,586,000 was available for allocation in each fiscal year and such amounts are allocated to eligible districts at an estimated pro-
rata rate of 39.68% in fiscal year 2015/16 and 38.57% in fiscal year 2016/17 of the amount of reimbursement that school districts would be entitled to 
if funds were sufficient to pay 100% of the reimbursement, depending on factors such as the number of schools qualifying for the program in fiscal 
years 2015/16 and 2016/17, respectively. 
3 The State appropriated $8,586,000 during the 2013 Legislative Session for fiscal year 2014/15, which was to be received by school districts in May 
of 2015 and utilized to offset debt service levies during fiscal year 2015/16.  However, due to budget cuts in the amount of 5% (equaled $500,000 for 
OPI) that departments were asked to implement by the State of Montana for fiscal year 2014/15, only $8,086,000 of the $8,586,000 was available for 
allocation and such amount was allocated to eligible districts at an estimated pro-rata rate of 62.73% of the amount of reimbursement that school dis-
tricts would be entitled to if funds were sufficient to pay 100% of the reimbursement, depending on factors such as the number of schools qualifying 
for the program in fiscal year 2014/15.   
4 The State appropriated $9,744,392 during the 2009 Legislative Session for fiscal year 2010/11, which was to be received by school districts in May 
of 2011 and utilized to offset debt service levies during fiscal year 2011/12.  However, due to budget cuts implemented by the State of Montana for 
fiscal year 2010/11, only $7,420,970 of the $9,744,392 was available for allocation and such amount was allocated to eligible districts at an estimated 
pro-rata rate of 79.42% of the amount of reimbursement that school districts would be entitled to if funds were sufficient to pay 100% of the reim-
bursement, depending on factors such as the number of schools qualifying for the program in fiscal year 2010/11.   
 

Source:  OPI 

Fiscal 

Year

# Districts 

Receiving 

Payment

% of MT 

Districts

State 

Appropriation

State 

Allocated

Reimbursement 

Prorate

Total School 

Indeptedness

Total 

Obligation

%  of 

Debt

2023 80 20  $        2,500,000  $     2,500,000 16.59%          1,263,706,111         130,250,959 1.91%

2022 86 22 4,807,153$        4,807,153$     33.29% 1,335,424,625       128,757,360      3.73%

2021 89 22 2,500,000$        2,500,000$     17.73% 1,358,457,078       128,738,970      1.94%

2020 0 0 0 0 0 0 0 0

2019 0 0 0 0 0 0 0 0

2018 0 0 0 0 0 0 0 0

2017 0 0 0 0 0 0 0 0

2016 91 23 4,000,000$        4,000,000$     39.68% 657,492,443           58,756,560         6.81%

2015 90 22 8,086,000$        8,086,000$     62.73% 526,504,059           56,709,313         14.26%

2014 95 23 8,586,000$        8,586,000$     95.37% 541,086,441           49,043,501         17.51%

2013 98 24 8,586,000$        8,586,000$     94.52% 454,438,324           47,403,879         18.11%

2012 103 25 8,586,000$        8,586,000$     95.80% 409,046,204           46,898,900         18.31%

2011 110 26 7,420,970$        7,420,970$     79.42% 410,723,344           46,492,593         15.97%

2010 109 26 8,586,000$        8,586,000$     100.00% 373,312,948           44,564,609         19.27%

2009 112 27 11,273,682$     8,657,176$     100.00% 390,131,714           45,990,471         18.82%

2008 111 26 10,509,037$     9,744,392$     100.00% 408,122,687           45,233,242         21.54%

2007 101 24 11,362,762$     8,447,578$     100.00% 363,104,417           38,271,632         22.07%

2006 102 24 10,399,135$     9,435,508$     100.00% 310,203,745           37,293,962         25.30%

2005 100 23 8,411,293$        8,411,293$     81.63% 289,872,904           33,962,627         24.77%

2004 114 26 8,270,735$        8,270,735$     95.03% 248,390,695           32,247,316         25.65%

2003 73 17 4,450,000$        3,990,862$     100.00% 247,172,573           30,539,332         13.07%

2002 70 16 4,350,000$        4,216,183$     100.00% 247,670,586           31,096,453         13.56%

2001 60 13 4,140,441$        4,140,441$     97.71% 244,882,321           28,735,944         14.41%

2000 53 12 3,359,559$        3,359,559$     100.00% 212,788,217           27,293,329         12.31%

1999 51 11 3,000,000$        3,000,000$     86.64% 211,879,458           30,282,307         9.91%

1998 44 10 2,500,000$        2,500,000$     78.65% 219,203,733           28,991,775         8.62%

1997 35 8 2,000,000$        2,000,000$     75.64% 206,874,394           27,740,912         7.21%

1996 26 6 1,500,000$        1,500,000$     93.73% 176,146,646           26,327,937         5.70%

1995 19 4 1,000,000$        1,000,000$     72.42% 183,347,041           26,606,614         3.76%

Years where the State appropriated an amount and paid less. 



 

 

BOND SALE INFORMATION 
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School Bond Information 

 

DǊŜŀǘ Cŀƭƭǎ tǳōƭƛŎ {ŎƘƻƻƭǎ ŜƳǇƭƻȅŜŘ ǘƘŜ ǎŜǊǾƛŎŜǎ ƻŦ 5! 5ŀǾƛŘǎƻƴ ϧ /ƻΦ ŀƴŘ .ƻƴŘ /ƻǳƴǎŜƭΣ 5ƻǊǎŜȅ ϧ ²ƘƛǘƴŜȅΣ [[t ǘƻ 
ŜƴǎǳǊŜ ǘƘŜ ōƻƴŘǎ ǿŜǊŜ ǎƻƭŘ ƛƴ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ aƻƴǘŀƴŀ [ŀǿ ό¢ƛǘƭŜ нлΣ /ƘŀǇǘŜǊ фΣ ŀƴŘ aƻƴǘŀƴŀ /ƻŘŜ !ƴƴƻǘŀǘŜŘύΣ 
ŀƴŘ ƳŜǘ ŀƭƭ LƴǘŜǊƴŀƭ wŜǾŜƴǳŜ {ŜǊǾƛŎŜ /ƻŘŜ ǊŜƎǳƭŀǝƻƴǎΦ  ¢ǿƻ ōƻƴŘ ǎŀƭŜǎ ǿŜǊŜ ŎƻƴŘǳŎǘŜŘΦ  ²ƘŜƴ ǎŎƘƻƻƭ ŎƻƴǎǘǊǳŎǝƻƴ 
ōƻƴŘǎ ŀǊŜ ǎƻƭŘΣ ǘƘŜ ƭŀǿ ǊŜǉǳƛǊŜǎ ǘƘŀǘ ǘƘŜ ǇǊƻƧŜŎǘǎ Ƴǳǎǘ ōŜ άǎǳōǎǘŀƴǝŀƭƭȅ ŎƻƳǇƭŜǘŜŘέ ǿƛǘƘƛƴ ǘƘǊŜŜ ȅŜŀǊǎ ƻŦ ǘƘŜ 
ǎŀƭŜΦ  ¢ƘŜ 5ƛǎǘǊƛŎǘ ŎƘƻǎŜ ǘƻ ǎŜƭƭ ŀ ǇƻǊǝƻƴ ƻŦ ǘƘŜ ōƻƴŘǎ ǘƻ ŀƭƭƻǿ ŦƻǊ ōŜǧŜǊ ǇƭŀƴƴƛƴƎ ŀƴŘ ŜȄŜŎǳǝƻƴ ƻŦ ǘƘŜ Ƴŀƴȅ ƛŘŜƴǝπ
ŬŜŘ ǇǊƻƧŜŎǘǎΦ  ¢ƘŜ ŬǊǎǘ ǎŀƭŜΣ ƘŜƭŘ ƛƴ CŜōǊǳŀǊȅ ƻŦ нлмтΣ ŀƭƭƻǿŜŘ ǘƘŜ 5ƛǎǘǊƛŎǘ ǘƻ ōŜƎƛƴ ǿƻǊƪ ƻƴ ǘƘŜ ŘŜǎƛƎƴŀǘŜŘ ǇǊƻƧŜŎǘǎ 
ŀƴŘ ǘŀƪŜ ŀŘǾŀƴǘŀƎŜ ƻŦ ƳŀǊƪŜǘ ŎƻƴŘƛǝƻƴǎ ǘƘŀǘ ƛƴŎƭǳŘŜŘ ƘƛǎǘƻǊƛŎŀƭƭȅ ƭƻǿ ƛƴǘŜǊŜǎǘ ǊŀǘŜǎΦ  ¢ƘŜ ŜƭŜƳŜƴǘŀǊȅ ōƻƴŘǎ ǎƻƭŘ 
ǿƛǘƘ ŀ оΦмт҈ ǊŀǘŜ ŀƴŘ ǘƘŜ ƘƛƎƘ ǎŎƘƻƻƭ ōƻƴŘǎ ǿŜǊŜ ǎƻƭŘ ŀǘ ŀ ǊŀǘŜ ƻŦ оΦму҈Φ  5ǳŜ ǘƻ ǘƘŜ ŎƘŀƴƎƛƴƎ ŜŎƻƴƻƳȅ ƛƳǇŀŎǘŜŘ ōȅ 
ƴŀǝƻƴŀƭ ŀƴŘ ǿƻǊƭŘ ŜǾŜƴǘǎΣ ƛƴǘŜǊŜǎǘ ǊŀǘŜǎ ōŜƎŀƴ ƛƴŎǊŜŀǎƛƴƎΦ  ¢ƘŜ ǎŜŎƻƴŘ ǎŀƭŜ ƻŎŎǳǊǊŜŘ ŀ ȅŜŀǊ ƭŀǘŜǊ ǿƛǘƘ ǊŀǘŜǎ ōŜƛƴƎ 
ǎƭƛƎƘǘƭȅ ƘƛƎƘŜǊ ό9ƭŜƳŜƴǘŀǊȅ оΦом҈ ŀƴŘ IƛƎƘ {ŎƘƻƻƭ оΦпр҈ύΦ 
 
¢ƘŜ DŜƴŜǊŀƭ hōƭƛƎŀǝƻƴ ōƻƴŘǎ ŀǊŜ ǇŀȅŀōƭŜ ŦǊƻƳ ǘƘŜ ǇǊƻŎŜŜŘǎ ƻŦ ŀƴ ŀƴƴǳŀƭ ŀŘ ǾŀƭƻǊŜƳ ǘŀȄ ƭŜǾƛŜŘ ŀƴƴǳŀƭƭȅ ƻƴ ŀƭƭ ǘŀȄŀπ

ōƭŜ ǇǊƻǇŜǊǘȅ ǿƛǘƘƛƴ ǘƘŜ 5ƛǎǘǊƛŎǘΦ  Lƴ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ǇǊƻǾƛŘŜŘ ŘǳǊƛƴƎ ǘƘŜ ōƻƴŘ ŎŀƳǇŀƛƎƴΣ ǘƘŜ ǘŀȄ ƛƳǇŀŎǘ ƻƴ ƭƻŎŀƭ ǘŀȄπ

ǇŀȅŜǊǎ ǿŀǎ ǇǊƻƧŜŎǘŜŘΦ  ¢ƘŜ ŀŎǘǳŀƭ ƛƴǘŜǊŜǎǘ ǊŀǘŜǎ ǿŜǊŜ ƭƻǿŜǊ ǘƘŀƴ ǘƘŜ ŜǎǝƳŀǘŜǎ ǳǎŜŘ ǇǊƛƻǊ ǘƻ ǘƘŜ ŜƭŜŎǝƻƴΦ ¢ƘŜ Ŧǳƭƭ 

ƛƳǇŀŎǘ ŦǊƻƳ ōƻǘƘ ōƻƴŘ ǎŀƭŜǎ ǿŜǊŜ ƻƴ ǘƘŜ нлму-мф ǘŀȄ ǎǘŀǘŜƳŜƴǘǎΦ  !ƭƭ ōƻƴŘǎ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ нлмс ŜƭŜŎǝƻƴ ƘŀǾŜ ōŜŜƴ 

ǎƻƭŘ ŀƴŘ ŀǊŜ ƴƻǿ ƻƴ ǘƘŜ ǘŀȄ Ǌƻƭƭǎ ǎƻ ǘƘŜǊŜ ǿƛƭƭ ƴƻǘ ōŜ ŀŘŘƛǝƻƴŀƭ ŀƴƴǳŀƭ ƛƴŎǊŜŀǎŜǎ ǘƻ ǘŀȄǇŀȅŜǊǎΦ  ¢ƘŜ ōƻƴŘǎ ǿƛƭƭ ōŜ ǇŀƛŘ 

ŦƻǊ ƛƴ нлоуΦ  ¢ƘŜ ōƻƴŘ ǇŀȅƳŜƴǘ ǎŎƘŜŘǳƭŜ ƛǎ ƛƴŎƭǳŘŜŘ ƻƴ ǇŀƎŜǎ пт ŀƴŘ ро ŦƻǊ ȅƻǳǊ ƛƴŦƻǊƳŀǝƻƴΦ 

Elementary Interest Rate High School Interest Rate K-12 Total

1st Sale February 2017 $34,675,000 3.17% $24,035,000 3.18% $58,710,000

2nd Sale February 2018 $11,235,000 3.31% $28,920,000 3.45% $40,155,000

$45,910,000 $52,955,000 $98,865,000

Bond Sale Information

Payment Amount Mills Payment Amount Mills

2017-18 $2,633,058 19.20 $1,799,755 12.87

2018-19 $3,476,070 24.87 $4,150,513 29.14

2019-20 $3,468,419 23.88 $4,189,037 28.31

2020-21 $3,685,250 25.99 $4,396,990 30.46

2021-22 $3,462,344 21.14 $4,145,231 25.95

2022-23 $3,463,194 20.44 $4,145,081 25.78

2023-24 $3,457,444 18.04 $4,142,481 22.04

Elementary High School
Year
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Schedule of General Obligation Bond Debt Service  
 
General Obligation Bonds.  Set forth in the following table is the debt service schedule for the Elementary District 
Bonds and the debt service schedules for the Elementary District 2017 and 2018 Bonds and Qualified School Con-
struction Bonds, Series 2011 (the ñElementary 2011 QSCB Bondsò), which were issued to pay for the installation and 
construction of certain energy efficiency improvements.  The Elementary 2011 QSCB Bonds are payable from availa-
ble money in the General Fund or other legally available money, but are not secured by an unlimited tax levy, as are 
the Elementary District 2017 and 2018 Bonds.  The Elementary District anticipates that energy cost savings will be 
sufficient to pay the debt service related to the Elementary 2011 QSCB Bonds.  Other than the debt described herein, 
the Elementary District will not have any other general obligation debt outstanding as of the Date of Delivery of the 
Elementary District Bonds.  Some of the interest figures shown below have been rounded. 

__________________ 
1 The Elementary District is entitled to receive subsidy payments from the United States Treasury Department   under Section 
6431(f) of the Code, which payments are not taken into consideration above, and the reduction in the direct payment of interest 
from the United States Treasury Department to the Elementary District because of federal sequestration is disregarded.  It is not 
possible to predict the amount by which the federal subsidy will be reduced in the future, if at all.  (See ñELEMENTARY DIS-
TRICT FINANCIAL INFORMATION - Schedule of General Obligation Bond Debt Service - Federal Sequestrationò herein.) 
2 Excludes the principal and interest payment that was paid December 15, 2017 with respect to the Elementary 2011 QSCB 
Bonds and excludes the interest payment that was paid January 1, 2018 with respect to the Elementary District 2017 Bonds. 

2017Sale 2018Sale

QSCB1 Bonds ElementaryBonds Elementary Bonds

Fiscal Year Principal Interest1 Principal Interest Principal Interest Total

2017 $203,570 $145,042 $348,612

2018 2 $426,511 $270,405 $630,000 $735,450 $2,062,366

2019 $447,770 $242,985 $1,180,000 $1,452,000 $280,000 $551,872 $4,154,627

2020 $469,843 $214,201 $1,225,000 $1,404,800 $395,000 $433,944 $4,142,788

2021 $492,758 $184,004 $1,275,000 $1,355,800 $410,000 $418,144 $4,135,706

2022 $516,545 $152,337 $1,325,000 $1,304,800 $430,000 $401,744 $4,130,426

2023 $541,237 $119,146 $1,395,000 $1,238,550 $440,000 $388,844 $4,122,777

2024 $566,865 $84,372 $1,460,000 $1,168,800 $450,000 $377,844 $4,107,881

2025 $593,464 $47,955 $1,535,000 $1,095,800 $475,000 $355,344 $4,102,563

2026 $309,689 $9,833 $1,610,000 $1,019,050 $500,000 $331,594 $3,780,166

2027 $1,695,000 $938,550 $525,000 $306,594 $3,465,144

2028 $1,775,000 $853,800 $550,000 $280,344 $3,459,144

2029 $1,850,000 $782,800 $570,000 $258,344 $3,461,144

2030 $1,920,000 $708,800 $590,000 $241,244 $3,460,044

2031 $2,000,000 $632,000 $615,000 $217,644 $3,464,644

2032 $2,080,000 $552,000 $635,000 $193,044 $3,460,044

2033 $2,165,000 $468,800 $665,000 $167,644 $3,466,444

2034 $2,250,000 $382,200 $685,000 $145,200 $3,462,400

2035 $2,340,000 $292,200 $710,000 $117,800 $3,460,000

2036 $2,435,000 $198,600 $740,000 $89,400 $3,463,000

2037 $2,530,000 $101,200 $770,000 $59,800 $3,461,000

2038 $800,000 $29,000 $829,000

$4,568,252 $1,470,280 $34,675,000 $16,686,000 $11,235,000 $5,365,384 $73,170,916



 

 

ELEMENTARY BOND PROJECT INFORMATION 

48 



 

 

ELEMENTARY BOND PROJECT INFORMATION 

49 



 

 

ELEMENTARY BOND PROJECT INFORMATION 

50 



 

 

ELEMENTARY BOND PROJECT INFORMATION 

51 






























































































