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THURSDAY, AUGUST 17, 2023
OCEAN VIEW
CLOSED SESSION

SCHOOL DISTRICT 3:45 p.m.
HUMAN RESOURCES

PERSONNEL COMMISSION CONFERENCE ROOM, BUILDING B

REGULAR MEETING

4:30 p.m.
AGENDA BOARD ROOM, BUILDING A

Regular Personnel Commission meetings are accessible online and can be viewed via live-

streaming on Zoom and YouTube: https://www.ovsd.org/PersonnelCommissionMeeting

CLOSED SESSION

CALL TO ORDER TIME: p.m.

ROLL CALL

APPROVAL OF CLOSED SESSION MINUTES: The Personnel Commission will ACTION

receive the minutes of the last Closed Session meeting of July 13, 2023. Pages 1
Moved:
Second:
Vote:

INFORMATION — DISCUSSION — ACTION ITEMS
THE PERSONNEL COMMISSION WILL MEET IN CLOSED SESSION TO DISCUSS:

A. Discussion of appointment of employees and employee termination, evaluation of
employee performance, complaints or charges against employee, and other personnel matters
pursuant to Government Code § 54957 and 54957.1.

1. Director, Classified Personnel evaluation

ADJOURNMENT TIME: p.m. ACTION
Moved:
Second:
Vote:



https://www.ovsd.org/Page/5881

10.

11.

12.

AGENDA FOR THE PERSONNEL COMMISSION MEETING — AUGUST 17, 2023 — PAGE 2

RECONVENE TO OPEN SESSION
CALL TO ORDER TIME: p.m.

PLEDGE OF ALLEGIANCE
ROLL CALL
REPORT OUT OF CLOSED SESSION

PUBLIC COMMENTS: Personnel Commission meetings will be held in-person and are open to the
public. Public comments must be made in-person in order to be heard by the Personnel Commission.

The Personnel Commission welcomes comments or concerns on any item within the jurisdiction of the
Personnel Commission. If you wish to address an item on the agenda, please indicate when, at this
point, or at the time the agenda item is discussed.

Speakers wishing to address the Personnel Commission after the first public comments will have an
opportunity during “Second Public Comments” later in the meeting. All public comments shall be
limited to three minutes per person.

APPROVAL OF REGULAR MINUTES: The Personnel Commission will receive ACTION
the minutes of the July 13, 2023, Regular Personnel Commission meeting for Pages 2-8
approval. Moved:
Second:
Vote:

COMMISSION BUSINESS

CONSENT CALENDAR: The Personnel Commission will receive the following ACTION
items on the Consent Calendar: Page 9-10
Moved:
A. JOB DESCRIPTION REVIEWS/REVISIONS: Second:
Vote:

There are no job description reviews or revisions requiring approval at this time.

B. RECRUITMENT AND TESTING:

ELIGIBILITY LIST(S): The Personnel Commission will receive the Director’s
recommendation to certify the following eligibility lists. (Eligibility lists provided
to Commissioners only.)

e 2023-05 Universal Instructional Assistant
e 2023-06 Skilled Maintenance Worker

o 2023-07 Noon Duty Supervisor

o 2023-08 Noon Duty Supervisor
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17.

18.

19.

AGENDA FOR THE PERSONNEL COMMISSION MEETING — AUGUST 17, 2023 — PAGE 3

CLASSIFIED PERSONNEL ACTIVITY LISTS: The Personnel Commission will INFORMATION
receive for information the following Classified Personnel Activity List received by Pages 11-13
the Board of Trustees at the Ocean View School District, Regular Board Meeting of

August 15, 2023, (Exhibit A).

CLASSIFIED PERSONNEL RECRUITMENT LIST: The Personnel Commission INFORMATION
will receive for information the most current list and status updates of classified Pages 14-23
recruitments.

AUTHORIZATION FOR CONTINUOUS TESTING - UNIVERSAL ACTION
INSTRUCTIONAL ASSISTANT: The Personnel Commission will receive the Pages 24-27
Director's recommendation to authorize continuous testing for Universal Moved:
Instructional Assistant. Second:

Vote:

COMMUNICATIONS

SECOND PUBLIC COMMENTS: The Personnel Commission welcomes comments or concerns on
any item within the jurisdiction of the Personnel Commission. All public comments shall be limited to
three minutes per person.

COMMISSIONER REPORTS

DIRECTOR AND STAFF REPORTS

ADJOURNMENT TIME: p.m. ACTION
Moved:

Second:
Vote:

The Ocean View School District Personnel Commission meets on the second Thursday of each month at 4:30 p.m. unless otherwise noted.
Agenda notices are posted 72 hours in advance of each regular meeting on the bulletin board outside the Board Room and the full agenda is
posted on the District website.

Agenda items must be submitted in writing to the Director, Classified Personnel at mvellanoweth@ovsd.org no later than the end of the working
day seven days preceding the next Commission meeting. Items submitted less than a week before the scheduled meeting date may be
postponed to a later meeting in order to allow sufficient time for consideration and research of the issue.

Persons requiring accommodation in order to view the agenda or participate in the meeting may make the request for accommodation by
contacting the Personnel Commission Office at 714-847-2551, extension 1400, 1401, or mvellanoweth@ovsd.org or meifert@ovsd.org at least
48 hours in advance of the meeting. (Government Code 54954.2 (a)(1).

Safety protocol reminders when attending Personnel Commission meetings in person:

As you enter the meeting room, use hand sanitizer, which is located on the wall at both entrances.
Wearing a face covering is not required but is highly recommended.
Practice social distancing.


mailto:mvellanoweth@ovsd.org
mailto:mvellanoweth@ovsd.org
mailto:meifert@ovsd.org

CALL TO ORDER

ROLL CALL

APPROVAL OF
MINUTES

INFORMATION/
ACTION ITEMS

ADJOURNMENT

OCEAN VIEW SCHOOL DISTRICT
MINUTES
Regular Closed Session Meeting of the Personnel Commission
July 13, 2023

The July 13, 2023, Regular Closed Session meeting of the Personnel Commission was
called to order at 3:46 p.m.

Commissioners Bidnick, Ewing and Gooch were present. Director Vellanoweth was also
present.

Motion by Commissioner Gooch to approve the minutes of the June 22, 2023, Regular
Closed Session Meeting.

Seconded by Commissioner Bidnick, and carried with a 3:0 vote.
COMMISSION BUSINESS

The Personnel Commission met regarding:

A. Discussion of appointment of employees and employee termination, evaluation of
employee performance, complaints or charges against employee, and other
personnel matters pursuant to Government Code 8 54957 and 54957.1.

1. Director, Classified Personnel evaluation

Motion by Commissioner Gooch to adjourn the July 13, 2023, Closed Session Meeting at
4:21 p.m.

Seconded by Commissioner Bidnick, and carried with a 3:0 vote.

Michelle Vellanoweth
Director, Classified Personnel
Secretary to the Personnel Commission

Date
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CALL TO ORDER
PLEDGE OF
ALLEGIANCE
ROLL CALL
STAFF MEMBERS
PRESENT
REPORT OUT OF
CLOSED SESSION

FIRST PUBLIC
COMMENTS

APPROVAL OF
MINUTES

CONSENT
CALENDAR

OCEAN VIEW SCHOOL DISTRICT
Regular Personnel Commission Meeting Minutes
July 13, 2023
4:30 p.m.

Commissioner Ewing called the July 13, 2023, Regular Personnel Commission
Meeting to order at 4:31 p.m.

Betzabeth Vazquez, Personnel Analyst, led the Pledge of Allegiance.

Commissioners Bidnick, Ewing, and Gooch were present.

Michelle Vellanoweth, Director, Classified Personnel; Michelle Eifert, Personnel
Assistant; Betzabeth Vazquez, Personnel Analyst; Diana Flores, Personnel
Technician.

Commissioner Ewing stated that there was nothing to report out of closed session.
There were no comments from the public at this time.

Motion by Commissioner Gooch to approve the minutes of the June 22, 2023,
Regular Personnel Commission meeting.

Seconded by Commissioner Bidnick and carried with a 3:0 vote.

The following job description reviews/revisions were received on the Consent
Calendar:

A. Job Description Reviews/Revisions:
There were no job description reviews or revisions submitted for approval.

The following recruitment and testing — eligibility lists were received on the Consent
Calendar:
B. Recruitment and Testing — Eligibility Lists:

e 2022-107 Cook (Correction)

e 2023-01 Accounting Technician

e 2023-02 Early Learning Instructional Assistant

e 2023-03 Noon Duty Supervisor

o 2023-04 Maintenance and Operations Supervisor

Commissioner Gooch stated he noticed a few of the classifications on the consent
calendar are ones that have been difficult to fill, and asked how these recruitments
were going. Director Vellanoweth answered that for the Cook, four of the five
positions have been filled. We are still struggling with the Early Learning positions,
although we did recently fill a full time Early Learning Associate Educator position.
For Universal Instructional Assistant, we are receiving more applications. In the last
round, we received 21 applications, although they were mostly interested in summer
work. We are trying to engage with these applicants to get them on board for any
summer work we may have available, and then hopefully once they get their feet in
the door, they will want to pursue permanent positions with Ocean View School
District.
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MINUTES OF THE JULY 13, 2023 PERSONNEL COMMISSION MEETING — PAGE 2

CONSENT
CALENDAR
(CONTINUED)

CLASSIFIED
PERSONNEL
ACTIVITY LISTS

CLASSIFIED
PERSONNEL
RECRUITMENT LIST

PROPOSED NEW
CLASSIFICATION —
CAMPUS SAFETY
SUPERVISOR

Motion by Commissioner Gooch to approve the Consent Calendar.
Seconded by Commissioner Bidnick and carried with a 3:0 vote.

The Personnel Commission received for information only, the Classified Personnel
Activity List that was presented for approval at the Board of Trustees meeting of July
11, 2023.

The Personnel Commission received for information only, the Classified Personnel
Recruitment List that contains information and status of classified recruitments.

Recently the Director, Classified Personnel received a request from Assistant
Superintendent, Human Resources, Reagan Headrick, on behalf of Superintendent
Michael Conroy, to establish positions on middle school campuses to patrol and
monitor the properties and to maintain order, safety, and security.

The Director, Classified Personnel reviewed the proposed duties and responsibilities
provided and researched the duties, responsibilities and qualifications of campus
supervisors at other local school districts. From this research, the Director
determined that these are appropriate to assign to a classified bargaining unit
position. However, there is currently no classification established within the District
that encompasses the duties, responsibilities and qualifications required.

After reviewing the proposed duties and responsibilities and collecting information
from outside agencies on positions that may have similar duties to what was being
proposed, the Director created and recommends a job classification and description
entitted Campus Safety Supervisor, which accurately describes the duties,
responsibilities and qualifications that are required.

The Director, Classified Personnel recommended that the Personnel Commission
review, discuss and approve the proposed job classification and description of
Campus Safety Supervisor and recommends to the Ocean View School District
Board of Trustees that the salary range of the Campus Safety Supervisor be placed
on the Classified Bargaining Unit Salary Schedule at Range 25, $20.132 per hour
Step 1 to $24.523 per hour Step 5 (comparable to $3,489.55 per month to $4,250.65
per month).

Commissioner Gooch had a question regarding the specified experience
requirement that stated prior paid or volunteer experience involving the supervision
of children and experience in community or public safety services is highly desirable.
He asked if this means if someone has one week, one month, or one year of
experience that would be enough. The wording as it stands is somewhat cloudy.

Director Vellanoweth answered that by this being a brand new classification, it is not
known really how much experience is enough. By leaving this level of experience
broad, it will allow us to throw a wider net for applicants to be able to apply for this
position and be able to go through the process. We will have various screening
tools, a written exam, and an oral exam to obtain a candidate’s experience and
qualifications.
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MINUTES OF THE JULY 13, 2023 PERSONNEL COMMISSION MEETING — PAGE 3

PROPOSED NEW
CLASSIFICATION —
CAMPUS SAFETY
SUPERVISOR
(CONTINUED)

Commissioner Gooch stated that he is concerned with the vagueness of the
experience requirement and that it does not specify a definitive length of time. He
would like this to be kept in mind by the district and the union as we go through the
process to see if this works for us. If it does not work for us, then we might want to
revise this at a later time.

Commissioner Bidnick had a question about the requirement of successfully
completing trainings within two months. Is this something the district provides or
does the candidate need to go out and find these trainings on their own?

Director Vellanoweth answered that the CPR and First Aid trainings are typically only
provided to current employees and new applicants would need to obtain these
trainings on their own. As for the Pro-Act training and Campus Security Training, the
district would provide these trainings.

Commissioner Bidnick asked if any other classifications require Pro-Act training.
Director Vellanoweth answered yes, Instructional Assistant — ABA and Lead
Behavior Instructional Assistant both require Pro-Act training.

Commissioner Bidnick asked if there was a list of providers who would conduct the
Campus Security Training. Director Vellanoweth answered that ASCIP, our risk
liability company, offers a training.

Commissioner Bidnick asked if the district would be limiting some of the duties
required of this position until the candidates have completed the training. His
concern is a candidate improperly or physically handling a student without having
completed the training. He asked if this had been brought up in discussions.

Director Vellanoweth answered that this has not been a part of the conversations as
far as she is aware but she has not been privy to all the conversations between the
Superintendent and Cabinet. This is a valid point that she will take back.

Commissioner Bidnick asked if the site Principal would be the supervisor over this
position. Director Vellanoweth answered yes. He also asked if there is anyone who
will be coordinating annual safety trainings. Director Vellanoweth answered that
there has not been discussions about annual trainings but this is something that
could be coordinated along with the other annual trainings that take place at the
beginning of each school year.

Commissioner Ewing mentioned that this proposed job description was sent to
Lieutenant Brian Smith at the Huntington Beach Police Department. He oversees the
school resource officers. He made some suggestions and is very much aware of
what the district is hoping to do with these positions.

Phi Tran, President of CSEA, agreed with Commissioner Gooch that we want to be
clear with language in any job description. But it is in the interest of their members to
open the playing field. He expressed that he thinks the merit system was designed
for the competitive process. The more we screen candidates out during the paper
screening process, there is more of a likelihood that people who could have actually
been good candidates would not get to participate in the recruitment process. It is a
good balance to ensure that job descriptions are not too restrictive and that we can
attract more people.
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MINUTES OF THE JULY 13, 2023 PERSONNEL COMMISSION MEETING — PAGE 4

PROPOSED NEW
CLASSIFICATION —
CAMPUS SAFETY
SUPERVISOR
(CONTINUED)

JOB DESCRIPTION
REVISION, TITLE
CHANGE, AND
SALARY
REALLOCATION —
PUBLIC
INFORMATION
MANAGER

Motion by Commissioner Bidnick to approve the Proposed New Classification —
Campus Safety Supervisor and recommendation to the Board of Trustees that the
salary range be placed at Range 25 on the Classified Bargaining Unit Salary
Schedule.

Seconded by Commissioner Gooch and carried with a 3:0 vote.

Commissioner Bidnick expressed his gratitude on the hard work that went into this
job description, noting the several draft revision dates.

Recently, the Public Information Manager position became vacant and
Superintendent, Dr. Michael Conroy, asked that the job description be reviewed prior
to beginning a recruitment to fill the open position. The Personnel Commission
Rules provide for a periodic review of the content of classification specifications to
ensure they adequately and accurately represent duties being performed by
incumbents, and that the requisite skills, knowledge and abilities required are
appropriate. The Public Information Manager classification and job description were
established in 2016.

The Director, Classified Personnel reviewed the description and recommended
updates, including a title change from Public Information Manager to
Communications and Public Information Officer, to make the description more
current and relevant. The Director proposed standard formatting changes and
updates to maintain consistency with the current job description format.

The Director then proceeded to gather recent salary information from neighboring
and established survey districts with similar positions to ensure the salary for the
classification was appropriate and competitive.

Based upon the survey data, it is the Director’s conclusion that the current range
placement is below the median and mean for districts surveyed within Orange
County with similar positions.

The Director recommended that the Personnel Commission review, discuss and
approve the proposed revisions to the Public Information Manager job description
including a title change to Communications and Public Information Officer and
recommends to the Ocean View School District Board of Trustees that the salary
range of the Public Information Manager (proposed Communications and Public
Information Officer) be reallocated from Salary Range M61, $8,334.70 Step 1 to
$10,155.20 Step 5 per month, to Salary Range M67, $9,665.70 Step 1 to $11,773.30
Step 5 per month on the Classified Management Salary Schedule.

Commissioner Ewing stated that the Director and staff did a great job updating and
revising this job description and getting it onto tonight's agenda with very short
notice.

Commissioner Bidnick mentioned that Commissioner Ewing is part of the Task
Force Committee that was established by the district. He feels that communication is
going to be very important for the district in the coming year so this is a good move
to be able to recruit a very worthy candidate for this position.
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JOB DESCRIPTION
REVISION, TITLE
CHANGE, AND
SALARY
REALLOCATION —
PUBLIC
INFORMATION
MANAGER
(CONTINUED)

SECOND PUBLIC
COMMENTS

COMMISSIONER
REPORTS

Motion by Commissioner Gooch to approve the Job Description Revision, Title
Change, and Salary Reallocation - Public Information Manager and
recommendation to the Board of Trustees that the salary range be reallocated to
Range M67 on the Classified Management Salary Schedule.

Seconded by Commissioner Bidnick and carried with a 3:0 vote.

Phi Tran, President of CSEA, wished Reagan Headrick well as she leaves Ocean
View School District. She has been instrumental in forming better relationships with
CSEA and classified professionals. He is excited about the new job description. It
was definitely a collaborative effort. CSEA is excited to be attending the upcoming
conference in Reno, where Dana Moyer, recently retired Food Service Worker, will
be honored as one of the members of the year, the third highest honor in the state.
Mr. Tran mentioned that something he will be talking about in future board meetings
is that a lot of new classified professionals are being hired. New employees with
ideas and knowledge are just as valuable as those who have been working
here for decades. It is his hope that one day every single employee,
whether it is their first day on the job, or whether they are nearing retirement, feels
included, heard, valued, and respected for who they are, their talent, and their
uniqueness.

Commissioner Bidnick used his Commissioner comments to read a statement from
Reagan Headrick. Ms. Headrick sent her regrets that she could not attend in person.
The district is excited to move forward with the hiring of eight full time Campus
Safety Supervisors for the middle schools. Thank you to Director Vellanoweth and
CSEA President Phi Tran for working with the district to create these new
classified positions. A special thank you to Michelle Eifert for her flexibility in
preparing tonight's agenda to ensure the new job description was included
so that the recruitment process could begin. Thank you to the Commissioners
for their support and approval tonight.

Commissioner Bidnick also wished Ms. Headrick well as she departs Ocean View
School District and begins her new venture with the West Orange County
Consortium for Special Education (WOCCSE).

Commissioner Gooch expressed heartfelt thoughts and a quick recovery to our
fellow Americans throughout the United States who are suffering under sweltering
heat, raging flood waters, and tornadoes.

Commissioner Ewing shared his appreciation of the hard work that took place in
getting both of these job descriptions prepared. He mentioned he appreciated
getting to know Ms. Headrick. She did a lot of great work for the district and will be
missed. Thankfully, she will be close by and will still have a working relationship with
Ocean View and the Special Education department in her new role over at
WOCCSE.

Commissioner Ewing also announced that the next meeting of the Personnel
Commission is scheduled for the third Thursday in August, on the 17'".
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DIRECTOR AND
STAFF REPORTS

Director Vellanoweth thanked Commissioner Ewing for sharing some of the
recruitment updates at the last Board Meeting. Some of those updates include one
new HVAC Mechanic starting this coming Monday, with one remaining vacancy to
fill. We have one new Cook starting this coming Thursday, with one remaining
vacancy to fill. A new Accounting Technician will be starting on Monday. A new
Program Support Specialist for the Special Education department started today. She
is actually a promotional employee with experience in special education. Nine
Universal Instructional Assistant candidates went for final interviews today. Final
interviews were conducted for the Maintenance and Operations Supervisor position,
and the recommended candidate has accepted the offer. Seven Bus Driver Trainees
participated in selection interviews yesterday. Final interviews were held today for
Groundskeeper and final interviews for Skilled Maintenance Worker are scheduled
for Tuesday.

All seven summer school programs are fully staffed and underway with 158
classified employees working. The PC team and the HR team are working to gather
information for the FCMAT study that is taking place. A field study will follow where
FCMAT representatives will come out to our offices.

In the Director's monthly memo, she mentioned Assembly 1699. This law would
require vacancies for part time or full time positions of an educational employer to be
open only to regular and hourly employees before being offered or posted to the
general public. There are groups that are very strongly in agreement with this and
others that are strongly opposed. Director Vellanoweth was able to watch part of
the livestream of the California Senate Committee for Labor and Public Employee
and Retirement. Karla Gould, Personnel Director from Los Angeles Unified School
District and retired Director T. R. Lynn spoke in opposition of the bill but it did pass
the committee 4:1. All PC staff participated in a webinar with CSPCA. The bill is
going to the Governor’'s desk in October, and amendments can be made until
September. Right now CSPCA is the only group that has been able to meet with the
author of the bill and other legislative supporters to provide input. If passed, this bill
would greatly change the way that we operate. It has components that are contrary
to merit system practices.

Director Vellanoweth congratulated Reagan Headrick. Her last day will be July 28. It
has been a pleasure working with her. Director Vellanoweth shared that she and Ms.
Headrick developed a really good working relationship. Director Vellanoweth also
commended Ms. Headrick for the work she has done and for her openness with
working with her and supporting the merit system in our district.

Lastly, she thanked Dale Jacobson for setting up the PDC for our meeting today as
the board room is under construction. He set up the whole room and had it ready for
televising and recording without saying anything to any of the PC staff. His hard
work is greatly appreciated.

Commissioner Ewing asked Mr. Phi Tran if CSEA has thoughts on the Assembly Bill
1699. Mr. Tran answered that CSEA is in support of the bill. Commissioner Ewing
asked how the chapter feels about this. Mr. Tran answered that it has not been
discussed with the chapter yet.
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ADJOURNMENT

Commissioner Ewing asked for a motion to adjourn.
Motion to adjourn by Commissioner Bidnick.

Motion seconded by Commissioner Gooch, and carried with a 3:0 vote, at 5:06 p.m.

Michelle Vellanoweth, Director, Classified Personnel
Secretary to the Personnel Commission

Date
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OCEAN VIEW SCHOOL DISTRICT
PERSONNEL COMMISSION

Memo

TO: Personnel Commissioners

FROM: Michelle Eifert
Personnel Assistant

DATE: August 17, 2023

SUBJECT: Agenda Item No. 12B.: ELIGIBILITY LISTS

Background Information

The following eligibility lists are being forwarded for approval. These lists are confidential within the
meaning of Education Code Section 45274 and Government Code Section 6254(g) along with other
examination records and data. The information below is being shared to provide the District administration
and staff with data on classified recruitment and testing statistics. (Confidential eligibility lists provided to
Commissioners only.)

2023-05 Universal Instructional Assistant
2023-06 Skilled Maintenance Worker
2023-07 Noon Duty Supervisor

2023-08 Noon Duty Supervisor

Recommendation

The Director of Classified Personnel recommends the Personnel Commission approve the following
Classified Personnel Eligibility Lists: 2023-05 through 2023-08.
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Eligibility Lists

Page 2
List No. Classification Recruitment and Testing Statistics No. of No. of New/ List Type
Ranks | Merged Eligibles

2023-05 Universal Instructional Assistant No. of Applicants 20 8 14 Open,
Screened Out 1 Promotional,
Written Exam Date 6/21/23 & Merge
No Show/ Withdrew 4
Did Not Qualify 2
Oral Exam Test Date 716123
No Show/ Withdrew 5
Did Not Qualify 1

2023-06 Skilled Maintenance Worker No. of Applicants 12 4 5 Open &
Screened Out 4 Promotional
Written Exam Test Date 6/23/23
No Show/ Withdrew 3
Did Not Qualify 0
Oral Exam Test Date 717123
No Show/ Withdrew 0
Did Not Qualify 0

2023-07 Noon Duty Supervisor No. of Applicants 3 1 2 Open,
Screened Out 0 Promotional,
Written Exam Test Date 7112123 & Merge
No Show/ Withdrew 2
Did Not Qualify 0
Oral Exam Test Date n/a
No Show/ Withdrew n/a
Did Not Qualify n/a

2023-07 Noon Duty Supervisor No. of Applicants 3 2 4 Open,
Screened Out 0 Promotional,
Written Exam Test Date 8/26/23 & Merge
No Show/ Withdrew 1
Did Not Qualify 0
Oral Exam Test Date n/a
No Show/ Withdrew n/a
Did Not Qualify n/a
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OCEAN VIEW SCHOOL DISTRICT
PERSONNEL COMMISSION

Memo

TO: Personnel Commissioners
FROM: Michelle Eifert
Personnel Assistant
DATE: August 17, 2023
SUBJECT: Agenda Item No. 13: CLASSIFIED PERSONNEL ACTIVITY LIST(S)

Background Information

The Board of Trustees received the following Classified Personnel Activity List for approval at the
regular Board Meeting of August 15, 2023, (Exhibit A).

These lists are provided for the Personnel Commissioners to review classified employee activity
recently processed by Classified Personnel staff.

Recommendation

The Director of Classified Personnel recommends that the Personnel Commission receive the
Classified Personnel Activity List of August 15, 2023.

Page 11



€20¢/60/¢0
31vd
IAILDO3I443
d312344d02

€¢0¢/8¢/L0
€2¢0¢/S0/60
€20¢/6T/L0
€20¢/ET/L0
31vd
ENNSOEEEE|

€¢0¢/10/L0
€¢0¢/10/L0
€¢0¢/8T1/L0
€20¢/50/60
€20¢/50/60
€2¢0¢/0T/L0
€2¢0¢/0T/L0
31vd
IAILDO3T443

€¢0¢/L0/L0
€¢0¢/6T/L0
€2¢0¢/50/60
€2¢0¢/LT/L0
€2¢0¢/LT/L0
31vd
IAILDO3T443

S0y

_&Is
/ADONYY

T'TSN
T'2e
T'LE
T'GE

d31S

/AONVY

T'L¢
Tve
T'2e

| 44
1T
T'1¢
T1¢
d31S
/AONVY

TT€E
Tve
1T
T'LE
114
d31S
/AONVY

Ayluow 89°/2G'9$

ALVIVS

Ayuow TO'S8Y'L$

Alnoy £69°8T$
Ayuow /T°€69'v$
Ayuow /5°69%'v$

ALVIVS

Ajnoy TGT°T2$
Ajnoy vv9°6T$
Ajnoy £69°8T$
Ajnoy £69°8T$

Aunoy 05°9T$
Ajnoy g£zZ°8T$
Ajnoy g£zZ°8T$

ALVIVS

Ayuow /2 /°Sy0'v'$
Auunoy vv9°6T$
Ajnoy 05°9T$
Ayuow /T°€69'v$
Ayuow #°'8T/2°S$

ALVIVS

310 101ISIa

sanjioe
MBIA InogreH
sanyioeS
2010 1UISIa

alIs

a1nNsqns
anmsgns
anmsgns
aInsans
aInNsans
aInnsans
aInsans

SNLV1S

sanyjoes
usayoId [enuad
MIA XeO
2210 101ISIq
sanioeS

alIs

€202 ‘ST Isnbny
[auUOSIad palisse|D

‘uonisod |oAs] Anua ‘dais 9jbuis e sI SIy «

ueloluyoa] Bununoooy Ioluss eineT ‘Burosa

OLNI d3IdISSV103d NOILISOd JNVN
:£°¢ 9Ny Wa1SAS 1S\ YlIM 8ouBplodde Uj

NOILVYOIJISSV103d IA0HddV

Jlosinladns suoneladQ pue aosueusiurey
JURISISSY [RUOIIONAISU| [BSIBAIUN

1910\ SoURUBIUIRIN PI|INS

1siieroads uoddns weibold

ydasor ‘unfes
alneT ‘asuod
oluowy .m_ohwo
ely ‘od

OLNI d31L0ON0Odd NOILISOd JANVN
7S 01 T'G S9|Ny Wa1SAS 1SN YlIM 8oueploode U

NOILOWOdd INOHddV

pa|gesIq A|21anas — JURISISSY [euononasu|
uoneonp3 [e1nads — JURISISSY [eUONINISU|
1UBISISSY [2UOIIONSU| [ESIBAIUN

1UBISISSY [2UON1ONJISU| [ESIaAIUN
lojejsuel] 82ualaju0) Jayoea] auared
1910\ 82IAI8S PO0H pean

1910\ 82IAI8S PO0H pean

uolfe|D ‘arelez

uolhe|D ‘arelez

BUIN ‘UOSINIM
elpne|D ‘zaulep
elpne|) ‘zaulep
aauuoqg3 ‘ana|en
esslep ‘19xa0H-0bal9

OLNI d3dIH NOILISOd JNVN
{'G 01 T'G S9Ny Wa1SAS 1S\ YlIM 8oueplodde Uj

INIWAOTdNT FLNLILSINS IAOHddY

| Jadaayspunolo olnuy ‘eide |

300D sino7 ‘uedns

losiniadns Aing uoop ele esoy ‘e|gand
ueloluyosa] Bununoodoy UoSA|v ‘elaleN
JIURYIBN DVAH d2uRUBIRIN 9sor ‘zapueulaH

OLNI d3dIH NOILISOd JANVN
7S 01 T'G S9|Ny Wa1SAS 1SN YlIM 8oueploode U

INIFWAOTdNT IAOHIAY

eluiojife) ‘yoeag uoibununy
12141SI1d TO0HJS M3IA NVI00

Page 12

EXHIBIT A (Page 1 of 2)



€20¢/TT/80 T120¢/6T/S0
€20¢/€2¢/90 0c0¢/T¢/co
€20¢/6T/L0 ¢¢0¢/€2/60
31vd 31vd
3JAILO3443 ONINNIO3G
€2¢0¢/60/20 Tov
€2¢0¢/60/20 eor
€2¢0¢/60/20 Tov
€20¢/60/¢0 A%
31vd
IAILDO3I443 d31S
d312344d02 /AONVY

uoneubisay
uoneubisay
aseajay Aleuoneqoid

NOSVY3d

Alyuow 88°€50°'s$
Auunoy ¥81°Z€$
Aunoy /ST°62$

Ayluow 55°60£°S$

AdVYIVS

9010 PuISsIa
M3IA dbe||IA
uoneuodsuel |

alIs

9040 10HISIa
a1nIsgns
anmsgns

2210 101ISIq

SNLVLIS/ALIS

€202 ‘ST Isnbny
[auUOSIad palisse|D

ueloIuyda] S92IN0Say uewny
uoneonp3 [elnads — JuelSISSY [euUONINAISU|
19310/ ANnN/I9ALQ sng

a1qgaq ‘yoeyl
AjloH ‘ojuniy

uagoy ‘piIydires

NOd4d d3.1vdVvd3sS NOILISOd JANVN
©'%'8 S9INY Wa1SAS 1SN YlIM 80ueploode U

NOILYHVdIS IA0HddY

ueloluyoa ] [joihed
ueloluyoa ] [joihed
ueloluyoa ] [joihed
uenIuyoa ] [j0iked

aluB|a|\ ‘SajeION
BOISSar ‘Zajezuoo
Awy ‘seysulo
Asreq ‘sobajes

NOILISOd JANVN
T/ 9Ny WaISAS 1IBIAl Y)IM 99UBPI0dJE U]

NOILYOOT1VIH IONVYH AdVIVS IA0HddY

eluiojife) ‘yoeag uoibununy
12141SI1d TO0HJS M3IA NVI00

Page 13

EXHIBIT A (Page 2 of 2)



OCEAN VIEW SCHOOL DISTRICT
PERSONNEL COMMISSION

Memo

TO: Personnel Commissioners

FROM: Michelle Eifert
Personnel Assistant

DATE: August 17, 2023

SUBJECT Agenda Iltem No. 14: CLASSIFIED PERSONNEL RECRUITMENTS LIST

Background Information

The following is a list of classified personnel recruitments that are currently in progress. This list is
provided to the Personnel Commissioners, District administration, and staff, to communicate and
share the status of current classified vacancies throughout the recruitment and hiring process.

Recommendation

The Director of Classified Personnel recommends that the Personnel Commission receive the
Classified Personnel Recruitments List for information.

Page 14



e
1038Inp3 3}e10SSY
-22Aojdw3 3 d B d 3 -l d 3 d N 3
Jauiny yiny - aakojdw3 Supejday uisod Suipuad uisod 3ulpua SL'6T |00y3s3.1d MIIA 333]|0) Suiusea) Ae3
€
0d MaN ssai80.d uf JuawINIORY €202/L1/8 €202/02/L €202/21/L - €202/12/9 paisod or dueuaueN uelpoisn)
1SOd MaN ssai80.d uf JuawNIdRY €202/L1/8 €202/02/L €202/21/L - €202/12/9 paisod or dueuajuleN uelpoisn) «
IAON ss24804d Ul JUBWIINIS, puodsas3ou pIp T ‘me.pyim 3350, adoj uelpojsn: i
Jusoul - aakojdw3 Supeiday | Juauny Cl 1 pajeues ‘€202/41/9 €202/L1/8 €202/0t/L €202/cT/L - €202/12/9 paisod St H 1poIsny
0c
ssa1804d Ul JUBWINIIY; SPIEPIPUED DIAIBHD 10} 3|14 1AUn 2350da! UIYIUY (AU, 00,
1 JuBUINIDRY £€202/51/9 — 130 A13r9 1531 94 PaIlY 1un - £202/5/L (€) passoday st 4o [e13U3) %00)
132440 6l
ssa1801d Ul uawINIRY asL v/N £€202/v/8 - £20T/LT/L paisod ov Juapuajuadng uonewlojul 21jqnd
3 UOHEIUNWIWO)
8L
s52180.d U} JUBWINNIZS. SIIEPIPUED Dl 3|14 13U snounuo; , Loeued
13 u d £€202/L/8 sAhepsaupa 42410 AJaAa 1591 Od PRIl 1BuN - £202/2/L o sLot uownsam weugoud aied pjyd
Ll
552180.d U} JUBWNNIDS. SUIEPIPUED BIQBS 104 3|14 13U snounuo; N Loeued
13 u d £€202/L/8 sAepsaupa JaY1o AJana 1591 Od PRIl 1BuN - £202/2/L o stoz asL wesgoud a1ed pjyd
9L
552180.d U} JUBWNNIZS. SPIEPIPUED BIGIBHD 10} u snounuo; , Loeued
13 u d €202/L/8 shepsaupa 42410 AJaAa 3591 Od aun - £202/L/L o sLoe BIA JEIS wesgoud a1ed pjyd
S
s534804d Ul JUBWIYINID; SPIEPIPUED DIGIBND 10} uj SnoURUO; N Loened
1 " d £€202/L/8 sAepsaupam 42410 AJaAa 1591 Od aun - £202/L/L o SL6T M3IA ESIN weJdoud a.1ed pliyd
Josiniadng 7L
3oud -
ssa1804d Ul JUBWNIIDY agal €202/91/8 €202/8/8 - €202/81/L pa3sod oy MIIA BISIA Kages sndwe)
Josiniadng €1
3oad -
ssa1804d Ul JUBWNIIDY agal €202/91/8 €202/8/8 - €202/81/L pa3sod oy MIIA BISIA Kages sndwe)
Josiniadng [
3oad - Bund
$53J304d Ul JUaWINIIRY asl £€202/91/8 €202/8/8 - €202/8T/L paisod oy M3IA Bulids hiojes snduwey
Josiniadng T
3oad - Bund
$53J304d Ul JUaWINIIRY asl £€202/91/8 €202/8/8 - €202/8T/L paisod oy M3IA Bulids hiojes snduwey
Josiniadng oL
3oad -
ssa1804d Ul JUBWNIIDY agal €202/91/8 €202/8/8 - €202/81/L pa3sod oy M3IA BSBIN Kages sndwe)
Josiniadng 6
3oad - i
ssa1804d Ul JUBWHNIIDY agal €202/91/8 €202/8/8 - €202/81/L pa3sod oy M3IA BSBIN Kages sndwe)
s534804d Ul JUBWIYINID; 3350, MBI BuLel Josiniadng 8
13UaUINIRY [<:18 £€207/91/8 £€202/8/8 - €202/81/L paisod oy 1A duLe foges sndwen
s52480.d Ul JUBWINIZS. 2350, M3IA BuLe) Josiniadng L
IRl 2l ] asal €202/91/8 £202/8/8 - €£202/81/L paisod oy A A K1ajes snduwey
9
sajepipued 9qi81|a 1oy J0M
ss2801d Ul JUBWINIBY €202/L1/S ou- gL 19410 A1ana 3593 94 3uN - €202/S/L (8) paisoday o€ uoneyodsues| /30m1q sng
S
sajepipued 3qy JI0M
ssa.304d uljuauninIday ou-agl 13410 AI9A3 3591 7d aun - €20z/s/L snourued 0¢ uonenodsues | n/JaAuQ sng
i3
uopIsOd MaN s59.80.d Ul JUBWHNIIAY £202/L2/9 — sajepipued a|qiBi|3 40y pally 1aun - £202/5/L (11) passoday SsL6T MBI BISIA epUANY IV
shepsaupa Jayjo A1ans 1591 Dd
[QUEDT] 9jeQ wexy (sawiy) snieas
AKouedep 1oy uoseay a1eq 1eis aakojdwiz MB3IAIBU] [euly $91eQ WEexX3 usanlm 850[/uadQ 1uawiNNY SInoj
umop doup wouy yd1d) sniers |ea1uyday [e1Q JUBWHNAY
<
QN\MN Ad 10} Qum—uQD 3 Shjejs Jusawliniddy Aduesep aining pue ainiisqns =
W 1 B | 3 | | | H 1 B E] 3 a )

Page 15



or

saiepipued
JlueydIN
ssaigoad ul Juawnay QgL 9]q181|3 40} sAepsaupam () paysoday or ddUBUBUIBIA sueUD:
1910 A1 1591 Dd JVAH 2l
33
ajdwes 19/dw0: 150, SoueUsIUE, Josiniadns suonesado
preiy - sshojdui Supeidoy €20¢/8¢/L 191dwod £202/0T/L €20¢/6¢/9 v/N €202/21/9 - £202/2e/S paisod ov 1R 8 ooUBUAIIEN
8¢
opesjes sajepipued 3|q181|3 Joy uonesnp3 |eaisAyd -
- 3 L EL
ueAd)s3 - 99Aojdw3 Supejday asL shepsaupa Jayjo A1ans 1591 Od PRI 18N - €202/81/2 peisod swe UIUIES] B SUlpEaL JUBISISSY [eUOIIdNIISU|
Le
sleg salepipued 3|qi1|a Joy uoneanp3 jeads -
8oud - ¥
essIa|A - 92Aojdw3 Suiejday ssa.301d uzusunnoY €202/8/8 shepsaupa Jayjo A1ana 1591 Od 9 - €202/5/L site JUR)SISSY [BUOIINIISU|
9€
ss21804d Ul JUBWIINIIA; Josiasadns wouy a3ep Suipuad SPIEPIPUED BIGIBID 10} uj ¥ uoneanp3 [enads -
! 3uaunINIoRY ! 4 e 3ulp £202/8/8 skepsaupa Jouro A1ana 1533 2d un - £207/5/1 s oI BuLEN Jue3sIssy [euoponsul
S€
005 eul9 - a9Ao|dw3 Buide|da: ss21804d Ul JUBWINIIA; Josiasadns wouy a3ep Suipuad 3|13 11U SNONURUO; M3IA UIP|O! uoneanp3 [enads -
Hods euin 1duwi3 Buedoy 1 3UBUINIDY I )} 33ep Bulp £€202/8/8 Palll 13uN - £202/5/L nue) Jx4 IA uapjoS JuessIssy feuononAsul
143
augine ssaJ804d uf JuawinIAY Josiniadns wouy a3ep Suipuad £202/8/8 PallYy 13uN - €202/5/L shonuiuo) SL°6T M3IA BISA vav-
ud)|3 - 99Aojdw3 Supejday N N N h ; JUBISISSY [eUOIIdNIISU|
€€
s3] sajepipued 3|qi8i|a 104 vav -
8oud d EL d - N d
3||2gez| - 9aAojdw3 Sudejday ssaidold U usuniniosy J0sIAIBdNS L0 d1ep Bulpud €20/8/8 shepsaupa 42410 AJaAa 3591 Od Pally 13N - €202/5/L snonuRued sLee MaIA 2dOH JUBYSISSY [eUOIIdNISU|
€
leysiey sajepipued 3|q181ja Joy vay -
3oad d 3 d - X d
Jajluuar - aakojdw3 Suioejday ssaidold up3usuninioay Josinadns Loy 21ep Sulpua €202/8/8 sAepsaupam 42410 AJaAa 1591 Od Pally 13N - £202/5/L snonuRued s9e M3IA 2doH JUBISISSY [eUOIIdNISU|
LE
ds d
susyds suontsod uj uoanpa. ot M3IA e Jue)SISSY [eUORINASU
23|1ey - 29Aojdw3 Suioe|day Jad juawusdisseal jjels Suipuad
[3
PeyL Goq - 3Aoidus3 Bueiday sse1801d ul JuaunINORY asL €202/v2/8 £€202/81/8 - £202/LT/L paisod o saunosay Uewny UeRIULRIL
4 : : N 532.N0s9Y UBWINH
6C
operery a|dwod €207/ET/L £€202/8/9 £€202/01/S £€202/8/S - €202/81/v 93504 oy 1
uejAQ - @2Aojdwi3 Bupeday €20/L/8 gt p N
8¢
|en3uijg
22[ezu0d ssai8oad Ul juaWINIDRY QgL saIepIpued 31qiBlj3 10y 3|11y [AUN - £202/S/L () paisoday SL'8T 00Y2S3.1d MIIA JeQ JUBISISSY |EUOIIdNJISU|
110101\ - 99A0|dw3 Buidejday : . sAepsaupam Jay3o AJana 1593 Dd pai 3 looy A 1SSV |euor
Buiuieal Apeg
Le
ehor ssau301d U} JUBWINID: saiepipued (GBS 1oy S ) parsods; P 004531 MaIA Ye JUESISSY [FHOLANSH]
euajg zn - sakojduwi3 Supeiday ! uBunInL2Y asL shepsaupam Jayio A1ana 1533 9d PRIy N - €202/5/L v) passoday sest 10012521d M3A 120 Suiwiea Apie3
9¢
FopuewisH ss31801d Ul JusUINIS SOIEPIPUE BAGITND 10} Sl pun ) porsoda: g 00yas314 959[0; uestssy [euonan sl
euewy - aakojdw3 Bupejday ! uBunInL2Y asL shepsaupam Jayio A1ana 1533 9d PRIy N - €202/5/L v) passoday sest 100425314 338119 Suiwiea Apie3
S¢
odwesn salepipued 3812 4oy JUB3SISSY [eUORINIISU
ssa801d ul JuawNRY 1193]2s OU ‘€20Z/L/€ a8l PaIly [nun - €202/S/L (v) paasoday SLT |ooyasaid a33]|0)

yiny - 9aAojdw3 Supejday

AKouedep 1oy uoseay

a1eq 1eis aakojdwiz

[QUEDT]

umop doap wouy ydid) sniers

M3IAIRU] [eUld

ajeq wex3
|ea1uyday [e10

shepsaupa Jayjo A1ans 1591 Dd

$91eQ Wex3 usanlm

850[/uadQ 1uawNDNY

(sawiy) smeis
JuawWiINRY

SINOH

juawedaqg /jooyos

Buluiea Aje3

Page 16



asiuaq - akojdw3 Bupe|day

AKouedep 1oy uoseay

a1eq 1eis aakojdwiz

[QUEDT]

umop doap wouy ydid) sniers

M3IAIRU] [eUld

ajeq wex3
|ea1uyday |eso

19Y30 AJaA9 1591 Dd

s91eQ WExX3 UanLIM

9s0]y/uadQ JuawiINAY

(sawiy) smeis
JuawWiINRY

SiNo|

juawedaqg /jooyos

S
sajepipued
LonIsod M3 IAJD1UI [BUIY WOJ) J9SeurwW Sully 5118115 104 SAePSOUDS " Sund ysiueds-jensuijig "1ssy
1S0d MaN W01 suonepUsWIWOoa Bulpuad €20¢/v1/€ asL 1913113 40 sAepsaupam €202/9/1 - T20z/1/Tt (€) 1soday (14 M3IA esaN / Buuds “Jsu] uosier Jualed
19Y10 AJaA2 1591 Od
€S
SO MalAIBUl [euly woy JaSeuew Buuly SOIEPIPUE ysiueds-jenguljig ‘1ssv
! 1 eul ] 3 " ~ l
- 99Aojdw3 Supe|day WwoJj suoiepuawwodas Suipuad €202/v1/e asl 91918Y3 4o} sRepsaupam £202/9/1 - Teoz/1/e (€)350d2y ot 282103 “Jsu| uosier] Jualed
19Y10 AJaA2 1591 Od
s
saiepipued
ENOPI0) ZopUeLIaH ssa1804d Ul juaWINIRY V/N 3|q181|3 404 shepsaupam P3| |1un - £202/S/L snonunuo) L juouwnsam Josiasadng Aing uoon
[2qisoy - aaAo|dwi3 Supe|day : . u N
19Y10 AJaA2 1591 Od
[
saiepipued
UIEN ssa1804d ul JuawnRY v/ 3|q1819 404 shepsaupam P3|l 13un - £202/S/L snonuiuo) Juowsam Josinadns Aing uool
uaule)- aaAojdwiy Supe|day : . N u 4 4 20z N L a N
19410 AJaA2 1591 Od
0S
saiepipued
unJe enly - 99Aojdw Supeday ssai8oad ul JuswiInday V/N 3]|q18112 40} sAepsaupam P3|y |1un - €202/S/L snonuiuo) 6 M3IA BISIA Josiazadng Aing uoonN
19410 AJaA2 1591 Od
54
ouis saiepipued
easpuy - mm>o_a_u_m Supeidy ssai8oad ul JuswInday V/N 3]|q18112 40} sAepsaupam P3|y |1un - €202/S/L snonuiuo) 9 M3IA ae|In Josiasadng Aing uoon
19410 AJaA2 1591 Od
8
saiepipued
9||21S unsuy - 9aAojdwiy Supeday ssai8oad ul Juswiinday €202/L1/S V/N 3]|q18112 40} sAepsaupam P3|y |1un - €202/S/L (8) paisoday 0T M3IA BSIN Josinsadng Aing uoon
J3y30 AJane 1591 Dd
Ly
saiepipued
1Jadoo) 1por - 9aAojdwi3 Supejday ssai8oad ul Juawnay V/N 3]q181|3 40} sAepsaupam P3|l |1un - £202/S/L snonuiRuo) €L MaIA adoH Josinsadng Aing uoonN
J9Y30 AJane 1591 Dd
Eld
ssenhoo, saiepipued
arssar - ww>ov__aEw:m:_um_amx ssai8oad ul Juawnay V/N 3]q181|3 40} sAepsaupam P3|l |1un - £202/S/L snonuiRuo) €L MaIA adoH adng Aing uooN
J3y30 AJane 1591 Dd
54
saiepipued
weydujuun)y
eI - sohordug 8 ssai8oad ul Juawinay V/N 3]q18112 40} sAepsaupam un - £202/S/L snonuiRuo) 6 M3IA JnogueH adng Aing uooN
W |diug Suy J3Y30 AJane 1591 Dd
144
Josi0y saiepipued
esormuL - oot a:mm — ssauoud uj uswinIoay VN 18110 10y sAepsaupam paIly 1BUN - £202/5/2 snonunuod 9 Mo uapioD adns kg uoon
J9Y30 AJane 1591 Dd
134
saiepipued
ouelon - oordus Bueiday ssau30ud uj uawINIOBY V/N 13115 10y sAepsaupam Pl 1nuN - £202/5/L snonunuo) n MaIA Uap|oD Josinadns Aing uooN
J2Y30 AJane 1591 Dd
(a4
sajepipued
20 ssaifoid vy uauninoay fhous 304 PIp VN 21qi8yo 10} shepsaupam i1y 18un - £202/0€/€ snonunuos Josinsadng Aing uooN
epue(oA - 9aAojdw3 Bupejday ’ i alepipue ‘€202/9/9 ‘€20/2/9 L_M.Eo EME ﬁwu u% pals ’ ‘ ’
34
Janonn sajepipued
1N ssououd uj uswInIoaY VN 5119113 10} shepsaupam pallY 11U - £202/5/L snonunuod 9 MAIA BPID Josiadn Aing uoon

Page 17



AKouedep 1oy uoseay

a1eq 1eis aakojdwiz

[QUEDT]

umop doap wouy ydid) sniers

M3IAIRU] [eUld

ajeq wex3
|ea1uyday |eso

s91eQ WExX3 UanLIM

850[/uadQ 1uawNDNY

(sawiy) smeis
JuawWiINRY

SINOH

juawedaqg /jooyos

69
sajepipued
Jue)sissy |euonanasul
ss21801d U1 JuaWAINIZY (sans) £202/61/. ‘€202/ET/L €202/L/8 a1a13112 J0j shepsaupap PaIlY 19UN -€202/5/L (6) parsoday STt 3N BRD fessanun
13Y30 AJana 3531 Od )
89
sajepipued
Jue)sIssy |euoianasul
ss21301d U1 JuaWAINIZY (sans) £202/61/. ‘€20z/ET/L €202/L/8 a1a13112 40} shepsaupap PaIlY 19UN -€202/5/L (6) parsoday STt 3N BRID fessonun
13y30 AJana 3531 Od )
9
sajepipued
Jue)sissy |euoianasul
ss21301d U1 JuBWAINIZY (sans) £202/61/. ‘€202/€T/L €202/L/8 a1a13112 40} shepsaupap P3IlY 13Un -€202/5/L (6) parsoday e 3N BRID fessonun
13y30 AJana 3531 Od )
99
sajepipued
Jue)sissy |euoianasul
ss21301d U1 JuBWAINIZY (sans) £202/61/. ‘€20z/ET/L €202/L/8 a1a13112 J0j shepsaupap PaIlY 19UN -€202/5/L (6) parsoday STt 3N BRID essanun
19430 AIand 3591 Od .
59
sajepipued
Jue)sissy |euonanasul
ssau8oud ul JuawINIDAY (sans) £20z/6T/L ‘€20T/ET/L €202/L/8 3]|q18113 40} sAepsaupam (6) parsoday §9T MIIA 3PID |essanun
13Y30 AIand 3591 Od .
79
sajepipued
. . Jue)sissy |euonanasul
ssau801d ul JuawINAY (sans) €20z/6T/L “€20T/€T/L €202/L/8 23|q18113 40j shepsaupam un -€202/S/L (6) paasoday ST'ST M3IA 31D \essonun
13Y30 AIand 3591 Od .
€9
vosuon sajepipued JUBYSISSY [eUOIIdNISU|
211105 - s5h0dw3 Jupeiday juawho|dwa - a1d Buipuad (sans) €20z/61/. ‘€20z/€T/L €202/L/8 3|qi81j3 104 shepsaupam nun -€202/S/L (6) paasoday ot LML lesionun
13Y30 AIand 3591 Od
29
sajepipued
g Jue)sIssy |euonanasu|
ssau801d ul JuawINAY (sans) €20z/61/L “€20T/€T/L €202/L/8 3|q18113 40} shepsaupam nun -€20¢/S/L (6) paasoday (YA uapjo9 Jessanun
19y30 AJana 15931 Od .
19
nfas aor - 9aAojdw3 Supe|day Bunsod 8uipuad or 2lueydaN Japunds
09
sajepipued
uosdwoyy s591804d Ul JUBUNIIG; 3|q18112 4oy shepsaupa - (v) paasoda; - 1N e1s! sy
ally - s5hojdws3 Bupeiday 1 JuBWINIRY £202/91/9 sueoydde ou - gaL 1t } shepsaupam €20/€2/6 - €202/€T/€ (v) parsoday S6T MBI BISIA aBengue) g yosads
19y30 AJana 35931 Od
65
zoey ssa1804d ul JuawInIBY €202/LT/8 40 £202/91/8 €202/€/8 €202/St/L - €20/S/L 21504 ot saBeuew
euifep - 99Aojdw3 Supejday N N p 2210 |00YdS
85
sajepipued
uepuysay
N 191 - 93ojdw3 uiejday s591804d up JuaLINIOBY a8l 3|q1B1|a 1oy shepsaupam PaJIy |AUn -€202/0€/€ (9) 3s0day 0z uownsam 23H [00YD
19y310 A1ana 15931 Od oo
5
sajepipued ueniuyas_
sopuey ese] - aakojdw3 Supe|day ssau80ud Ul JusWINIOBY £202/9/9 ‘€202/ST/S asL 2|qi81j2 104 shepsaupam P3||} 13un -€207/0€/€ (9) 3soday 14 MmaiA Bunds eol _“ohu
19y310 A1ana 35931 Od oo
95
sajeplpued uepIuYII.
uipeN - 9aAojdw3 Suroejday ssa1801d up JusuInIORY (1 18113 10y sAepsaupam PajIy [1Un -€202/0€/€ (9) 1s0day o0z uap|o9 eo) _“o w
19y310 A1ana 15931 Od oo
SS
sajepipued
ssas8oud 13IA-lenBulig "Issy
- 29A A ) :
08N 8un. - 33Aojdw3 Bupeidey U1 JUBWIINIBI “MBIPYIM B1EPIPUED wexa [enBullq Buipuag 1810 10} sAepsaupam PaIl IBUN - £202/5/L (v)1s0doy st M BISIA/ 4235 15U uoster Jualed
19y30 AJaA2 15931 Od

uonisod

Page 18



AKouedep 1oy uoseay a1eq 1eis aakojdwiz

[QUEDT]

umop doap wouy ydid) sniers

M3IAIRU] [eUld

ajeq wex3
|ea1uyday |eso

19Y30 AJaA9 1591 Dd

s91eQ WExX3 UanLIM

850[/uadQ 1uawNDNY

(sawiy) smeis
JuawWiINRY

SINOH

juawedaqg /jooyos

|essanun

uonisod

€8
sajepipued
Jue)sissy |euonanasul
ssaufoud ujjuawniniay (sans) £202/61/L '€202/€T/L €202/L/8 3|q181|2 10J shepsaupam P2l 13UN -€202/5/L (6) parsoday [7&as lesianun
13y30 AJana 3531 Od )
8
sajepipued JURISISSY [BUOIINIISU|
ss21801d Ul JUBWINIIAY (sans) £20z/6T/. ‘€202/ET/L €202/L/8 31qi8113 104 shepsaupam (6) paasoday stet lessanun
13y30 AJana 3531 Od .
18
sajepipued JUB)SISSY [BUOIINIISU|
ssa1801d Ul uawINIRY (sans) £202/6T/L ‘€202/€T/L £€202/L/8 3|q181}2 10§ shepsaupam (6) prsoday s9t MaIA 3doH jesianun
13y30 AJana 3531 Od .
08
sajepipued
g Jue)sissy |euonanasul
1504 MaN ssauB0ud ul JuaWINIDRY (sqns) €z0z/61/L ‘€20T/€T/L €202/L/8 311813 104 shepsaupam 1y 1hun -€202/5/L (6) passoday 114 MaIA adoH Jesianun
13Y30 AIand 3591 Od .
6L
sajepipued
) . Jue)sissy |euonanasul
1504 MaN ssaufoud ujjuawniniay (sans) €202/61/L ‘€202/€T/L £€202/L/8 3|82 10§ shepsaupam Pall 1un -£202/S/L () paysoday §'9T MIIA InogeH lesianun
13Y30 AIand 3591 Od .
8L
sajepipued
) . Juejsissy |euonanasul
ssaufoud ujjuawniniay (sans) €20z/61/. ‘€20z/€T/L €202/L/8 3|qi81j3 104 shepsaupam PaIIY 13U -€202/5/L (6) paasoday STST MaIA 239]10D lesianun
13430 AIand 3591 Od .
L
sajepipued
) . Jue)sissy |euonanasu|
ssaufoud ujjuawniniay (sans) €20z/61/. ‘€20z/€T/L €202/L/8 3|qi81j3 104 shepsaupam PaIIY 13U -€202/5/L (6) paasoday STST MaIA 239]10D lesianun
19y30 AJana 15931 Od .
9L
sajepipued
g JuejsIssy |euonanasu|
ssaigo1d Ul JusWINIBY (sans) £20z/6T/L ‘€20T/€T/L €202/L/8 2|q131|2 10} shepsaupam Pa3|Ily 11un -€202/S/L (6) paasoday STST maip 289]10) Jessanun
19y30 AJana 35931 Od .
SL
sajepipued
g Jue)sIssy |euonanasu|
ssaigo1d Ul JUBWINIBY (sqns) £20¢/61/L ‘€20T/€T/L €202/L/8 2|q13112 10} shepsaupam Pally 1nun -€202/S/L (6) paasoday S'ST Mmaip 289]10) Jessanun
19y30 AJana 35931 Od .
vL
sajepipued JUBISISSY [BUOIINIISU|
ssau8oud ul JuawynIAY (sqns) €20z/6T/L ‘€20T/€T/L £202/L/8 3]q1313 40} shepsaupam un -£202/S/L (6) parsoday S9T Ma1A 2331100 |essanun
19y30 AJ1ana 35931 Od .
€L
sajepipued
g JuejsIssy |euonanisu|
0920000T pade(dai 53 pajjaouea bay | (sqns) €20z/6T/L ‘€20T/€T/L £207/L/8 31q13113 40y sAepsaupam un -€20¢/S/L (6) parsoday STST 289]100 Jessaaun
19y310 A1ana 15931 Od )
[
sajepipued
) JuejsIssy |euonanisu|
£€207/81/5 (sans) €z0z/61/. ‘€20z/€T/L €207/L/8 2|qi81j2 40 shepsaupam un -€202/S/L (6) parsoday o1 MAIA A1) Jessanun
19y310 A1ana 35931 Od )
[
sajepipued
) JuejsIssy |euonanisu|
ssa180.d up JuaWHNIORY (sans) €20z/61/L ‘€20T/€T/L £202/L/8 1813 104 shepsaupam nun -€202/5/L (6) parsoday 114 M3IA 31D Jessonun
19y310 A1ana 15931 Od )
0L
sajepipued
) JUBISISSY [BUOIINIISU|
ssa180.d up JusWNNIORY (sqns) €20z/61/L ‘€20T/€T/L €202/L/8 3 0} shepsaupam Hun -€202/5/L () parsoday S'st

Page 19



AKouedep 1oy uoseay a1eq 1eis aakojdwiz

16
sajepipued
Jue)sissy |euonanasul
ssaufoud ujjuawniniay (sans) £202/61/L '€202/€T/L €202/L/8 3|q181|2 10J shepsaupam P2l 13UN -€202/5/L (6) parsoday €1 MaIA selg lesianun
13y30 AJana 3531 Od .
9%
sajepipued JURISISSY [BUOIINIISU|
ssaufoud ujjuawniniay (sans) €202/61/L '€202/€T/L €202/L/8 31qi8113 104 shepsaupam (6) paasoday STt MIIA te1s lessanun
13y30 AJana 3531 Od .
6
sajepipued JUB)SISSY [BUOIINIISU|
ssau801d U JuaWINIDAY (sans) £20¢/6T/L ‘€202/€T/L £€202/L/8 3|q181}2 104 shepsaupam (6) parsoday st MaIA JeIS " lessomun
13y30 AJana 3531 Od .
3
sajepipued
) . Jue)sissy |euonanasul
ssau801d ul JuawINAY (sans) €20z/6T/L “€20T/€T/L €202/L/8 23|q18113 4oj shepsaupam Iy [13UN -€202/S/L (6) paasoday sLT M3IA JBIS \essonun
13Y30 AIand 3591 Od .
€6
sajepipued
) Jue)sissy |euonanasul
ssau801d ul JuawINAY (sans) €20z/6T/L “€20T/€T/L €202/L/8 23|q18112 10} shepsaupam Pa|ly |nun -€202/S/L (6) paasoday 9T M3IA e \essonun
13Y30 AIand 3591 Od .
i3
sajepipued
) Juejsissy |euonanasul
ssau801d ul JuawINAY (sans) €20z/6T/L “€20T/€T/L €202/L/8 23|q18113 40j shepsaupam Pally 1nun -€202/S/L (6) paasoday Jas M3IA e \essonun
13430 AIand 3591 Od .
16
sajepipued
g Jue)sissy |euonanasu|
ssau801d ul JuawNAY (sans) €20z/6T/L “€20T/€T/L €202/L/8 23|q18113 40j shepsaupam Pally 1nun -€202/S/L (6) paasoday Jas M3IA e \essonun
19y30 AJana 15931 Od .
06
sajepipued
) JuejsIssy |euonanasu|
ssaigo1d Ul JusWINIBY (sans) £20z/6T/L ‘€20T/€T/L €202/L/8 2|q131|2 10} shepsaupam Pa3|Ily 11un -€202/S/L (6) paasoday 58T MIIA e Jessanun
19y30 AJana 35931 Od .
68
sajepipued
) Jue)sIssy |euonanasu|
ssaigo1d Ul JUBWINIBY (sqns) £20¢/61/L ‘€20T/€T/L €202/L/8 2|q13112 10} shepsaupam Pally 1nun -€202/S/L (6) paasoday S'ST MIIA e Jessanun
19y30 AJana 35931 Od .
88
sajepipued
) Jue)sIssy |euonanasu|
ssau801d ul JuawNAY (sans) €20z/6T/L “€20T/€T/L €202/L/8 3|q18113 40} shepsaupam un -€202/S/L (6) paasoday 8T Jessanun
19y30 AJ1ana 35931 Od .
8
sajepipued
) JuejsIssy |euonanisu|
ssa1804d Ul JuBWINIIBY (sans) €20z/6T/L “€20T/€T/L €202/L/8 2]q181|3 4o} sAepsaupam un -€202/S/L (6) parsoday vl Jesianun
19y310 A1ana 15931 Od )
98
sajepipued
) JuejsIssy |euonanisu|
ssa1804d Ul JuBWINIIBY (sans) €20z/6T/L “€20T/€T/L €202/L/8 2]q181|3 4oy sAepsaupam un -€202/S/L (6) parsoday vT Jesianun
19y310 A1ana 35931 Od )
S8
sajepipued
g JuejsIssy |euonanisu|
ssa180.d up JuaWHNIORY (sans) €20z/61/L ‘€20T/€T/L £202/L/8 1813 104 shepsaupam nun -€202/5/L (6) parsoday €1 Jessonun
19y310 A1ana 15931 Od )
78
sajepipued
P JUBISISSY [euoINIISU|
ssas301d uj JuawInIORY (sans) €202/6T/L ‘€202/€T/L €202/L/8 3 Joy shepsaupam un -€20¢/S/L (6) parsoday S8t

[QUEDT]

umop doap wouy ydid) sniers

M3IAIRU] [eUld

ajeq wex3
|ea1uyday |eso

19Y30 AJaA9 1591 Dd

s91eQ WExX3 UanLIM

850[/uadQ 1uawNDNY

(sawiy) smeis
JuawWiINRY

SINOH

juawedaqg /jooyos

|essanun

uonisod

Page 20




Page 21

Ll
sajepipued
Jue)sissy |euonanasul
ssa180.d Ul JuBWNIIRY (sqns) £20z/61/L ‘s20z/€T/L €202/L/8 3|q18113 40} shepsaupam PaIlY Inun -€202/S/L (6) parsoday vT MalA 3Bel|iA lessanun
19Y10 AJaA2 1591 Od .
011
sajepipued UB)SISSY [BUOIIINJISU|
ssa1801d Ul uawINIRY (sans) £20¢/6T/L ‘€202/€T/L £€202/L/8 3|q181}2 104 shepsaupam (6) parsoday €t MaIN BFeIA v _ML_%_:”H -
19Y10 AJaA2 1591 Od .
Jeor
sajepipued UB)SISSY [BUOIIINJISU|
JRR— (sans) £202/6T/2 “€202/ET/L €202/1/8 2|q11|2 104 sAepsauPam (6) parsoday €1 M3IA 3FeIA uess! _ m,“ L_m>_=.w nsu
19Y10 AJaA2 1591 Od .
|eor
sajepipued
Jue)sissy |euonanasul
1504 MaN ssauB0ud ul JuaWINIDRY (sqns) €z0z/61/L ‘€20T/€T/L €202/L/8 311813 104 shepsaupam 1y 1hun -€202/5/L (6) passoday T M3l 38el|iA Jesianun
13Y30 AIand 3591 Od .
201
sajepipued
Jue)sissy |euonanasul
1504 MaN ssa1804d Ul JUBWINIDDY (sans) €20z/61/L ‘€20T/ET/L €202/L/8 3|q1819 404 shepsaupam Pa3|Ily 1Run -€202/S/L (6) paasoday LT MIIA JBIS |essanun
13Y30 AIand 3591 Od .
01
sajepipued
JUEISISSY [eUORINASU|
ssaufoud ujjuawniniay (sans) €20z/61/. ‘€20z/€T/L €202/L/8 3|qi81j3 104 shepsaupam PaIIY 13U -€202/5/L (6) paasoday Jas M Je1s lesianun
13430 AIand 3591 Od .
[sor
sajepipued
Jue)sissy |euonanasu|
ssaufoud ujjuawniniay (sans) €20z/61/. ‘€20z/€T/L €202/L/8 3|qi81j3 104 shepsaupam PaIIY 13U -€202/5/L (6) paasoday [Tk M Je1s lesianun
19y30 AJana 15931 Od .
7oL
sajepipued
JuejsIssy |euonanasu|
ssa180.d Ul JuSWINIIBY (sqns) £20z/61/L ‘€20T/€T/L €202/L/8 2|q131|2 10} shepsaupam PaIly Inun -€202/S/L (6) paasoday vT M3IA 1BIS Jessanun
19y30 AJana 35931 Od .
€0l
sajepipued
Jue)sIssy |euonanasu|
ssaigo1d Ul JUBWINIBY (sqns) €z0e/61/L ‘€20T/€T/L €202/L/8 3|q18113 40} shepsaupam Pally 1nun -€202/S/L (6) paasoday vT M3IA 1BYS Jessanun
19y30 AJana 35931 Od .
2oL
sajepipued
Jue)sIssy |euonanasu|
ssau801d ul JuawNAY (sans) €20z/6T/L “€20T/€T/L €202/L/8 3|q18113 40} shepsaupam un -€202/S/L (6) paasoday S'ST M3IA 1BIS Jessanun
19y30 AJ1ana 35931 Od .
101
sajepipued
JuejsIssy |euonanisu|
ss21801d Ul JuaWINIIRY (sans) £202/61/L ‘€20z/€T/L €202/L/8 2|q181]2 10} shepsaupam un -€20¢/S/L (6) parsoday €1 MO 18IS |essanun
J9Y30 AJane 1591 Dd .
001
sajepipued
JuejsIssy |euonanisu|
ssau80ud Ul JusWINIOBY (sqns) €20z/6T/L ‘€20T/€T/L £202/L/8 2|qi313 4o shepsaupam un -£202/S/L (6) parsoday 8T MIIA IBIS lesianun
J2Y30 AJane 1591 Dd .
66
sajepipued
JuejsIssy |euonanisu|
ssa180.d up JuaWHNIORY (sans) €20z/61/L ‘€20T/€T/L £202/L/8 1813 104 shepsaupam nun -€202/5/L (6) parsoday S'8T MIIA JBIS Jessonun
J9Y30 AJane 1591 Dd .
86
sajepipued
Juejsissy |euonanisu|
ssa180.d up JusWNNIORY (sans) €20z/61/L ‘€20T/€T/L €202/L/8 18113 104 shepsaupam Hun -€202/5/L (6) paasoday S'8T MIIA JBIS |essanun
19Y30 AJaA9 1591 Dd .

[QUEDT] 9jeQ wexy (sawiy) snieas

Kouesep Joj uoseay ajeq ueys askojdwy M3IAIRU] [eUld s9jeq wex3j uanLA  3sojy/uadQ JuswiInRY sinoy  juawedaq /jooyds uonisod

umop doap wouy yd1d) snieis |ea1uyday |eso uaWINDAY




SCL
sajepipued 55y [euonaNsUy|
JuawAojdws - 21d Buipuad €202/L/8 23|q18113 4o} shepsaupam Palll4 [nun -€202/S/L (6) passoday LT MIIA 1S ! <__ﬁ‘_w> u -
13y30 AJana 3531 Od : o
el
sajepipued
s52180.d Ul JUBWNNIDDY £202/L/8 2|q18113 4o} shepsaupam (6) parsoday 24 uspios esIaAIL,
13y30 AJana 3531 Od : o
€2l
sajepipued 55y [euonaNISUy|
JuawAoidws - 2.d Buipuad €202/L/8 2|q18113 4o} shepsaupam (6) passoday 6 M3IA 31D ! <._$‘_w>_: -
13y30 AJana 3531 Od : o
el
sajepipued
1504 MaN JuawAojdwsa - 2.d Buipuad €202/L/8 311813 104 shepsaupam 14 1hUn -€202/S/L (6) passoday 6T MIIA JerS esIoAIL
13Y30 AIand 3591 Od _ “
LeL
sajepipued
155 [eUORINIISU|
1504 MaN ssa1804d Ul JUBWINIDDY (sans) €20z/61/L ‘€20T/ET/L €202/L/8 3|q1819 404 shepsaupam Pa3|Ily 1Run -€202/S/L (6) paasoday 143 M3IA 38e|lIA |essanun
13Y30 AIand 3591 Od .
ocL
sajepipued
) 155 [eUORINIISU|
ssauoud uj JuswinIoay (sans) £202/61/L ‘€202/€T/L €202/1/8 2191812 10} skepsaupam PaIl 13un -€20¢/S/L (6) parsoday v RN SBEIIA essanun
13430 AIand 3591 Od .
611
sajepipued
) 155 [eUORINIISU|
ssai801d Ul JuauINDAY (sans) £202/61/2 ‘€202/€T/L €202/1/8 a1qi3)j2 4oy shepsaupap P3IlY 13Un -€202/5/L (6) parsoday v MIAN 183 lessanun
19y30 AJana 15931 Od .
BLL
sajepipued
) 155V [eUORINIISU|
juawholdusa - 31d Buipuag (sans) £202/61/L ‘€202/€T/L €202/L/8 21qi8 1oy shepsaupam pally [3Un -€202/5/L (6) parsoday i MAIN LIS jesianun
19y30 AJana 35931 Od .
LLL
sajepipued
) 155V [eUORINIISU|
Sunsod Suipuad (sqns) £202/61/L ‘€202/ET/L £202/1/8 3]qi81]2 404 shepsaupam P3lIl 13un -£202/S/L (6) parsoday STST M3IA e essonun
19y30 AJana 35931 Od .
I
sajepipued 155V [eUORINIISU|
JuswAojdws - 31d Suipuag (sqns) €z0z/61/L ‘€20T/€T/L €202/L/8 3|q18113 40} shepsaupam un -€202/S/L (6) paasoday sz'sT M3IA e Jessanun
19y30 AJ1ana 35931 Od .
SLL
sajepipued
) 155V [RUOIINIISU|
ssa1804d Ul JuBWINIIBY (sans) €20z/6T/L “€20T/€T/L €202/L/8 2]q181|3 4o} sAepsaupam un -€202/S/L (6) parsoday SL'8 Jessonun
19y310 A1ana 15931 Od )
Ll
sajepipued
) 155V [eUOINIISU|
juawAoldwsa - a.d Suipuad (sqns) €z0z/61/L ‘€20T/ET/L £202/L/8 9]q181|2 40} sAepsaupam un -€202/S/L (6) parsoday SLLT uapjoo lesianun
19y310 A1ana 35931 Od )
€Ll
sajepipued
SUIYe1s 4073 - UONISOd MON a3ep 1ieys uipuad (sans) €202/61/ ‘€20¢/€T/L €202/1/8 1819 404 shepsaupam 3un -€202/5/L (6) prsoday ot RN BRID essanun
19y310 A1ana 15931 Od )
cLL
sajepipued
) JUB3SISSY [eUORINIISU
ssa180.d up JusWNNIORY (sans) €20z/61/L ‘€20T/€T/L €202/L/8 18113 104 shepsaupam Hun -€202/5/L (6) paasoday 9T M3IA 33elliA |essanun
19y30 AJaA2 15931 Od )

AKouedep 1oy uoseay

a1eq 1eis aakojdwiz

[QUEDT]

umop doap wouy ydid) sniers

M3IAIRU] [eUld

ajeq wex3
|ea1uyday |eso

s91eQ WExX3 UanLIM

850[/uadQ 1uawNDNY

(sawiy) smeis
JuawWiINRY

SINOH

juawedaqg /jooyos

uonisod

Page 22



el
sajepipued
1SSV [euonINIISU|
UonISOd YL MBN - UORISOd MON ssau8oud ul JuawNIDAY Buipuad €202/L/8 3]|q18112 40} sAepsaupam P3|l |13uN -€202/S/L (6) paysoday or MIIA 321D BSIDAIU
Jay3o AJana 3593 2d | '
€L
sajepipued
155V [euORINIISU|
o500 3. - oS0 M ss31301d Ul uBUAINDBY €202/L/8 2|q11j2 104 sAepsaUPaM Ppally [nun -£202/S/L (6) parsoday oy M3IA adoH es1o)
13430 AJaAd 3531 Dd | '
jcel
sajepipues SSY [euoldnJIsy
50d 31 M3N - UO! ssau301d uj JuawnIDay £202/L/8 5/q181]3 10} shepsaupam Pall 19un -€202/S/L (6) passoday or MaIN 240K ' Jnm wn
13430 AIaA3 3531 Dd | '
LEL
sajepipues SSY [euoldNJIsy
50d 31 M3N - UO} ssai80.d up JUBWINIDDY £202/L/8 2|q1S1j3 104 sAepsauPam pajily (nun -€202/S/L (6) paasoday ot 28ajj0) B! <“2m panaIsu|
13430 AJaAd 3531 Dd | '
oeL
sajepipued
155V [euonINIISU|
50d )1 M3N - UO! ssaioud ul JuawNIDAY £€202/L/8 3]q18112 40} sAepsaupam un -€202/S/L (6) paysoday S9T dnogJeH eS12)
13430 AJaAd 3531 Dd | "
4
sajepipued
155V [euoRINIISU|
1500 31 MON - U0 ssau3oud ul JuawynIay £202/1/8 I P3IIY 1un -€207/S/L (6) parsoday oy el es.a)
19y310 A1ana 15931 Od | B
|
sajepipued
1SSy [euononsu|
s0d L MaN - UO| ssa1804d ul JuawInIay €202/L/8 13112 10} shepsaupam Pajily (nun -€202/S/L ot ot des eSJaAI,
19y310 A1ana 35931 Od | B
Ll
sajepipued
1SSy [euononsu|
uonisod )L M3N - UOIISOd MAN ssa180.d ul JuaWINIIBY €202/L/8 2|q181j2 10} sAepsaupam Pallly [nUN -€202/S/L (6) paasoday ot uounsam esianly,
19y310 A1ana 15931 Od | B
|8
sajepipued
1SSV [eUORINIISU|
uoRISod MaN ssa1801d up JusuInIORY €20¢/L/8 2|qi81j2 104 shepsaupam Pl 18un -€202/5/L (6) porsodoy ‘ s oo
19y30 AJaA2 15931 Od _ :

[QUEDT] 9jeQ wexy (sawiy) snieas

Kouesep Joj uoseay ajeq ueys askojdwy M3IAIRU] [eUld s9jeq wex3j uanLA  3sojy/uadQ JuswiInRY Snoj juswiiedaq /jooyds

umop doap wouy yd1d) snieis |ea1uyday |eso uaWINDAY

Page 23




OCEAN VIEW SCHOOL DISTRICT
PERSONNEL COMMISSION

Memo

TO: Personnel Commissioners

FROM: Michelle Vellanoweth
Director, Classified Personnel

DATE: August 17, 2023

SUBJECT: Agenda Item No. 15: Authorization for Continuous Testing
Universal Instructional Assistant

Background Information

The classification of Universal Instructional Assistant is utilized to fill vacancies in various
district programs, such as the before and after school Child Care program, the Early
Learning program, and TK and Kindergarten classes. As such, filling Universal
Instructional Assistant vacancies is an ongoing and arduous task with many factors
coming into play.

Applicants are provided an opportunity to specify their preferences with regard to the
school site(s) they wish to work at, their before, during, and after school availability, and
whether they would like to be considered for full time or part time vacancies. Since this
classification extends to various types of positions across a variety of programs, the
opportunity to certify eligibles allows them to participate in final interviews for the positions
that match their expressed interest. Allowing eligibles to specify their preferences
provides them an opportunity to remain on the list for the positions they are interested in
and reduces the need to begin a new recruitment and to have them reapply for this
classification.

Continuous testing for the Universal Instructional Assistant classification will allow us to
accept applications at any time. It will also help to expedite the process to test and hire
employees in a shorter period of time.

Education Code and Merit Rules permit continuous testing providing tests are conducted

under similar conditions and techniques as previous examinations and the Personnel
Commission authorizes such testing.
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AUTHORIZATION FOR CONTINUOUS TESTING —
UNIVERSAL INSTRUCTIONAL ASSISTANT
Page 2

Education Code 45292: The Commission may provide for continuous examination of
applicants for both open and promotional examinations.

Merit Rule 5.1.7: Continuous Examination: When there is a shortage of
eligibles to fill vacancies in the service of the class, the
Personnel Commission may authorize recruitment by
continuous examinations.

The advantage of continuous testing for high turnover and hard to fill positions is that
instead of having a 15 working day (three week) posting period for each test
administration, the Job Announcement Bulletin is posted one time indicating testing will
be conducted continuously on an as needed basis.

Thereafter, as the situation demands, all current qualified applicants can be tested,
successful candidates merged on to the existing eligibility list, and be certified
immediately.

Attachments: Education Code 45292
Merit System Rule 5.1.7

Recommendation:

The Director Recommends that the Personnel Commission authorize continuous testing
for Universal Instructional Assistant in accord with Education Code 45292 and Merit Rule
5.1.7.
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ELECTRONIC LEGAL MATERIAL

State of California

EDUCATION CODE
Section 45292

45292. The commission may provide for the continuous examination of applicants
for both open and promotional examinations.
(Amended by Stats. 1995, Ch. 652, Sec. 11. Effective January 1, 1996.)
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MERIT SYSTEM RULES AND REGULATIONS FOR THE CLASSIFIED SERVICE

5.1 EXAMINATIONS

Ocean View School District

CHAPTER 5: EXAMINATIONS

5.1.7 Continuous Examination

A

When there is a shortage of eligibles to fill vacancies in the service in any
class, the Personnel Commission may authorize recruitment by continuous
examinations.

All qualified applicants who have applications on file at the time of the
examination shall be notified.

The examination shall be given under similar conditions and techniques as
previous examinations for the same class.

The resulting eligibility list may be merged with previous lists for the class
in the relative order of merit of the eligibles.

Continuous examination procedures for any class may be terminated by
appropriate action of the Personnel Commission.
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