SEIU Local 284
Monticello Food Service Employees
Union 4th Round Proposal
April 9, 2024

Union Bargaining Team: JoAnn Swensen, Susan Tracey, Lori Kothenbeutel, Nancy Roden, and Lesia
Gerzema, Pam Paul, Lynette Sullivan, and Doris Abbott

Contract Organizer SEIU 284: Sara Nyhus

The following are the Union’s initial proposals to the School District in negotiations for a
successor collective bargaining agreement.

In the following proposals, (1) language that is underlined and bold is new language that is
being proposed to be added to the agreement; (2) language with a strikethrough is current
contract language that would be removed from the agreement; and (3) all other language is
current contract language that would continue into the next contract.

The Union reserves the right to add to, subtract from, delete, amend or otherwise modify its
bargaining proposals as the union deems fit and necessary during the course of these
negotiations. All financial proposals are retroactive to July 1, 2023.

1. All dates changed to reflect a new two-year contract.
District response 1/15/24: TA

2. ARTICLE HI DEFINITIONS

Section 2. Description of Appropriate Unit: For purposes of the Agreement, the terms Monticello
Public Schools' Food Service employees shall mean all persons in the appropriate unit employed by
the School Board excluding the following: confidential employees, ! supervisory employees, essential
employees, part-time employees whose services do not/ exceed the lesser of ten {10) hours per
week or 35% of the work week, employees-whe-held-pesitions-of-a-temporary-or-seasenal-character
for-a-period-not-in-excess-of sixty-seven-{67)-full-working-days-in-any-calendaryear and emergency
employees.

District Response 1/15/24: PELRA Additions: The District is not inclined to add language to the master
agreement that is already captured in state statute, including PELRA. However, they will review the
Union’s proposals to ensure that there is no current master agreement language that directly conflicts
with state statute; if they identify any, they reserve the right to provide specific counter proposals at a
later date.

Union 2/7/24: OPEN
Union 2/22/24: Drop — District agrees to follow all state statutes — leave as
currently written in contract.

3. ARTICLE V EMPLOYEE RIGHTS

Section 3. Dues-Cheek-Off-With-the-authorization-of-the-employee-each-employee-shall-have Hhe



fightto-request-and-be-allowed-dues-eheck-off-for-the-Union—The-employee-request shallbe-in-the
form-of-a-written-authorization-online-sign-up-or-audio-recerded-phone-authorizationlsubmitted-to
theUnien.—The—Unien—shaH—previdﬁhe@istrist—whh%heapprepriatﬂon%e&autheﬂzaﬁen{examp&es
of-appropriate-form-are-paper;-electronicfile,-audio-file)-for-dues/premier member dues-deduction-

The-School-District-agrees—to-honor-and-implement-all-terms-of dues-checkoff-authorizations:
-submittee#bytheumenand—agreed{e»byiheemaleyeeJheSeheoLD@stﬂet—shaHadherecheLspeeiﬁe
provisions—in-each—dues-check-off-authorization—regarding—the—duration—renewal; procedurefor
Feveeatieﬂ,—amoun%ef*duesded{«}eted-(ineludmgwpremie#member),—aﬁd»aﬂ-ethermrevisiensragpeed%
by-the-employee-as-stated-in-the-autherization—irrespective-of-the/-employee's-membership-in-the
Unien—Such-dues-shall-be-remitted-to-the-Union-monthhy

Section 3. Request for Payroll Deduction, Authorization and Remittance.

Employees have the right to request and be allowed payroll deduction for the Union and
for the Union’s political action committee. The District will commence deductions within
thirty days of receiving notice from the Union of the authorized deduction(s). The District
will remit deductions to the Union within thirty days of the deduction.

The notice will include certification from the Union that the Union has and will maintain a
signed authorization from the employee for whom deductions will be made. A valid signed
authorization includes, but is not limited to, an electronically signed authorization. The
District may require a copy of the signed authorization form only if a dispute arises about
the existence or terms of the authorization. The dues deduction authorization remains in
effect until the District receives notice from the Union that an employee has changed or
cancelled their authorization in writing in accordance with the terms of the original
authorizing document.

The Union will indemnify the District for any successful claims made by an emplovee for
unauthorized deductions made in reliance upon certification or information received from
the Union.

District 2/7/24: TA section 3

Section 4. Union Access to Information: Itis in the interest of the employer and the Union that all newly
hired employees are informed of their rights, obligations and benefits of their employment with the
District. Accordingly the District shall inform the Union representative and steward(s) of all new hires
within ten working days of hire.

Section 5. New Employee Information.

Within twenty calendar days from the datc of hire of an emplovyee, the District will provide
the following contact information to the Union: name, job title, worksite location (including
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location within a facility when appropriate), home address, work telephone number, home

and personal cell phone numbers on file with the District, date of hire, work email address,
personal email address on file with the District, wage, number of hours normally scheduled
in a day, number of duty days contracted for, and whether the position is a nine (9) month

or twelve (12) month assignment. The District will provide this information to the Union in
a format acceptable to the Union.

Every 120 calendar days the District shall provide to the Union in an Excel file or similar
format agreed to by the Union the following information for all bargaining unit employees:
name; job title; worksite location, including location within a facility when appropriate:
home address; work telephone number; home and personal cell phone numbers on file with
the District; date of hire; and work email address and personal email address on file with
the District.

The District must notify an exclusive representative within 20 calendar days of the separation of
employment or transfer out of the bargaining unit of a bargaining unit employee.

Section 6. Union Orientation.

The School District will provide the Union steward with the name and work location of
each new employee when that employee begins work with the school district. The School
District will also provide the union steward’s name and work location to each new

employee.

The District will allow a Union designated representative to meet in person with newly hired
employees for thirty minutes within thirty calendar days from the date of hire, during new employee
orientations or (if the District does not conduct new employee orientations) at individual or group
meetings. All employees participating in these meetings will be in pay status. The District will provide
at least ten days notice in advance of an orientation. Meetings may be held virtually or for longer than
30 minutes only by mutual agreement of the District and the Union.

Section 7. Union Access.

The District will allow the Union to communicate with bargaining unit members using
their employer-issued email addresses regarding collective bargaining, the administration
of the collective bargaining agreement, the investigation of grievances, other workplace-
related complaints and issues, and internal matters involving the gsovernance or business of
the Union, consistent with the District’s generally applicable technology use policies.

The District will allow the Union to meet with bargaining unit members in District facilities
regarding collective bargaining, the administration of the collective bargaining agreement,
grievances and other workplace-related complaints and issues, and internal matters
involving the governance or business of the Union, provided such use does not interfere
with the District’s business operations.

District response 2/7/24: Does not agree with added language.

Union response 2/22/24: Drop new sections 5,6, and 7. District agrees to follow State statute.

~
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4. ARTICLE VI RATES OF PAY
Section 1. Rates of Pay:

Subd. 1. The wages and salaries reflected in Appendix A, attached hereto, shall be a part of the
Agreement for the period commencing July 1, 2021-2023-and continuing through June 30, 2022.
2024 The wages and salaries reflected in Appendix B, attached: hereto, shall be a part of the
Agreement for the period commencing July 1, 2622 2024and: continuing through June 30, 2023:
2025

District Counter 1/15/24: 6% year 15 2 % year 2 and adding $0.05 per level of longevity.

Union Counter 2/7/24: See financial document.
4/9/24: Union and District Financial offers on separate documents.

New Subd. 4. Subd. 4. Each individual employed by the school district at any time
between July 1, 2023 and the date this contract is ratified by the Union shall receive
retroactive pay back to July 1, 2023. This includes individuals who remain
employed by the school district on the date of Union ratification as well as
individuals whose employment terminated between July 1, 2023 and the date of
Union ratification.

Union Counterproposal 4/9/24: Adding “in good Standing ™
New Subd. 4. Subd. 4. Each individual employed by the school district at any time
between July 1, 2023 and the date this contract is ratified by the Union shall receive
retroactive pay back to July 1, 2023. This includes individuals who remain
employed by the school district on the date of Union ratification as well as
individuals whose employment terminated in good standing between July 1, 2023
and the date of Union ratification.

5. ARTICLE VII GROUP INSURANCE *SAME AS CERTIFIED STAFF *
District’s Response 1/15/24: Final numbers have not been set.

Union 2/7/24: Open

Union 2/22/24: Would like to continue conversation. Union remains open.
District Counter Offer 2/22/24: $825 single and $2102

Union Response 4/9/24: Hold with *SAME AS CERTIFIED STAFF*

6. ARTICLE VIl LEAVES OF ABSENCE

Section 1. Sick Leave:

Subd. 1. All Food Service employees shall earn sick leave at the rate of nine-(9)-twelve
12 days annually at the start of each school year, but only a maximum of rirety-{90) one



hundred twenty (120) sick leave days will carryover as of June 30" of each year.

Subd. 2. Unused sick leave days may accumulate to a maximum credit of rinety-(90)one
hundred twenty (120) days of sick leave per employee.

District Proposed 2/7/24, 2/22/24: PTO system for personal and sick time proposed by District.

Union 2/22/24: Discussion with district to answer questions and understand how these changes
would impact staff.

Union Response 4/9/24: Union does not agree with this change.

Union counter proposal 4/9/2024:

Subd. 1. All Food Service employees shall earn sick leave at the rate of nine{9)-ten (10)-days
annually at the start of each school year, but only a maximum of ninety{90) one hundred twenty
(120) sick leave days will carryover as of June 30" of each year.

Subd. 2. Unused sick leave days may accumulate to a maximum credit of ninety-(90)one hundred
twenty (120) days of sick leave per employee.

Section 2. Personal Leave:

Subd. 1. An employee may be granted up to two-(2) three (3) days of leave for personal business of
an-urgent-nature, at the discretion of their supervisor. An additional personal day shall be granted to
all employees, at the beginning of the school year of their 20" years of service to the School District.
An employee may roll over two (2) days per year for a maximum of four: (4) stored days. At twenty
(20) years, an employee may have a maximum of five (5) days

District Response 1/15/24: Under Review

Union 2/7/24: Open

District counter proposal 2/7/24: Leaves (Sick;Personal)
Move to 12 days of PTO { from current 9 sick and 2 personal) Formal language to be crafted; impacts to
Severance and other applicable areas to be clarified.

Union Response 2/22/24: Would like discussion on impact of change. Would need to talk about sick
bank, ESST time, rollover of unused days, and severance/retirement.

Union Response: 4/9/24: Union does not agree with proposed changes to sick leave and_personal
leave (PTO).

Union Counter 4/9/24: Union holds with opening offer. Increase Personal leave to 3 days.




Section 5. School Closing: In the event that school is closed early for any emergency, the Food Service
employees would receive that day's pay. Food Service employees may be permitted to go home
before the end of the working day when school is closed for an emergency without reduction in their
day's pay. Notification as to when the Food Service employees may leave will come from the
Superintendent of Schools. IFHh&event—sehee#&a{eeIesed—due%»a—snewsteﬂn—epethepemefgeaeye
feed—sewie&empleyees—wi!Lsuffepﬂe-lessef-pay#epthe«fmneeeu#eneeef—{he—seheeiﬁeaa For all
other days, Food Service employees will have the option of using a, personal day to receive their full
pay for that day or the option of using two (2) sick leave days: to receive their full pay for that day.

District Response 1/15/24: Stike sentence: In the event schools are closed due to a snowstorm
or other emergency, food service employees will suffer no loss of pay for the fourth occurrence

of the school year.
Union Response 2/7/24: Does not agree.
District response 2/7/24: Drop

District Response 1/15/24: District would like to add the following sentence: Food Service

employees will be compensated for E-Learning Days if required by MN Statute.
Union Response 2/7/24: Union agrees to added language.

Section 6. Holidays: There shall be eight(8) nine (9) paid holidays for all employees covered
under this agreement.

Subd. 1. The following days will be observed as holidays:
Thanksgiving Day, Friday after Thanksgiving, Christmas Day,
New Year's Day, President's Day, Good Friday, Memorial Day,
LLabor Day and Christmas Eve

Juneteenth and July 4" will be added for any employee
working a summer food program.

District Response 1/15/24: Under Review
Union 2/7/2024: Open

District Response 2/7/24: District does not agree to added language.

Union Counter 2/22/24: Open

Union Counter 4/9/24: Add Christmas Eve. Holidays move from 8 to 9.
Union Drops 4/9/24: Juneteenth and July 4th,

8. ARTICLE X1l RETIREMENT AND RESIGNATION

Semien—ZfRe#remem‘:Reﬂring«emfa#oyeesrmay-eentmue#n—the—SehoeLDistﬁet'&greupheatth
insumneeﬁiawa&previded@y«appucable»law7~—Retiringempleyees—whea#e-emoﬂed—ﬂthe%eheel
Dist;ietg;eupinsuranee&lanat%hevtimevefﬁfetirementﬂand«wha—haveatleasﬁen{i@)yea#seﬂsewiee
ir—pthe%ehee%—Distrietané—whe—areat—ieast-agesi-xtyué@@%—wi#beeﬁgib#e—te»remamiwthe&heel
Dismetgmup#nsuraneef)lan%y—pa#ehasing%itheFa—smgie@rJanQWpoHey?Pameipaﬂng—emp#eyees



wit#meeivea&s#ieteen#ib&ﬁeMewa;ds—th&premium—equal4e—759/m9f4h&een#ibatie#gFanted49
aefeiveempleyees%akiﬂg—singleumsuFane&eevefagemtiHhe-empleyee—reaehe&Meéicﬂa{e»eligibmty

Section 2. Retiree Insurance Benefits: Retiring employees may continue in the School
District's group health insurance plan as provided by applicable law. Retiring
employees who have at least ten (10) years of service in the School District and who
are at least age sixty (60) will be eligible to remain in the School District group insurance
plans by purchasing either single or family policies. Participating employees will receive
a District contribution toward the premium equal to the contribution granted to active
employees taking single insurance coverage until the employee reaches Medicare
eligibility.

District Response 1/15/24: Under Review

Union Response 2/7/24: Open

District Counter proposal 2/7/24:

Section 2. Retirement: Retiring employees may continue in the School District's group health
insurance plan as provided by applicable law. Retiring employees hired prior to July 1, 2024
who are enrolled in the School District group insurance plan at the time of retirement and who
have at least ten (10) years of service in the School District and who are at least age sixty (60)
will be eligible to remain in the School District group insurance plan by purchasing either a
single or family policy. Participating employees will receive a District contribution towards the
premium equal to 75%100% of the contribution granted to active employees taking single
insurance coverage until the employee reaches Medicare eligibility.

Union Counter 2/22/24: Holding with opening language.
Union Counter proposal 4/9/24: Does not agree to adding date. Union would TA as written
below.

Section 2. Retirement: Retiring employees may continue in the School District's group health
insurance plan as provided by applicable law. Retiring employces hired-prior-to-July-1,2024
who are enrolled in the School District group insurance plan at the time of retirement and who
have at least ten (10) years of service in the School District and who are at least age sixty (60)
will be eligible to remain in the School District group insurance plan by purchasing either a
single or family policy. Participating employees will receive a District contribution towards the
premium equal to 75%100% of the contribution granted to active employees taking single
insurance coverage until the employee reaches Medicare eligibility.

9. APPENDIX E: School Nutrition Association (SNA) Certification

SEIU 284, Food Service Employees and Independent School District 882 (the Parties) enter into the
following Memorandum of Agreement with regard to School Nutrition ( SNA) certifications. This MOU
is in addition to the training and certifications included in the 2021-2023 Food Service Master
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agreement.

The Parties agree as follows:
In addition to the agreed upon training and certification listed in the 2021-2023 Master Agreement,
the Parties agree to the following conditions of SNA training and certification

e The District will pay an additional stipend to all Food Service employees that participate, receive,
and maintain SNA certification at the following levels:
Level 1 ;: $200/year

Level 2 = $300/year
Level 3 = $500/year
Level 4 = $700/year

Levels stack as earned
for a possible $1700.00
if _employee has all
Levels complete.

* The stipend will be paid be divided-by-12-and-paid-en-a-menthly-basis, hourly beginning in-the
month the pay period following an employee meeting certification requirements.

e The District will pay Food Service employees for up to sixteen {48) 30hours per year of
documented SNA training and/or recertification courses. Employees will be paid at their regular
rate of pay.

e Beginning in the 2023-2024 school year, a Food Service employee would be required to be
certified at SNA Level 3 or higher to apply for a Head Cook position. Head cooks are required to
be SNA Level 4 or higher by end of their first year as Head Cook.

District Response 2/7/24: Under Review.

Union 4/9/24: Waiting for district response.



April 9, 2024

2023 -25 Food Service Negotiation

Union Response Updates April 9, 2024 to current District offers.

1. Article VI: Rates of Pay — Section 1
Union Response 2/7/24: Agrees to strike the word salary and replace with wage.

2. Article VI Rates of Pay Section 3. Subd 2. a
Union Response2/7/24: Agrees to strike the words (ir-the-2021-2022 schoolyearor-from the

language.

3. Article VI Rates of Pay
Section 5. Food Service Training: The District will provide annual' training as follows:

a. Atleast 6 hours of training in August.

b—Atleast4-hours-of-training on-the-annual-staff Welcome-Back-event.
e——Atleast-4-hours-of-training-on-annual-Wellness-Day-event.
d.‘«At4east-6~heur&emﬁaimng@er—yeapen‘adistriePspenserewrainmg»da%

District would like to strike the above sentences.
Union response 2/7/24: Discussion over the lost hours (14)

District response 2/7/24: Drop — keep as written.

4. Article VII: Group Insurance:
Please see Union response below.

5. Arficle VHI: Leaves of Absence

Section 6. Jury Duty Leave: Employees will turn over to the School District jury duty pay during
the work year and be given full compensation for the time served on jury duty.

Union Response 2/7/24: TA Agree with added language for jury duty.

6. Article IX Hours of Service

Section 1. Basic Work Week: A basic work week shall consist of up to forty (40) hours inclusive
of lunch, for full-time and part-time employees, unless otherwise requested by the employee
and concurred with by the immediate supervisor. Hours worked in addition to forty (40) hours
per week shall be paid at the rate of one and one half (1%4) times the individual's hourly rate of
pay. Prior approval for working overtime shall be obtained from the building-Principal-Food
Service Director,

Union response 2/7/24: TA .




7. Article IX Hours of Service
Section 4. Lunch Period: Food service employees shall be provided a thirty (30) minute paid
lunch period during which time employees are available for emergency needs.

District Proposed 1/15/24:

Section 4. Lunch Period: Food service employees employed for a minimum of six (6)
hours per day shall be provided a thirty (30) minute paid lunch period during which time
employees are available for emergency needs. The lunch period shall not take place
during or otherwise conflict with a student lunch period.

Union response 2/7/24: Does not agree to language change.
District response 2/7/24: Drop

8. Article IX: Hours of Service (E-Learning and Snow)
Union response 4/9/24: See Union Document.

9. Article IX: Hours of Service

Section 7. Job Posting:
Section 7. Job Posting: New positions or vacancies will be posted on the district’s webpage in-each
building for a period of five (5) working days. on-a-bulletin-board-provided-in-an-appropriate-area-in
the kitchen: Netiee@#new‘pesitiensror»-vaeaneie&eeeu;ring—dufmgihementhsaﬁéunerdulyandﬂl\ugust
will-be-mailed-te-the-Union-steward. Applications of the interested parties should be sent to Human
Resources. The leading candidates whose background and abilities best meet the requirements of
the posted position may be called in for an interview by the Superintendent, or their designee, upon
written request by either party.

Union Response 2/7/24: TA - Union would only agree to the above language

changes.

The Superintendent, or the Superintendent's designee, utilizing the various data that has been
made available, will recommend the seniorleading candidate.

Union Response 2/7/24: Union Does Not agree to striking the word — senior

District Response 2/7/24: Dropped
Ih&seleetien—e#the«eandidat&fer—theﬂesitiewwih-%a&maée—in—ne@less—th&mseven{J—)wemmgdays
aﬁeptheeempleﬁmef-th&pestingeﬁh&pesiﬁen.»«A--eepy@f—the4etter~tekthe%andida{et&}'%elee{edﬁfec

th&pes#ien—shaH«b&sen%te%h&apprepdate-—supewiser—anthhe‘apﬁrepriate-steward.—Seme{#yLshau
pFevaMeFaH—pesitiensand«itwiH—bea‘iued~by4he—sen\iel:—qualiﬁeetempleyeewheappﬁe&



Apv-senior-annlicant_nat
T\T I] ILTTIOT UP'JII\IUI" TTOT

I
reasening-behind-the-administration's-rejection-of-t -application-with-the-intent being-to-inerease-or
c—e#eetﬁanquuauﬁeatiens—that—areJaek»m@wefder—tgwbeueensidereei—in—futufe}eupestmg&

arantoad-a_nacit: 7ot ri i /
grantea-a-pesition-has-the-right-to-request-through-the-Union-steward-the

Union response 2/7/24: Union Does Not Agree to striking the above language.
District response 2/7/24: Dropped

The Head Cook is required to be Serv Safe certified when hired as a Head Cook. Beginning-in-the
2022-2023 schoelyear-The Second Cook is required to be Serv Safe certified within six (6) months of
hire.

Union Response 2/7/24: Agrees to strike the words - Beginning in the 2022-2023
school year

ition_that
LSAYd AT

I n-Z2-hours—per-week_shall_ ha noctad._ ac o nowss nosition
Ty TF T LRAYA™ § aow LI LA A YA AV d LY

a3 .
y ot A% 1 5 may e T oL TP Yol UTa s d- oW p oo

thereases-of MH%FmswilLne{Jaerested.-Neypesition—shau'beinereased-thatha&a#eadybeen
inef:ease49~this4imit—wit’r-ﬂn-the-seheel-ealendar—year.

Union Response 2/7/24: Does Not Agree to strike the above language.
District Response 2/7/24: Dropped

10. Article IX: Hours of Service

Section 10. Calculation of a Work Year: Eer—the—purpesee?ea#e&#atin%daﬂy—@e%f—pay,—the
%mber—ef—studenkéay&pluS—-heﬁdayS—wiH-bemﬁseGJeHhe—werkyeaﬁJhese-Eeed—Sewiee
emp!eyee&h#ee#aﬁe#—thestar—tof—the—-eent#ae%yeapwi#havetheir—daysgre#atedf

Union Response 2/7/24: Union needs clarification.

Union Response 2/22/24: Language is needed for those that stay on 24 pay periods.

11. Article XII: Probation, Dismissal and Layoffs

Section 1. Probation Period: All new employees shall be on probation for a period of one hundred
twenty (120) school days. All new workers must have completed or be enrolled in (with a reported
start date) in the eight (8) hour basic sanitation/food safety course (currently Serve Safe) by their
60" day of employment. Prior to being assigned to duties all new employees shall participate in a
sanitation basic training for a minimum of thirty minutes by the Food Service Director or designee.
Probationary employees will receive Serve Safe training or any other nationally recognized food
safety test within the first sixty (60) days of their probationary period. Probationary employees shall
also receive a performance evaluation on, or about, the 30" 60" and 90" school day of their
employment. Continued employment during this period shall be vested solely in the School Board.
Subsequent to that period the employee shall attain permanent status subject to the following:



Employees on permanent status may be dismissed only for cause. Suspension-and-dismissal-shall
Union Response 2/7/24: TA - Agrees with language strikethrough.

12. Article XV: Severance

Union Response 2/7/24: Clarification needed.

Union Response 2/22/24: TA
Severance: At the time of retirement, up to thirty (30) days of accrued sick leave and one (1) day
for each year of service to the School District may be used for carly retirement for each full-time
food service employee hired prior to July 1, 2006 who has completed at least ten (10) years of
continuous employment and is at least 55 years of age. This payment will be distributed into the
retiree's 403(b) account. In the event the cmployee dies and the above requirements were met, the
benefit will be paid to the employee's estate or named beneficiary.

Notice(s) of Termination of Past Practice brought to table by District 1/15/2024

1. Retro pay — Union has contract language for the district to consider.

2&3 Selection of Interview Candidates and Bumping Meetings
Article [X Section 7 as referenced by district.

The union sees this as an attempt to change the definition of settled contract language. It cannot
be changed by issuing a change in practice notification. Any attempt to reinterpret seniority
language will be grieved. The contract clearly states that seniority shall prevail, and we have
clearly followed the contract.

4/9/2024 Union Does Not Agree with any changes to selection of Interview Candidates and
Bumping Meetings.




1SD 882 MONTICELLO Union 43 MSBA ‘Doesn't include SNA training changes,
FOOD SERVICE Date ™™ 41912024 16.76% healthins yr 2 changes, or retiree heallth
RATES increases
| WAGES 2022-23 | | WAGES 23-24 | I WAGES 2024-25
Cook's Hefper  Hr Rate Cook's Helper Hr Rate $ Change % Change Cook's Helper Hr Rate $ Change % Change
1 $15.05 1 $16.25 $1.20 8.00% 1 $16.90 $0.85 4.00%
P $16.05 P $17.33 $1.28 8.00% P $18.02 $0.69 4.00%
2 $16.94 2 $18.30 $1.36 8.00% 2 $19.03 $0.73 4.00%
3 $18.85 3 $20.36 $1.51 8.00% 3 $21.17 $0.81 4.00%
4 $20.84 4 $22.51 $1.67 8.00% 4 $23.41 $0.90 4.00%
2nd Cook  Hr Rate 2nd Cook  HrRate §Change % Change 2nd Cook Hr Rate $ Change % Change
1 $17.01 1 $18.37 $1.36 8.00% 1 $19.10 $0.73 4.00%
2 $18.48 2 $19.96 $1.48 8.00% 2 $20.76 $0.80 4.00%
3 $20.09 3 $21.70 $1.61 8.00% 3 $22.57 $0.87 4.00%
4 $22.11 4 $23.88 $1.77 8.00% 4 $24.84 $0.96 4.00%
Head Cook  Hr Rate Head Cook  HrRate $Change % Change Head Cook Hr Rate $ Change % Change
1 $17.69 1 $19.11 $1.42 8.00% 1 $19.87 $0.76 4.00%
2 $19.56 2 $21.12 $1.56 8.00% 2 $21.96 30.84 4.00%
3 $21.68 3 $23.41 $1.73 8.00% 3 $24.35 $0.94 4.00%
4 $23.86 4 $25.77 $1.91 8.00% 4 $26.80 $1.03 4.00%
Longevity Pay Longevity Pay $ Change % Change Longevity Pay $ Change % Change
At 5yrs $0.00 At5yrs $0.50 $0.50 #DIV/0! At 5yrs $0.50 $0.50 0.00%
At 10 yrs $0.45 At 10 yrs $0.75 $0.00 66.67% At 10 yrs $0.75 $0.00 0.00%
At 15 yrs $0.55 At 15 yrs $1.00 $0.00 81.82% At 15yrs $1.00 $0.00 0.00%
At 20 yrs $0.65 At 20 yrs $1.25 $0.00 92.31% At 20 yrs $1.25 $0.00 0.00%
None $0.00 None $0.00 None $0.00
| BENEFITS2022-23 | | BENEFITS 2023-24 1 | BENEFITS 2024-25 1
Health Ins - per yr Health Ins - peryr $ Change % Change Health ins - peryr S Change % Change
Indv $11,421.36 indv $11,421.36 $0.00 0.00% Indv $11,700.00 $0.00 2.44%
Dep $22,836.00 Dep $22,836.00 $0.00 0.00% Dep $25,656.00 $0.00 12.35%
None $0.00 None $0.00 $1,903/mo I None $0.00 $1,903/mo I
indv Cost Indv Cost Indv Cost $13,248.78 88.31% 16%
Dep Cost $28,428.12  80.33% Dep Cost $28,428.12 80.33% Dep Cosl $32,976.62 77.80% 16%
Dental ins - per yr Dental Ins - per yr S Change % Change Dental Ins - paryr $ Change % Change
Indv $510.00 indv $528.00 $18.00 3.53% tndv $528.00 $0.00 0.00%
Dep $1,080.00 Dep $1,080.00 50.00 0.00% Dep $1,080.00 $0.00 0.00%
None $0.00 None $0.00 None $0.00
% Inc % Cover % Inc % Cover
Indv Cost $510.00 100.00% Indv Cost $528.00 3.53% 100.00% Indv Cost $543.84 3.00% 97.09%
Dep Cost $1,386.00 77.92%  Dep Cost $1,427.58 3.00% 75.65% Dep Cost $1,470.41 3.00% 73.45%
Life - per yr $50,000 Life - per yr $50,000 Life - per yr $50,000
30 hrs $54.00 30 hrs $54.00 50.00 0.00% 30 hrs $54.00 $0.00 0.00%
None $0.00 None $0.00 None $0.00
LTD - peryr LTD - peryr LTD - per yr
30hrs $140.00 30 hrs $140.00 $0.00 0.00% 30 hrs $140.00 $0.00 0.00%
None $0.00 None $0.00 None 50.00
PERA PERA PERA
1/1/2015 7.50% 1/1/2015 7.50% 1/1/2015 7.50%




