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Cost Schedule of 
Proposed Collective Bargaining Agreement

(All Funds of the District)

Amount

3,379,759$      

3,379,759$     

1,487,831$      

1,487,831$     

274,462$         

274,462$        

119,098$         

119,098$        

Amount

1,561,281$      

1,561,281$     

-$               

186,438$         

186,438$        

80,902$           

80,902$          

5,601,940$     

Salary: District will provide an one-time salary bonus of 1.50% for TANLA 
members 

Subtotal: 

Salary: District will provide an one-time salary bonus of 1.50% for CSEA 
members 

Subtotal: 

Health & Welfare: Increase the District contribution into the H&W Self-
Insurance Fund each year by an additional $200,000; from $800,000 to 
$1,000,000, effective Plan Year 2017.

Subtotal: 

Subtotal: 

Health & Welfare: Increase the District contribution into the H&W Self-
Insurance Fund for Plan Year 2017 from $10,075 per eligible employee to 
$10,350.

Subtotal: 

Teachers Association of Norwalk-La Mirada (TANLA)

Health & Welfare: Increase the District contribution into the H&W Self-
Insurance Fund for Plan Year 2017 from $10,075 per eligible employee to 
$10,350.

Estimated Cost Component(s)

Estimated Cost Component(s)

Cost Schedule Grand Total:

Subtotal: 

Description
Salary: District will provide an on-going salary increase of 3.00% for TANLA 
approved salary schedules, effective July 1, 2016.

Subtotal: 

Health & Welfare: Increase the District contribution into the H&W Self-
Insurance Fund each year by an additional $200,000; from $800,000 to 
$1,000,000, effective Plan Year 2017.

Subtotal: 

Classified School Employees Association (CSEA) Chapter 404

Description
Salary: District will provide an on-going salary increase of 3.00% for CSEA 
approved salary schedules, effective July 1, 2016.

 2



Los Angeles County Office of Education
Business Advisory Services

Certificated, Classified, Other:

July 1, 2016 and ending: June 30, 2017
(date) (date)

April 10, 2017
(date)

Annual Cost Prior to 
Proposed Settlement

Year 1            
Increase/(Decrease)

Year 2            
Increase/(Decrease)

Year 3            
Increase/(Decrease)

2016-17 2017-18 2018-19

Salary Schedule 
Including Step and Column

4.57% 0.00% 0.00%
Other Compensation 
Stipends, Bonuses, Longevity, Overtime, 
Differential, Callback or Standby Pay, etc.

0.38% 0.00% 0.00%
Description of Other Compensation    Athletic Stipend 

increase

3. Statutory Benefits - STRS, PERS, 
FICA, WC, UI, Medicare, etc.

 $                   621,389 

3.84% 0.00% 0.00%
4. Health/Welfare Plans  $                   210,558  $                   210,558 

1.65% 1.63% 0.00%
5. Total Bargaining Unit Compensation    

Add Items 1 through 4 to equal 5
 $                5,091,682  $                   210,558  $                            -   

4.08% 0.16% 0.00%
6. Total Number of Bargaining Unit 

Employees (Use FTEs if appropriate)

7. Total Compensation Average Cost per 
Bargaining Unit Employee 

 $                       4,752  $                          197 $                            - 

4.08% 0.16% 0.00%

 $        124,837,138 

1,071.54 

 $               116,503 

 $          16,170,190 

 $          12,728,928 

2.  $            3,075,764  $                     11,636 

All Funds - Combined

1.  $          92,862,256  $                4,248,099 

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County Office at least 
ten (10) working days prior to the date the Governing Board will take action.

A.  Proposed Change in Compensation

Fiscal Impact of Proposed Agreement                        
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

Bargaining Unit Compensation

Certificated

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Norwalk-La Mirada Unified School District
Name of Bargaining Unit: Teachers Association of Norwalk-La Mirada (TANLA)

Referenced In:
Informational Bulletin No. 4385
July 12, 2016

Printed 4/6/2017 1:29 PM
3

Los Angeles County Office of Education
Business Advisory Services

Revised 11/22/16



Los Angeles County Office of Education
Business Advisory Services

Certificated, Classified, Other:

July 1, 2016 and ending: June 30, 2017
(date) (date)

April 10, 2017
(date)

Annual Cost Prior to 
Proposed Settlement

Year 1            
Increase/(Decrease)

Year 2            
Increase/(Decrease)

Year 3            
Increase/(Decrease)

2016-17 2017-18 2018-19

Salary Schedule 
Including Step and Column

5.09% 0.00% 0.00%
Other Compensation 
Stipends, Bonuses, Longevity, Overtime, 
Differential, Callback or Standby Pay, etc.

0.00% 0.00% 0.00%
Description of Other Compensation    

3. Statutory Benefits - STRS, PERS, 
FICA, WC, UI, Medicare, etc.

 $                   286,174 

2.98% 0.00% 0.00%
4. Health/Welfare Plans  $                   133,090  $                   133,090 

1.67% 1.65% 0.00%
5. Total Bargaining Unit Compensation    

Add Items 1 through 4 to equal 5
 $                2,381,676  $                   133,090  $                            -   

3.93% 0.21% 0.00%
6. Total Number of Bargaining Unit 

Employees (Use FTEs if appropriate)

7. Total Compensation Average Cost per 
Bargaining Unit Employee 

 $                       2,779  $                          155 $                            - 

3.93% 0.21% 0.00%

 $          60,561,335 

857.09 

 $                 70,659 

 $            9,618,504 

 $            7,957,045 

2.  $            4,427,682 

All Funds - Combined

1.  $          38,558,104  $                1,962,412 

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County Office at least 
ten (10) working days prior to the date the Governing Board will take action.

A.  Proposed Change in Compensation

Fiscal Impact of Proposed Agreement                        
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

Bargaining Unit Compensation

Classified 

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Norwalk-La Mirada Unified School District
Name of Bargaining Unit: California School Employees Association (CSEA)

Referenced In:
Informational Bulletin No. 4385
July 12, 2016

Printed 4/6/2017 1:29 PM
4

Los Angeles County Office of Education
Business Advisory Services

Revised 11/22/16



Los Angeles County Office of Education
Business Advisory Services

Certificated, Classified, Other:

July 1, 2016 and ending: June 30, 2017
(date) (date)

April 10, 2017
(date)

Annual Cost Prior to 
Proposed Settlement

Year 1            
Increase/(Decrease)

Year 2            
Increase/(Decrease)

Year 3            
Increase/(Decrease)

2016-17 2017-18 2018-19

Salary Schedule 
Including Step and Column

4.73% 0.00% 0.00%
Other Compensation 
Stipends, Bonuses, Longevity, Overtime, 
Differential, Callback or Standby Pay, etc.

0.16% 0.00% 0.00%
Description of Other Compensation    Athletic Stipend 

increase

3. Statutory Benefits - STRS, PERS, 
FICA, WC, UI, Medicare, etc.

 $                   907,563 

3.52% 0.00% 0.00%
4. Health/Welfare Plans  $                   343,648  $                   343,648 

1.66% 1.63% 0.00%
5. Total Bargaining Unit Compensation    

Add Items 1 through 4 to equal 5
 $                7,473,358  $                   343,648  $                            -   

4.03% 0.18% 0.00%
6. Total Number of Bargaining Unit 

Employees (Use FTEs if appropriate)

7. Total Compensation Average Cost per 
Bargaining Unit Employee 

 $                       3,875  $                          178 $                            - 

4.03% 0.18% 0.00%

Fiscal Impact of Proposed Agreement                        
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

Bargaining Unit Compensation

A.  Proposed Change in Compensation

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County Office at least 
ten (10) working days prior to the date the Governing Board will take action.

Certificated and Classified

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5
PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT

Norwalk-La Mirada Unified School District
Name of Bargaining Unit:
Name of School District:

Combined (TANLA and CSEA)

 $        185,398,473 

 $          20,685,973 

 $                 96,130 

1,928.63 

 $          25,788,694 

 $            7,503,446  $                     11,636 

All Funds - Combined

2.

1.  $        131,420,360  $                6,210,511 

Referenced In:
Informational Bulletin No. 4385
July 12, 2016

Printed 4/6/2017 1:30 PM
5

Los Angeles County Office of Education
Business Advisory Services

Revised 11/22/16



Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Yes X No

B.

C.

       additional sheet.)

       If yes, please describe the cap amount.

The District contributes an amount per-active eligible employee, which has increased from $10,075 to $10,350.
The District also contributes an annual on-going contribution, which has increased from $800,000 to

10.  Please include comments and explanations as necessary.  (If more room is necessary, please attach an

No

9.  Were any additional steps, columns, or ranges added to the salary schedules?  (If yes, please explain.)

None

11.  Does this bargaining unit have a negotiated cap for Health and Welfare 

Norwalk-La Mirada Unified School District

 8.  What was the negotiated percentage change?  For example, if the change in "Year 1" was for less than a full 

3.00% for TANLA and CSEA approved salary schedules, retro-active to July 1, 2016; and a 1.5% one-time
salary bonus for TANLA and CSEA members.

       year, what is the annualized percentage of that change for "Year 1"?

Combined (TANLA and CSEA)

None

       benefits?

None

What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

Printed 4/6/2017 1:31 PM 6

Los Angeles County Office of Education
 Business Advisory Services

Revised 11/22/16



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

D.

E.

F.

No changes

The on-going salary schedule increases of the agreement will be funded by the Unrestricted and Restricted General
Fund (increases in LCFF funding), Adult Education Fund, Child Development Fund, Cafeteria Fund, Building Fund,
Child Care Enterprise Fund, Self-Insurance Funds

     subsequent years?

Source of Funding for Proposed Agreement:

2.  If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

1.  Current Year

General Fund (Unrestricted and Restricted), Adult Education Fund, Child Development Fund, Cafeteria Fund,
Building Fund, Child Care Enterprise Fund, Self-Insurance Funds

Not applicable

3.  If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
     obligations in subsequent years?  (Remember to include compounding effects in meeting obligations.)

Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

Norwalk-La Mirada Unified School District

The contracts allow for three (3) re-openers, in addition to health benefits, salary, and calender.

What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

Combined (TANLA and CSEA)

Printed 4/6/2017 1:31 PM 7

Los Angeles County Office of Education
 Business Advisory Services

Revised 11/22/16
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