7:00 PM

VI.

Yoncalla School District
BOARD OF DIRECTORS
REGULAR MEETING
July 19, 2017
Yoncalla High School, Library
292 5% st.

CALL TO ORDER

REORGANIZE SCHOOL BOARD

A,
B.
C.

Administer Oath of Office
Elect board chair
Elect vice chair

LOCAL CONTRACT REVIEW BOARD HEARING

AWARDS, RECOGNITION, CORRESPONDENCE

PUBLIC FORUM

The public is invited to attend Board Meetings and will be given limited time of
3 (three) minutes per person to voice opinions or prablems, except that all public
or board criticism of personnel of the district shall be heard only in executive
session. Such items shall be brought to the attention of the superintendent at
least 5 (five) business days prior to the board meeting.

ADJUSTMENTS TO THE AGENDA

CONSENT AGENDA

~rIeammoo®p
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o™

Minutes of School Board meetings, June 21, 2017

Accounts Payable/Funding Update

Designate Brian Berry as Chief Executive Officer/Clerk

Designate Angie Brownson as Deputy Clerk

Designate Brian Berry and Barb Taylor as Co-Custodians of Funds
Authorize Facsimile Sighature of Barb Taylor and Brian Berry

Appoint Brian Berry as Budget Officer

Designate Brian Berry as District Election Authority

Designate US Bank as Bank Depository

Authorize Investment of Funds with Local Government Investment Pool
and US Bank

Appoint Dole Coalwell Attorneys OR OSBA as General Legal Counsel
Appoint Oregon School Boards Association as Labor Relations Consultant

. Appoint Zolezzi Insurance as Insurance Agent of Record

Designate Neuner, Davidson and Cooley as auditor of Record
Appoint Brian Berry as person designated to represent Yoncalla SD in
matters pertaining to AHERA (Asbestos Hazard Emergency Response
Action)

Appoint Crow Clay and Associates as District Architects

Establish dates and times of School Board meetings



Vil. INFORMATION ITEMS
A. Board Policies
CBG- Evaluation of the Superintendent
EFA — Local Wellness Program
EFAA — Nutrition and Food Services
EFAA R — Reimbursable Meals and Milk Programs
EFAH —Child Nutrition (delete current policy)
EFAL — Child Nutrition — Second Meals (delete current policy_
GBMA — Whistleblowers
GCBDA/GDBDA - Family Medical Leave
GCL - Staff Development = Licensed
GCL/GDL ~ Staff Development
JECBD ~ Homeless Students

Vill. REPORTS/DISCUSSIONS
A. Superintendent Report
- Board/Superintendent Working Agreement
- Priorities
- Additional funding for maintenance
- 2017-2018 Board Calendar

IX. ACTION ITEMS
A. Consider for approval the drafting of a Memorandum of Understanding

with the classified employees
B. Consider for approval 2017-2018 Board Calendar

X. ANNOUNCEMENTS
Xl. OTHER BUSINESS
A. Schedule work session to address board/superintendent working

agreement and priorities discussion.

Xil. ADJOURN



YONCALLA SCHOOL DISTRICT
BOARD OF DIRECTORS
REGULAR MEETING MINUTES
June 21, 2017
Yoncalla High School, Library
292 5t st,

BOARD MEMBERS PRESENT ADMINISTRATION PRESENT
Carl Van Loon-Chair Jan Zarate
Scott Sublette- Vice Chair rry
Dave Anderson - Absent
Lisa Frasieur

Eric Gustafson

CALLED TO ORDER. Chair Van Loon called the ségular i €hat 7:00 PM. The pledge

PUBLIC FORUM: None

PUBLIC HEARING ~ 20172
School Fund with an
comments. :

ADJUSTMENTS TO THE AGE

n F, Consider for approval hiring of Scott
G, Consider for approval MOU for the 2015-

CONSENT AGE

Hiring of Matt Bragg for High School Girls Basketball Coach

Hiring of Cheryl Simons for Middle School Girls Basketball Coach

Hiring of Scott Best for Middle School Football Coach

Director Sublette made a motion to approve, Director Frasieur seconded, passed unanimously.

mo oo a8

oL

REPORTS:

Elementary Report
e Elementary school is ready for the seismic work.



e Children’s Institute Board Meeting was held June 5. All present were very impressed with
the “Yoncalla Early Learning Center”, and proud of the success of the Promise Preschool.

High School Report. Principal Berry shared the following:
e Principal Berry noted the impact of Yoncalla Earlyworks and Preschool Promise on former
students who are now parents in the community.
e Graduation was a great success.
e End of the school year went very smoothly.

Superintendent Report. Superintendent Zarate shared the following:
e Maintenance report. Highlights of this month’s reportad@re shared with the board.
e Wiring for concession to be started late July.
e Reader Board permit is approved.

ACTION ITEMS: : : -

A. Consider for approval contract with 4Dk 7.,'1"' School-Basedental Health Services.
Director Gustafson made a motion i ifte, seconded, passed
unanimously. : - :

B. Consider for approval Resolution 2016- 7-0. ) justment Director
Frasieur made a motion to @ppi Il ; “unanimously.

C. Consider for approval Resolufian<20i6 »Adoption, Appropriations, Imposing
and Categorizing Tax. Director Frasieur na tlioh, to approve, Director Gustafson

seconded, passedunanlmously
D. Consider for approv

E. Consider for app Viemo . nderstanding with the classified
te ‘ ption to table Item E until the July meeting.

OTHER BUSINESS: None.

ADJOURN: Director Frasieur made a motion to adjourn, Director Sublette seconded, passed
unanimously. Chair Van Loon adjourned the meeting at 8:38 PM,



" . Code: CBG
Yoncalla School District 32 Adop?ceg: 8/23/00

Readopted: 6/11/12
8/16/17

Evaluation of the Superintendent

The Board will formally evaluate the superintendent’s job performance at least once each year. The
evaluation will be based on the administrative job description, any applicable standards of performance,
Board policy and progress in attaining any goals for the year established by the superintendent and/or the
Board.

Additional criteria for the evaluation, if any, will be developed at a public board meeting prior to
conducting the evaluation. The superintendent will be notified of the additional criteria prior to the
evaluation.

The Board’s discussion and conferences with and about the superintendent and his/her performance will be
conducted in an executive session, unless the superintendent requests a session open to the public. Such
an executive session will not include a general evaluation of any district goal, objective or operation.
Results of the evaluation will be written and placed in the superintendent’s personnel file.

state-law-andrules:At the Board’s discretion, it may notify the

to be remedied, and the superintendent may be given an opportunity to correct the problem(s). Where the
Board provided written notice pursuant to the prior sentence, if the Board determines the superintendent’s
performance remains unsatisfactory, the Board may dismiss or non-renew the superintendent pursuant to
Board policy, the superintendent’s employment contract and state law and rules. In those situations where
the superintendent’s employment contract includes an evaluation, dismissal or non-renewal provision, it

shall take precedent over this policy.

tl

END OF POLICY

Legal Reference(s):

ORS 192.660(2), (8) ORS 332.505 ORS 342.815

ORS 332.107 ORS 342.513 OAR 581-022-1720

Hanson v. Culver Sch. Dist. (FDAB 1975).

R4/05/464/13/17 | PH
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" . Code: EFA
Yoncalla School District 32 Adop(:efi: 12/10/07

Readopted: 6/11/12

Local Wellness Program

The district is committed to the optimal development of every student and believes that a positive, safe and
health-promoting learning environment is necessary for students to have the opportunity to achieve
personal, academic, developmental and social success.

To help ensure students possess the knowledge and skills necessary to make healthy choices for a lifetime,
the superintendent shall prepare and implement a comprehensive district nutrition program consistent with
state and federal requirements for districts sponsoring the National School Lunch Program (NSLP) and/or
the School Breakfast Program (SBP). The program shall reflect the Board’s commitment to providing
adequate time for instruction that fosters healthy eating through nutrition education and promotion, serving
healthy and appealing foods at district schools, developing food-use guidelines for staff and establishing
liaisons with nutrition service providers, as appropriate.

The input of staff (including, but not limited to, physical education and school health professionals),
students, parents, the public, the Board, school administrators, representatives of the school food authority
and public health professionals will be encouraged in the development of wellness policy. The
superintendent or designee will develop guidelines as necessary to implement the goals of the local
wellness plan and ensure compliance of such policy.

WELLNESS POLICY IMPLEMENTATION, MONITORING, ACCOUNTABILITY AND
COMMUNITY ENGAGEMENT

Implementation Plan

The district shall develop and maintain a plan to manage and coordinate the implementation of this
wellness policy.

The plan will:
1.  Delineate roles, responsibilities, actions and timelines specific to each school;

2.  Include information about who will be responsible to make what change, by how much, where and
when;

3. Include specific goals and objectives for nutrition standards for all foods and beverages available on
the school campus, and in food and beverage marketing; and

4,  Include specific goals and objectives for nutrition promotion and education, physical activity,
physical education and other school-based activities that promote student wellness.

Local Wellness Program - EFA
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In an effort to measure the implementation of this policy, the Board designates the superintendent as the
person who will be responsible for ensuring each school meets the goals outlined in this policy.

Record Keeping

The district will retain the following records to document compliance with the requirements of the
wellness policy at the district’s administrative offices.

5. The written wellness policy;

6.  Documentation demonstrating that the policy has been made available to the public;

7.  Documentation of efforts to review and update the local wellness policy, including an indication of
who is involved in the update and the methods the district uses to make stakeholders aware of their
ability to participate;

8.  Documentation to demonstrate compliance with the annual public notification requirements;

9.  The most recent assessment on the implementation of the local wellness policy;

10. Documentation demonstrating the most recent assessment on the implementation of the local
wellness policy has been made available to the public.

Annual Notification of Policy

The district will make available to the public annually, an assessment of the implementation, including the
extent to which the schools are in compliance with policy, how the policy compares to model policy and a
description of the progress being made in attaining the goals of the policy. The district will make this
information available through the district website and/or districtwide communications. The district will
also publicize the name and contact information of the district or school official(s) leading and
coordinating the policy, as well as information on how the public can get involved with the local wellness
policy.

Triennial Progress Assessments

At least once every three years, the district will evaluate compliance with the local wellness policy, to
assess the implementation of the policy and produce a triennial progress report that will include:

11. The extent to which schools under the jurisdiction of the district are in compliance with the policy;
12.  The extent to which the district’s policy compares to model wellness policy; and
13. A description of the progress made in attaining the goals of the district’s policy.

The district [or school] will actively notify households/families of the availability of the triennial progress
report.

Local Wellness Program - EFA
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Revisions and Updating the Policy

The district will update or modify the local wellness policy based on the results of triennial assessments
and/or as district priorities change; community needs change; wellness goals are met; new health science,
information and technology emerge; and new federal or state guidance or standards are issued. The local
wellness policy will be assessed and updated as indicated at least every three years following the triennial
assessment.

Community Involvement, Outreach and Communications

The district will actively communicate ways in which the community can participate in the development,
implementation and periodic review and update of the local wellness policy through a variety of means
appropriate for the district. The district will also ensure that communications are culturally and
linguistically appropriate to the community, and accomplished through means similar to other ways that
the district and individual schools are communicating important school information with parents.

NUTRITION PROMOTION AND NUTRITION EDUCATION

Nutrition promotion and nutrition education positively influence lifelong eating behaviors by using
evidence-based techniques and nutrition messages, by creating food environments that encourage healthy
nutrition choices and by encouraging participation in school meal programs. Students and staff will
receive consistent nutrition messages throughout the school environment. Nutrition promotion also
includes marketing and advertising nutritious foods and beverages to students and is most effective when
implemented consistently through a comprehensive and multi-channel approach by staff, teachers, parents,
students and the community.

School Meals
All schools within the district participate in U.S. Department of Agriculture (USDA) child nutrition

programs, administered through the Oregon Department of Education (ODE), including the National
School Lunch Program (NSLP)[, the School Breakfast Program (SBP).

Staff Qualifications and Professional Development
All school nutrition program directors, managers and staff will meet or exceed hiring and annual

continuing education/training requirements in the USDA Professional Standards for Child Nutrition
Professionals.

Local Wellness Program - EFA
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Water

Free, safe, unflavored, drinking water will be available to all students throughout the school day and
throughout every school campus. The district will make drinking water available where school meals are
served during mealtimes.

Competitive Foods and Beverages

All foods and beverages outside the reimbursable school meal programs that are sold to students on the
school campus during the school day [and extended school day] will meet or exceed the nutrition standards
set by the USDA and the Oregon Smart Snacks Standards®. These standards will apply in all locations and
through all services where foods and beverages are sold, which may include, but are not limited to, a la
carte options in cafeterias, vending machines, school stores and snack or food carts.

Celebrations and Rewards

All foods offered on the school campus [will meet or exceed] [are encouraged to meet] the nutrition
standards set by the USDA and the Oregon Smart Snacks Standards. This includes, but is not limited to,
celebrations, parties, classroom snacks brought by parents, rewards and incentives.

Fund Raising

Foods and beverages that meet or exceed the nutrition standards set by the USDA and the Oregon Smart
Snacks Standards may be sold through fund raisers on the school campus during the school day.

Food and Beverage Marketing in Schools

Any foods and beverages marketed or promoted to students on the school campus during the school day
will meet or exceed the nutrition standards set by the USDA and the Oregon Smart Snacks Standards.

“Food and beverage marketing” is defined as advertising and other promotion in schools. Food and
beverage marketing often includes an oral, written or graphic statement made for the purpose of promoting
the sale of a food or beverage product made by the producer, manufacturer, seller or any other entity with a
commercial interest in the product.

PHYSICAL ACTIVITY[ AND PHYSICAL EDUCATION]

Physical activity should be included in the school’s daily education program for grades pre-K through 12
and include regular, instructional physical education, as well as co-curricular activities and recess.

[Physical activity during the school day (including, but not limited to, recess, classroom physical activity
breaks or physical education) will not be withheld as punishment for any reason.]

The Board realizes that a quality physical education program is an essential component for all students to
learn about and participate in physical activity. The district will develop and assess student performance

'0regon Department of Education, Oregon Smart Snacks Standards

Local Wellness Program - EFA
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standards [and program minute requirements?] in order to meet the ODE’s physical education content
standards [and state law’]. [Every public school student in kindergarten through grade 8 shall participate
in physical education for the entire school year. Students in kindergarten through grade 5 shall participate
for a least 150 minutes during each school week, and students in grades 6 through 8 for at least 225
minutes per school week. At least 50 percent of the weekly physical education class time shall be devoted
to actual physical activity. Instruction, provided by adequately prepared teachers, will meet the state
adopted academic content standards for physical education (Oregon Revised Statute (ORS) 329.045).
Teachers of physical education shall regularly participate in professional development activities.

A student with a disability shall have suitably adapted physical education incorporated as part of their
individualized education program (IEP) developed under ORS 343.151. A student who does not have an
IEP but has chronic health problems, other disabling conditions or other special needs that preclude them
from participating in regular physical education instruction, shall have suitably adapted physical education
incorporated as part of their individualized health plan, developed by the district.*]

[Employee Wellness®

The district encourages staff to pursue a healthy lifestyle that contributes to their improved health status,
improved morale and a greater personal commitment to the school’s overall wellness program. Many
actions and conditions that affect the health of staff may also influence the health and learning of students.
The physical and mental health of staff is integral to promoting and protecting the health of students and
helps foster their academic success. The district’s Employee Wellness Program will promote health,
reduce risky behaviors of employees and identify and correct conditions in the workplace that can
compromise the health of staff, reduce their levels of productivity, impede student success and contribute
to escalating health-related costs such as absenteeism.

The district will work with community partners to identify programs, services and/or resources to
compliment and enrich employee wellness endeavors.]

The physical education minute requirements a result of House Bill (HB) 3141 (2007) and were effective with the 2017-2018
school year. The brackets remain around this language in the sample policy EFA in anticipation of a potential two-year delay
for the requirement, due to pending legislation in the current Legislative session (2017).

bid. p. 5

“Ibid. p. 5

5[ This language is optional and is not required by state or federal law.]

Local Wellness Program - EFA
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Other Activities that Promote Student Wellness

The district will integrate wellness activities throughout the entire school environment (districtwide), not
just in the cafeterias, other food and beverage venues and physical activity facilities. The district will
coordinate and integrate other initiatives related to physical activity, physical education, nutrition and
other wellness components so all efforts are complimentary, not duplicated and work toward the same set
of goals and objectives promoting student well-being, optimal development and strong educational

oufcomes.

END OF POLICY

Legal Reference(s):

ORS 329.496 OAR 581-051-0100 OAR 581-051-0310
ORS 332.107 OAR 581-051-0305 OAR 581-051-0400
ORS 336.423 OAR 581-051-0306

Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. §1758b.
National School Lunch Program, 7 C.F.R. Part 210.
School Breakfast Program, 7 C.F.R. Part 220.

R4/13/17 | PH
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. . Code: EFAA-AR
Yoncalla School District 32 Adopted: 6/11/12

Reimbursable Meals and Milk Programs

(National School Lunch Program, School Breakfast Program, Special Milk Program and other meal programs)

The district’s nutrition and food services will be operated in accordance with the following requirements:

Meal Pricing Procedures

1.

The district may operate the Special Milk Program (SMP) at schools where students do not have
access to program meals. Under SMP, the district will choose one of the following options:

a.  Nonpricing (serve SMP milk at no charge to all students);

b.  Pricing programs without a free option (charge all students for SMP milk); or

c.  Pricing programs with a free option (distribute confidential applications for free milk and
charge only those students for SMP milk who do not qualify for free milk based on the
household’s application or direct certification from Supplemental Nutrition Assistance
Programs (SNAP)).

Reimbursable meals fand-aftersehoel-snaeks} will be priced as a unit.

Reimbursable mealsf;}Hand}-fmille-faftersehool-snaeks} will be served free or at a reduced price to
all children who are determined by the district to be eligible for free or reduced price meals fand-free

prille].

Annually, the district will establish prices for reimbursable student mealsf;Hand}Hafterschool
snaeksHmilld. The price charged to students who do not qualify for free or reduced price meals [or
free milk] will be established annually by the district in compliance with state and federal laws.

The price charged to students who qualify for reduced price meals will be established annually by
the district in compliance with state and federal laws.

Application Procedures

9.

Households receiving SNAP or Temporary Assistance to Needy Families (TANF) benefits as
identified by Oregon Department of Education (ODE), will be automatically eligible for free

mealsiHendHaftersehoolsnacksHmilkd; for the students listed on the official document. Districts

must access this document at least three times per year.

Reimbursable Meals and Milk Programs - EFAA-AR
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10.

11.

12.

13.

14.

15

Students receiving support through the migrant education program, Runaway and Homeless Youth
Act, McKinney-Vento Homeless Assistance Act, federal Head Start and state-funded
prekindergarten programs, with income eligibility criteria identical or more stringent than federal
Head Start, or are in state or court placement foster care, will be automatically eligible for free

mealsEHandHaftersehoolsnaeks}-milld; for the students listed on the official documents.

Households that submit a confidential application will be notified of their student’s eligibility for
free or reduced price meals ferfree-mill. Households that are denied free or reduced price benefits
will be notified in writing using the ODE template letter distributed to the district annually.

On a case-by-case basis when a student is known to be eligible for free or reduced price meal for
free-millc} benefits, and the household fails to submit a confidential application, the superintendent or
designee may complete an application for the student documenting how he/she knows the household
income qualifies the student for free or reduced price meal benefits. Parents of a student approved
for free or reduced price benefits, when application is made for the student by a school official, will
be notified of the decision and given the opportunity to decline benefits.

Students who do not qualify for free or reduced price meals for-free-millc} are eligible to participate
in the [SMP,] National School Lunch Program (NSLP) [and School Breakfast Program (SBP)] and
will be charged “paid” prices set by the district. “Paid” category students will be treated equally to
students receiving free or reduced price benefits in every aspect of the district’s NSLP[,] [and]
EME] [SBPHECh A @ Program-(CACEP mmerFood-Service Program
SESPH.

The district has established a fair hearing process under which a household can appeal a decision
with respect to the household’s application for benefits or any subsequent reduction or termination of
benefits.

TWaVa¥a
o g [l -

In the event of major employers contemplating large layoffs in the attendance area of the district, the
district will provide confidential applications and eligibility criteria for free and reduced price meals
[or free milk] to the employer for distribution to affected employees.

Financial Management of the Nonprofit School Food Service

1.

5.4

The district will maintain a nonprofit school nutrition and food service operation.

Revenues earned by the school nutrition and food services will be used only for the operation or

improvement of NSLP[,] [and] [SMP| [SBP] {CACERPHSESP

Lunch and breakfast meals served to teachers, administrators, custodians and other adults not
directly involved with the operation of the district’s nutrition and food services will be priced to
cover all direct and indirect cost of preparing and serving the meal.’

District nutrition and food services revenues will not be used to purchase land or buildings.

The district will limit its nutrition and food services net cash resources to an amount that does not
exceed three months average expenditures.

'For meals with portion sizes equivalent to student meals, the adult meal price will be no less than the amount of reimbursement
for a fiee-eligible meal, plus the value of commodity foods used in the meal preparation.

Reimbursable Meals and Milk Programs - EFAA-AR
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10.

11.

The district will maintain effective control and accountability for, and adequately safeguard, all
nutrition and food services’ cash, real and personal property, equipment and other assets, and ensure
they are used solely for nutrition and food services purposes.

The district will meet the requirements for allowable NSLP[,] [and]|-FSM2} [SBPHCACEPHSESP}
costs as described in 2 C.F.R. 200.

In purchasing nutrition and food services goods or services, the district will not accept proposals or
bids from any party that has developed or drafted specifications, requirements, statements of work,
invitations for bids, requests for proposals, contract terms and conditions or other documents for
proposals used to conduct the procurement.

All procurement transactions for nutrition and food services goods and services will be conducted
according to state, federal and district procurement standards using the applicable cost thresholds.

In the operation of its nutrition and food services program, the district will purchase food products
where at least 50 percent of the ingredients are produced or processed in the United States, whenever
possible.

[The district may use facilities, equipment and personnel supported with nutrition and food services
revenue to support a nonprofit nutrition program for the elderly.]

Civil Rights and Confidentiality Procedures

1.

The district will not discriminate against any student because of his/her eligibility for free or reduced
price meals.

The district will not discriminate against any student or any nutrition and food services employee
because of race, color, national origin, marital status, sex, sexual orientation, parental status,
religion, age or disability.

The district will assure that all students and nutrition and food services employees are not subject to
different treatment, disparate impact or a hostile environment.

Established district procedures will be followed for receiving and processing civil rights complaints
related to applications for NSLP[,] [and|-FSMP} [SBP] CACEPHSESP] benefits and services, and
employment practices with regard to the operation of its NSLPE} [and] [SME] [SBP] {CACER]}
[SESP}. The district will forward any civil rights complaint regarding the district’s nutrition and
food services to ODE’s director of Child Nutrition Programs within three days of receiving the
complaint.

The district will make written or oral translations of all nutrition and food services materials
available to all households who do not read or speak English.

The district will maintain strict confidentiality of all information obtained through a confidential
application for free and reduced price meals [or free milk] or direct certification, including students’
eligibility for free or reduced price meals and all household information. The district’s [NSLP,]
[and] SMP} [SBP] fECACERHSESR] operators are not required to release any information from a
student’s confidential application for free or reduced price meals ferfree-milk}. No information may
be released from a student’s eligibility information without first obtaining written permission from

Reimbursable Meals and Milk Programs - EFAA-AR
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the student’s parent or legal guardian/adult household member signing the application, except as
follows:

a.  Anindividual student’s name and eligibility status may be released without written consent
only to persons who operate or administer federal education programs; persons who operate or
administer state education or state health programs at the state level; persons evaluating state,
education assessment; or persons who operate or administer any other NSLP, SBP, SMP,
CACFP, SFSP or SNAP;

b.  Any other confidential information contained in the confidential application for free and
reduced price meals or free milk (e.g., family income, address, etc.) may be released without
written consent only to persons who operate or administer the NSLP, SBP, SMP, CACFP,
SFSP and the Special Supplemental Nutrition Program for Women, Infants and Children
(WIC); the Comptroller General of the United States for audit purposes; and federal, state or
local law enforcement officials investigating alleged violation of any of the programs listed
above.

Nutrition and Menu Planning

ks

Meals and afterschool snacks served for reimbursement will meet the reecommendations-ofthe-meost
eurrent-Pietary-Guidelinesfor-Americans nutrition standards established by the U.S. Department of
Agriculture (USDA) and Oregon Smart Snacks Standards.

Meals [and afterschool snacks] served for reimbursement will meet at least the minimum NSLP[,]
[and] [SBP] [CACFP] [SFSP] requirements for food items and quantities.

Meals served for reimbursement will;

Meet all calorie range requirements by grade level;

Meet the maximum standards set for saturated fat;

Meet the maximum standards set for sodium by grade level; and
Meet the requirement for zero grams of trans fats.

e o

The district will use the offer versus serve option when serving NSLP lunches to senior high school
students. High school students must take at least three of five different food items including one-
half cup of fruit or vegetable offered in program lunches.

[The district will use the offer versus serve option when serving program breakfasts to senior high
school students. High school students must take at least three of four food items, including one-half
cup of fruit or vegetable offered in program breakfasts.|

[The district will use the offer versus serve option when serving program lunches to students below
senior high school grades. Students below high school grades will be required to take three of the
five food items, including one-half cup of fruit or vegetable offered in program lunches.]

[The district will use the offer versus serve option when serving program breakfasts to students
below senior high school grades. Students below high school grades will be required to take three of
the four food items, including one-half cup of fruit offered in program breakfasts.]

A copy of the Board minutes adopting the offer versus serve policy for students below high school
grades for program lunches and/or for all students in the district for program breakfasts, as
applicable, will be made available upon request.

Reimbursable Meals and Milk Programs - EFAA-AR
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Use and Control of Commodity Foods

9.

10.

11.

The district will accept and use commodity foods in as large a quantity as may be efficiently utilized

in the NSLPL]} [and] [SBPHESESE].

The district will maintain necessary safeguards to prevent theft or spoilage of commodity foods.

The value of commodity foods used for any food production other than NSLP, SBP, SFSP or
afterschool snacks shall be replaced in the food service inventory.

Accuracy of Reimbursement Claims

1.

The district will claim reimbursement only for reimbursable mealsf}Hand}Hafterschool-snaeks]
fmilld-served to eligible children.

All mealsf;}Hand]HaftersehoolsnacksHmille} claimed for reimbursement will be counted at each

dining site at a “point of service” where it can be accurately determined that the mealf;}Hand}

fefterschool-snack]Hmill} meets NSLPE} [and] [SMP;} [SBP;HEACERH and HSESP] requirements

for reimbursement,

The person responsible for determining reimbursability of meals fend-aftersehool-snacks} will be
trained to recognize a reimbursable meal.

The district official signing the claim for reimbursement will review and analyze monthly mealfs}

fend}-faftersehoel-snaeld-fmille} counts to ensure accuracy of the claim, before submitting the claim
to ODE.

Annually, by November 15, the district will verify a random sample of applications according to
NSLP verification requirements. Instructions for completing the verification process will be sent by
ODE to the district in October each year.

Food Safety and Sanitation Inspections

6.

7.

The district will maintain necessary facilities for storing, preparing and serving food and milk.

Semiannually, the district will schedule food safety inspections with the county Environmental
Health Department for each school or dining site under its jurisdiction.

The district will maintain health standards in compliance with all applicable state food safety
regulations at each school or dining site under its jurisdiction.

General USDA NSLP/SBP/SMP Requirements

1.
2

3

The district will ensure that no student is denied a meal as a disciplinary action.
Breakfast will be served in the morning hours, at or near the beginning of the student’s school day.

Lunch will be served between the hours of 10 a.m. and 2 p.m.

Reimbursable Meals and Milk Programs - EFAA-AR
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4,  The district will provide substitute foods for students with a disability? that restricts their diet when
supported by a written statement from a state-licensed health care professional, who is authorized to
write medical prescriptions. Substitutions will be provided only when a medical statement from the
licensed health care professional is on file at the school. The medical statement must state the nature
of the child’s impairment so its effect on the student’s diet is understood, and what must be done to
accommodate the impairment. The district will not charge more than the price of the school meal, as
determined by the child’s eligibility status, for meals with the accommodation.

5. The district will control the sale of competitive foods.

6.  The district will ensure that potable [drinking] water will be available to students, free of charge for
consumption in the place where meals are served during meal service.

¥ The district {aﬂm—ne—meal—ehafges} [Wlll notlfy all households of its meal charge requlrements
early in the school year]. +he

8.  The sale of foods in competition with the district’s lunch (NSLP) or breakfast (SBP) programs will
be allowed in dining sites during lunch and breakfast periods with Board approval only when all
income from the food sales accrues to the benefit of the district’s nutrition and food services or
accrues to a school or student organization approved by the Board. A copy of the Board minutes
approving and defining competitive food sales will be made available upon request.

9.  Students [will] fwillnet} be charged for second servings of meals or portions of meals served.

*To comply with Section 504 as it relates to a student’s severe food allergy, such as milk, gluten, nut or soy, and including but
not limited to diabetes, colitis, etc.

3[Language is suggested only. Revise to reflect district’s meal charging requirements and ensure information is communicated
to students and parents.]

Reimbursable Meals and Milk Programs - EFAA-AR
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Record Keeping

The following documents will be maintained by the district for three years after the current school year or
longer, in the event of an unresolved audit(s), until the audit(s) has been completed:

I

All currently approved and denied confidential applications for free and reduced price meals|, free
milk,] all current direct certification documents, eligibility verification documents and school
membership or enrollment lists;

Financial records that account for all revenues and expenditures of the district’s nonprofit nutrition
and food services programs, including procurement documents;

Records (i.e., recipes, ingredient lists and nutrition fact labels or product specifications) that
document the compliance with nutrition standards for all program and competitive foods available
for sale to students at a school campus;

Documents of participation data (i.e. meal counts) from each school in the district to support claims
for reimbursement;

Production and menu records;
Records to document compliance with Paid Lunch Equity;

Records to document compliance with Revenue from Nonprogram Foods; and

Internal program monitoring documents for NSLP[,| [and] [SBP,] fafterschool-snacks|-HCACER}
ks

R/31474/13/17 | PH

Reimbursable Meals and Milk Programs - EFAA-AR
7-7



Yoncalla School District 32 ooy R

Whistleblower *

When an employee has good faith and reasonable belief the employer has violated any federal, state or
local, law, rule or regulation; has engaged in mismanagement, gross waste of funds or abuse of authority;
or created a substantial and specific danger to public health and safety by its actions, and an employee then
discloses or plans to disclose such information, it is an unlawful employment practice for an employer to:

1. Discharge, demote, transfer, reassign or take disciplinary action against an employee or threaten any
of the previous actions.

2. Withhold work or suspend an employee.

3.  Discriminate or retaliate against an employee with regard to promotion, compensation or other
terms, conditions or privileges of employment.

4,  Direct an employee or to discourage an employee to not disclose or to give notice to the employer
prior to making any disclosure.

5. Prohibit an employee from discussing, either specifically or generally, the activities of the state or
any agency of or political subdivision in the state, or any person authorized to act on behalf of the
state or any agency of or political subdivision in the state, with:

a.  Any member of the Legislative assembly;

b.  Any Legislative committee staff acting under the direction of any member of the Legislative
assembly; or

c.  Any member of the elected governing body of a political subdivision in the state or any elected
auditor of a city, county or metropolitan service district.

An employee’s good faith and reasonable belief shall serve as an affirmative defense to civil or criminal
charges related to the employee’s disclosure of lawfully accessed information related to the violation,

including information that is exempt from disclosure by public records law.

The district will use the complaint process in administrative regulation KL-AR - Public Complaints
Procedure to address any alleged violations of this policy.

The district shall deliver a written or electronic copy of this policy to each staff member.

END OF POLICY

Legal Reference(s):

ORS 192.501 to -192.505
ORS 659A.199 to -659A.224 OAR 581-022-1720

Whistleblower * - GBMA
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Anderson v. Central Point Sch. Dist., 746 F.2d 505 (9th Cir. 1984).
Connick v. Myers, 461 U.S. 138 (1983).
R4/281164/13/17 | PH
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. B Code: GCL

Yoncalla School District 32 Adopted: 8/23/00

Readopted: 6/11/12
8/16/17

Staff Development - Licensed

—As part of the district continuous improvement plan, the district
will establish a short- and long-term professional development plan for licensed staff in order to enhance
professional performance and promote achievement of high standards for all students. The plan shall be
developed in writing by district administration.

Professional grewth-experienees development activities may include, but are not limited to, college
courses, workshops, curriculum planning, research, travel, supervision of teacher trainees and other
activities approved by the supervisor. District professional development offermgs may be planned to help
hcensed employees meet the requlrements of then: hcenses

Beafeldlstnct Wlll prov1de approprlate reasonab]e accommodatlons to ensure such tralnmg, whether
provided by the district or through district contracts with third parties, is made available for qualified
employees with disabilities.

Requests for release time for attendance at meetings or conferences may be approved by the
superintendent or designee as deemed appropriate by the district and with the stipulation that:

1.  Requests are to be submitted sufficiently in advance to permit Beardsuperintendent or designee
consideration; and

2. Where release time is granted, a written report will be submitted to the administration after such
meeting or conference. Where such meetings or conferences are devoted primarily or exclusively to
organizational or business affairs of associations of teachers, political workshops, training sessions
for consultation committees and like activities, it is not considered appropriate for the Board to
expend district funds.

Meetings or conferences for which district funds are contributed — whether for fees, travel or hiring of
substitutes — shall directly relate to improved student learning. Where such meetings or conferences are
devoted primarily or exclusively to organizational or business affairs of associations of educators, political
workshops, training sessions for consultation committees and like activities, it is not considered
appropriate for the Board to expend district funds or to approve the activity.

aﬁﬁfe’oﬂ—bﬂe—}ﬂéwré&&l—s—sapeﬁﬁei—}Each md1v1dual hcensed employee is solely responsﬂ)le for

ensuring accurate completion of the professional development required for licensure. Once a licensed
employee completes licensure requirements, the employee must submit evidence to the employee’s

Staff Development - Licensed * - GCL
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supervisor fer-professienal-development-adviser]; who will verify that the licensed employee has

successfully completed the professional development requirements to the superintendent or designee, on

the Teacher Standards and Practices Commission (TSPC) Professional Educational Experience Report
(PEER) form.

END OF POLICY

Legal Reference(s):

ORS 329.095 ORS 342.856 OAR 584-018-0205

ORS 329.125 DAL S 00 0-0108-0420
ORS 329.704 OAR 581-022-0606 OAR 584-255-0010 to -0030
S Ry = Y TN OAR 581-022-1720

ORS 342.138(3) AR SO -5

Clackamas IED Assn. v. Clackamas IED, No. C-141-77, 3 PUB. EMPL. COLL. BARG. REP. 1848 (ERB 1978).
Eugene Educ. Ass’n v. Eugene Sch. Dist. 4], No. C-93-79, 5 PUB. EMPL. COLL. BARG. REP. 3004 (ERB 1980).

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630 (2006); 28 C.F.R. Part 35 (2006).

Americans with Disabilities Act Amendments Act of 2008.
RIZA3A21/31/17RSSL
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. . Code: GCL/GDL
Yoncalla School District 32 Adop(’les: 8/16 /17

Staff Development

In order to strengthen and refine professional skills of district personnel, the superintendent or his/her
designee will develop a staff development program for all employees.

[District site councils] [Building site councils] will be encouraged to participate in the development and
implementation of the district’s staff development program including provisions for the professional
growth of staff.

Staff development programs, whether provided directly by the district or through district contracts with
third parties, will provide appropriate, reasonable accommodations to ensure such programs are available
to employees with disabilities.

appmwl—by—the%wrdual—s—supeﬁfseﬂ—Each mdmdual l1censed employee is solely respon51ble for

ensuring accurate completion of the professional development required for licensure. Once a licensed
employee completes licensure requirements, the employee must submit evidence to the employee’s
supervisor fer-prefessional-development-adviser]; who will verify that the licensed employee has
successfully completed the professional development requirements to the superintendent or designee, on
the Teacher Standards and Practices Commission (TSPC) Professional Educational Experience Report
(PEER) form.

END OF POLICY

Legal Reference(s):

ORS 329.095 ORS 342.856 OARS84-018-0405
ORS 329.125 OAR 584-018-0205
ORS 329.704 OAR 581-022-0606 OARS84-000-0100-t0—0420
ORS 342.138 OAR 581-022-1720 OAR 584-255-0010 to -0030

Clackamas IED Assn. v. Clackamas IED, No. C-141-77, 3 PuB. EMPL. COLL. BARG. REP. 1848 (ERB 1978).

Eugene Educ. Ass’n v. Eugene Sch. Dist. 4], No. C-93-79, 5 PUB. EMPL. COLL. BARG. REP. 3004 (ERB 1980).

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630 (2006); 28 C.F.R, Part 35 (20006).
Americans with Disabilities Act Amendments Act of 2008.

RIZA3A21/31/17RSSL
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. . Code: JECBD
Yoncalla School District 32 Adopted: 9/22/03

Readopted: 6/11/12
8/16/17

Homeless Students

Homeless students in the district will have access to the education and other services needed to ensure that
an opportunity is available to meet the same academic achievement standards to which all students are
held.

A liaison for students in homeless situations will be designated by the district to carry out duties as
required by law.

The district will ensure that homeless students are not stigmatized nor segregated on the basis of their
status as homeless A homeless student W1ll be admitted, in accordance w1th the student’s best interest, to
e-atte e-5h 2 Ng-OF he student’s school of

or enroll the student in

origin a

a district school in the attendance area in whlch the homeless student 18 actually living, unless contrary to
the request of the parent or unaccompamed student T1ansportat1on w1111 be prov1ded—te—&nd—i—‘rem—the

d+stﬁet—s-1+aisen—fm—hmneless—swdents in accordance w1th ]aw

The superintendent will develop administrative regulations te-implement this-peliey to remove barriers to
access and participation by homeless students.

END OF POLICY

Legal Reference(s):

ORS 109.056 ORS 339.133 A0 0045
ORS 327.006 ORS 433.267 DALS L0 -DB46

ORS 339.115(7)

No—Gh&ld—Leﬁ-Belnnd—Aet—e&QOl—Z@JJ—S—G—&éSlé—(%@@é) McKmney-Vento Homeless A551stance Act Subtltle VII-B,
reauthorized by Title IX-A of the Every Student Succeeds Act, 42 U.S.C. §§ 11431-11435 (2015).

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232¢g (2011); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (201 1).

Ré,qsném 1/17 | PH

!McKinney-Vento Homeless Assistance Act (see 42 U.S.C. 11432(g)(1)(T)(iii)).
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