
(Action)

(Presentation)

(Presentation)

(Presentation)

(Presentation)

(Presentation)

 

Regular Meeting Agenda
Steilacoom Historical School District Professional Development Center

511 Chambers Street, Steilacoom, WA
https://steilacoom-k12-wa-us.zoom.us/j/81964379187

or call 253-215-8782 and enter Webinar ID: 819 6437 9187

Wednesday, April 17, 2024 06:00 PM

I. CALL TO ORDER

A. Pledge of Allegiance
B. Roll Call
C. Agenda Review
D. Approval of Agenda

II. PRESENTATIONS

A. Chloe Clark Leadership Through STEAM Club
Presenter: Loretta Duncan

Chloe Clark Leadership Through STEAM Club.pdf (p. 4)

B. SHS BSU and Speech & Debate Clubs
Presenter: Jake Tyrrell

C. Community Partner Recognition - DuPont Lions Club
Presenter: Shawn Lewis

D. Certificated School Employees Recognition
Presenter: Susanne Beauchaine

E. Volunteer Appreciation
Presenter: Susanne Beauchaine

Regularly scheduled meetings of the Board of Directors of the  Steilacoom Historical School District 1 are digitally recorded.
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(Information)

(Information)

(Information)

(Action)

(Action)

III. COMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments from

the Audience portion of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please

limit your comments to three (3) minutes. The Board will not entertain comments during any other part of the meeting. Remarks of a

negative nature singling out specific employees, other than the Board or Superintendent, will not be heard outside of Executive Session. The

Board reserves the right to terminate presentations containing personal attacks on individuals.

IV. REPORTS

A. Budget Status Report
Presenter: Shawn Lewis

Budget Status Report.pdf (p. 14)

B. Washington School Improvement Framework (WSIF)
Presenter: Laurie Vallieres

2024 WSIF Presentation.pdf (p. 25)

V. CONSENT AGENDA

The purpose of the consent agenda is to reduce time going through motion, second and voting on issues of common consent. Any Board

member can ask for any item to be removed from the consent agenda. There is no discussion of items on the consent agenda. By motion of

the Board, remaining items are approved without discussion as part of the consent agenda. Discussion of items removed from the consent

agenda occurs immediately following action on the consent agenda.

Approval of March and April 2024 Accounts Payable and March 2024 Payroll.pdf (p. 37)

Approval of March 20 2024 Regular Board Meeting Minutes.pdf (p. 91)

Approval of March 26 2024 Board Retreat Minutes.pdf (p. 95)

Board Background Cherrydale Primary School Principal Recommendation.pdf (p. 97)

Approval of Admin Personnel Report.pdf (p. 98)

Approval of Classified Personnel Report.pdf (p. 99)

Approval of Co-Curricular Personnel Report.pdf (p. 100)

Approval of Memorandum of Understanding SHSD and Veteran Affairs Puget Sound Health
Care.pdf (p. 101)

Approval of SHS Jazz Band Trip to Idaho.pdf (p. 110)

Approval of SHS Football Team Building Trip to Oregon.pdf (p. 115)

Approval of SHS Music Boosters Donation.pdf (p. 123)

VI. NEW BUSINESS

A. Resolution 922-04-17-24 Mental Health Awareness Month
Presenter: Mary Snyder

Resolution 922-04-17-24 Mental Health Awareness Month.pdf (p. 124)
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(Information)

(Discussion)

(Information)

(Information)

(Action)

B. State Audit Results
Presenter: Shawn Lewis

State Audit Results.pdf (p. 126)

C. Board Goal - Professional Learning
Presenter: Sam Scott

VII. BOARD COMMUNICATION

VIII. ANNOUNCEMENTS

IX. RECESS TO CLOSED SESSION

X. CLOSED SESSION

Closed hearing for a quasi-judicial matter pursuant to RCW 42.30.140(2)

XI. RETURN TO REGULAR MEETING

XII. ADJOURNMENT

Regularly scheduled meetings of the Board of Directors of the  Steilacoom Historical School District 1 are digitally recorded.
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April 10, 2024 

To:   Dr. Kathi Weight, Superintendent 

From:  Shawn Lewis 

Subject:  Financial Update  

Attached are the Budget Status Reports for all funds as of the end of March 2024, along with 
charts and data showing our monthly attendance, general fund balance, and general fund cash 
balance.   

Enrollment is generally flat – no significant increase or decrease in our schools or in the Running 
Start program.   

Our General Fund Balance is extremely steady at $1.7 million – and changed only by $12,938 
from last month. 

General Fund cash balance as of the end of March is $1,736,940.  In the attached charts, you 
may notice that the cash and investment balance change from last year is not as significant this 
month as it was last month.  The reason for this is due to the large cash transfer we made last 
year from the Capital Projects Fund – and should not cause any concern about this year’s 
activity.  The cash balance reported for this month is actually a little better than we anticipated 
– mainly because we have several large bills that we are paying in April – including a $600,000 
invoice for Running Start at Pierce College and a $325,000 invoice for insurance.  

Capital Projects Fund balance is nearly $460,000 as we continue receiving capital projects and 
technology levy proceeds following last November’s successful election.  In May, I anticipate 
transferring about $1.6 million from the capital projects fund to the debt service fund for future 
payment of the McNeil Street property.  We also anticipate other large capital project expenses 
to begin, with the Cherrydale HVAC system being the single largest expense.  Smaller expenses 
include traffic studies, which have already started at our elementary schools. 

No items of significance to report in other funds. 
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Enrollment
Budgeted FTE 3,037.00               
Actual Average Annual FTE 3,012.62               
FTE Over/Under Budget (24.38)

General Fund Balance
Actual as of Prior Month $1,730,966
Actual as of Current Month $1,743,904
Increase/Decrease in Fund Balance $12,938
Fund Balance as a % of Budgeted Expenditures 3.42% 51062265

51062265

Steilacoom Historical School District No. 1

Mar-24

Monthly Budget Report
2023-24 Executive Summary
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General Fund Cash and Investment Balance
As of Month End

2021-22 2022-23 2023-24
Change From 

Prior Year
Sept $3,699,925 $2,127,134 $1,739,546 ($387,588)
Oct $4,954,039 $3,382,880 $3,636,745 $253,865
Nov $4,196,404 $1,628,957 $2,386,579 $757,622
Dec $3,792,454 $751,911 $2,138,377 $1,386,466
Jan $3,830,686 $370,061 $1,795,477 $1,425,416
Feb $3,317,966 ($1,964) $1,724,610 $1,726,575
Mar $2,991,604 $785,205 $1,736,940 $951,734
Apr $4,489,799 $3,972,916
May $3,627,568 $2,365,690
Jun $2,705,656 $852,646
Jul $2,773,910 $1,171,464
Aug $2,924,278 $1,691,540
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3wa6amswa12.p 13-4 STEILACOOM SCHOOL DISTRICT #1 04/10/24 Page:1

05.24.02.00.00 2023-2024 Budget Status Report 11:51 AM

10--General Fund-- FUND BALANCE -- AGENCY ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT

Fiscal Year 2023 (September 1, 2023 - August 31, 2024)

For the      STEILACOOM SCHOOL DISTRICT #1       School District for the Month of   March   , 2024

ANNUAL ACTUAL ACTUAL

A. REVENUES/OTHER FIN. SOURCES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT

1000 LOCAL TAXES   8,336,223     451,960.87   3,782,511.94   4,553,711.06  45.37 

2000 LOCAL SUPPORT NONTAX     857,000      86,751.06     675,897.97     181,102.03  78.87 

3000 STATE, GENERAL PURPOSE  30,608,676   2,660,628.66  17,194,495.61  13,414,180.39  56.18 

4000 STATE, SPECIAL PURPOSE   8,992,655     758,482.27   4,826,727.58   4,165,927.42  53.67 

5000 FEDERAL, GENERAL PURPOSE     399,000            .00     423,853.28      24,853.28- 106.23 

6000 FEDERAL, SPECIAL PURPOSE   2,536,337     239,759.16   1,423,493.08   1,112,843.92  56.12 

7000 REVENUES FR OTH SCH DIST           0            .00            .00            .00   0.00 

8000 OTHER AGENCIES AND ASSOCIATES           0            .00       3,000.00       3,000.00-   0.00 

9000 OTHER FINANCING SOURCES           0       2,386.97       2,386.97       2,386.97-   0.00 

   Total REVENUES/OTHER FIN. SOURCES  51,729,891   4,199,968.99  28,332,366.43  23,397,524.57  54.77 

B. EXPENDITURES

00    Regular Instruction  27,814,301   2,084,184.03  14,944,974.29   9,886,128.49   2,983,198.22  89.27 

10    Federal Stimulus           0            .00            .00           0.00            .00   0.00 

20    Special Ed Instruction   7,224,977     591,676.22   4,242,461.08   2,836,664.84     145,851.08  97.98 

30    Voc. Ed Instruction   2,263,813     164,457.15   1,179,787.70     746,712.17     337,313.13  85.10 

40    Skills Center Instruction           0            .00            .00           0.00            .00   0.00 

50+60 Compensatory Ed Instruct.   1,689,402     101,886.17     703,248.14     469,347.48     516,806.38  69.41 

70    Other Instructional Pgms     592,263      96,507.67     527,318.75     345,965.40     281,021.15- 147.45 

80    Community Services           0            .00            .00           0.00            .00   0.00 

90    Support Services  11,477,509   1,149,326.52   6,886,715.24   3,197,058.76   1,393,735.00  87.86 

   Total EXPENDITURES  51,062,265   4,188,037.76  28,484,505.20  17,481,877.14   5,095,882.66  90.02 

C. OTHER FIN. USES TRANS. OUT (GL 536)     450,000            .00            .00 

D. OTHER FINANCING USES (GL 535)           0            .00            .00 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES

OVER(UNDER) EXP/OTH FIN USES (A-B-C-D)     217,626      11,931.23     152,138.77-     369,764.77- 169.91-

F. TOTAL BEGINNING FUND BALANCE     500,000   1,896,042.46 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-) XXXXXXXXX            .00 

H. TOTAL ENDING FUND BALANCE     717,626   1,743,903.69 

(E+F + OR - G)
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I. ENDING FUND BALANCE ACCOUNTS:

G/L 810 Restricted For Other Items           0            .00 

G/L 815 Restric Unequalized Deduct Rev           0            .00 

G/L 821 Restricted for Carryover           0            .00 

G/L 823 Restricted for Carryover of Tra           0            .00 

G/L 825 Restricted for Skills Center           0            .00 

G/L 828 Restricted for C/O of FS Rev           0            .00 

G/L 830 Restricted for Debt Service           0            .00 

G/L 835 Restrictd For Arbitrage Rebate           0            .00 

G/L 840 Nonspnd FB - Invent/Prepd Itms           0            .00 

G/L 845 Restricted for Self Insur           0            .00 

G/L 850 Restricted for Uninsured Risks           0            .00 

G/L 870 Committed to Other Purposes     450,000-            .00 

G/L 872 Committd to Econmc Stabilizatn           0            .00 

G/L 873 Committed to Depreciation Sub-F           0            .00 

G/L 875 Assigned Contingencies           0            .00 

G/L 884 Assigned to Other Cap Projects           0            .00 

G/L 888 Assigned to Other Purposes           0            .00 

G/L 890 Unassigned Fund Balance   1,167,626   1,743,903.69 

G/L 891 Unassigned Min Fnd Bal Policy           0            .00 

G/L 896 Change in Accounting Principles           0            .00 

G/L 897 Change to or within the Financi           0            .00 

TOTAL     717,626   1,743,903.69 
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3wa6amswa12.p 13-4 STEILACOOM SCHOOL DISTRICT #1 04/10/24 Page:1

05.24.02.00.00 2023-2024 Budget Status Report 11:51 AM

20--CAPITAL PROJECT FUND-- FUND BALANCE -- AGENCY ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT

Fiscal Year 2023 (September 1, 2023 - August 31, 2024)

For the      STEILACOOM SCHOOL DISTRICT #1       School District for the Month of   March   , 2024

ANNUAL ACTUAL ACTUAL

A. REVENUES/OTHER FIN. SOURCES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT

1000 Local Taxes   3,000,000     275,522.67     405,886.37   2,594,113.63  13.53 

2000 Local Support Nontax     151,000      18,330.15      53,556.10      97,443.90  35.47 

3000 State, General Purpose           0            .00            .00            .00   0.00 

4000 State, Special Purpose           0            .00            .00            .00   0.00 

5000 Federal, General Purpose           0            .00            .00            .00   0.00 

6000 Federal, Special Purpose           0            .00            .00            .00   0.00 

7000 Revenues Fr Oth Sch Dist           0            .00            .00            .00   0.00 

8000 Other Agencies and Associates           0            .00            .00            .00   0.00 

9000 Other Financing Sources           0            .00            .00            .00   0.00 

   Total REVENUES/OTHER FIN. SOURCES   3,151,000     293,852.82     459,442.47   2,691,557.53  14.58 

B. EXPENDITURES

10 Sites           0            .00            .00      18,166.50      18,166.50-   0.00 

20 Buildings   1,450,000       4,592.49      58,944.53     113,619.75   1,277,435.72  11.90 

30 Equipment     200,000      20,192.35      20,192.35      18,623.42     161,184.23  19.41 

40 Energy           0            .00            .00           0.00            .00   0.00 

50 Sales & Lease Expenditure           0            .00            .00           0.00            .00   0.00 

60 Bond Issuance Expenditure           0       6,000.00       6,000.00           0.00       6,000.00-   0.00 

90 Debt           0            .00            .00           0.00            .00   0.00 

   Total EXPENDITURES   1,650,000      30,784.84      85,136.88     150,409.67   1,414,453.45  14.28 

C. OTHER FIN. USES TRANS. OUT (GL 536)   1,625,000            .00            .00 

D. OTHER FINANCING USES (GL 535)           0            .00            .00 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES

OVER(UNDER) EXP/OTH FIN USES (A-B-C-D)     124,000-     263,067.98     374,305.59     498,305.59 401.86-

F. TOTAL BEGINNING FUND BALANCE     170,000     183,530.62 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-) XXXXXXXXX            .00 

H. TOTAL ENDING FUND BALANCE      46,000     557,836.21 

(E+F + OR - G)
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I. ENDING FUND BALANCE ACCOUNTS:

G/L 810 Restricted For Other Items           0            .00 

G/L 825 Restricted for Skills Center           0            .00 

G/L 830 Restricted for Debt Service           0            .00 

G/L 835 Restrictd For Arbitrage Rebate           0            .00 

G/L 840 Nonspnd FB - Invent/Prepd Itms           0            .00 

G/L 850 Restricted for Uninsured Risks           0            .00 

G/L 861 Restricted from Bond Proceeds           0            .00 

G/L 862 Committed from Levy Proceeds   1,600,000-      32,768.91-

G/L 863 Restricted from State Proceeds           0            .00 

G/L 864 Restricted from Fed Proceeds           0            .00 

G/L 865 Restricted from Other Proceeds           0            .00 

G/L 866 Restricted Impact Fees     270,000     156,133.18 

G/L 867 Restrictd Mitigation Fees           0            .00 

G/L 869 Restricted fr Undistr Proceeds           0            .00 

G/L 870 Committed to Other Purposes           0            .00 

G/L 889 Assigned to Fund Purposes   1,376,000     434,471.94 

G/L 890 Unassigned Fund Balance           0            .00 

G/L 896 Change in Accounting Principles           0            .00 

G/L 897 Change to or within the Financi           0            .00 

TOTAL      46,000     557,836.21 
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3wa6amswa12.p 13-4 STEILACOOM SCHOOL DISTRICT #1 04/10/24 Page:1

05.24.02.00.00 2023-2024 Budget Status Report 11:51 AM

30--DEBT SERVICE FUND-- FUND BALANCE -- AGENCY ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT

Fiscal Year 2023 (September 1, 2023 - August 31, 2024)

For the      STEILACOOM SCHOOL DISTRICT #1       School District for the Month of   March   , 2024

ANNUAL ACTUAL ACTUAL

A. REVENUES/OTHER FIN. SOURCES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT

1000 Local Taxes   4,071,610      13,882.77   3,879,013.51     192,596.49  95.27 

2000 Local Support Nontax       1,000       6,240.13      29,126.96      28,126.96- > 1000

3000 State, General Purpose           0            .00            .00            .00   0.00 

5000 Federal, General Purpose           0            .00            .00            .00   0.00 

9000 Other Financing Sources     725,000            .00            .00     725,000.00   0.00 

   Total REVENUES/OTHER FIN. SOURCES   4,797,610      20,122.90   3,908,140.47     889,469.53  81.46 

B. EXPENDITURES

    Matured Bond Expenditures   8,870,000            .00   8,330,000.00           0.00     540,000.00  93.91 

    Interest On Bonds     710,000            .00     297,600.00           0.00     412,400.00  41.92 

    Interfund Loan Interest           0            .00            .00           0.00            .00   0.00 

    Bond Transfer Fees           0            .00            .00           0.00            .00   0.00 

    Arbitrage Rebate           0            .00            .00           0.00            .00   0.00 

    Underwriter's Fees           0            .00            .00           0.00            .00   0.00 

   Total EXPENDITURES   9,580,000            .00   8,627,600.00           0.00     952,400.00  90.06 

C. OTHER FIN. USES TRANS. OUT (GL 536)           0            .00            .00 

D. OTHER FINANCING USES (GL 535)           0            .00            .00 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES

OVER(UNDER) EXPENDITURES (A-B-C-D)   4,782,390-      20,122.90   4,719,459.53-      62,930.47   1.32-

F. TOTAL BEGINNING FUND BALANCE   5,441,308   6,130,439.64 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-) XXXXXXXXX            .00 

H. TOTAL ENDING FUND BALANCE     658,918   1,410,980.11 

(E+F + OR - G)

I. ENDING FUND BALANCE ACCOUNTS:

G/L 810 Restricted for Other Items           0            .00 

G/L 830 Restricted for Debt Service     658,918   1,410,980.11 

G/L 835 Restrictd For Arbitrage Rebate           0            .00 

G/L 870 Committed to Other Purposes           0            .00 

G/L 889 Assigned to Fund Purposes           0            .00 

G/L 890 Unassigned Fund Balance           0            .00 

G/L 896 Change in Accounting Principles           0            .00 

G/L 897 Change to or within the Financi           0            .00 

TOTAL     658,918   1,410,980.11 

Packet page 21 of 181



3wa6amswa12.p 13-4 STEILACOOM SCHOOL DISTRICT #1 04/10/24 Page:1

05.24.02.00.00 2023-2024 Budget Status Report 11:51 AM

40--ASB FUND-- FUND BALANCE -- AGENCY ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT

Fiscal Year 2023 (September 1, 2023 - August 31, 2024)

For the      STEILACOOM SCHOOL DISTRICT #1       School District for the Month of   March   , 2024

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT

1000 General Student Body     260,710      27,292.00     149,618.69     111,091.31  57.39 

2000 Athletics     178,332       1,968.96      20,847.47     157,484.53  11.69 

3000 Classes     219,200       2,209.11      14,464.06     204,735.94   6.60 

4000 Clubs     568,580      27,823.38     151,325.79     417,254.21  26.61 

6000 Private Moneys      21,100         490.00       2,520.94      18,579.06  11.95 

   Total REVENUES   1,247,922      59,783.45     338,776.95     909,145.05  27.15 

B. EXPENDITURES

1000 General Student Body     298,660       2,805.20      34,753.71      19,081.13     244,825.16  18.03 

2000 Athletics     234,461      17,322.48     119,392.78      27,861.11      87,207.11  62.81 

3000 Classes     229,100         697.06      10,393.39      14,087.56     204,619.05  10.69 

4000 Clubs     622,037      29,099.02     124,242.93      40,937.34     456,856.73  26.55 

6000 Private Moneys      29,275         510.00       2,436.00           0.00      26,839.00   8.32 

   Total EXPENDITURES   1,413,533      50,433.76     291,218.81     101,967.14   1,020,347.05  27.82 

C. EXCESS OF REVENUES

OVER(UNDER) EXPENDITURES (A-B)     165,611-       9,349.69      47,558.14     213,169.14 128.72-

D. TOTAL BEGINNING FUND BALANCE     277,387     361,478.59 

E. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-) XXXXXXXXX            .00 

F. TOTAL ENDING FUND BALANCE     111,776     409,036.73 

C+D + OR - E)

G. ENDING FUND BALANCE ACCOUNTS:

G/L 810 Restricted for Other Items           0            .00 

G/L 819 Restricted for Fund Purposes     111,776     409,036.73 

G/L 840 Nonspnd FB - Invent/Prepd Itms           0            .00 

G/L 850 Restricted for Uninsured Risks           0            .00 

G/L 870 Committed to Other Purposes           0            .00 

G/L 889 Assigned to Fund Purposes           0            .00 

G/L 890 Unassigned Fund Balance           0            .00 

G/L 896 Change in Accounting Principles           0            .00 

G/L 897 Change to or within the Financi           0            .00 

TOTAL     111,776     409,036.73 
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3wa6amswa12.p 13-4 STEILACOOM SCHOOL DISTRICT #1 04/10/24 Page:1

05.24.02.00.00 2023-2024 Budget Status Report 11:51 AM

90--TRANSPORTATION VEHICLE FUND-- FUND BALANCE -- AGENCY ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT

Fiscal Year 2023 (September 1, 2023 - August 31, 2024)

For the      STEILACOOM SCHOOL DISTRICT #1       School District for the Month of   March   , 2024

ANNUAL ACTUAL ACTUAL

A. REVENUES/OTHER FIN. SOURCES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT

1000 Local Taxes           0            .00            .00            .00   0.00 

2000 Local Nontax       1,000         601.38       4,085.80       3,085.80- 408.58 

3000 State, General Purpose           0            .00            .00            .00   0.00 

4000 State, Special Purpose           0            .00            .00            .00   0.00 

5000 Federal, General Purpose           0            .00            .00            .00   0.00 

6000 Federal, Special Purpose           0            .00            .00            .00   0.00 

8000 Other Agencies and Associates           0            .00            .00            .00   0.00 

9000 Other Financing Sources           0            .00            .00            .00   0.00 

A. TOTAL REV/OTHER FIN.SRCS(LESS TRANS)       1,000         601.38       4,085.80       3,085.80- 408.58 

B. 9900 TRANSFERS IN FROM GF           0            .00            .00            .00   0.00 

C. Total REV./OTHER FIN. SOURCES       1,000         601.38       4,085.80       3,085.80- 408.58 

D. EXPENDITURES

Type 30 Equipment       4,000            .00            .00           0.00       4,000.00   0.00 

Type 40 Energy           0            .00            .00           0.00            .00   0.00 

Type 60 Bond Levy Issuance           0            .00            .00           0.00            .00   0.00 

Type 90 Debt           0            .00            .00           0.00            .00   0.00 

   Total EXPENDITURES       4,000            .00            .00           0.00       4,000.00   0.00 

E. OTHER FIN. USES TRANS. OUT (GL 536)           0            .00            .00 

F. OTHER FINANCING USES (GL 535)           0            .00            .00 

G. EXCESS OF REVENUES/OTHER FIN SOURCES

OVER(UNDER) EXP/OTH FIN USES (C-D-E-F)       3,000-         601.38       4,085.80       7,085.80 236.19-

H. TOTAL BEGINNING FUND BALANCE     140,603     155,621.43 

I. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-) XXXXXXXXX            .00 

J. TOTAL ENDING FUND BALANCE     137,603     159,707.23 

(G+H + OR - I)

K. ENDING FUND BALANCE ACCOUNTS:

G/L 810 Restricted For Other Items           0            .00 

G/L 819 Restricted for Fund Purposes     137,603     159,707.23 

G/L 830 RES FOR DEBT SERVICE           0            .00 

G/L 835 Restrictd For Arbitrage Rebate           0            .00 

G/L 850 Restricted for Uninsured Risks           0            .00 

G/L 889 Assigned to Fund Purposes           0            .00 

G/L 890 Unassigned Fund Balance           0            .00 

G/L 896 Change in Accounting Principles           0            .00 

G/L 897 Change to or within the Financi           0            .00 

TOTAL     137,603     159,707.23 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date:  04/17/2024 

 
Strategic Focus Area 

☒  Achieve       

☒   Support  

☐  Connect 

☐  Plan 

BACKGROUND INFORMATION 
 
The Washington School Improvement Framework (WSIF) serves as a guide for schools 
seeking improvement, consolidating up to nine indicators including attendance, graduation 
rates, and proficiency in English Language Arts and Math into a 1-10 score. This score 
determines the level of state support allocated to each school for improvement efforts. 
 
Initially launched in March 2018, WSIF was temporarily halted during the COVID-19 
pandemic and resumed its operations in March 2023, with a subsequent update in March 
2024. 
 
In the 2023 assessment, both Pioneer Middle School and Saltar’s Point Elementary were 
classified as Targeted Tier I schools. Pioneer fell short of the All Schools Threshold for 
Students with Disabilities, while Saltar’s Point failed to meet the Title I Threshold for 
Students with Disabilities and Multi-Lingual Learners. 
 
In the March 2024 iteration, Cherrydale Primary, Anderson Island Elementary, Chloe Clark 
Elementary, Pioneer Middle School, and Steilacoom High School were all categorized as 
Foundational, signaling that they have not been identified by OSPI as needing 
improvement. Saltar’s Point saw a modest improvement in the category of Students with 
Disabilities, but remains in improvement status. 
 
Having missed the Title I Threshold for two consecutive years in two categories, Saltar’s 
Point is now eligible for federal grant funds of up to $27,000. These funds will be utilized for 
school improvement initiatives commencing in the 2024-2025 academic year. 
 
 
 
RECOMMENDED ACTION: 
 
No action needed, information only.   
 
 
 
Report prepared by: Laurie Vallieres 
_______________________________________________________________________________ 
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Washington School Improvement Framework (WSIF)
The Washington School Improvement Framework (WSIF) identifies how schools 
can improve the education of all students. The Framework combines as many 
as nine indicators (such as graduation rates, attendance, and proficiency on 
state tests in math and English language arts) into a 1-10 score. The school's 
score then determines the state's supports for the school to improve.

• For the 2023 Identification, there are some differences in calculations as the 
impact of COVID‐19 data disruptions linger because we use three years of 
data for calculating WSIF:

● Used assessment data from the three most recent years of available 
data: SY 2018–2019, SY 2021–2022, and SY 2022–2023.

● Used only the Median Student Growth Percentile Measure for the 
Other Academic Indicator using growth calculations from SY 2018 to 
SY 2019 and SY 2022 to SY 2023.

• The English Language Proficiency (ELP) assessment is now calculated 
exclusively with WIDA.
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How are measure rates translated into measure scores?
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Identification:  Washington uses two threshold scores in its identification 
process:

● The first applies to all schools with a WSIF Composite School Score, 
and it is equal to the lowest performing five percent of schools 
based on the All Students student group. For the 2023 Identification, 
the threshold is 2.25. This is called the All Schools Threshold. The 
following school MUST meet the All Schools Threshold:  

○ Steilacoom HIgh School
○ Pioneer Middle School
○ Chloe Clark Elementary

● The second applies to Title I schools with a WSIF Composite School 
Score, and it is equal to the lowest performing five percent of Title I 
schools based on the All Students student group. For the 2023 
Identification, the threshold is 1.90. This is called the Title I Threshold.  
THe following schools must meet the Title I Threshold:

○ Anderson Island Elementary (Schoolwide Title I)
○ Cherrydale Primary (Schoolwide Title I)
○ Saltar’s Point Elementary (Targeted Assistance Title I)

Identification

Note:  
Last year the All Schools 
Threshold was 2.85

The Title I Threshold was 
1.85. 
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Timeline

March 2021 WIDA

April - June 2021 SBA

March 2022 WSIF ID Cycle 1

● Saltar’s Point Targeted Tier 1
● Pioneer Targeted Tier 1

March 2022 WIDA

April - June 2022 SBA

March 2023 WSIF ID Cycle 2

● Saltar’s Point Tier 3 - Compound
● Pioneer moves to Foundational status

March 2023 WIDA

April - June 2023 SBA

March 2024 WSIF ID Cycle 3
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Anderson Island Elementary

Title I Schools Threshold 1.90
All Schools Threshold 2.25

Anderson Island 
Elementary currently 
only qualifies to be 
measured in the all 
student category due 
to their small size.

Anderson Island is 
above both the All 
School Threshold 
and Title I School 
Threshold!
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Cherrydale Primary

All Schools Threshold 2.25
Title I Schools Threshold 1.90

Cherrydale is above 
both the All School 
Threshold and Title I 
School Threshold!
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Chloe Clark Elementary

All Schools Threshold 2.25

Chloe Clark has 
met the the All 
School Threshold in 
all categories!
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Saltar’s Point Elementary

Saltar’s is eligible 
for a grant from 
OSPI for staff 
professional 
development.

Title I Schools Threshold 1.90
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Pioneer Middle School

All Schools Threshold 2.25

Pioneer has moved 
out of Targeted Tier 
I into Foundational 
status!
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Steilacoom High School

All Schools Threshold 2.25

SHS meets the All 
School Thresholds 
in every category!
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QUESTIONS?
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Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical School District No. 1 are digitally recorded. 
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Regular Meeting Minutes 
Steilacoom Historical School District Professional Development Center 

511 Chambers Street, Steilacoom, WA  
March 20, 2024  

 
 
I. CALL TO ORDER 
 Chair Scott called the meeting to order at 6:00 p.m. 
 Executive Director Susanne Beauchaine led the Pledge of Allegiance. 
 Director Rohrer made a motion to excuse Director Lewis, Director Tinsley seconded the motion, 
 and the motion passed (4/0). 
 Directors McDonald, Rohrer, Scott, and Tinsley present. 
 Chair Scott inquired if any board members had questions about the agenda. No questions. 
 Director Rohrer made a motion to approve the amended agenda, with additions to the Approval 
 of Certificated Personnel Report, Director Tinsley seconded the motion, and the motion passed 
 (4/0). 
 
II. PRESENTATION - Recognition of Education Support Professionals 
 Susanne Beauchaine, Executive Director for Human Resources, thanked the district's amazing 
 education support professionals for keeping our students safe, healthy, and ready to learn. The 
 district currently employs 69 paraeducators/library techs/campus supervisors, 27 
 custodians/grounds/maintenance staff, 22 office professionals, 7 licensed professional nurses, 
 and 2 information technology staff members. Mary Hilton, President of the SCEA, joined Ms. 
 Beauchaine for the presentation. 
 
III. COMMENTS FROM THE AUDIENCE 
 Mary Hilton, SCEA President, thanked the SHSD Board of Directors and the district for 
 recognizing the district's classified staff. She shared the district's paraeducators are burned out 
 and she is concerned we will lose valuable staff.  She asked the directors to visit the buildings to 
 see how hard staff work. 
 
IV. REPORTS 

 
A. Steilacoom High School Athletics Recap and Winter Student Athlete Recognition 
Tracy Garza, Steilacoom High School Assistant Principal, shared the Steilacoom High School 

 Winter 2024 Athletics Recap. She shared accomplishments for the girls' basketball, boys' 
 basketball, bowling, wrestling, boys' swim & dive, and cheer teams. Boys' Basketball coach Matt 
 Robles was honored by WII in their Salute to Coaches recognition, and Wrestling coach Randy 
 Barkhurst was named the SPSL Wrestling Coach of the Year.  
 

B. Budget Status Report 
Shawn Lewis, Assistant Superintendent, shared budget status reports for all funds as of the end 

 of February 2024, along with charts and data showing monthly attendance, general fund 
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 balance, and general fund cash balance. Mr. Lewis shared enrollment is generally flat with no 
 significant increase or decrease to our schools or in the Running Start program. The district has 
 begun receiving capital projects and technology level proceeds following last November's 
 successful election. In May, about $1.6 million will be transferred from the capital projects fund 
 to the debt service fund for future payment of the McNeil Street property. There are no items of 
 significance to report in other funds. Overall cash flow remains low but acceptable, and the 
 district does not anticipate needing an interfund loan this year. The district will need to do a 
 budget extension later in the year due to the large enrollment of students participating in 
 Running Start. 
 
 Director Rohrer shared she and Director Tinsley participate in the board audit committee, and 
 she shared Mr. Lewis and the district's administrators have done a great job to get the district 
 back on track and the district is ready to do great things moving forward. Director Tinsley 
 reiterated she appreciates the transparency of the district and the focus on minimizing 
 expenses. Director McDonald shared she is impressed by Mr. Lewis's financial abilities and she 
 appreciates the sacrifices the district's staff is making. She appreciates the staff and the 
 exceptional job they have done. Chair Scott shared with 3 months left in the school year, staff 
 should reach out to Kiwanis for support through their Mini Grants. 
 

C. Legislative Update 
Director Rohrer shared information regarding HB2494 as well as other bills, resolutions, and 

 funding decisions. She also shared about SB5462 involving inclusive learning standards and the 
 implications of that bill. She shared all increases in funding are nominal increases.  
 
V. CONSENT AGENDA 
 Director McDonald made a motion to approve the Consent Agenda, Director Tinsley seconded 
 the motion, and the motion passed (4/0). The Consent Agenda included February and March 
 2024 Accounts Payable and February 2024 Payroll; February 21, 2024 Regular Board Meeting 
 Minutes; Personnel Reports; Sports Boosters Donation; Cherrydale HVAC Unit Replacement Bid 
 Award; Resolution 921-03-20-24 Cancellation of Municipal Warrant; and Approval of Contract 
 with Long Building Technologies for SHS DDC Controls Replacement Project. 
  
VI. NEW BUSINESS 
 

A. Approval of Resolution 920-03-20-24 Success Conferences Waiver 
Mr. Lewis presented Resolution 920-03-20-24 Success Conferences Waiver. The district would 

 like to continue the use of the first two days of the school year to meet with first through fifth 
 grade students and their families in “Success Conferences.”  We believe that these conferences 
 have helped set the stage for a better learning environment and higher academic achievement. 
 While there is a requirement to provide 180 days of instruction for all students, parent teacher 
 conferences may be conducted in lieu of these days if a waiver is submitted to the state 
 accompanied by a board resolution. While the district has other school conference days in the 
 school calendar, a resolution and waiver request is only required when districts use a full day for 
 parent teacher conferences. This proposal has been discussed with our school principals and 
 with the Steilacoom Education Association, and both groups support the proposal and the focus 
 on connecting directly with students and families before the school year starts. 
  Director Rohrer made a motion to approve Resolution 920-03-20-24 Success Conferences 
 Waiver, Director McDonald seconded the motion, and the motion passed (4/0). 
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B. Approval of Resolution 919-03-20-24 Month of the Military Child 
Mary Snyder, Director of Student Supports, shared Resolution 919-03-20-24 Month of the 

 Military Child. Through April, in recognition of the Month of the Military Child, Steilacoom 
 Historical School District honors our military-connected and civilian families who, together, 
 ensure all our children thrive.  
 
 The Steilacoom Historical School District, in conjunction with community partners, is planning an 
 exciting month of celebrations designed to bring all our military and civilian families together for 
 fun-filled activities and resource sharing.  Families will have access to both virtual and in-person 
 events in April including virtual field trips, community organization activities, creative art 
 experiences, and of course: SteillyCon.   
  
 The accompanying resolution honors and recognizes our military children and families, 
 encourages all school staff and community members to support and participate in activities to 
 recognize and support our military-connected youth, and declares April to be the Month of the 
 Military Child in the Steilacoom Historical School District. 
 
 Director McDonald made a motion to approve Resolution 919-03-20-24 Month of the Military 
 Child, Director Tinsley seconded the motion, and the motion passed (4/0). 
 

C. Board Goal - Professional Learning 
The Board established professional learning goals for the 2023-24 school year based on the 

 most recent Board self-evaluation process. This agenda item is a “standing” item at our Regular 
 Board Meetings to provide an opportunity for Board members to discuss and share around their 
 goals.  
 
 Chair Scott shared about WSSDA's Regional Meeting in Carbonado on May 16 as an option for 
 board members to work towards their professional learning goals and to develop their 
 expertise.  He also reminded everyone about the SHSD Board Retreat on March 26 which will be 
 held in the PDC.  
 
VII. BOARD COMMUNICATION 

• Chair Scott shared he received an Invitation to a JBLM Educator Event vent at North Fort 
Conference Center on April 11.  

• Chair Scott also shared about emails received from Mr. Nolan McNamara concerning 
students being discriminated against in interscholastic sports programs. There was 
confusion because the documents mentioned Tacoma Public School District and not 
SHSD, but Chair Scott was able to connect with Mr. McNamara, and he appreciated his 
thoughts also being shared with our district. Chair Scott is passing this message on to 
Superintendent Weight for follow up. 

• Nancy Henderson also contacted Chair Scott regarding the Green Building Initiative. 
• The board received communication recognizing two exceptional Steilacoom High School 

Staff members. Dakota Schrimsher is an English teacher at SHS and was recognized as a 
solid, reliable, and excellent leader who makes herself available to collaborate and help 
her teammates. Ms. Schrimsher is a teacher that students look up to and return to, even 
when they are no longer in her classes. Also recognized was Kristin Tinsley, the 
Attendance Secretary at SHS.  Staff shared Ms. Tinsley is a ray of sunlight and brings joy 
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to the school every day. She is helpful and kind to both students and staff, and the 
students adore her. She is excellent at her job and is a positive role model for students. 

• Director McDonald shared she received communication received regarding accessibility 
issues at district elementary schools. 

• Director McDonald also received communication inquiring if staff members can submit 
Kiwanis Mini Grant requests, or if it is only for teachers. Chair Scott shared other staff 
members are also welcome to apply for grants.  

 
VIII. ANNOUNCEMENTS 

• Director Rohrer shared Pioneer Middle School was a great support for the Military Order of 
World Wars as they hosted Patriotic Day at the school. Chair Scott shared the event was well 
attended and groups and organizations from around the area were represented.   

• Director Rohrer also shared she appreciated participating in the Read Across America event at 
Chloe Clark Elementary School. 

• Director McDonald shared she is very impressed with our student athletes and the high 
standards - both academically and behaviorally - they are held to by teachers, coaches, and 
community members.  

• Superintendent Weight shared the district choral festival is next Tuesday evening, March 26, at 
Pacific Lutheran University.  

• Director McDonald shared about upcoming fundraising events coordinated by the Steilacoom 
High School Music Boosters.  

• Director Rohrer shared about the SHS music department's upcoming trip to Disneyland.  
• Chair Scott commented about the high caliber programs offered in our district. 

 
IX. ADJOURNMENT 
 Director Tinsley made a motion to adjourn the meeting at 6:53 p.m., Director Rohrer seconded 
 the motion, and the motion passed (4/0). 
 
 
 
  ________________________________ 
  (Chair) 
 
  ________________________________  
      
      
  ________________________________ 
 
 
_______________________________ ________________________________ 
(Secretary/Superintendent)  
  
  ________________________________ 
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SHSD Board of Directors Board Retreat Minutes 
Steilacoom Historical School District Professional Development Center 

511 Chambers Street, Steilacoom, WA   
March 26, 2024 

 
 
I. CALL TO ORDER 
 Chair Scott called the meeting to order at 1:00 p.m. 
 Executive Director Susanne Beauchaine led the Pledge of Allegiance. 
 Directors Lewis, McDonald, Rohrer, Scott, and Tinsley all present. 
 Chair Scott inquired if any board members had questions about the agenda. No questions. 
 Director Tinsley made a motion to approve the agenda, Director Lewis seconded the motion, 
 and the motion passed (5/0). 
 
II. TOPICS FOR BOARD DISCUSSION 
 

A. Board Governance 
The SHSD Board of Directors discussed 2024 board governance goals and reviewed key functions 

 of the board including responsible governance, creating conditions for student and staff success, 
 high expectations for student learning, accountability for student learning, and community 
 engagement.  
 
 Major board policies were reviewed, followed by discussion around effective superintendent 
 and school board collaboration including data from Hanover Research.  
 
 Finally, board protocol was discussed including a review of the current board protocol, 
 developing common understanding and language, and board vs superintendent role.  
 

B. 2024-25 Budget Development 
Assistant Superintendent Shawn Lewis shared information regarding budget development for 

 the 2024-25 school year. 
 
III. RECESS TO EXECUTIVE SESSION 
 The board recessed to Executive Session at 3:09 p.m., sharing they expected to return to the 
 Regular Meeting in approximately 15 minutes. 
 
IV. EXECUTIVE SESSION 
 Per RCW 42.30.110(1)(g) to review the performance of a public employee (Information) (Executive 
 Session) (g) To evaluate the qualifications of an applicant for public employment or to review the 
 performance of a public employee. However, subject to RCW 42.30.140(4), discussion by a governing 
 body of salaries, wages, and other conditions of employment to be generally applied within the agency 
 shall occur in a meeting open to the public, and when a governing body elects to take final action hiring, 
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 setting the salary of an individual employee or class of employees, or discharging or disciplining an 
 employee, that action shall be taken in a meeting open to the public. 
 
V. RETURN TO REGULAR MEETING 
 The board returned to the Regular Meeting at 3:19 p.m. 
 
VI. ADJOURNMENT 
 Director Tinsley made a motion to adjourn the meeting at 3:19 p.m., Director McDonald 
 seconded the motion, and the motion passed (5/0). 
 
   
  
 
 
 
  ________________________________ 
  (Chair) 
 
  ________________________________  
      
      
  ________________________________ 
 
 
_______________________________ ________________________________ 
(Secretary/Superintendent)  
  
  ________________________________ 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date:  April 17, 2024 

 

ISSUE 

☒  Action  - Personnel Action – Recommendation for Hire of Cherrydale Principal  

☐  Information 

BACKGROUND INFORMATION: 
 
The posting for the Cherrydale Primary Principal position on March 13th received significant interest, with 
33 candidates applying. Prior to evaluating applicants, Dr. Weight and district staff held a listening session 
with our Cherrydale team to gather input on the essential qualifications and skills for the role. Cherrydale 
families were also invited to provide feedback through a survey. 
 
This feedback played a crucial role in shaping the screening and interview protocols during the selection 
process. A comprehensive screening, interview, and reference check process was conducted with Cherrydale 
staff participation. 
 
Following this process and in accordance with Board policy 5000, the Superintendent recommends Mrs. 
Christine Firth for the role of principal at Cherrydale Primary School. Mrs. Firth has been the Assistant 
Principal at Cherrydale Primary School, Chloe Clark Elementary School, and Saltar’s Point Elementary School 
since 2021. Prior to this, she served as the Dean of Students in the district for three years and had a ten-year 
tenure as a classroom teacher. 
 
Mrs. Firth holds a Bachelor’s Degree in Family Studies from Central Washington University, a Master’s 
Degree in Teaching, and a Master’s Degree in Education Administration from City University of Seattle. She 
is certified in Elementary Education Teaching and holds a Principal Administration Certification. 
 
We are delighted to welcome Mrs. Firth back to Cherrydale, where she began her teaching journey as a 
Kindergarten teacher. Her extensive leadership experience within our district, combined with her dedication 
to our students, staff, and families, makes her the ideal candidate for the position of Cherrydale principal. 
 
 
FISAL IMPLICATIONS: 
Replacing existing employee 
 
RECOMMENDED ACTION: 
It is the recommendation of the Superintendent that the Board approve issuance of a contract to Christine 
Firth for the position of Cherrydale Primary principal to commence on July 1, 2024. 
 
 
 
 
Report prepared by: Dr. Kathi Weight, Superintendent 
_______________________________________________________________________________ 
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STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1
ADMIN PERSONNEL REPORT - APRIL 17, 2024

Name Position Location Effective Date Action
FIRTH CHRISTINE PRINCIPAL CHERRYDALE 7/1/2024 NEW HIRE
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STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1
CLASSIFIED PERSONNEL REPORT -  APRIL 17, 2024

Name Position Hours Location Effective Date Action Comment
LARSON SHARON OFFICE COORDINATOR 8.00 HIGH SCHOOL 8/31/2024 RETIREMENT 
MOREY CORTNEY COTA 7.00 STUDENT SERVICES 8/31/2024 RESIGNATION
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STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1
CO-CURRICULAR PERSONNEL REPORT - APRIL 17, 2024

Name Position Location Effective Date Amount Comment
ENGQUIST SHEREE LITERACY LAB STIPEND CHLOE CLARK 04/08/2024  $     600.00 DODEA

ZENNER WHITNEY LITERACY LAB STIPEND CHLOE CLARK 04/08/2024  $     600.00 DODEA

SANNE CAROLINE LITERACY LAB STIPEND CHLOE CLARK 04/08/2024  $     600.00 DODEA
KAY HOLLY LITERACY LAB STIPEND CHLOE CLARK 04/08/2024  $     600.00 DODEA

REGER JENNIFER LITERACY LAB STIPEND CHLOE CLARK 04/08/2024  $     600.00 DODEA
MORITZ SHELLEY LITERACY LAB STIPEND CHLOE CLARK 04/08/2024  $     600.00 DODEA
WIDMAN COURTNEY LITERACY LAB STIPEND CHLOE CLARK 04/08/2024  $     600.00 DODEA
SIMON ABBY LITERACY LAB STIPEND SALTARS POINT 04/15/2024  $  1,200.00 DODEA
OLIVER NICOLETTE LITERACY LAB STIPEND SALTARS POINT 04/15/2024  $  1,800.00 DODEA
SARGENT RICK LITERACY LAB STIPEND SALTARS POINT 04/15/2024  $     600.00 DODEA
MORFIN MERIDITH LITERACY LAB STIPEND SALTARS POINT 04/15/2024  $     600.00 DODEA
FRIEND CHRISTINE LITERACY LAB STIPEND SALTARS POINT 04/15/2024  $     600.00 DODEA
SMITH KYLE LITERACY LAB STIPEND SALTARS POINT 04/15/2024  $     600.00 DODEA
FREEBY QUINN LITERACY LAB STIPEND CHERRYDALE 04/08/2024  $     600.00 DODEA
POE JACKIE LITERACY LAB STIPEND CHERRYDALE 04/08/2024  $     600.00 DODEA
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STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: April 17, 2024 

Strategic Focus Area 

☒  Achieve       

☒   Support  

☐  Connect 

☐  Plan 

BACKGROUND INFORMATION 
Mary Snyder has worked with Veteran Affairs Puget Sound Healthcare to provide a therapeutic, 
integrated arts program for selected students. Their focus is to provide additional supports for 
military connected youth. 
 
This program is provided at no cost to the district. All staff provided by Veteran Affairs Puget Sound 
Healthcare will be vetted through our normal contractor process by Human Resources.   
 
As our normal process, for interagency agreements and MOUs with government entities that 
provide services to students at no cost, the District Superintendent or Assistant Superintendent 
approve these and then provide to the board as part of the consent agenda.  If the Board ultimately 
does not approve as part of the consent agenda, the district would cease services immediately and 
provide 30 days notice for termination. 
 
 
RECOMMENDED ACTION: 
  
Approve the Memorandum of Understanding with Veteran Affairs Puget Sound Healthcare. 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Shawn Lewis, Assistant Superintendent 
_______________________________________________________________________________  
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OF DIRECTORS

Board Meeting Date: April 17, 2024

Strategic Focus Area
☒ Achieve

☒ Support

☒ Connect

☐ Plan

BACKGROUND INFORMATION
Each year, millions of Americans face the reality of living with a mental health condition. However,
mental illness affects everyone directly or indirectly through family, friends, classmates, or
colleagues. That is why this year, during the month of May, Steilacoom Historical School District and
others across the country will work to raise awareness of mental illness, decrease the stigma
associated with mental illness and connect our community with resources and support through
Mental Health Awareness Month.

We believe that mental health conditions are important to discuss year-round, but highlighting them
during this month provides a dedicated time for educators and families to come together as one
unified voice.

The accompanying resolution recognizes that mental health is essential for a person's overall
health. Prevention works, treatment is effective, and people can recover from mental disorders and
live full and productive lives. We encourage all school staff and community members to support and
participate in activities to recognize and support mental health awareness, and we declare May to
be Mental Health Awareness Month in the Steilacoom Historical School District.

RECOMMENDED ACTION:

It is Superintendent’s recommendation that the School Board adopt Resolution No 922-04-17-24

Report prepared by:
Mary Snyder, Director of Student Supports
_______________________________________________________________________________
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Steilacoom Historical School District No. 1
511 Chambers Street
Steilacoom, WA 98388

Resolution No. 922-04-17-24

National Mental Health Awareness Month

WHEREAS, mental health conditions are a leading cause of disability in the United States and affect
millions of children, adolescents and adults in Washington; and

WHEREAS, 1 in 20 U.S. adults experience serious mental illness each year, and in Washington,
300,000 adults have a serious mental illness; and

WHEREAS, 1 in 6 U.S. youth aged 6-17 experience a mental health disorder each year; and

WHEREAS, sharing personal knowledge and experience of what living with mental illness means
can reduce the barriers and stigma associated with individuals seeking mental health treatment to live
a longer, healthier life; and

NOW THEREFORE, BE IT RESOLVED that during Mental Health Awareness Month, the
Steilacoom Historical School District joins the nation in raising awareness of mental health issues
and services; and

BE IT FURTHER RESOLVED that the Steilacoom Historical School District Board of Directors
proclaims the month of May 2023 as National Mental Health Awareness Month and encourages all
schools within the district to commemorate this occasion with appropriate instructional activities.

Adopted by a majority of the Board of Directors of Steilacoom Historical School District No. 1 at the
Regular Board Meeting held on April 17, 2024

BOARD OF DIRECTORS

________________________________ ___________________________________
Chair Director

________________________________ ___________________________________
Director Director

________________________________
Director

ATTESTED TO BY: _____________________________
Secretary, Board of Directors
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: April 17, 2024 

Strategic Focus Area 

☒  Achieve       

☒   Support  

☐  Connect 

☐  Plan 

BACKGROUND INFORMATION 
The State Auditor’s Office has completed their audit of the 2022-23 school year.  As part of the 
board materials, we have provided a copy of the final audit report and the exit conference summary.   
 
In summary: 
 

• The district had no findings related to internal controls 
• The district had no findings related to compliance with federal programs 
• The district financial position was found to be fairly stated in accordance with OSPI and 

SAO financial reporting requirements 
 
There were a few recommendations made by the auditors related to financial reporting and internal 
controls, but all recommendations were identified as immaterial.  Even though immaterial, the 
district implemented several of those recommendations and appreciates the work performed by the 
State Auditor’s Office.   
 
Due to a finding in the prior year, the district originally anticipated audit costs would be roughly 
$35,000 in the current school year.  Instead due to the efforts of district staff and efficient auditors, 
we incurred audit costs, the actual costs were much lower.   The district has already extended its 
appreciation to the audit staff for their efforts to save the district resources. 
 
 
RECOMMENDED ACTION: 
  
No action required. 
 
 
Report prepared by: 
Shawn Lewis, Assistant Superintendent 
_______________________________________________________________________________  
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Insurance Building, P.O. Box 40021  Olympia, Washington 98504-0021  (564) 999-0950  Pat.McCarthy@sao.wa.gov 

 
 

Office of the Washington State Auditor 

Pat McCarthy 
 

April 1, 2024 

 

Board of Directors 

Steilacoom Historical School District No. 1 

Steilacoom, Washington 

 

Report on Financial Statements and Federal Single Audit  

Please find attached our report on Steilacoom Historical School District No. 1’s financial 

statements and compliance with federal laws and regulations. 

We are issuing this report in order to provide information on the District’s financial activities and 

condition. 

Sincerely, 

 

Pat McCarthy, State Auditor 

Olympia, WA 

 

 

 

 

 

 

Americans with Disabilities 

In accordance with the Americans with Disabilities Act, we will make this document available in 

alternative formats. For more information, please contact our Office at (564) 999-0950, TDD 

Relay at (800) 833-6388, or email our webmaster at webmaster@sao.wa.gov. 

Packet page 128 of 181

mailto:webmaster@sao.wa.gov


Office of the Washington State Auditor sao.wa.gov

TABLE OF CONTENTS 

Schedule of Findings and Questioned Costs ................................................................................... 4 

Summary Schedule of Prior Audit Findings .................................................................................... 6 

Independent Auditor's Report on Internal Control Over Financial Reporting and on Compliance 

and Other Matters Based on an Audit of Financial Statements Performed in Accordance with 

Government Auditing Standards ..................................................................................................... 8 

Independent Auditor's Report on Compliance for Each Major Federal Program and Report on 

Internal Control Over Compliance in Accordance With the Uniform Guidance ......................... 11 

Independent Auditor's Report on the Financial Statements .......................................................... 15 

Financial Section ........................................................................................................................... 19 

About the State Auditor's Office ................................................................................................... 52

Page 3

Packet page 129 of 181



 

Office of the Washington State Auditor sao.wa.gov 

SCHEDULE OF FINDINGS AND QUESTIONED COSTS 

Steilacoom Historical School District No. 1 

September 1, 2022 through August 31, 2023 

SECTION I – SUMMARY OF AUDITOR’S RESULTS 

The results of our audit of Steilacoom Historical School District No. 1 are summarized below in 

accordance with Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform Administrative 

Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). 

Financial Statements 

We issued an unmodified opinion on the fair presentation of the District’s financial statements in 

accordance with its regulatory basis of accounting. Separately, we issued an adverse opinion on 

the fair presentation with regard to accounting principles generally accepted in the United States 

of America (GAAP) because the financial statements are prepared using a basis of accounting 

other than GAAP. 

Internal Control over Financial Reporting: 

• Significant Deficiencies: We reported no deficiencies in the design or operation of internal 

control over financial reporting that we consider to be significant deficiencies. 

• Material Weaknesses: We identified no deficiencies that we consider to be material 

weaknesses. 

We noted no instances of noncompliance that were material to the financial statements of the 

District. 

Federal Awards 

Internal Control over Major Programs: 

• Significant Deficiencies: We reported no deficiencies in the design or operation of internal 

control over major federal programs that we consider to be significant deficiencies. 

• Material Weaknesses: We identified no deficiencies that we consider to be material 

weaknesses. 

We issued an unmodified opinion on the District’s compliance with requirements applicable to 

each of its major federal programs. 
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We reported no findings that are required to be disclosed in accordance with 2 CFR 200.516(a). 

Identification of Major Federal Programs 

The following programs were selected as major programs in our audit of compliance in accordance 

with the Uniform Guidance. 

ALN Program or Cluster Title 

10.553 Child Nutrition Cluster – School Breakfast Program 

10.555 Child Nutrition Cluster – National School Lunch Program 

84.027 

84.027 

Special Education Cluster (IDEA) – Special Education Grants to States 

COVID-19 – Special Education Cluster (IDEA) – Special Education 

Grants to States 

84.173 Special Education Cluster (IDEA) – Special Education Preschool Grants 

The dollar threshold used to distinguish between Type A and Type B programs, as prescribed by 

the Uniform Guidance, was $750,000. 

The District did not qualify as a low-risk auditee under the Uniform Guidance. 

SECTION II – FINANCIAL STATEMENT FINDINGS 

None reported. 

SECTION III – FEDERAL AWARD FINDINGS AND QUESTIONED 

COSTS 

None reported. 
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SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS 
 

Steilacoom Historical School District No. 1 

September 1, 2022 through August 31, 2023 

This schedule presents the status of findings reported in prior audit periods.  

Audit Period: 

2022 

Report Reference No.:  

1033214 

Finding Ref. No.: 

2022-001 

ALN(s): 

84.425 

Federal Program Name and Granting 

Agency: 

COVID-19 – Education Stabilization Fund 

U.S. Department of Education 

Pass-Through Agency Name: 

Office of Superintendent of Public Instruction 

Finding Caption: 

The District did not have adequate internal controls for ensuring compliance with federal wage 

rate requirements. 

Background:  

The District did not have adequate internal controls for ensuring compliance with federal wage 

rate requirements. Specifically, the District did not include the required federal wage rate clauses 

in a construction contract or collect weekly certified payroll reports from the contractor and its 

subcontractors to confirm they paid laborers the proper prevailing wages.  

Status of Corrective Action: (check one) 

☒ Fully 

Corrected 

☐ Partially 

Corrected 
☐ Not Corrected 

☐ Finding is considered no 

longer valid 

Corrective Action Taken: 

The District has trained staff responsible for public works contracts to review the funding source 

for all public works contracts.  Whenever a public works contract is funded with federal 

resources, District staff are now aware of the requirement to include the required federal wage 

rate clauses.  The District’s Assistant Superintendent is responsible for reviewing every public 

works contract and has reviewed applicable federal and state public works laws to better 

understand the required wage rate clauses and will review for these clauses prior to approval. 

The District Maintenance and Facilities Manager is now responsible for collecting weekly 

certified payroll reports from the contractor and its subcontractors to confirm they paid the 

proper prevailing wages.  While the District did not manage any federally funded public works 
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projects during the 2022-2023 fiscal year, the District fully implemented this process for state 

and locally funded public works projects.   
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INDEPENDENT AUDITOR’S REPORT 

Report on Internal Control over Financial Reporting and on Compliance and Other 

Matters Based on an Audit of Financial Statements Performed in Accordance with 

Government Auditing Standards 

Steilacoom Historical School District No. 1 

September 1, 2022 through August 31, 2023 

Board of Directors 

Steilacoom Historical School District No. 1 

Steilacoom, Washington 

We have audited, in accordance with auditing standards generally accepted in the United States of 

America and the standards applicable to financial audits contained in Government Auditing 

Standards, issued by the Comptroller General of the United States, the financial statements of 

Steilacoom Historical School District No. 1, as of and for the year ended August 31, 2023, and the 

related notes to the financial statements, which collectively comprise the District’s financial 

statements, and have issued our report thereon dated March 25, 2024.  

We issued an unmodified opinion on the fair presentation of the District’s financial statements in 

accordance with its regulatory basis of accounting. We issued an adverse opinion on the fair 

presentation with regard to accounting principles generally accepted in the United States of 

America (GAAP) because, as described in Note 1, the Accounting Manual for Public School 

Districts in the State of Washington does not require the District to prepare the government-wide 

statements presenting the financial position and changes in financial position of its governmental 

activities as required by GAAP. The effects on the financial statements of the variances between 

the basis of accounting described in Note 1 and accounting principles generally accepted in the 

United States of America, although not reasonably determinable, are presumed to be material. 

REPORT ON INTERNAL CONTROL OVER FINANCIAL 

REPORTING 

In planning and performing our audit of the financial statements, we considered the District’s 

internal control over financial reporting (internal control) as a basis for designing audit procedures 

that are appropriate in the circumstances for the purpose of expressing our opinions on the financial 

statements, but not for the purpose of expressing an opinion on the effectiveness of the District’s 

internal control. Accordingly, we do not express an opinion on the effectiveness of the District’s 

internal control. 
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A deficiency in internal control exists when the design or operation of a control does not allow 

management or employees, in the normal course of performing their assigned functions, to prevent, 

or detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a 

combination of deficiencies, in internal control such that there is a reasonable possibility that a 

material misstatement of the District’s financial statements will not be prevented, or detected and 

corrected on a timely basis. A significant deficiency is a deficiency, or a combination of 

deficiencies, in internal control that is less severe than a material weakness, yet important enough 

to merit attention by those charged with governance. 

Our consideration of internal control was for the limited purpose described above and was not 

designed to identify all deficiencies in internal control that might be material weaknesses or 

significant deficiencies and therefore, material weaknesses or significant deficiencies may exist 

that were not identified. 

Given these limitations, during our audit we did not identify any deficiencies in internal control 

that we consider to be material weaknesses. 

REPORT ON COMPLIANCE AND OTHER MATTERS 

As part of obtaining reasonable assurance about whether the District’s financial statements are free 

from material misstatement, we performed tests of its compliance with certain provisions of laws, 

regulations, contracts and grant agreements, noncompliance with which could have a direct and 

material effect on the financial statements. However, providing an opinion on compliance with 

those provisions was not an objective of our audit, and accordingly, we do not express such an 

opinion. 

The results of our tests disclosed no instances of noncompliance or other matters that are required 

to be reported under Government Auditing Standards.  

PURPOSE OF THIS REPORT 

The purpose of this report is solely to describe the scope of our testing of internal control and 

compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 

District’s internal control or on compliance. This report is an integral part of an audit performed 

in accordance with Government Auditing Standards in considering the District’s internal control 

and compliance. Accordingly, this communication is not suitable for any other purpose. However,  
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this report is a matter of public record and its distribution is not limited. It also serves to 

disseminate information to the public as a reporting tool to help citizens assess government 

operations. 

 

Pat McCarthy, State Auditor 

Olympia, WA 

March 25, 2024 
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INDEPENDENT AUDITOR’S REPORT  

Report on Compliance for Each Major Federal Program and Report on Internal 

Control over Compliance in Accordance with the Uniform Guidance 

Steilacoom Historical School District No. 1 

September 1, 2022 through August 31, 2023 

Board of Directors 

Steilacoom Historical School District No. 1 

Steilacoom, Washington 

REPORT ON COMPLIANCE FOR EACH MAJOR FEDERAL 

PROGRAM 

Opinion on Each Major Federal Program 

We have audited the compliance of Steilacoom Historical School District No. 1, with the types of 

compliance requirements identified as subject to audit in the U.S. Office of Management and 

Budget (OMB) Compliance Supplement that could have a direct and material effect on each of the 

District’s major federal programs for the year ended August 31, 2023. The District’s major federal 

programs are identified in the auditor’s results section of the accompanying Schedule of Findings 

and Questioned Costs. 

In our opinion, the District complied, in all material respects, with the types of compliance 

requirements referred to above that could have a direct and material effect on each of its major 

federal programs for the year ended August 31, 2023. 

Basis for Opinion on Each Major Federal Program 

We conducted our audit of compliance in accordance with auditing standards generally accepted 

in the United States of America (GAAS); the standards applicable to financial audits contained in 

Government Auditing Standards issued by the Comptroller General of the United States; and the 

audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative 

Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance) 

are further described in the Auditor’s Responsibilities for the Audit of Compliance section of our 

report. 

We are required to be independent of the District and to meet our other ethical responsibilities, in 

accordance with the relevant ethical requirements relating to our audit. We believe that the audit 

evidence we have obtained is sufficient and appropriate to provide a basis for our opinion on 
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compliance for each major federal program. Our audit does not provide a legal determination on 

the District’s compliance with the compliance requirements referred to above. 

Responsibilities of Management for Compliance  

Management is responsible for compliance with the requirements referred to above and for the 

design, implementation, and maintenance of effective internal control over compliance with the 

requirements of laws, statutes, regulations, rules and provisions of contracts or grant agreements 

applicable to the District’s federal programs. 

Auditor’s Responsibilities for the Audit of Compliance  

Our objectives are to obtain reasonable assurance about whether material noncompliance with the 

compliance requirements referred to above occurred, whether due to fraud or error, and express an 

opinion on the District’s compliance based on our audit. Reasonable assurance is a high level of 

assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted in 

accordance with GAAS, Government Auditing Standards and the Uniform Guidance will always 

detect a material noncompliance when it exists. The risk of not detecting a material noncompliance 

resulting from fraud is higher than for that resulting from error, as fraud may involve collusion, 

forgery, intentional omissions, misrepresentations, or the override of internal control. 

Noncompliance with the compliance requirements referred to above is considered material, if there 

is a substantial likelihood that, individually or in the aggregate, it would influence the judgement 

made by a reasonable user of the report on compliance about the District’s compliance with the 

requirements of each major federal program as a whole.  

Performing an audit in accordance with GAAS, Government Auditing Standards and the Uniform 

Guidance includes the following responsibilities: 

• Exercise professional judgment and maintain professional skepticism throughout the audit; 

• Identify and assess the risks of material noncompliance, whether due to fraud or error, and 

design and perform audit procedures responsive to those risks. Such procedures include 

examining, on a test basis, evidence regarding the District’s compliance with the 

compliance requirements referred to above and performing such other procedures as we 

considered necessary in the circumstances; 

• Obtain an understanding of the District’s internal control over compliance relevant to the 

audit in order to design audit procedures that are appropriate in the circumstances and to 

test and report on internal control over compliance in accordance with the Uniform 

Guidance, but not for the purpose of expressing an opinion on the effectiveness of the 

District’s internal control over compliance. Accordingly, no such opinion is expressed; and 
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• We are required to communicate with those charged with governance regarding, among 

other matters, the planned scope and timing of the audit and any significant deficiencies 

and material weaknesses in internal control over compliance that we identified during the 

audit. 

REPORT ON INTERNAL CONTROL OVER COMPLIANCE  

A deficiency in internal control over compliance exists when the design or operation of a control 

over compliance does not allow management or employees, in the normal course of performing 

their assigned functions, to prevent, or detect and correct, noncompliance with a type of 

compliance requirement of a federal program on a timely basis. A material weakness in internal 

control over compliance is a deficiency, or combination of deficiencies, in internal control over 

compliance, such that there is a reasonable possibility that material noncompliance with a type of 

compliance requirement of a federal program will not be prevented, or detected and corrected, on 

a timely basis. A significant deficiency in internal control over compliance is a deficiency, or a 

combination of deficiencies, in internal control over compliance with a type of compliance 

requirement of a federal program that is less severe than a material weakness in internal control 

over compliance, yet important enough to merit attention by those charged with governance. 

Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal 

control over compliance. Accordingly, no such opinion is expressed. Our consideration of internal 

control over compliance was for the limited purpose described in the Auditor’s Responsibilities 

for the Audit of Compliance section above and was not designed to identify all deficiencies in 

internal control over compliance that might be material weaknesses or significant deficiencies in 

internal control over compliance and therefore, material weaknesses or significant deficiencies 

may exist that were not identified. 

Given these limitations, during our audit we did not identify any deficiencies in internal control 

over compliance that we consider to be material weaknesses, as defined above.  

Purpose of this Report 

The purpose of this report on internal control over compliance is solely to describe the scope of 

our testing of internal control over compliance and the results of that testing based on the 

requirements of the Uniform Guidance. Accordingly, this report is not suitable for any other  
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purpose. However, this report is a matter of public record and its distribution is not limited. It also 

serves to disseminate information to the public as a reporting tool to help citizens assess 

government operations. 

 

Pat McCarthy, State Auditor 

Olympia, WA 

March 25, 2024\ 
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INDEPENDENT AUDITOR’S REPORT 

Report on the Audit of the Financial Statements 

Steilacoom Historical School District No. 1 

September 1, 2022 through August 31, 2023 

Board of Directors 

Steilacoom Historical School District No. 1 

Steilacoom, Washington 

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS 

Unmodified and Adverse Opinions 

We have audited the financial statements of Steilacoom Historical School District No. 1, as of and 

for the year ended August 31, 2023, and the related notes to the financial statements, as listed in 

the financial section of our report. 

Unmodified Opinion on Regulatory Basis of Accounting (Accounting Manual)  

As described in Note 1 the District has prepared these financial statements to meet the financial 

reporting requirements of state law and the accounting practices prescribed by the Accounting 

Manual for Public School Districts in the State of Washington (Accounting Manual). Those 

accounting practices differ from accounting principles generally accepted in the United States of 

America (GAAP). The differences in these accounting practices are also described in Note 1. 

In our opinion, the financial statements referred to above present fairly, in all material respects, 

the regulatory basis financial position of Steilacoom Historical School District No. 1, as of the year 

ended August 31, 2023, and the regulatory basis of changes in financial position thereof for the 

year then ended, on the basis of accounting as described in Note 1. 

Adverse Opinion on U.S. GAAP 

The financial statements referred to above were not intended to, and in our opinion they do not, 

present fairly, in accordance with accounting principles generally accepted in the United States of 

America, the financial position of Steilacoom Historical School District No. 1, as of August 31, 

2023, or the changes in financial position or cash flows thereof for the year then ended, because 

of the significance of the matter discussed below. 
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Basis for Unmodified and Adverse Opinions 

We conducted our audit in accordance with auditing standards generally accepted in the United 

States of America (GAAS) and Governmental Auditing Standards. Our responsibilities under 

those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 

Statements section of our report. We are required to be independent of the District, and to meet 

our other ethical responsibilities, in accordance with the relevant ethical requirements relating to 

our audit. We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our unmodified and adverse audit opinions. 

Matter Giving Rise to Adverse Opinion  on U.S. GAAP 

Auditing standards issued by the American Institute of Certified Public Accountants (AICPA) 

require auditors to formally acknowledge when governments do not prepare their financial 

statements, intended for general use, in accordance with GAAP. As described in Note 1 of the 

financial statements, the government-wide financial statements are prepared by the District in 

accordance with state law using accounting practices prescribed by the Accounting Manual, which 

is a basis of accounting other than accounting principles generally accepted in the United States of 

America. The effects on the financial statements of the variances between the regulatory basis of 

accounting described in Note 1 and accounting principles generally accepted in the United States 

of America, although not reasonably determinable, are presumed to be material and pervasive. 

Matters of Emphasis 

As discussed in Note 1 to the financial statements, in 2023, the District adopted new accounting 

guidance for presentation and disclosure for Subscription-Based Information Technology 

Arrangements (SBITA), as required by the Accounting Manual. Our opinion is not modified with 

respect to this matter. 

Responsibilities of Management for the Financial Statements  

Management is responsible for the preparation and fair presentation of the financial statements in 

accordance with the financial reporting provisions of state law and the Accounting Manual 

described in Note 1. This includes determining that the basis of accounting is acceptable for the 

presentation of the financial statements in the circumstances. Management is also responsible for 

the design, implementation, and maintenance of internal control relevant to the preparation and 

fair presentation of financial statements that are free from material misstatement, whether due to 

fraud or error.  

In preparing the financial statements, management is required to evaluate whether there are 

conditions or events, considered in the aggregate, that raise substantial doubt about the District’s 

ability to continue as a going concern for twelve months beyond the financial statement date, 

including any currently known information that may raise substantial doubt shortly thereafter. 
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Auditor’s Responsibility  for the Audit of the Financial Statements  

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 

are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 

that includes our opinions. Reasonable assurance is a high level of assurance but is not absolute 

assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS and 

Government Auditing Standards will always detect a material misstatement when it exists. The 

risk of not detecting a material misstatement resulting from fraud is higher than for one resulting 

from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or 

the override of internal control. Misstatements are considered material if there is a substantial 

likelihood that, individually or in the aggregate, they would influence the judgment made by a 

reasonable user based on the financial statements.  

Performing an audit in accordance with GAAS and Government Auditing Standards includes the 

following responsibilities: 

• Exercise professional judgment and maintain professional skepticism throughout the audit; 

• Identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, and design and perform audit procedures responsive to those risks. 

Such procedures include examining, on a test basis, evidence regarding the amounts and 

disclosures in the financial statements; 

• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 

an opinion on the effectiveness of the District’s internal control. Accordingly, no such 

opinion is expressed; 

• Evaluate the appropriateness of accounting policies used and the reasonableness of 

significant accounting estimates made by management, as well as evaluate the overall 

presentation of the financial statements; 

• Conclude whether, in our judgment, there are conditions or events, considered in the 

aggregate, that raise substantial doubt about the District’s ability to continue as a going 

concern for a reasonable period of time; and  

• We are required to communicate with those charged with governance regarding, among 

other matters, the planned scope and timing of the audit, significant audit findings, and 

certain internal control-related matters that we identified during the audit. 

Supplementary Information   

Our audit was conducted for the purpose of forming an opinion on the financial statements taken 

as a whole. The accompanying Schedule of Expenditures of Federal Awards is presented for 

purposes of additional analysis as required by Title 2 U.S. Code of Federal Regulations (CFR) 

Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for 

Federal Awards (Uniform Guidance). The Schedule of Long-Term Liabilities is also presented for 
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purposes of additional analysis, as required by the prescribed Accounting Manual. These schedules 

are not a required part of the financial statements. Such information is the responsibility of 

management and was derived from and relates directly to the underlying accounting and other 

records used to prepare the financial statements. The information has been subjected to the auditing 

procedures applied in the audit of the financial statements, and certain additional procedures, 

including comparing and reconciling such information directly to the underlying accounting and 

other records used to prepare the financial statements or to the financial statements themselves, 

and other additional procedures in accordance with auditing standards generally accepted in the 

United States of America. In our opinion, the information is fairly stated, in all material respects, 

in relation to the financial statements as a whole. 

OTHER REPORTING REQUIRED BY GOVERNMENT AUDITING 

STANDARDS 

In accordance with Government Auditing Standards, we have also issued our report dated 

March 25, 2024 on our consideration of the District’s internal control over financial reporting and 

on our tests of its compliance with certain provisions of laws, regulations, contracts and grant 

agreements and other matters. The purpose of that report is to describe the scope of our testing of 

internal control over financial reporting and compliance and the results of that testing, and not to 

provide an opinion on the effectiveness of internal control over financial reporting or on 

compliance. That report is an integral part of an audit performed in accordance with Government 

Auditing Standards in considering the District’s internal control over financial reporting and 

compliance. 

 

Pat McCarthy, State Auditor 

Olympia, WA 

March 25, 2024 
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FINANCIAL SECTION 

Steilacoom Historical School District No. 1 

September 1, 2022 through August 31, 2023 

FINANCIAL STATEMENTS 

Balance Sheet – Governmental Funds – 2023 

Statement of Revenues, Expenditures and Changes in Fund Balance – Governmental 

Funds – 2023 

Notes to Financial Statements – 2023 

SUPPLEMENTARY AND OTHER INFORMATION  

Schedule of Long-Term Liabilities – 2023 

Schedule of Expenditures of Federal Awards – 2023 

Notes to the Schedule of Expenditures of Federal Awards – 2023 
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Steilacoom Hist. School District No. 001

Balance Sheet - Governmental Funds

August 31, 2023

General
Fund

ASB
Fund

Debt
Service
Fund

Capital
Projects
Fund

Transportation
Vehicle
Fund

Permanent
Fund Total

Assets

Cash and Cash Equivalents 1,978,446.14 128,674.81 5,242,862.66 164,924.37 21,126.21 0.00 7,536,034.19

Minus Warrants Outstanding -284,066.14 -9,181.09 0.00 -8,774.64 0.00 0.00 -302,021.87

Taxes Receivable 3,189,834.61 3,951,186.65 0.00 0.00 7,141,021.26

Due From Other Funds 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Due From Other 

Governmental Units

74,617.34 0.00 0.00 0.00 0.00 0.00 74,617.34

Accounts Receivable 2,781.26 0.00 0.00 0.00 0.00 0.00 2,781.26

Interfund Loans Receivable 0.00 0.00 0.00

Accrued Interest 

Receivable

0.00 0.00 0.00 0.00 0.00 0.00 0.00

Inventory 0.00 0.00 0.00 0.00

Prepaid Items 182,828.95 10,942.65 0.00 0.00 193,771.60

Investments 5,056.97 269,780.36 887,576.98 33,579.09 134,495.22 0.00 1,330,488.62

Investments/Cash With 

Trustee

0.00 0.00 0.00 0.00 0.00 0.00

Investments-Deferred

Compensation

0.00 0.00 0.00

Self-Insurance Security 

Deposit

0.00 0.00

TOTAL ASSETS 5,149,499.13 400,216.73 10,081,626.29 189,728.82 155,621.43 0.00 15,976,692.40

DEFERRED OUTFLOWS OF 
RESOURCES:

Deferred Outflows of 

Resources - Other

0.00 0.00 0.00 0.00 0.00 0.00 0.00

TOTAL DEFERRED OUTFLOWS OF 
RESOURCES

0.00 0.00 0.00 0.00 0.00 0.00 0.00

TOTAL ASSETS AND DEFERRED 
OUTFLOWS OF RESOURCES

5,149,499.13 400,216.73 10,081,626.29 189,728.82 155,621.43 0.00 15,976,692.40

LIABILITIES

Accounts Payable 38,246.34 272.14 0.00 6,198.20 0.00 0.00 44,716.68

Contracts Payable Current 0.00 0.00 0.00 0.00 0.00 0.00

Accrued Interest Payable 0.00 0.00

The accompanying notes are an integral part of this financial statement.
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Steilacoom Hist. School District No. 001

Balance Sheet - Governmental Funds

August 31, 2023

General
Fund

ASB
Fund

Debt
Service
Fund

Capital
Projects
Fund

Transportation
Vehicle
Fund

Permanent
Fund Total

Accrued Salaries 0.00 0.00 0.00 0.00

Anticipation Notes Payable 0.00 0.00 0.00 0.00 0.00

LIABILITIES:

Payroll Deductions and 

Taxes Payable

0.00 0.00 0.00 0.00

Due To Other Governmental 

Units

0.00 0.00 0.00 0.00 0.00 0.00

Deferred Compensation 

Payable

0.00 0.00 0.00

Estimated Employee 

Benefits Payable

0.00 0.00

Due To Other Funds 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Interfund Loans Payable 0.00 0.00 0.00 0.00 0.00

Deposits 1,420.39 910.00 0.00 2,330.39

Unearned Revenue 0.00 0.00 0.00 0.00 0.00 0.00

Matured Bonds Payable 0.00 0.00

Matured Bond Interest 

Payable

0.00 0.00

Arbitrage Rebate Payable 0.00 0.00 0.00 0.00 0.00

TOTAL LIABILITIES 39,666.73 1,182.14 0.00 6,198.20 0.00 0.00 47,047.07

DEFERRED INFLOWS OF 
RESOURCES

Unavailable Revenue 23,955.33 37,556.00 0.00 0.00 0.00 0.00 61,511.33

Unavailable Revenue - 

Taxes Receivable

3,189,834.61 3,951,186.65 0.00 0.00 7,141,021.26

TOTAL DEFERRED INFLOWS OF 
RESOURCES

3,213,789.94 37,556.00 3,951,186.65 0.00 0.00 0.00 7,202,532.59

FUND BALANCE:

Nonspendable Fund Balance 182,828.95 10,942.65 0.00 0.00 0.00 0.00 193,771.60

Restricted Fund Balance 0.00 350,535.94 6,130,439.64 103,597.18 155,621.43 0.00 6,740,194.19

Committed Fund Balance 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Assigned Fund Balance 0.00 0.00 0.00 79,933.44 0.00 0.00 79,933.44

The accompanying notes are an integral part of this financial statement.
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Steilacoom Hist. School District No. 001

Balance Sheet - Governmental Funds

August 31, 2023

General
Fund

ASB
Fund

Debt
Service
Fund

Capital
Projects
Fund

Transportation
Vehicle
Fund

Permanent
Fund Total

Unassigned Fund Balance 1,713,213.51 0.00 0.00 0.00 0.00 0.00 1,713,213.51

TOTAL FUND BALANCE 1,896,042.46 361,478.59 6,130,439.64 183,530.62 155,621.43 0.00 8,727,112.74

TOTAL LIABILITIES, 
DEFERRED INFLOW OF 
RESOURCES, AND FUND 
BALANCE

5,149,499.13 400,216.73 10,081,626.29 189,728.82 155,621.43 0.00 15,976,692.40

The accompanying notes are an integral part of this financial statement.
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Steilacoom Hist. School District No. 001

Statement of Revenues, Expenditures, and Changes in Fund Balance - Governmental Funds

For the Year Ended August 31, 2023

General
Fund

ASB
Fund

Debt
Service
Fund

Capital
Projects
Fund

Transportation
Vehicle
Fund

Permanent
Fund Total

REVENUES:

Local 7,559,736.50 316,939.25 8,651,299.56 146,656.64 5,525.59 16,680,157.54

State 37,975,117.28 0.00 0.00 12,792.85 37,987,910.13

Federal 3,775,577.62 0.00 0.00 0.00 3,775,577.62

Other 0.00 0.00 0.00 0.00 0.00

TOTAL REVENUES 49,310,431.40 316,939.25 8,651,299.56 146,656.64 18,318.44 0.00 58,443,645.29

EXPENDITURES:

CURRENT:

Regular Instruction 29,562,811.32 29,562,811.32

Special Education 6,519,915.86 6,519,915.86

Vocational Education 2,415,213.43 2,415,213.43

Skill Center 0.00 0.00

Compensatory Programs 1,933,143.30 1,933,143.30

Other Instructional Programs 659,443.77 659,443.77

Federal Stimulus COVID-19 17,370.73 17,370.73

Community Services 8,673.83 8,673.83

Support Services 11,898,674.44 11,898,674.44

Student Activities/Other 287,251.63 0.00 287,251.63

CAPITAL OUTLAY:

Sites 15,035.02 15,035.02

Building 1,177,245.15 1,177,245.15

Equipment 21,143.74 21,143.74

Instructional Technology 0.00 0.00

Energy 2,481.78 0.00 2,481.78

Transportation Equipment 0.00 0.00

Sales and Lease 3,752.50 3,752.50

Other 249,971.20 249,971.20

DEBT SERVICE:

Principal 40,526.20 8,392,697.56 0.00 0.00 8,433,223.76

The accompanying notes are an integral part of this financial statement.
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Steilacoom Hist. School District No. 001

Statement of Revenues, Expenditures, and Changes in Fund Balance - Governmental Funds

For the Year Ended August 31, 2023

General
Fund

ASB
Fund

Debt
Service
Fund

Capital
Projects
Fund

Transportation
Vehicle
Fund

Permanent
Fund Total

Interest and Other Charges 59,945.31 563,725.44 0.00 0.00 623,670.75

Bond/Levy Issuance 0.00 0.00 0.00

TOTAL EXPENDITURES 53,365,689.39 287,251.63 8,956,423.00 1,219,658.19 0.00 0.00 63,829,022.21

REVENUES OVER (UNDER) EXPENDITURES -4,055,257.99 29,687.62 -305,123.44 -1,073,001.55 18,318.44 0.00 -5,385,376.92

OTHER FINANCING SOURCES (USES):

Bond Sales & Refunding Bond 

Sales

0.00 4,052,697.56 0.00 0.00 4,052,697.56

Long-Term Financing 244,444.80 0.00 0.00 244,444.80

Transfers In 2,150,000.00 0.00 0.00 0.00 2,150,000.00

Transfers Out (GL 536) 0.00 0.00 -2,150,000.00 0.00 0.00 -2,150,000.00

Other Financing Uses (GL 535) 0.00 -4,000,000.00 0.00 0.00 -4,000,000.00

Other 0.00 0.00 1,828,679.10 0.00 1,828,679.10

TOTAL OTHER FINANCING SOURCES (USES) 2,394,444.80 52,697.56 -321,320.90 0.00 0.00 2,125,821.46

EXCESS OF REVENUES/OTHER FINANCING 
SOURCES OVER (UNDER) EXPENDITURES 
AND OTHER FINANCING USES

-1,660,813.19 29,687.62 -252,425.88 -1,394,322.45 18,318.44 0.00 -3,259,555.46

BEGINNING TOTAL FUND BALANCE 3,556,855.65 331,790.97 6,382,865.52 1,577,853.07 137,302.99 0.00 11,986,668.20

Prior Year(s) Corrections or 

Restatements

0.00 0.00 0.00 0.00 0.00 0.00 0.00

ENDING TOTAL FUND BALANCE 1,896,042.46 361,478.59 6,130,439.64 183,530.62 155,621.43 0.00 8,727,112.74

The accompanying notes are an integral part of this financial statement.
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STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
Notes to the Financial Statements
September 1, 2022 Through August 31, 2023 

 
NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
The Steilacoom Historical School District No. 1 (District) is a municipal corporation organized 
pursuant to Title 28A of the Revised Code of Washington (RCW) for the purposes of providing 
public school services to students in grades K–12. Oversight responsibility for the District’s 
operations is vested with the independently elected board of directors. Management of the 
District is appointed by and is accountable to the board of directors. Fiscal responsibility, 
including budget authority and the power to set fees, levy property taxes, and issue debt 
consistent with provisions of state statutes, also rests with the board of directors. 
 
The District presents governmental fund financial statements and related notes on the modified 
accrual basis of accounting in accordance with the Accounting Manual for Public School Districts 
in the State of Washington, issued jointly by the State Auditor’s Office and the Superintendent of 
Public Instruction by the authority of RCW 43.09.200, RCW 28A.505.140, RCW 28A.505.010(1) 
and RCW 28A.505.020. This manual prescribes a financial reporting framework that differs from 
generally accepted accounting principles (GAAP) in the following manner: 
 

(1) Districtwide statements, as defined in GAAP, are not presented. 
(2) A Schedule of Long-Term Liabilities is presented as supplementary information. 
(3) Supplementary information required by GAAP is not presented. 
(4) Property Taxes collected after the end of the fiscal period are not considered available 

for revenue accrual as described below.  
 
Fund Accounting 
 
Financial transactions of the District are reported in individual funds Each fund uses a separate 
set of self-balancing accounts that comprise its assets, liabilities, fund equity, revenues, and 
expenditures (or expenses) as appropriate. All funds are considered major funds. The various 
funds in the report are grouped into governmental funds as follows: 
 

Governmental Funds 
 

General Fund 
 

This fund is used to account for all expendable financial resources, except for those that are 
required to be accounted for in another fund. In keeping with the principle of having as few 
funds as are necessary, activities such as food services, maintenance, data processing, 
printing, and student transportation are included in the General Fund. 
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Capital Projects Funds 
 
These funds account for financial resources that are to be used for the construction or 
acquisition of major capital assets. There are two funds that are considered to be of the 
capital projects fund type: the Capital Projects Fund and the Transportation Vehicle Fund. 

 
Capital Projects Fund. This fund is used to account for resources set aside for the 
acquisition and construction of major capital assets such as land and buildings. 
 
Transportation Vehicle Fund. This fund is used to account for the purchase, major repair, 
rebuilding, and debt service expenditures that relate to pupil transportation equipment. 

 
Debt Service Fund 

 
This fund is used to account for the accumulation of resources for and the payment of 
matured general long-term debt principal and interest.  

 
Special Revenue Fund 

 
In Washington state, the only allowable special revenue fund for school districts is the 
Associated Student Body (ASB) Fund. This fund is accounted for in the District’s financial 
statements as the financial resources legally belong to the District. As a special revenue fund, 
amounts within the ASB Fund may only be used for those purposes that relate to the 
operation of the Associated Student Body of the District. 

 
Measurement focus, basis of accounting, and fund financial statement 
presentation 
 
Governmental fund financial statements are reported using the current financial resources 
measurement focus and the modified accrual basis of accounting. Revenues are recognized as 
soon as they are measurable and available. Revenues are considered “measurable” if the amount 
of the transaction can be readily determined. Revenues are considered “available” when they are 
collectible within the current period or soon enough thereafter to pay liabilities of the current 
period. For this purpose, the District considers revenues to be available if they are collected 
within 60 days after year-end. Categorical program claims and interdistrict billings are 
measurable and available and are accrued. Property taxes not collected by the fiscal year end are 
measurable and recorded as a receivable, however the receivable is not considered available 
revenue and is recorded as a deferred inflow of resources. 
 
Expenditures are recognized under the modified accrual basis of accounting when the related 
fund liability is incurred, except for unmatured principal and interest on long-term debt which 
are recorded when due. Purchases of capital assets are expensed during the year of acquisition. 
For federal grants, the recognition of expenditures is dependent on the obligation date. 
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(Obligation means a purchase order has been issued, contracts have been awarded, or goods 
and/or services have been received.) 
 
Budgets 
 
Chapter 28A.505 RCW and Chapter 392-123 Washington Administrative Code (WAC) mandate 
school district budget policies and procedures. The board adopts annual appropriated budgets 
for all governmental funds. These budgets are appropriated at the fund level. The budget 
constitutes the legal authority for expenditures at that level. Appropriations lapse at the end of 
the fiscal period. 
 
Budgets are adopted on the same modified accrual basis as used for financial reporting. Fund 
balance is budgeted as available resources and, under statute, may not be negative, unless the 
District enters into binding conditions with state oversight pursuant to RCW 28A.505.110. 
 
The government’s policy regarding whether to first apply restricted or unrestricted 
resources when an expense is incurred for purposes for which both restricted and 
unrestricted net assets are available. 
 
The District receives state funding for specific categorical education-related programs. Amounts 
that are received for these programs that are not used in the current fiscal year may be carried 
forward into the subsequent fiscal year, where they may be used only for the same purpose as 
they were originally received. When the District has such carryover, those funds are expended 
before any amounts received in the current year are expended. 
 
Additionally, the District has other restrictions placed on its financial resources. When 
expenditures are recorded for purposes for which a restriction or commitment of fund balance is 
available, those funds that are restricted or committed to that purpose are considered first 
before any unrestricted or unassigned amounts are expended. 
 
The government’s fund balance classifications policies and procedures. 
 
The District classifies ending fund balance for its governmental funds into five categories. 
 
Nonspendable Fund Balance. The amounts reported as Nonspendable are resources of the 
District that are not in spendable format. They are either non-liquid resources such as inventory 
or prepaid items, or the resources are legally or contractually required to be maintained intact. 
 
Restricted Fund Balance. Amounts that are reported as Restricted are those resources of the 
District that have had a legal restriction placed on their use either from statute, WAC, or other 
legal requirements that are beyond the control of the board of directors. Restricted fund 
balance includes anticipated recovery of revenues that have been received but are restricted as 
to their usage. 
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Committed Fund Balance. Amounts that are reported as Committed are those resources of the 
District that have had a limitation placed upon their usage by formal action of the District’s 
board of directors. Commitments are made either through a formal adopted board resolution or 
are related to a school board policy. Commitments may only be changed when the resources 
are used for the intended purpose or the limitation is removed by a subsequent formal action of 
the board of directors. 
 
Assigned Fund Balance. In the General Fund, amounts that are reported as Assigned are those 
resources that the District has set aside for specific purposes. These accounts reflect tentative 
management plans for future financial resource use such as the replacement of equipment or 
the assignment of resources for contingencies. Assignments reduce the amount reported as 
Unassigned Fund Balance, but may not reduce that balance below zero. 
 
In other governmental funds, Assigned fund balance represents a positive ending spendable 
fund balance once all restrictions and commitments are considered. These resources are only 
available for expenditure in that fund and may not be used in any other fund without formal 
action by the District’s board of directors and as allowed by statute. 
 
The Superintendent and the District Board of Directors are the only persons who have the 
authority to create Assignments of fund balance. 
 
Unassigned Fund Balance. In the General Fund, amounts that are reported as Unassigned are 
those net spendable resources of the District that are not otherwise Restricted, Committed, or 
Assigned, and may be used for any purpose within the General Fund. 
 
In other governmental funds, Unassigned fund balance represents a deficit ending spendable 
fund balance once all restrictions and commitments are considered. 
 
A negative Unassigned fund balance means that the legal restrictions and formal commitments 
of the District exceed its currently available resources. 
 
Cash and Cash Equivalents 
 
All of the District’s cash and cash equivalents are considered to be cash on hand, demand 
deposits, and short-term investments with original maturities of three months or less from the 
date of acquisition. 
 
Receivables and Payables
 
All receivables and payables are expected to be collected or paid within one year. 
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Capitalization Threshold for Leases and Subscription-Based Information 
Technology Arrangements (SBITAs) 
 
The District had one lease for copiers in place as of 8/31/2023. 
 
The District had no SBITAs that extended beyond one year as of 8/31/2023.   
 
The District follows the modified accrual basis of accounting in its treatment of leases and 
SBITAs. Agreements are evaluated regarding the lease term, payments, and discount rates as 
well as materiality to the District’s financial position. The District’s capitalization threshold for 
recognition of leases and SBITAs is twenty thousand dollars ($20,000). Arrangements that are 
considered short term or do not meet capitalization thresholds are treated as revenues and 
expenditures in the current year.     
 
Inventory 
 
The District had no inventory as of the end of the year.   
 
NOTE 2: DEPOSITS AND INVESTMENTS 
 
All of the District’s bank balances are insured by the Federal Depository Insurance Corporation 
(FDIC) or by collateral held in a multiple financial institution collateral pool administered by the 
Washington Public Deposit Protection Commission (PDPC). 
 
Statutes authorize the District to invest in (1) securities, certificates, notes, bonds, short-term 
securities, or other obligations of the United States, and (2) deposits in any state bank or trust 
company, national banking association, stock savings bank, mutual savings bank, savings and 
loan association, and any branch bank engaged in banking in the state in accordance with RCW 
30.04.300 if the institution has been approved by the Public Deposit Protection Commission to 
hold public deposits and has segregated eligible collateral having a value of not less than its 
maximum liability.  
 
The Pierce County Treasurer is the ex officio treasurer for the District and holds all accounts of 
the District. The District directs the County Treasurer to invest those financial resources of the 
District that the District has determined are not needed to meet the current financial obligations 
of the District. 
 
The district’s deposits and certificates of deposit are mostly covered by federal depository 
insurance (FDIC) or by collateral held in a multiple financial institution collateral pool 
administered by the Washington Public Deposit Protection Commission (PDPC).  
 
The district’s participation in the Pierce County Investment Pool is voluntary and the pool does 
not have a credit rating. The district reports its investment in the pool at the fair value amount, 
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which is the same as the value of the pool per share. The fair value of the district’s investment in 
the pool is measured using a net asset value (NAV) as determined by the pool. The pool 
maintains a weighted average maturity of 60 days or less. 
 
All of the District’s investments during the year and at year-end were insured or registered and 
held by the District or its agent in the District’s name.

Washington State statutes authorize the district to invest in the following types of securities: 

 Certificates, notes, or bonds of the United States, its agencies, or any corporation wholly 
owned by the government of the United States,  

 Obligations of government-sponsored corporations which are eligible as collateral for 
advances to member banks as determined by the Board of Governors of the Federal 
Reserve System,  

 Bankers’ acceptances purchased on the secondary market, 
 Repurchase agreements for securities listed in the three items above, provided that the 

transaction is structured so that the public treasurer obtains control over the underlying 
securities,  

 Investment deposits with qualified public depositories,  
 Washington State Local Government Investment Pool, and  
 County Treasurer Investment Pools. 


The District’s investments as of August 31, 2023, are as follows:
 

Type of Investment 
(District’s) own 

investments Total 
County Treasurer’s 
Investment Pool 

$1,330,489 $1,330,489 

Total $1,330,489 $1,330,489 
 
 
 
NOTE 3: SIGNIFICANT EFFECTS OF SUBSEQUENT EVENTS 
 
The District Board of Directors placed a Capital Projects Levy on the November 7, 2023 ballot in 
the amount of $6 million to be collected in 2024 and $6 million to be collected in 2025.  $4 
million of the total $12 million Capital Projects Levy is assigned to pay the outstanding principal 
of non-voted debt.  The voters of the district passed the levy with over 57% supporting the 
measure.  The district certified the levy collection to Pierce County and will use the proceeds in 
the 2024 to pay for the outstanding principal as identified in the authorizing resolution. 
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NOTE 4: PENSION PLANS 
 
General Information 
 
The Washington State Department of Retirement Systems (DRS), a department within the 
primary government of the state of Washington, prepares a stand-alone annual comprehensive 
financial report that includes financial statements and required supplementary information for 
each pension plan. The pension plan’s basic financial statement is accounted for using the 
accrual basis of accounting. The measurement date of the pension plans is June 30. Benefit 
payments (including refunds of employee contributions) are recognized when due and payable 
in accordance with the benefit terms. Investments are reported at fair value.  
 
The school district is reporting the net pension liability in the notes and on the Schedule of 
Long-term Liabilities calculated as the district’s proportionate allocation percentage multiplied 
by the total plan collective net pension liability. The DRS total collective net pension liabilities for 
the pension plans school districts participate in are shown here.  
 
The Collective Net Pension Liability (Asset)  
 
The collective net pension liability or asset for the pension plans districts participated in are 
reported in the following tables. 
 
The Collective Net Pension Liability or (Asset) as of June 30, 2023 
 

Total Pension 
Liability 

Plan fiduciary net 
position 

Participating 
employers’ net 

pension liability or 
(Asset) 

Plan fiduciary net 
position as a 

percentage of the 
total pension 

liability 
PERS 1      11,508,253,000       9,225,521,000          2,282,732,000  80.16% 
SERS 2/3        9,283,864,000       9,427,008,000           (143,144,000) 101.54% 
TRS 1        8,491,576,000       7,225,059,000          1,266,517,000  85.09% 
TRS 2/3      24,937,867,000     25,060,682,000           (122,815,000) 100.49% 

 
Detailed information about the pension plans’ fiduciary net position is available in the separately 
issued DRS report. Copies of the report may be obtained by contacting the Washington State 
Department of Retirement Systems, P.O. Box 48380, Olympia, WA  98504-8380; or online at 
Annual Comprehensive Financial Report or http://www.drs.wa.gov. 
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Membership Participation  

Substantially all school district full-time and qualifying part-time employees participate in one of 
the following three contributory, multi-employer, cost-sharing statewide retirement systems 
managed by DRS: Teachers’ Retirement System (TRS), Public Employees’ Retirement System 
(PERS) and School Employees’ Retirement System (SERS).  

Membership & Plan Benefits 

Certificated employees are members of TRS. Classified employees are members of PERS (if Plan 
1) or SERS. Plan 1 under the TRS and PERS programs are defined benefit pension plans whose
members joined the system on or before September 30, 1977. TRS 1 and PERS 1 are closed to
new entrants.

TRS Plan Information 
TRS was established in 1938, and its retirement provisions are contained in Chapters 41.32 
and 41.34 RCW. TRS eligibility for membership requires service as a certificated, public-
school employee working in an instructional, administrative, or supervisory capacity. TRS is a 
cost-sharing multi-employer retirement system comprised of three separate plans for 
membership purposes: Plans 1 and 2 are defined benefit plans and Plan 3 is a defined 
benefit plan with a defined contribution component.  

TRS is comprised of three separate plans for accounting purposes: Plan 1, Plan 2/3, and Plan 
3. Plan 1 accounts for the defined benefits of Plan 1 members. Plan 2/3 accounts for the
defined benefits of Plan 2 members and the defined benefit portion of benefits for Plan 3
members. Plan 3 accounts for the defined contribution portion of benefits for Plan 3
members. Although members can only be a member of either Plan 2 or Plan 3, the defined
benefit portions of Plan 2 and Plan 3 are accounted for in the same pension trust fund. All
assets of this Plan 2/3 defined benefit plan may legally be used to pay the defined benefits
of any of the Plan 2 or Plan 3 members or beneficiaries, as defined by the terms of the plan.
Therefore, Plan 2/3 is a single plan for accounting purposes.

TRS Plan 1 provides retirement, disability, and death benefits. Retirement benefits are 
calculated using 2% of the member’s Average Final Compensation (AFC) times the member’s 
years of service – up to a maximum of 60%. AFC is the average of the member’s two 
consecutive highest-paid fiscal years. 

Members are eligible for retirement at any age after 30 years of service, at the age of 60 with 
five years of service, or at the age of 55 with 25 years of service. Other benefits include 
temporary and permanent disability payments, an optional cost-of-living adjustment (COLA). 

TRS Plan 2/3 provides retirement, disability and death benefits. Retirement benefits for Plan 
2 are calculated using 2% of the member’s Average Final Compensation (AFC) times the 
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member’s years of service. Retirement defined benefits for Plan 3 are calculated using 1% of 
AFC times the member’s years of service. AFC is the monthly average of the member’s 60 
consecutive highest-paid service credit months. TRS Plan 2/3 has no cap on years of service 
credit. 
 
Members are eligible for retirement with a full benefit at age 65 with at least five years of 
service credit. Retirement before age 65 is considered an early retirement. TRS Plan 2/3 
members who have at least 20 years of service credit and are 55 years of age or older are 
eligible for early retirement with a reduced benefit. The benefit is reduced by a factor that 
varies according to age for each year before age 65. TRS Plan 2/3 retirement benefits are 
actuarially reduced to reflect the choice of a survivor benefit.  
 
Other TRS Plan 2/3 benefits include a Cost-of-Living Adjustment (COLA) based on the 
Consumer Price Index, capped at 3% annually. 
 
Annuities purchased with plan 3 defined contributions that are invested within the WSIB TAP 
are considered defined benefits. Plan 3 WSIB TAP annuities are actuarially reduced if a 
survivor benefit is chosen and TAP annuities include a COLA of 3% annually.  
 
TRS Plan 3 defined contribution benefits are totally dependent on employee contributions 
and investment earnings on those contributions. Members are eligible to withdraw their 
defined contribution upon separation. Members have multiple withdrawal options, including 
purchase of an annuity.  
 
PERS Plan Information 
PERS was established in 1947, and its retirement benefit provisions are contained in Chapters 
41.34 and 41.40 RCW. PERS is a cost-sharing, multiple-employer retirement system. PERS 
Plan 1 provides retirement, disability, and death benefits. Retirement benefits are 
determined as 2% times the member’s Average Final Compensation (AFC) times the 
member’s years of services. AFC is the average of the member’s 24 highest consecutive 
service months. Members are eligible for retirement from active status at any age with at 
least 30 years of service, at age 55 with at least 25 years of service, or at age 60 with at least 
five years of service.  
 
PERS Plan 1 retirement benefits are actuarially reduced is a survivor benefit is chosen. 
Members retiring from inactive status before age 65 may also receive actuarially reduced 
benefits. Other benefits include an optional Cost-of-Living Adjustment (COLA).  
 
SERS Plan Information 
SERS was established by the legislature in 1998, and the plan became effective in 2000. SERS 
retirement benefit provisions are established in Chapters 41.34 and 41.35 RCW. SERS 
members include classified employees of school districts and educational service districts.  
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SERS is a cost-sharing, multiemployer retirement system comprised of two separate plans for 
membership purposes. SERS Plan 2 is a defined benefit plan and SERS Plan 3 is a defined 
benefit plan with a defined contribution component.  
 
Although members can only be a member of either Plan 2 or Plan 3, the defined benefit 
portions of Plan 2 and Plan 3 are accounted for in the same pension trust fund. All assets of 
this Plan 2/3 defined benefit plan may legally be used to pay the defined benefits of any of 
the Plan 2 or Plan 3 members or beneficiaries. Therefore, Plan 2/3 is a single plan for 
accounting purposes. 
 
SERS provides retirement, disability, and death benefits. Retirement benefits for Plan 2 are 
calculated as 2% times the member’s Average Final Compensation (AFC) times the member’s 
years of service. Defined benefits for Plan 3 are calculated using 1% times the member’s AFC 
times the member’s years of service. AFC is the monthly average of the member’s 60 
consecutive highest-paid service credit months. 
 
Members are eligible for retirement with a full benefit at age 65 with at least five years of 
service credit. Retirement before age 65 is considered an early retirement. SERS members 
who have at least 20 years of service credit and are 55 years of age or older are eligible for 
early retirement with a reduced benefit.  The benefit is reduced by a factor that varies 
according to age for each year before age 65.  
 
SERS Plan 2/3 retirement benefits are actuarially reduced if a survivor benefit is chosen. 
 
Other SERS Plan 2/3 benefits include a Cost-of-Living Adjustment (COLA) based on the 
Consumer Price Index, capped at 3% annually.  
 
SERS 3 defined contributions benefits are totally dependent on employee contributions and 
the investment earnings on those contributions. Annuities purchased with plan 3 defined 
contributions that are invested within the WSIB TAP are considered defined benefits. Plan 3 
WSIB TAP annuities are actuarially reduced if a survivor benefit is chosen and TAP annuities 
include a 3% annually. 
 

Plan Contributions 
 
The employer contribution rates for PERS, TRS, and SERS (Plans 1, 2, and 3) and the TRS and 
SERS Plan 2 employee contribution rates are established by the Pension Funding Council based 
upon the rates set by the Legislature. The methods used to determine the contribution 
requirements are established under state statue in accordance with Chapters 41.40 and 41.45 
RCW for PERS, Chapters 41.35 and 41.45 RCW for SERS, and Chapters 41.32 and 41.45 RCW for 
TRS. Employers do not contribute to the defined contribution portions of TRS Plan 3 or SERS 
Plan 3. Under current law the employer must contribute 100 percent of the employer-required 
contribution. The employee contribution rate for Plan 1 in PERS and TRS is set by statute at six 
percent and does not vary from year to year.  
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The employer and employee contribution rates for all plans were effective as of September 1, 
2022. PERS contribution rates changed on July 1, 2023. The pension plan contribution rates 
(expressed as a percentage of covered payroll) for fiscal year 2023 are listed below:  
 

 From this date Through this 
date Member rate Employer rate  

PERS 1 7/1/2022 6/30/2023 6.00% 10.39%  
PERS 1 7/1/2023 8/31/2023 6.00% 9.39%  
SERS 2 9/1/2022 8/31/2023 7.76% 11.79%  
SERS 3 9/1/2022 8/31/2023 * 11.79% ** 
TRS 1 9/1/2022 8/31/2023 6.00% 14.69%  
TRS 2 9/1/2022 8/31/2023 8.05% 14.69%  
TRS 3 9/1/2022 8/31/2023 * 14.69% ** 
Note: The Employer rates include .0018 DRS administrative expense.  

* – TRS and SERS Plan 3 Employee Contribution Variable from 5% to 15% based on rate 
selected by the employee member. 

** – TRS and SERS Plan 2/3 Employer Contributions for defined benefit portion only. 
 
The School District’s Proportionate Share of the Net Pension Liability (Asset)  
 
At June 30, 2023, the school district reported a total liability of $4,354,022 for its proportionate 
shares of the individual plans’ collective net pension liability and $634,450 for its proportionate 
shares of net pension assets. Proportions of net pension amounts are based on annual 
contributions for each of the employers participating in the DRS administered plans. At June 30, 
2023 the district’s proportionate share of each plan’s net pension liability is reported below: 
 

June 30, 2023 PERS 1 SERS 2/3 TRS 1 TRS 2/3 
District’s Annual 
Contributions 244,705 496,360 1,506,123 1,890,443 
Proportionate Share 
of the Net Pension 
Liability (Asset) 

819,738 (291,334) 3,534,284 (343,115) 

 
At June 30, 2023, the school district’s percentage of the proportionate share of the collective net 
pension amount was as follows and the change in the allocation percentage from the prior 
period is illustrated below.  
 

Page 35

Packet page 161 of 181



 

Change in Proportionate Shares PERS 1 SERS 2/3 TRS 1 TRS 2/3 
Current year proportionate 
share  .035910% .203525% .279055% .279376% 

Prior year proportionate share  .073537% .206720% .268766% .271419% 

Net difference percentage -0.001627% -0.003195% 0.010289% 0.007957% 
 
Actuarial Assumptions  
 
The total pension liabilities for TRS 1, TRS 2/3, PERS 1 and SERS 2/3 were determined by 
actuarial valuation as of June 30, 2022, with the results rolled forward to June 30, 2023, using the 
following actuarial assumptions, applied to all prior periods included in the measurement: 

 
Mortality Rates  
Mortality rates used in the plans were developed using the Society of Actuaries’ Pub.H-2010 
Mortality rates, which vary by member status as the base table. OSA applies age offsets for each 
system to better tailor the mortality rates to the demographics of each plan. OSA applied the 
long-term MP-2017 generational improvement scale to project mortality rates for every year 
after the 2010 base table. The actuarial assumptions used in the June 30, 2022, valuation were 
based on the results of the 2013–2018 Demographic Experience Study Report and the 2021 
Economic Experience Study. Additional assumptions for subsequent events and law changes are 
current as of the 2022 actuarial valuation report. 
 
Long-term Expected Rate of Return  
OSA selected a 7.00% long-term expected rate of return on pension plan investments using a 
building-block method. In selecting the assumptions, OSA reviewed the historical experience 
data, considered the historical conditions that produced past annual investment returns, and 
considered Capital Market Assumptions (CMAs) and simulated expected investment returns the 
Washington State Investment Board (WSIB) provided. 
 
The CMAs contain three pieces of information for each class of assets the WSIB currently invest 
in:  

 Expected annual return  
 Standard deviation of the annual return  
 Correlations between the annual returns of each asset class with every other asset class 

 

Inflation 2.75% total economic inflation, 3.25% salary inflation 
Salary increases In addition to the base 3.25% salary inflation assumption, salaries 

are also expected to grow by promotions and longevity. 
Investment rate of return 7.00%  
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WSIB uses the CMAs and their target asset allocation to simulate future investment returns over 
various time horizons. 
 
The expected future rates of return are developed by the WSIB for each major asset class. 
 
Best estimates of arithmetic real rates of return for each major asset class included in the 
pension plans’ target asset allocation as of June 30, 2021, are summarized in the following table:  
 
TRS 1, TRS 2/3, PERS 1, and SERS 2/3 
Asset Class Target Allocation  % Long-term Expected 

Real Rate of Return 
Fixed Income 20.00% 1.50% 
Tangible Assets 7.00% 4.70% 
Real Estate 18.00% 5.40% 
Global Equity 32.00% 5.90% 
Private Equity 23.00% 8.90% 

 
The inflation component used to create the above table was 2.20% and represents WSIB’s long-
term estimate of broad economic inflation consistent with their 2021 CMAs. 
 
Discount Rate  
The discount rate used to measure the total pension liability was 7.00%. To determine the 
discount rate, an asset sufficiency test was completed to test whether the pension plan’s 
fiduciary net position was sufficient to make all projected future benefit payments of current 
plan members.  
 
Based on the assumptions described in the DRS Certification Letter, the pension plan’s fiduciary 
net position was projected to be available to make all projected future benefit payments of 
current plan members. Therefore, the long-term expected rate of return, a 7.00% on pension 
plan investments was applied to determine the total pension liability or (asset).  
 
Sensitivity of the Net Pension Liability (Asset) to Changes in the Discount Rate 
 
The following table presents the Steilacoom Historical School District’s proportionate share of 
the collective net pension liability or asset calculated using the discount rate of 7.00%, as well as 
what the net pension liability or asset would be if it were calculated using a discount rate that is 
1 percentage-point lower (6.00%) or 1 percentage-point higher (8.00%) than the current rate. 
Amounts are calculated using the school district’s specific allocation percentage, by plan, to 
determine the proportionate share of the collective net pension liability or asset. 
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Sensitivity of the Net Pension Liability or Asset to Changes in the Discount Rate 

 1% Decrease (6.00%) Current Discount 
Rate (7.00%) 1% Increase (8.00%) 

PERS 1  $3,189,149,000  $2,282,732,000  $1,491,643,000  
Allocation 
Percentage 0.035910% 0.035910% 0.035910% 
Proportionate 
Share   $1,145,237 $819,738 $535,655 

   

SERS 2/3  $1,168,408,000  ($143,144,000) ($1,224,160,000) 
Allocation 
Percentage 0.203525% 0.203525% 0.203525% 
Proportionate 
Share   $2,378,007 ($291,334) ($2,491,476) 

   
TRS 1  $1,927,853,000  $1,266,517,000  $688,424,000  

Allocation 
Percentage 0.279055% 0.279055% 0.279055% 
Proportionate 
Share  $5,379,777 $3,534,284 $1,921,084 

 

TRS 2/3 3,965,509,000  (122,815,000) (3,446,561,000) 
Allocation 
Percentage 0.279376% 0.279376% 0.279376% 
Proportionate 
Share  $11,078,666 ($343,115) ($9,628,852) 

 
NOTE 5: ANNUAL OTHER POST-EMPLOYMENT BENEFIT COST AND 
NET OPEB OBLIGATIONS 
 
The state, through the Health Care Authority (HCA), administers a defined benefit other post-
employment benefit (OPEB) plan that is not administered through a qualifying trust. The Public 
Employees Benefits Board (PEBB), created within the HCA, is authorized to design benefits, and 
determine the terms and conditions of employee and retired employee participation and 
coverage, including establishment of eligibility criteria for both active and retired employees. 
Benefits purchased by PEBB include medical, dental, life insurance and long-term disability 
insurance. (5). 
 
The relationship between the PEBB OPEB plan and its member employers and their employees 
and retirees is not formalized in a contract or plan document. Rather, the benefits are provided 
in accordance with a substantive plan. A substantive plan is one, which the employers and plan 
members understand the plan terms. This understanding is based on communications between 
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the HCA, employers and plan members, and historical pattern of practice with regards to sharing 
of benefit costs. 

Employers participating in the plan include the state of Washington (which includes general 
government agencies and higher education institutions), political subdivisions and tribal 
governments. Additionally, the PEBB plan is available to the retirees of the K–12 school districts 
and ESDs. The District’s seventy-one (71) retirees are eligible to participate in the PEBB plan 
under this arrangement. 

Eligibility 

District members are eligible for retiree medical benefits after becoming eligible for service 
retirement pension benefits (either reduced or full pension benefits) Under PERS 1, 2, 3; TRS 1, 2, 
or 3; or SERS 2 and 3 plans. 

Former members who are entitled to a deferred vested pension benefit are not eligible to 
receive medical and life insurance benefits after pension benefit commencement. Survivors of 
covered members who die are eligible for medical benefits. 

Medical Benefits 

Upon retirement, members are permitted to receive medical benefits. Retirees pay the following 
monthly rates for pre-65 medical coverage for 2023. 

Members not eligible for Medicare 
(or enrolled in Part A only) Type of Coverage 
Descriptions Employee Employee & 

Spouse 
Full Family 

Kaiser Permanente NW Classic $841.77 $1,678.60 $2,306.22 
Kaiser Permanente NW CDHP $700.40 $1394.80 $1,870.59 
Kaiser Permanente WA Classic $836.57 $1,668.20 $2,291.92 
Kaiser Permanente WA CDHP $699.88 $1,393.04 $1,869.16 
Kaiser Permanente WA Sound 
Choice $715.63 $1,426.32 $1,959.34
Kaiser Permanente WA Value $764.09 $1,523.24 $2,092.60 
UMP Classic $805.36 $1,605.78 $2,206.10 
UMP Select $729.13 $1,453.32 $1,996.46 
UMP CDHP $704.42 $1,402.12 $1,881.65 
UMP Plus-Puget Sound High 
Value Network $766.95 $1,528.96 $2,100.47
UMP Plus-UW Medicine 
Accountable Care Network $766.95 $1,528.96 $2,100.47
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Retirees enrolled in Medicare Parts A and B receive an explicit subsidy in the form of reduced 
premiums on Medicare supplemental plans. Retirees pay the following monthly rates. 
 
Members enrolled in Part A 
and B of Medicare Type of Coverage 

Descriptions Employee Employee 
& Spouse1 

Full Family1 

Kaiser Permanente NW Senior 
Advantage $176.13 $347.32 $974.94 
Kaiser Permanente WA Medicare 
Plan $174.59 $344.24 N/A 
Kaiser Permanente WA Classic N/A N/A $967.96 
Kaiser Permanente WA Sound 
Choice N/A N/A $877.26 
Kaiser Permanente WA Value N/A N/A $913.60 
UMP Classic $438.34 $871.74 $1,472.06 
 
Note 1: Employee–Spouse and Full Family with two Medicare eligible subscribers. 

 
Funding Policy 
 
The School Employees Benefits Board (SEBB) Program administers health insurance and other 
benefits to all employees in school districts and charter schools, and union-represented 
employees of educational service districts in Washington. The SEBB studies, designs, and 
approves comprehensive and cost-effective insurance benefit plans for school employees and 
establishes eligibility criteria for participation in these plans. The SEB Board is separate and 
independent from the Public Employees Benefits Board (PEBB). 
 
The funding policy is based upon pay-as-you go financing. 
 
The SEBB collects benefit premiums from all school district entities for covered employees. The 
premium includes a fee, established in state law. The purpose of this fee is to cover the impact 
of the subsidized rate of health care benefits for school retirees who elect to purchase their 
health care benefits through the state Health Care Authority PEBB plan. The amount collected is 
set forth in the state’s operating budget and is subject to change on an annual basis. This 
amount is not actuarially determined and is not placed in a trust to pay the obligations for post-
employment health care benefits. 
 
For the fiscal year 2022-23, the Steilacoom Historical School District paid $4,429,242 in total to 
HCA-SEBB.  
 
The District has no control over the benefits offered to retirees, the rates charged to retirees, nor 
the fee paid to the Health Care Authority. The District does not determine its annual required 
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contribution, nor the net other post-employment benefit obligation associated with this plan. 
These amounts are not shown on the financial statements. 
 
For further information on the results of the actuarial valuation of the employer provided 
subsidies associated with the state’s PEBB plan, refer to the Office of the State Actuary. 
The plan does not issue a separate report; however, additional information is included in the 
State of Washington Annual Comprehensive Financial Report, which is available on the OFM 
website 
 
NOTE 6: LEASES 
 
 
The district is committed under one capital lease for copy machines.  
 
The leasing arrangement for the copy machines are as follows: The present value of the lease at 
inception was $244,445.  The lease term was for 60 months, with the district making equal 
payments of $6,846.32.  The monthly interest rate is 1.97%. 
 
As of August 31, 2023, the principal and interest requirements to maturity are as follows:  
 
Year ended August 31 Principal Interest Total 
2024 $33,253 $42,056 $75,309 
2025 $45,417 $36,739 $82,156 
2026 $57,396 $24,760 $82,156 
2027 $72,536 $9,620 $82,156 
2028 $0 $0 $0 
Total $208,602 $113,175 $321,777 

 
Changes in lease liabilities are presented in the accompanying Schedule of Long-Term Liabilities.  
 
NOTE 7: REQUIRED DISCLOSURES ABOUT CAPITAL ASSETS 
 
The District’s capital assets are insured in the amount of $145,932,380 for fiscal year 2023. In the 
opinion of the District’s insurance consultant, the amount is sufficient to adequately fund 
replacement of the District’s assets. 
 
NOTE 8: SHORT-TERM DEBT 
 
Short-Term Debt
 
The district utilized an interfund loan from the capital projects fund to the general fund during 
the 2022-23 school year to address short term cash flow needs.  The interfund loan and interest 
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as calculated by the Pierce County Treasurer was paid in full prior to the end of the fiscal year. 
This activity is disclosed in Note 11. 
  
NOTE 9: LONG-TERM DEBT 
 
Long-Term Debt 
 
The accompanying Schedule of Long-Term Liabilities provides more details of the outstanding 
debt and liabilities of the district and summarizes the district’s debt transactions for year ended 
August 31, 2023. 
 
The following is a summary of changes in long-term debt of the District for the fiscal year ended 
August 31, 2023: 
 

Governmental activities Balance at 
Sept. 1, 2022 Increases Decreases 

Balance at 
Aug. 31, 

2023 
Due within 
One Year 

General Obligation Bonds $16,670,000  $8,340,000 $8,330,000 $8,330,000 
Limited General Obligation 
Bonds 

$4,000,000   $4,000,000 $538,000 

Total  $20,670,000  $8,340,000 $12,330,000 $8,868,000 
 
Long-term debt at August 31, 2023, are comprised of the following individual issues: 
 

Issue Name Amount 
Authorized 

Annual 
Installments 

Final 
Maturity 

Interest 
Rate(s) 

Amount 
Outstanding 

General Obligation Bonds 
  UTGO Bond, 2022 $16,670,000 Varies 12/01/2023 4.000% $8,330,000 
  LGO Bond, 2023 $4,000,000 Varies 06/01/2028 6.550% $4,000,000 
Total  $20,670,000    12,330,000 

 
Debt service requirements on long-term debt as of August 31, 2023, are as follows:  
 

 UTGO Bond 2022 LGO Bond 2023  
Years Ending August 

31 Principal Interest Principal Interest Total 

2024 $8,330,000 $166,600 $538,000 $262,000 $9,296,600 
2025 $0 $0 $784,955 $226,761 $1,011,716 
2026 $0 $0 $836,370 $175,346 $1,011,716 
2027 $0 $0 $891,152 $120,564 $1,011,716 
2028 $0 $0 $949,523 $62,193 $1,011,716 
Total $8,330,000 $166,600 $4,000,000 $846,864 $13,343,464 
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At August 31, 2023, the District had $6,130,440 available in the Debt Service Fund to service the 
general obligation bonds. 
 
NOTE 10: INTERFUND BALANCES AND TRANSFERS 
 
The following table depicts interfund loan activity: 
 

Debtor Fund Due To Balance at 
9/1/2022 Loan Activity Balance at 

8/31/2023 
   New Loans Repayments  
General Fund Capital 

Projects Fund 
$0 $650,000 $650,000 $0 

Totals  $0 $650,000 $650,000 $0 
 
The following table depicts interfund transfer activity: 

Transferred From 
(Fund) 535 or 536 

Transferred To 
(Fund) 965 9900 or 

9901 
Amount Description 

Capital Projects 
Fund 

General Fund $2,150,000 Transfer of Basic Education  

 
 
NOTE 11: ENTITY RISK MANAGEMENT ACTIVITIES
 
The district is a member of the Washington Schools Risk Management Pool (WSRMP). Chapter 
48.62 RCW authorizes the governing body of any one or more governmental entities to form 
together into or join a pool or organization for the joint purchasing of insurance, and/or joint 
self-insuring, and/or joint hiring or contracting for risk management services to the same extent 
that they may individually purchase insurance, self-insure, or hire or contract for risk 
management services. An agreement to form a pooling arrangement was made pursuant to the 
provisions of Chapter 39.34 RCW, the Interlocal Cooperation Act. WSRMP was formed in 1986 
when educational service districts and school districts in the state of Washington joined by 
signing the Cooperative Risk Management Pool Account Agreement (Account Agreement) to 
pool their self- insured losses and jointly purchase insurance and administrative services. Over 
90 school and educational service districts have joined WSRMP.  
 
WSRMP allows members to jointly purchase insurance coverage, establish a plan of self-
insurance, and provide related services, such as risk management. WSRMP provides the 
following coverages for its members: property, liability, vehicle, school board liability, crime, 
employment practices, errors and omissions, equipment breakdown, cyber security, crisis/active 
shooter coverage, and stop gap liability.  

Page 43

Packet page 169 of 181



Members make an annual contribution to fund WSRMP. WSRMP purchases reinsurance and 
excess insurance from unrelated carriers subject to a per-occurrence self-insured retention of $1 
million for property risk $2M for liability risk shared by WSRMP. Reinsurance or Excess carriers 
cover losses over the self-insured retention to the maximum limits of each Coverage Agreement. 
Since WSRMP is a cooperative program, there is a joint liability among the participating 
members.  

Members contract to remain in WSRMP for a minimum of three years and must give notice 
three years before terminating participation. The Account Agreement is renewed automatically 
each year after the initial three-year period. Even after termination, a member is still responsible 
for their share of contributions to WSRMP for any unresolved, unreported, and in-process claims 
for the period in which they were a signatory to the Account Agreement.   For the year ending 
August 31, 2023, the District made payments to WSRMP in the amount of $501,871. 

WSRMP is fully funded by its member participants and is governed by a board of directors that 
consists of one designated representative from each participating member. An executive board 
is elected at the annual meeting and is responsible for overseeing the business affairs of 
WSRMP.  

Worker’s Compensation: In fiscal year ending August 2022, the district made payments 
totaling $252,911 to the Puget Sound Workers’ Compensation Trust, which administers claims 
on behalf of several local school districts. This fund is operated for the district's benefit in-lieu-of 
the district having to make monthly premium payments to the State of Washington for 
industrial insurance, thus minimizing the district’s cost.  

Unemployment Compensation: The district is self-insured for unemployment benefits and 
reimburses the State of Washington Employment Security for benefits paid on behalf of the 
district. During 2021-22 the district made no contribution to the district’s reserve account. The 
district’s claims were managed by Puget Sound ESD from our reserve account. 

The District is exposed to various risks of loss related to torts; theft of, damage to, and 
destruction of assets; errors and omissions; injuries to employees; and natural disasters. 

NOTE 12: PROPERTY TAXES 
Property tax revenues are collected as the result of special levies passed by the voters in the 
District. Taxes are levied on January 1. The taxpayer has the obligation of paying all taxes on 
April 30 or one-half then and one-half on October 31. Typically, slightly more than half of the 
collections are made on the April 30 date. The tax collections occurring after the end of the fiscal 
period are unavailable for revenue accrual. Therefore, the fall portion of property taxes is not 
accrued as revenue. Instead, the property taxes due after the end of the fiscal period are 
recorded as a deferred inflow of resources. 
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NOTE 13: JOINT VENTURES AND JOINTLY GOVERNED 
ORGANIZATIONS 
 
The District is a member of the King County Director’s Association (KCDA). KCDA is a purchasing 
cooperative designed to pool the member districts’ purchasing power. The board authorized 
joining the association on December 1, 1971 and has remained in the joint venture ever since. 
The District’s current equity of $30,608 is the accumulation of the annual assignment of KCDA’s 
operating surplus based upon the percentage derived from KCDA’s total sales to the District 
compared to all other districts applied against paid administrative fees. The District may 
withdraw from the joint venture and will receive its equity in ten annual allocations of 
merchandise or 15 annual payments. 
 
NOTE 14: FUND BALANCE CLASSIFICATION DETAILS 
 
The District’s financial statements include the following amounts presented in the aggregate.  
 

 General 
Fund 

ASB 
Fund 

Capital 
Projects 

Fund 
Debt Service 

Fund 

Trans-
portation 
Vehicle 
Fund 

Nonspendable Fund Balance      
Inventory and Prepaid 
Items $182,829 $10,943    

Restricted Fund Balance      

For Other Items      

For Fund Purpose  $350,536   $155,621 

For Debt Service    $6,130,440  

Restricted from Impact Fee 
Proceeds   $103,597   

Assigned Fund Balance      

Fund Purposes   $79,933   

Unassigned Fund Balance $1,713,214     

  
The board of directors has established a minimum fund balance policy for the general fund to 
provide for financial stability and contingencies within the District. The policy is that the District 
shall maintain 6% of prior year general fund expenditures.  For the 2022-23 and 2023-24 school 
year, the district board of directors voted to suspend that policy. 
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NOTE 15: TERMINATION BENEFITS 
 
Compensated Absences 
 
Employees earn sick leave at a rate of 12 days per year up to a maximum of one contract year. 
 
Under the provisions of RCW 28A.400.210, sick leave accumulated by District employees is 
reimbursed at death or retirement at the rate of one day for each four days of accrued leave, 
limited to 180 accrued days. This chapter also provides for an annual buyout of an amount up to 
the maximum annual accumulation of 12 days. For buyout purposes, employees may 
accumulate such leave to a maximum of 192 days, including the annual accumulation, as of 
December 31 of each year. 
 
These expenditures are recorded when paid, except termination sick leave that is accrued upon 
death, retirement, or upon termination provided the employee is at least 55 years of age and 
has sufficient years of service. Vested sick leave was computed using the termination payment 
method.  
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Steilacoom Hist. School District No. 001

Schedule of Long-Term Liabilities

For the Year Ended August 31, 2023

Description

Beginning
Outstanding Debt

September 1,
2022

Amount Issued /
Increased

Amount
Redeemed / 
Decreased

Ending
Outstanding Debt
August 31, 2023

Amount Due
Within One Year

Voted Debt

Voted Bonds 16,670,000.00 0.00 8,340,000.00 8,330,000.00 8,330,000.00

LOCAL Program Proceeds Issued in Lieu of Bonds 0.00 0.00 0.00 0.00 0.00

Non-Voted Debt and Liabilities

Non-Voted Bonds 4,000,000.00 0.00 0.00 4,000,000.00 538,000.00

LOCAL Program Proceeds 0.00 0.00 0.00 0.00 0.00

Leases 0.00 244,444.75 35,843.01 208,601.74 36,645.22

Contracts Payable 0.00 0.00 0.00 0.00 0.00

Claims & Judgements 0.00 0.00 0.00 0.00 0.00

Compensated Absences 1,220,479.17 158,688.29 204,506.74 1,174,660.72 152,703.09

Long-Term Notes 0.00 0.00 0.00 0.00 0.00

Anticipation Notes Payable 0.00 0.00 0.00 0.00 0.00

Lines of Credit 0.00 0.00 0.00 0.00 0.00

Other Non-Voted Debt 0.00 0.00 0.00 0.00 0.00

Other Liabilities

Non-Voted Notes Not Recorded as Debt 0.00 0.00 0.00 0.00 0.00

Net Pension Liabilities:

Net Pension Liabilities TRS 1 5,111,474.00 0.00 1,577,191.00 3,534,283.00

Net Pension Liabilities TRS 2/3 0.00 0.00 0.00 0.00

Net Pension Liabilities SERS 2/3 0.00 0.00 0.00 0.00

Net Pension Liabilities PERS 1 1,045,173.00 0.00 225,434.00 819,739.00

Total Long-Term Liabilities 28,047,126.17 403,133.04 10,382,974.75 18,067,284.46 9,057,348.31

Other postemployment benefits other than pensions (OPEB) liabilities are not presented in the Schedule of Long Term Liabilities.
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Federal Agency 
(Pass-Through Agency) Federal Program

ALN 
Number

Other Award 
Number

Expenditures

Passed through 
to 

Subrecipients Note

From Pass-
Through 
Awards

From Direct 
Awards Total

Child Nutrition Cluster

FOOD AND NUTRITION 
SERVICE, AGRICULTURE, 
DEPARTMENT OF (via OSPI)

School Breakfast 
Program

10.553 NA 110,983 - 110,983 -

FOOD AND NUTRITION 
SERVICE, AGRICULTURE, 
DEPARTMENT OF (via OSPI)

National School Lunch 
Program

10.555 NA 489,142 - 489,142 -

FOOD AND NUTRITION 
SERVICE, AGRICULTURE, 
DEPARTMENT OF (via OSPI)

National School Lunch 
Program

10.555 NA 104,343 - 104,343 -

FOOD AND NUTRITION 
SERVICE, AGRICULTURE, 
DEPARTMENT OF (via OSPI)

National School Lunch 
Program

10.555 NA 132,552 - 132,552 - 5

Total ALN 10.555: 726,037 - 726,037 -

Total Child Nutrition Cluster: 837,020 - 837,020 -

Forest Service Schools and Roads Cluster

FOREST SERVICE, 
AGRICULTURE, DEPARTMENT 
OF (via OST)

Schools and Roads - 
Grants to States

10.665 NA 7,623 - 7,623 -

Total Forest Service Schools and Roads Cluster: 7,623 - 7,623 -

DEPT OF DEFENSE, DEPT OF 
DEFENSE

Competitive Grants: 
Promoting K-12 Student 
Achievement at Military-
Connected Schools

12.556 - 190,874 190,874 - 4

DEPT OF DEFENSE, DEPT OF 
DEFENSE

Competitive Grants: 
Promoting K-12 Student 
Achievement at Military-
Connected Schools

12.556 - 307,168 307,168 - 4

Total ALN 12.556: - 498,042 498,042 -

Steilacoom Historical School District No. 1
Schedule of Expenditures of Federal Awards

For the Year Ended August 31, 2023

The accompanying notes are an integral part of this schedule.
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Federal Agency 
(Pass-Through Agency) Federal Program

ALN 
Number

Other Award 
Number

Expenditures

Passed through 
to 

Subrecipients Note

From Pass-
Through 
Awards

From Direct 
Awards Total

Department of Defense Army JROTC 12.U01 - 66,965 66,965 -

FEDERAL COMMUNICATIONS 
COMMISSION, FEDERAL 
COMMUNICATIONS 
COMMISSION

UNIVERSAL SERVICE 
FUND - SCHOOLS and 
LIBRARIES

32.004 - 70,475 70,475 -

OFFICE OF ELEMENTARY AND 
SECONDARY EDUCATION, 
EDUCATION, DEPARTMENT OF 
(via OSPI)

Title I Grants to Local 
Educational Agencies

84.010 GT00074 467,329 - 467,329 - 3

Special Education Cluster (IDEA)

OFFICE OF SPECIAL 
EDUCATION AND 
REHABILITATIVE SERVICES, 
EDUCATION, DEPARTMENT OF 
(via OSPI)

Special Education 
Grants to States

84.027 0307674 526,316 - 526,316 -

OFFICE OF SPECIAL 
EDUCATION AND 
REHABILITATIVE SERVICES, 
EDUCATION, DEPARTMENT OF 
(via OSPI)

COVID 19 - Special 
Education Grants to 
States

84.027 0312253 65,986 - 65,986 -

Total ALN 84.027: 592,302 - 592,302 -

OFFICE OF SPECIAL 
EDUCATION AND 
REHABILITATIVE SERVICES, 
EDUCATION, DEPARTMENT OF 
(via OSPI)

Special Education 
Preschool Grants

84.173 0367070 19,184 - 19,184 -

Total Special Education Cluster (IDEA): 611,486 - 611,486 -

OFFICE OF ELEMENTARY AND 
SECONDARY EDUCATION, 
EDUCATION, DEPARTMENT OF

Impact Aid 84.041 - 500,646 500,646 -

Steilacoom Historical School District No. 1
Schedule of Expenditures of Federal Awards

For the Year Ended August 31, 2023

The accompanying notes are an integral part of this schedule.

WA152074
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Federal Agency 
(Pass-Through Agency) Federal Program

ALN 
Number

Other Award 
Number

Expenditures

Passed through 
to 

Subrecipients Note

From Pass-
Through 
Awards

From Direct 
Awards Total

Office of Career, Technical, and 
Adult Education, EDUCATION, 
DEPARTMENT OF (via OSPI)

Career and Technical 
Education -- Basic 
Grants to States

84.048 0176224 17,442 - 17,442 -

OFFICE OF ELEMENTARY AND 
SECONDARY EDUCATION, 
EDUCATION, DEPARTMENT OF 
(via OSPI)

English Language 
Acquisition State Grants

84.365 0403172 14,772 - 14,772 -

OFFICE OF ELEMENTARY AND 
SECONDARY EDUCATION, 
EDUCATION, DEPARTMENT OF 
(via OSPI)

Supporting Effective 
Instruction State Grants 
(formerly Improving 
Teacher Quality State 
Grants)

84.367 GT00074 73,581 - 73,581 -

EDUCATION, DEPARTMENT 
OF, EDUCATION, 
DEPARTMENT OF (via OSPI)

COVID 19 - Education 
Stabilization Fund

84.425 84.425D 
0143124

5,250 - 5,250 -

Medicaid Cluster

CENTERS FOR MEDICARE 
AND MEDICAID SERVICES, 
HEALTH AND HUMAN 
SERVICES, DEPARTMENT OF 
(via HCA)

Medical Assistance 
Program

93.778 1584 19,226 - 19,226 -

Total Medicaid Cluster: 19,226 - 19,226 -

CENTERS FOR DISEASE 
CONTROL AND PREVENTION, 
HEALTH AND HUMAN 
SERVICES, DEPARTMENT OF 
(via OSPI)

Improving Student 
Health and Academic 
Achievement through 
Nutrition, Physical 
Activity and the 
Management of Chronic 
Conditions in Schools

93.981 0930624 16,507 - 16,507 -

Total Federal Awards Expended: 2,070,236 1,136,128 3,206,364 -

Steilacoom Historical School District No. 1
Schedule of Expenditures of Federal Awards

For the Year Ended August 31, 2023

The accompanying notes are an integral part of this schedule.
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STEILACOOM HISTORICAL SCHOOL DISTRICT 

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 

FOR YEAR ENDED AUGUST 31, 2023 
 

NOTES TO THE SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 

NOTE 1—BASIS OF ACCOUNTING  

This Schedule is prepared on the same basis of accounting as the district’s financial. The district uses the 

modified accrual basis of accounting. Expenditures represent only the federally funded portions of the 

program. District records should be consulted to determine amounts expended or matched from non‐

federal sources.  

NOTE 2—FEDERAL DE MINIMIS INDIRECT RATE  

The district has not elected to use the 10‐percent de minimis indirect cost rate allowed under the 

Uniform Guidance. The district used the federal indirect rates as calculated by the Office of 

Superintendent of Public Instruction as applicable for each grant. 

NOTE – 3—TRANSFERABILITY  

As allowed by federal regulations, the district elected to transfer program funds. The district expended 

$26,477 from its Title IV, Part A Student Support and Academic Enrichment Program (84.424) on 

allowable activities of the Title I, Part A Grants to Local Educational Agencies (84.010). This amount is 

reflected in the expenditures of Title I, Part A Grants to Local Educational Agencies (84.010). 

NOTE 4—PROGRAM COSTS/MATCHING CONTRIBUTIONS  

The amounts shown as current year expenses represent only the federal award portion of the program 

costs. Entire program costs, including the district’s local matching share, may be more than shown. Such 

expenditures are recognized following, the cost principles contained in Title 2 U.S. Code of Federal 

Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements 

for Federal Awards, wherein certain types of expenditures are not allowable or are limited as to 

reimbursement.  

NOTE 5—NONCASH AWARDS The amount of commodities reported on the schedule is the value of 

commodities distributed by the district during the current year and priced as prescribed by the USDA.  
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Office of the Washington State Auditor sao.wa.gov 

ABOUT THE STATE AUDITOR’S OFFICE 

The State Auditor’s Office is established in the Washington State Constitution and is part of the 

executive branch of state government. The State Auditor is elected by the people of Washington 

and serves four-year terms. 

We work with state agencies, local governments and the public to achieve our vision of increasing 

trust in government by helping governments work better and deliver higher value. 

In fulfilling our mission to provide citizens with independent and transparent examinations of how 

state and local governments use public funds, we hold ourselves to those same standards by 

continually improving our audit quality and operational efficiency, and by developing highly 

engaged and committed employees. 

As an agency, the State Auditor’s Office has the independence necessary to objectively perform 

audits, attestation engagements and investigations. Our work is designed to comply with 

professional standards as well as to satisfy the requirements of federal, state and local laws. The 

Office also has an extensive quality control program and undergoes regular external peer review 

to ensure our work meets the highest possible standards of accuracy, objectivity and clarity. 

Our audits look at financial information and compliance with federal, state and local laws for all 

local governments, including schools, and all state agencies, including institutions of higher 

education. In addition, we conduct performance audits and cybersecurity audits of state agencies 

and local governments, as well as state whistleblower, fraud and citizen hotline investigations. 

The results of our work are available to everyone through the more than 2,000 reports we publish 

each year on our website, www.sao.wa.gov. Additionally, we share regular news and other 

information via an email subscription service and social media channels. 

We take our role as partners in accountability seriously. The Office provides training and technical 

assistance to governments both directly and through partnerships with other governmental support 

organizations. 

Stay connected at sao.wa.gov  

• Find your audit team

• Request public records

• Search BARS Manuals (GAAP and

cash), and find reporting templates

• Learn about our training workshops

and on-demand videos

• Discover which governments serve you

— enter an address on our map

• Explore public financial data

with the Financial Intelligence Tool

Other ways to stay in touch 

• Main telephone:

(564) 999-0950

• Toll-free Citizen Hotline:

(866) 902-3900

• Email:

webmaster@sao.wa.gov
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Exit Conference: Steilacoom Historical School District No. 1
The Office of the Washington State Auditor’s vision is increased trust in government. Our mission is to provide 
citizens with independent and transparent examinations of how state and local governments use public funds, and 
develop strategies that make government more efficient and effective. 

The purpose of this meeting is to share the results of your audit and our draft reporting. We value and appreciate 
your participation. 

Audit Reports 

We will publish the following reports: 

• Financial statement and federal grant compliance audits for September 1, 2022 through August 31, 2023
– see draft report.

Audit Highlights 

Shawn Lewis was great to work with. He made the audit a priority and provided documents timely, which allowed 
for a smooth audit process. We appreciate his positive approach to the audit process and the time he dedicated to 
the audit. 

Recommendations not included in the Audit Reports 

Exit Items  

We have provided exit recommendations for management’s consideration. Exit items address control deficiencies 
or noncompliance with laws or regulation that have an insignificant or immaterial effect on the entity, or errors 
with an immaterial effect on the financial statements. Exit items are not referenced in the audit report.  

Financial Statement Audit Communication  

We would like to bring the following to your attention: 

• We did not identify any material misstatements during the audit.

• Uncorrected misstatements in the audited financial statements are listed below. We agree with
management’s representation that these misstatements are immaterial to the fair presentation of the
financial statements. However, the conditions that led to these misstatements may result in more
significant misstatements if not corrected.

o The District reported $37,556 as unavailable revenue in the ASB fund that should be reported as
unearned revenue.
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o The District did not report the $4 million bond refunding transaction on the Schedule of Long-
Term Liabilities. As a result, both the amount issued and amount redeemed are underreported by 
this amount. 

• The audit addressed the following risks, which required special consideration: 

o Due to the possibility that management may be able to circumvent certain controls, standards 
require the auditor to assess the risk of management override. 

Finalizing Your Audit 

Report Publication 

Audit reports are published on our website and distributed via email in a .pdf file. We also offer a subscription 
service that notifies you by email when audit reports are released or posted to our website. You can sign up for 
this convenient service at https://portal.sao.wa.gov/SAOPortal. 

Management Representation Letter 

We have included a copy of representations requested of management. 

Audit Cost 

At the entrance conference, we estimated the cost of the audit to be $35,000 and actual audit costs will be less 
than that amount.  

Your Next Scheduled Audit 

Your next audit is scheduled to be conducted in 2025 and will cover the following general areas: 

• Accountability for public resources 
• Financial statement  
• Federal programs 

 

The estimated cost for the next audit based on current rates is $54,850, plus travel expenses, which includes a 
review of two federal programs. This preliminary estimate is provided as a budgeting tool and not a guarantee of 
final cost.  

Working Together to Improve Government 

Audit Survey 

When your report is released, you will receive an audit survey from us. We value your opinions on our audit 
services and hope you provide feedback. 

Local Government Support Team 

This team provides support services to local governments through technical assistance, comparative statistics, 
training, and tools to help prevent and detect a loss of public funds. Our website and client portal offers many 
resources, including a client Help Desk that answers auditing and accounting questions. Additionally, this team 
assists with the online filing of your financial statements. 
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The Center for Government Innovation 

The Center for Government Innovation at the Office of the Washington State Auditor offers services specifically 
to help you help the residents you serve at no additional cost to your government. What does this mean? We 
provide expert advice in areas like Lean process improvement, peer-to-peer networking, and culture-building to 
help local governments find ways to be more efficient, effective and transparent. The Center can help you by 
providing assistance in financial management, cybersecurity and more. Check out our best practices and other 
resources that help local governments act on accounting standard changes, comply with regulations, and respond 
to recommendations in your audit. The Center understands that time is your most precious commodity as a public 
servant, and we are here to help you do more with the limited hours you have. If you are interested in learning 
how we can help you maximize your effect in government, call us at (564) 999-0818 or email us at 
Center@sao.wa.gov. 

Questions? 

Please contact us with any questions about information in this document or related audit reports. 

Kelly Collins, CPA, CFE, Director of Local Audit, (564) 999-0807, Kelly.Collins@sao.wa.gov 

Tina Watkins, CPA, Assistant Director of Local Audit, (360) 260-6411, Tina.Watkins@sao.wa.gov 

Lindsay Osborne, Program Manager, (360) 260-6409, Lindsay.Osborne@sao.wa.gov 

Cristina Hadziselimovic, Assistant Audit Manager, (360) 984-4625, Cristina.Hadziselimovic@sao.wa.gov 

Kaitlin Repman, Audit Lead, (564) 444-6620, Kaitlin.Repman@sao.wa.gov 
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