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Strategic Goal

Northwest ISD will recruit, value, s s .

and retain highly effective staff
prepared to meet the individual
needs of our students and

and retain highly effective staff ===

NISD PRIORITIES:
- = = Recruit
repared to meet the individual oo
unwavering commitment to

attract and welcome high-quality
staff.

needs of our students and e

staff through a culture of support,
development, and empowerment

[ ] [ |
I rn I n m m n I to make a positive impact on the
n learning community.

Retain

2.3 Northwest 15D will retain highly
effective staff through meaningful
relationships, ongoing support,
and professional growth
opportunities.




Structural Changes
I

Al5 Al7
Teaching Positions Support Positions
Nurses
A20 A22
Librarians Support Positions
A25 A27
Counselors Support Positions

*Teachers who hold a Master’s degree will receive a $2000 stipend
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Comparison of Teacher Salaries in the Western Metroplex
School Year 2023 - 2024 |
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Proposed Longevity Incentive

5-9 $250
10 - 14 $500
15-19 $750
20-24 $1000
25 - 29 $1250

30 - 34 $1500



Pay Increase History

2023-2024
2022-2023
2021-2022
2020-2021
2019-2020

2018-2019
2017-2018

3% midpoint
3% midpoint
1.5% midpoint
1% midpoint

4% midpoint (TCNL > 6 years)

3% midpoint (TCNL < 6 years)

3% midpoint Non-Administrative Staff
2% midpoint Administrative Staff

2% midpoint
2% midpoint



Ralse Scenarios

1% $2.8
2% $5.6
3% $8.2

*Raise scenarios are based on the midpoint.



Teaching Hiring Schedule

Years of .
New Hire Salary

C Experience

* Proposed Starting Teacher g S0
2 $60,300

3 $60,550

Salary 4
5 $60,950

. 6 $61,150

» Adjustment of Tenured Teachers — s
9 $61,950

10 $62,350

11 $62,550

12 $62,850

13 $63,150

14 $63,500

15 $63,800

16 $64,200

17 $64,500

18 $64,900

19 $65,350

20 $65,750

21 $66,150

22 $66,550

23 $67,250

24 $67,900

25 $68,750

26 $69,450

27 $70,250

28 $70,900

29 $71,750

30+ $72,450




Other Considerations

» Special Education Stipends
* Fine Arts Stipends
 Athletic Stipends

» Market Adjustments

» District Contribution



Questions
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