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ARTICLE 6: COMPLAINTS PROCEDURE CONCERNINGEMPRLOYEE

AB. Only complaints from parents, eitizeas community members or staff members of the District o
staf-members related to the execution of a member’s professional-duties, work performance
school operations, student relationships, statutory responsibilities or otherwise related to their
work, which have been discussed with the employee within 30 working days after the complaint is

brought to the attentlon of the District, éeH%uelent—eempla%as—nden%uﬁed—m%eeﬂenA-%be%

bFeught—teJéhe-at{enﬂen—ef—the-qum-) may be used against the employee in any subsequent

action brought by the District.

BC. The-employee bargaining unit member shall be notified if a substantive complaint is recorded in the
employee’s working file, personnelfile or used as a basis of a written judgment of the employee,
the name of the complainant shall be included in the written record and the employee shall have
the right to review the record and attach a rebuttal to any claims.




