Lansingburgh Central School District
Regular Meeting of the Board of Education
May 23, 2022 at 6:00 p.m.
Turnpike Elementary School - Cafeteria

AGENDA
I. PLEDGE OF ALLEGIANCE

I[l.  MISSION: Our mission at the Lansingburgh Central School District is to create for all
students a productive, challenging and safe educational environment. Our students will
acquire civic values and learning skills and strategies through a dynamic partnership
between the schools and community. These experiences will inspire a lifetime of learning
and self-sufficiency.

1. ROLL CALL
IV. APPROVE MEETING AGENDA

V. RECOGNITION OF VISITORS

Class of 2022 Top 10 Academic Students

1. Calvin Welch, Valedictorian
2. Brianna Holley, Salutatorian
3. Phelisha Napples, Honor Graduate
4. Olivia Hepp
5. Julianna Lapham
6. Tyina Thomas
7. Emma Dingley
8. Russell Frazee
9. Emma Brookins
10. Andrew Lyman

VI. AWARD TENURE
A. Be it resolved, upon the recommendation of the Superintendent, that the Board of
Education hereby confer tenure upon the following administrator, who has successfully
completed the required probationary period:

Zachary Tacelli Effective 07/01/2022 School Building Leader



B. Be it resolved, upon the recommendation of the Superintendent, that the Board of
Education hereby confer tenure upon the following teachers, who have successfully
completed the required probationary period:

Christopher Miron Effective 07/01/2022 Special Education, TES
Stephanie Miron Effective 09/01/2022 Special Education, TES
Jamie Desso Effective 09/01/2022 Elementary Education, RPES
Catherine Eldred Effective 09/01/2022 Science Education, LHS
Edda Sacco Effective 09/01/2022 School Counselor, KMS
Nina delPrado Effective 09/01/2022 Art Education, KMS

Caitlin Garrity Effective 09/01/2022 Special Education, RPES
Justin Peltier Effective 09/01/2022 Health Education, LHS
Lucia Gutierrez Effective 09/01/2022 Foreign Language, LHS
Ashley Giaquinto Effective 09/01/2022 Elementary Education, RPES

C. Beitresolved, upon the recommendation of the Superintendent, that the Board of
Education hereby confer tenure upon the following teaching assistants, who have
successfully completed the required probationary period:

Julie Allen Effective 09/01/2022 Teaching Assistant, RPES

VIlI. PRESENTATION: Guidance Update — Greg Rashford and Jennifer Nelson

VIIlL.  INVITATION FOR VISITORS TO ADDRESS THE BOARD

IX. DISCUSSION OF CONSENT AGENDA

X. COMMITTEE REPORTS

Xl.  FINANCIAL REPORTS
A. Treasurer’s Report
B. Budget Transfers
C. Monthly Report

XIl.  APPROVE CONSENT AGENDA

A. MINUTES OF PREVIOUS MEETING
e Regular Meeting held on April 26, 2022 (with a correction to resolution #10)
e Special Meeting held on May 17, 2022 (modified to include an affidavit ballot)



B. PERSONNEL — INSTRUCTIONAL
1. Resignations

a.

Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Elaine McHargue, Teaching Assistant, for the purpose
of retirement effective June 25, 2022, in accordance with the terms of the CSEA
Teaching Assistant Unit Contract.

Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Cristina Young, School Nurse, for the purpose of
retirement effective June 25, 2022, in accordance with the terms of the CSEA
Teaching Assistant Unit Contract.

Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Lily Ringler, English Teacher at Lansingburgh High
School, effective June 24, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Valerie Miller, Physical Therapist, effective June 24,
2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Robert Addorisio, English Teacher at Knickerbacker
Middle School, effective June 30, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Christina Travis, Elementary Teacher at Turnpike
Elementary School, effective June 25, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Nicolas Van Vorst, Physical Education Teacher at
Turnpike Elementary School, effective June 24, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Jodi Cataldo, Elementary Teacher at Turnpike
Elementary School, effective June 24, 2022.

2. Appointments

a.

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Rachel Richmond as a long-term substitute teacher at Lansingburgh
High School, pending clearance by the New York State and the Federal
Government per the Project SAVE Law, with compensation as set forth below:

Commencement of Service —May 9, 2022

Expiration — June 24, 2022

Certification Status — Students w/Disabilities 7-12 Generalist, Initial (pending)
English Language Arts 7-12, Initial (pending)

Daily Rate — 1/200" of Step 1

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Rachel Richmond to a probationary teaching position at Lansingburgh
High School in the tenure area of Special Education, pending clearance by the



New York State and the Federal Government per the Project SAVE Law, with
compensation as set forth below:

Commencement of Service —September 1, 2022

Expiration of Probationary Appointment — August 31, 2026

Certification Status — Students w/Disabilities 7-12 Generalist, Initial (pending)
English Language Arts 7-12, Initial (pending)

Salary —Step 1 $44,227

Masters 450
30 Grad Credits 1,250
$45,927

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Alaina Lange to a one-year Spanish teaching position at Knickerbacker
Middle School, pending clearance by New York State and the Federal
Government per the Project SAVE Law, with compensation as set forth below:

Commencement of Service — September 1, 2022
Expiration of Appointment — August 31, 2023
Certification Status — Spanish 7-12, Initial (pending)
Salary - Step 2/ $44,734

. Be it resolved, upon the recommendation of the Superintendent, that the Board

appoint Skyler Teta to a probationary appointment at Knickerbacker Middle
School in the tenure area of Teaching Assistant, pending clearance by New
York State and the Federal Government per the Project SAVE Law, with
compensation as set forth below:

Commencement of Service — May 24, 2022

Expiration of Probationary Appointment — May 23, 2026
Certification Status — Teaching Assistant, Level |

Salary — Step 2 / $18.64 per hour

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve Robert White as a tutor for a student out of school for medical purposes
beginning May 11, 2022 through May 31, 2022 for one hour per school day at
the hourly rate of $30.00.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the following instructional substitutes for the 2022-2023 school year:

Elaine McHargue, Substitute Teacher and Substitute Teaching Assistant
Cristina Young, Substitute School Nurse



XIII.

3. Other
a. Be itresolved, upon the recommendation of the Superintendent, that the Board
approve an Employee Agreement for employee #1636, dated May 3, 2022.

b. Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the request of Rebecca Schumaker for a one-year leave of absence for
the 2022-2023 school year in accordance with Article 8 of the LTA Contract.

c. Beitresolved, upon the recommendation of the Superintendent, that the Board
approve the request of Megan Hupfl for an unpaid leave of absence beginning
May 18, 2022 and ending June 30, 2022, in accordance with Article 8 of the
LTA Contract.

C. PERSONNEL — NON-INSTRUCTIONAL
1. Appointments
a. Beitresolved, upon the recommendation of the Superintendent, that the Board
appoint the following Summer Food Service Managers for the 2022 Summer
Program with compensation at the hourly rate of $13.20:

Kandi Bleau Carol Cooke Diana Reed

b. Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint the following non-instructional substitutes for the 2021-2022 school
year:

Sandra Finn, substitute noon/breakfast aide
Sarah Huls — substitute typist

Cynthia Zadoorian — substitute typist
Darwin Carr — substitute security

2. Other
a. Be itresolved, upon the recommendation of the Superintendent, that the Board
approve the request of Britney Dolan for an unpaid leave of absence beginning
September 13, 2022 through September 21, 2022.

ACTION ITEMS
A. Donations
1. Accept Donations

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the following donations:




From Amount Purpose

Kathleen Salisbury  $100 Rebecca Shepard Scholarship
Colonial Council $400 Colonial Council Scholarship
Lee Bordick $1000 Lee Bordick Scholarship

B. Contracts
1. Approve Amendment to the Assistant Superintendent Employment Contract

Recommendation:

Be it resolved, that the Board approve the Second Amended Terms and Conditions
of Employment with Rebecca McGrouty, Assistant Superintendent; and further
authorize the Superintendent to execute the Second Amended Terms and
Conditions of Employment.

C. Other
1. Authorize Surplus Disposal

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board
authorize the Purchasing Agent to surplus and dispose of the following equipment:

Asset Tag #210960 — Portable Radio KMS

XIV. BUILDING PRINCIPAL REPORTS

XV. ASSISTANT SUPERINTENDENT REPORT

XVI.  SUPERINTENDENT REPORT

XVIl.  EXECUTIVE SESSION (If necessary.)

XVIIl. ADJOURN __ :  pm.



