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Lansingburgh Central School District
Regular Meeting of the Board of Education
March 28, 2022 at 6:00 p.m.
Turnpike Elementary School - Cafeteria

AGENDA
PLEDGE OF ALLEGIANCE

MISSION: Our mission at the Lansingburgh Central School District is to create for all
students a productive, challenging and safe educational environment. Our students will
acquire civic values and learning skills and strategies through a dynamic partnership
between the schools and community. These experiences will inspire a lifetime of learning
and self-sufficiency.

ROLL CALL

INVITATION FOR VISITORS TO ADDRESS THE BOARD
APPROVE MEETING AGENDA

DISCUSSION OF CONSENT AGENDA

COMMITTEE REPORTS

FINANCIAL REPORTS
A. Treasurer’s Report
B. Budget Transfers

C. Monthly Report

APPROVE CONSENT AGENDA

A. MINUTES OF PREVIOUS MEETING
A motion is needed to approve the minutes of the meeting held on February 28, 2022,
and the minutes of the special meeting held on March 14, 2022.

B. PERSONNEL — INSTRUCTIONAL
1. Resignations

a. Beitresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Brian Kerwin, Special Education Teacher at
Rensselaer Park Elementary School, effective March 3, 2022.

b. Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Amanda Root, School Psychologist at Turnpike
Elementary School, effective March 9, 2022.

c. Beitresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Carly Feldman, Elementary Teacher at Turnpike
Elementary School, effective April 1, 2022.



d. Beitresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Matthew Holden, Teaching Assistant at Lansingburgh
High School, effective March 18, 2022.

2. Appointments
a. Be itresolved, upon the recommendation of the Superintendent, that the Board
appoint Katie Secore to a probationary position at Knickerbacker Middle
School in the tenure area of School Social Worker, pending clearance by the
New York State and the Federal Government per the Project SAVE Law, with
compensation as set forth below:

Commencement of Service — March 18, 2022
Expiration of Probationary Appointment — March 17, 2026
Certification Status — School Social Worker, Provisional (expedited)

Salary - Step 3 $45,242
Masters 450
Grad Credits — 42 1,750

$47,442

b. Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Natalie Russo to a probationary teaching position at Turnpike
Elementary School in the tenure area of Elementary Education, pending
clearance by the New York State and the Federal Government per the Project
SAVE Law, with compensation as set forth below:

Commencement of Service — March 28, 2022

Expiration of Probationary Appointment — March 27, 2026
Certification Status — Childhood Education 1-6, Initial
Salary - Step 1 $44,227

c. Beitresolved, upon the recommendation of the Superintendent, that the Board
appoint Mary Danahy as a long-term substitute teacher at Turnpike Elementary
School, with terms as set forth below:

Commencement of Service: April 25, 2022

End of Service: June 24, 2022

Certification Status — Elementary Education, Permanent
Daily Rate — 1/200" of Step 1

d. Be itresolved, upon the recommendation of the Superintendent, that the Board
appoint Jonathan Sproule to a probationary position at Turnpike Elementary
School in the tenure area of Teaching Assistant, pending clearance by the New
York State and the Federal Government per the Project SAVE Law, with
compensation as set forth below:

Commencement of Service — April 4, 2022
Expiration of Probationary Appointment — April 3, 2026



Certification Status — Teaching Assistant Level |
Salary — Step 4 - $18.64 per hour

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Marydalia Coriano to a probationary position at Rensselaer Park School
in the tenure area of Teaching Assistant, pending clearance by the New York
State and the Federal Government per the Project SAVE Law, with
compensation as set forth below:

Commencement of Service — March 29, 2022

Expiration of Probationary Appointment — March 28, 2026
Certification Status — Teaching Assistant Level 111

Salary — Step 7 - $20.97 per hour

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Kaila Lampmon as School Nurse (RN) at Turnpike Elementary School,
pending clearance by the New York State and the Federal Government per the
Project SAVE Law, with compensation as set forth below:

Commencement of Service: March 21, 2022
NYS Licensure Status: Registered Professional Nurse
Salary: Step 3 - $30.24 per hour

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Suzanne Anthony as a substitute school nurse effective March 10, 2022
through June 24, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve Annette Hopkins as a tutor for a student out of school for medical
purposes beginning March 16, 2022 through April 28, 2022 for one hour per
school day at the hourly rate of $25.00.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve Philip Faseun for supervision of a student for 2 hours on March 14 and
March 15, 2022 at the hourly rate of $25.00.

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Peter Allen as Softball Club Advisor at Rensselaer Park Elementary
School for the 2021-2022 school at the hourly rate of $25.00 (one hour per week
for 6 weeks) funded through ARP — Afterschool Enrichment Program.

. Be it resolved, upon the recommendation of the Superintendent, that the Board

appoint Nolan Yowell as the E-Sports Club Advisor Substitute at Lansingburgh
High School for the 2021-2022 school at the hourly rate of $25.00 funded
through ARP — Afterschool Enrichment Program.



Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Jessica Sisti as Musical Co-Advisor for the 2021-2022 school year with
a stipend in accordance with the LTA Contract.

. Be it resolved, upon the recommendation of the Superintendent, that the Board

appoint Chelsey Horner as the Music Club Advisor at Turnpike Elementary
School for the 2021-2022 school year with a stipend of $1,000 from the Title
IV grant.

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Samantha Kelso as a New Teacher Mentor for the 2021-2022 school
year with a stipend of $1,000 from the Title Il grant.

Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint the following substitute teachers for the remainder of the 2021-2022
school year:

Shaye Gardinier - Uncertified

. Other
a.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the list of In-Service and Graduate Credit Hours dated March 2022;
and further approve reimbursement of credit for the staff members listed be
authorized in accordance with the LTA contract, effective February 1, 2022.
Be it resolved, upon the recommendation of the Superintendent, that the Board
approve salary corrections for new hires in accordance with the LTA contract,
as submitted by the District Clerk on March 23, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the request of Ashley Burke, Elementary Teacher at Turnpike
Elementary School, for an unpaid leave of absence beginning February 28, 2022
and ending April 4, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve an Employee Separation Agreement for Employee #1869, dated March
3, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the request of Darcy Munhall for up to 35 days of supplementary sick
leave in accordance with the provisions of Article VII, Section 7 of the
negotiated agreement between the District and the CSEA Teaching Assistant
Unit.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the request of Lindsay Cooper for up to 35 days of supplementary sick
leave in accordance with the provisions of Article VII, Section 7 of the
negotiated agreement between the District and the CSEA Teaching Assistant
Unit.

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the request of Kristie Keary for up to 35 days of supplementary sick
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leave in accordance with the provisions of Article VII, Section 7 of the
negotiated agreement between the District and the CSEA Teaching Assistant
Unit.

C. PERSONNEL — NON-INSTRUCTIONAL
1. Resignations
a. Be itresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Duane Connally, teacher aide at Knickerbacker Middle
School, effective March 2, 2022.

2. Appointments
a. Be itresolved, upon the recommendation of the Superintendent, that the Board
appoint Carol Cooke as a Teacher Aide at Turnpike Elementary School pending
clearance by New York State and the Federal Government per the Project
SAVE Law, with compensation as set forth below:

Commencement of Service — March 7, 2022
Salary — Step 3/ $18.78 per hour

b. Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Kandie Bleau as a Teacher Aide at Turnpike Elementary School
pending clearance by New York State and the Federal Government per the
Project SAVE Law, with compensation as set forth below:

Commencement of Service — March 7, 2022
Salary — Step 3/ $18.78 per hour

c. Beitresolved, upon the recommendation of the Superintendent, that the Board
appoint Lauren Bush as a Teacher Aide at Turnpike Elementary School pending
clearance by New York State and the Federal Government per the Project
SAVE Law, with compensation as set forth below:

Commencement of Service — March 28, 2022
Salary — Step 2 / $17.91 per hour

d. Be itresolved, upon the recommendation of the Superintendent, that the Board
appoint Robert Barringer as a Part-time Groundsman, pending clearance by
New York State and the Federal Government per the Project SAVE Law, with
compensation as set forth below:

Commencement of Service — March 14, 2022
Salary — $22.29 per hour



e. Be itresolved, upon the recommendation of the Superintendent, that the Board
appoint Kyly Horton as a Typist at the Knickerbacker Middle School, pending
clearance by New York State and the Federal Government per the Project
SAVE Law, with compensation and benefits in accordance with the CSEA
contract as set forth below:

Commencement of Service — March 31, 2022
Terms: 10-months
Salary: Step 1/ $19.56 per hour

f. Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint the following non-instructional substitutes for the remainder of the
2021-2022 school year:

Heather Bull — Substitute Custodian

3. Other
a. Beitresolved, upon the recommendation of the Superintendent, that the Board
approve the request of Makayle Huff for up to 35 days of supplementary sick
leave in accordance with the provisions of Article VI, Section 1, Part C of the
negotiated agreement between the District and the CSEA Non-Instructional
Unit.

X. ACTION ITEMS

A. Donations
1. Accept Donations:

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the following donations:

From Amount Purpose
Advantage Sales & Marketing $1,000.00 TES Dress a Knight
Stewart’s $1,750.00 TES Dress a Knight

B. Contracts
1. Award Area 1 and 2 Site Survey Work

Recommendation:

Be it resolved, upon the recommendation of the Superintendent, that the Board
award the Area 1 and Area 2 site survey work in connection to RPES Addition
Construction Project to RDM Surveying Consultants with the total contract award
of $22,760.




2. Award Contract

Recommendation:

Be it resolved, upon the recommendation of the Superintendent, that the Board
award the Geotechnical Engineering Services in connection to RPES Addition
Construction Project to Terracon Consultants-NY with the total contract award of
$26,200.

C. Other
1. Adopt Revised Policy

Recommendation:

Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the second reading and adopt revised Policy #1500-E.2. - Insurance
Requirements — Use of Facilities.

2. Adopt School Calendar

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the 2022-2023 School Calendar.

3. Accept Independent Auditor’s Report

Recommendation:

Be it resolved, upon the recommendation of the Superintendent, the Board accept
the Independent Auditor’s Single Audit Report of our federal grants for the fiscal
year ending June 30, 2021 as discussed and reviewed at the Audit Committee
Meeting held on March 28, 2022.

XI.  BUILDING PRINCIPAL REPORTS

XIl.  ASSISTANT SUPERINTENDENT REPORT

Xl SUPERINTENDENT REPORT

XIV. EXECUTIVE SESSION (If necessary.)

XV. ADJOURN



