
 

            

AGENDA 
 

Cooperative Board Regular Meeting 
March 13, 2024 4:30 p.m. 

The Howard D. Mettelman Learning Center, Oneida Room 
Middle Settlement Road, New Hartford, New York  

 

 
Draft Timeline         

  
 
     4:30  I. Call to Order 

 
 

      II. Pledge of Allegiance 
 
 

4:35 III. Recognition 
 

Instructional Programs and Professional Learning 

CTEC:  MiTech/Conservation 
 

Students:    Mitchell Peck, Conservation 
    Gordon Tibbitts, MiTech 9 
    Colton Minnig, MiTech 9 

    Olivia Latella, MiTech 10 
 

Administrators: Mike Hoover, Principal 
    Lauren Dunn, Assistant Principal 

 

 
4:35 IV. Recognition of Visitors 
 

 
 

4:50 V. Communications 
 

A. From the Floor  

- General questions from Board members? 
- Commentary from Board members? 
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B. Correspondence 

- Thank you card from Mr. Salerno’s family 

 
 
5:00   VI.   Reports 

 
- District Superintendent Report 

- Post-Secondary Outcomes Update, Part II 
- MVCC Partnership and Beyond 
- Timothy Thomas, MVCC 

 
 

5:15  VII.  A. 1.  Approval of the Minutes of the Regular Meeting February 14, 2024 (page 11)
  
   

 
  Approval of Consent Agenda (B., C., D.)   

 

 
B. Financial Report (page 33)  

 
   1. Acceptance of Report of the Treasurer, January   
 

   2.  Approval of 2023-2024 Budget Adjustment Report, January  
   

 

  C.  Personnel Report (page 53)    
 

 
a. Resignations 

1. Teaching/Certified Staff 

2. Non-Instructional/Classified Staff 
 

b. Unpaid Leave(s) of Absence 
1. Teaching/Certified Staff 

 

c. Appointments 
1. Teaching/Certified Staff 

a. Recommendation for Probationary Appointment(s) 

b. Recommendation for Mentoring 
 

2. Non-Instructional/Classified Staff 
 

a. Recommendation for Provisional Appointment(s) 

b. Recommendation for Probationary Appointment(s) 
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c. Recommendation for Part-Time Appointment(s) 
d. Recommendation for Permanent Appointments from 

Civil Service Listing 
e. Recommendation for Change in Salary 

 

d. Terminations 
1. Non-Instructional/Classified Staff 

         
 
 

  D.  Action Items (page 63) 
 

 
1. Approval of Board Policy 2007 Resignation, Dismissal and Filling 

Vacancies, 2201 Annual Meeting and Nomination and Election of Board 

Members, and 2202 Regular Board Meetings.  To be Deleted:  2101 
Duties of the Clerk of the Board of Cooperative Educational Services, 
2102 Duties of the Board of Cooperative Educational Services Attorney, 

and 2103 Board of Cooperative Educational Services Communications 
with Component Districts (second reading) 
 

2. Approval of Board Policy 1102 Printed Materials and Media Relations, 
5003 Fire and Emergency Drills, 5305 Use of Copyrighted Materials, and 

6101 Probation and Tenure (first reading) 
 

3. Approval of Timothy School/TIM Academy Contract 2023-2024 
 

4. Approval of Parallel Learning, Inc. Contract 

 
 

 
5:20 VIII. Board Topic(s)/Discussion Item(s) 

 

 
 

 
5:25     IX. Old Business   
 

 
 
 

5:30 X.  Executive Session   
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Executive Session Items: 
 

    discussing the employment history of a particular person 

 discussing matters that may lead to the appointment of a particular person (or 
alternatively, a particular corporation) 

  X discussing collective negotiations pertaining to the BAA Union, pursuant to Article 

14 of the Civil Service Law 

 discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of 

which could affect the value of the property 

 discussing the (administration) (preparation) (grading) of the ____________ exam 

   discussing proposed litigation 

 discussing matters which could imperil public safety if disclosed 

 
  

 XI. Action Item(s) for Approval (continuation of VII)   
 

 
 

Adjournment immediately following 

 
 

Board members are invited to attend the CTE Open House 
 
 

  
 







































 

PERSONNEL REPORT C.                                       

RESIGNATIONS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

ELIZABETH COURTWRIGHT  TEACHER ASSISTANT  03/05/2024 03/05/2024 1.  

SARAH M. RACHON  TEACHER ASSISTANT  01/16/2024 09/25/2003 2.  

HALEY N. THOMAS  TEACHER ASSISTANT  02/28/2024 08/31/2022 3.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

MARY ANNE ANTANAVIGE  FOOD SERVICE HELPER  02/12/2024 (verbal) 09/01/2022 1.  

DENISE CALENZO  FOOD SERVICE HELPER  02/12/2024 (verbal) 09/09/2022 2.  

BRIANNA R. CARCONE  FOOD SERVICE HELPER  02/13/2024 (verbal) 04/21/2023 3.  

DIANE M. CHAPPLE  FOOD SERVICE HELPER  02/12/2024 (verbal) 03/12/2021 4.  

COLLEEN FITCH  FOOD SERVICE HELPER  02/12/2024 (verbal) 06/18/2022 5.  

SANDRA L. GETTER  FOOD SERVICE HELPER  02/12/2024 (verbal) 01/25/2018 6.  

JENLYNN IGLESIAS  FOOD SERVICE HELPER  02/12/2024 (verbal) 09/01/2020 7.  

MARIE A. LATOUR  FOOD SERVICE HELPER  02/08/2024 (verbal) 09/01/2023 8.  

MARIVONE MORALES  FOOD SERVICE HELPER  09/01/2023 (verbal) 03/20/2023 9.  

WILLIAM D. NICHOLL  FOOD SERVICE HELPER  02/12/2024 (verbal) 03/03/2022 10.  

KRISTA A. SMITH  FOOD SERVICE HELPER  02/12/2024 (verbal) 09/03/2019 11.  

UNPAID LEAVE(S) OF ABSENCE b.                                       

Teaching/Certified Staff 1.                                       
Start Date End Date 

BRANDEE A. COLLINS  ATTENDANCE TEACHER  12/19/2023 12/13/2023 1.  

RYAN W. GERLING  MUSIC THERAPIST  TBD 04/10/2024 2.  

TAYLOR R. GOODSPEED  TEACHER ASSISTANT  TBD 03/01/2024 3.  

MEGHAN T. REYNOLDS  TEACHER ASSISTANT  TBD 01/22/2024 4.  

ANGELA L. RILEY  TEACHER ASSISTANT  TBD 02/28/2024 5.  

MICHELLE VITI  TEACHER OF SPECIAL 
EDUCATION  

TBD 12/10/2023 6.  

MARISA ZIMMERMAN  TEACHER ASSISTANT  TBD 03/07/2024 7.  

APPOINTMENTS c.                                       

Teaching/Certified Staff 
 

1.                                       



 

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 

teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  
In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       

Recommend that JAYME P. MOORE be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing March 04, 

2024 and ending March 03, 2028 at an annual salary rate of $18,732.00, prorated. 
 
redacted 
 
 
 
 
 
 

1.  

RECOMMENDATION FOR MENTORING 
 
 

b.                                       

Title Start Date End Date Salary 
KAREN L. MILLER EXECUTIVE COACH 06/30/2024 $45.00/hr 12/01/2023 1.  

Non-Instructional/Classified Staff 
 
 

2.                                       

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE 
 

a.                                       



 

Recommend that SERENA L. BELMONT be appointed to a provisional appointment as a 

PERSONNEL TECHNICIAN I in SUPPORT SERVICES, Human Resources, commencing March 

18, 2024 at an annual salary rate of $50,375.00, prorated.      
 
SERENA L. BELMONT has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a PERSONNEL TECHNICIAN I, until the results of 

the next civil service exam are known.   
 
redacted 
 
 

1.  

Recommend that STEPHEN B. RUSSELL be appointed to a provisional appointment as a 

STOREKEEPER in SUPPORT SERVICES, Instructional Support, commencing March 18, 2024 

at an annual salary rate of $34,195.00, prorated.      
 
STEPHEN B. RUSSELL has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a STOREKEEPER, until the results of the next civil 

service exam are known.   
 
redacted 

2.  

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 

b.                                       



 

Recommend that MICHAEL V. ULES be appointed to a probationary appointment as a 

MOTOR VEHICLE OPERATOR in SUPPORT SERVICES, Media Services, commencing 

February 06, 2024 at an annual salary rate of $35,785.00, prorated. 
 
MICHAEL V. ULES has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a MOTOR VEHICLE OPERATOR.  MICHAEL V. 

ULES will be required to serve a twenty-six week probationary period. 
 
redacted 
 
 
 

1.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

c.                                       

Recommend that HAZEL M. BURGHER be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing February 12, 

2024 at an hourly salary rate of $15.19, as needed. 
 
HAZEL M. BURGHER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

1.  

Recommend that DAWN J. BURROWS be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing February 26, 

2024 at an hourly salary rate of $15.19. 
 
DAWN J. BURROWS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

2.  



 

Recommend that KIM E. ELLIS be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing February 12, 

2024 at an hourly salary rate of $15.19. 
 
KIM E. ELLIS has been pre-approved by civil service, as meeting the qualifications necessary 

in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

3.  

Recommend that STEPHANIE SOUTHARD be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing 

February 14, 2024 at an hourly salary rate of $15.19. 
 
STEPHANIE SOUTHARD has been pre-approved by civil service, as meeting the qualifications 
necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 

4.  

Recommend that KIM M. SULLIVAN be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing February 15, 

2024 at an hourly salary rate of $15.19, as needed. 
 
KIM M. SULLIVAN has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
redacted 
 
 
 

5.  



 

RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING 
 
The Human Resources Office, and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their individual twelve week or twenty-six week 

probationary period(s) and are being recommended to permanent appointment(s). 
 

d.                                       

Perm. Date 
CASSIDY E. ALBRIGHT OCCUPATIONAL THERAPIST 09/05/2023 1.  

FELICIA M. BISHOP ASSISTANT COOK 09/01/2023 2.  

THOMAS J. EICHHORN ASSISTANT COOK 09/01/2023 3.  

JOELLE A. HOWARD OCCUPATIONAL THERAPIST 09/01/2023 4.  

RECOMMENDATION FOR CHANGE IN SALARY 
 

e.                                       

Date Salary 
KAMIL M. RAHME AUDIO VISUAL REPAIR SUPERVISOR $102,515.00 02/15/2024 1.  

TERMINATIONS 
 

d.                                       

Non-Instructional/Classified Staff 
 
 
 

1.                                       

Recommendation for Termination a.                                       
Hire Date Resign Date 

JAZMINE M. CLEMONS  FOOD SERVICE HELPER  02/12/2024 09/15/2023 1.  








































































































































































