AGENDA

Cooperative Board Regular Meeting
March 13, 2024 4:30 p.m.
The Howard D. Mettelman Learning Center, Oneida Room
Middle Settlement Road, New Hartford, New York

Draft Timeline

4:30 1. Call to Order

II. Pledge of Allegiance

4:35 III Recognition

Instructional Programs and Professional Learning
CTEC: MiTech/Conservation

Students: Mitchell Peck, Conservation
Gordon Tibbitts, MiTech 9
Colton Minnig, MiTech 9
Olivia Latella, MiTech 10

Administrators: Mike Hoover, Principal

Lauren Dunn, Assistant Principal

4:35 1V. Recognition of Visitors

4:50 V. Communications

A. From the Floor
- General questions from Board members?
- Commentary from Board members?
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B. Correspondence
- Thank you card from Mr. Salerno’s family
5:00 VI. Reports
- District Superintendent Report
- Post-Secondary Outcomes Update, Part II

- MVCC Partnership and Beyond
- Timothy Thomas, MVCC

5:15 VIL A. 1. Approval of the Minutes of the Regular Meeting February 14, 2024 (page 11)

Approval of Consent Agenda (B., C., D.)

B. Financial Report (page 33)
1. Acceptance of Report of the Treasurer, January

2. Approval of 2023-2024 Budget Adjustment Report, January

C. Personnel Report (page 53)

a. Resignations
1. Teaching/Certified Staff
2. Non-Instructional/Classified Staff

b. Unpaid Leave(s) of Absence
1. Teaching/Certified Staff

c. Appointments
1. Teaching/Certified Staff
a. Recommendation for Probationary Appointment(s)
b. Recommendation for Mentoring

2. Non-Instructional/Classified Staff

a. Recommendation for Provisional Appointment(s)
b. Recommendation for Probationary Appointment(s)
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C. Recommendation for Part-Time Appointment(s)

d. Recommendation for Permanent Appointments from
Civil Service Listing

e. Recommendation for Change in Salary

d. Terminations

1. Non-Instructional/Classified Staff

D. Action Items (page 63)

Approval of Board Policy 2007 Resignation, Dismissal and Filling
Vacancies, 2201 Annual Meeting and Nomination and Election of Board
Members, and 2202 Regular Board Meetings. To be Deleted: 2101
Duties of the Clerk of the Board of Cooperative Educational Services,
2102 Duties of the Board of Cooperative Educational Services Attorney,
and 2103 Board of Cooperative Educational Services Communications
with Component Districts (second reading)

Approval of Board Policy 1102 Printed Materials and Media Relations,
5003 Fire and Emergency Drills, 5305 Use of Copyrighted Materials, and
6101 Probation and Tenure (first reading)

Approval of Timothy School/TIM Academy Contract 2023-2024

Approval of Parallel Learning, Inc. Contract

5:20 VIII. Board Topic(s)/Discussion Item(s)

5:25 IX. Old Business

5:30 X. Executive Session
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Executive Session Items:

discussing the employment history of a particular person

discussing matters that may lead to the appointment of a particular person (or
alternatively, a particular corporation)

X discussing collective negotiations pertaining to the BAA Union, pursuant to Article
14 of the Civil Service Law

discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of
which could affect the value of the property

discussing the (administration) (preparation) (grading) of the exam

discussing proposed litigation

discussing matters which could imperil public safety if disclosed

XI. Action Item(s) for Approval (continuation of VII)

Adjournment immediately following

Board members are invited to attend the CTE Open House
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port, January 2024

Adjustment Re

Approval of 2023-2024 Budget
March 13, 2024

VI B. 2,

BREFETHT LOT'T9T" E0F6EE (bLE'PST)  SEE'G0ST  (zSL%1IT) - {505'812) T8T'ELO'ET 069018 1687252z TYLOL NOILYONGT TYIDFdS 00TV
078991 960'S€ 960'LE {00z +THIET BTHIET 5420¢ uestpel/(1:1:0) Lepuoiss-wsnny zgzy
+T0'Z8T +1028T -  Lzesr) +22'65 LITTFT - - SH208 vesipep/spaaN 1B 95U} OELY
66EZ8T 995'86 £80°0T 69%'88 £EQ'ER ££8'88 * SHD09 UOSIPRW/ (T:T/ZT) We(3-A5( S[INS BZTY
8LT°ZEE 911'60T) (129122)  svw'sTt (g62'L) 6T T SiH'6E 6LETOY 54308 UOSIPEW/NIW] ARSI 5TV
BYLE STBE N 78619 899'69 (zos'z8) (¥#9%) ¥6T'SEE 9E2'es 856182 53004 uosipel/wetfosd wsnny zzzy
TLGB¥9T (e06'787) 9ZESHT [(344:74 2] FLFTEET 0ES'LY THET98'7 9T/ pIoeds 9TZY
S90°L6T (zegzoT) (064°281) 68078 {Te999) LBE'BSE 05ETT LEQBYE $3004 UoSTPEN/5paaN 8w U] AIpuds +TZY
LST'ELE'S S9¥' 0L ZE6'9L £ES'E9T 269'289°9 (06976} Z8E'SELD paddexipuey] Aa18435 607y
596'606 699°L9E 1B0'E 886°LT ESS'E6T L¥0'ES 96775 (g125) 605'L¥S 53014125 UORISURL], 90TV
EEQ'B0E {86 TLT) §B5'S7 (zoz'se} (sev'0€) (1gz'28) 910'T8 L8827 57185F 53304 wosipel/]} vondo SoZY
7924292 £9L°B4E (r68°7) L59'08E 566'SYZ'T YE9FIT SLE'TET'Z TTZT 40TV
- {o28'0p1'T) (0£B'0FPT'T)  0r8DFET (0as'86) 09¢'5£2°T WRUISAPY 07V
94559 9¥9'59 - (6BEL) FEO'EL . - SEJOE UoSIPR fspeaN Suejy asumu] Z0zY
TES2LZH6 9EB'0ZLT 655'h PIBPSL S9£'226 £6L90LL §48'781 8168, T1:1:8 s5€1) [E12345 TOZY
NOLLVING@E TVIDAdS 00TV
DOTETHG (612591} - {r60°ZT) £18 9T6'5TZ  (#SE'6LE) - 618'LL5'6 ¥I0THT SOB'9EY'S TVYLOL NOILYIGE TYNQELYIOA 00TY
086°€S 065TT 96L°0T 96£0T (Zoo'oT) 06€'2t PBECT 900°'0€ 53204 uosipER/Pg ‘dnvog 601V
85%'906 165'9PZ T65'9%2 £98'659 956'LH T16'TI9 uojjeonpg feuopednoag LN L0TY
- (£95€E) (0eg'zz) (gL90T) £95'EE ST 8122 S3209 uosipeW /pg 330 Alepucass £ty
SSL'EY - SSL'ER - SSL'SH UonEINpI ANPY ZOTY
L06'80%'8 (te¢'68E) {€86') F5e'eLE] +F7'BELE BZT'69 5106248 uohesnpy jeuonednadg TOTY
NOILYINAd TYNOILYIOA 00TV
TBB'Z9¥L 194 (se#) [voo'an) 96807 . - . 0ZH09+'L S0606 STS'69E°L TVLOL NOELVULSININAY 000V
09T'6ET'E 94'2 (5e%) L000's%] 958'02 B69'9ET'E . 6HG0ETE s198png [ende) 7 U=y Zoov
1ZL'ETTY - 1ZL€2TY S06°06 918°ZETY UOHENSIUIWPY 1(0Y
NOILVHULISININAY 000V
J19dpng safuer) sadueq) sadueq) safuen sadueyn saguely sagueyy S0l SPRLIU0Y w3png uondysag
paslad] BN PT/IE/T0 €ZT/TE/ZT ET/OE/IT £T/IEfOT  £Z/0%/60 £z/1E/80 1IEQU0D Jad paydopy

¥Z/T0/10  €Z/T0/ZT  ETTO/IT e£T/volor  £2/70/60 €z/10/80 £Z/TE/L0 seunsnipy  $Z0Z-£20Z

Bupaay yerep a0y 10day $707 Arenue]
SINIWLSHQV 1I9G0g
53304 NOSIIVIW-dINDRIH-vUIING




L9YTEHFTL 996°FOT'T (s02'2¥) PEOTFS  HHSLS YITLL 2224 05L'TE TOL'9ZETT 37’818 EL¥BOSDT TVLOL NOILYINGE TYEANTD 00+Y
06L'L¥ oFE'sE 0E6'ST 0TE'6T DS6TT (oss'se) 008'LY 53008 ILID/SH |zmura £Busuds 1 647V
ZE6'8YT ZEE'BYT N TES'BYT - - 53008 ¢ @odUol /Auewyouug Aojeiojdxg 29y
0¥5'6 0¥5'6 0¥5'6 - - $3004 uorday [e1ide] /Aumies sukIsla 19vY
ZB5'EE9T Z9L4IY 719'201 (650's2) neT'e VSE'LE SEY'SEE 0£0TT 078'89T'2 BT6ESZ Z06WE6'T Bunures| aURSI BEYY
£E0'B6Y (zzL06) {zzL'oe) 5¥L'88S (166883 9EL'LYY [00Y35 Jawng 874y
zLET 2LET TLET - . - SE20E UOSIPE/|00Y2S J3Wwng /25y
L08'SL9 06+'86 LEO'LT ¥8Y'SZ 696'SS LIELLS SZLTEY 16568 53704 UoSTpe/Buluies] 2oueIsiq SZHY
98897 +E8'7T LT¥'9 L1¥'9 759551 (o0z'8) TSE'EST 2aua]33x] wesBadg [euolBsy 0ZHY
15ZTET zeTT) (rzgory  {ese) {0) SESTFL (¥56's) 6Z8'8VT $3004d uosipep feauepuany uajeamby L14y
SL00T SL0'0T x  SLT¥ S8 SL6 - - wnueIseld Aqedod §IFY
- {018%99) (018'5%) 018’99 078'99 AoUafeainby jooyas YBIH sApRWISKY TTHY
958 9514 95. 001’8 (954} 9588 $3504 eSepuoug/paseq [RAdSOH DIHV
9L0'289'L B9LBET (zoo'esz) LY6'E58 (2L1'18) BOE'EGEL YEZO'BEL +8Z'S§TL Uo2oNPg SARRULIAIY BOYY
BEQOSY £14'522 8E8'9L LESEY 82L1T BEHEET BE6'6T ShLBT STEFOT ETEFS £T0°0F1 suy Sutmiojiag SOFY
0FB'sT 0FL's 0¥L'S 00T's 00T's 53008 sime-ya[/uswyaiug Sofdxg 207V

NOILYDNQT TVdINTD 00FY

0L0%ES® S60LGE {ogg'st) TZLTE S8T1E 068'%65€  (60£0T) F6EFE FLE'GET'E (boT'L0%) BT TR T TVLOL SINVHANILI 00EY
0¥922 - 09T 0Z6 0212 53009 UOSIPER AURIaun] 155/ [2nduliA LS5V
00¥18 - 00F'T8 00¥'18 URISIATBONG [RIBURN GEEY
069°LEZ DFESTT OYE'STT 6¥E'2LT [or27¢) 655'SZT 53308 odams0/Balepny stEY
£81°0¢ LBT'ST £81'51 000°5T 000'St - [BI3IO Ss3UISNE PaLeUS SHEY
169'L8E 358%H2 858%¥T +ERTHT {o18'0¥) £POERT dt|pea L SN BEEY
£45911T E¥S9TT " 01Z02 15€%T koY L2208 11991 500°02 - - ueisiniadng mnnapny Zggy
¥SEYIS {Fo02H) @oozy) 00Ty {yoo'z¥) B5S'9SS {go'gzT) 7L5Z89 adenduen pucdag/ysidug 9zey
SPE9TL {69€'€2) (69%'ce) £IZOVT EIZ'0%T S2]WAaU6sY aW0Y STEY
19£'8€2 - 19£'BET 19£'882 Adesay) {euonednisg gzgy
00EZ9T - 00EZ9L 00EZST Adesoy [ea1sfug 1ZEY
LZYYST {886'8) (g8678) ) STHEIT STHEDT padiedirn) Junesy gTEY
- (918’54} [CRi-T! 9TS'SL FISSL uonznnsu} Jandwod T8V
280011 998 99¢ 489601 £89'60T padedwr] A|EnsiA 9TEY
LSB'BEL BTLTL (zeLsy) 000'8% £85'89 58 6ET'L99 (zzT'0E) T92°L69 paljedur usaadg STEY
98E'E92 05292 (ze5%2) HHIS 9E99ET Bs11H) 06L'LLE 22RO M [RID05 1005 HTEY
999'262 (sez'erm) (zo¥'9zr) LOT'ET 1060TF T9L2S 6ETBSE 1s180joy24sd j00Yds ETEY
0Ed'9S SLET G287 S50°S§ {zgt9) LETTY uel2Is£yd (0025 ZTEY
YBO'TLE 20%'ST 81¢ S80'ST 189°65€ {z18'08) £6¥90F JAUOKIPRIG B5INY DTEY
8+L'6ET - BhL6ET 8YL6EL oneonp3 [ev1sAyd S0EV
$0Z'98 - 0798 Y0298 ABoouna) 9OEY
6L8'BSE ¥LSLL YLELL 500781 (Fes'es) 646'852 SIUEPIND SHEY
STHEYT (s06%%2) (s06'+2) YEEFLT YEEHLT WY E0EY

SLNVHINLL 0OEY

198png saduey) I'w] dueys Huey) saduey) sadaey) sagdueyy S[EI0L SPENU0) Jedpng uondussag

pasway 8N PZ/IE/T0 €T/TE/ZT £T/0E/IT £Z/IEf0T £2/0%/60 £7/18/80 PEnUo) aad paydopy
¥Z/T0/T0  £2/¥0/IZT  €Z/T0/I1  £T/T0/0% £Z/T0/60 £Z/to0/B0 €Z/18/L0 suBuUnsn(pY  $T0Z-£70T




000'SLT - 000'5LT 000'5LT $8208 UOSIPEW UIel SN TI9Y

0L8PLOT 99L'T#T 98485 082'c8 +08'2E6 651222 SH9'0TL suoyds|a ] PeutodImul 0I5V
BET'YS {fz2¥) (zz¥) 079'95 030°T 0P5'sS 53004 eepuoug/sasaeg AA1aug g0V
8L5'0T BLS'0T «  B8SE¥ 029's - - s1an( sng uawdojaaa] Jels 05V
100°58% (92592} (9£592) LLSTTS TELT 98608 a31J0 $SAUEDY [BTIUR) B9V
85z'018 919'61Z . 26406 ¥8T'621 7H9'068 T62ZL T5€'81S SUGHEDURUILIOD [0OYDS £0SV
¥E6'98E 879'8L 9% szs L19'T 9TE'TL 80L% 30£'80¢€ (05809} 95T'69E SEJ0F slwoolg/ucsipe /suoienodaN Zosy
LHULHB'OT DS1L'50Z 505G (g00'9) ZE0'0L 95¥'aL 06025 BEA'9EI0T (5527763 759'82L0% $HD0g UosIpeEp fsanialag Imndwe) 109y

SWVHEI0Ud TYNOLLINULSNI-NON 005V

8T1'662'0T THHSEL'T {0 4 4 TSHSSE BESSET 980°22T ZE8'280°T B68'LLL 989°E9S'LT ELL'EEY ¥26'6Z6'91 TVYLOL LI0ddNS TYNOILIQF1ISNI Q0sY
IEYT 9BE 98g 0SO'T 050'T 58009 supjdwo ] /Amby Q1519410 6L5Y
BBT'E9T BY ¥ 0¥2'E9T (ooz's1} OFF'BLT SID0H uosTpER /uonewoiny A1e1gy 845V
¥b0'zes 1¥808 582'7 1957 950°9 080°T 658'39 $0Z'T08 £8970T 87€'669 sa0|nteg Alelqr] 9LSY
166'B6% L60OTT LS¥'1T 0%5'88 +68'28¢ (1az'92) SLT'STH 3JUEIYY SSaUISTg PUR [00U2S F£EY
1S4°T 1547 TSL'T - - - $E008 uoiday dep/Adojounsa), sul 45V
€567 ESET §SET - STJ08 UOSIPRIY/UONEUIPAGD] [90DS SWOH 0LSY
009'9 - 009's 0099 $3204 7 33/ WNIOMINY (00425 SISY
SLL'ERT (oz5'8) (0zs's) S6ETET S6Z'ZST P4 [ejaads |00L3$a1 3aMIWWG] 095V
§95°L BBE'S 88E'S LL1T LLT'T 59208 Z #ld/[ead apumiupadng 555y
69TEL 692'EL T 088% 99265 - - SHN08 WOD/FI0dS {PYssiIul {11995 648V
0zZ0'e 052 052 DLLT 0LLT 59308 ofams(/sAg TWH [BNUAPAIT SOAD LHSY
THH'686T £0F'L8E 60Z¥E 068021 LILLE 0512 9TTL6T 0z¢ BED'Z09Z 000221 BEQ0EYZ S30INOSFY [00LS AIUNWIWO] SHEY
LBE'E 99% 99Y 026 0Z6'T 530048 03ems()/alemyos/pIeH gpgv
999 969 ¥ 999 $3004 SIMFT-I9[/wninapang 100Yds ZySY
zLL0PT 657 (34 £E5OFL {(peo'sst) LOY'S6E 5[0aY25 [SPOj BESY
0L1 0LT [\7A - - $9004 JSWPHsH/ WNNILLINY [00Y2§ SESY
962 $6% . 567 - 59008 IHMSM/LIN) Y25 TESV
788'E29°T T55'804 9+9 BIVZLT E80°LY 0THBY 81585 LLY'TBE TEESTET 66498 ZEB'BZB'T WawWaAIdW] WNN2LIRT ROUIS TESY
5Z8'1 5.8 . sZ¥ 00T (os€) o0L 059 {5zg) 846 53204 U0SIPEW/WNITd1AIN] 190135 0TSV
9610257 ESE'TIE THUEE (zegB2T) ob¥eE 6ZL'6SE $IFL £98°88Z'T €45 BIEBSTT 1Y PUAPS JTSY
LET'60TE 05’89 ELETE €121 15768 660°LT 995'90¢ 96L07LT (907'%11) 700°558°7 $3004 HosIpEW/Ban09[q0 WoD STSY
196’542 L60'T L60°T £8BYLT L 69T SE008 UOSTPEW/STO0UIS |3pa $15YV
BSE'ST £EL'L ¥ $86'% LE'D (sz98) 529'8 529'8 - 53004 uoidey reide) /2Lm) yag TISY
TH97TY +HE0Z8 T0B'EZ ZH59T ZE99 068 DEYF 6¥EBIZ LIS'SOB'E §29'665 196502°E ABajouyoa] Jumures] gL5Y
BOG'TH £+8 (89£°e) 4144 S90'TH {ze81} L¥6Tr . 53704 e8nde)/2an) Y35 605V
[ATA LIET " L1271 - S4308 UospEW /Bunuild L05Y
ZHLTBTT s¥'21Z [ AT Z62°0L0°T L29's¥1} 696'STZT 5931A79 BURULG 05V
BET'LETT L96'92 799 SOETT 0005 ZLTOELT ZET'ERT 0P6°986 Heday 0apIA/ENSIA CIPTY F0O5Y
185407 1€6'61 £88°T1 8408 0ZL'ES0'T 7£5'22 6B11E0'T BIPSW AR Z0SY

IH0JdNS TYNOLIDNULSNT 00SY

198png sadueq) BEEY) JueyD e} sadueqy safuey) saduey) sjeja) sPROUO) Ja8png uopdusseg
pasiaay 9N ¥Z/TE/T0  £2/TE/ZT  £ZfoE/IT £Z/TEf01 £z/0g/60 £2/1€/80 19ENUO) aad paydopy
¥Z/T0/T0  g2/T0/2T  EL/10/IT £Z/T0/01  EZ/10/e0 £2/10/80 £Z/1E/L0 supunsnipy  $Z0ZT-E20Z




TYNYEILINE0OLY

uotsiatadng ABojouypa |, pue Jojup gLV
goleuIUR pue suopesadg 1oLy

TYNUALNI 00LY

TLZERELT 128619 THSTET E0ESE {zze%01T) £0L°S2T $TO'S9 ET'65T BFP'I9zeT LZH'SET'T TZ0°990'9T TYL0L STIIAYIS TYNOILDNHLSNI-NON 005V
SL00Z SLO0Z M SL9% 00%'STE - - STI0H g alid/#alteg Buitueld 69V
SLL'S SLLS . GLL'S - - 53208 xass3-wipjuely/Bumue;d vorHodstel |, £99y
LEV'TL LEVIL L8E'6 05079 - - SHIOE J91s2ynisap s/uswalenep samdwo) Zggy
S8Z% - SBZY 582 - SID0M uoiday jearde;/Fupsoy qam 199V
LYED £22 £27 vZ1'g 091 Y95°L SA308 OWDM/aaueIsissy aakojduig 099y
9Z76THE (6T5042) VX A% BOE'L Lvb'esy S8T'BEE I92'EHT 53204 woldsy den/paaueyuy b 131 65OV
1S€'SZ - 18€'sz $E6'S LIF'6T $3206 0lDa/pr doo) gsov
TTH'BL - TIPBT 9€8 G281 S3008 INO/suonErsy eako[duig ggov
BLT'TE o 0 6LZ'TE £E9 9%9°7E SADOM 1}] T5INY/AS S2UMSISSY PIY PT [BIdadg SSOV
TO¥I 59T 591% 9£TLS 18224 S86'6F 53008 3WOCIa/DTHI5 TS9OV
Z8T°E8 - 7si'eg 7887% 0LE'08 53008 uolFn] ded/amppy 31V SAN-Bunsay 059V
L8TLT - 28711 66T 886517 54008 uosipel fsotuendwo) vav 645v
96%'0€ S90'T +0Z'T 198 TEV'BZ 628 £09'SZ SA5 08 UOSIPEW,/ SIRQUURY PlEdipek GH9Y
[:%3 0¥ET . ove'T - $3204 Royns 3/seduwe) Muyu) Foy
E6¥'ED - E6¥' e 1134 Z0Z'eh $3008 weund uoneyddy 2up-uo T49Y
000°02 HIL'S SLPT 3:13 60T YT 9+1 98891 (595°) 158'61 53004 simaT-yal/3upss] Anag opsY
8zL'T (982'07) . 86T o1 06 roen 1021 88001 9Z6'T $SE00g uosipe|y /dsued] 6E9V
T9¥'1E - TF'IE T68'% 0L5'9Z $3004 111 453N/ NS5y paXid LESY
OLFZT - oL¥'TT (015%) 080°LT s330g XasFE-UCII/Sh ESYD GEIV
AR 4 0212 0z1'Z ZOE'ET ZOE'EL §3004 13WPSH/paeod/ Asq JeI5 FEGY
SSI'TZ (oga's) {oga's) 586'97 6EL 9%Z'92 ST004 11l fesend/St 85V EESV
PR - LYLFT 8LL'T 69622 59008 3IBMEIR(/TH00]) Q€] YHESH ZESY
STT'T9 - 911’19 {0+2) 9SE'1e $3008 UosIPR/PIg aanedodood TE9Y
6¥2TES - [ ZAA R 0¥9'922 B0Y'L0E SUOIEDJUNLULICINDL BZGY
9FS+aL 0€5'€Z 00001 0ES'ET 91019t 9EE'TH 080'81% nanNualsy SpIvIRY LE9Y
091696 . 091°656 £BE'FIT LLT'OVL 82]A19G POOJ [0OYIS IV
952°S6T - 9SL'S6T £B9%T £L5°08T 291198 SUjj[2) MNISGNS SZTY
081ZH - 08T'Z¥ {seg'e) SIS $HD08 I} Fssnd fAujuueld pry a3e1s £79v7
826'6 . 876 8zl 008% $304 UoSIpe/solpey sng [euciday zzov
SZTL - -4 2 ST WNRIGSUO) Souensul Aliqer] 179v
£06°€96 9TL'0TT ISTZ BYETY £ETY §s8 D9E'T 69L'9S £BT'ES8 LOEZZT 088°05L suoppadsu| 2414 /1905 /5015905 Y/ A3)eS 0TIV
99T'E81 - 59T°E81 00008 99T EET UopRUIpa00] S1yAuaY aakolduy gIoy
660 - 66% 334 - @opATag Fupasay Jeysesl L19V
809'02 - 80907 80502 weadig sauesissy aakardwy 919y
B9Z'ET - 68Z°ET 198 8zL'71 T 2 /Aune)d Lied 519v
02§12 0ZETT 0ZETZ - - $3008 JBWDISH Ruiuiel L H9feS F19Y
BEH'SE (g92'12) (g9z'12) 00,95 00295 @31Ad3G SANIIRY ETHY
65ZTT - 6S2TT 6SZT'TT SAD0M JaWpIeH/ paoe) qiesH ZI9V

19dpng safuey) sadueyy saguey) safuely) safueny sadues) saduer) sEI0L SPVBOUD Jedpng uonduosag

pasmay ELT bz/te/10 ET/IE/ZT £T/0E/1T £T/IESOT £2/0€/60 £Z/1£/80 wenue) aad pardopy
¥Z/I0/T0  €Z/E0/TIT EZ/TO/TT EZ/TOA0T  ET/T0/60 £z/10/80 £2/18/L0 sjusunsnlpy  $Z0Z-£20%




G45%

53208 T 317/33ades Buruue|d 649V

SLLS STD0 xo553-ulNURL 1 /Fuuueld uonenodsurl] £59Y

0¥ET S3I08 HPyns "3/sndwed syuya] Syov

861 SAD08 uosIpe/ dsuel L 6£9V

mmm.¢ s13Aala sng u:mEmo_m.athwum FAIL

ZEY'06 SUOREIUNUWWG) {00U3S £09Y

999 STI0H SPAFT-J3]/WN[RILINT 0048 ZhSY

56¢ 53008 FHMSM/ 1IN oS TESY

744 $3I0H UOSIpEW/WOMaLUR) 00428 025y

¥86'6 53008 919:8sy [emden/opang yog TISY

L1TT 53706 uosipen /Aunud £0SY

TELBYT §3204 T #0aual/uswyslaug Loieaofdxg 2oy

SZ2T% WINLiEauR|d 3[GeM0d STHY

01202 uofsTalsdng WHNSRIND ZEEY

[zzeqT) SHD0d UOSIPE/spasN JwWA ssumu] OEEY

TE6'T9 SE08 VosTpe/weldosd Wwshny Zzzy

(68¢'4) $3004 uosIpeW /spasN Sue ssuau| Zozy
L39and 40 %0T d4A0 SINTWLSA[AY ATHINOW
S05'9TE96 SLT'956°S 200985 190269 06FFFLT 150968 ¥6L70TT TLLYES TEEDIEDS ¥8LI80'E LYSLLT'L8 STVLOL
wdpng saduer) safueyy sagduey saduery safue) saduely sagueyny s[en] SPRBN) 198png uopdussag

pastaay 1N PT/IE/T0  £2T/1E/Z% E£T/OS/TT ET/IS/OT £Z/0E/60 £2/1E/80 PeQUo) ded paidopy
¥Z/T0/%0  £T/10/TT  £T/TO/TT ET/10/07 £2/T0/60 £2/10/80 ET/TE/LD suounsmipy  HT0Z-ET0Z




C.

a.

PERSONNEL REPORT

1.

1.

RESIGNATIONS
Teaching/Certified Staff
1. ELIZABETH COURTWRIGHT TEACHER ASSISTANT
2. SARAH M. RACHON TEACHER ASSISTANT
3. HALEY N. THOMAS TEACHER ASSISTANT
Non-Instructional / Classified Staff
1. MARY ANNE ANTANAVIGE FOOD SERVICE HELPER
2. DENISE CALENZO FOOD SERVICE HELPER
3. BRIANNA R. CARCONE FOOD SERVICE HELPER
4. DIANE M. CHAPPLE FOOD SERVICE HELPER
5. COLLEEN FITCH FOOD SERVICE HELPER
6. SANDRA L. GETTER FOOD SERVICE HELPER
7. JENLYNN IGLESIAS FOOD SERVICE HELPER
8. MARIE A. LATOUR FOOD SERVICE HELPER
9. MARIVONE MORALES FOOD SERVICE HELPER
10. WILLIAM D. NICHOLL FOOD SERVICE HELPER
11. KRISTA A. SMITH FOOD SERVICE HELPER

UNPAID LEAVE(S) OF ABSENCE

Teaching/Certified Staff
1. BRANDEE A. COLLINS ATTENDANCE TEACHER
2. RYAN W. GERLING MUSIC THERAPIST
3. TAYLOR R. GOODSPEED TEACHER ASSISTANT
4. MEGHAN T. REYNOLDS TEACHER ASSISTANT
S. ANGELA L. RILEY TEACHER ASSISTANT
6. MICHELLE VITI TEACHER OF SPECIAL

EDUCATION

7. MARISA ZIMMERMAN TEACHER ASSISTANT
APPOINTMENTS

Teaching/Certified Staff

Start Date
12/13/2023

04/10/2024

03/01/2024

01/22/2024

02/28/2024

12/10/2023

03/07/2024

Hire Date
03/05/2024

09/25/2003

08/31/2022

Hire Date
09/01/2022

09/09/2022

04/21/2023

03/12/2021

06/18/2022

01/25/2018

09/01/2020

09/01/2023

03/20/2023

03/03/2022

09/03/2019

End Date
12/19/2023

TBD

TBD

TBD

TBD

TBD

TBD

Resign Date
03/05/2024

01/16/2024

02/28/2024

Resign Date
02/12/2024 (verbal)

02/12/2024 (verbal)

02/13/2024 (verbal)

02/12/2024 (verbal)

02/12/2024 (verbal)

02/12/2024 (verbal)

02/12/2024 (verbal)

02/08/2024 (verbal)

09/01/2023 (verbal)

02/12/2024 (verbal)

02/12/2024 (verbal)



RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)

The expiration dates of the 4 year probationary appointments are tentative and conditional only.
Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in
order to be granted tenure the teacher must receive composite or overall annual professional
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of
either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher
receives an ineffective composite or overall rating in the final year of the probationary period the
teacher shall not be eligible for tenure at that time.

The expiration dates of the 3 year probationary appointments are tentative and conditional only.
In order to be granted tenure the teacher must receive composite or overall annual professional
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of
either effective or highly effective to the extent required by the applicable provisions of the Education
Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and
if the teacher receives an ineffective composite or overall rating in the final year of the probationary
period the teacher shall not be eligible for tenure at that time.

Recommend that JAYME P. MOORE be appointed as a TEACHER ASSISTANT in
INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year
probationary appointment in the TEACHING ASSISTANT tenure area, commencing March 04,
2024 and ending March 03, 2028 at an annual salary rate of $18,732.00, prorated.

redacted

RECOMMENDATION FOR MENTORING

Title Start Date End Date Salary
KAREN L. MILLER EXECUTIVE COACH 12/01/2023 06/30/2024  $45.00/hr

Non-Instructional/Classified Staff

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE
TITLE



1. Recommend that SERENA L. BELMONT be appointed to a provisional appointment as a
PERSONNEL TECHNICIAN I in SUPPORT SERVICES, Human Resources, commencing March
18, 2024 at an annual salary rate of $50,375.00, prorated.

SERENA L. BELMONT has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a PERSONNEL TECHNICIAN I, until the results of
the next civil service exam are known.

redacted

2. Recommend that STEPHEN B. RUSSELL be appointed to a provisional appointment as a
STOREKEEPER in SUPPORT SERVICES, Instructional Support, commencing March 18, 2024
at an annual salary rate of $34,195.00, prorated.

STEPHEN B. RUSSELL has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a STOREKEEPER, until the results of the next civil
service exam are known.

redacted

b. RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)



1. Recommend that MICHAEL V. ULES be appointed to a probationary appointment as a
MOTOR VEHICLE OPERATOR in SUPPORT SERVICES, Media Services, commencing
February 06, 2024 at an annual salary rate of $35,785.00, prorated.

MICHAEL V. ULES has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a MOTOR VEHICLE OPERATOR. MICHAEL V.
ULES will be required to serve a twenty-six week probationary period.

redacted

c. RECOMMENDATION FOR PART-TIME APPOINTMENT

1. Recommend that HAZEL M. BURGHER be appointed to a part-time appointment as a FOOD
SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing February 12,
2024 at an hourly salary rate of $15.19, as needed.

HAZEL M. BURGHER has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

redacted

2. Recommend that DAWN J. BURROWS be appointed to a part-time appointment as a FOOD
SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing February 26,
2024 at an hourly salary rate of $15.19.

DAWN J. BURROWS has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

redacted



Recommend that KIM E. ELLIS be appointed to a part-time appointment as a FOOD
SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing February 12,
2024 at an hourly salary rate of $15.19.

KIM E. ELLIS has been pre-approved by civil service, as meeting the qualifications necessary
in order to perform the duties of a FOOD SERVICE HELPER.

redacted

Recommend that STEPHANIE SOUTHARD be appointed to a part-time appointment as a
FOOD SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing
February 14, 2024 at an hourly salary rate of $15.19.

STEPHANIE SOUTHARD has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

redacted

Recommend that KIM M. SULLIVAN be appointed to a part-time appointment as a FOOD
SERVICE HELPER in SUPPORT SERVICES, School Food Services, commencing February 15,
2024 at an hourly salary rate of $15.19, as needed.

KIM M. SULLIVAN has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

redacted



d. RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING

The Human Resources Office, and the District Superintendent have reviewed the performance
evaluations and record of absences for the below named individual(s). The below named
individual(s) have successfully completed their individual twelve week or twenty-six week
probationary period(s) and are being recommended to permanent appointment(s).

Perm. Date
1. CASSIDY E. ALBRIGHT OCCUPATIONAL THERAPIST 09/05/2023
2. FELICIA M. BISHOP ASSISTANT COOK 09/01/2023
3. THOMAS J. EICHHORN ASSISTANT COOK 09/01/2023
4. JOELLE A. HOWARD OCCUPATIONAL THERAPIST 09/01/2023
e. RECOMMENDATION FOR CHANGE IN SALARY
Date Salary
1. KAMIL M. RAHME AUDIO VISUAL REPAIR SUPERVISOR 02/15/2024  $102,515.00
TERMINATIONS
Non-Instructional/Classified Staff
a. Recommendation for Termination
Hire Date Resign Date

1. JAZMINE M. CLEMONS FOOD SERVICE HELPER 09/15/2023 02/12/2024



o VI D. 1.
o By Approval of Policles 2007, 2201, 2202,
*e's® Delete: 2101, 2102, 2103

{second reading)

Oneida-Herkimer-Madison BOCES March 13, 2024

P.O. Box 70 - 4747 Middle Settlernent Road - New Hartford, NY 13413-0070
Ceeee e WWW,0NEIda-bocesorg - -

Memorandum
VII D. B, .
Approval of Pol s 2007, 2201, 2202,
To: Cooperative Board et ity 208, 2708
. February 14,
From: Patricia N. Kilburn, Ed.D.‘i—ﬁ
Date: January 26, 2024
Subject: Recommendation for Approval of Board Policies
Prepared by: Tim Rowiland
Background

The Oneida-Herkimer-Madison Cooperative Board is responsible for establishing policies for the
operation of OHM BOCES which include curricular, financial, and other policies.

The purpose of the OHM BOCES' Policy Manual is to provide a comprehensive written listing of
the Cooperative Board's current policies, rules and regulations.

Discussion

The OHM BOCES' Policy Committee, with legal assistance from the Madison-Oneida-BOCES
Labor Relations and Policy Office, have audited the following policies listed below and are
seeking approval by the OHM BOCES Cooperative Board.

Recommendation
It is recommended that the Cooperative Board approve the following policies:

2007 Resignation, Dismissal, and Filling Vacancies
2201 Annual Meeting and Nomination and Election of Board Members
2202 Regular Board Meetings

It is recommended that the Cooperative Board delete the following policies:

1102 Pripted-Material | MediaRelati
2101 Duties of the Clerk of the Board of Cooperative Educational Services
2102 Duties of the Board of Cooperative Educational Services Attorney
2103 Board of Cooperative Educational Service Communications with Component Districts



Resolution
That the Cooperative Board approves the following Polices in order to provide a comprehensive
written listing of the Cooperative Board's current policies, rules and regulations for the Oneida-

Herkimer-Madison BOCES.

2007 Resignation, Dismissal, and Filling Vacancies

2101 Duties of the Clerk of the Board of Cooperative Educational Services (for deletion)

2102 Duties of the Board of Cooperative Educational Services Attorney (for deletion)

2103 Board of Cooperative Educational Service Communications with Component Districts
(for deletion)

2201 Annual Meeting and Nomination and Election of Board Members

2202 Regular Board Meetings

Attachments: policies



olicy

Draft 03.03.23
BOARD OPERATIONS 2007

RESIGNATION, DISMISSAL. FILLING VACANCIES

I. Policy Statement

A Board of Cooperative Education Services member of the Oneida-Herkimer-Madison BOCES
may resign at an annual meeting at which time the resignation shall be automatically accepted.
At other times histher their resignation must be presented to the District Superintendent, who
will endorse it and file it with the Clerk of the Board. It shall become effective as indicated in the

letter of resignation or the date of filing with the Clerk efthe Beard-of Cooperative Edueational
Serviees,

I1. Duties of the Members of the Board

It shall be the duty of each member of the Board of Cooperative Education Services to attend all
meetings of the Board and, if any member shall fail to attend three consecutive meetings of the
Board of Cooperative Educational Services after having been regularly notified and a satisfactory
cause for each non-attendance is not shown, the Board of Cooperative Educational Services will
proceed to declare that office vacant.

II Rem

A Board of Cooperative Education Services member may be removed from office by the
Commissioner of Education for willful violation of any provision of law, neglect of duty, or
willfully disobeying any decision, order, or regulation of the Commissioner in accordance with
applicable statutory provisions and due process.

1v. Appointment

In the event of death, resignation, refusal/failure to serve, or any disqualification of a Board of
Cooperative Education Services member, the Board o erative tional Services may
appoint a new member to fill such a vacancy.

V. Vacancy

If a vacancy occurs, the Board of Cooperative Education Services may appoint someone to fill
the position until the next annual election, provided that notification is provided to all component
boards of the vacancy and that the component boards are given ten (10) days to provide any
comments or objections to the filling of the vacancy by appointment.

VI Appointed Individuals

Individuals appointed to fill any vacancy on the Board of Cooperative Educational Services will
hold office until the next annual meeting of the Board of Cooperative Educational Services.

Page 1 of 2



POLICY
SCHOOL BOARD OPERATIONS 2007

REMOVAL FROM OFFICE OF BOARD MEMBERS

VIL.  Ineligibility

A Board member who has been removed from office shall be ineligible for appointment or
election to any office in the BOCES for a period of one (1)} year from the date of such removal.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref: ~ NYS Education Law §1950( 2-a-f) ; Public Officers Law §30
Cross Ref:  Policy 2004, Nomination and Election of Board of Cooperative Educational Services

Members
Adopted: 07/10/02
Revised: 05/09/18, 06/12/19,
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Draft 1/25/24

BOARD OPERATIONS 2101

DUTIES OF THE CLERK OF THE BOARD OF COOPERATIVE EDUCATIONAL

SERVICES

I Statement of Policy

The Clerk of the Board of Cooperative Educational Services shall be appointed by the
Board of Cooperative Educational Services at its Annual Reorganizational Meeting and
shall perform the duties prescribed by Education Law and the Regulations of the
Commissioner of Education. :

II, Duties of the Clerk of the Board

A. All official records and proceedings of the Board of Cooperafi_ve Educational

Services shall be recorded and kept by the Clerk of the Board.

H: B. The Clerk shall, in addition:

1.

2.

Attend all meetings of '.the Board of Cooperative Educational Services;

Be responsible for full and accurate minutes of the meetings of the Board
of CooperatiVe Educational Servic’eS' L

Give . notice of all special meetmgs of the Board of Cooperative
Educational Services;

B"e responsible for arranging publication of all legal notices with regard to

Oneida-Herkimer-Madison (OHM) BOCES business and meetings as

- r_equiréd-'by law; =

Mﬁk_e arranééments for and be responsible for the details of the Annual
Meeting; and

Conduct the Reorganizational Meeting until a President and Vice

_ President are swoin in.

1v. Appointment of the Clerk of the Board

The Clerk of the Board shall be appointed annually at the reorganization meeting._

Oneida~-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref: NYS Education Law §§1950 and 2121.

Adopted: 07/10/02

Revised: 06/12/19,
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Draft 1/25/24
BOARD OPERATIONS 2102

DUTIES OF THE BOARD OF COOPERATIVE EDUCATIONAL SERVICES ATTORNEY

The procedure for the acquisition of legal services to the OHM BOCES shall be determined
annually by the Board of Cooperative Educational Services. The attorney selected shall advise
the Board of Cooperative Educational Services and District Superintendent in all matters of all
legal or technical nature relating to the interpretation of statutes and case law.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 06/12/19

Page 1 of 1



Draft 1/25/24
BOARD OPERATIONS 2103

BOARD OF COOPERATIVE EDUCATIONAL SERVICES COMMUNICATIONS WITH
COMPONENT DISTRICTS

Members of the Board of Cooperative Educational Services are expected to communicate with
component school districts on a regular basis. That communication may include, but is not
necessarily limited to, such strategies as visits to components' Board meetings, written reports,
responses to individual questions, visits with appropriate Board of Cooperative Educational
Services staff with the approval of the District Superintendent and so forth.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 07/10/02
Revised: 06/12/19
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Draft 3.3.23
SCHOOL BOARD OPERATIONS
2201

ANNUAL MEETING AND NOMINATION AND ELECTION OF BOARD MEMBERS

L Annual Meeting

A, The Annual Meeting shall be held between April 1% and April 15", at such place and
time as the Board President shall designate. The meeting shall provide for:

I Introduction of candidates for election to the Board of Cooperative
Educational Services; and

2. Presentation of the tentative administrative, capital and program budgets.

B. Notice of the time, date, and place of the annual meeting must be given to each of the
Board of Cooperative Educational Services Board members and the clerks of each of
the component districts by mail at least 14 days prior of the meeting.

C. The Oneida-Herkimer-Madison BOCES (OHM) must publish the notice at least once
each week within the two (2) weeks preceding the annual meeting, the first
publication to be at least fourteen (14) days before the meeting in two (2) newspapers
having general circulation, or one newspaper of general circulation if there is only
one (1), within the OHM BOCES. The notice must contain the following:

1. A statement that the tentative OHM BOCES budget will be presented to the
component school Board members at the meeting;

2. A summary of the tentative OHM BOCES capital and program budgets in a
form prescribed by the Commissioner of Education;

3. A summary of the tentative OHM BOCES administrative budget in a form
prescribed by the Commissioner that includes the salary and benefits payable
to supervisory and administrative staff of the OHM BOCES and the total
compensation payable to the District Superintendent.

4, When and where the tentative budgets will be available to the public for
inspection.
IL Nomination and Election of Board Members

A. The component boards shall be notified by February 1* of each year of those
vacancies on the Board of Cooperative Educational Services to be filled at the Annual
Page 1 of 3
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Draft
SCHOOL BOARD OPERATIONS
2201

ANNUAT MEETING AND NOMINATTION AND ELECTION OF BOARD MEMBERS

Election.

B. Members to the Board of Cooperative Educational Services are nominated by
resolution to the Board of Cooperative Educational Services by one or more
component school districts and shall be provided in writing to the Clerk of the Board
of Cooperative Educational Services at least thirty (30) days prior to the date
designated by the President of the Board of Cooperative Educational Services for
election.

C. Election of the Board of Cooperative Educational Services members will occur on a
date selected by the President of the Board of Cooperative Educational Services that
is on or after April 16" and on or before April 30™, No component district may have
more than one member on the Board of Cooperative Educational Services. The ballot
will be prepared by the District Clerk of the Board of Cooperative Educational
Services and mailed to each component district not later than fourteen (14) days prior
to the date designated as the day of the election by the President of the Board of
Cooperative Educational Services.

D. Each component district is entitled to cast one (1) vote for each vacant Board of
Cooperative Educational Services position. A component board may not cast more
than one (1) vote for an individual candidate.

E. The candidates receiving a plurality of the votes cast respectively for the several

offices shall be declared elected. Any tie vote will be broken by a run-off to be held
within twenty (20) days of the initial vote.

Page 2 of 3
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Draft

SCHOOL BOARD OPERATIONS
2201

ANNUAL MEETING AND NOMINATION AND ELECTION OF BGARD MEMBERS

Oneida-Hetkimer-Madison Board of Cooperative Educational Services
Legal Ref: Education Law §1950 (2-a), (4)(b)(4) and 4(0)
Adopted: 07/10/02

Revised: 07/12/18, 09/11/19,
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BOARD OPERATIONS

REGULAR MEETINGS OF THE BOARD OF COOPERATIVE EDUCATIONAL

SERVICES

Statement of Policy

A Board of Cooperative Educational Services meetings must be open to the public
except those portions of the meetings which qualify as executive sessions. A
“meeting” is defined as an official convening of a public body for the purpose of
conducting public business and a “public body” 1s defined as an entity of two (2) or
more persons, including committees and subcommittees, which requires a quorum to
conduct public business.

Notice of Meeting

A

|

|

=

Public notice of the time and place of a meeting scheduled at least one (1) week
prior thereto shall be given or electronically transmitted to the news media and
shall be conspicuously posted in one (1} or more designated public locations at
least seventy-two (72) hours before the meeting. Notice of other meetings shall
be given as soon as practicable in accordance with law.

If videoconferencing is used to conduct a meeting, the public notice for the
mecting shall inform the public that videoconferencing will be used, identify the
locations and time for the meeting, the web address to view the livestream shall
be conspicuously posted on the District’s website, and state that the public has
the right to attend the meeting at any of the locations.

Regular meetings of the Board of Cooperative Educational Services shall take
place on the day and time designated by the Board of Cooperative Educational
Services at the reerganizational Organizational Meeting, except as nodified at
subsequent meetings of the Board of Cooperative Educational Services. All
meetings shall be held within the boundaries of the Supervisory District unless
otherwise voted by the Board of Cooperative Educational Services.

It is the responsibility of the District Superintendent to prepare the agenda and
review it with the Board President for each meeting of the Board, The agenda for
each meeting shall be prepared during the week prior to the meeting. The agenda
shall be distributed to Board members no later than the Friday before each regular
meeting. Whenever the President or other members of the Board wish to bring a
matter to the attention of the Board, the request should be made to the District
Superintendent so that it can be placed on the agenda. Whenever individuals or
groups wish to bring a matter to the attention of the Board, a request shall be

addressed to the District Superintendent. The District Superintendent shall present
the matter to the Board.




POLICY
Draft

BOARD OPERATIONS 2202

1L

IV.

<

REGULAR MEETINGS OF THE BOARD OF COOPERATIVE EDUCATIONAL
SERVICES

F. Agency records available to the public and any proposed resolution, law, rule,

regulation, policy or any amendment thereto, that is on the Board’s agenda for the
meeting shall be made available, upon request, at least twenty-four (24} hours

prior to the meeting during which the records will be discussed. Copies of these
records may be made available for a reasonable fee. If applicable, the records
shall be posted on the website to the extent practicable at least twenty-four (24)
hours prior to the meeting.

Use of Videoconlerencing from Locations Where the Public Can Attend

A. If and when videoconferencing is used to conduct a meeting, the public notice for

the meeting shall inform the public that videoconferencing will be used; where the

public can view and/or participate in the meeting; where required documents and
records will be posted or available: and identify the phvsical location{s) for the
meeting where the public can attend.

B. Board meetings that are broadcast or that use videoconferencing shall use

technology to permit access by members of the public with disabilitics consistent
with the 1990 Americans with Disabilities Act (ADA), as amended, and
corresponding guidelines.

Duties of the Clerk

The District Clerk e : viees shall notify the
members of the Board of Cooperatwe Educat1011a1 Serv1ces in advance of each regular
meeting. Such notice, in writing, shall include an agenda and the time of the meeting.

Postponing a Meeting

In the event that a meeting date falls on a legal holiday, interferes with other area
meetings, or there is an inability to attend the meeting by Board of Cooperative
Educational Services members to the extent that a quorum would not be present, the
Board of Cooperative Educational Services shall select a date for a postponed meeting
at the previous regular meeting, and shall direct the District Clerk to notify all
members,

Adjourning a Meeting

Any meeting of the Board of Cooperative Educational Services may be adjourned to a
given future date and hour, if voted by a majority of the Board of Cooperative
Educational Services present.
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BOARD OPERATIONS 2202

REGULAR MEETINGS OF THE BOARD OF COOPERATIVE EDUCATIONAL
SERVICES

A, Notwithstanding the foregoing, the Board of Cooperative Educational Services
shall meet once per quarter.

B. All official business must be conducted with a quorum present and all
decisions made on the basis of a majority vote of the entire Board of
Cooperative Educational Services membership.

VII. Attendance of the Superintendent

At the District Superintendent’s discretion, the District Superintendent and-members-of
bisther-staff-shall attend all meetings of the Board of Cooperative Educational Services.
The District Superintendent shall attend all executive session meetings of the Board of
Cooperative Educational Services except those that concern his/her their evaluation and
salary determination of the District Superintendent. The Board of Cooperative
Educational Services may request the attendance of such additional persons as it desires.

Page 3 of 2



POLICY
Draft

BOARD OPERATIONS 2202

REGULAR MEETINGS OF THE BOARD OF COOPERATIVE EDUCATIONAL
SERVICES

Frat et vwca

Oneida-Herkiimrer=tviadisor £s ¥

Legal Ref.:  NYS Education Law §§1606, 1708 1709 and 1950; Public Officers Law Azxticle-
7 §8102, 103, 103-a, 104; and General Construction Law §41

Adopted: 07/10/02

Revised: 09/11/19,
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Oneida-Herkimer-Madison BOCES

P.0. Box 70 - 4747 Middle Settlernent Road » New Hartford, NY 13413-0070
www.oneida-boces.org

VIID. 2.

Memorandum Appraval of Policies 1102, 5003, 5305,
6101 (firat reading)
March 13, 2024

To: Cooperative Board ;

From: Patricia N. Kilburn, Ed.Dr%/Li\\

Date: February 26, 2024

Subject: Recommendation for Approval of Board Policies
Prepared by: Tim Rowland

Background
The Oneida-Herkimer-Madison Cooperative Board is responsible for establishing policies for the

operation of OHM BOCES which include curricular, financial, and other policies.

The purpose of the OHM BOCES' Policy Manual is to provide a comprehensive written listing of
the Cooperative Board's current policies, rules and regulations.

Discussion

The OHM BOCES’ Policy Committee, with legal assistance from the Madison-Oneida-BOCES
Labor Relations and Policy Office, have audited the following policies listed below and are
seeking approval by the OHM BOCES Cooperative Board.

Recommendation
It is recommended that the Cooperative Board approve the following policies:

1102 Printed Materials and Media Relations
5003 Fire and Emergency Drills

5305 Use of Copyrighted Materials

6101 Probation and Tenure

Resolution

That the Cooperative Board approves the following Polices in order to provide a comprehensive
written listing of the Cooperative Board's current policies, rules and regulations for the
Oneida-Herkimer-Madison BOCES.



1102 Printed Materials and Media Relations
5003 Fire and Emergency Drills

5305 Use of Copyrighted Materials

6101 Probation and Tenure

Attachments: policies



olicy

Draft 3/1/24

COMMUNITY RELATIONS 1102

IL

111

PRINTED MATERIATLS AND MEDIA RELATIONS

Statement of Policy

The Board of Cooperative Educational Services shall encourage distribution of printed
materials, including, but not limited to, newsletters, news releases, budget statements and
items derived from websites and other forms of print media. Such materials shall be of
high professional quality and shall be appropriately reviewed before distribution.

Publications

The Board of Cooperative Educational Services encourages the development of
appropriate materials and publications that are of direct use in the educational process.
All OHM BOCES publications will be reviewed at an appropriate administrative level
prior to distribution.

Media Relations

The responsibility for maintaining relationships with the media, releasing news and
serving as the OHM BOCES spokesperson lies with the Public Infermation Relations
Office. For issues of sensitivity, the District Superintendent or histher designee shall be
consulted before release.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Cross Ref: To uphold & maintain publication to Brand Standards for OHM BOCES.

Adopted: 07/10/02
Revised: 04/11/18,
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SUPPORT OPERATIONS 5003

FIRE AND EMERGENCY DRILLS AND-BUS-EMERGENGY-DRILES

L Fire and Emergency Drills

A.

The administration of each OHM BOCES Program shall provide instruction for and
training of students, through fire and emergency drills, in procedures for leaving the
program in the shortest possible time and without confusion or panic. Fire and
emergency drills shall be conducted in accordance with Section 807 of the New York
State Education Law.

L. Fire and emergency drills shall be held at least twelve (12) times in each
school year, eight (8) of which shall be held between September first and
December thirty-first of each such year.

2. Eight (8) of the twelve (12) required drills shall be evacuation drills, four (4}
of which shall be through the use of the fire escapes on buildings where fire
escapes are provided or through the use of identified secondary means of
egress. Four (4) of the twelve (12) required drills shall be lock-down drills.

3. At least two (2} additional drills shall be held during summer school in
buildings where summer school is conducted, and one (1} of such drills shall
be held during the first week of summer school.

4. Students must also be instructed at one of the drills about procedures to be
followed if a fire occurs during a lunch period or assembly, provided however,
that such additional instruction may be waived where a drill is held during the
regular school lunch period or assembly.

A written record shall be kept indicating the date and time cach drill is conducted.

The fire department responsible for the respective school building(s) should be
notified immediately prior to each drill.

The Program Principal or histher designee shall require those in charge of after-
school programs, attended by any individuals unfamiliar with the BOCES building, to
announce at the beginning of such programs the procedures to be followed in the
event of an emergency.

The District Superintendent shall insure that the annual fire inspection required by
Education Law Section 807-a is conducted, and that any necessary reports are filed
and notices are published as required by the statute and applicable regulations of the
Commissioner,

Page 1 of 2
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SUPPORT OPERATIONS 5003

FIRE AND EMERGENCY DRILLS AND-BUS-EMERGENCY-DRILLS

F. The District Superintendent shall insure that the instruction in fire and arson
prevention required by Section 808 of the Education Law is provided to students in
the District.

HI. Implementation

The District Superintendent is authorized to promulgate administrative regulations to implement
the terms of this policy. Such regulations shall be consistent with the District-Wide School
Safety Plan and each Building Level Emergency Response Plan. Those administrative
regulations shall ensure that written information is distributed regarding emergency procedures
to all staff and students by October 1 of each school year; an annual drill to test the emergency
response procedures under each Building Level Emergency Response Plan takes place; and the
District-Wide and Building Level Emergency Response Plans are updated each year, by
September 1, as mandated pursuant to law and regulation.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref: NYS Education Law Sections 807, 807-a, 808, 2801-a and 3623; 8 NYCRR 155.17,

156.3
Adopted: 2002
Revised: 05/09/18,
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SUPPORT OPERATIONS 5305

IL

I1I.

IV.

USE OF COPYRIGHTED MATERIALS

Policy

It is the policy of the Board of Cooperative Educational Service to follow the United
States Copyright Law of 1976, as amended. Any use of computer or duplicating facilities
by employees or students for infringing use of copyrighted materials is subject to
appropriate disciplinary action as well as those civil remedies and criminal penalties that
may be provided under federal law.

Copyrighted Materials

Only copyrighted materials, such as but not limited to print, media, and audio works, are
subject to the restrictions of this policy, Uncopyrighted materials may be copied freely
and without restriction. As a copyright notice is not required for copyright protection of
works published on or after March 1, 1989, most works (except those authored by the US
Government) should be presumed to be copyright-protected, unless further information
from the copyright holder or express notice reveals that the copyright holder mtends the
work to be in the public domain. Works published prior to March 1, 1989 generally
require a copyright notice in order to be protected.

Computer Software

Copyrighted software may be copied without the copyright owner’s permission only in
accordance with the Copyright Act. Section 117 of the act permits making an archival
back-up copy. Most software, however, is licensed to the user and the terms of the
license agreement may give the user permission to make copies of the software in excess
of the archival copy permitted by the Copyright Act. Fach software license agreement is
unique. As a result, the user’s right to copy licensed software beyond that permitted
under the Copyright Act may only be determined by reading the user’s license agreement.
Any copying or reproduction of copyrighted software on OHM BOCES or system
computing equipment must be in accordance with the Copyright Act and the pertinent
software license agreement. Further, employees and students may not use unauthorized
copies of software on OHM BOCES or system computers or networks.

Fair Use
A, The “fair use” doctrine provides for limited use of copyrighted materials without

the copyright owner’s permission for such purposes as teaching, scholarship or
research as well as criticism, comment, news reporting and parody.

Page 1 of 2
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SUPPORT OPERATIONS 5305

<

VL

USE OF COPYRIGHTED MATERIALS

“Fair use” is not a blanket exception and each use must be analyzed by applying

the four standards delineated below as to the directed use:

L.

The purpose and character of the use.

The use must be for such purposes as teaching or scholarship and must be
nonprofit.

The nature of the copyrighted work.
The amount and substantiality of the portion used.

Using only a small portion of a copyrighted material tips toward fair use,
while using large portions indicates a need for permission.

The effect of the use upon the potential market for or value of the
copyrighted work.

Where a work is available for purchase or license from the copyright
owner, copying all or a significant portion of the work (in lieu of
purchasing or licensing a sufficient number of “authorized” copies) would
likely be unfair.

Permitted Performances and Displays/Teaching

Copvyright law also provides educators with a separate set of rights in addition to “fair

use”. to display (show) and perform (show or plav) others’ works in the classroom.

I.

An educator may show or perform any worlg related to the curniculum,
regardless of medium face-to-face in the classroom.

The Technology, Education and Copyright Harmoenization Act {TEACH
Act) provides for the use of nondramatic literary works in distance
learning courses.

Off-Air Recording

Specific guidelines have been established for the off-air recording of broadcast

programming for educational purposes.

I.

Such recording must generally be by teacher request and the use of such
recording shall be limited within the first ten (10} days of the broadcast,
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SUPPORT OPERATIONS 5305

VIL

USE OF COPYRIGHTED MATERIALS

2. Additional use of the recording shall be permitted for remforcement and/or

evaluation.

3. The recording should be erased within 45 days of the broadcast.

Library Copvright Exemption

VIIL

The Copvyright Act establishes certain exemptions for libraries and archives to reproduce
copvrighted works,

Obtaining Permission to Use Copyrighted Material

VIX.

A, In the event that material is copyrighted and the use would exceed that permitted
by any exception, license or “fair use”. it is likely that such use would be unfair
and permission should be obtained from the copyright owner.

Before forwarding a request for permission, check with the appropriate library to
see if there is blanket permission covering the material to be used.

=

e

A request to use copvrighted material should be sent to the permission department
of the publisher of the work, Permission requests should include:

Title, author/editor and edition

Exact material to be used

Number of copies to be made

Intended use of material e.g. educational

Form of distribution e.g. hard copy, posted on the Internet
Whether material is to be sold e.g. as part of a course pack

SR S e

=

Written permission should be obtained and kept by the department or individual

receiving permission. If oral permission only is obtained, a written record should
be kept of the oral permission.

Works Made for Hire

The OHM BOCES is the holder of the copyright for works made for hire (materials
prepared by an employee within the scope of his/her employment, includimg instructional
texts, tests, answer sheets, etc., and materials specifically commissioned). The OHM
BOCES shall be considered the author unless there is an agreement that the employee
will own the copyright. Any material created during OHM BOCES hours and/or on
OHM BOCES machinery shall be the property of the OHM BOCES, which will own the
copyright. When a work is specially commissioned and the author is not an employee of
the OHM BOCES, there should be a written agreement providing that the commissioned
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SUPPORT OPERATIONS 5305

USE OF COPYRIGHTED MATERIALS

work shall be considered a "work for hire," and that the OHM BOCES shall be
considered the author for copyright purposes.

VL Notice

The OHM BOCES shall post a notice reflecting this policy at all computer and
photocopving stations that may be used for reproducing copyrighted materials e.g.
copying rooms and at or near computer stations.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref:  Title 17, United States Code

Adopted: 07/10/02

Revised: 01/09/19,
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Draft 2/16/24
6101

PROBATION AND TENURE (EDUCATIONAL POSITIONS)

Scope of Policy

This Policy applies to all appointments of professional educators to full-time service in one
or more positions in which tenure may be acquired in accordance with the provisions of the
Education Law.

Tenure areas in the Oneida-Herkimer-Madison Board of Cooperative Educational Services
are classified by position and specific subject assignment.

A

Position deals with Teacher, Teaching Assistant, Coordinator, Director, etc. Each
position constitutes a separate tenure area. An individual assigned to a position is
required to complete a three-(3} four (4) year probationary period in that position. An
individual transferring from one position to another is required to complete a new

three- (33 four (4) year probationary period.

There are four general types of special-subject tenure areas: academic areas, career,
technical & vocational education subject areas, supportive educational services, and a
teaching assistant area.

L.

Academic areas include such subjects as art, music, driver education, business
education, health, home economics (general), industrial arts (general),
physical education, remedial reading, remedial speech, English as a second
language, and four branches of education for the disabled.

Career, Technical & Vocational education subject areas in which the tenure
area is coextensive with the certification possessed by the teacher, such as, for
example, agriculture, health occupations, home economics (occupational),
technical subjects and trade subjects, are also special subject tenure areas.
Tenure areas for teachers in vocational subjects specified by Part 30.8(c) of
the Rules of the Board of Regents shall be co-extensive with the certificate
possessed by the individual at the time of the probationary appointment.

Supportive educational services include guidance counselor, school media
specialist, school library media specialist, school educational communications
media specialist, school psychologist, school social worker, school nurse
teacher, school dental hygienist and school attendance teacher.

Teaching assistant is a special subject tenure arca. These rules do not allow
districts to classify teaching assistant tenure areas by specific subject
assignment, for example, teaching assistant science, or teaching assistant
heavy equipment.
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PERSONNEL 6101

I1I.

PROBATION AND TENURE (EDUCATIONAL POSITIONS)

Probation

It is the policy of the Cooperative Board to provide responsible administrators with the
maximum allowable time to evaluate each professional educator before a tenure
determination is made. Therefore, appointments will be made for a full three{3} four (4)
year period except where a shorter period is provided for by law.

A, The initial appointment notice shall record the Position and Specific Subject
Assignment to be completed during the probationary period.

B. In case of teachers, each resolution making probationary appointment or an
appointment on tenure shall set forth:

L. The name of the appointee;

2. The tenure area or areas in which the professional educator will devote a
substantial portion of his time;

3. The date of commencement of probationary service or service on tenure in
each such tenure area;

4, The expiration date of the appointment, if made on a probationary basis;

5. The certification status of the appointee in reference to the position to which
cach individual is appointed.

B——Probationary teachers who serve in a regular substitute capacity within the same
tenure area for a term or more immediately prior to receiving a probationary
appointment shall receive credit toward tenure for such service._Jarema credit may
be applied towards probationary service up to two (2) years for a regular substitute
teacher.

=

The probationary period will not exceed three (3) years for professional educators
previously appointed to tenure in this BOCES or another school district or BOCES
within the state, provided that professional educator was not dismissed from the prior
district or BOCES and met the required annual professional performance review
(APPR) rating in their final year of service there.

E. Where a teacher is entitled to both credit toward tenure for regular substitute service
and to a shortened probationary period because of prior appointment on tenure, the
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PROBATION AND TENURE (EDUCATIONAL POSITIONS)

shorter of the two probationary periods shall govern. The two separate statutory
reductions may not be aggregated.

If the professional education received an APPR rating of ineffective in their final

probation vear, the Board of Cooperative Educational Services may not award tenure,

but may extend that professional educators probationary time by an additional year,

Adult Education Personnel will not receive probationary appointments and will not

acquire credits toward tenure for their services. Such individuals shall be required to

sign an employment notice indicating that their positions are not tenure bearing.

V. Tenure Determinations

A.

District Superintendent Recommendation

With respect to each professional educator serving under a probationary appointment,
the District Superintendent shall provide the Cooperative Board with a written
recommendation as to whether that person should be awarded an appointment with
tenure. The recommendation shall be provided in time for Cooperative Board action
on the recommendation to be taken at least thirty (30) days before the end of the
probationary appointment.

Cooperative Board Action

1. Where the District Superintendent recommends an appointment upon tenure,
the Cooperative Board may accept that recommendation and make such an
appointment by majority vote.

2, Where the District Superintendent recommends an appointment upon tenure,
the Cooperative Board may nevertheless vote to deny tenure, which shall be
considered a tentative action by the Cooperative Board and shall be
reconsidered at a second Cooperative Board meeting, and the educator shall
be provided at least thirty (30) days notice of the Cooperative Board’s intent
to deny tenure and the date set for final action.

3. Where the District Superintendent recommends demial of tenure, the
Cooperative Board shall adopt a resolution removing the individual from
service with the BOCES.

4. Where a professional educator has been appointed to devote 40% of their time
to more than one tenure area, tenure shall be separately conferred or denied in
each area,
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POLICY
Draft

PERSONNEL 6101

PROBATION AND TENURE (EDUCATIONAL POSITIONS)

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Legal Ref: Sections 3012, 3014 and 2509, New York State Education Law; 8 N.Y.C.R.R. 30;
M&t&e#—eﬁ@&swald—-]%d—?«e%é%)é@)— Education Transformation Act of 2015

Adopted: 07/10/02

Revised: 02/12/14,
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Oneida-Herkimer-Madison BOCES

PO, Box 70 - 4747 Middle Settlernent Road - New Hartford, NY 13413-0070
www.oneida-boces.org

Vi D. 3.

MEMORANDUM Approval of Timothy School/TIM Academy
Contract 2023-2024
March 13, 2024

To: Cooperative Board

From; Patricia N. Kilburn, EdU“""f“’
District Superintendent and Chief Executive Officer

Date: March 3, 2024

Subject: Approval of Timothy School/TIM Academy Contract 2023-
2024

Prepared by: Christopher Hil

Ellen Mahanna

Background:

The Oneida-Herkimer-Madison BOCES has entered into contractual agreement
with the Timothy School/TIM Academy consultative services for many years for
services at the Bridges (Special Education) program. The contract is to
continue training to focus on the special education programs for improved
instructional techniques and strategies along with learning the necessary
behavior management techniques that work with this population of students
with such unique and varied needs.

Discussion:

The contract agreement for 2023-2024 is for the Timothy School/ TIM Academy
to provide direct and indirect consultative services to all Bridges (Special
Education) staff. This contract will focus the training in all of the programs due
the increased student’s enrollment and new staffing. This contract, for
$19710.00 was previously approved by the Cooperative Board on August 9th,
2023.

Due to staffing changes and programmatic shifts in our Bridges program it has
become necessary to amend our consultative work with the Tim Academy
adding more trainings and consultation for the remainder of the 2023-2024
school year. The new amendment included an additional cost of $6070.00



Recommendation:

It is recommended that the Oneida- Herkimer- Madison Cooperative Board
approves the contract amendment agreement between OHM BOCES and the
Timothy School/TIM Academy for 2023-2024 with a total expense of $6070.00

Resolution:
That the Oneida- Herkimer- Madison Cooperative Board approve the contract

agreement between OHM BOCES and the Timothy School/TIM Academy for
2023-2024 with a total expense of $6070.00.



Timothy School/TIM Academy Contract Proposal for
Oneida-Herkimer-Madison BOCES —Elementary Program 2023-2024

This contract is made and entered into on the date set forth below between The Timothy School/The TIM
Academy (“TIM™), located at 973 Old Lancaster Road, Berwyn, PA 19312, and the Oneida-Herkimer-Madison
BOCES (“School District™), with its administrative offices located at 4747 Middle Settlement Road, New
Hartford, New York, 13413,

Scope of Work

Purpose: TIM will provide a combination of direct consultative and indirect consultative services to the School
District’s Autistic Support/Special Education staff. Two TIM Consultants will visit classroom/s, as designated
by the School District’s Director of Education, to provide direct consultative services to support a classroom
design and start-up. TIM will also provide indirect consultative hours, through virtual platforms, email,
telephone contact and/or creation of materials to suppost consultative recommendations. Dates for consultative
visits will be jointly determined by TIM and the School District.

Term, Termination and Renewal of Contract.

Term. Except and unless as terminated under the provisions of this Contract, this Contract shall be in effect from
September 2023 through the last day of the 2023-2024 school year.

Termination. Either party may terminate this Contract upon thirty (30) days written notice for any or no reason.
Said written notice shall be sent to the persons indicated herein via certified mail, return receipt requested, and
shall state the anticipated terminated date. In no event shall the termination date be sooner than thirty (30) days
from the date of the certified mail receipt unless TIM and the School District agree in writing to an earlier date.

Notices. In the event any notices need to be provided under this Contract, notice shall be sent to the following
individuals/locations:

To the School District:

Lisa Rizzo

Coordinator of Special Education Programs
Oneida-Herkimer-Madison BOCES

4747 Middle Settlement Road

New Hartford, NY 13413

Email: Irizzot@oneida-boces.org

To Timothy School/TIM Academy
Wendy Moran

Director of Consultative Services
973 0Old Lancaster Road

Berwyn, Pennsylvania 19312
610-725-0755 x 414
wmoraniithetimothvschool.ore




Renewal of Contract. This Contract may be renewed by agreement of the parties upon such terms and conditions
as the parties may agree upon as documented in writing and as formally approved.

Mutual Insurance and Indemnification Obligations.

Insurance. Fach PARTY agrees to maintain for itself and for its agents, employees, independent
contractors and any other personnel rendering services under this Contract provided herein, (a) general
liability insurance; and (b) professional liability insurance, as it may be needed, and all other insurance
required by law to provide services under this Contract. All insurance policies shall be maintained with
companies licensed and authorized to do business in the Commonwealth of Pennsylvania, and
certificates of insurance on standard ACORD forms shall be furnished to the other Party upon request.
TIM shall ensure that such insurance coverage names School District as an additional insured.

Indemnification. Each Party (an “Indemnifying Party™) shall defend, indemnify and save the other Party
(the “Indemnified Party™), and its board of directors, officers, agents, employees and attorneys, in their
official or individual capacities, harmless from and against any and all loss, claims, damages and
demands, liabilities, costs and expenses, including court costs and reasonable attorneys’ fees, from third
parties which arise out of or are related to the Indemnified Party’s acts, omissions, or performance of its
obligations under this Contract, including, without limitation, the claims described below, This
abligation for indemnification by an Indemnifying Party shall not apply with respect to any claim,
damage, demand, liability, cost or expense arising from the Indemnified Party’s negligence or willful
misconduct. As part of its indemnification obligation, the Indemnifying Party shall retain counsel and
provide a defense to the Indemnified Party, and the Indemnified Party agrees to cooperate fully in all
respects with such defense.,

Indemnified Claims,

e any injury to, or death of, any person or persons, or damage to property, arising out of
or caused or claimed to have been caused by acts or omissions of the Indemnifying
Party, any subcontractor, employee or agent of the Indemnifying Party, or any other
person or entity directly or indirectly employed by any of them, whether or not caused
in whole or in part, by actions or omissions of the Indemnifying Party, , its agents,
employees or officials, or any representative of the Indemnifying Party, with respect to
or in connection to services under this Contract; and

* any alleged improper conduct of any nature or type, INCLUDING, physical, mental or
sexual abuse or harassment, invasion of bodily integrity, personal injury, violation or
civil rights, and/or unlawful discrimination, by or attributable to any of the
Indemnifying Party’s employees, agents, officials or contractors; and

¢ the Indemnifying Party’s breach of any term of this Contract.



Cost Breakdown

The District shall pay Timothy School/TIM Academy for actual services rendered during the term of the
contract at the rates provided below.

e 2 additional site visits @ $2,585.00 per visit $ 5,170.00
©  We will be using 1 site-visit from original contract
s 6 hours of Indirect Consultative hours @ $150.00 per hr. $ 900.00

o We will be using 19 hours of indirect hours from original contract
Total Contract not to exceed $ 6,070.00

Additional expenses for travel will include:

- Mileage is based on IRS standard rate at the time of the travel.
- Hotel — single room occupancy (1 or 2 rooms per visit)
- Meals - not to exceed $50.00 per day/per consultant

The services rendered will be billed to the School District monthly by TIM with payment due to The Timothy
School within thirty days.

Miscellaneous Provisions.

Confidentiality of Student Information. TIM and the School District, as well as their agents, directors, officials,
employees and assigns, shall perform all respective obligations and duties under this Contract in such a manner
as to ensure that all records, names and identities of students who are counseled, treated and/or rehabilitated
shall be and will remain confidential, except for such disclosures that are required and/or permitied by law.

Confidentiality of Party Information. In the event a Party receives or procures information from or about the
other Party, which such other Party regards as confidential or proprictary information, such Party shall keep and
maintain said information in strictest confidence.

Independent Contractor. The parties hereto agree that TIM and its agents, contractors and employees, in the
performance of this Contract, shall act in an independent contractor capacity and not as officers, employees or
agents of the School District. TIM’s employees shall at all times be and remain the sole employees of TIM, and
TIM shall be solely responsible for payment of all employees’ wages, benefits and other compensation.

Contract Not Assignable. This Coniract shall not be assigned by any party hereto without prior, written consent
of the non-assigning party.

Date of acceptance

Oneida-Herkimer-Madison BOCES Wendy Moran
Director of Consultative Services
The Timothy School/TIM Academy
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Oneida-Herkimer-Madison BOCES
P.O. Box 70 - 4747 Middle Settlerment Road - New Hartford, NY 13413-0070
www .oneida-boces.org

VvII D. 4.
Approval of Parallel Learning, Inc.

Contract
March 13, 2024

MEMORANDUM

TO: Cooperative Board

FROM: Patricia N. Kilburn, Ed D= —
District Superintendent and Chief Executlve Officer

DATE: March 13,2024

SUBJECT: Parallel Learning, Inc. contract
’ ,‘
PREPARED BY:  Christopher Hill >
Kevin Healy @

Background

Parallel Learning, Inc., in partnership with Pohlman Psychology PLLC, is an online provider and
recruiting company that offers virtual, cross-disciplinary special education services focusing on
psychological evaluations and related services, which include psychoeducational assessments,
speech-language therapy, behavior and mental health therapy and specialized instruction.

The mission of the company is to build the foundation for different learners and thinkers to thrive,
and the goal of the company is to provide support to clinical outcomes and improve access, equity,
quality and efficiency of the services by technology.

Discussion

As the Community School Resources CoSer continues to grow to meet the needs of component
districts, Parallel Learning, Inc. will be an additional resource that school districts may utilize
through OHM BOCES in support of students and their families. Parallel Learning, Inc. is able to
provide online services with fully licensed and trained professionals to support the specific needs,
such as speech language pathology, to each component district.



Options for services include:

Comprehensive Psychoeducational Assessments

Parallel’s psychoeducational assessment services offer fully-online, evidence-based testing in
order to determine eligibility criteria for most common learning and

thinking differences, including: learning disabilities, like dyslexia and other disorders of
reading, writing, and math; attention-deficit/hyperactivity; emotional disturbance; intellectual
disability and autism.

Speech-Language Pathology

Licensed Speech-Language Pathologists provide assessments and therapy services directly to
students to support in the areas of articulation, phonological, fluency, pragmatic language and
bilingual.

Behavioral Mental Health Counseling

Licensed mental health professionals provide assessments and therapy to students both with
general education and with TEPs. The counseling includes brief social-emotional and
behavioral assessments, functional behavioral assessments, and behavior intervention plans
(BIPs) and direct therapy for BIPs.

Executive Function Coaching

Executive function coaching teaches students how to become more efficient learners by
emphasizing the development of lifelong learning skills, such as: organization, time management,
prioritization, as well as study skills, such as developing systems and ways to plan ahead, stay
focused, take efficient notes, self-advocacy and independence within their learning environment.

Recommendation

It is recommended that the Cooperative Board approve the service contract for Parallel Learning,
Inc. for the 2023-2024 school year and make their services available to our component districts
though the Community School Resources CoSer.

Resolution
The Cooperative Board approve the agreement between Parallel Learning, Inc. and the Oneida-
Herkimer-Madison BOCES effective immediately.



MASTER SERVICES AGREEMENT

This MASTER SERVICES AGREEMENT is effective as of the date indicated in the Order Form (the
“Effective Date”), by and among Pohlman Psychology PLLC, a New York professional limited liability
company, on behalf of itself and its associated professional entities (“Parallel”), Parallel Learning, Inc., a
Delaware corporation (“MSQ”) and the client identified in the Order Form (“Client”) (each, a “Party”, and
collectively, the “Parties”). This Master Services Agreement together with the Order Form(s) are

collectively, the “Agreement”.

RECITALS

WHEREAS, Parallel is a provider of professional behavioral health and attendant administrative services
as more fully set forth on an Order Form(s) under this Agreement (“Services”) through a telehealth
technology platform owned and operated by MSO to which Parallel has access through separate business

support services agreement with the MSO (the “Platform”);

WHEREAS, Client desires to contract with Parallel to arrange for Parallel’s behavioral health clinician
providers to provide certain Services to the Client’s students and support staff (“Users”) and Paralle desires
to contract with Client to provide such services, in accordance with the terms of this Agreement.

NOW, THEREFORE, for and in consideration of the mutual terms, conditions and covenants contained
herein, and other sound and valuable consideration, the receipt and sufficiency of which are hereby

acknowledged, the Parties, intending to be legally bound, hereby agree as follows:

Article 1
PARALLEL AND MSO SERVICES

1.1 Responsibilities of Parallel and Client in Connection with Services.

1.1.1  Parallel will deliver the Services described herein and in an Order Form(s) that is mutually agreed
upon and signed by the Parties, each of which is incorporated herein by reference. Parallel will provide
Services through a testing team of clinical care providers, including psychometrists, psychologists, and care
coordinators who are qualified to furnish the Services (each, a “Parallel Provider” and collectively, the

“Parallel Providers™).

1.1.2 Each Parallel Provider shall, as applicable to such Parallel Provider’s profession, and as required
by applicable law: (i) hold an unrestricted license to practice his or her profession in the applicable
jurisdiction(s); (ii) possess a current and valid DEA number; (jii) have a current and valid controlled
substance registration in the state(s) where he or she is licensed; and (iv) be and remain eligible to participate

in federal healthcare programs, including Medicare and Medicaid.

1.1.3  The Parallel Providers shall provide Services with due care and diligence, in a competent and
professional manner in accordance with generally accepted professional standards and applicable law.

1.1.4  Client shall provide Parallel and its Parallel Providers with access to all Client personnel and
medical information reasonably necessary to enable Parallel and its Parallel Providers to provide Services.

12 Platform Services. ‘Subject to the terms and conditions of this Agreenient and the MSO’s

terms of use available at https://www.parallellearning.com/legal/terms-of-use, which may be updated by

MSO from time to time in MSO’s sole discretion, MSO shall provide PC, Client, and Users with access to
the Platform in order to provide and obtain Services respectively, except during periods of scheduled
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maintenance, inoperability, or inaccessibility. In the event that the Platform is not available for use by Users,
MSO will use commercially reasonable efforts to correct the interruption as promptly as practicable. Client
acknowledges that it is obtaining only a limited right to use, and to authorize Users to access and use, the
Services on MSO’s Platform. Client agrees that MSO or its suppliers retain all right, title and interest
(including all patent, copyright, trade secret and other intellectual property rights) in and to the Platform,
including any and all related and underlying software (including mobile applications, extensions and
interfaces), databases, technology, and all copies, modifications and derivative works thereof, and all
system performance data, including machine learning algorithms, data used for optimization and services
improvement, and the results and output of such machine learning. MSO reserves all rights to the Platform
not expressly granted in this Agreement. Client may not disclose, provide access to use, or display the

Platform except as set forth in this Agreement.

1.3 Compliance Matters. The Parties agree to comply with all applicable federal and state
laws and regulations governing each Party’s conduct hereunder, including healthcare fraud and abuse laws
and laws governing the confidentiality and privacy of health and/or student information, including, without
limitation, the Family Educational Rights and Privacy Act and its implementing regulations (“FERPA”)
and the Health Insurance Portability and Accountability Act, as amended by the Health Information
Technology for Economic and Clinical Health Act, and their implementing regulations (“HIPAA”).
Parallel, MSO, and Parallel Providers shall comply with Education Law 2-d and Part 121 of the
Commissioner’s Regulations. The following Addendums are attached hereto and incorporated herein:

» _Addendum A: Parents’ Bill of Rights for Data Privacy and Security

» Addendum B: Parents’ Bill of Rights — Supplemental Information Addendum

* _Addendum C-1: Parallel Data Security and Privacy Plan

» _Addendum C-2: MSQ Data Security and Privacy Plan

1.3.1 FERPA. In providing Services under this Agreement, Parallel may have access to education
records (“Records™) that are defined in and subject to FERPA. To the extent that Parallel has access to
Records, Parallel is deemed a “school official” and may use the Records solely for the specific “legitimate

educational purposes” as defined by FERPA.

(a) Parallel agrees that it will: (i) hold Records in strict confidence and not use or disclose Records
without the prior written consent of the appropriate parent or eligible student, except as (A) permitted or
required by this Agreement, (B) required by applicable law, or (C) otherwise authorized by Client in
writing; (ii) safeguard Records according to commercially reasonable administrative, physical, and
technical standards; and (i) continually monitor its operations and take any action necessary to assure that
Records are safeguarded in accordance with the terms of this Agreement.

(b)  Parallel may use Records to create de-identified data, and may use de-identified data for any lawful
internal purpose, including but not limited to, development, research, statistical analysis, quality assurance,
and improvement of its products, services, applications, and platforms. Client agrees that Paralle] may
record sessions with Client students subject to all applicable legal requirements for purposes of quality

assurance.

© If any person seeks access to Records, Parallel will promptly inform Client of such request in
writing. Parallel will not disclose any Records without the prior written authorization of an authorized
representative of Client. If the request for access is pursuant to a court order or lawfully issued subpoena,
Parallel will provide Client with a copy of such court order or subpoena promptly, and will comply with

- FERPA notification requirements to parents and/or eligible students.

1.3.2 HIPAA. Student records that are disclosed to Parallel by Client and maintained within the Platform
are by definition “educational records” under FERPA and not “protected health information” as defined by
HIPAA. Because student health information in education records is protected by FERPA, the HIPAA
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Privacy Rule excludes such information from its coverage.

(a Business Associate Agreement. Parallel acknowledges and agrees that: to the extent Client is
a “covered entity” (as defined in HIPAA), then, depending on the services provided pursuant to
this Agreement and Order Form(s)(s), Parallel may be a “business associate” (as defined under HIPAA)
of the Client when Parallel provides services to Client involving “protected health information” (as defined
under HIPAA) pursuant to this Agreement. In the event that Parallel is acting as a business associate to
Client, Parallel and Client agree to enter into a business associate agreement.

Article 2
COMPENSATION FOR SERVICES AND BILLING

2.1 Compensation. Client shall pay Parallel compensation for Services as set forth in the Order Form(s).
Order Forms may have one or more of the following fees: Minimum Annual Compensation, Flat Fees,
and Hourly Fees. Hourly fees are billed based on both session time and time performing administrative
and indirect services including but not limited to prep time, filling out records, and reporting.

2.2 Payment Terms. Parallel will provide invoices to Client as set forth in the Order Form (“Invoices”
and each, an “Invoice”). Client will pay all amounts due in accordance with the terms in the Order Form.
Client agrees that the dollar amounts for the Service(s) as set forth in the Order Form will be automatically
increased upon the beginning of each Renewal Term by an amount equal to the greater of (a) 5% or (b)
the change in the annual Consumer Price Index published by the Bureau of Labor Statistics from the first
calendar month of the immediately preceding Term compared to the last calendar month of the
immediately preceding Term. Any amount not paid when due will be subject to finance charges equal to
1.5% of the unpaid balance per month or the highest rate permitted by applicable usury law, whichever
is greater, determined and compounded daily from the date due until the date paid. Client agrees that it
will reimburse Parallel and/or MSO for any costs or expenses (including, but not limited to, reasonable
attorneys’ fees) incurred by such Party to collect any amount that is not paid when due.

2.3 Services Start Date. The Parties expect Parallel to begin providing Services on the start date shown
on the Order Form (the “Target Services Start Date”) and shall either re-commit to the Target Services
Start Date set in the Order Form or agree mutually to adjust the Target Services Start Date at an initial
implementation meeting and confirmed via email. The date when the Services under this Agreement will
actually commence will be the date on which at least one of Client’s students has scheduled a session with
Parallel following Parallel’s determination that Client has completed all onboarding requirements (the
“Actual Start Date™). Parallel will notify Client via email when it has designated a Provider to perform
the Services ("Provider Assignment Date"). If Client is unable to fulfill Parallel’s onboarding
requirements (see Addendum D) prior to the later of Target Services Start Date and Provider Assignment
Date, Client agrees to begin utilizing the provider(s) assigned by Parallel to assist the Client in the
commencement and scheduling of services (“Interim Support Services”). Interim Support Services will
(a) be billed at the rate(s) established for such provider(s) in the Order Form, (b) not exceed, in aggregate,
ten percent (10%) of the Minimum Annual Compensation for each thirty-day (30) period in fees billed
for the services, and (c) cease by mutual agreement of the parties but no later than Actual Start Date.

2.4 Billing. Client shall have the sole and exclusive right, and Parallel shall have no right, to enter into
contracts with third-party payors and to bill and collect payments from Users and third-party payors for
the Services rendered to Users pursuant to this Agreement. Parallel hereby assigns its right to bill any

third-party payor or User for any reimbursable Service provided under this Agreement.

2.5 Missed Appointments. Client understands and agrees that Parallel may charge Client for the full
scheduled duration of a session in the event a Client student misses or cancels a scheduled session with
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less than twenty-four (24) hours’ notice to Parallel, starting with the third instance of such a session that
is missed or canceled with less than twenty-four (24) hours’ notice to Parallel..

2.6 No Payments for Referrals. The Parties acknowledge and agree that this Agreement does not
require any Party to make referrals to, or otherwise generate business for, any other Party. The payments
required under this Agreement were negotiated on an arms-length basis, are intended to reflect fair market
value, and were not determined in a manner that takes into account the volume or value of any referrals
or other business generated, or expected to be generated, between the Parties. No amount paid by any
Party is intended to be, nor will it be construed to be, an inducement or payment for referral of any
individual to such Party. In addition, no fee set forth in this Agreement includes any discount, rebate,

kickback, or other reduction in charge.
Article 3
CONFIDENTIALITY

3.1 Non-Disclosure of Confidential Information.

3.1.1  Restrictions and Limitations. Except as otherwise expressly provided in this Agreement or a
separate written agreement between or among such Parties, no Party may disclose any other Party’s
Confidential Information other than strictly on a need-to-know basis to such Party’s employees,
professional staff and other personnel who require access to the other Party’s Confidential Information in
order to perform the disclosing Party’s obligations or exercise the disclosing Party’s rights under this
Agreement. Notwithstanding the foregoing, each Party agrees: (i) to hold the other Party’s Confidential
Information in strict confidence, using the same degree of care and protection (but no less than a reasonable
degree) that it exercises with its own Confidential Information of a similar nature; (ii) not to directly or
indirectly disclose or otherwise make available any Confidential Information of the other Party to a third
party (including consultants and independent contractors, unless such consultants or independent
contractors require access to the other Party’s Confidential Information and have agreed in writing to abide
by the confidentiality obligations in this Section to the same extent as applicable to such Party); and (iii)
not to copy or use the other Party’s Confidential Information for any purpose other than as necessary to
fulfill such Party’s obligations or to exercise its rights under this Agreement.

3.1.2 Definition. As used herein, “Confidential Information” means this Agreement, and all
information (whether written, oral, electronic or otherwise, whether technical or non-technical in nature,
and whether specifically identified as “confidential”, “proprietary”, “non-public”, or “competitively-
sensitive”) provided by a Party to the other Party pursuant to this Agreement that a reasonable person would
consider confidential, proprietary or otherwise competitively sensitive, including trade secrets, know-how,
firmware, designs, data models, schematics, techniques, code, plans or any other information relating to the
products, technology, services and business of the Party providing the information. Confidential
Information shall not include information that: (i) is now or hereafter in the public domain through no fault
of or breach by the recipient Party; (ii) prior to disclosure hereunder, is properly within the rightful
possession of the recipient Party as evidenced by documentation of the recipient Party; or (iii) prior to or
subsequent to disclosure hereunder, is lawfully received by the recipient Party from a third party who the
recipient Party knows or has reason to believe is not subject to a restriction on further disclosure of such

information.
3.1.3 . Return or Destruction of Confidential Information. Upon the termination of this Agreement,

each Party shall promptly cease any use and either destroy (and certify to the other Party as to such
destruction), or deliver to the other Party, all Confidential Information of the other Party, in any form, other

than the Party’s internal copies of this Agreement.



3.2 Survival. This Section shall survive the termination of this Agreement.

Article 4

TERMINATION

4.1 Term, This Agreement shall remain in effect while any Order Form issued hereunder remains in
effect. Each Order Form shall specify its term. Termination of this Agreement pursuant to the provisions

below shall terminate all outstanding Order Forms.

4.2 Termination without Cause. The Parties may terminate this Agreement at any time without cause
upon ninety (90) days’ written notice to each other.

4.3 Termination with Cause. In the event of a material breach of any obligation or covenant under
this Agreement, the non-breaching Party will give the breaching Party written notice describing the
breach. The breaching Party receiving such notice will have thirty (30) days to cure the breach. If the
breach is not cured to the satisfaction of the non-breaching Party, the non-breaching Party may
immediately terminate the Agreement upon written notice to the other Party.

4.4 Effect of Termination. Upon the termination of this Agreement, neither Party shall have any further
obligations hereunder except for (i) obligations accruing prior to the date of termination, including but not
limited payment for Services provided and (ii) obligations, promises or covenants contained herein which
are expressly made or intended to survive beyond the Term. All compensation accrued prior to the date of
termination for services rendered will be immediately paid to Parallel upon termination of the Agreement.
Parallel and MSO shall reimburse the Client for any and all advanced payments made for services not
provided due to termination of the Agreement. The Parties will work together in good faith to orderly
transition Services and ensure there are no gaps in care, as appropriate and/or required under applicable

law.

4.5 Termination Remedy Not Exclusive. The termination provisions in this Section are not exclusive,
but rather are in addition to any other rights and remedies that the Parties may have at law or in equity.

Article 5
NON-SOLICITATION; REPRESENTATIONS AND WARRANTIES

5.1 Non-Solicitation Covenants.

During the Term of this Agreement, and for one (1) year after termination of this Agreement, neither Party
shall solicit or attempt to induce any employee or contractor of each other to terminate his or her relationship
with such Party. The Parties acknowledge and agree that a violation of this non-solicitation provision would
cause serious and irreparable harm to other Party. The covenant set forth in this Section shall survive the

termination of this Agreement.

5.2 Representations and Warranties. Each Party represents and warrants that: (i) it has the requisite
power and authority to execute, deliver and carry out this Agreement; (ii) neither it nor any of its
employees, agents, directors, officers, members or managers, clinicians or representatives (collectively,
“Personnel”) are currently excluded, debarred or suspended from participation in any federal healthcare
program; and (iii) that to the best of its knowledge, neither it nor any of its Personnel are under
investigation by any state or federal governmental agency that may lead to exclusion, debarment or

suspension.



5.3 Injunctive Relief. The Parties acknowledge that monetary damages may be inadequate to compensate
for a breach of the provisions contained in Sections 3.1 or 5.1 or other confidentiality provisions of this
Agreement. In the event of a breach of such provisions, the injured Party shall be entitled to injunctive relief
(without the need to post bond) and any and all other remedies available at law or in equity. This Section
in no way limits the liability or damages that may be assessed against a Party in the event of a breach by

the other Party of any of the provisions of this Agreement.
5.4 Survival. This Section shall survive the termination of this Agreement.

Article 6
INDEMNIFICATION; LIMITATIONS OF LIABILITY; DISCLAIMER

6.1 Indemnification by Client. Client hereby agrees to indemnify, defend and hold harmless Parallel
and MSO, and each of their respective officers, directors, members, managers, employees, agents and
representatives, from and against any and all liabilities, demands, claims, actions or causes of action,
assessments, judgments, losses, costs, damages or expenses (including reasonable attorneys’ fees) sustained
or incurred by such Party to the extent the same result from or arise out of a third-party claim based on any
breach of this Agreement, violation of law, or negligent, reckless or willful act or omission by Client, or its

officers, directors, members, managers, employees, agents and representatives.

6.2 Indemnification by Parallel and MSO. Parallel and MSO hereby agree to indemnify, defend and
hold harmless Client and its officers, directors, members, managers, employees, agents and representatives,
from and against any and all liabilities, demands, claims, actions or causes of action, assessments,
judgments, losses, costs, damages or expenses (including reasonable attorneys’ fees) sustained or incurred
by Client to the extent the same result from or arise out of a third-party claim based on any breach of this
Agreement, violation of law, or negligent, reckless or willful act or omission by such Party, or its officers,

directors, members, managers, employees, agents and representatives

6.3  Limitation of Liability. IN NO EVENT WILL ANY PARTY’S LIABILITY UNDER THIS
AGREEMENT OR IN CONNECTION WITH THE SERVICES PROVIDED BY PARALLEL OR THE
PARALLEL PROVIDERS INCLUDE ANY INDIRECT, INCIDENTAL, SPECIAL, EXEMPLARY, OR
CONSEQUENTIAL DAMAGES OR CLAIMS FOR LOSS OF BUSINESS OR PROFITS, UNDER
CONTRACT, TORT (INCLUDING NEGLIGENCE), OR OTHER LEGAL THEORY, REGARDLESS
OF THE CAUSE OF ACTION AND EVEN IF A PARTY HAS BEEN ADVISED OF THE POSSIBILITY

OF SUCH POTENTIAL LOSS OR DAMAGE.

6.4 Disclaimer. EXCEPT FOR THE EXPRESS REPRESENTATIONS AND WARRANTIES STATED
IN THIS AGREEMENT, NEITHER PARALLEL NOR MSO MAKES ANY ADDITIONAL
REPRESENTATION OR WARRANTY OF ANY KIND, WHETHER EXPRESS, IMPLIED (EITHER IN
FACT OR BY OPERATION OF LAW), OR STATUTORY, AS TO ANY MATTER WHATSOEVER.
PARALLEL AND MSO EXPRESSLY DISCLAIM ALL IMPLIED WARRANTIES OF
MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, QUALITY, AND ACCURACY.
NOTWITHSTANDING ANYTHING SET FORTH HEREIN, NEITHER PARALLEL NOR MSO
WARRANTS AGAINST INTERFERENCE WITH THE ENJOYMENT OF THE SERVICES.
PARALLEL AND MSO DO NOT WARRANT THAT THE SERVICES ARE ERROR-FREE OR THAT
OPERATION OF THE SERVICES WILL BE SECURE OR UNINTERRUPTED. NEITHER PARALLEL
NOR MSO WARRANTS THAT ANY INFORMATION PROVIDED THROUGH THE SERVICES IS
OR WILL BE ACCURATE OR COMPLETE OR THAT ANY INFORMATION PROVIDED THROUGH
THE SERVICES WILL ALWAYS BE AVAILABLE. Notwithstanding the foregoing, Parallel and MSO
sure use best practices and efforts to ensure Client can use the services without interruption or delay.



6.5 Survival. This Section shall survive the termination of this Agreement.

Article 7
MISCELLANEOUS PROVISIONS

7.1 Independent Contractor Status. The Parties shall at all times be, and act and perform, as independent
contractors in connection with this Agreement. None of the Parties, nor any of their officers, directors,
employees or representatives shall be construed to be the agent, employee or representative of the other
Party or have an express or implied right or authority to assume or create any obligation or responsibility

on behalf of or in the name of the other Party.

7.2 Entire Agreement. This Agreement (including the recitals) and the other agreements, Order Form(s)
(if applicable), exhibits, and schedules referred to herein, constitute the entire agreement, and supersede all
prior and contemporaneous agreements and understandings, both written and oral, between the Parties, with
respect to the subject matter hereof. All exhibits, schedules, Order Form(s) (if applicable), attachments or
other documents referred to in this Agreement shall be either attached hereto or incorporated by reference

herein.

7.3 Amendment; No Waiver. This Agreement may be amended before or after the Effective Date only
by a written instrument signed by all Parties. No Party shall be deemed to have waived any claim arising
out of this Agreement, or any power, right, privilege or remedy under this Agreement, unless the waiver of
such claim, power, right, privilege or remedy is expressly set forth in a written instrument duly executed and

delivered on behalf of such Party.,

7.4  Assignment. No Party may assign or delegate this Agreement or any of its rights and obligations
hereunder without the prior written consent of the other Parties, and any Party’s attempted assignment or
delegation of this Agreement or any of its duties or obligations without the prior written consent of the other
Parties shall be void and of no effect; provided however, that, (i) upon prior written notice to the other Party,
either Party may assign this Agreement to a successor of all or substantially all of the assets of such party
through merger, reorganization, consolidation or acquisition and (ii) Parallel may assign this Agreement, in
whole or in part without Client’s consent, to an affiliated organization or an organization operating under a
business support structure substantially similar to that which exists between MSO and Parallel. In the event
of an assignment or delegation of this Agreement or any of its rights and obligations hereunder by Parallel
or MSO, the assignee will agree in writing to be bound by the terms of this Agreement. Any attempted
assignment or delegation without the assignee’s agreement to be bound by the terms of this Agreement shall

be void and of no effect.

7.5 Applicable Law. All issues and questions concerning the construction, validity, enforcement and
interpretation of this Agreement shall be governed by, and construed in accordance with, the laws of the
State of New York, without giving effect to any choice of law or conflict of law rules or provisions that

would cause the application of the laws of any other jurisdiction.

7.6 Successors and Assigns. This Agreement shall be binding upon and shall inure to the benefit of and
be enforceable by the respective successors and permitted assigns of the Parties. Nothing in this
Agreement, express or implied, is intended to or shall confer upon anyone other than the Parties any right,

benefit or remedy of any nature whatsoever under or by reason of this Agreement.

7.7 Notices. All notices, requests, demands and other communications under this Agreement shall be in
writing and shall be deemed to have been duly given or made as follows: (i) if sent by registered or certified
mail in the United States return receipt requested, upon receipt; (ii) if sent designated for overnight delivery
by nationally recognized overnight air courier (such as DHL or Federal Express), one business day after
mailing; and (iii) if otherwise actually personally delivered, when delivered; provided that such notices,



requests, demands and other communications are delivered to the address set forth below, or to such other
address as one Party shall provide by like notice to the other Party:

If to MSO or Parallel:

Parallel Learning, Inc.

228 Park Ave. S

#97411

New York, New York 10003

If to Client:

Oneida-Herkimer-Madison BOCES

Attn: Christopher Hill
4747 Middle Settlement Rd
New Hartford, NY 13413

7.8  Construction. For purposes of this Agreement: (a) the words “include,” “includes” and “including”
shall be deemed to be followed by the words “without limitation”; (b) the word “or” is not exclusive; and (c)
the words “herein,” “hereof,” “hereby,” “hereto” and “hereunder” refer to this Agreement as a whole. Unless
the context otherwise requires, references herein: (x) to Sections and Exhibits refer to the Sections of, and
Exhibits attached to this Agreement; (y) to an agreement, instrument or other document means such
agreement, instrument or other document as amended, supplemented and modified from time to time to the
extent permitted by the provisions thereof; and () to a statute means such statute as amended from time to
time and includes any successor legislation thereto and any regulations promulgated thereunder. This
Agreement shall be construed without regard to any presumption or rule requiring construction or
interpretation against the Party drafting an instrument or causing any instrument to be drafted. The Exhibits
referred to herein shall be construed with, and as an integral part of, this Agreement to the same extent as if
they were set forth verbatim herein. To the extent any of the terms or obligations in the Terms of Service
conflict with this Agreement, this Agreement shall control. Section 23 of the Terms of Service related to
Release shall not apply to this Agreement or the relationship between the Parties.

7.9  Headings. The section and other headings contained in this Agreement and in the exhibits and
schedules to this Agreement are included for the purpose of convenient reference only and shall not
restrict, amplify, modify or otherwise affect in any way the meaning or interpretation of this Agreement or

the exhibits and schedules hereto.

7.10 Force Majeure. No party shall be liable for any failure or delay in performance of its obligations
under this Agreement due to causes which are beyond its reasonable control, including, but not limited to,
an act of nature, pandemic, act of civic or military authority, fire, epidemic, flood, riot, war, strikes or labor
disputes, failure of equipment, failure of software, failure of telecommunications lines, power outages,
failure or downtime of data network carriers or internet access providers, sabotage, terrorism, USPS mail
delivery delays, and governmental action (referred to herein as “Force Majeure™).

7.11 No Third Party Rights. This Agreement shall be binding upon, and shall be enforceable by and inure
solely to the benefit of, the Parties and their respective successors and assigns. Nothing in this Agreement,

express or implied, is intended to or shall confer upon any person (other than the Parties) any right, benefit,
or remedy of any nature whatsoever under or by reason of this Agreement.

7.12 Counterparts; Facsimile or Electronic Signatures. This Agreement may be executed in two
counterparts, each of which shall be deemed an original and both of which shall constitute one and the
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same instrument, notwithstanding both of the Parties are not signatories to the original or the same

counterpart.

Oneida-Herkimer-Madison BOCES

By:

Name: Anthony Nicotera

Title: Oneida-Herkimer-Madison BOCES, Cooperative Board President

Pohlman Psychology PLLC, a New York professional limited liability company

@ Diara Hebdfore!

Name: Diana Heldfond

Title: Administrator

PARALLEL LEARNING, INC.

By ,

Name: Diana Heldfond

Title: CEO & Founder



ADDENDUM "A"

Oneida-Herkimer-Madison BOCES Parent’s Bill of Rights for Student Data Privacy and

Security

The Oneida-Herkimer-Madison BOCES seeks to use current technology, including electronic storage,
retrieval and analysis of information about students’ education experience in the district, to enhance
the opportunities for learning and to increase the efficiency of our district and school operations.
Oneida-Herkimer-Madison BOCES seeks to ensure that parents have information about how the
District stores, retrieves and uses information about students and to meet all legal requirements for
maintaining the privacy and security of protected student data and protected principal and teacher.

data, including § 2-d of the New York State Education Law.
To further these goals, Oneida-Herkimer-Madison BOCES has posted this Parents’ Bill of Rights for
Data Privacy and Security.

1) A student's personally identifiable information cannot be sold or released for any commercial

purposes.

2) Parents have the right to inspect and review the complete contents of their child's education record.
The procedures for exercising this right can be found in Board Policies that can be accessed from the
BOCES’ website.

3) State and federal laws protect the confidentiality of personally identifiable information, and

safeguards associated with industry standards and best practices, including but not limited to,
encryption, firewalls and password protection, must be in place when data is stored or transferred.

HERE and a copy

4) A complete list of all student data elements collected by the State will be available
may be obtained by writing to the Office of Information & Reporting Services, New York State

Education Department, Room 863 EBA, 89 Washington Avenue, Albany, NY 12234,

5) Parents have the right to have complaints about possible breaches of student data addressed.
Complaints should be directed in writing to the Data Privacy Officer, Oneida-Herkimer-Madison BOCES,
4747 Middle Settlement Road, New Hartford, NY 13413, OR to the Chief Privacy Officer, New York State
Education Department, Room 863 EBA, 89 Washington Avenue, Albany, NY 12234,
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ADDENDUM "B"
OHM BOCES
PARENTS’ BILL OF RIGHTS — SUPPLEMENTAL INFORMATION ADDENDUM

1. EXCLUSIVE PURPOSES FOR DATA USE: The exclusive purposes for which “student data”
or “teacher or principal data” (as those terms are defined in Education Law Section 2-d and
collectively referred to as the “Confidential Data”) will be used by Parallel and MSO (the
“Contractor”) are limited to the purposes authorized in the contract between the Contractor and
Oneida-Herkimer-Madison BOCES (the “School District”) dated February 14, 2024 (the

“Contract”).

2. SUBCONTRACTOR OVERSIGHT DETAILS: The Contractor will ensure that any
subcontractors, or other authorized persons or entities to whom the Contractor will disclose the
Confidential Data, if any, are contractually required to abide by all applicable data protection and
security requirements, including but not limited to those outlined in applicable state and federal
laws and regulations (e.g., Family Educational Rights and Privacy Act (“FERPA”); Education

Law §2-d; 8 NYCRR Part 121).

3. CONTRACT PRACTICES: The Contract commences and expires on the dates set forth in the
Contract, unless earlier terminated or renewed pursuant to the terms of the Contract. On or before
the date the Contract expires, protected data will be exported to the School District in a mutually
agreeable format and/or destroyed by the Contractor as directed by the School District.

4. DATA ACCURACY/CORRECTION PRACTICES: A parent or eligible student can challenge
the accuracy of any “education record”, as that term is defined in the FERPA, stored by the
School District in a Contractor’s product and/or service by following the School District’s
procedure for requesting the amendment of education records under the FERPA. Teachers and
principals may be able to challenge the accuracy of APPR data stored by School District in
Contractor’s product and/or service by following the appeal procedure in the School District’s
APPR Plan. Unless otherwise required above or by other applicable law, challenges to the
accuracy of the Confidential Data shall not be permitted.

5. SECURITY PRACTICES: Confidential Data provided to Contractor by the School District will
be stored in the United States. The measures that Contractor takes to protect Confidential Data
will align with the NIST Cybersecurity Framework including, but not necessarily limited to, disk
encryption, file encryption, firewalls, and password protection.

6. ENCRYPTION PRACTICES: The Contractor will apply encryption to the Confidential Data
while in motion and at rest at least to the extent required by Education Law Section 2-d and other

applicable law.
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ADDENDUM "C-1"
PARALLEL DATA SECURITY AND PRIVACY PLAN
(SEE ATTACHED)
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ADDENDUM "C-2""
MSO DATA SECURITY AND PRIVACY PLAN
(SEE ATTACHED)
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- ADDENDUM "D"'
ONBOARDING REQUIREMENTS

The Client must provide to Parallel the following prior to the Target Services Start Date:

- Responsive Client point of contact
Accurate caseload of students that Parallel will be serving, including student name, type of services

needed and duration of support needed
Access to the Clients’ Individualized Education Plan (IEP) Platform
Name and contact of on-site facilitators or a plan and timeline towards adequate on-site facilitator

coverage
Completion of Parallel’s tech testing process
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DATA SECURITY AND PRIVACY PLAN

WHEREAS, the Oneida-Herkimer-Madison BOCES Schoo] District (hereinafter “School District™)
and Parallel Learing, Inc. & Pohiman Psychology PLLC (hereinafter “Contractor”) entered into an agreement dated

02/14/2024 (hereinafter “Agreement”) for the access of online platform for speech therapy services
(hereinafter “Services”).

WHEREAS, pursuant to the requirements under 8 NYCRR 121, Contractor maintains the
data security and privacy plan described herein in connection with the Services provided to the

School District.

1. During the term of the Agreement, Contractor will implement all state, federal and
local data security and privacy requirements, consistent with the School District's Data Security
and Privacy Policy in the following way(s):

See attached "Information Security Policy".

2. Contractor has in place the following administrative, operational and technical
safeguards and practices to protect personally identifiable information that it will receive under

the Agreement:

See attached "Information Security Policy", "Data Management Policy" and
"Cryptography Policy".

3. Contractor shall comply with 8 NYCRR 121 in that it acknowledges that it has
reviewed the School District’s Parents Bill of Rights for Data Privacy and Security and will
comply with same.

a. Contractor will use the student data or teacher or principal data only for
the exclusive purposes defined in the Agreement.

b. Contractor will ensure that the subcontractor(s) or other authorized
persons or entities to whom Contractor will disclose the student data or
teacher and principal data, if any, will abide by all applicable data
protection and security requirements as described in the “Supplemental
Information” appended to the Agreement.

c. At the end of the term of the Agreement, Contractor will destroy, transition
or return, at the direction of the School District, all student data and all teacher
and principal data in accordance with the “Supplemental Information”
appended to the Agreement.



d. Student data and teacher and principal data will be stored in accordance
with the “Supplemental Information” appended to the Agreement.

e. Student data and teacher and principal data in motion and at rest will be
protected using an encryption method that meets the standards described

in 8 NYCRR 121.

4. Prior to receiving access to student data and/or teacher and principal data,
officer(s) and employee(s) of Contractor and any assignees who will have access to student data
or teacher or principal data shall receive training on the federal and state laws governing
confidentiality of such data. Such training shall be provided:

Specify date of each training

All officers and employees complete Security Awareness Training within two weeks of hire
and once per year thereafter. Providers also go through school-specific training upon hire
as part of the onboarding process as well as requisite certifications required by the state and
district. The dates depend on hire date and assignment to specific district customers.

5. Subcontractors (check one):
D Contractor shall not utilize subcontractors.

Contractor shall utilize subcontractors. Contractor shall manage the
relationships and contracts with such subcontractors in the following ways in
order to ensure personally identifiable information is protected:

Subcontractors are subject to the same requirements described in #4
above (Security Awareness Training, provider onboarding training,
requisite certifications).

6. Contractor has the following procedures, plans or protocols in place to manage
data security and privacy incidents that implicate personally identifiable information:
Procedures, plans or protocols must, at a minimum, specify plans fo identify breaches and
unauthorized disclosures, and to promptly notify the School District.

Please see attached "Incident Response Plan".

7. Termination of Agreement.

a. Within 90 days of termination of the Agreement, Contractor shall delete
or destroy all student data or teacher or principal data in its possession; AND

b. Within 9_(_)_ days of termination of the Agreement, Contractor shall
Return all data to the School District using eeddaa vansermstos QR



D Transition all data to a successor contractor designated by the School
District in writing using

8. In the event of a conflict between the terms of this Data Security and Privacy Plan
and the terms of the Agreement, the terms of this Data Security and Privacy Plan shall control.
All of the defined terms in the Agreement shall have the same definitions in the Data Security
and Privacy Plan, unless otherwise defined herein. Except as expressly set forth in this Data
Security and Privacy Plan, the terms and conditions of the Agreement shall remain unmodified
and in full force and effect.

IN WITNESS WHEREOF, the Contractor hereto has executed this Data Security and
Privacy Plan as of 02/13/2024

CONTRACTOR:

Parallel Learning, Inc.
By: Diana Heldfond

Title: Ghief Executive Officer

Pohlman Psychology PLLC, a New York
professional limited liability company

By: Diana Heldfond

Title: Administrator




Information Security Policy

Policy Owner: Security Team

Effective Date: Jul 13, 2023

Overview

This Information Security Policy is intended to protect Parallel Learning Inc’s employees,
partners and the company from illegal or damaging actions by individuals, either knowingly or
unknowingly.

Internet/Intranet/Extranet-related systems, including but not limited to computer equipment,
software, operating systems, storage media, network accounts providing electronic mail, web
browsing, and file transfers, are the property of Paraliel Learning Inc. These systems are to be
used for business purposes in serving the interests of the company, and of our clients and
customers in the course of normal operations.

Effective security is a team effort involving the participation and support of every Paraliel
Learning Inc employee or contractor who deals with information and/or information systems. It
is the responsibility of every team member to read and understand this policy, and to conduct

their activities accordingly.

Purpose

The purpose of this policy is to communicate our information security policies and outline the
acceptable use and protection of Parallel Learning Inc’s information and assets. These rules are
in place to protect customers, employees, and Parallel Learning Inc. Inappropriate use exposes
Parallel Learning Inc to risks including virus attacks, compromise of network systems and
services, financial and reputational risk, and legal and compliance issues.

The Parallel Learning Inc “Information Security Policy” comprises this policy and all Parallel
Learning Inc policies referenced and/or linked within this document.



Scope

This policy applies to the use of information, electronic and computing devices, and network
resources to conduct Parallel Learning Inc business or interact with internal networks and
business systems, whether owned or leased by Parallel Learning Inc, the employee, or a third
party. All employees, contractors, consultants, temporary, and other workers at Parallel Learning
Inc and its subsidiaries are responsible for exercising good judgment regarding appropriate use
of information, electronic devices, and network resources in accordance with Parallel Learning
Inc policies and standards, and local laws and regulations.

This policy applies to employees, contractors, consultants, temporaries, and other workers at
Parallel Learning Inc, including all personnel affiliated with third parties. This policy applies to all
Parallel Learning Inc-controlled company and customer data as well as all equipment, systems,
networks and software owned or leased by Parallel Learning Inc.

Security Incident Reporting

All users are required to report known or suspected security events or incidents, including
policy violations and observed security weaknesses. Incidents shall be reported immediately or
as soon as possible by sending an email to: security@parallellearning.com

in your incident report communication email please describe the incident or observation along
with any relevant details.

Whistleblower Anonymous Fraud Reporting

Our Whistleblower Policy is intended to encourage and enable employees and others to raise
serious concerns internally so that we can address and correct inappropriate conduct and
actions. It is the responsibility of all employees to report concerns about violations of our code
of ethics or suspected violations of law or regulations that govern our operations.

It is contrary to our values for anyone to retaliate against any employee or who in good faith
reports an ethics violation, or a suspected violation of law, such as a complaint of
discrimination, or suspected fraud, or suspected violation of any regulation. An employee who
retaliates against someone who has reported a violation in good faith is subject to discipline up
to and including termination of employment.

Anonymous reports may be submitted via http;//bit.lv/parallel-anon-whistleblower
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Mobile Device Policy

Ali end-user devices (e.g., mobile phones, tablets, laptops, desktops) must comply with this
policy. Employees must use extreme caution when opening email attachments received from
unknown senders, which may contain malware.

System level and user level passwords must comply with the Access Control Policy. Providing
access to another individual, either deliberately or through failure to secure a device is
prohibited.

All end-user, personal (BYOD) or company owned devices used to access Parallel Learning Inc
information systems (i.e. email} must adhere to the following rules and requirements:

e Devices must be locked with a password (or equivalent control such as biometric) protected
screensaver or screen lock after 10 minutes of non-use.
Devices must be locked whenever left unattended

e Users must report any suspected misuse or theft of a mobile device immediately to

security@parallellearning.com
e Confidential information must not be stored on mobile devices or USB drives (this does not

apply to business contact information, e.g., names, phone numbers, and email addresses)
e Any mobile device used to access company resources (such as file shares and email) must

not be shared with any other person
e Upon termination users agree to return all company owned devices and delete all company

information and accounts from any personal devices

Clear Screen Clear Desk Policy

Users shall not leave confidential materials unsecured on their desk or workspace, and will
ensure that screens are locked when not in use.

Remote Access Policy

Laptops and other computer resources that are used to access the Paraliel Learning Inc network
must conform to the security requirements outlined in Parallel Learning Inc’s information
Security Policies and adhere to the following standards:

e To ensure mobile devices do not connect a compromised device to the company network,
Antivirus policies require the use and enforcement of client-side antivirus software

e Antivirus software must be configured to detect and prevent or quarantine malicious
software, perform periodic system scans, and have automatic updates enabled



e Users must not connect to any outside network without a secure, up-to-date software
firewall configured on the mobile computer

e Users are prohibited from changing or disabling any organizational security controls such as
personal firewalls, antivirus software on systems used to access Parallel Learning Inc
resources

e Use of remote access software and/or services (e.g., VPN client) is allowable as long as it is
provided by the company and configured for multifactor authentication (MFA)

e Unauthorized remote access technologies may not be used or installed on any Parallel
Learning Inc system

e Users shall use a VPN when transmitting confidential information on public Wi-Fi

e If you access from a public computer (e.g., from a business center, hotel, etc.), log out of the
session and don’t save anything. Don’t check “remember me”, collect all printed materials
and do not download files to a non-Parallel Learning Inc controlled system

Acceptable Use Policy

Parallel Learning Inc proprietary and customer information stored on electronic and computing
devices, whether owned or leased by Parallel Learning Inc, the employee or a third party,
remains the sole property of Parallel Learning Inc for the purposes of this policy. Employees and
contractors must ensure through legal or technical means that proprietary information is
protected in accordance with the Data Management Policy. The use of the company's Google
Drive for business file storage is required for users of laptops or company issued devices. Storing
important documents on the file share is how you “backup” your laptop.

You have a responsibility to promptly report the theft, loss, or unauthorized disclosure of
Parallel Learning Inc proprietary information or equipment. You may access, use or share
Parallel Learning Inc proprietary information only to the extent it is authorized and necessary to
fulfill your assigned job duties. Employees are responsibie for exercising good judgment
regarding the reasonableness of personal use of company-provided devices.

For security and network maintenance purposes, authorized individuals within Parallel Learning
Inc may monitor equipment, systems and network traffic at any time.

Parallel Learning Inc reserves the right to audit networks and systems on a periodic basis to
ensure compliance with this policy.



Unacceptable Use

The following activities are, in general, prohibited. Employees may be exempted from these
restrictions during the course of their legitimate job responsibilities with properly documented
Management approval. Under no circumstances is an employee of Parallel Learning Inc
authorized to engage in any activity that is illegal under local, state, federal or international law
while utilizing Parallel Learning Inc-owned resources or while representing Parallel Learning Inc
in any capacity. The list below is not exhaustive, but attempts to provide a framework for
activities which fall into the category of unacceptable use.

The following activities are strictly prohibited, with no exceptions:

1. Violations of the rights of any person or company protected by copyright, trade secret,
patent, or other intellectual property, or similar laws or regulations, including, but not
limited to, the installation or distribution of "pirated" or other software products that are
not appropriately licensed for use by Parallel Learning Inc

2. Unauthorized copying of copyrighted material including, but not limited to, digitization and
distribution of photographs from magazines, books, or other copyrighted sources,
copyrighted music, and the installation of any copyrighted software for which Parallel
Learning Inc or the end user does not have an active license

3. Accessing data, a server, or an account for any purpose other than conducting Parallel
Learning Inc business, even if you have authorized access, is prohibited

4. Exporting software, technical information, encryption software, or technology, in violation
of international or regional export control laws, is illegal. The appropriate management shall
be consulted prior to export of any material that is in question

5. Introduction of malicious programs into the network or systems (e.g., viruses, worms, Trojan
horses, email bombs, etc.)

6. Revealing your account password to others or allowing use of your account by others. This
includes family and other household members when work is being done at home

7. Using a Parallel Learning Inc computing asset to actively engage in procuring or transmitting
material that is in violation of sexual harassment or hostile workplace laws

8. Making fraudulent offers of products, items, or services originating from any Parallel
Learning Inc account

9. Making statements about warranty, expressly or implied, unless it is a part of normal job

duties



10.

11.

12.

13.
14.

15.

16.

17.

Effecting security breaches or disruptions of network communication. Security breaches
include, but are not limited to, accessing data of which the employee is not an intended
recipient, or logging into a server or account that the employee is not expressly authorized
to access, unless these duties are within the scope of regular duties. For purposes of this
section, "disruption" includes, but is not limited to, network sniffing, pinged floods, packet
spoofing, denial of service, and forged routing information for malicious purposes

Port scanning or security scanning is expressly prohibited unless prior notification to the
Parallel Learning Inc engineering team is made

Executing any form of network monitoring which will intercept data not intended for the
employee's host, unless this activity is a part of the employee's normal job/duty
Circumventing user authentication or security of any host, network, or account
Introducing honeypots, honeynets, or similar technology on the Parallel Learning Inc
network.

Interfering with or denying service to any user other than the employee's host (for example,
denial of service attack)

Using any program/script/command, or sending messages of any kind, with the intent to
interfere with, or disable, a user's session, by any means

Providing information about, or lists of: Parallel Learning Inc employees, contractors,
partners, or customers to parties outside Parallel Learning Inc without authorization

Email and Communication Activities

When using company resources to access and use the Internet, users must realize they
represent the company and act accordingly.

The following activities are strictly prohibited, with no exceptions:

1.

Sending unsolicited email messages, including the sending of "junk mail", or other
advertising material to individuals who did not specifically request such material (email
spam)

Any form of harassment via email, telephone, or texting, whether through language,
frequency, or size of messages

Unauthorized use, or forging, of email header information

Solicitation of email for any other email address, other than that of the poster's account,
with the intent to harass or to collect replies

Creating or forwarding "chain letters", "Ponzi", or other "pyramid" schemes of any type
Use of unsolicited email originating from within Parallel Learning Inc networks or other
service providers on behalf of, or to advertise, any service hosted by Parallel Learning Inc or
connected via Parallel Learning Inc’s network



Additional Policies and Procedures Incorporated by

Reference

Personnel are responsible for reading and complying with all policies relevant to their roles and

responsibilities.

Access Control
Policy

To limit access to information and information processing systems,
networks, and facilities to authorized parties in accordance with
business objectives.

Asset Management
Policy

To identify organizational assets and define appropriate protection
responsibilities.

Business Continuity
& Disaster Recovery
Plan

To prepare Parallel Learning Inc in the event of extended service
outages caused by factors beyond our control (e.g., natural disasters,
man-made events), and to restore services to the widest extent
possible in a minimum time frame.

Cryptography Policy

To ensure proper and effective use of cryptography to protect the
confidentiality, authenticity and/or integrity of information.

Data Management
Policy

To ensure that information is classified and protected in accordance
with its importance to the organization.

Human Resources
Policy

To ensure that employees and contractors meet security requirements,
understand their responsibilities, and are suitable for their roles.

Incident Response
Plan

Policy and procedures for suspected or confirmed information security
incidents.

Operations Security
Policy

To ensure the correct and secure operation of information processing
systems and facilities.

Physical Security
Policy

To prevent unauthorized physical access or damage to the organization’s
information and information processing facilities.




Risk Management
Policy

To define the process for assessing and managing Parallel Learning Inc’s
information security risks in order to achieve the company’s business
and information security objectives.

Secure
Development Policy

To ensure that information security is designed and implemented within
the development lifecycle for applications and information systems.

Third-Party
Management Policy

To ensure protection of the organization's data and assets that are
shared with, accessible to, or managed by suppliers, including external
parties or third-party organizations such as service providers, vendors,
and customers, and to maintain an agreed level of information security
and service delivery in line with supplier agreements.

Policy Compliance

Parallel Learning Inc will measure and verify compliance to this policy through various methods,
including but not limited to ongoing monitoring, and both internal and external audits.

Exceptions

Requests for an exception to this policy must be submitted to the VP of Engineering for

approval.

Violations & Enforcement

Any known violations of this policy should be reported to the VP of Engineering. Violations of
this policy can result in immediate withdrawal or suspension of system and network privileges
and/or disciplinary action in accordance with company procedures up to and including
termination of employment.
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Data Management Policy

Policy Owner: Security Team

Effective Date: Jul 13, 2023

Purpose

To ensure that information is classified, protected, retained, and securely disposed of in
accordance with its importance to the organization.

Scope

All Parallel Learning Inc. data, information, and information systems.

Policy

Parallel Learning Inc. classifies data and information systems in accordance with legal
requirements, sensitivity, and business criticality in order to ensure that information is given the
appropriate level of protection. Data owners are responsible for identifying any additional
requirements for specific data or exceptions to standard handling requirements.

Information systems and applications shall be classified according to the highest classification of
data that they store or process.

Data Classification

To help Parallel Learning Inc. and its employees easily understand requirements associated with
different kinds of information, the company has created three classes of data.

Confidential

Highly sensitive data requires the highest levels of protection; access is restricted to specific
employees or departments, and these records can only be passed to others with approval from
the data owner, or a company executive. Example include:

e Customer Data
e Personally identifiable information (Pll)
e Company financial and banking data



Salary, compensation and payroll information
Strategic plans

Incident reports

Risk assessment reports

Technical vulnerability reports
Authentication credentials

Secrets and private keys

Source code

Litigation data

Restricted

Parallel Learning Inc. proprietary information requires thorough protection; access is restricted
to employees with a “need-to-know” based on business requirements. This data can only be
distributed outside the company with approval. This is the default for all company information
unless stated otherwise. Examples include:

Internal policies

Legal documents

Meeting minutes and internal presentations
Contracts

Internal reports

Slack messages

Email

Public

Documents intended for public consumption which can be freely distributed outside Parallel
Learning Inc. Examples include:

Marketing materials
Product descriptions
Release notes

External facing policies

Labeling

Confidential data should be labeled “confidential” whenever paper copies are produced for
distribution.



Data Handling

Confidential Data Handling

Confidential data is subject to the following protection and handling requirements:

Access for non-pre-approved roles requires documented approval from the data owner
Access is restricted to specific employees, roles, and/or departments

Confidential systems shall not allow unauthenticated or anonymous access

Confidential Customer Data shall not be used or stored in non-production
systems/environments

Confidential data shall be encrypted at rest and in transit over public networks in
accordance with the Cryptography Policy

Mobile device hard drives containing confidential data, including laptops, shall be encrypted
Mobile devices storing or accessing confidential data shall be protected by a log-on
password {or equivalent, such as biometric) or passcode and shall be configured to lock the
screen after five (5) minutes of non-use

Backups shall be encrypted

Confidential data shall not be stored on personal phones or devices or removable media
including USB drives, CDs, or DVDs

Paper records shall be labeled “confidential” and securely stored and disposed of in a
secure, approved manner in accordance with data handling and destruction policies and
procedures

Hard Copy paper records shall only be created based on a business need and shall be
avoided whenever possible

Hard drives and mobile devices used to store confidential information must be securely
wiped prior to disposal or physically destroyed

Transfer of confidential data to people or entities outside the company shall only be done in
accordance with a legal contract or arrangement, and the explicit written permission of
management or the data owner

Restricted Data Handling

Restricted data is subject to the following protection and handling requirements:

Access is restricted to users with a need-to-know based on business requirements
Restricted systems shall not allow unauthenticated or anonymous access

Transfer of restricted data to people or entities outside the company or authorized users
shall require management approval and shall only be done in accordance with a legal
contract or arrangement, or the permission of the data owner

Paper records shall be securely stored and disposed of in a secure, approved manner in
accordance with data handling and destruction policies and procedures
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e Hard drives and mobile devices used to store restricted information must be securely wiped
prior to disposal or physically destroyed

Public Data Handling

No special protection or handling controls are required for public data. Public data may be freely
distributed.

Data Retention

Parallel Learning Inc shall retain data as long as the company has a need for its use, or to meet
regulatory or contractual requirements. Once data is no longer needed, it shall be securely
disposed of or archived. Data owners, in consultation with legal counsel, may determine

retention periods for their data.
Personally identifiable information (Pll) shall be deleted or de-identified as soon as it no longer
has a business use.

Retention periods shall be documented in the Data Retention Matrix in Appendix B to this
policy.

Data & Device Disposal

Data classified as restricted or confidential shall be securely deleted when no longer needed.
Parallel Learning Inc. shall assess the data and disposal practices of third-party vendors in
accordance with the Third-Party Management Policy. Only third parties who meet Parallel
Learning Inc. requirements for secure data disposal shall be used for the storage and processing

of restricted or confidential data.

Parallel Learning Inc. shall ensure that all restricted and confidential data is securely deleted
from company devices prior to, or at the time of, disposal.

Confidential and Restricted hardcopy materials shall be shredded or otherwise disposed of
using a secure method.

Personally identifiable information (Pil) shall be collected, used, and retained only for as long as
the company has a legitimate business purpose. Pll shall be securely deleted and disposed of
following contract termination in accordance with company policy, contractual commitments,
and all relevant taws and regulations. Pli shall also be deleted in response to a verified request
from a consumer or data subject, where the company does not have a legitimate business
interest or other legal obligation to retain the data.



Annual Data Review

Management shall review data retention requirements during the annual review of this policy.
Data shall be disposed of in accordance with this policy.

Legal Requirements

Under certain circumstances, Parallel Learning Inc may become subject to legal proceedings
requiring retention of data associated with legal holds, lawsuits, or other matters as stipulated
by Parallel Learning Inc legal counsel. Such records and information are exempt from any other
requirements specified within this Data Management Policy and are to be retained in
accordance with requirements identified by the Legal department. All such holds and special
retention requirements are subject to annual review with Parallel Learning Inc’s legal counsel to

evaluate continuing requirements and scope.

Policy Compliance

Parallel Learning Inc will measure and verify compliance to this policy through various methods,
including but not limited to, business tool reports, and both internal and external audits.

Exceptions

Requests for an exception to this policy must be submitted to the VP of Engineering for
approval.

Violations & Enforcement

Any known violations of this policy should be reported to the VP of Engineering. Violations of
this policy can result in immediate withdrawal or suspension of system and network privileges
and/or disciplinary action in accordance with company procedures up to and including
termination of employment.

First Version Security Team Danielle Neri
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APPENDIX A - Internal Retention and Disposal
Procedure

Parallel Learning Inc.s Engineering Team is responsible for setting and enforcing the data
retention and disposal procedures for Parallel Learning Inc. managed accounts and devices.

Customer Accounts:

1. Customer data will be retained for up to 7 years and can be deleted sooner upon customer
request.

Devices:

1. Employee devices will be collected promptly upon an employee’s termination. Remote
employees will be sent a shipping label and the return of their device shall be monitored.

2. Collected devices will be cleared to be re-provisioned—or removed from inventory; Parallel
Learning Inc. will securely erase the device when reprovisioning.

3. Device images may be retained at the discretion of management for business purposes

Destroying devices or electronic media

In cases where a device is damaged in a way that Parallel Learning Inc. cannot access the
Recovery Partition to erase the drive, Parallel Learning Inc. may optionally decide to use an
E-Waste service that includes data destruction with a certificate. Parallel Learning Inc. will keep
certificates of destruction on record for one year. Physical destruction can be optional if it is
verified that the device is encrypted with Full Disk Encryption, which would negate the risk of

data recovery.

Management will review this procedure at least annually.



APPENDIX B — Data Retention Matrix

Parallel Learning Inc Saa$
Products (Google Cloud,
Healthie)

Customer Data

Up to 7 years after contract
termination

Parallel Learning Inc
AutoSupport

Customer instance and
metadata, debugging data

Indefinite

Paraliel Learning Inc
Customer Support Tickets
(Zendesk)

Support Tickets and Cases

Indefinite

Parallel Learning Inc
Customer Sales (Salesforce)

Opportunity and Sales Data

Indefinite

Security Policies

Security Policies

1 year after archive

Temporary Files

GCP /tmp ephemeral storage

Automatically when the process

finishes

Session recordings

Recordings of sessions held
between providers and
students

30 days




Cryptography Policy

Policy Owner: Security Team

Effective Date: Jul 13, 2023

Purpose

To ensure proper and effective use of cryptography to protect the confidentiality, authenticity
and/or integrity of information. This policy establishes requirements for the use and protection
of cryptographic keys and cryptographic methods throughout the entire encryption lifecycle.

Scope

All information systems developed and/or controlled by Parallel Learning Inc which store or
transmit confidential data.

Policy

Parallel Learning Inc shall evaluate the risks inherent in processing and storing data, and shall
implement cryptographic controls to mitigate those risks where deemed appropriate. Where
encryption is in use, strong cryptography with associated key management processes and
procedures shall be implemented and documented. All encryption shall be performed in
accordance with industry standards, including NIST SP 800-57.

Customer or confidential company data must utilize strong ciphers and configurations in
accordance with vendor recommendations and industry best practices including NIST when

stored or transferred over a_public network.

Key Management

Access to keys and secrets shall be tightly controlled in accordance with the Access Control
Policy.



Web Certificate

RSA or ECC with

The following table includes the recommended usage for cryptographic keys:

RSA or ECC with |2048 bit or Up to 1 year
SHA2+ signature | SHA2+ signature |greater/RSA,
256bit or
greater/ECC
Web Cipher Asymmetric Ciphers of B or |Varies N/A
(TLS) Encryption greater grade on
SSL Labs Rating
Confidential Symmetric AES 256 bit 1 Year
Data at Rest Encryption
Passwords One-way Hash Bcrypt, PBKDF2, |256 bit+10K N/A
or scrypt, Stretch. Include
Argon2 unique
cryptographic
salt+pepper
Endpoint Symmetric AES 128 or 256 bit N/A
Storage Encryption
(SSD/HDD)
Exceptions

Requests for an exception to this policy must be submitted to the VP of Engineering for

approval.

A documented exception is required prior to moving, copying, or storing customer or company
confidential data on any media or removable device; all portable devices and removable media

containing sensitive data must be encrypted using approved standards and mechanisms.

Violations & Enforcement

Any known violations of this policy should be reported to the VP of Engineering. Violations of
this policy can result in immediate withdrawal or suspension of system and network privileges

and/or disciplinary action in accordance with company procedures up to and including
termination of employment.
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Incident Response Plan

Policy Owner: Security Team

Effective Date: Jul 13, 2023

Purpose

This document establishes the plan for managing information security incidents and events, and
offers guidance for employees or incident responders who believe they have discovered, or are
responding to, a security incident.

Scope

This policy covers all information security or data privacy events or incidents.

Incident and Event Definitions

A security event is an observable occurrence relevant to the confidentiality, availability,
integrity, or privacy of company controlled data, systems or networks.

A security incident is a security event which results in loss or damage to the confidentiality,
availability, integrity, or privacy of company controlled data, systems or networks.

Incident Reporting & Documentation

Reporting

If a Parallel Learning Inc employee, contractor, user, or customer becomes aware of an
information security event or incident, possible incident, imminent incident, unauthorized
access, policy violation, security weakness, or suspicious activity, then they shall immediately
report the information using one of the following communication channels:

e Email security@parallellearning.com information or reports about the event or incident

Reporters should act as a good witness and behave as if they are reporting a crime. Reports
should include specific details about what has been observed or discovered.



Severity

Security Team shall monitor incident and event tickets and shall assign a ticket severity based on
the following categories.
$3/54 - Low and Medium Severity

Issues meeting this severity are simply suspicions or odd behaviors. They are not verified and
require further investigation. There is no clear indicator that systems have tangible risk and do
not require emergency response. This includes lost/stolen laptops with disk encryption,
suspicious emails, outages, strange activity on a laptop, etc.

S2 - High Severity

High severity issues relate to problems where an adversary or active exploitation hasn’t been
proven yet, and may not have happened, but is likely to happen. This may include lost/stolen
laptops without encryption, vulnerabilities with direct risk of exploitation, threats with risk or
adversarial persistence on our systems (e.g.: backdoors, malware), malicious access of business
data (e.g.: passwords, vulnerability data, payments information).

S1 - Critical Severity

Critical issues relate to actively exploited risks and involve a malicious actor or threats that put
any individual at risk of physical harm. Identification of active exploitation is required to meet

this severity category.

Escalation and Internal Reporting

The incident escalation contacts can be found below in Appendix A.
S1 - Critical Severity: S1 issues require immediate notification to Engineering management.

S2 - High Severity: A Zendesk ticket must be created and the appropriate manager (see S1
above) must also be notified via Slack with a reference to the ticket number.

$3/54 - Medium and Low Severity: A Zendesk ticket must be created and assigned to the
appropriate department for response.
Documentation

All reported security events, incidents, and response activities shall be documented and
adequately protected in Zendesk/



A root cause analysis may be performed on all verified <S1> security incidents. A root cause
analysis report shall be documented and referenced in the incident ticket. The root cause
analysis shall be reviewed by the VP of Engineering who shall determine if a post-mortem
meeting will be called.

Incident Response Process

For critical issues, the response team will follow an iterative response process designed to
investigate, contain exploitation, eradicate the threat, recover system and services, remediate
vulnerabilities, and document a post-mortem report including the lessons learned from the

incident.
Summary

Event reported

Triage and analysis

Investigation

Containment & neutralization (short term/triage)

Recovery & vulnerability remediation

Hardening & Detection improvements (lessons learned, long term response)

Detailed

e Engineering Manager or VP of Engineering will manage the incident response effort

e If necessary, a central “War Room” will be designated, which may be a physical or virtual
location (i.e Slack channel)

e Arecurring Incident Response Meeting will occur at regular intervals until the incident is
resolved

e Legal and executive staff will be informed as required

Incident Response Meeting Agenda

Update Incident Ticket and timelines

Document new Indicators of Compromise (I0Cs)
Perform investigative Q&A

Apply emergency mitigations

External Reporting / Breach Reporting

Plan long term mitigations

Document Root Cause Analysis (RCA)

Additional items as needed



Special Considerations

Internal Issues

Issues where the malicious actor is an internal employee, contractor, vendor, or partner requires
sensitive handling. The incident manager shall contact the VP of Engineering or the CEO directly
and will not discuss with other employees. These are critical issues where follow-up must occur.

Compromised Communications

Incident responders must have Slack messaging arranged before listing themselves as incident
members. If there are IT communication risks, an out of band solution will be chosen, and
communicated to incident responders via cell phone.

Additional Requirements

Suspected and reported events and incidents shall be documented

Suspected incidents shall be assessed and classified as either an event or an incident

Incident response shall be performed according to this plan and any associated procedures.

All incidents shall be formally documented, and a documented root cause analysis shall be

performed

e Incident responders shall collect, store, and preserve incident-related evidence in
accordance with industry guidance and best practices such as NIST SP 800-86 ‘Guide to
integrating Forensic Techniques into Incident Response’

e Suspected and confirmed unauthorized access events shall be reviewed by the Incident
Response Team. Breach determinations shall only be made by the CEO and legal counsel in
coordination with executive management

e Parallel Learning Inc shall promptly and properly notify customers, partners, users, affected
parties, and regulatory agencies of relevant incidents or breaches in accordance with
Parallel Learning Inc policies, contractual commitments, and regulatory requirements, as
determined by the CEO and legal counsel.

e This Incident Response Plan shall be reviewed and formally tested at least annually. Results

of IR plan testing activities including findings and lessons learned will be formally

documented and maintained to support security, compliance and audit requirements



External Communications and Breach Reporting

Legal and executive staff shall confer with technical teams in the event of unauthorized access
to company or customer systems, networks, and/or data. Legal staff along with the CEO shall
determine if breach reporting or external communications are required. Breaches shall be
reported to customers, consumers, data subjects and regulators without undue delay and in
accordance with all contractual commitments and applicable legislation.

No personnel may disclose information regarding incident or potential breaches to any third
party or unauthorized person without the approval of legal and/or executive management.

Mitigation and Remediation

Legal and executive staff shall determine any immediate or long term mitigations or remedial
actions that need to be taken as a result of an incident or breach. In the event that mitigations
or remedial actions are needed, executive staff shall direct personnel with respect to planning,
communicating and executing those activities.

Cooperation with Customers, Data Controller and
Authorities

As needed and determined by legal and executive staff, the company shall cooperate with
customers, Data Controllers and regulators to fulfill all of its obligations in the event of an

incident or data breach.

Roles & Responsibilities

Every employee and user of any Parallel Learning Inc information resources has responsibilities
toward the protection of the information assets. The table below establishes the specific

responsibilities of the incident responder roles.



Response Team Members

Incident
Manager

The Incident Manager is the primary and ultimate decision maker during the
response period. The Incident Manager is ultimately responsible for resolving
the incident and formally closing incident response actions. See Appendix A
for Incident Manager contact information.

These responsibilities include:

® Ensuring the right people from all functions are actively involved as
appropriate

Communicating status updates to the appropriate person or teams at
regular intervals

Resolving incidents in the immediate term

Determining necessary follow-up actions

Assigning follow-up activities to the appropriate people

Promptly reporting incident details which may trigger breach reporting, in
writing to the VP of Engineering and CEO

incident
Response Team
(IRT)

The individuals who have been engaged and are actively working on the
incident. All members of the IRT will remain engaged in incident response
until the incident is formally resolved, or they are formally dismissed by the
Incident Manager.

Engineers
(Support and
Development)

Qualified engineers will be placed into the on-call rotation and may act as the
Incident Manager (if primary resources are not available) or a member of the
IRT when engaged to respond to an incident. Engineers are responsible for
understanding the technologies and components of the information systems,
the security controls in place including logging, monitoring, and alerting
tools, appropriate communications channels, incident response protocols,
escalation procedures, and documentation requirements. When Engineers
are engaged in incident response, they become members of the IRT.

Employees and contractors of Parallel Learning Inc. Users are responsible for

Users following policies, reporting problems, suspected problems, weaknesses,
suspicious activity, and security incidents and events.
Customers are responsible for reporting problems with their use of Parallel
Customers Learning Inc services. Customers are responsible for verifying that reported

problems are resolved.




Responsible, in conjunction with the CEO and executive management, for
determining if an incident presents legal or regulatory exposure as well as
Legal Counsel whether an incident shall be considered a reportable breach. Counsel shall
review and approve in writing all external breach notices before they are sent

to any external party.

Responsible, in conjunction with the CEO and Legal Counsel, for determining
if an incident shall be considered a reportable breach. An appropriate
company officer shall review and approve in writing all external breach

Executive notices before they are sent to any external party.

Management
Parallel Learning Inc shall seek stakeholder consensus when determining

whether a breach has occurred. The Parallel Learning Inc CEO shall make a
final breach determination in the event that consensus cannot be reached.

Management Commitment

Parallel Learning Inc management has approved this policy and commits to providing the
resources, tools and training needed to reasonably respond to identified security events and
incidents with the potential to adversely affect the company or its customers.

Exceptions

Requests for an exception to this Policy must be submitted to and authorized by the VP of
Engineering for approval. Exceptions shall be documented.

Violations & Enforcement

Any known violations of this policy should be reported to the VP of Engineering. Violations of
this policy may result in immediate withdrawal or suspension of system and network privileges
and/or disciplinary action in accordance with company procedures up to and including
termination of employment.
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Appendix A — Contact Information

Contacts for IT and Engineering Management as well as executive staff:
https://parallellearning.atlassian.net/wiki/spaces/PE/overview




Appendix B — Incident Collection Form

General Information

incident Detector’s information

Name:

Date and Time Detected:

Title:

Phone:

Location Incident Detected
From:

E-mail:

Type of Incident Detected:

Denial of Service

Malicious Code

Incident Location:
Site:

Site Point of Contact:
Pﬁone:

Email:

Additional Information:

_ Incident Summary

Unauthorized Use  Espionage Probe  Hoax

Unauthorized Other:
Access




How was the Incident
Detected:

Additional Information:

Location(s) of affected systems:

Date and time incident handlers arrived
at site:

Describe affected information system(s) (one form per system is recommended):

Hardware Manufacturer:

Serial Number:

Corporate Property Number (if
applicable):

Is the affected system connected to a Yes No
network?

Describe the physical security of the location of affected information systems (locks, security alarms,
building access, etc.):
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Isolate affected systems:
Approval to removal from network? Yes

If YES, Name of Approver:

No

Date and Time Removed:

If NO, state the reason:

Backup of Affected System(s):
Last System backup successful? Yes

Name of persons who did backup:

Date and time last backups
started:

No

Date and time last backups
completed:

Backup Storage Location:

Incident Eradication:

Name of persons performing forensics:

Was the vulherability (root cause) Yes
identified:

11

No




Describe:

How was eradication validated:
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