OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
January 17, 2024

MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:30 p.m. on Wednesday, January 17, 2024, at
the Transportation Conference Room and via YouTube.

ROLL CALL

Board Members Present: Scoft Damon, Amber Englund, and Ray Sehorn

Administrators Present: Corey Willenberg, Interim Superintendent, Susan Watts, Assistant
Superintendent/CBO and Jon Wood, Assistant Superintendent

CLOSED SESSION

s Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]

o Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section
54956.9 [Case name unspecified because disclosure would jeopardize negotiations]

e Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: William Brown,
Superintendent, designated representative]

« Graduation Requirement Waiver - Califomia Education Code 51225.3

« Pupil Discipline—Califomia Education Code Sections 48918/35146

The board convened to closed session at 5:31 p.m.
Tyler Smith arrived at 5:32 p.m.
Bonnie King- Absent

RESULTS OF CLOSED SESSION

At 6:35 p.m., the board reconvened to open session.

1. Expulsion Case # 3, 13, 15, 18, 19, 20, and OE1 and OE2

#72-23/24: On a motion by Mr. Sehorn, seconded by Dr. Englund, revocation of the following 23/24
expulsion orders were approved #3, 13,15, 18, 19, 20, and OE1 and OE2:

Ayes: Damon, Englund, Sehorn, Smith
Noes: None
Abstentions: None
Absent: King

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

#73-23/24: On a motion by Mr. Sehorn, seconded by Dr. Englund, the board accepted an amended
Personnel Assignment Order by the following vote:

Ayes: Damon, Englund, Sehorn, Smith
Noes: None
Abstentions: None
Absent: King
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PUBLIC HEARING

2. Conveyance of Easement to Butte County

Dr. Willenberg stated that Butte County has requested easements from the District to facilitate sidewalk
improvements as part of the "Autrey Ln., Monte Vista Ave., & Lower Wyandotte Rd. Safe Routes to
School Project.” The easements, totaling approximately 8,854 square feet, will be conveyed to the County
for right-of-way purposes, allowing them to maintain and operate the right of way and adjacent public
street. In return, Butte County has agreed to pay the District fair market value for the easement,
amounting to $8,800. There were no comments from the audience or board.

RECOGNITIONS AND PRESENTATIONS

3. Student Achievement/Recognition — Oroville High School

Mrs. Weidenman Principal, Oroville High School is accompanied by Assistant Principals; Mr. Criddle and
Mrs. Touchette. She reports there are 14 FCCLA students who are set for competition in 7 categories at
PVHS on February 10th. Winter Spirit Week, leading to the Winter Rally, is underway. Exciting field trips,
including visits to the Lineman College, an Environmental Club Ski Trip, and Sacramento State, are
planned. The LPO Band has a packed spring schedule, featuring the Butte Band Festival. Diversity Day
planning is in progress, and the AcaDeca Team is preparing for events in the next two weeks. Freshmen
Teams have shown significant growth in the Fall Semester Data, especially in key subgroups. The OHS
Student Support Team is organizing a drive-through food giveaway on January 24th. Eighth-graders from
feeder schools will tour the campus before class registration. Winter Formal with Las Plumas is on
February 3. The 100th day of school celebration, coordinated by Targeted Case Manager Faith
McFadden, is on February 9th. A new Cell Phone Policy will be rolled out starting February 5th. Butte
View League winter sports are in full swing, with both girls’ basketball teams holding 3-0 records.
Basketball games in Orland are approaching, and the Boys Basketball team plays at home on Friday. The
OHS Cheer team prepares for Nationals in Florida next month, and Wrestling hosts the league
championships on February 3rd.

4. Student Achievement/Recognition — Boys and Girls Club

Dr. Willenberg informs that there are two clubhouses of the Boys and Girls Club on our campuses, one at
Oroville High School and the other at Las Plumas. Dr. Willenberg has invited them to present the Oroville
Youth of the Year award, specifically for a Las Plumas student. Unfortunately, the Boys and Girls Club
was not present at the board meeting tonight.

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS
Mr. Damon informed the public who were in attendance that there will be a 15 minutes time limit for each
non-agenda topic.

Topic #1- Grace

Pastor Ed Hall

Pastor Ed Hall expresses his intention to speak about Grace. He feels well-versed on the topic.
Regarding Superintendent Mr. William Brown, Pastor Hall requests the board to extend grace towards
him. The community has expressed a desire for his return over the past few months. Pastor Hall believes
it would be a positive effort for the board to consider bringing him back and addressing any necessary
resolutions. He expresses appreciation for this consideration.

Topic #2- Student Success

Britteny Jenkins- Former OUHSD Student / Coach

Britteny Jenkins, a former OUHSD student and coach, addresses the board to acknowledge the
challenging circumstances but stresses the importance of the issue. She advocates for fairness,
highlighting OUHSD's history of racial discrimination. Ms. Jenkins praises Mr. William Brown's positive
impact and urges the Board to reinstate him to address racial disparities. She expresses concern about
the decision to place Mr. Brown on leave and emphasizes the Board's ability to rectify racial disparities
and rebuild trust. Ms. Jenkins refers to Mr. Mike Walsh's support in December and cautions against
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changing the initial decision of hiring Mr. Brown. She urges the Board to reinstate Mr. Brown,
emphasizing community, student, and staff support.

Pastor David Goodson

Pastor David Goodson addresses the board, emphasizing the need for effective leadership in achieving
student success. He highlights the challenges faced when a school district falls short of academic
standards, stressing the importance of motivated leadership with a fresh perspective. Pastor Goodson
points out the necessity of change when results are lacking, cautioning against repeating the same
actions and expecting different outcomes. He uses the analogy of the definition of insanity to emphasize
this point. Pastor Goodson supports Superintendent Mr. William Brown, describing him as a "Super Bowl
Superintendent" hired to bring positive change. Pastor Goodson acknowledges the capability of OUHSD
teachers but emphasizes their need for supportive and inspiring leadership. He concludes by expressing
that there comes a time for new leadership, urging the board to give Mr. Brown the opportunity to
complete his job. Pastor Goodson emphasizes the importance of providing the necessary support for the
hired superintendent to lead the district towards success.

Diana Castillo- Oroville High School Teacher

Diana Castillo speaks about Student Success, emphasizing the need for great teachers, administrators,
and a visionary superintendent fike William Brown. She highlights the importance of a leader gaining buy-
in from staff, citing Mr. Brown's success in various initiatives. Mrs. Castillo notes the significant support
and trust Mr. Brown has garnered from teachers, students, and the community, translating into student
success. Despite the short timeframe, she asserts Mr. Brown's capability to address longstanding issues
in the district. Mrs. Castillo encourages trust in teachers' judgment that Mr. Brown is the right leader to
navigate the district out of its current challenges. She concludes with a reminder that people buy into the
leader before the vision, urging the board to bring back Mr. William Brown.

Paul Montanez- Targeted Case Manager, Prospect High School

Mr. Montanez wishes to emphasize the values of safety, respect, and responsibility that we aim to instill in
our students. He states we teach these principles not as punchlines but as essential life values to help
them do better than past generations. He reports Mr. William Brown exemplified respect by showing it to
him when he became the new Target case manager. He states we teach kids to be responsible in
navigating life and providing for their families. Mr. Brown's actions, such as going to troubled kids and
providing lunch on his own time, demonstrate his commitment to responsibility. Despite teaching safety
daily, the administration failed to apply the same principles to Mr. Brown, who sought positive change but
faced resistance. Mr. Montanez states if we can't ensure safety, respect, and responsibility for Mr. Brown,
it contradicts the values we teach our kids. Mr. Montanez feels those who voted to sideline Mr. Brown
compromise the values we strive fo instill.

Topic #3- Mr. William Brown

Brian Guthrie- Teacher, Prospect High School

Brian Guthrie shared the positive feelings about Superintendent Will Brown within the school staff,
highlighting Mr. Brown's hopeful vision for Oroville's community. He emphasized Mr. Brown's impactful
words on inspiring, encouraging, and supporting students in his July letter to the district. Mr. Guthrie
recounted his personal interaction with Mr. Brown, discussing Prospect's needs, the necessity for more
hands-on courses, and potential Art or Career and Technology programs. He states Mr. Brown's visionary
plan to transform the district property behind Prospect into a Construction and Technology Center,
including student transportation, trade education, and a t-shirt press business, was presented. Mr. Guthrie
conveyed the inspirational essence of Mr. Brown's vision and its significance for the community.

Mr. Guthrie encouraged the use of collective power to uplift and enhance the district. He supports the
reinstatement of Superintendent Will Brown, emphasizing the positive impact it would bring for the
community.

Ruby Thomas- Community Member

Ruby Thomas, an Oroville resident, expressed concerns about the lack of positive changes in the school
district. She mentioned her disappointment with the education her sons received while in the district,
prompting her to attend meetings seeking answers. Mrs. Thomas raised questions about ongoing
lawsuits, teacher turnover, and the board's awareness of the Department of Justice (DOJ) report. Mrs.
Thomas addressed the absence of information about Superintendent Will Brown's status, emphasizing
the need for transparency. She questioned the effectiveness of the board without a clear superintendent
and sought details about Interim Superintendent Mr. Willenberg's interactions with students and
employees. Mrs. Thomas questioned the district's focus on sports facilities and equipment over
educational tools and expressed dissatisfaction with the board's handling of personnel matters.
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Mrs. Thomas urged the board to address the community's concerns promptly, emphasizing the impact on
student futures. She urged the board to take meaningful action and pointed out their personal agendas,
emphasizing the need for accountability and transparency in decision-making.

Frank Johnson- Community Member

Mr. Johnson, reports he has been an Oroville resident for over 40 years, He expressed concern about
staff changes within the school district and questioned the decision to let go of a qualified individual such
as Mr. William Brown. Mr. Johnson advocated for the return of Mr. Brown, highlighting positive changes
he made in a short time. Mr. Johnson emphasized the importance of dedicated educators like Mr. Brown,
especially in helping troubled students. He raised concerns about the special education buses and urged
the board to address issuies. Mr. Johnson urged the board to prioritize student well-being, deliver high-
quality education, and be proactive in meeting the needs of students and teachers.

Teisha Hase- Center for Independent Studies Teacher / OSTA President

Mrs. Hase expressed confusion over the unresolved situation of Mr. Brown being on leave. She
acknowledged the rarity of exceptional employees, citing experiences with administrators, both negative
and positive. Mrs. Hase highlighted an instance of a principal who had 17 grievances against him in the
past. She raised concerns pointing out issues with a current manager who has high turnover rates and
may be facing upcoming lawsuits, as well as violating board policies. Mrs. Hase commended Mr. Brown
as an outstanding employee who garmnered broad community and staff support in just six months. Mrs.
Hase emphasized his skills as a communicator, unifier, and justice champion. She underscored Mr.
Brown's role in mobilizing the community and schools for student success. Addressing potential
ultimatums, Mrs. Hase urged the board to consider the impact of losing someone like Mr. Brown,
emphasizing his exceptional leadership as the Superintendent.

Pastor Kevin Thompson

Pastor Thompson raises concerns about the lack of information regarding the decision to put
Superintendent Brown on administrative leave. He emphasized the community's involvement and
expressed a commitment to seeking resolution, even involving media outlets like the LA Times. Pastor
Thompson urged the board to provide an explanation for Superintendent Brown's departure and
emphasized the community's persistence in seeking answers.

Topic #4- Student Safety

Yvonne Jensen, ATC Para-Educator

Mrs. Jensen, expresses her concerns about the safety of Special Education students in the OUHSD
district. She works with adult students with disabilities in the Adult Transition Center (ATC) program and
brings up several safety issues with the transportation provided to these students. She reports the district
replaced larger 10-passenger vans with smaller, older 8-passenger vans, which are in poor condition. The
vans lack proper safety features such as functioning seat belts, 2-way radios, and cameras. Despite
complaints and safety concerns raised to the transportation department, no action has been taken. Some
vans have mechanical issues like shaking from warped rotors and cracked tires, which have been
reported but not addressed. Mrs. Jensen feels that advocating for student safety leads to retaliation from
the transportation department supervisor anytime the concerns are brought up. She questions why
student safety isn't prioritized when staff members are subjected to strict background checks and drug
tests. Mrs. Jensen urges the district to prioritize student safety and suggests visiting the program and
experiencing the transportation firsthand. She also refliects on the leadership of Dr. Brown, who was
proactive and involved with students, expressing a desire to see the district become the best in the
county. Jensen believes this goal can be achieved with collaboration and a focus on student safety.

Topic #5- High School Counselors

Teisha Hase- Center for Independent Studies Teacher / OSTA President

Mrs. Hase expressed appreciation for OUHSD's acknowledgment of OSTA's involvement in the CTA
presidential release time, noting that she had her first release day yesterday. Mrs. Hase also addressed
concerns regarding the counseling situation at Las Plumas, where it has been proposed to delay hiring
until next year using one-time funding. She emphasized that this marks the third consecutive school year
of inadequate services for these students. Mrs. Hase finds this unacceptable, especially considering the
available funds. She reports there is currently an intern working at Las Plumas, and suggested
considering hiring that person. During discussions at the bargaining table, concerns were raised about
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finding a quality candidate. While it's possible no one may apply, we need to take that step to ensure our
students receive the support they deserve this year.

Topic #6- Special Education / ATC

Judy Tatom- Adult Transition Center Teacher

Ms. Tatom addresses the board, emphasizing the importance of accountability among administrators.
She mentions her ongoing efforts to collect data and her request for a CDE investigation. Despite
consistently providing details since 2016, she finds it challenging to offer specific solutions due to her
workload. Ms. Tatom brings attention to incidents such as a student being denied service learning
minutes because of a malfunctioning wheelchair van, despite available alternatives. She calls for a closer
examination of expenditures, noting an expense for headsets that were never received. Ms. Tatum
stresses the necessity of transparency and honesty, expressing frustration with misplaced priorities, such
as prioritizing a Ping-Pong table over essential supplies like vans and equipment.

HEARING OF INDIVIDUALS ON AGENDA ITEMS (None)

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

5. Board Comments (None)

6. Superintendent

After the concerns raised at the last board meeting regarding the vans, Dr. Willenberg ensured the safety
of all ATC vans by working with the transportation department in taking the vans to the Ford and Chevy
dealerships for safety checks and routine maintenance. This included replacing tires, seat belts, and
brakes, as well as servicing one of the vans by an OUHSD mechanic. Dr. Willenberg emphasize the
seriousness of student safety and mention that the new wheelchair vans are yet to be cleared for road
use. Dr. Willenberg outlines upcoming events such as the LPHS mid-cycle WASC review, a supportive
school climate meeting led by Mrs. Lynch, and the February break. Dr. Willenberg also mentioned
upcoming tasks like publishing a community bulletin required by DOJ and a differentiated assistance
meeting with BCOE to address areas of concern such as homeless graduate and English learner
performance in math and ELA.

7. Administration

Mr. Wood discusses the upcoming LCAP stakeholder meetings and surveys to gather input from parents,
students, staff, and the community. Listening sessions will be scheduled in February, and interviews with
students will be conducted by BCOE. The new LCAP template is more metric-driven and includes a
provision called the equity muttiplier, which provides additional funding to schools with high student
turnover rates or significant numbers of students on free or reduced lunch. Mr. Wood is currently working
on incorporating these changes into the LCAP, including additional stakeholder meetings. Regarding
THRIVE, meetings are being set up with site administration to implement the Portrait of The Graduate,
with plans to discuss further in a full group meeting at the end of February.

Mrs. Watts reports that she and Dr. Willenberg attended the governor's budget conference in
Sacramento, where they learned about the changing economic atmosphere in the state. The state is
projecting a budget deficit for this year and the next, intending to use funds from the rainy day fund to
cover these deficits. Concerns were raised about using one-time money to address ongoing deficits
instead of implementing deficit cuts. However, there won't be any immediate reductions in funding for
schools. The proposed funding includes the standard COLA, projected to be .76% next year. Mrs. Watts
notes the district's recent influx of funds due to COVID relief but highlights potential challenges ahead,
such as the loss of attendance deficit refief. She states as we prepare the budget for the next year, we will
consider these factors and work to balance the budget accordingly, which will be different from previous
years. We will diligently work to provide suggestions and recommendations to address these challenges.

8. DOJ Update
Dr. Willenberg reports that he has been collaborating with Mrs. Lynch to oversee the stipulated
agreement, as she has been designated to manage the fifth year of implementation starting from July 1st.
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They have shared the discipline data with the Department of Justice (DOJ), as well as with site and
district administration. Virtual uniform complaint training is underway, facilitated by an attorney from
Dannis, Woliver and Kelly via Zoom, ensuring all employees are trained for compliance with the DOJ
stipulated agreement. Dr. Rubalcaba will return in February, after a planned visit on January 30th. The
next virtual supportive School climate meeting is scheduled for February 5th at 4 PM, with the agenda to
be distributed next week. There has been a decrease in suspensions for the month of December, with 24
students suspended district-wide; 9 at Prospect, 13 at Las Plumas, and 2 at Oroville. Referrals for
discipline and mental health services have been made, with positive progress noted in reducing
disciplinary issues compared to previous months.

OLD BUSINESS (None)

CONSENT CALENDAR

9. Minutes from 12/20/2023

10. Check Registers Dated 12/13/23 — 1/9/2024

11. Monthly Financial Report

12. 2™ Quarter Scholarship Donation Report

13. Board Govemance Handbook

14. School Accountability Report Cards- LPHS, OHS, PHS, CDS

15. Donation of $930.71 from the PORTS Program to OHS Environmental Club to fund a camping
field trip

16. Donation of a popcom cart worth $200 to OAE/ATC

17. 24/25 Renewal of Services with the Super Co-Op Joint Powers Authority

18. 23/24 Independent Contractor Agreement with Alicia Cuevas for Interpreter Services

19. Partnership between LPHS and Swiirl and Lundberg Farms on Art Projects

20. AP US History Textbook Adoption

21. Overnight Field Trip #1

22. Overnight Field Trip #2

23. Graduation Waiver Requests

24. High Risk Activity #1- LPHS Softball Tournament in Sparks, NV

#74-23/24: On a motion by Mrs. King, seconded by Dr. Englund, the board approved the consent
calendar as presented by the following vote:

Ayes: Damon, Englund, Sehorn, Smith
Noes: None
Abstentions: None
Absent: King

NEW BUSINESS

25. 24/25 School Year Calendar

#75-23/24: On a motion by Dr. Englund, seconded by Mr. Sehorn, 24/25 school year calendar was
approved as presented by the following vote

Ayes: Damon, Englund, Sehorn, Smith
Noes: None

Abstentions: None

Absent: King
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26. Acceptance of June 30, 2023 Audit Report

Mrs. Watts stated that despite some significant deficiencies noted, such as missing approvals in ASB
transactions and discrepancies in facility ratings, the auditors gave a positive assessment overall. New
procedures have been implemented to address these issues, including reviewing agreements in
independent study programs and ensuring consistency in facility ratings. Meetings with school staff and
district personnel have been held to discuss and rectify these findings, aiming for improvement in future
audits.

#76-23/24: On a motion by Mr. Sehorn, seconded by Dr. Englund the Audit Report was accepted as
presented by the following vote:

Ayes: Damon, Englund, Sehorn, Smith
Noes: None
Abstentions: None
Absent: King

27. Resolution for Tie-Breaking Criteria for Certificated Employee

#77-23/24: On a motion by Dr. Englund, seconded by Mr. Sehorn, Resolution #8-23/24 was approved

as presented by the following vote:

Ayes: Damon, Englund, Sehorn, Smith
Noes: None
Abstentions:  None
Absent: King

28. Resolution Authorizing Conveyance of Easement to Butte County

#78-23/24: On a motion by Dr. Englund, seconded by Mr. Smith, Resolution #9-23/24 was approved

as presented by the following vote:

Ayes: Damon, Englund, Sehorn, Smith
Noes: None

Abstentions: None

Absent: King

29. Invitation to accept bids for Pole Vault and High Jump Equipment

#79-23/24: On a motion by Mr. Smith, seconded by Dr. Englund, an invitation to accept bids for a
new pole vault and high jump equipment was approved by the following vote:

Ayes: Damon, Englund, Sehorn, Smith
Noes: None
Abstentions:  None
Absent: King

30. Sound System Purchase and Repairs

#80-23/24: On a motion Mr. Smith, seconded by Dr. Englund, usage of one-time monies to
purchase new sound equipment for Las Plumas and Oroville High was approved as presented by
the following vote:

Ayes: Damon, Englund, Sehorn, Smith

Noes: None

Abstentions:  None

Absent: King
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31. Personnel Assignment Order

#81-23/24: On a motion Mr. Smith, seconded by Dr. Englund, to approve the Amended Personnel

pg. 8

Assignment Order was approved by the following vote:

Ayes:

Noes: None
Abstentions: None
Absent: King

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site

Damon, Englund, Sehorn, Smith

Principal.)

Certificated

Classified

Gabriela Rodriguez
Teacher- OHS
Request for FMLA
Effective April 8t

Shane Walter

Retirement w/o continued District benefits & w/
$2,000 Early Tells Incentive

Effective 06/07/2024

Keely Frazier

Teacher- LPHS

6/5th

Effective Second Semester

LPHS

llevball
Jacob Hancock - Head Varsity Volleyball Coach PD
thall

Head Varsity - Toby Thompson PD
Assistant Varsity - Johnny Huffstettler PD
Assistant Varsity - Buddy Hobbs PD

JV Head- Heather Nelson PD

Assistant JV - Jake Engasser ASB PD
Assistant ]V - Shelby Watts NP

Assistant ]V - Dakota Nelson NP

Baseball

Head Varsity - Dennis Enser PD
Assistant Varsity - Josh Osborn PD
Assistant Varsity- Frank Belser ASB PD
Assistant Varsity - Joe Hothan ASB PD
Assistant Varsity - Rob Weir NP

JV Head - Ernie Telly PD

Assistant [V- Ron Belser ASB PD
Assistant ]V - Rusty George NP
Freshman Head - Matt Adamson PD

Victoria Pajares

Librarian Technician- OHS

Temporary Grant Funded Increase

from 7hrs. to 8hrs. per day.

Effective 01/08/2024 - 23/24 school year.

Peter Yang

College & Career Technician
Request for FMLA

Effective 03/29/2024- 04/19/2024

Cynthia Guerra

Para Educator- LPHS

Request for unpaid leave
Effective 02/26- 03/01/2024

Sergio Ramos

Bus Driver

Increase of hours from 6hr/day to 8hrs/day
Effective 1/18/2024

Rose Davis

Resignation from Bus Driver/Trainer
Effective 1/17/24

Para Educator ATC

Step/Column 12/E $21.67

Effective 1/18/2024

Food Service Subs
Antonia Garcia
William Madding
Irma Lozano

Lili Adkins

Para Educator Il Sub
Bethany Azevedo
Gabrielle Hayes
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Certificated

Classified
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Track & Field

Head Boys Varsity - Justin Younger PD
Head Girls Varsity - Chase Hayse PD
Assistant Track - Andy Graham PD
Assistant Track - Rosa Fowler PD
Assistant Track - Edgar Quezada PD
Assistant Track - Teagan Mello ASB PD
Assistant Track - Dino Correa NP
Timekeeper - Jeremy Buis ASB PD

Golf
LisaRoss - Head PD

B is
Jessica Coon - Head PD
Rob Rodney - Assistant NP

Boys Basketball - Release of Isaiah Walker
OHS

W li
Change Isaac Potts to NP, Aiden Edwards to PD

Golf
Tom Lewis - Head PD

Bovs is
Mark Coleman - Head PD
Wayne Hill - Asst NP

Softball

Allison Mache - Varsity Head PD
Bill Smith - Varsity AsstPD

Akela Holder - Varsity Asst ASB PD
Julia Hardin - JV Head PD

Jen Thompson - JV Asst PD

Baseball

Earl Johnson Sr - Varsity Head PD
Mike Beck — Varsity Asst PD

Earl Johnson Jr - Varsity Asst ASB PD
Tom Gutierrez — [V Head PD

Adam Tressler - JV Asst PD

Track

Rick Villanueva — Head Girls PD
Ramona Saeturn - Asst Girls PD
Richardo Torres - Head Boys PD
Patrick Cleary — Asst Boys PD
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32. Expulsion Case #OE3-23/24

33.

ADJOURNMENT

On a motion by Mr. Sehorn, seconded by Mr. Smith, the meeting 2

ATTEST: _

#82-23/24: On a motion by Dr. Englund, seconded by Mr. Sehorn, Outside Expulsion case
#OE3-23/24 was approved as presented by the following vote:

Ayes: Damon, Englund, Sehorn, Smith
Noes: None
Abstentions: None
Absent: King

Be expelled for the remainder of the 23/24 school year.

Be referred to OUHSD Community Day School to continue his/her education subject to the
following terms and conditions:

Follow all school rules

Make positive academic progress

Maintain positive attendance including no cutting of classes and no unexcused absences.
Student is not afllowed on or near any QUHSD campus, or to attend any extra or
co-curricular events, including games and dances.

Student will be allowed to take the bus; however, student is to remain in the bus loading
zone when transferring when needed.

YV VVVY

Items for Next Agenda (None)

i/
djourned at 8:49 p.m.
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