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Lansingburgh Central School District 

Regular Meeting of the Board of Education 

February 27, 2023 at 6:00 p.m. 

Turnpike Elementary School - Cafeteria 

 

 

AGENDA 

 

 

I. PLEDGE OF ALLEGIANCE 

 

II. MISSION:  Our mission at the Lansingburgh Central School District is to create for all 

students a productive, challenging and safe educational environment.  Our students will 

acquire civic values and learning skills and strategies through a dynamic partnership 

between the schools and community.  These experiences will inspire a lifetime of learning 

and self-sufficiency. 

 

III. ROLL CALL 

 

IV. INVITATION FOR VISITORS TO ADDRESS THE BOARD 

 

V. APPROVE MEETING AGENDA 

 

VI. ACTION ITEM 

A. Create Additional Custodial Worker Positions 

 

Recommendation: 

Be it resolved, upon the recommendation of the Superintendent, that the Board create 

two additional custodial worker positions effective February 27, 2023. 

 

 

VII. COMMITTEE REPORTS 

 

VIII. FINANCIAL REPORTS 

A. Treasurer’s Report 

B. Budget Transfers 

C. Monthly Report 

 

IX. DISCUSS & APPROVE CONSENT AGENDA 

 

A. MINUTES OF PREVIOUS MEETING 

• Regular Meeting held on January 30, 2023 (with corrections) 

• Special Meeting held on February 13, 2023 
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B. PERSONNEL – INSTRUCTIONAL 

 

1. Resignations 

a. Be it resolved, upon the recommendation of the Superintendent, that the Board 

accept the resignation of John Perugino, Teaching Assistant at Lansingburgh 

High School, effective February 26, 2023, for the purpose of accepting a 

teaching position with the District. 

 

2. Appointments 

a. Be it resolved, upon the recommendation of the Superintendent, that the Board 

appoint Kendall Wilson as long-term substitute to fill the position of Ashley 

Giaquinto, Elementary Teacher at Rensselaer Park Elementary School, pending 

clearance by the New York State and the Federal Government per the Project 

SAVE Law, with compensation as set forth below: 

 

Commencement of Service:  February 6, 2023 

Expiration of Service:  March 16, 2023 

Salary – 1/200th of Step 1 

 

b. Be it resolved, upon the recommendation of the Superintendent, that the Board 

appoint Jennifer Esposito to a probationary position at Rensselaer Park 

Elementary School in the tenure area of Teaching Assistant, pending clearance 

by the New York State and the Federal Government per the Project SAVE Law, 

with compensation as set forth below: 

 

Commencement of Service – February 13, 2023 

Expiration of Probationary Appointment – February 12, 2027 

Certification Status – TA Level I (pending) 

Salary: Step 7 - $21.39 

 

c. Be it resolved, upon the recommendation of the Superintendent, that the Board 

appoint John Perugino to a probationary position at Turnpike Elementary 

School in the tenure area of Physical Education, pending clearance by the New 

York State and the Federal Government per the Project SAVE Law, with 

compensation as set forth below: 

 

Commencement of Service – February 27, 2023 

Expiration of Probationary Appointment – February 26, 2027 

Certification Status – Physical Education, Initial 

Salary: Step C - $49,062 

 

d. Be it resolved, upon the recommendation of the Superintendent, that the Board 

appoint the following 2023 Spring Coaches, with stipends as per contractual 

rates: 

 

Varsity Girls Track and Field - Dallas Foard 
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Varsity Boys Track and Field- James Gordon 

Modified Girls Track- Tiffany Ainsworth 

Modified Boys Track- Chris Landry 

Varsity Softball- Jim Swab 

Modified Softball- Sam Casale 

Varsity Lacrosse- Ben Seymour 

Varsity Boys Assistant Track and Field- Haylielyn Szemplinski 

Varsity Girls Assistant Track and Field- Jessica Bouchard 

JV Baseball- Justin Maxon 

Modified Baseball- Gary Pascucci 

Volunteer Softball- Mike Patregnani 

Volunteer Baseball- Edwin Gerena 

 

e. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the following teachers for the ELA and Math Bootcamp for test 

preparation for Rensselaer Park Elementary School for the 2022-2023 school 

year, at the contractual hourly rate of $30, funded through the SIG Grant: 

 

Annette Hopkins  Kristen Pasinella  Mary Haydock 

 

 

3. Other 

a. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the following administrators to oversee the Morning/Aftercare 

Program for the 2022-2023 school year, funded through the ARP Grant: 

Matthew VanDervoort – 1/3 daily rate 

 Carrie Phelan – 1/3 daily rate 

 Katie Stalker – 1/3 daily rate 

 Kelly Cataldo – 1/3 daily rate 

 Andrew Sheehan – 1/3 daily rate 

 Tiffany Wysocki – 1/3 daily rate 

 Melissa Santarcangelo – 1/3 daily rate 

 Kelly DeLeon – 1/3 daily rate 

 Gina Fusco – 1/3 daily rate 

Shaun Paolino – 1/3 daily rate 

 

b. Be it resolved, upon the recommendation of the Superintendent, that the 

Board approve April Kilmer for a sixth teaching assignment beginning 

December 12, 2022, with compensation as per the LTA Contract, for the 

purpose of covering a leave of absence. 

c. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve Cristine Retell for supervision of a student for up to 2 hours at the 

hourly rate of $30.00. 
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d. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the request of Aliza Fane for an unpaid leave of absence beginning 

September 1, 2023 and ending June 30, 2024. 

 

e. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve and authorize salary adjustments in accordance with the Graduate 

Credit / Masters Report dated February 27, 2023. 

 

f. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the following staff members to be paid up to 5 hours at the rate of $30 

per hour, from the Title II grant for preparation of the following Lansingburgh 

Academy Classes: 

 

Mary Haydock - Edulastic:  Interactive Formative Assessment 

Mary Haydock - iReady Teacher Toolbox 

Jessica Dusenberry - iReady Teacher Toolbox 

Jessica Dusenberry - A Guide to the Reading Workshop K-2 

Jamie Desso - Interactive Writing in the Primary Classroom - Part 2 

Lori Filarecki - Interactive Writing in the Primary Classroom - Part 2 

Lori Filarecki = A Guide to the Reading Workshop K-2 

Kelly Fonda-Ewing - Sensory Processing:  Strategies and Explanations of the 

Sensory Your Students Experience 

Bethany Spencer - Breathwork 

Maggie Higgins - Book Bonanza 2023 (Part 1): New & Notable Primary 

Children’s Literature 

Kyle Dalton - Help them Remember 

Lindsey Gibson - Breakfast Bytes 

Theresa Eckler - Crack the Code Part II 

 

g. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the following staff member be paid up to 5 hours at her contractual 

hourly rate, from the Title II grant for preparation of the following 

Lansingburgh Academy Class: 

 

Claudia Payton - Sensory Processing:  Strategies and Explanations of the 

Sensory Your Students Experience 

 

C. PERSONNEL – NON-INSTRUCTIONAL 

1. Appointments 

a. Be it resolved, upon the recommendation of the Superintendent, that the Board 

appoint Stephanie O’Brien as Human Resources Specialist effective February 

22, 2023, with benefits in accordance with the Management Confidential 

Employees Agreement, pending clearance by the New York State and the 

Federal Government per the Project SAVE Law with salary as set for the below: 

 

Salary:  $54,000 (pro-rated)  12-months / 7.5 hours per day 

https://www.mylearningplan.com/LearningPlan/ActivityProfile.asp?M=M&I=4326998
https://www.mylearningplan.com/LearningPlan/ActivityProfile.asp?M=M&I=4326998
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b. Be it resolved, upon the recommendation of the Superintendent, that the Board 

appoint Kevin Keefer as Custodial Worker (District-wide) effective February 

22, 2023, with salary and benefits in accordance with the CSEA Non-

Instructional Contract, pending clearance by the New York State and the 

Federal Government per the Project SAVE Law with salary as set for the below: 

 

Salary:  Step 1 - $23.29 per hour / $.50 differential for second shift 

12-months / 8 hours per day 

6-month Probationary Period 

 

c. Be it resolved, upon the recommendation of the Superintendent, that the Board 

appoint Nelson Rivera as Custodial Worker at Knickerbacker Middle School 

effective February 27, 2023, with salary and benefits in accordance with the 

CSEA Non-Instructional Contract, pending clearance by the New York State 

and the Federal Government per the Project SAVE Law with salary as set for 

the below: 

 

Salary:  Step 1 - $23.29 per hour 

12-months / 8 hours per day 

6-month Probationary Period 

 

f. Be it resolved, upon the recommendation of the Superintendent, that the Board 

appoint Silva Marquez to a teacher aide position at Turnpike Elementary 

School, effective February 27, 2023, pending clearance by the New York State 

and the Federal Government per the Project SAVE Law, with compensation as 

set forth below: 

 

Salary: Step 2 - $18.63 per hour 

6-month Probationary Period 

 

 

2. Other 

 

a. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the following non-instructional staff for the Morning/Aftercare 

Program for the 2022-2023 school year, at their current hourly rate, funded 

through the ARP Grant: 

 

Elizabeth Isager - Nurse 

Dawn Hamel - Nurse 

Reene McGreevy- Nurse 

Jenna Sherman - Nurse 

Linda Lockrow - TA 

Michael Oliver - Security 

Jeffrey Pasinella - Security 
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d. Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the following Student Workers with compensation at $14.20 per hour, 

funded through the 21st Century Grant: 

 

Gillian Laurente 

Genesis Bertram-Cooper 

Izabella Hammood 

Jordan Hartsfield 

Kori Williams 

Tyree Brammer 

Naima Martin 

Heaven Downing 

Paige Muller 

Joel Foster 

Jaquan Wright 

 

 

X. ACTION ITEMS 

A. Donations 

 

1. Be it resolved, upon the recommendation of the Superintendent, that the Board 

accept the following donations in memory of Karen Teets: 

 

From    Amount Purpose    

Tompkins Family  $  50.00 Anything is Possible Scholarship 

Janet Sawyer       50.00 Anything is Possible Scholarship 

Peter & Judith Nero    100.00 Anything is Possible Scholarship 

Lucy Nero       50.00 Anything is Possible Scholarship 

Carolyn Russo       50.00 Anything is Possible Scholarship 

Linda Collett     100.00 Anything is Possible Scholarship 

Philip & Christine Abitabile   100.00 Anything is Possible Scholarship 

Kathy Harter & Family   100.00 Anything is Possible Scholarship 

Admin & D.O. Staff    386.00 Anything is Possible Scholarship 

RPES Staff     200.00 Anything is Possible Scholarship 

Pasinella Family    100.00 Anything is Possible Scholarship 

Susan Hoy       50.00 Anything is Possible Scholarship 

Maryanne & Leo Breton   100.00 Anything is Possible Scholarship 

The Mary Fund    100.00 Anything is Possible Scholarship 

Burgh Football Booster Club   100.00 Anything is Possible Scholarship 

Timothy & Michele Hutchings   25.00 Anything is Possible Scholarship 

John & Margaret Russo   100.00 Anything is Possible Scholarship 

Catherine Gallo    100.00 Anything is Possible Scholarship 

Francis & Renee Abitabile     50.00 Anything is Possible Scholarship 

David & Sherry Barringer   100.00 Anything is Possible Scholarship 

Dominick & Mary Ann Izzi     50.00 Anything is Possible Scholarship 
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2. Be it resolved, upon the recommendation of the Superintendent, that the Board 

accept the following donations in memory of Joann Tarbox: 

 

From    Amount Purpose    

Jane & John Luskin  $ 200.00 Anything is Possible Scholarship 

 

 

3. Be it resolved, upon the recommendation of the Superintendent, that the Board 

accept the following donations: 

 

From   Amount Purpose     

 NYSTEC  $ 250.00 School Supplies for Cathleen Peter 

 

 

B. Other 

1. Adopt Policies: 

 

Recommendation: 

Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the second reading and adopt the following policies: 

 

• 0110 – Sexual Harassment 

• 0110.1 – Sexual Harassment of Students 

• 0110.1-R – Sexual Harassment of Students Regulation 

• 0110.2 – Sexual Harassment of Employees 

• 0110.2-R – Sexual Harassment of Employees Regulation 

• 0110.2-E – Sexual Harassment of Employees Exhibit 

• 2160 – School District Officer and Employee Code of Ethics 

• 4321.04 – Independent Educational Evaluations 

 

2. Adopt Policies: 

 

Recommendation: 

Be it resolved, upon the recommendation of the Superintendent, that the Board 

approve the first reading of the following policy: 

 

• 8635-R – Information and Data Privacy, Security, Breach and Notification 

Regulation 
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XI. BUILDING PRINCIPAL REPORTS 

 

 

 

XII. ASSISTANT SUPERINTENDENT REPORT 

 

 

 

XIII. SUPERINTENDENT REPORT 

 

 

 

XIV. EXECUTIVE SESSION (If necessary.)  __:__ 

 

 

 

XV. ADJOURN __:__ 

 


