VI.

VII.

Lansingburgh Central School District
Regular Meeting of the Board of Education
August 15, 2022 at 6:00 p.m.
Turnpike Elementary School - LGI

AGENDA

PLEDGE OF ALLEGIANCE

MISSION: Our mission at the Lansingburgh Central School District is to create for all
students a productive, challenging and safe educational environment. Our students will
acquire civic values and learning skills and strategies through a dynamic partnership
between the schools and community. These experiences will inspire a lifetime of learning
and self-sufficiency.

ROLL CALL

INVITATION FOR VISITORS TO ADDRESS THE BOARD
APPROVE MEETING AGENDA

DISCUSSION OF CONSENT AGENDA

APPROVE CONSENT AGENDA (Blue Ink)

A. MINUTES OF PREVIOUS MEETING
e Regular Meeting held on August 1, 2022.

B. PERSONNEL — INSTRUCTIONAL
1. Resignations

a. Be itresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Stephanie Miron, Special Education Teacher at
Rensselaer Park Elementary School, effective August 5, 2022.

b. Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Stephanie Green, Special Education Teacher at
Turnpike Elementary School, effective August 4, 2022.

c. Beitresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of McKenzie LeVan, Elementary Teacher at
Knickerbacker Middle School, effective August 2, 2022.

d. Beitresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Erin Blair, Elementary Teacher at Rensselaer Park
Elementary School, effective August 5, 2022.



e. Beitresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Kylee Brand, Teaching Assistant at Rensselaer Park
Elementary School, effective immediately.

f. Be it resolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Joann Nitz, Teaching Assistant at Rensselaer Park
Elementary School, for the purpose of retirement, effective August 31, 2022, in
accordance with terms of the contract for Teaching Assistants.

g. Beitresolved, upon the recommendation of the Superintendent, that the Board
accept the resignation of Stephanie Martinelli, Occupational Therapist,
effective September 11, 2022.

2. Appointments
a. Beitresolved, upon the recommendation of the Superintendent, that the Board
appoint Tiffany Wysocki to a probationary position as Assistant Principal at
Knickerbacker Middle School, in the tenure area of School Building Leader,
pending clearance by the New York State and the Federal Government per the
Project SAVE Law, with compensation in accordance with the LAA contract
as set forth below:

Commencement of Probationary Service — September 9, 2022
Expiration of Probationary Service — September 8, 2026
Certification Status — School Building Leader, Initial

Salary — $85,000

b. Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint Kelly Borden to a one-year art teaching position at Turnpike
Elementary School, pending clearance by the New York State and the Federal
Government per the Project SAVE Law, with compensation as set forth below:

Commencement of Service — September 1, 2022

Expiration of Service — June 30, 2023

Certification Status — Early Childhood B-2, Initial - Pending
Salary - Step 1 $44,227

Masters 450
Grad Credits — 30 _ 1,250
$45,927

c. Be it resolved, upon the recommendation of the Superintendent, the Board
appoint Antonia Lazzara to a probationary teaching position at Knickerbacker
Middle School in the tenure area of Special Education, pending clearance by
the New York State and the Federal Government per the Project SAVE Law,
with compensation as set forth below:

Commencement of Service — September 1, 2022



Expiration of Probationary Appointment — August 31, 2026
Certification Status — Students with Disabilities Grades 1-6, Initial

Childhood Education Grades 1-6, Initial
Salary - Step 1 $44,227

Be it resolved, upon the recommendation of the Superintendent, the Board
appoint Anna Zibro to a probationary teaching position at Rensselaer Park
Elementary School in the tenure area of Elementary Education, pending
clearance by the New York State and the Federal Government per the Project
SAVE Law, with compensation as set forth below:

Commencement of Service — September 1, 2022

Expiration of Probationary Appointment — August 31, 2026

Certification Status — Childhood Education Grades 1-6, Initial
Literacy B-6, Initial

Salary - Step 4 $45,749

Masters 450
47 Grad Credits 1,875
$48,074

Be it resolved, upon the recommendation of the Superintendent, the Board
appoint Paul Contento to a probationary position at Knickerbacker Middle
School in the tenure area of Teaching Assistant, pending clearance by the New
York State and the Federal Government per the Project SAVE Law, with
compensation as set forth below:

Commencement of Service — September 1, 2022

Expiration of Probationary Appointment — August 31, 2026
Certification Status — Social Studies 7-12, Permanent

Salary: Step 10 - $24.07 / (MA) 30 grad credits - $500 / $1,000 stipend

Be it resolved, upon the recommendation of the Superintendent, the Board
appoint Audrey Carter to a probationary position at Rensselaer Park Elementary
School in the tenure area of Teaching Assistant, pending clearance by the New
York State and the Federal Government per the Project SAVE Law, with
compensation as set forth below:

Commencement of Service — September 1, 2022

Expiration of Probationary Appointment — August 31, 2026
Certification Status — Teaching Assistant Level |

Salary: Step 6 - $20.57



g. Beitresolved, upon the recommendation of the Superintendent, that the Board
appoint Jessica Takacs as a part-time (0.4 FTE) Physical Therapist, pending
clearance by the New York State and the Federal Government per the Project
SAVE Law, with compensation as set forth below:

Commencement of Service — September 1, 2022
1.0 FTE Salary — Step 4  $45,749

Doctorate 1,000
120 Grad Credits 5,000

$51,749 prorated to 0.4 FTE

h. Be it resolved, upon the recommendation of the Superintendent, that the Board
approve the following staff members for a sixth class for the 2022-2023 school
year, with compensation as per the LTA Contract:

Justine Fazziola — Spanish
Karen Porpeglia — Spanish

i. Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint the following athletic positions with stipends in accordance with the
contractual rates:

Jack Mosher — Athletic Trainer
Matthew Connors - Announcer

j. Beitresolved, upon the recommendation of the Superintendent, that the Board
appoint the following staff as New Teacher Mentors for the 2022-2023 School
Year, each with a stipend of $2,000 from the Title Il grant:

Tiffany Ainsworth Samantha Kelso

Colleen Buff Katelyn Hill

Eileen Culliton Christina Penman-Osenko
Jessica Dusenberry John Ravalli

Kimberly Ellison Kimberly Ravena

Justine Fazziola Amanda Squires

Lori Filarecki Catherine Stockton
Megan Haley-Greene Cathleen Warg

Mary Haydock Emily Wild

Angela Herba



k. Be it resolved, upon the recommendation of the Superintendent, that the Board
appoint the following 2022 Fall Coaches with stipends in accordance with the
contractual rates:

Head Varsity Football- Jeff Pasinella

Assistant Varsity Football- Jon Pravel

Head JV Football- John Verra

Assistant JV Football- Chad Laustrup

Head Modified Football- Tony Faraci

Assistant Modified Football- Philip Faseun

Girls Varsity Volleyball- Molly Fryer

Girls Varsity Soccer- Alaina Lange

Girls JV Soccer- Schuyler Baker

Girls Modified Soccer- Samantha Casale

Boys Varsity Soccer- Chris Miron

Boys Modified Soccer- Jonathan Breton

Boys and Girls Varsity Cross Country- Dallas Foard
Volunteer Football Coaches- Chuck Castle, Michael Drinkwine

3. Other
a. Beitresolved, upon the recommendation of the Superintendent, that the Board
approve an Agreement for employee #327, dated August 8, 2022.

b. Be it resolved, upon the recommendation of the Superintendent, that the Board
approve an Agreement for employee #1219, dated August 9, 2022.

VIIl.  ACTION ITEMS
A. Contracts
1. Amend Collective Bargaining Agreement with Lansingburgh Administrators
Association

Recommendation:

WHEREAS, the Superintendent, acting as chief executive officer, has negotiated
certain changes to the collective bargaining agreement in place with the
LANSINGBURGH ADMINISTRATORS ASSOCIATION ("LAA™), as set forth in
the annexed Memorandum of Agreement, dated August 2, 2022; and

WHEREAS the negotiated changes to the collective bargaining agreement in place
with LAA as set forth in annexed Memorandum of Agreement, dated August 2,
2022, have been ratified by a vote of the members of the bargaining unit represented
by LAA.

NOW, THEREFORE, BE IT RESOLVED, the Board of Education ratifies the
proposed amendments to the collective bargaining agreement in place with LAA as
set forth in annexed Memorandum of Agreement, dated August 2, 2022, and
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authorizes and directs the Superintendent to execute an amended collective
bargaining agreement incorporating the proposed amendments.

2. Award Custodial Bids

Recommendation:

Be it resolved, upon the recommendation of the Superintendent, that the following
bids be awarded in accordance with the final results for the Custodial Bid that
opened on May 20, 2021, as set forth below. The contracts will be active beginning
August 16, 2022 through July 31, 2023.

Applied Industrial Technologies 3 items

Aramsco 20 items
Hill N Markes 69 items
Pyramid 30 items
Unipak 1 items
WB Mason 32 items

B. Other
1. Authorize Surplus

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board

authorize the Purchasing Agent to surplus the following items from Rensselaer Park
Elementary School due to unrepairable condition:

Asset Tag #000685 Cubbies
Asset Tag #000621  Cubbies
Asset Tag #000635 Cubbies
IX. SUPERINTENDENT REPORT
X.  EXECUTIVE SESSION (If necessary.)

XI.  ADJOURN



