Annual Reorganizational Meeting of Board of Education
Lansingburgh Central School District
Turnpike Elementary School - LGI
July 11, 2022 at 6:00 p.m.

AGENDA

I PLEDGE OF ALLEGIANCE

Il. ROLLCALL

I, ANNUAL APPOINTMENTS AND DESIGNATIONS

A. Call to Order

The President of the Board of Education, continuing to act as such until a new president is elected,
shall call the meeting to order.

B. Oath of Office — Board Members & Superintendent

The District Clerk shall administer the oath of office to all Board members and the Superintendent
of Schools, and shall distribute the Executive Session acknowledgment form to be completed and
filed with the District Clerk.

C. Election — President of the Board

The District Clerk shall call for nominations for the election of the President of the Board of
Education for the 2022-2023 school year.

Recommendation:
Be it resolved that be elected as President of the Board of
Education for the 2022-2023 school year.

D. Election — Vice-President of the Board

The newly elected President shall call for nominations for the election of the Vice-President of
the Board of Education for the 2022-2023 school year.

Recommendation:
Be it resolved that be elected as Vice President of the Board of
Education for the 2022-2023 school year.

E. Appointment — District Clerk

Recommendation
Be it resolved that the Board of Education appoint Christina Williams as the District Clerk for the
2022-2023 school year.



F. Appointment — Deputy District Clerk

Recommendation
Be it resolved that the Board of Education appoint Lynne Dolan as Deputy District Clerk for the
2022-2023 school year.

G. Appointment — District Treasurer

Recommendation
Be it resolved that the Board of Education appoint Brianna Patrick as District Treasurer for the
2022-2023 school year.

H. Appointment — Deputy District Treasurer

Recommendation
Be it resolved that the Board of Education appoint Jane Luskin as Deputy District Treasurer for
the 2022-2023 school year.

. Appointment — District Tax Collector

Recommendation
Be it resolved that the Board of Education appoint Jane Luskin as District Tax Collector for the
2022-2023 school year.

J.  Appointment — Purchasing Agent

Recommendation
Be it resolved that the Board of Education appoint Linda Klime as Purchasing Agent for the 2022-2023
school year.

K. Oath of Office — District Clerk

Recommendation
Be it resolved that the Board President shall administer the Oath of Office to the newly appointed
District Clerk.

L. Oath of Office — Elected and Appointed Officers of the Board

Recommendation

Be it resolved that the District Clerk is authorized to administer the Oath of Office to all newly
elected and appointed officers (President and Vice-President of the Board, District Tax Collector,
Treasurer, Deputy Treasurer, Purchasing Agent.)

M. Appointment — School Attorneys

Recommendation

Be it resolved that the Law Firm of Whiteman, Osterman and Hanna, be appointed as School
Attorney for Personnel Matters for the 2022-2023 school year with compensation at the rate of
$20,000 per year payable in four quarterly installments, plus an hourly fee of $200 for work
beyond the basic retainer.



N. Appointment — General Counsel with respect to Charter School Matters

Recommendation

Be it resolved that Erin M. O’Grady-Parent, Esg. of the Law Firm of Guercio & Guercio, LLP,
be appointed as General Counsel with respect to Charter Schools for the period of July 1, 2022
through June 30, 2023 with compensation at an hourly rate of $190 to be billed monthly; and
further authorize the Board President to execute the Legal Services Agreement..

0. Designation of Official Newspaper

Recommendation
Be it resolved that the Board approves the Times Union as the official newspaper for the School
District for the 2022-2023 school year.

P. Authorization — Transfer of Funds

Recommendation

Be it resolved that the Board authorize the Treasurer or Deputy Treasurer to transfer the necessary
monies each month from the General Fund to the Special Payroll Account to cover the cost of
monthly payroll for the 2022-2023 school year.

Q. Designation of Official Depository for School District Funds

Recommendation

Be it resolved that the Board designate Pioneer Commercial Bank as the official depository for
all funds of the School District, and that the District Treasurer’s or Deputy Treasurer’s and the
Business Administrator’s signatures be required on all checks drawn on any of the District’s
accounts; and

Be it further resolved, that Pioneer Commercial Bank be designated as the official lockbox
depository for School District tax collection during the 2022-2023 school year; and

Be it further resolved that the following banks be approved as depositories for investments: J.P.

Morgan Chase Bank, Citizens Bank, M&T Bank, Bank of America and Pioneer Commercial
Bank.

R. Authorization — Certification of Payroll

Recommendation
Be it resolved that the Board authorize the Business Administrator or Superintendent be authorized to
certify payroll.

S. Designation — Dates of Regular Monthly Board Meetings

Recommendation

Be it resolved that the Board designate the fourth Monday of each month as the regular monthly
meeting night of the Board of Education at 6:00 p.m. All other exceptions will be publicized by
the District Clerk as required by law and/or by the Board of Education by-laws.

Monday, July 11, 2022 6:00 p.m. Board Reorganizational Meeting
Room




Monday, August 1, 2022 6:00 p.m. Regular Meeting
Monday, August 15, 2022 6:00 p.m. Regular Meeting
Monday, August 29, 2022 6:00 p.m. Regular Meeting
Monday, September 12, 2022 | 6:00 p.m. TES Workshop
SCEP/DCIP Overview
McGrouty/Phelan
Monday, September 26, 2022 | 6:00 p.m. Regular Meeting
TUESDAY, October 11, 2022 | 6:00 p.m. RPES Workshop
RPES-Stalker
Monday, October 24, 2022 6:00 p.m. Regular Meeting
Monday, November 7, 2022 6:00 p.m. LHS Workshop
LHS-Van Dervoort
Monday, November 21, 2022 | 6:00 p.m. Regular Meeting
Monday, December 5, 2022 6:00 p.m. TES Workshop
PPS-Paoclino
Monday, December 19, 2022 | 6:00 p.m. Regular Meeting
Monday, January 9, 2023 6:00 p.m. TES Workshop
Budget-Klime
Monday, January 23, 2023 6:00 p.m. Regular Meeting
Monday, February 13, 2023 6:00 p.m. TES Workshop
HR-Seymour
Monday, February 27, 2023 6:00 p.m. Regular Meeting
Monday, March 13, 2023 6:00 p.m. TES Workshop
TES-Cataldo
Monday, March 27, 2023 6:00 p.m. Regular Meeting
Monday, April 3, 2023 6:00 p.m. TES Workshop
SCP-Otter
TUESDAY, April 25, 2023 6:00 p.m. Regular Meeting &
QIll Budget Vote and Board
Election
KMS-Phelan
Monday, May 8, 2023 6:00 p.m. KMS Workshop
Budget Presentation
BOE Meet the Candidates
TUESDAY, May 16, 2023 12:00 - Annual School Budget Vote
9:00 p.m. and Board Member Election
Monday, May 22, 2023 6:00 p.m. Regular Meeting




Monday, June 5, 2023 6:00 p.m. LHS Workshop
Guidance/ClO-Rashford

TUESDAY, June 20, 2023 6:00 p.m. Regular Meeting

T. Authorization to Sign Civil Service Reports

Recommendation
Be it resolved that the Board designate the Superintendent and Human Resources Manager to sign
reports for the Rensselaer County Civil Service Commission.

U. Authorization to Conduct Bid Openings

Recommendation
Be it resolved that the Board authorize the Business Administrator to conduct bid openings, and
further authorize the District Clerk to conduct bid openings in her absence.

V. Appointment of Asbestos (LEA) Designee

Recommendation
Be it resolved that the Board appoint Robert Schongar as Asbestos (LEA) Designee according to
AHERA, Public Law 99-519, for the 2022-2023 school year.

W. Appointment of Records Access Officer

Recommendation
Be it resolved that the Board appoint Christina Williams as Records Access Officer for the 2022-
2023 school year.

X. Appointment of Records Management Officer

Recommendation
Be it resolved that the Board appoint Christina Williams as Records Management Officer for the
2022-2023 school year.

Y. Appointment of Chemical Hygiene Officer

Recommendation
Be it resolved that the Board appoint Robert Schongar as Chemical Hygiene Officer for the 2022-
2023 school year.

Z. Appointment of Medicaid Compliance Officer

Recommendation
Be it resolved that the Board appoint Linda Klime as Medicaid Compliance Officer for the 2022-
2023 school year.



AA. Approval of Mileage Reimbursement Rate

BB.

CC.

DD.

EE.

FF.

GG.

HH.

Recommendation
Be it resolved that the Board approve the IRS Standard Mileage Rate as the federally approved
rate of reimbursement for the District.

Appointment of Emergency Management Plan Coordinator

Recommendation

Be it resolved that the Board appoint Linda Klime as Emergency Management Plan Coordinator
for the 2022-2023 school year; and be it further resolved that the Board appoint Robert Schongar
as an alternate in the absence of Mrs. Klime.

Appointment of Title IX Hearing Officer

Recommendation
Be it resolved that the Board appoint Shaun Paolino as the Title IX Hearing Officer for the 2022-
2023 school year.

Appointment of Section Title VI Compliance Officer

Recommendation:

Be it resolved that the Board appoint Shaun Paolino as the Title VI Civil Rights Compliance Officer for

the 2022-2023 school year

Appointment of Section 504 Compliance Officer

Recommendation
Be it resolved that the Board appoint Shaun Paolino as the Section 504 Compliance Officer for
the 2022-2023 school year.

Appoint Privacy Official for Health Insurance Portability and Accountability Act

Recommendation
Be it resolved that the Board appoint Benjamin Seymour as the Privacy Official for HIPAA.

Designate Trustee

Recommendation

Be it resolved that the Board appoint and designate Benjamin Seymour to represent the
Lansingburgh Central School District as its Trustee under the Self-Insurance Plan for the Workers
Compensation Trust, and further designate Kathleen Napples to serve as alternate Trustee under
the plan.

Appoint Dignity Act Coordinator (DAC)

Recommendation

Be it resolved that the Superintendent of Schools be authorized to appoint the following
administrators as Dignity Act Coordinators for their respective buildings for the 2022-2023 school
year:

Matthew Van Dervoort, Principal Lansingburgh High School



Carrie Phelan, Principal Knickerbacker Middle School
Katie Stalker, Principal Rensselaer Park Elementary School
Kelly Cataldo, Principal Turnpike Elementary School

1. Appoint Student Residency Hearing Officer

JJ.

KK.

LL.

MM.

NN.

0O0.

Recommendation
Be it resolved that the Board appoint Linda Klime and Dr. Antonio Abitabile to act as the Board’s
designees for the purposes of determining student residency pursuant to 8NYCRR section

100.2(y).

Appoint Chief Information Officer

Recommendation
Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Gregory
Rashford as Chief Information Officer for the 2022-2023 school year at a stipend of $15,000.

Appoint Homeless Liaison for Students and Families

Recommendation

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Darwin
Carr as Homeless Liaison for Students and Families for the 2022-2023 school year at a stipend of
$10,000.

Appointment of Data Protection Officer

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Gina
Fusco as the LCSD Data Protection Officer for the 2022-2023 school year.

Appointment of Board Committees

Recommendation

Be it resolved that the President of the Board be authorized to assign Board Members to the Policy
Committee, the Audit Committee and the Curriculum Committee to serve during the 2022-2023
school year. The collective Board will make up the Grievance Committee.

Designate Chief Emergency Officer
Be it resolved that the Board designate Linda Klime as Chief Emergency Officer of the District

for the 2022-2023 school year.

Approval to Appoint District-Wide School Safety Team

Recommendation
Be it resolved that the Superintendent appoints the following faculty and staff to the District-wide School

Safety Team for the 2022-2023 school year:

Antonio Abitabile - Superintendent

Rebecca McGrouty — Assistant Superintendent for School Improvement
Linda Klime — Business Administrator

Robert Schongar — Superintendent of Buildings & Grounds

Shaun Paolino — Pupil Personnel Services Director



VI.

Kelly Cataldo - TES Principal

Kelly DeLeon — TES Assistant Principal

Katie Stalker — RPES Principal

Melissa Santarcangelo — RPES Assistant Principal
Carrie Phelan — KMS Principal

Zachary Tacelli — KMS Assistant Principal
Matthew Van Dervoort — LHS Principal

Andrew Sheehan — LHS Assistant Principal
Christina Williams — District Clerk

Sean Colfer — Athletic Director

Matthew Hickling — Medical Director

Dave Osgood — RPES Custodian

Chuck Davey — KMS Custodian

Joseph Lewis - LHS Custodian

George Bouchey — TES Custodian

Tim LeVan — Questar Health & Safety

David Hamilton — RPES Teacher Representative
Amanda Squires - TES Teacher Representative
Angela Mauriello — KMS Teacher Representative
Jesse Guyer — LHS Teacher Representative
Deborah Faraci — PTSA

Anthony Faraci — CSEA Representative

Kristin Griswold — Teaching Assistants Representative
Debra Tietjan — RPES Nurse

Reene McGreevy — TES Nurse

Penny Tobias — KMS/LHS Nurse

APPROVE CONSENT AGENDA: (all items in blue ink)

APPROVE MINUTES OF PREVIOUS MEETING:

Be it resolved that the Board approve the minutes of the regular meeting held on June 13, 2022.

PERSONNEL — INSTRUCTIONAL.:

A. Resignations

1.

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Robert VVan Hoesen, Social Studies Teacher at Lansingburgh High School, for the purpose of
retirement in accordance with Article 22 of the LTA Contract, effective June 30, 2023.

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Danielle French, Science Teacher at Knickerbacker Middle School, effective June 23, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Erin Fish, Elementary Teacher at Rensselaer Park Elementary School, effective June 24, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Penelope Falcon, Spanish Teacher at Lansingburgh High School, effective June 30, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Nolan Yowell, Social Studies Teacher at Lansingburgh High School, effective June 30, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Nicole Usher, Elementary Teacher at Rensselaer Park Elementary School, effective July 13, 2022.



7. Beitresolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Taylor Hayner, Special Education Teacher at Rensselaer Park Elementary School, effective
August 4, 2022.

8. Beitresolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Matthew Cater, Varsity Baseball Coach, effective June 30, 2022.

B. Appointments
1. Be it resolved, upon the recommendation of the Superintendent, that the Board reappoint Erinne
Flanigan to the position of CSE Chairperson, with compensation in accordance with the LTA contract
as set forth below:

Commencement of Service — July 1, 2022
Expiration of Service — June 30, 2023

Terms — 10 months with 20 additional summer days
Certification Status — Special Education, Permanent
Stipend — 12% of Base Salary

2. Be it resolved, upon the recommendation of the Superintendent, that the Board reappoint Tiffany
Ainsworth to the position of CPSE/CSE Chairperson, with compensation in accordance with the LTA
contract as set forth below:

Commencement of Service — July 1, 2022

Expiration of Service — June 30, 2023

Terms — 10 months with 20 additional summer days
Certification Status — School Psychologist, Permanent
Stipend — 12% of Base Salary

3. Be it resolved, upon the recommendation of the Superintendent, that the Board reappoint the
following Teachers on Special Assignment (TOSAS), with compensation in accordance with the
LTA contract, for the 2022-2023 school year:

Teacher Building TOSA Assignment
Colleen Buff KMS | Curriculum Specialist
Eileen Culliton LHS Curriculum Specialist
Lori Filarecki TES Curriculum Specialist
Lindsey Gibson District | Technology Integration
Mary Haydock RPES | Curriculum Specialist
Jessica Dusenberry | RPES | RTI Coordinator

4. Beitresolved, upon the recommendation of the Superintendent, that the Board appoint Phil Faseun
as Intensive Case Manager for the 2022-2023 school year at a stipend of $15,000 paid through the
School Improvement Grant.

5. Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Ethan
Griswold to a probationary teaching position at Lansingburgh High School in the tenure area of
English Language Arts, pending clearance by the New York State and the Federal Government per
the Project SAVE Law, with compensation as set forth below:



Commencement of Service —September 1, 2022
Expiration of Probationary Appointment — August 31, 2026
Certification Status — English Language Arts 7-12, Initial
Students w/Disabilities 7-12 Generalist, Initial

Salary — Step5  $46,257

Masters 450
54 Grad Credits 2,250
$48,957

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Rachel
Richmond to a probationary teaching position at Lansingburgh High School in the tenure area of
English Language Arts, pending clearance by the New York State and the Federal Government per
the Project SAVE Law, with compensation as set forth below:

Commencement of Service —September 1, 2022
Expiration of Probationary Appointment — August 31, 2026
Certification Status — English Language Arts 7-12, Initial (pending)
Students w/Disabilities 7-12 Generalist, Initial (pending)

Salary — Step 2 $44,734
Masters 450
30 Grad Credits 1,250

$46,434

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Stephanie
Green to a probationary teaching position at Turnpike Elementary School in the tenure area of
Special Education, pending clearance by the New York State and the Federal Government per the
Project SAVE Law, with compensation as set forth below:

Commencement of Service —September 1, 2022
Expiration of Probationary Appointment — August 31, 2026
Certification Status — Students w/Disabilities 1-6, Initial

Salary — Step 1 $44,227
Masters 450
48 Grad Credits 2,000

$46,677

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Madelyn
Weaver to a probationary teaching position at Turnpike Elementary School in the tenure area of
Physical Education, pending clearance by the New York State and the Federal Government per the
Project SAVE Law, with compensation as set forth below:

Commencement of Service —September 1, 2022
Expiration of Probationary Appointment — August 31, 2026
Certification Status — Physical Education, Professional

Salary — Step 4 $45,749
Masters 450
30 Grad Credits 1,250

$47,449

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Monica Jerry
to a probationary teaching position at Knickerbacker Middle School in the tenure area of Elementary
Education, pending clearance by the New York State and the Federal Government per the Project
SAVE Law, with compensation as set forth below:

Commencement of Service —September 1, 2022

Expiration of Probationary Appointment — August 31, 2026
Certification Status — Childhood Education 1-6, Initial
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10.

11.

12.

Salary — Step 1 $44,227
Masters 450
30 Grad Credits 1,250

$45,927

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Rachael Barber as a
Long-Term Substitute Teacher at Rensselaer Park Elementary School to fill the position held by Rebecca
Schumaker, pending clearance by the New York State and the Federal Government per the Project SAVE
Law, with compensation as set forth below:

Commencement of Service — September 1, 2022
Expiration of Service — June 30, 2023

Certification Status — Childhood Education 1-6, Initial
Salary — Step 1 $44,227

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Luz-Marina Lilchin
as School Nurse (RN) at Knickerbacker Middle School, pending clearance by the New York State and the
Federal Government per the Project SAVE Law, with compensation as set forth below:

Commencement of Service — September 1, 2022
NYS Licensure Status — Registered Professional Nurse
Salary — Step 6 - $33.32 per hour

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint the following coaches
for the 2022-2023 school year with stipends in accordance with the Extra Curricular Pay Schedule:

Tiffany Ainsworth — Modified Cross Country Coach
Haylielyn Szemplinksi — Modified Girls Volleyball

C. Other

1. Be it resolved, upon the recommendation of the Superintendent, that the Board approve
Renee McDonald as a tutor for a student out of school for medical purposes beginning June
14, 2022 through June 23, 2022 for one hour per school day at the hourly rate of $30.00.

2. Be it resolved, upon the recommendation of the Superintendent, that the Board approve summer
workdays for the following staff for the development of the 2022 Summer Success Academy
curriculum:

Kelly DeLeon — 4 days @ 1/200% of daily rate
Melissa Santarcangelo — 4 days @ 1/200™ of daily rate

3. Be it resolved, upon the recommendation of the Superintendent, that the Board approved summer
workdays for the following staff for the purpose of court appearances:

Katie Secor — 2 days @ 1/200™ of daily rate

4. Beitresolved, upon the recommendation of the Superintendent, that the Board approve the following
staff for 2022 summer workdays for curriculum and training purposes:

Compensation | Funding

Building Participants Purpose # Days Calculation | Source

Samantha Craven

Christopher Eaton TIG Training 2 13 hours at ARP

Michael Oliver daily rate Grant
ALL Tony Faraci
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VII.

ALL

LHS

LHS

LHS

LHS

LHS

LHS

LHS

LHS

LHS

TES

KMS

Lorin Thorud

Michelle McGivern
Jennifer Gardy

Ethan Griswold
Justine Fazziola
Derek Shuttleworth
Rachel Richmond
Alana Nadeau
Kendra Ferris

Patrick Wilson

Randi Behrens

John Ravalli

Derek Shuttleworth

Lisa Puckey

Kyle Dalton

Jenna Tyler

Elizabeth Jaminson
Christine Martinelli

Lori Filarecki
Jessica Dusenberry
Mollie Walsh
Kathy Graber

Sue Alberino
Cathy Warg
Kellsey Rounds

Edward Classen

TIG Training

TIG Training

Liz Mirra - Living Environment
Curriculum Mapping and
Lesson Development

ELA Vocabulary Program
Design & ELA Vertical
Alignment

Curriculum Development for
HVCC Course - ECON 101 -
Principals of Microeconomics

Curriculum Development for
HVCC Course - MATH 170 -
Pre-Calculus

Curriculum Development for
HVCC Course - HIST 101 -

Western Civilization and the
World 11

Curriculum Development for
HVCC Course - ENGL 101 -
Composition |

Curriculum Development -
SpEd (Skills)

Curriculum Development for
HVCC Course - ECON 101 -
Principals of Microeconomics
and POLS 105 - American
National Government

Curriculum Developement for
HVCC - Statistics

Inventory of Elementary School
Physical book collection using
destiny follett.

Data analysis of June
assessment data

Curriculum development (using
EngageNY)

PERSONNEL - NON-INSTRUCTIONAL.:

A.

Resignations
1.

2
2

(total)

2

w

$25/hour

$25/hour

$25/hour

$25/hour

$25/hour

$25/hour

$25/hour

$25/hour

$25/hour

$25/hour
$25/hour

$25/hour

$25/hour
$25/hour

ARP
Grant

ARP

Title |

Title |

Title |

Title |

Title |

Title |

Title |

Title |

Title |

Title |

Title |

SIG

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the resignation

of Tracey Zautner, typist at Lansingburgh High School, effective July 15, 2022.

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the resignation
of Danielle Germain, Teacher Aide at Turnpike Elementary School, effective June 28, 2022.
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B. Appointments

1.

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Erica
Drinkwine to a 12-month secretary position at Lansingburgh High School, with terms in accordance
with the CSEA contract as set forth below:

Commencement of Service: July 11, 2022
Step 1/ 7.5 hours per day / 12-months

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Giovanna
Gavin as 2022 Summer School Secretary at Lansingburgh High School with compensation at her
current hourly rate.

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Lisa Wager
as a Substitute 2022 Summer Food Service Manager at the hourly rate of $13.20.

Be it resolved, upon the recommendation of the Superintendent, that the Board appoint the following
non-instructional substitute employees for the 2022-2023 school year:

Marcia Barringer — typist

George Benett Jr.-custodial

Kandie Bleau — teacher aide

Celeste Bova- teacher aide

Karen Broderick-typist

Heather Bull-custodial

Carol Cooke — custodial

Joe Cunningham-noon aide

Michael DeForge-security

Britney Dolan-typist (summer & breaks)
Michael Drinkwine Jr. — security

Christopher Eaton- custodial (summer & breaks)
Anthony Faraci- custodial (summer & breaks)
Giovanna Gavin typist (summer & breaks)
Corey Hadden-custodial

Donald Hardy-custodial

Deborah Hoffman- noon aide, teacher aide
Kyly Horton typist (summer & breaks)

Sarah Huls-typist

Donna Keegan- custodial

Barbara Kewley- noon aide, teacher aide
Joseph Kulzer- custodial

Warren Lansing - custodial

Tyler Leppanen-security

Catherine Lynch — noon aide, teacher aide
Salena Major- noon aide

Michael Parker-custodial

Jeffrey Pasinella- custodial (summer & breaks)
Scott Powers- custodial

Kenneth Retell Sr.-custodial

Laurie Ryan-custodial

Lance Senecal — custodial

Laurel Sheehy-typist

Barbara Smollin-typist

Jay Snyder- custodian

Richard Teta-custodial

Rashad Tyson-custodial, security

Andrea VanDervoort-typist, teacher aide, teacher
Linda Welch-typist
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Danielle Welcome-typist (summer & breaks)
Nicole Welcome-typist (summer & breaks)
Taylor Welcome-typist (summer & breaks)
Christine Wilcox-typist

Cynthia Zadoorian-typist

Mary Danahy-Sub teacher

Maureen Sullivan-Sub teacher

Stephanie Cronk- Sub teacher, typist
Steven Constable- Sub teacher

Deborah Plantier- Sub teacher

Anne Champagne-Sub teacher

Janis Clark-Sub teacher

Beverly Cottrell-Sub teacher

Catherine Dunn-Sub teacher

Margaret Jarem-Sub teacher

Mary Meliski-Sub teacher

Linda Townsend-Sub teacher

Judith Zlotnick-Sub teacher

Celeste Bova-Sub teacher

Marge Brendese-Sub teacher

Anne Ryan-Sub teacher

Jerri Bayly-Sub teacher, typist

Christian Leppanen-Sub teacher

Wilfredo Reyes-Sub teacher

Vincent Pruchnick-Sub teacher

Madison Wolfe-Sub teacher

Dominick Zumbo-Sub teacher

Denise Willetts-Sub Nurse

Elizabeth Isager-Sub Nurse

Cristina Young-Sub Nurse

Suzanne Anthony-Sub Nurse

Zerlina Ochis-Sub Nurse

Shantejiah Jones-Williams-Student Worker
Ryan O’Melia-Student Worker

Kyleir Ford-Student Worker

VIII. ACTION ITEMS:

A. Donations

1.

Accept Donations

Recommendation:

Be it resolved, upon the recommendation of the Superintendent, that the Board accept the following

donations:
From Amount Purpose
Martha Flacke $106.92 LHS Life Skills Program
Shutterfly, LLC $489.95 Dress a Knight
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B. Contracts

1.

Amend Collective Bargaining Agreement with CSEA Non-Instructional Unit

Recommendation:

WHEREAS, the Superintendent, acting as chief executive officer, has negotiated certain changes to
the collective bargaining agreement in place with the CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC. LOCAL 1000, AFSCME, AFL-CIO ("CSEA"), as set forth in the annexed
Memorandum of Agreement, dated June 6, 2022; and

WHEREAS the negotiated changes to the collective bargaining agreement in place with CSEA as set
forth in annexed Memorandum of Agreement, dated June 6, 2022, have been ratified by a vote of the
members of the bargaining unit represented by CSEA.

NOW, THEREFORE, BE IT RESOLVED, the Board of Education ratifies the proposed amendments
to the collective bargaining agreement in place with CSEA as set forth in annexed Memorandum of
Agreement, dated June 6, 2022, and authorizes and directs the Superintendent to execute an amended
collective bargaining agreement incorporating the proposed amendments.

C. Other

1.

Authorize Disposal of Assets

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board authorize the
Purchasing Agent to dispose of the following assets:

Manufacturer Type Model Asset
1. HP Desktop 6200 211312
2. HP Desktop 6200 211313
3. HP Desktop 6200 212011
4. HP Desktop 6200 212050
5. HP Desktop 6200 212031
6. HP Desktop 6200 212023
7. HP Desktop 6200 212017
8. HP Desktop 6200 212120
9. HP Desktop 6200 212091
10. HP Desktop 6200 212013
11. HP Desktop 6200 212138
12. HP Desktop 6200 210298
13. HP Desktop 6200 211307
14. HP Desktop 8300 212425
15. HP Desktop 8300 212483
16. HP Desktop 8300 212479
17. HP Desktop 800 G1 211122
18. HP Desktop 800 G1 211220
19. HP Desktop 800 G1 211149
20. HP Desktop 800 G2 211469
21. HP Laserjet ~ P2035N 202434

N
N

. Toshiba Laptop  L50B 210092

23. Toshiba Laptop L50B 212850
24. Toshiba Laptop L50B 210272
25. Toshiba Laptop L50B 212526
26. Toshiba Laptop L50B 212894

N
~

. Toshiba Laptop L70B 212507
. Toshiba Laptop L50B 212835

N
oo
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XI.

XII.

29.
30.
31.
32.
33.
34.
35.
36.

Toshiba
Toshiba
Toshiba
Toshiba
Toshiba
Toshiba
Toshiba
Toshiba

2. Appoint Physician:

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Dr. Joseph
Richard Ciccone for the purpose of conducting a medical examination in accordance with Section
913 of the Education Law.

3. Appoint Physician

Recommendation:
Be it resolved, upon the recommendation of the Superintendent, that the Board appoint Dr. Jerid
Fisher for the purpose of conducting a medical examination in accordance with Section 913 of the
Education Law.

Laptop
Laptop
Laptop
Laptop
Laptop
Laptop
Laptop
Laptop

L50B
L50B
L50B
L50B
L50B
L50B
L50B
L50B

ASSISTANT SUPERINTENDENT REPORT:

SUPERINTENDENT REPORT:

EXECUTIVE SESSION (If necessary.)

MOTION TO ADJOURN:

212862
212900
215498
212866
212878
212863
8E095971C
21148
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