
Corporate Employee Enrollment Form   

 

Please circle one of the following memberships: 

Club24    PRO+  

Office Use Only 

 

Profile Created:  Y   N   Business or Group Name:        

Liability Waiver:  Y   N Keycard:   Y   N Picture Taken:  Y  N   App: Y  N   

Start Date:      

Employee completing this form:      Date:   

Comments: 

 

 

 

 

 

 

 

 

 

 

 

   Member:     
 First Last Email (required)  

Address:      

 Street  City State Zip Code 

Age:  Date of birth:  Gender:  Phone:  

 

Emergency Contact (required):________________________________Phone:_______________________ 
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All Corporate Account Memberships include 24 hour access. 

Club24 

A Club 24 Membership is available to 1 (one) individual and will be charged at a discounted rate. This 

membership, via payroll deduction, will continue cycle to cycle until cancelled by the employee. 

Membership is non-transferable and non-refundable. 

• Description of Services: Club24 provides USER access to: cardiovascular equipment, strength 

and conditioning equipment, locker rooms and swimming pools, twenty-four (24) hour access 

as outlined below, and is eligible to add-on a Kid’s Club option. 

24 HOUR ACCESS  

24 Hour Access refers to those hours outside of which WC staff is present. A keycard with a 

unique barcode will be issued to the member to provide access to the facility. This barcode will 

be associated with the USER’S Member Portal and available through the WC app. Lost or stolen 

keycards must be reported to be rekeyed. There will be a small fee for replacement key cards. 

This access is restricted to that equipment which is located in the main area of the facility, 

bathrooms and locker rooms. All other rooms will be inaccessible and locked. For the security of 

our members, staff and facility, all movement will be captured via CCTV, recorded and stored 

digitally. Our rules, regulations and code of conduct will be strictly enforced at all times. Should 

a USER choose to ignore these rules, regulations and code of conduct, 24 hour access will be 

revoked and the contract rate will remain the same. An emergency call box will be mounted at a 

visible location in the event of an emergency. 

PRO+ 

A PRO+ Membership is available to 1 (one) individual and will be charged at a discounted rate. This 

membership, via payroll deduction, will continue cycle to cycle until cancelled by the employee. 

Membership is non-transferable and non-refundable. 

• Description of Services: Pro+ provides USER access to: cardiovascular equipment, strength and 

conditioning equipment, locker rooms, swimming pools, twenty-four (24) hour access and 

unlimited group fitness classes.   

 

24 Hour Access refers to those hours outside of which WC staff is present. A keycard with a 

unique barcode will be issued to the member to provide access to the facility. This barcode will 

be associated with the USER’S Member Portal and available through the WC app. Lost or stolen 

keycards must be reported to be rekeyed. There will be a small fee for replacement key cards. 

This access is restricted to that equipment which is located in the main area of the facility, 

bathrooms and locker rooms. All other rooms will be inaccessible and locked. For the security of 

our members, staff and facility, all movement will be captured via CCTV, recorded and stored 

digitally. Our rules, regulations and code of conduct will be strictly enforced at all times. Should 

a USER choose to ignore these rules, regulations and code of conduct, 24 hour access will be 

revoked and the contract rate will remain the same. An emergency call box will be mounted at a 

visible location in the event of an emergency. 
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(1.1) Rules, Regulations and Schedules: An email address is required for all USERS. USER agrees to 
abide by the rules, regulations and time/fee schedules of WC, which may be delivered by any or 
all of the following methods: notification to the USER’s place of business, email to the USER’s 
email address on file, posting at the WC facility, online Member Portal and/or social media 
accounts, by phone, or other means available, and which may be amended from time to time at 
WC’s sole discretion. It is the responsibility of the USER to register on the ‘Member Portal’, how 
to instructions will be at the front desk in the WC. A USER may be asked to leave and/or 
Membership may be revoked or suspended at any time if, in the judgment of WC; USER 
consistently fails to observe posted Rules and Regulations, or the WC Code of Conduct as written 
herein, or USER has otherwise behaved in a manner contrary to the best interests of WC or any 
other WC USER. Nothing in this Contract shall be construed as waiving the USER’s right to make 
any statement regarding WC, its employees or its goods and services. WC does not and shall not 
discriminate based on race, age, sex, color, disability, religion, political beliefs, marital status, 
military status, sexual orientation, or national or ethnic origin. 

(1.2) Service Limitations: There may be periods of time during which access to the facility and services 
provided by WC may be limited or unavailable due to unforeseen circumstances. The availability 
of equipment and classes are subject to demand and are accessible on a first come first serve 
basis (equipment), or by reservation (classes). Class reservations are required and can be made 
through the Member Portal or the Wellness Center mobile app. Any disruption to operations will 
be communicated via email and member portal. 

(1.3) Illness: In an effort to maintain the health and well-being of others, WC asks that USER’s please 
respect the health of others and stay home if feeling feverish or unwell. In the event of a Federal 
or State response to a public health emergency, additional terms and conditions may apply and 
will be delivered by any or all of the following methods: email to the USER’s email address on file, 
posting at the WC facility, online Member Portal and/or social media accounts, , by phone, or 
other means available. 

(1.4) Code of Conduct: 
A. Member Dress Code: This dress code is enforced to create a welcoming and inclusive 

environment, to prevent disease transmission and to prolong the quality and life of 
the equipment. Appropriate athletic attire is required to promote a clean and safe 
environment. Athletic shoes are required at all times while using equipment. Shirts 
or tank tops must be worn at all times. Shirts should be free of any offensive language 
or symbols. Shorts should be long enough to cover buttocks and groin while 
exercising. Before beginning your workout, limit the use of fragrances. 

B. Use of Equipment: If equipment appears to be in use, ask if you may ‘work in’ to that 
machine. Allow others the same courtesy of ‘working in’. When ‘working in’, return 
seat and weight to the last user’s setup. Do not drop weights. Do not sit on machines 
between sets. Re-rack weights and return all other equipment and accessories to 
their proper locations. Wipe down all equipment after use with gym wipes. 

C. Behavior: Refrain from yelling, using profanity or using any electronics without 
headphones. Please use the lobby to talk on your cell phone. 

D. Children: Children aged 0 (zero) to 12 (twelve), must be enrolled in Kid’s Club, if not 
participating in a planned youth activity. Children aged 13 (thirteen) and 14 (fourteen) 
must be accompanied and supervised by an adult 18 (eighteen) years and older if not 
participating in a planned youth activity. Any child using the facility with a parent or 
guardian must have their own membership or guest pass. 

E. Service Animals: Under the ADA, Title II and Title III, a service animal must be a dog 
(or miniature horse) that is individually trained to do work or perform tasks for the 
benefit of an individual with a disability. If a person’s disability is not readily apparent, 
for purposes of admittance to a public facility with a service animal, a staff member 
or manager of the facility may inquire about: whether the service animal is required 
because the person has a disability; and what type of work or task the service animal 
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is trained to perform. The Wellness Center has a ‘no pets’ policy. Comfort or 
emotional support animals do not have rights under the ADA 

F. Media: WC prohibits photography, videotaping, filming or audio recording in its 
facilities without express written permission from Management. 

G. Pool Safety/Poseidon: The fitness pool has an underwater alarm system to aid WC 
staff. Any object greater than 6 (six) inches that has been immobile for 10 (ten) 
seconds will trigger an alarm. THERE IS NO LIFEGUARD ON DUTY. 

H. Pool Rules: No running, no diving, no glass, no horseplay, no food or open beverage 
containers, no flotation devices other than a life jacket. Infants must wear waterproof 
diapers. Pools are closed for 20 (twenty) minutes when lightning or thunder are 
present. An adult, 18 (eighteen) or older, must be in the pool with any child under the 
age of 14 (fourteen). No competitive underwater breath-holding, no exceptions. No 
denim or see through suits or clothing in the pools. Street shoes are not allowed in 
the swimming pools. Water shoes may be worn at the swimmer’s discretion. 

WAIVER AND RELEASE OF LIABILITY 

 For the purposes of this document, any and all programs, facilities, equipment and/or 
locations will be known as the “FACILITIES”. 

In consideration of my use of the FACILITIES provided by WC, I agree and contract, on behalf of 
myself, my heirs, executors, administrators, successors and assigns, that WC and its insurers, employees, 
officers, directors, and associates, shall not be liable for any damages arising from personal injuries, 
including death, sustained by myself, as a result of the use of the FACILITIES, regardless of whether such 
injuries result in whole or in part from the negligence of WC. I accept and assume full responsibility for 
any and all injuries, damages, and losses of any type, which may occur to myself and I hereby fully and 
forever release and discharge WC, its insurers, employees, officers, directors, and associates, from any 
and all claims, demands, damages, rights of action, or causes of action, present or future, whether the 
same be known or unknown, anticipated, or unanticipated, resulting from or arising out of the use of the 
FACILITIES. I expressly agree to indemnify and hold WC harmless against any and all claims, demands, 
damages, rights of action, or causes of action, of any person or entity, that may arise from injuries or 
damages sustained by myself. I agree to be solely responsible for the safety and wellbeing of myself. I 
understand that WC does not provide supervision, instruction, or assistance for the use of the FACILITIES. 
I agree to comply with the rules and regulations imposed by WC regarding the use of the FACILITIES. I 
agree to adhere to and abide by the Code of Conduct of the WC. I understand and acknowledge that the 
use of exercise equipment involves risk of serious injury, including permanent disability and death. I 
understand and agree that WC is not responsible for property that is lost, stolen, or damaged while in, on, 
or about the FACILITIES. I understand and agree that my use of the FACILITIES is only to be undertaken on 
my own personal time, and that my use of the FACILITIES is not within the course or scope of my 
employment. I HAVE READ THE FOREGOING WAIVER AND RELEASE OF LIABILITY AND VOLUNTARILY 
EXECUTED THIS DOCUMENT WITH FULL KNOWLEDGE OF ITS CONTENT. 

 

 

Signature: ____________________________________________________________________ 

Authorized Guardian of those under 18 

 

Printed Name: ________________________________________ Date: ___________________ 

Updated: 2023_11 CKW 


