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 A  -  Doug Levinson  
 B  -  Paul Pitton 
 C  -  John Williams 
 D  -  Tom Parrish 
 E  -  Greg Mikolai 
 

Board of Education 
Mesa County Valley School District 51 
Business Meeting Minutes: December 6, 2016 
Adopted: January 17, 2017 

 A B C D E 
      AGENDA ITEMS  ACTION 
Present  
Absent 
 

x 
 

x x x 
 
 

x A. PLEDGE OF ALLEGIANCE/ROLL CALL 
 Mr. Williams welcomed attendees to the December Board Business Meeting 

and gave instructions for meeting participants to address the Board, under 
Item G, Audience Comments. 

 

6:00 p.m. 

Motion 
Second 
Aye 
No 
 

 
 
x 

 
 
x 

 
 
x 

 
x 
x 

x 
 
x 

B. AGENDA APPROVAL 
 

Adopted  
 
 
 
 

Motion 
Second 
Aye 
No 
 

 
 
x 

x 
 
x 

 
 
x 

 
 
x 

 
x 
x 

C. MEETING MINUTES AND SUMMARY APPROVAL 
C-1. November 15, Board Business Meeting Minutes 

 

Adopted 

      D. RECOGNITIONS 
D-1. Recognition for Palisade High School Band [Resolution 16/17: 36 ] 
 The Palisade High School (PHS) Marching Band, directed by Mr. Jeff Mason, 

placed second in the state at the 3A Marching Band Competition this year. 
Palisade’s marching band has placed in the top three bands in the state in 
Class 3A every year since 2012. They also achieved a first place finish at the 
Bands of America regional competition earlier this year. Congratulations to 
this dedicated team of musicians and their inspiring director on such a great 
achievement at the state level. They achieved a score of 78.85 for their 
performance this year; which is the highest ever achieved by this band. The 
Board, Superintendent and District 51 administration are proud of your 
accomplishments. 
 

 

      D-2. Southwestern League All Conference Player and Coach of the Year,  
        Softball, [Resolution: 16/17: 34] 
 Mr. Scott Else and Jordyn Hays were selected from a group of peers and 

mentors as one of the best in their field. Jordyn Hays, a junior at Central High 
School, was selected as the 2016 Southwest League All conference softball 
player of the year. She was chosen from among players on six softball teams 
in the league. Her coach, Mr. Scott Else, was chosen in the same league as 
2016 Coach of the Year. The Board and Superintendent would like to 
congratulate Jordyn and Scott for their dedication and performance both on 
the field and in the classroom. 
 

 

      D-3. Southwestern League All Conference Player and Coach of the Year, Soccer, 
       [Resolution: 16/17: 35] 
 Congratulations to the Grand Junction High School Boys Soccer student 

athlete, Jake Chaffetz, and Coach Stephen Latta for their recognition in the 
2016 Southwestern League All Conference Boys Soccer. It is an honor to be 
chosen by your peers as one of the finest in your field. Jake is a junior at 
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 A  -  Doug Levinson  
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 C  -  John Williams 
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Board of Education 
Mesa County Valley School District 51 
Business Meeting Minutes: December 6, 2016 
Adopted: January 17, 2017 

 A B C D E 
      AGENDA ITEMS  ACTION 
      Grand Junction High School and was selected as player of the year. Mr. 

Latta was recognized as the league’s co-coach of the year. Grand Junction 
High School is among five soccer teams in the league. The Board and 
Superintendent would like to congratulate Jake and Steven for their hard 
work and dedication. 
 

 

      D-4. Grand Valley Power Check 
 Mr. Mikolai asked Mr. Bill Byers, Grand Valley Power, to come forward. Mr. 

Byers awarded a refund check in the amount of $15,922.99, to the Board of 
Education, which is part of the membership co-op which offers annual 
refunds of previous utility bills. Mr. Byers thanked the Board for their 
partnership. 
 

 

      E. BOARD REPORTS/COMMUNICATIONS/REQUESTS 
 Mr. Parrish talked about the staff meetings in which all Board members 

attended this fall. He stated his appreciation for the discussion and the 
opportunity to meet with teachers and staff. 
 

 

      F. LEGISLATIVE REPORT 
 None at this time. 

 

 

      G. AUDIENCE COMMENTS 
 Mr. Williams read guidelines for meeting attendees to address the Board: 

• None at this time 
 

 

      H. SUPERINTENDENT’S REPORT 
H-1. Amy Attwood 
 Ms. Attwood was not able to attend due to bad weather in her travel from 

Denver. She will be rescheduled for a Board Meeting in January.  
 

 

      H-2. Audit Information, Mr. Mike Nelson, CPA, CSD and Company 
 Mr. Nelson stated District 51 is in a strong financial position as he presented 

the Board of Education with the 2015-2016 Audit Report. Mr. Nelson stated 
the District, again, earned a Certificate of Achievement for Excellence in 
Financial Reporting for the 2014-2015 Comprehensive Annual Financial 
Report. He reported state funding for District 51 increased four percent in 
2015-2016; however, remains nearly $400 less per student than the state 
average. The District spent eighty percent of this increase on instructional 
programs. Mr. Nelson stated, as an auditor of many public and nonprofit 
entities, District 51 shows wisdom and good stewardship of public funds in 
spending the majority of this increase on programs which directly support the 
students. He stated the District chooses to be more transparent than other 
districts by disclosing statements in its Comprehensive Annual Financial 
Report which others choose not to disclose. The Board and Superintendent 
thanked Mr. Nelson for the report. 
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Mesa County Valley School District 51 
Business Meeting Minutes: December 6, 2016 
Adopted: January 17, 2017 

 A B C D E 
      AGENDA ITEMS  ACTION 
      H-3. Mill Levy Certification, Mrs. Vi Crawford, Financial Services Director,  

        Ms. Melanie Heath, Budget Analysist 
 The State of Colorado statute requires the Board to approve the annual mill 

levy certification for District 51. The levy amount is due to Mesa County 
Commissioners by December 15 and determines how much money will be 
raised from local property tax revenue for the District. 
 

 

      H-4. Update of Maintenance Needs, Mr. Eric Nilsen, Director of Maintenance,  
        Mr. John Potter, Blythe and Company 
 Mr.  Nilsen and Mr. Potter presented the Board with an update on school 

maintenance needs. District-wide, there are $58 million in Priority One needs 
(maintenance for items which are on the verge of failure and/or would cause 
greater property damage if not fixed or replaced), $186 million in Priority Two 
needs (necessary routine maintenance), and $34 million in Priority Three 
needs (less pressing routine maintenance which may require Board or staff 
input). These estimates are based on projected costs to complete these 
projects in 2018 through 2022. Estimates could increase due to inflation and 
further wear if delayed beyond the time. These estimates do not include work 
which would update technology or address space constraints. The District’s 
maintenance needs include repairing concrete which has created 
accessibility issues; replacing 20-year old rooftop equipment; replacing 
cabinets, windows, blinds and doors; making sure there’s proper electrical 
capacity to handle instructional technology equipment; focusing on gym 
floors and bleachers which are wearing out; and replacing aging – in some 
cases, original, flooring. The presenters stated Orchard Mesa Middle School 
is at the top of the District’s list for building replacement, which would cost an 
estimated $40 million dollars. Renovations to bring the building up to modern 
standards would cost $28 million, estimated, and those Band-Aid 
improvements would still leave the building with infrastructure from 1960 and 
would not address the safety concerns of an open campus layout. Next steps 
with this update are to recommend a Master Plan update for all categories at 
all schools, identify and pursue potential funding sources to make these 
maintenance and replacement projects possible, and prioritize deficiencies 
and other needs by urgency and funding availability. Maintenance will also 
seek staff input on maintenance needs, and report back to the school Board 
by March. 

 
[Mr. Williams called for a recess, 7:30 p.m. Resumed 7:40 p.m.] 
 

 

      H-5. Gifted and Talented Audit Results, Ms. Heather Baskin, Gifted and Talented 
        Coordinator (G/T), Ms. Jennifer Schuman, Bookcliff Middle School Gifted  
        and Talented Teacher 
 Mrs. Baskin presented the Board with an update on the Gifted and Talented 

Department’s services for 1,869 students. The Department undergoes a 
 
 
 

 



4 
 

  
 A  -  Doug Levinson  
 B  -  Paul Pitton 
 C  -  John Williams 
 D  -  Tom Parrish 
 E  -  Greg Mikolai 
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Business Meeting Minutes: December 6, 2016 
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 A B C D E 
      AGENDA ITEMS  ACTION 
      Colorado Gifted Education Review every four years; most recently in 2016. 

The Colorado Department of Education assembled a team to review 
evidence and artifacts related to local G/T programming; they visited schools 
and hosted focus groups. The review covered all three school Districts due to 
Mrs. Baskin being the G/T coordinator for all three Districts under one 
administrative unit (Plateau Valley School District and DeBeque School 
District). Through the collaborative review process, the review team and the 
unit assessed strengths and weaknesses. The review found many strengths, 
including strong, knowledgeable leadership, increased awareness of gifted 
students’ needs, more frequent communication, and eagerness from school 
leadership and staff to move forward with standards-based programming and 
staff striving to develop individual relationships with each student. CDE 
recommended the unit work on identifying students in all of the many 
giftedness categories, implementing district-wide changes in Advanced 
Learning Plan (ALP) structure and having a collaborative effort for ALP 
development, monitoring and review. These needs were addressed in an 
Improvement Plan submitted on December 5, 2016. The Board and 
Superintendent thanked Mrs. Baskin and Ms. Schuman for their report. 

 

 

Motion 
Second 
Aye 
No 
 

 
 
x 

 
 
x 

 
 
x 

 
x 
x 

x 
 
x 

I. CONSENT AGENDA  
        I-1. Personnel Actions 

       I-1-a. Licensed Personnel [Resolution: 16/17:33] 
I-2. Gifts [Resolution: 16/17: 31] 
 

Adopted 

Motion 
Second 
Aye 
No 
 

 
 
x 

 
 
x 

 
 
x 

x 
 
x 

 
x 
x 

J. BUSINESS ITEMS 
J-1. Certification of Mill Levy [Resolution: 16/17:37] 
 Discussed earlier in meeting. 

Adopted  
 
 
 

      K. BOARD OPEN DISCUSSION 
 None at this time. 

 

  

      L. FUTURE MEETINGS 
 Reviewed. Added Board Retreat on Wednesday, December 14, 3:00 p.m., in 

the Harry Butler Board Room. 
 

 

Motion  
Second 
Aye 
No 
 

 
x 
x 

 
 
x 

 
 
x 

 
 
x 

x 
 
x 
 
 

M. ADJOURNMENT 
 
 
    
 
                                                                   ______________________________ 
                                                                       Terri N. Wells, Secretary 
                                                                       Board of Education 

 

Adjourn – 8:48 
p.m. 

 



D-1. 
 

Mesa County Valley School District 51 
 

Recognition: Palisade High School Marching Band  
Second Place, 2016 Colorado Bandmasters Association 

                                                                                                                     State Marching Band Competition 
 

Board of Education Resolution: 16/17: 36                                                               Presented: December 6, 2016 
 

Palisade High School’s marching band, directed by Jeff Mason, placed second in the state at the 3A marching 

band competition this year.  

 

The band performed a show titled “The da Vinci Sketches,” a nod to Leonardo da Vinci, at the 2016 Colorado 

Bandmasters Association State Marching Band Championships, at Stocker Stadium. They achieved the score 

of 78.85 for the performance. 

 

Palisade’s marching band has placed in the top three bands in the state in Class 3A every year since 2012. 

They also achieved a first place finish at the Bands of America regional competition earlier this year. 

 

Congratulations to this dedicated team of musicians and their inspiring director on such a great achievement at 

the state level.  The Board, Superintendent and District 51 administration are proud of your accomplishments 

and thanks you for representing Palisade High School and Mesa County Valley School District 51.  

 



D-2. 
 

Mesa County Valley School District 51 
 

Recognition: Scott Else and Jordyn Hays 
Central High School, Coach and Player of the Year 

2016 SWL All-Conference Softball 
 

Board of Education Resolution: 16/17: 34                                                               Presented: December 6, 2017 
 

Being selected among a group of your peers and mentors as one of the best in your field is special recognition.  

That’s just what happened earlier this fall for a student-athlete and coach from Central High School. 

 

Jordyn Hays, a junior at Central High School, was selected as the 2016 Southwest League All-conference 

softball player of the year. She was chosen from among players on six softball teams in the league. Her coach, 

Scott Else, was chosen in the same league as 2016 Coach of the Year.  

 

The Board of Education and Superintendent would like to congratulate Jordyn and Scott for their dedication 

and performance both on the field and in the classroom.  



D-3. 
 

Mesa County Valley School District 51 
 

Recognition: Stephen Latta and Jake Chaffetz 
Grand Junction High School Co-Coach and Player of the Year 

2016 SWL All-Conference Boys Soccer 
 

Board of Education Resolution: 16/17: 35                                                              Presented: December 6, 2016 
 

The Board would like to congratulate Grand Junction High School Boys Soccer student-athlete Jake Caffetz 

and Coach Stephen Latta for their recognition in the 2016 Southwestern League All Conference Boys Soccer. 

It is a distinct honor to be chosen by your peers as one of the finest in your field. 

 

Jake Chaffetz, a junior at Grand Junction High School, was selected as player of the year, and Stephen Latta 

was recognized as the league’s co-coach of the year. Grand Junction High School is among five soccer teams 

in the league.  

 

The Board of Education and Superintendent would like to congratulate Jake and Stephen for their hard work 

and dedication, both on the field and in the classroom. 



Expulsion Report 
2016-2017 School Year

As of November 30, 2016   
Presented: December 6, 2016

H-6.a

16/17 14/15 13/14 12/13 11/12 10/11
M F M F M F M F M F M F

100 4 1 8 3 5 11 16 32 18 17 12
200 1 1 1 3
300 0
400 1 0 1 1 1
500 3 2 2 5 2 3 3 5 2
600 0 0
700 0 0 2 1
DSP 0 0
VOO 3 1 4 4 5 3 3 4

Total 11 1 11 3 3 0 0 0 0 0 0 0 15 14 25 40 24 29 18

V00 - other violations 

100 - drug or controlled 
substance

500 - dangerous weapons

DSP - destruction / defacement 
of school property

15/1615/16Category
High School Middle School Elementary School Total

16/17 15/16

200 - alcohol
300 - tobacco
400 - felony assault

600 - robbery
700 - other felonies

Total for previous years as of 
November 30 of:

16/17 15/16 16/17

Category Description
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H-7.1.



H-7.2.

http://www.gjsentinel.com/news/articles/district-51-students-learn-about-finances
http://www.gjsentinel.com/news/articles/teachers-address-trump-election
http://www.gjsentinel.com/news/articles/wingate-students-count-uno-dos-tres
http://www.gjsentinel.com/news/articles/parents-offer-to-help-schools-heal
http://www.gjsentinel.com/news/articles/racebased-bullying-in-district-51-on-the-rise
http://www.gjsentinel.com/news/articles/district-51-set-to-receive-small-state-funding-bum
http://www.gjsentinel.com/news/articles/grant-monies-would-give-students-2-new-stateofthea
http://www.gjsentinel.com/news/articles/district-51s-three-es
http://www.nbc11news.com/content/news/400648131.html
http://www.nbc11news.com/content/news/Veterans-Day-celebrations-around-the-valley--400770861.html
http://www.nbc11news.com/content/news/400980765.html
http://www.nbc11news.com/content/news/401201395.html
http://www.nbc11news.com/content/news/D-51-to-discuss-student-suicide-prevention-at-board-meeting--401218355.html
http://www.nbc11news.com/content/news/D-51-to-discuss-student-suicide-prevention-at-board-meeting--401218355.html
http://www.nbc11news.com/content/news/401386116.html
http://www.nbc11news.com/content/news/401614565.html
http://www.nbc11news.com/content/news/School-Vision-KK-403919666.html


H-7.3.



H-7.4.



H-7.5.



H-7.6.



H-7.7.



Mesa County Valley School District 51 
 

Licensed Personnel Action  
 

 
Board of Education Resolution: 15/16: 33 

 Adopted: December 6, 2016 

I-1.a. 
 

Name School/Assignment Effective Date 

Retirements 
Pitton, Paul PHS/Math January 3, 2017 
   
Resignations/Termination 
Mulford, Robert Orchard Avenue/SPED Moderate Needs November 2, 2016 (correction) 
Pannuzio-Youngren, Jill Emerson/Instructional Coach Coordinator December 16, 2016 

Shank, Robyn Emerson/Social Emotional Learning 
Coordinator December 16, 2016 

   
Leave of Absence   
None at this time.   
   
New Assignments   
Cameron, Renee Chatfield/Counselor October 10, 2016 
McKissen, Ryan Thunder Mtn/3rd Grade November 28, 2016 
Taddeo, Lexi-Anne Clifton/SPED Moderate Needs September 26, 2016 
Thornton, Carrie BMS/Language Arts and Social Studies October 26, 2016 
Unverferth, Suzan F 8-9/Family and Consumer Sciences October 18, 2016 
Vogel, Heather Fruitvale/5th Grade November 16, 2016 
Withouse, Krista Emerson/SLP October 31, 2016 

 
 

I hereby certify that the information contained in the above resolution is accurate 
and was adopted by the Mesa County Valley School District 51 Board of Education 
on December 6, 2016. 
 
 

__________________________________ 
Terri N. Wells 
Secretary, Board of Education 

 
 



Mesa County Valley School District 51 
    
                                                                        GIFTS   
                                      
 
 
Board of Education Resolution: 16/17: 31 

Adopted:  December 6, 2016            
 

I-2.1 
 

Donor Office Depot Office Max 
Gift School supplies 
Value $7,000.00 
School/Department Broadway Elementary / Staff and students 

 
Donor Nadine Hutchins 
Gift Cash 
Value $5,000.00 
School/Department Loma Elementary / Create a Science Club 

 
Donor RBW, Inc.  
Gift 200 turkeys and 23 turkeys and meals 
Value $4,500.00 
School/Department Appleton Elementary School / PTA fundraiser  

 
 
NOW THEREFORE BE IT RESOLVED the Mesa County Valley School District 51 Board of 
Education, in accepting the donations listed above, extends their appreciation and acknowledges 
these important partnerships within the community which support learning for all students. 
 

I hereby certify that the information contained in the above resolution is accurate 
and was adopted by the Mesa County Valley School District 51 Board of Education 
on December 6, 2016. 
 

__________________________________ 
Terri N. Wells 
Secretary, Board of Education 



Mesa County Valley School District 51 
 

Certification of Mill Levy 
(Including Full Abatement) 

Board of Education Resolution 16/17: 37 
Adopted:  December 6, 2016 

 

J-1.1 

 
WHEREAS, Section 22-40-102(1)(b), C.R.S., requires that the Board of Education certify to the 

Board of County Commissioners by December 15, 2016, the amount to be raised from 
levies against the valuation for assessment for the General Fund, Bond Redemption 
Fund, Transportation Fund, and Special Building Fund. 

 
WHEREAS, the following has been certified by the Mesa County Assessor for property within 

the boundaries of Mesa County Valley School District No. 51: 
 
 Assessed Valuation $1,687,046,060 
 Taxes Collected on Omitted Property by December 1, 2016 $45,851.33 
 Tax Abatements Refunded as of December 1, 2016 $186,509.04 
 
WHEREAS, Section 39-10-114(1) (a) (I) (B) provides: 
 

Any taxing entity may adjust the amount of its tax levy authorized pursuant to the 
provisions of section 29-1-301, C.R.S., by an additional amount which does not exceed 
the proportional share of the total amount of abatements and refunds made pursuant to 
the provisions of this section.  After calculating the amount of property tax revenues 
necessary to satisfy the requirements of the Public School Finance Act of 1994, article 
54 of title 22, C.R.S., any school district shall add an amount equal to the proportional 
share of the total amount of abatements and refunds granted pursuant to the provisions 
of this section prior to the setting of the mill levy for such school district. 

 
WHEREAS, the board wishes to avail itself for the provision of Section 39-10-114(1) (a) (I) (B). 
 
THEREFORE, BE IT RESOLVED, the Board of Education of Mesa County Valley School 

District No. 51 does hereby certify to the Mesa County Commissioners the amounts of 
levies required against the valuation for assessment of all taxable property located within 
the boundaries of this school district for the General and Bond Redemption Funds for the 
2016-2017 and 2017-2018 budget years. 

 
AMOUNT MILLS

General Fund (Regular) $40,850,133 24.214
Tax Abatement Credit 274,989 0.163
Override Election 1996 4,804,707 2.848
Override Election 2004 4,000,000 2.371

Total General Fund $49,929,829 29.596
Bond Redemption Fund 10,937,120 6.483
Transportation Fund 0 0
Special Building Fund 0 0

Total All Funds $60,866,949 36.079

 
 



J-1.2. 

CERTIFICATION OF MILL LEVY 
 
The deadline for the Board to certify the mill levy to the County Commissioners is December 15, 
2016.  The local mill levy is calculated by a formula which uses enrollment growth, inflation, prior 
year local property tax revenue and current year certification of valuation.  The valuation 
certification from the County Assessor’s Office is as of December 2016.  The prior year General 
Fund levy was 30.186 mills including abatement.  The current certification is 29.596 mills 
including abatement, which is 0.163.  The Bond Redemption levy will be 6.483. 
 
Mill Levy Summary 
 
General Fund 
By December 10th, the District receives notification from CDE of what the mill levy will be for the 
District for the next tax year.  In other districts, the mill levy may be more or less than this rate 
depending on the assessed value per student.  District 51's General Fund mill levy is 24.214 
mills.  
 
Tax Credit CRS, Section 39-10-114(1) (a) (I) (B) 
The above referenced statutes allow school districts to add to the mill levy required for state 
equalization. This additional levy will allow for the recovery of districts' anticipated revenue that 
was abated or refunded by the County Commissioners.  The amount of $274,989 (0.163 mills) 
was reflected on the certification from the county treasurer's office, and was based on an 
assessed value of $1,687,046,060. 
 
Voter-Approved Override Election 
In the November 1996 election, the voters of Mesa County authorized an additional levy to 
support the General Fund operating costs of the district.  The mill levy is 2.848.  In November 
2004, voters approved an additional override to support the operating costs of the new schools.  
The mill levy is 2.371. 
 
Bond Redemption 
The current mill levy of 6.483 mills will provide revenue to meet the current bond and interest 
obligations.   
 

2015-2016 2016-2017 Difference
General Fund 24.214 24.214 0.000
Tax Abatement 0.747 0.163 (0.584)
Override Election 1996 2.800 2.848 0.048
Override Election 2004 2.425 2.371 (0.054)

Total 30.186 29.596 (0.590)
Bond Redemption 6.659 6.483 (0.176)

Total Mill Levy 36.845 36.079 (0.766)  
 
I hereby certify that the information contained in the above resolution is accurate and 
was adopted by the Mesa County Valley School District No. 51 Board of Education on 
December 6, 2016 
                                                           

________________________________________ 
Terri Wells 
Secretary, Board of Education 

 



Mesa County Valley School District 51 
JB 

EQUAL EDUCATIONAL OPPORTUNITIES 
Adopted:  Date of Manual Adoption 

Revised:  September 20, 1988 
Policy Manual Review:  August 6, 2002 

   Adopted: January 20, 2009 
Revision/First Reading: December 6, 2016  

 

J-2.a.1 
 

 
Every student of this school district shall have equal educational opportunities through programs 
offered in the school district regardless of race, color, creed, sex, sexual orientation, religion, national 
origin, age, marital status, ancestry, or disability or need for special education services.  Specifically, 
the district does not discriminate on any such basis in admission or access to or treatment in its 
educational programs or activities. 
 
This concept of equal educational opportunity shall guide the Board and staff in making decisions 
related to school district facilities, selection of educational materials, equipment, curriculum and 
regulations affecting students. Students with identified physical and mental impairments that constitute 
disabilities shall be provided with a free appropriate public education, consistent with the requirements 
of federal and state laws and regulations.  
 
Further, no student shall on the basis of sex be excluded from participating in, be denied the benefits 
of, or be subject to discrimination under any educational program or activity conducted by the district. 
 
More specifically, as prescribed by legal requirements, the school district will treat its students without 
discrimination on the basis of sex as this pertains to access to and participation in course offerings, 
athletics, counseling, employment assistance and extracurricular activities. 
 
The district provides a complaint procedure and has designated a compliance officer to whom 
complaints regarding discrimination should be addressed, as more fully described in policies AC, ACA, 
and Exhibit ACA-E. 
  
Legal References:  
 

Civil Rights Act of 1964, as amended in 1972 
Title VI 
Title VII, Executive Order 11246, 1965, as amended by Executive Order 11375 
Education Amendments of 1972 
Title IX (P.L. 92-318) 45 C.F.R., Parts 81, 86 (Federal Register June 4, 1975; August 11, 1975) 
Section 504 of the Rehabilitation Act of 1973 

 20 U.S.C.§ 1681 (Title IX of the Education Amendments of 1972) 
 20 U.S.C. §1701-1758 (Equal Educational Opportunities Act of 1974) 
 29 U.S.C. §701 ET SEQ. (section 504 of the Rehabilitation Act of 1973) 
 C.R.S. 2-4-401 (13.5) (definition of sexual orientation) 
 C.R.S. 22-32-109 (1) (II) (Board duty to adopt written policies prohibiting discrimination) 
 C.R.S. 22-32-109.1 (2) (safe school plan to be revised as necessary in response to relevant 

data collected by the school district) 
 C.R.S. 24-34-601 (unlawful discrimination in places of public accommodation) 
 C.R.S. 24-34-602 (penalty and civil liability for unlawful discrimination) 
 
Cross Reference:  
 

ACA, Nondiscrimination 



Mesa County Valley School District 51 
JB 

EQUAL EDUCATIONAL OPPORTUNITIES 
Adopted:  Date of Manual Adoption 

Revised:  September 20, 1988 
Policy Manual Review:  August 6, 2002 

   Adopted: January 20, 2009 
Revision/First Reading: December 6, 2016  

 

J-2.a.2 
 

JBB, Sexual Harassment  
 



Mesa County Valley School District 51 
GBGA 

STAFF HEALTH AND SAFETY 
Related: GBGA-R 

Adopted: December 1, 1987 
Revised: October 19, 1993 

Policy Manual Review: January 21, 2003 
Revision First Reading: December 6, 2016 

Page 1 of 3 
 

J-2.b.1 
 

Through its overall safety program and various policies pertaining to school personnel, the Board shall seek to 
ensure the safety of employees during working hours and assist them in the maintenance of good health.  It shall 
encourage all its employees to maintain good health and practice good health habits. 
 
The District may require physical examinations and/or mental health examination of its employees or applicants 
for employment as provided in this Policy. The District shall pay for all such physical examinations. Results of 
such physical examinations shall be maintained in separate medical files and not in the employee’s personnel file 
and may be released only in limited circumstances. 
 
Pre-employment Examinations 
 
Subsequent to a conditional offer of employment and prior to commencement of work, the District may require an 
applicant to undergo a physical examination and/or mental health examination and to meet any health 
requirements that may be imposed by the state. The District may condition its offer of employment on the results 
of such examination if all entering employees in the applicable job category are subject to such examination.  
 
CDL Drivers 
 
All employees required to carry a Commercial Driver’s License (CDL), including full-time, part-time or temporary, 
shall be required to have a physical examination, as required by law, to obtain or renew an operator’s permit.  
 
Employee Responsibility 
 
It is the Board's philosophy that employees are District 51's most important asset and the preservation of 
employee safety and health must remain a consideration in every facet of District business.  It is the Board's intent 
to provide a work environment as free of hazards as is reasonably practical. 
 
The Board also recognizes that the responsibility for safety and health is a shared responsibility.  Employees are 
responsible for maintaining their physical and mental health allowing them the ability to perform the essential 
functions of their job. Employees are responsible for working safely and productively, remaining aware of hazards 
of their jobs, and following recognized safe work practices, including the use of personal protective equipment. 
 
Specifically, all employees are expected to: 
 
 Recognize that working safely ranks equally with production, quality control, and cost containment. 
 
 Understand and follow the safe operating practices of the District and recognize that compliance with 

District rules and working safely are conditions of employment. 
 
 Be aware of health related hazards of their jobs and take precautions, including the use of personal 

protective equipment, to limit their exposure. 
 
 Report, and correct when appropriate, unsafe conditions, equipment, or practices. 
 
 Report all incidents, including property damage, injuries, and "near miss" incidents to an immediate 

supervisor and obtain first aid or medical treatment when necessary. 
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All employees are responsible to themselves and their fellow employees to limit known risks of their jobs and work 
environment and to ensure that work performed does not produce additional hazards. 
Special Examinations 
 
The Board recognizes that an individual's medical diagnosis is privileged information between the patient and 
medical professionals.  However, when an employee's medical condition is such that it interferes with his/her 
ability to perform his/her duties or there is a significant risk to the health and safety of the employee or others, the 
dDistrict has a responsibility to take necessary steps to evaluate the employee's condition and make appropriate 
employment decisions. 
 
The superintendent or his designee may request physical examinations and/or mental health examinations of any 
employee at any time to determine if the employee has a physical and/or mental condition, disease or illness 
which may interfere with his ability to perform his/her duties or which may pose a significant risk to the health, 
safety or welfare of the employee of others. The superintendent or his designee shall select the medical 
professional to conduct such examination and the dDistrict shall pay the costs of the required physical or mental 
examination or test.  The employee shall, as a condition of his/her employment, submit to and cooperate in 
furtherance of any such examination.  
 
When the employee cannot perform the essential functions of the job, with or without reasonable accommodation, 
or medical evidence establishes that the employee’s condition poses a significant risk to the health, safety or 
welfare of the employee or others, the school District may suspend and/or dismiss the employee in accordance 
with applicable policies and regulations and applicable law.  
 
Communicable Diseases 
 
The Board recognizes that some communicable diseases are common diseases, acute and short-term in nature, 
while others may be chronic or life-threatening. School officials shall rely on the advice from public health 
agencies and others in the medical community in assessing the risk of transmission of various communicable 
diseases to determine how best to protect the health of both students and staff. An employee with an acute, 
common communicable disease shall not report to work during the period of time in which he/she is 
contagious/infectious.  The dDistrict reserves the right to require a physician's report from a licensed health care 
providerstatement  prior to the employee's return to work. 
 
 
Any employee who becomes aware that he/she has a long-term, life-threatening communicable disease, which 
although life-threatening poses little risk of transmission in a school setting, shall report to a designated school 
administrator that he/she has the disease.  The administrator shall follow the procedures accompanying this 
policy to evaluate the employment status of the employee. 
 
The school dDistrict shall treat employees with communicable diseases in a fair, nondiscriminatory manner 
consistent with the dDistrict's legal obligations.  Insofar as federal and state law mandates, pursuant to provisions 
protecting individuals with handicapping conditions, that such employees shall not be discriminated against on the 
basis of their handicaps, appropriate reasonable accommodations be made. 
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The procedures to evaluate employment status for medical reasons also shall be used when a school official has 
reasonable cause to believe that an employee is affected by a life-threatening communicable disease. 
 
Confidentiality 
 
In all instances, district personnel shall respect the employee’s right to privacy and treat an information regarding 
an employee's medical diagnosis or health condition as confidential information.  Special precautions shall be 
taken to protect information regarding an employee's medical diagnosis or health condition from unauthorized 
disclosure. Any staff member who violates confidentiality shall be subject to appropriate disciplinary measures.  
 
Legal References:  
 

29 U.S.C. Sec. 794 (1983) (Section 504 of the Rehabilitation Act) 
42 U.S.C. 12101 et seq. (Americans with Disabilities Act) 
C.R.S. 8-2-118 (employer must bear cost of medical exam) 
C.R.S. 22-32-110(1)(k) (board’s power to adopt policy related to safety, conduct and welfare of 
employees) 
C.R.S. 22-63-116301 (grounds for teacher dismissal) 
C.R.S. 24-34-401, et seq. (discriminatory or unfair employment practices) 
C.R.S. 25-4-101 et seq. (disease control and sanitary regulations) 
1 CCR 301-26, Rules 4204-R-201 (regulations regarding operation of school transportation vehicles; 
requirement of physical exam every two years. 

 
Cross References:  
 

EBBA*, Handling Body Fluids 
GBA, Equal Opportunity Employment 
GBJ, Personnel Records 
GCC, Licensed Staff Leaves & Absences 
GCQF, Discipline, Suspension & Dismissal of Licensed Staff Members 
GDC, Support Staff Leaves & Absences 
GDQD, Discipline, Suspension & Dismissal of Support Staff Members 
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