Minutes of the Budget and Tax Rate Public Meeting
The Board of Trustees

Fabens ISD
—_—
A Budget and Tax Rate Public Meeting of the Board of Trustees of Fabens ISD was held
Wednesday, August 25, 2021 beginning at 6:00 PM in the Central Office, Board Room, 821
NE G Avenue, Fabens, TX 79838.
Members Present: Orlando Flores (Central Office)
Rosamaria Gallo-Avitia (Central Office)
Sylvia Gonzales (Central Office)
Viola Hernandez (Virtual)
Ben Morales (Central Office)
Greg Spence (Central Office)
Members Absent: Adan Escobar
Administrators Present: Dr. Veronica Vijil
Ms. Michele Gonzalez
Mr. Martin Torres
Ms. Audry Ortegon-Galvan
Mr. Michael Perez
Maria T. Rodriguez
.,

1. Call to Order, Roll Call, Pledge of Allegiance and Fabens ISD Vision Statement —
6:01 PM

The meeting was called to order at 6:01 PM by Board President, Mr. Benjamin Morales.
All members were in attendance except Mr. Adan Escobar. The Pledge of Allegiance
was recited by all.

2. Communication and Visitors — 6:02 PM
Under this item, there were no comments submitted.

3. Public Meeting to Discuss 2021 - 2022 Proposed Budget and Tax Rate — 6:02 —
6:30 PM

Mr. Martin Torres, Director of Business and Finance, presented a Power Point
presentation with the proposed 2021-2022 budget and tax rate. No comments were
received from the public.

Presentation attached to minutes

4. Adjourn
There being no further action a motion to adjourn was made by Ms. Sylvia Gonzales and
seconded by Mr. Orlando Flores.

Motion Carried 6 - 0
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Planning, Preparation and Evaluation

Planning

Evaluation Preparation




Planning — Defines the
goal and objectives of
the campus and school
district and develops
systems to attain those
goals and objectives.

Preparation




Planning

Preparation — Resource
allocations are made to
support the plans and
systems.




Evaluation — Examines
how resources were
expended and to what
degree outcomes
achieved the stated
objectives.

Planning

Preparation




Budget Timeline

Review Budget

Timeline.

February-March-April

"May-June

Budget Planning and Development

Budget & Personnel Needs Review with Campus/Dept. Budget Workshop Board Presentation
Restricted Access to Frontline for PO Preliminary Budget Set Up
Budget Balanced and Requisition Closed Budget Hearings

Receive Certified Values

Budget Allocations
Submitted by
Campus and
Departments

) July

Public Hearing on
Proposed Budget &
Board Adopts Budget

and Tax Rate for 21-22 '
O August O September

FRONTLINE Budget FY 21-22




2021 -2022 Budget Challenges

* Declining Enrollment
* Balanced Budget

* 2% or 3% pay increase
* Tax Compression

What is a compressed tax rate?

If a district happens to exceed its entitlement with the local money levied by its
dollar tax rate, the state can “recapture” those extra funds. ... It uses calculations
based on a district's “compressed tax rate,” which the Legislature created in 2006
when it reduced maintenance and operation property taxes by a third.




Property Tax Rates
$1.6000

$1.4000
$1.2000
$1.0000
$0.8000
50.6000
$0.4000

$0.2000

¥ 2016 2017 2018 2019 2020 2021 2022
E===11&S Tax Rate $0.2878 $0.2878 $0.2940 $0.2700 $0.2808 $0.2808 $0.3030
= M& O Tax Rate $1.0400 $1.0400 $1.0400 $1.0683 $1.0547 $1.0547 $1.0295
Total Tax Rate $1.3278 $1.3278 $1.3340 $1.3383 $1.3355 $1.3355 $1.3325

Interest and Sinking (I1&S) Tax Rate is the tax rate levied by districts to pay for any bond debt that may have
been issued to fund the construction of schools and facilities. The I&S tax rate is capped at $0.50 per $100 of
property value.

Maintenance and Operations (M&O) Tax Rate is the tax rate levied by districts to fund the operations and
maintenance of schools, including maintenance tax notes, and contracts to finance movable equipment.
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FABENS ISD

PROPOSED TAX RATE FOR 2021-2022

M&O $1.0295
1&S _0.30309

TOTAL $1.33259




50-280 (Rev. 8-19/5) (Back)

Comparison of Proposed Rates with Last Year’s Rates
Maintenance Interest Local Revenue State Revenue
& Operations & Sinking Fund* Total Per Student Per Student
Last Year’s Rate S 1.0547 § 0.2808 * ) 153856 S 1,351 § 10,832
Rate to Maintain Same

Level of Maintenance &

Operations Revenue &

Pay Debt Service S 1.08389 § 0.35568* S 1.43957 S 1556 S 10,692
Proposed Rate S 1.0295 S 0.30309* S 133259 § 1,458 § 10,865
* The Interest & Sinking Fund tax revenue is used to pay for bonded indebtedness on construction, equipment, or both.

The bonds, and the tax rate necessary to pay those bonds, were approved by the voters of this district.

Notice of Voter-Approval Rate: The highest tax rate the district can adopt before requiring voter
approval at an election is 1.33259 . This election will be automatically held

the district adopts a rate in excess of the voter-approval rate of 1.33259

if




' 2017-2018

HISTORICAL ENROLLMENT DATA

2018-2019

2019-2020

® ENROLLLMENT = ADA

2021-2022

2021-2022

2021-2022 Enrollment Counts

! 8/2/2021 8/3/2021 8/4/2021 8/5/2021 8/6/2021
FHS 642 614 622 624 626
FMS 497 451 450 452 454
ODI 244 251 252 233 255
FES 367 579 591 599 600
District total 1950 1895 1915 1928 1935

8/9/2021 8/10/2021 8/11/2021 8/12/2021 8/13/2021
FHS 633
FMS 461
0DI 256
FES 606
District total 1956




2021

Revenues

5700 - Local Sources
5800 - State Sources
5900 - Federal Sources
Fund Balance

Total Revenues

5900 - Federal
Sources
6%

= 5700 - Local Sources

101
Food Services
28,701
8,500
1,274,645

1,311,846

Revenue by Source

= 5800 - State Sources

199
General Operating
2,201,419
20,173,378
384,085

22,758,882

5700 - Local Sources
11%

5800 - State Sources
83%

= 5900 - Federal Sources

599
Debt Services Fund Total
602,936 2,833,056
1,447,196 21,629,074
= 1,658,730
2,050,132 26,120,860



Percent of Total Expenditures

61-Community Services 81-Capital Outlay
0% \% 99-Other Intergovermental Charges
0%

53-Data Processing Services

\
52-Secur_\\

ity =SS
and

Monitor

36-Extracurricular ActivitiesL
3%

34-Student Transportation

2%
33-Health Services
%
32-Social Workers
Services /
0% 4
31-Guidance Counseling
3% 21-School Leadership
1%
13- Curriculum and Staff __—
Development 12-Instructional/Resources & Media
1% 1%
= 11-Instruction 12-Instructional/Resources & Media = 13- Curriculum and Staff Development = 21-School Leadership
= 23-School Leadership » 31-Guidance Counseling « 32-Social Workers Services 33-Health Services
= 34-Student Transportation = 35-Food Services = 36-Extracurricular Activities = 51-Facilities Maintenance Operations
52-Security and Monitor 53-Data Processing Services 61-Community Services = 81-Capital Outlay

= 71-Debt Services = 99-Other Intergovermental Charges



)

The following pages include a summary cost estimate and proposed teacher hiring schedule for Model 1.
Proposed pay plans for exempt and nonexempt pay groups are at the end of the document.

* Teachers receive a 2.0 percent of market general pay increase (GPI), equal to a $1,150 increase
per continuing teacher

* Additional adjustments to teacher hiring schedule in years 21 through 25 because the general pay
increase is less than the experience differential between those years

* Other pay groups, including administrative/professional, clerical/paraprofessional, and auxiliary,
receive a 2.0 percent of midpoint GPI

Percent of 2020-2021

Total Count of Cost Current Current
Staff Increases Increase Costs Costs
Teachers, Librarians, and Nurses (RN)
$51,900 starting salary 159 $189,033 $9.243.717
a; 2.0% general pay increase {$1,150) 159 $184,691 20%

Adjustments to years 21-25 21 54,343 0.0%
Professional/Administration 35 $69,090 $2,752,355
3 2 0% of pay range midpoint increase 34 §55,119 2.0%

Teacher pay equity adjustments 2 §10,129 04%

Targeted adjustment 5 $3,842 0.1%

Cle Par ssional 64 $47,135 $1,704,645
1a 3 0% of pay range midpoint increase 62 $34,715 20%

Placement scale adjustments 13 $9,438 0.6%

Targeted adjustment 2 9 $2,984 0.2%

Auxiliary 91 $62,432 $1,634,360
1a 2 0% of pay range midpoint increase 89 $35,154 22%

Adjustments to 1.0% above pay range minimum 8 $5,713 03%

Placement scale adjustments 38 $20,389 12%

Targeted adjustment 3 51,176 0.1%

Subtotal - General Pay Increase 349 344 $309,679 2.0%
Subtotal - Imp [Equity Adj 99 458,012 04%
Total Cost Estimate 5367,690 2A4% $15,335,077

Footnotes:
1o poy increases were not applied to employees at or above the maximum rote.
i pay increases were applied to all and itemired ly Jor I ot or above the maximum rote.

2% Increase from Mid Point

This page include a summary estimate and
proposed 2% Increase from Mid Point, and
estimate cost increase of $367,690 to the Payroll
Budget



The fellowing pages include a summary cost estimate and proposed teacher hiring schedule for Model 2.

Proposed pay plans for exempt and nonexempt pay groups are at the end of the document.

» Teachers receive a 3.0 percent of market general pay increase (GPI), equal to a 51,700 increase
per continuing teacher
»  Other pay grougs, including administrative/professional, clerical/paraprofessional, and auxiliary,

receive a 3.0 percent of midpoint GPI
Percent of 2020-2021
Total Count of Cost Current Current
Stafl  Increases Increase Costs Costs
Teachers, Librarians, and Nurses (RN)
$51,900 starting salary 159 $274,291 $9,243,717
1€ 3.0% general pay increase ($1,700) 159 S73012  30%

Hiring schedule equity adjustments i 51279 0o%
Professional/Administration 35 555 559 $2.752.355
4 30% of pay range midpoint increase H £82,599 0%

Teacher pay equily adjustments 2 §9,218 0.3%

Targeted agjustment 5 $3,842 0.1%
Clerical/Paraprofessional b4 $60,558 $1,704,645
% 30% of pay range mdpoint increxse [3] 551,744 30%

Placement scale adjustments 8 46,428 04%

Targeted adjustment ! $2.386 0.1%

Auxliary 91 513525 $1,634,360
1o 30% of pay range midpoint increase 89 51,832 1%

Adyustments to 1.0% above pay range minimum H 44,905 03%

Placement scale adjustments i S15612 10%

Targeted adjustment 3} $1.1%6 0.1%

Subtotal - General Pay Increase 39 344 5459187 0%

Subtotal - Implementation/Equity Adjustments 10 S44B46 03%

Total Cost Estimate $504,034 13% $15335077
Fevtrotes.

s Pgyincreoies were not opplie pioyres of or cbove rote
i Payiscreases were appliod 1o oll employees end demited seperotely for employees of or obove the maximem rote.

3% Increase from Mid Point

This page include a summary estimate and
proposed 3% Increase from Mid Point, and
estimate cost increase of $504,034 to the Payroll
Budget



2021-2022 Compensation Review TASB

2% Increase from Mid Point

Model 1

The following pages include 2 summary cost estimate and proposed teacher hiring schedule for Model 1.
Proposed pay plans for exempt and nonexempt pay groups are at the end of the document.

= Teachers receive a 2.0 percent of market general pay increase (GP1), equal to a 51,150 increase
per continuing teacher

*  Additional adjustments to teacher hiring schedule in years 21 through 25 because the general pay
increase is less than the experience differential between those years

= Other pay groups, including administrative/professional, clerical/paraprofessional, and auxiliary,
receive a 2.0 percent of midpoint GPI

Percent of 1010-2021

Total Count of (] Currert Currert
Sall  increnes  isrease Costy Costs
Teachers, Librariany, and Nurses (RN)
351,900 starting salary 139 $189.00) Js2a3 7
¥ 2.0% geneal pay increase [$1,150) 159 $184601  20%

Adjustments 10 years 21-25 21 54343 0%
Prefestionsl/Admninstration 15 $63,090 2,752,355
e 2.0%ofpay range midpoirt increate u $55.119 20%

Teacher pay equily adjustmenty 1 $10,129 L ELY

Targeted adjestment L] 53842 0%
Llerical/Paeaproiesional 64 547,135 31704645
la 2.0%olpay range midpoirtincrease 61 suns 20%

Plagement scale adjustments 1 $9.436 6%

Targeted adjuttment 2 1] $2.984 0
Aurilary L2} $62,432 1838
1= 2 g%of pay fange midpourt increase 89 $35,154 2%

Adjurtments. 10 | 0% Jbove pay range minimem ] 5713 o

Placement scale adjustments 38 520,389 1%

Targeted adjustment 3 51176 [ BEN
Subtotal - Gereral Pﬁm 349 144 530,679 20%

Subtotal - Li] $53.012  04%
Total Godt Istmate 5367630 A% 515,335,017

Foctnotes:
14 Poy increases were pol opplicd la employees o of above e maxinium rate.
% Pay increaies were spplicd be of employres and demised seporelely for employees of o cbowe the menimum rote.

2% VS 3%
Diff
$136,344

3% Increase from Mid Point

The following pages include a summary cost estimate and proposed teacher hring schedule for Model 2.
Proposed pay plans for exempt and nonexempt pay groups are at the end of the document.

= Teachersreceive a 3.0 percent of market general pay increase (GPI), equal to 2 $1,700 increase
per continuing teacher

= Other pay groups, including administrative/professional, clerical/paraprofessional, and auxiliary,
receive a 3.0 percent of midpoint GPI

Percent of 2020-2021

Total Count of Cost Current Current
Staff  Ircreases  Increase Costs Costs

Teachery, Librarians, and Nurses (RN)
$51,900 starting salary 159 $214,201 9,243,117
1€ 3 0% peneral pay increase ($1,700) 159 €2713,012 3.0%

Hiring schedule equity adjustments 4 $1.279 0.0%
Prafessional/A jon 15 $95,659 $2,752,355
T 3.0%of pay range midpoint increaie 34 $82,599 3.0%

Teacter pay equity adjustments 2 59,218 0.3%

Targeted adjustment 5 53,841 0.1%
Clerical/Paray sional 654 $60,558 $1,704,545
12 3 .0% of pay range midpoint increase 62 §51,744 3.0%

Placement scale zdjustments 8 56,428 0.4%

Targeted adjustment 7 $2,386 0.1%
Auziliary 91 573,525 51,634,360
1= 3 0%of pay range midpoint increase 89 $51,832 312%

Adjustments to 1.0% above pay range minimum 8 $4,905 0.3%

Placement scale adjustments i3 $15,612 1.0%

Targeted adjustment 3 $1,176 0.1%
Subtotal - General Pay Increase 349 344 5$459,187 3.0%
Subtotal- imp /Equity Adg 70 $44846 0.3%
Total Cost Estimate $504,034 3.3% $15335077
Foctnotex
1= Pgy increases were not opplied ts employees el of obove the maximum mte.
¥ Pay increases fied to d itemired ator above rote,

This page include a summary estimate and

This page include a summary estimate and proposed 2%
Increase from Mid Point, and estimate cost increase of
$367,690 to the Payroll Budget

proposed 3% Increase from Mid Point, and
estimate cost increase of $504,034 to the Payroll
Budget



EMPLOYEE ONE-TIME RETENTION STIPEND
FY 2021 - 2022

EMPLOYEE ONE-TIME RETENTION STIPEND

Fund
Balance
Impact

Description Total

Full Time Employees One-Time Retention Stipend - $2,000 330 Active Full Time Employees - $660,000.00 660,000.00

Part Time Employees One-Time Retention Stipend - $1,000 30 Active Part Time Employees - $30,000.00 30,000.00

Active Substitute Employees One-Time Retention Stipend - $500 30 Active Substitutes - $15,000.00 15,000.00

An Employee One Time Retention Stipend will be incorporated in the 2021-2022 Employee Compensation Package. Eligible employees shallreceive a lump sum payment of: $2,000.00 Full
Time Employees; $1,000.00 Part Time Employees; $500.00 Acfive Substitute Employees, less applicable taxes and deductions.

Eligible District Employees: 333 as of August 13,2021 Payroll Run
Current Fabens ISD Employees. Full Time Employees, Part Time and Substitutes must meet the Payroll Cut-off Dates to Qualified for the Retention Stipend.

Active Full Time Employees who worked September 1, 2021 to November 27, 2021( First Retention Stipend $1,000 Pay Date 12/15/21)
Active Full Time Employees who worked November 28, 2021 to June 18, 2022 ( Second Retention Stipend $1,000 Pay Date 6/30/22)

Active Part Time Employees who worked September 1, 2021 to November 27, 2021( First Retention Stipend $500 Pay Date 12/15/21)
Active Part Time Employees who worked November 28, 2021 to June 18, 2022 ( Second Retention Stipend $500 Pay Date 6/30/22)

Active Substitutes who worked September 1, 2021 to November 27, 2021( First Retention Stipend $250 Pay Date 12/15/21)
Active Part Time Employees who worked November 28, 2021 to June 18, 2022 ( Second Retention Stipend $250 Pay Date 6/30/22)

IMPORTANT: The Retention Stipend cost has not been incorporated into the FY 21-22 budget; Stipend pay out is contingent on District's financial capacity. And ESSER 11l Available Budget. ( Contract Dishict
Employees don't qualified for the Retenfion Stipend )

Proposed Pay Out Timeline are December 15,2021 and June 30, 2022

Total Retention Stipend = $720,000 (Budget for 390 Employees)
* Staffing changes have not been finalized and amounts subject to change




Current daily rate:

* Certified: $120

* Degreed: $100

 Associates Degree: $80

* Non-Degreed: $65

* Long Term: S5 extra per day

New Proposed Daily Rates

e Certified: $140
* Degreed: $120

* Associates: $100
* Non-Degreed: $85

* Long Term Sub: $10 extra per
day




The Fabens ISD Board has a substantial public interest in protecting the health
and safety of its students, staff, and community. Thus, as part of the 2021-2022
budget, Fabens ISD will provide up to ten days of paid local leave to all regular

employees who are eligible for paid leave under board policy, who must
quarantine due to contracting COVID-19 if the individual provides proof of
receiving the full dose of the COVID-19 vaccination prior to infection.

Fabens ISD believes that this serves the public purpose of protecting students
and staff by serving as an incentive to support increased vaccination among staff,
thereby reducing employee absences due to close contact. This extended leave
would be limited to eligible absences during the 2021-2022 school year.




Legal Requirements

*The district budget must be prepared by a date set by the
State Board of Education,

*Funds must be expended in the manner provided for in the
adopted budget. The Board of Trustees has the authority to
amend the budget.

*Budgets for the General Fund (199), the Food Service Fund
(101) and the Debt Service Fund (599) must be included in
the official district budget

The budget must be prepared in accordance with Generally
Accepted Accounting Principals (GAAP) and State guidelines.




FABENS ISD

COMPARATIVE 2021 TO PROPOSED 2022 BUDGET
BUDGET ALLOCATION BY FUNCTION

! 2020-2021 Total
Foo Adopled Budget

Revenue General Fund _ Service Debt Service

57 Local Revenues S 2201419 $§ 28,701 § 602936 § 2,833,056
58 Siale Revenues 18,834,149 8,500 1,447,196 20,289,845
59 Federal Revenues 384.085 1,274,645 1.658.730
TRS On Behall 1,339,229 1,339,229
Transfer In From General Fund 189,171 189.171

Tolal Revenue $ 22758882 S 1311846 § 2239303 S 26,310,031

2020-2021 Diff
Food Adopled Budgel
Funclion |Description of Function General Fund _ Service  Debl Service
n Instruction $ 13,357,682 13,357,682
12 Instructional Resources and Media Services 295,248 295,244
13 Cumiculum & Instructional Staff Development 214,203 214,203
21 Instructional Leadership 204,902 204,902
23 School Leadership 1,440,054 1,440,064
31 Guidance, Counseling & Evaluation Services 896,252 896,252
32 Social Worker Services 39.131 39,131
33 Health Services 318.000 318,000
34 Student Transportation 475,752 475,752
35 Food Services 38.052 1,296,634 1.334.486
36 Extracumicular Activities 828,699 828.699
41 General Administration 1,329,290 800 1.330.090
51 Facilties Maintenance and Operations 2,682,797 15213 2.698.010
52 Security and Monitoring Services 301,567 301,567
53 Dala Processing Services 248,075 248,075
61 Community Services 41,020 41,020
7 Debt Service - 2,238,503 2,238,503
81 Facilities Acquisition & Construction 12,150 12,150
had Other Intergovernmental Charges 36,000 36,000
Budget Tolals S$ 22,758,882 S 1,311,847 S 2239.303 S 26,310,032 S

Use of Fund Balance - m m

Revenues Over/Under Expendilures

(M

2021-2022 Total
Proposed Budget

General Fund Food Service Debl Service

$ 2288000 § 30,000 $ 402936 S 2,920,936 § 87,880
18,753,297 8,500 1,562,000 20,323,797 33,952
385,000 1,311,845 v 1,696,845 38,115
1,340,000 - S 1.340,000 m

- - - 189,171

$ 22,766,297 5 1,350,345

$ 2,164,936 26,281,578

2021-2022
Proposed Budget

General Fund Food Service Debt Service

13,500,000 13,500,000 142,318

295,250 - . 295,250
215,000 2 . 215,000
204,000 - . 204,000
1,400,000 - - 1,400,000
890,000 - - 890,000
32,000 - - 32,000
300,000 - : 300,000
465,752 - - 465,752
30,000 1,334,345 G 1,364,345
827,199 < - 827,199
1,284,036 z e 1,284,036
2,613,664 146,000 - 2,629,684 (68,348)
304,567 5 s 304,567 3,000
223,809 - - 223,809 (24,268)
41,020 ) G 41,020
. = 2,164,936 2,164,936 (73,547)
100,000 5 - 100,000 87,850
40,000 . : 40,000 4,000

$22,766,297 5 1,350.345 5 2,164.936 §

26.281.578 5

(28,454)




FABENS ISD

PROPOSED BUDGET FY 21-22

BUDGET ALLOCATION BY FUNCTION

General Fund

Revenue
57 Local Revenues S 2,288,000 3 30,000 S 402,936
58 state Revenues 18,753,297 8,500 1.562,000
59 Federal Revenues 385,000 1.311.845 -

TRS On Behalf

Transfer In From General Fund

1.340,000 - -

Total Revenue

General Fund

13,500,000

295,250 - -
215,000 - -
204,000 - -

1,400,000 = =
890,000 = N

32,000 - -
300,000 - -
485,752 - =

30,000 1.334,345 -
827,199 = &

1.284,0348 - -

2,613,664 146,000 -
304,587 - -
223,809 - -

41,020 - -
- - 2,164,936
100,000 = <

40,000 -

Function |Description of Function
11 Instruction
12 Instructlional Resources and Media Services
13 Curriculum & Instructional Staflf Developrment
21 Instructional Leadership
23 School Leadershis
31 Guidance, Counseling & Evaluation Serviceas
32 Social Worker Services
33 Health Services
34 Student Transportation
35 Food Services
36 Extracurricular Activities
41 General Administration
51 Facilities Maintenance and Operations
52 Security and Monitoring Services
53 Data Processing Services
&1 Community Services
71 Debt Service
a1 Facilities Acquisition & Construction
79 Dthear Intergovernmental Charges
Budget Totals

S5 22,744,297 S 1,350,345 S 2,164,936

Use of Fund Balance

Revenues Over/Under Expenditures

Food Service Debt Service

Food Service Debt Service

2021-2022 Total
Proposed Budget

s 2,920,936 S 87.880
20,323,797 33,952
1,694,845 38,115
1.340,000 771

2021-2022

Proposed Budget Dt

13,500,000 142,318
295,250 a
215,000
204,000

1,400,000
890,000
32,000
300,000
465,752
1.364,345
827,199
1.284.036
2,629,664
304,567
223,809
41.020
2,144,936
100,000
40,000
24,281,578




Budget Changes

Budget

Budget

Budget

Budget Change - Transferring funds between the same function and does not
require board approval

Budget Amendments — Transferring funds between different functions and

requires board approval.

Budget changes that reduce functions 11-Instruction, 12-Library, 13-
Curriculum/Staff Development and 31-Guidance/Counseling will not be allowed




Program Intent Compliance

* Ensure that the expenditure :
e Supplements not supplant
* Identified in the Comprehensive Needs Assessment
Included in the Campus Improvement Plan
Reasonable, allowable, allocable
Necessary to carry out the intent and purpose of the program
Assurance that district policies are followed



*Public invited to provide
comments



