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The Governing Board recognizes the importance of maintaining ongoing positive 
relations with employees and engaging in fair, respectful negotiations with 
employee organizations. The Board desires to reach agreement on employment 
contracts in a manner that prevents disruption to school operations and 
minimizes impact on student achievement. 
 
The Board recognizes that advance planning is necessary to ensure that, in the 
event of a work stoppage, strike, or other concerted employee activity, students 
continue to receive educational services to which they are entitled. The 
Superintendent or designee shall develop a written plan which shall include 
strategies for the provision of internal and external communications, 
preservation of student and staff safety, maintenance of district operations, and 
appropriate student instruction and supervision during a work slowdown or 
stoppage. 
 
Days of instruction lost due to a work stoppage may be made up following the 
end of the normal school year. 
 
If an employee organization gives notice that it intends to strike, the 
Superintendent or designee shall notify the Public Employment Relations Board, 
Employment Development Department, employees in the striking unit, other 
district employees, parents/guardians, students, law enforcement, the media, 
and others as appropriate. 
 
Employees should be held accountable for their behavior during any labor 
dispute. The district may take disciplinary action against any employee who 
engages in an unlawful concerted action or in unlawful behavior in an otherwise 
protected activity, taking into account the seriousness of the behavior and the 
district's efforts to rebuild relations following the withholding of services by 
employees.  
 
However, the district shall not discontinue or threaten to discontinue employer 
contributions for health care or other medical coverage for any employee or their 
enrolled dependents for the duration of the employee’s participation in an 
authorized strike, as defined in Government Code 3141 and specified in the 
accompanying administrative regulation. 
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These references are not intended to be part of the policy itself, nor do they indicate the 
basis or authority for the board to enact this policy. Instead, they are provided as 
additional resources for those interested in the subject matter of the policy.  
 
State Description 
Ed. Code 35204 Contract with attorney in private practice 
Ed. Code 35205 Contract for legal services 
Ed. Code 37200-37202 School calendar 
Gov. Code 3140-3142 Public Employee Health Protection Act 
Gov. Code 3540-3549.3 Educational Employment Relations Act 
Gov. Code 3543.5-3543.6 Unfair labor practices 
Gov. Code 3548.3548.8 Impasse procedures 

 
Management Resources Description 
Public Employment Relations Board 
Decision 

Fresno Unified School District, 1982, PERB Dec. No. 
208, 6 PERC 13110 

Public Employment Relations Board 
Decision 

Konocti Unified School District, 1982, PERB Dec. No. 
217, 6 PERC 13152 

Website California Public Employment Relations Board 
Website State Mediation and Conciliation Service (SMCS) 
Website CSBA 

 
Cross References 

Policy Description 
0400 Comprehensive Plans 
0450 Comprehensive Safety Plan 
0450 Comprehensive Safety Plan 
1100 Communication With The Public 
1112 Media Relations 
1400 Relations Between Other Governmental Agencies And 

The Schools 
1700 Relations Between Private Industry And The Schools 
3512 Equipment 
3512-E(1) Equipment 
3541 Transportation Routes And Services 
3550 Food Service/Child Nutrition Program 
3550 Food Service/Child Nutrition Program 
4113 Assignment 
4113 Assignment 
4118 Dismissal/Suspension/Disciplinary Action 
4118 Dismissal/Suspension/Disciplinary Action 
4121 Temporary/Substitute Personnel 
4121 Temporary/Substitute Personnel 
4141 Collective Bargaining Agreement 

http://www.perb.ca.gov/#
http://www.dir.ca.gov/csmcs/smcs.html#
http://www.csba.org/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=TXzx27RslsheQdeK697Osplus1sw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=iie2r4CRxjlw9mt49ZbXig==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hT7Hv7lHkpuMxRXuktUXlg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ludHt4ElrOjQ4RSCV0zkDA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rCEgCPHSplusHlSFplusslshBO9wd1A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=C8eNJ2Nr3Q8yvUZB9Ch3EA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=C8eNJ2Nr3Q8yvUZB9Ch3EA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=HVPfLU2cphwXdZNv7CrTjw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hNplusvJaYH6gVZKw75OlyadQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=O6plusfNshSgSX6a0F2v1oIlw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=mdZsGKjJmkH83NSQJvnu5Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=wyhtEfArqPamirawVRBvyQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=4XLbjBbIxyu6Y4SplusDQLUzQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Ez0ysUZ4KFP3yRZslshhOkcmg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3YyQ2hrCVA6mV6vbGhplusdjA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3XxvfdepcmA3YcxDwiBDIA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=0rUsmWUcWfOmfplusplusGQ2KkdA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=a9DMrSBpg4gxLMUUn8LZTQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=IWMnkFoEWdbH1plusVsdqZgEw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=9xQplus5pluse1jA9V2WNcU5OJxA==#


 
Personnel 
 
CONCERTED ACTION/WORK STOPPAGE          BP  4141.6 
              4241.6 
 
 

Page 3 of 3 
 

4143 Negotiations/Consultation 
4143.1 Public Notice - Personnel Negotiations 
4143.1 Public Notice - Personnel Negotiations 
4154 Health And Welfare Benefits 
4154 Health And Welfare Benefits 
4161.1 Personal Illness/Injury Leave 
4161.2 Personal Leaves 
4218 Dismissal/Suspension/Disciplinary Action 
4218 Dismissal/Suspension/Disciplinary Action 
4241 Collective Bargaining Agreement 
4243 Negotiations/Consultation 
4243.1 Public Notice - Personnel Negotiations 
4243.1 Public Notice - Personnel Negotiations 
4254 Health And Welfare Benefits 
4254 Health And Welfare Benefits 
4261.1 Personal Illness/Injury Leave 
4261.2 Personal Leaves 
4354 Health And Welfare Benefits 
4354 Health And Welfare Benefits 
4361.1 Personal Illness/Injury Leave 
4361.2 Personal Leaves 
6111 School Calendar 
6144 Controversial Issues 
6145 Extracurricular And Cocurricular Activities 
6145 Extracurricular And Cocurricular Activities 
9000 Role Of The Board 
9320 Meetings And Notices 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=FhaSw2OcPgTJZmcG3xrVDw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rKXRey9WpBZsyE3I25jIMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=0plus6x45JrifoE8epNovplusj0Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=307ZtqzKiqD2a7VOz3QWFw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VbvsLuncdeUJSZnEDoMAZA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=0mDSl5jkKtHmmXdkHKLpEQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=eYm61yUgJZyeYphA6ghMrA==#
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DVbr2m1JH1pseFO3n0Pe2Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=TfYplusHXndplusl4vjJLBRWdEtg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=2Gp2OwvZttvG6hdBB1WaLA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=X1jP1OkmT6Iu2RpgYqzklQ==#
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